
 

 

OUR MISSION 
“To prepare our students to be successful, contributing members of their communities 

through excellence in education.” 

 

 

WELLSVILLE CENTRAL SCHOOL 

WELLSVILLE, NEW YORK    BOARD OF EDUCATION 

      

EXTENDED AGENDA 

Elementary School Multi-Purpose Room  
Tuesday, April 5, 2022 

 6:30 p.m. 

 

 

Regular Board Meeting                                    Elementary School Multi-Purpose Room 

 

1. Opening of the Meeting 

 Pledge of Allegiance 

 Mission Statement 

 

2. A) Community Speaks 

 

B) President’s Log 

 Correspondence 

 

C)      Superintendent’s Report 

 ESports & VEX Robotics – Caitlin Bowen, Ross Munson, Justin 

Skrzynski 

 Budget Presentation – Emily Peavey 

o Salaries, Benefits, BOCES 

 

3. Executive Session – As Needed 

 

OLD BUSINESS 

None 

 

NEW BUSINESS 

 

Other Business 

 

4. Upon the recommendation of the Superintendent of Schools, the Board of 

Education of the Wellsville Central School District approves the WAVE 

Choral Competition Trip to Hershey Park, PA from June 10, 2022, to June 

11, 2022. 

Moved By__________ Seconded By__________ Yes __  No __ Abs __ 

 



 

 

5. Upon the recommendation of the Superintendent of Schools, the Board of 

Education of the Wellsville Central School District approves the DECA 

International Career Development Conference Trip to Atlanta, GA from 

April 23, 2022, to April 27, 2022. 

Moved By__________ Seconded By__________ Yes __  No __ Abs __ 

 

 Personnel Consent Agenda Items 

 

6. Upon the recommendation of the Superintendent of Schools, the Board of 

Education of the Wellsville Central School District adopts the following  

Personnel Consent Agenda Items. 

Moved By__________ Seconded By__________ Yes __  No __ Abs __ 

 

a) That the Board of Education of the Wellsville Central School District 

approves the following: 

 “that Heather Francisco be appointed to the non-probationary 

position of STEAM Coach/Tech Integrator, tentatively, in the 

tenure area of Elementary Education effective July 1, 2022.  Ms. 

Francisco is in the process of re-applying for her initial 

certifications in Early Childhood Education  (Birth-Grade 2) and 

Childhood Education (Grades 1-7) which expired 01/31/2018.  

This service will not be credited toward tenure.  As soon as the 

certifications are issued, her probationary period will be put in 

place.  Salary for the 2022-2023 school year is based on the WEA 

Contract. 

 “that Bridget E. Kehrer be appointed to the non-probationary 

position of School Counselor, tentatively, in the Special Subject 

Tenure Area of School Counselor effective May 1, 2022.  Ms. 

Kehrer is in the process of re-applying for her initial certification 

in School Counselor, which expired 08/31/2019.  This service will 

not be credited toward tenure.  As soon as the certification is 

issued, her probationary period will be put in place.  Salary for the 

2022-2023 school year is based on the WEA Contract.” 

 “that Abbi L. Sherman be appointed to the non-probationary 

position of Elementary School Teacher, tentatively, in the tenure 

area of Elementary Education effective August 24, 2022.  Mrs. 

Sherman is in the process of applying for her initial certification in 

Childhood Education (Grades 1-6).  This service will not be 

credited to tenure.  As soon as the certification is issued, her 

probationary period will be put in place.  Salary for the 2022-2023 

school year is based on the WEA Contract.” 

 

b) That the Board of Education of the Wellsville Central School District 

approves the following: 



 

 

 “that Tiffany Ransom be granted an extension to her maternity 

leave of absence.  This extension will run through the end of this 

school year.” 

 “that Jamie Bump be granted a medical leave of absence from 

April 5, 2022, to approximately May 6, 2022.” 

 “that Elizabeth Case be granted a medical leave of absence from 

April 18, 2022, to approximately May 16, 2022.” 

 

c) That the Board of Education of the Wellsville Central School District 

approves the following highlighted and italicized temporary 

instructional (above contract) coaching appointments effective for the 

2021-2022 school year. 

Name Position Stipend 

Tom Delahunt Varsity Boys Baseball E7/$5,031 

Larry Peacock Weight Room  E7/$5,031 
Please note that all Stipends may be prorated according to the length of the season. 

 

d) That the Board of Education of the Wellsville Central School District 

approves the following: 

 “that Abbi Sherman be approved as a long-term substitute 

teacher.” 

 “that Harley Monaghan be conditionally approved as a non-

certified substitute teacher.” 

 “that Tracy Winsor be conditionally approved as a non-certified 

substitute teacher.” 

 “that John Anderson be conditionally approved as a non-certified 

substitute teacher.” 

 “that Max Johnson be conditionally approved as a non-certified 

substitute teacher.” 

 

e) That the Board of Education of the Wellsville Central School District 

approves the following: 

 “that the resignation of Teacher Aid, Vicki White, be accepted 

effective March 10, 2022.” 

 “that the resignation for the purpose of retirement of District 

Clerk/Secretary to the Superintendent, Dawn Youmans, be 

accepted effective July 31, 2022.” 

 “that the resignation for the purpose of retirement of District 

Treasurer, Michelle Dunbar, be accepted effective August 31, 

2022.” 

 “that the resignation of Teacher Assistant, Jill Vossler, be accepted 

effective August 15, 2022.” 

 

 

 



 

 

f) That the Board of Education of the Wellsville Central School District 

approves the following: 

 “that Debra Stadelman, who has successfully completed her 

probationary period, be appointed to the permanent position of 

Food Service Helper effective 03/28/22.” 

 

g) That the Board of Education of the Wellsville Central School District 

approves the following: 

 “that Rebekah Marble be appointed to the probationary position of 

Cafeteria Monitor effective March 11, 2022.  The probationary 

period begins on March 11, 2022, and ends on March 10, 2023.” 

 

h) That the Board of Education of the Wellsville Central School District 

approves the following: 

 “that Cindy Rocchio be granted a medical leave of absence 

effective February 28, 2022, through approximately March 18, 

2022.” 

 “that David Munkes be granted a medical leave of absence 

effective March 31, 2022, to approximately July 31, 2022.” 

 “that Laurie Marsh be granted a medical leave of absence effective 

April 4, 2022, for approximately 6 weeks.” 

 “that Sara Jackson be granted a medical leave of absence effective 

April 4, 2022, to approximately May 16, 2022.” 

 “that Sieglinde Feenaughty be granted a medical leave of absence 

effective April 4, 2022, for approximately 3 months.” 

 

i) That the Board of Education of the Wellsville Central School District 

approves the following: 

 “that Harley Monaghan be conditionally approved as a substitute 

teacher assistant, substitute teacher aide, and substitute monitor.” 

 “that Tracy Winsor be conditionally approved as a substitute 

teacher assistant, substitute teacher aide, and substitute monitor.” 

 “that John Anderson be conditionally approved as a substitute 

teacher assistant.” 

 “that Max Johnson be conditionally approved as a substitute 

teacher assistant, substitute teacher aide, and substitute monitor.” 

 “that Carolyn Dean be conditionally approved as a substitute food 

service helper.” 

 “that Beth Cooke be approved as a substitute nurse.” 

 

j) That the Board of Education of the Wellsville Central School District 

approves creating a 12-month .5 FTE secretarial position, which will 

fall under the CSEA Contract. 

 

 



 

 

k) That the Board of Education of the Wellsville Central School District 

accepts the terms of and authorizes the Superintendent to execute a 

Memorandum of Agreement between and among the District, the 

Wellsville Educators Association and Larrimett Peacock providing for 

the extension of Mr. Peacock’s probationary appointment in the 

physical education tenure area through June 30, 2023. 

 

Financial Consent Agenda Items 
 

7. Upon the recommendation of the Superintendent of Schools, the Board of 

Education of the Wellsville Central School District adopts the following 

Financial Consent Agenda Items. 

Moved By__________ Seconded By__________ Yes __  No __ Abs __ 

 

a) That the Board of Education of the Wellsville Central School District 

accepts the following reports: 

Warrant-Claims Auditor’s Report (February) 

Claims Auditor Report (February) 

 

b) That the Board of Education of the Wellsville Central School District 

approves the request for transfer of funds. 

 

Other Business   

 

8. Upon the recommendation of the Superintendent of  Schools, the Board of 

Education of the Wellsville Central School District approves the minutes  

from the Regular meeting held on March 1, 2022.  

Moved By__________ Seconded By__________ Yes __  No __ Abs __ 

 

9. Upon the recommendation of the Superintendent of  Schools, the Board of 

Education of the Wellsville Central School District have no objections to  

the recommendations of the CSE/CPSE and approves the authorization of 

funds to implement the Special Education programs and services 

consistent with such recommendations. 

Moved By__________ Seconded By__________ Yes __  No __ Abs __ 

 

     10. That the Board of Education of the Wellsville Central School District 

adopts the Budget for the 2022-2023 school year at an amount of $ 

Moved By__________ Seconded By__________ Yes __  No __ Abs __ 

 

11.   Adjournment  (Time _______)   

Moved By__________ Seconded By__________ Yes __  No __ Abs __ 


