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I certily Lthal Lhe information provided above and in the attached documenls is lrue and aceurale Lo the best of my knowledge. | understand that the
aecauntability status determiration reprrted in the Information Reparting Services (IRS] portal/nySTART is nfficial snd that the district and iLs schoal
must meet sl fodaral and State requirements pertaining to such accountahility designativns end expected student performance improvements,

| further certify that | have reviewsd the DisgnosLic Sell Heview Dacurment and met with the schonol leadership te discuss and revise Lhe fabric ratlngs as
appraariate and that | concur that the ratings provided in the rebrs are ansccurate assessiment of the school’s current pertormance in relation o the

tenets,
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For Moew York City schools, the C‘nmnﬂumt; Yoeh rm.' District Sopeditendent must sign the self-pssessmant,
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Guidance

The Diagnostic Self-Review Docurment provides an opportunity for the school, with the assistance of the district, to assess
it's current level of performance in regard to the school leadership, teacher practices and decisions, curriculum
development and support, student social and emotional developmental health, and family and community engagement.
Schools should use the self-review as an opportunity to identify actions to be taken to improve student acadermic results
far the identified subgroup(s), describe the district resources to be used to implement the actions identified, and describe
the professional development activities planned to support the implementation of the actions lo improve student
academic results,

The Diagnostic Self-Review Document and Report Template must be approved by the district’s Board of Education {far
Mew York City (NYC) schools, it must be approved by the Chancellor) and posted to the district’s wehbsite by Friday,

November 20, 2015, as well as kept on file at both the school and the district offices.

Completing This Form

v Before completing this form, please examine the rubric, and discuss the tenets and the statements of practice
with the district representative who will be assisting you in completing, reviewing and approving your LAP Self-
Assessment, As the rubric used for the Diagnostic Self-Review is the same one as used for Diagnostic Review for
School  and  District  Effectiveness  (DTSDE}  conducted in Focus  Districts, the DTSDE  website
{http://www.p12.nysed.gov/accountability/diagnostic-tool-institute/home.html}  contains  helpful  information

about the rubric,

¢ In collaboration with your school leadership team and your district representatives, complete the Self-Review by
identifying the strategies and practices you either are planning to implement or have implemented that meet the
needs of your schaol, as identified by the assessment.

4]

Pay particular attention to the performance of the subgroups that caused the scheol to be identified as
requiring a Local Assistance Plan (LAP).
- Use evaluative language and connect how the strategies and practices have or will impact teaching and

learning.

Make sure the activities proposed reflect a new and robust direction or a continuation of practices that

are showing evidence-based positive results in closing the achievement gap(s).

¥ Be concise and clear when describing the evidence that supports your ratings.

¥ Provide information in the plan that addresses the “whao, what, when, and why" of the strategies chosen to meet
the needs of the schoal.

v Please Mote: The designation of a school as a LAP® means that a school has areas that need impravement,
particularly as they relate to the subgroup(s) of students wheo are failing to make academic gains. These areas
should be reflected in the ratings, evidence and action plans outlined in this assessment.

v Before the completed Self-Review Document and Report Template are submitted to the Board of Education {for
NYC, the Chancellor) for approval, the school superintendent must meet with the school leadership to discuss and
revise the rubric ratings as appropriate.

Q

A successfully completed Self-Review provides an accurate picture of your school and its needs and describes the actions
vou and the district will take to address these needs. The evidence and plans for improvement described in the document
will closely align to the expectations put farth in the rubric, therefore aligning the plan ta the optimal conditions for school
effectiveness.

If you have any questions regarding completion of the Local Assistance Plan Self Assessment, please send an email to
accountinfo@nysed.gov.




School Information Sheet

Grade Tatal 45 | Title 1 Attendance i
Configuration fid | Enrollment % | Population i [ Rata B
Frae Lunch . Reduced Student ! Limited English Studants with
|5 % Lunch % | Sustainability i Froficient 0% ‘ Disabiliities 10%
' Types and Nu mbar of English Language Learner Classes:
#Transitional Bilingual | @ | Hiual Languags 0 T #5elf-Contained English as a Second Language 0
U = i ' ____ Types and Number of Special Education Classas iy
| Ispacial Classes [ #Consultant Teachlng 0 | #integrated Collaborative Teaching &
It Restiurce Room & ' L A 1 N I LI Y B
| i . ) Types and Number Special Classes
#isual Arts | 27 fihausle | 37 | #Drama | O | ¥Forsign Language | 0 #Dance | O | #CTE | © )
2 : : ‘Racial/Ethnic Origin |
Armerlcan Black or : Asian or Mative 7
Indian or 0% Afrlcan % :rl Eiﬂlz 1% Hawslian/Other =1% | Whito ?; TLI:‘:ZI[ 1% |
Alasla Native Arnerican Pacific |slander 4 | i | |
i i s Personnel
Years Principal B | # ol Assistant 1 # of Deans | @ fl of Counsalors f 2
| Assigned Lo School Principals social Workers
% ol Teachers with Mo 0% | w Teaching 0% | % Teaching with Fewer 3 foverage Teacher | 4.7
Valid Teaching Certificale Out of Than 2 ¥rs, ol Exp. Abzences
Certification
Overall Accountability Status
I ELA Mathiamatics | Scienca 4Year
[Performance at 26% Performanue al 354 Performance at ol Graduation Rate
| levelsz &g | lovels 3 & 4 levels 3 & 4 [HS Oy}
ez Credit Accurnulation (High School Only)
Sl LY il 5 of 3% yr. students
students whao students who whocsstsd i GY¥ear
carned 10+ aarnad 10+ i Graduaticn Rate
N rradits
credits cradits ‘

Reason for LAP {Indicate under the 'Cs_l,ti_;gnr\,r} _ |
Achievement Gap (AG], Cut Polnt {CP), and/far Did Mot Meet Adequate Yearly Propress (AYP)

ELA Mathematics Selence Graduation Rate | Subgroup
.BJTIEHC«';'IH Indlan or Alaska Mative
Hisparic or Latlng

Willa

.Ewnumlr:_.glly Disadvantaged

Blauk or African American
| hsian or Mative Hawaiian/Other Pacific Islander
Multi-racial
Lirmiled Fnglish Proticient




Rate cach practice with an H, E, 17, of | In the space provided, Before assigning o rating of Eifective or Highly Effective 1o a Slatemenl of Fractice, the
schoal sheuld pay particulzr attention to how tha statament of practice is related to the perlformance of the subgroup{s] of students who cansed the
school to be ldentilied as requiring a LAP, When providing & response to @ Statement of Practice thal |s Effectlve, Developing, or Ineffactive, the
school should specify whether actions will be targeted to the subgroupls) of students who caused the school™s dentitication ar be part of @ whele
sehool transformation or turnaround stratagy.

Tenet 2 » School Leader Practices and Decislans: Visinnany leaders create a school copmunlly ahd culture that tead to suscess, well-being and

bt aeademic outeomes for all students Wiz systems af continuads and sustainable school fmprovemant
statamient of Practice 2.2: The school leadet ansures that the school commiinity shares the Specitic, Measurable, Amkitious, Results-
Rating | oriented, and Tlmaly (SMART) goals/mission and |ang-term visiar inslusive of core values that address the prlorties autlined nthe
School| Comprehensive Fdical I'nnnl_ Plan {SCER)
a) The SMART goals/ mission and long-termivision are created and supported by stall, Tamilles, and
students and arc uniformly seen, heard, and knewn across the entire school community and affillatad
partnerships,
b} The school leader champlons the Implemantation of a data-driven mission for student achicvement
and wall-teing and holds the school community of slakeholders accountable for working to reallze The
long-termvision and the school priarities as outlined in the SCH® and othar school improvement
documents,
i} Tha school leader and cormmunity stakeholders regularly monitor and evaluate prograss Lloward
attainment of SMART goals and priorities in the SCEP thal are aligned to the long-term vision, making
adjustments when goals are nof achioved, improvements are needed, and priorities become misalipned.

] Highly Effective

a} The SPMART goals/mission and long-term wision are created and supported by a represcntative group
of staff, families; and students snd some affilated partnerships,

b) The school leader shares a data-driven mission for student achieverment and well-being with the

L4 Effactive school community of stalieholders and has a plan for how to work together to realize this long-term
wision and the school priorlties as outlingd inthe SCEP and other schoolimprovemant documents.

¢) The school leader and community stakeholdars monitorand evaluate progress once or Dwlce a yoar
toward SMART goals and priorities in the SCEP aligned to the long-term vision.

a) The SMART zoals/mission and long-term vision are crealed with limited input by stakeholders, and ars
inthe processof balng sharad with staff, families, and students across the school community.

b} The scheoal leader has a data-driven misslon for student achievement and well-belng, outlined in the
H Developing SCER, and Isin the process of developing how the school community will work te realize tha lohg-term
visian.

c} The school leader §s in Whe process of adapting SMART goals that beller allgn to the long-term vision,
of these SMART goals exist but are not monitarad and ovaluated.

a} Tha SMART goalsfmission and lame-term vishon are unknown, not commoanly Lulder‘imﬁd andfor have
not been shared with staff, families, and studenls across the school community,

] |neffective b) The school leader Has not developed a data-driven mission that is connected to the long-term vision,
¢} The school leader has not developad SMART goals or the current goals are not aligned to the long-
Lerim vlsicn.

|_| Classraom Chscrvations —# Visited: B4 Docurnents Reviewed:
Please fidicate the evidence used to | || Interviews with Students— s 2014-2015 FOCUS review by NYSED
determine the rating. B4 Interviews with Supgporl Stalt —#:
Check aif that apaly, . Interwiews with Teachers — I

[ ] interviews with Parcnts/Guardians — #:

[ other

If the S0P ratir_:_g is Effective, Developing or Ineffective, please provide a response in the arcas below.
The schoal leaders, wogether with Elementary School Special Education Teachers and Als

Actions i this ares o he taken to Coaches, will supporl grade level teams in the dovelopment of SMART goals far the schacl
improve the identified subgroupis) year 2005 2016, to improve special education students’ performance on NYS ELA assossment.
student performance Ieyglé. Grade lewvel teams should propress towards their goals with other grade level teams on a

manthly basis. The SMART goals will be written in s way thal they can be understocd by all
teachers and monitored through triennial benchmarking.
Describe the district resotrces o be | School Building Leaders and Teacher Leaders will be utilized to review SMART goals. An educstional
sec t-::_implgamenlr_ the actions In cansultant will be hired by the distint to support this initiative,

this ares Lo lmpbeve the identified
subgrouplslstuder! pei’fﬁr’man:e
[eyls.




[ heseribe the professional
developmantactivitics planned fo
suppart the implementatlonofthe
actions in this area,

Timeline far Implemeantation ol
Betlvllles and Professional
Development —Please provide
milestone dates for the planiing,
hnplehicnta'tiun, and review af
activities implemented in this area,

113 I Explicit Direct Instruction for general educalion and special education co-teachers. PQin SMART
goals and progress monitoring for all teachers.

Starting in July 2015 znd unguir:guihruugi'l August 2016

Leaders make stratesis declslons toorganize programmatle, human, and Tlscal capital resources,

a) The schoal leader collaborales with staft to create and use transparent syslems ahd protocols that
afford students and teachers the ahility to fully benefit from a flexible and thoughtful progrsm, which
includes a creative expanded learning time program, thal are alighed to student achievement,

b} The school leadar stralegically reciuits, hires, and sustains personnel. The leader uses a variety of
partner organizations to creats a pool of Internal and external human capital thal enables the school to
creatively, aguitably, and adequately meet the guademle and social needs of all students, Where 1he
district makes the hiring decisions, the school leader articulates successtully the need for appropriate

c) | he school leader analyzes and identifies fiscal capital available to the school community throughout
the school year, making on-going strategic and sustainable declslons to fund targeted efforts aligned Lo
school-wide poals, considering the naeds of all students and staff members. \Whera the district makes the
fscal decisions, the school leader siticulates successfully the need for appropriate Tunding.

stidents and teachers, which incorporates an expandad learning time program, that are aligned 10
student achieyament,

b The school leader uses some partnerships to rocruit, hire, and sustain persunnel that enable the
sehaol to meet the academic and social needs of the students. Where the district makes Lthe hiring
decisions, the schoal lsader articulates the need for apprapriate staff,

) The school leader analyzes and identifies fiscal capital available 1o the schaol cammunity throughout
the schoel year, making interim strategic decisions to fund targeted efforts alipned 1o schoal-wide goals,
consldering the needs of all students and stall members. Where the district makes the fiscal dectslons,
the school leader articulates the need for appropriate funding.

a) The school ledder ises systems, ncluding an expanded learning 1ime program, for programming for
students and teachers thal are allgned to student achievement for sume groups of students,

b} The schoal lnader has taken some steps lo seoure persannel who will enable the school 1o meet the
acadermic and social needs of the students, Where Lhe district makes the hiring decisions, the school
leader has not clearly arllaulatad the school's needs,

¢} The school leader makes decisions sporadically on the use of available flscal capltal to fund efforts
aligned to school-wide gaals. Where the distrlct makas the fiscal decisions, the school leader as not
Clearly arliculalsd the school’s funding need,

a) The school leader doas not have systems for programming for students and teachers or the syslems,
including an expanded lesrning 1ime program, are not aligned to studenl achlevamant, or an expanded
learning time program does noft exist and thare are 1o plans to create one,

b) The schoul leadar Is not addressing the need to hire personnel to maeet the academic and social nesds

| Rating | Statement of Practice 2.3:
L1 H'E'gh[v'Eﬁepl'_:'lﬁ.re
staff.
| Effectve
[ Developing:
] Insffective’

[iease indicate the evidence used Lo
determine Lhe rating,
Chech it thial apply.

| funding needs.

of the students, Where the district makes the hiring decisions, the schoaol leader has net made an efforl
Iy commumnicate with the district aboul hiring noods.

¢] The schoal leader does not connect the use of fiscal capital to school goals, Where the distrlct makes
the fiscal decisions, the school leader has not made an efforl o comminicate with the district about

[] classroom Chsarvations - # Visitad: i B4 Du-::urnenj;: Revlawed:
[ ] Interviows with Students — 2014-2015 FOUUS reviow by NYSED

[E Inkerviews with Support Staff —#: |
[2! interviews with Teachars — #:
[1 1ntarviows with Parents/Guardians - #:

U{Jther:_

If the SOP rating is Effei:ti\{e, Developing or Ineffective, please provide a response in the areas below.

Actions inthis ares to bedaken to

| Work with District Leadarship Team to allocate resources For ES Summer Schaal.

[ |

a) The school leader collaborates with stall to ereate and wse systems and protocols [or programming for




[Sirnprowve thiidentified subgroupls)
stidenl petotmance lovels,

Dezcrbe the district FESL;I.,_I fres i ho
used {0 Implement the actions in
thisarea to lmprave the identified
subgroupls) 5tu1f_ien't_;_hé|=rn|"r'f| Afe
Jewals,

A partion of SiGa will be sel aslda for £5 Summer Schaol [Reading Camp).

Descrlbe the protessional

develo prent 2t lyifies planned to
support the implementation of the
_ations [n this arca.

[Itneling for Implementation of
| Activities and Professional
Dovelopment —Please provide
milestono dotes for the planning,.
implementatian, and roview of
activities [mplementzdin thisarea,

Statement of Practice 2.4! Fhe schiool leader has a fully functional system in place alighed to the district's Anmual Prafassional
Farformance Review [APPR) to conduct targeted and frequent obserrtion-and track progress of teacher practices based of student

Teacher participating inthe Reading Camp will recelve Instruction on Level Literacy Intervenlion. This
will be used bo provide target assistance to students during tha camp.

Begln May 2016 with identifying am[-traiulng statf. Reading Carmp held during July and ﬁ.ugusi 2015 (7
weeks, 4 days 5 weak, 2 hours a day),

a] The schoul leader and other school administrators collaborathaly developed a formal school-wide
plan, known to all staff and allgned to the district’s APPR plan, for frequently obseiving and providing
actlonable feedback throughout the schonl year on teaching practices based on sludent data,

b) The school leadar and ether schoal administrators are implementing the school’s observation plan and
providing timely, on-going, evidence-hasod, actionable feedback 1o stalf that s directly aligned to
established criteria, including the teaching rubric and other agreed upon evaluaiion instruments; and
which encourages and supports staff to take ownership for tho next stage of their developmeant,

£) The schogl [eadar and other school administrators manitor the plan for observing teachers and wse
abservation data and other measures of teacher effectiveness to assipn/reassign, counsel, and provide
on-going targeted professional developmant opportunities in multiple formats (eg. coaching,
mentorng, peer support) to staff,

a) The schuol leadar has developed a plan; aligned Lo the district's APPR plan, for frequently observing
and providing actinpable teedback on teaching practices throughaut the school year based on sludarn

by | he school leader and ether schoul adminlstrators are implementing the school's ehservation plan and
groviding timely on-going, cvidence-based, actionable eadback ta staff that is directhy aligned 1o
cstablished criteria, incliuding the teaching rubric and other agreed upon evaluation instruments.

o) The school leader and other schuol administrators monitor the plan for observing teachers and use
whsarvallon data and other measures of leacher effectivencss to assign/reassign, counsel, and provide
on-going professional devalopment oppartunities to stafl,

3) The school leader and other schoal administrators use an informal schedule for chserving and
providing feedback on teaching practices throughout the school year andfor are developing a formallzed
plan aligned to the district's APPR plan,

b} The school leader and ather school administrators are providing teedback to staff that s allgned to
pstablished criteria, including the teaching rubric and other agreed upon evaluation instruments,

eh Ihe school leader and uther school administrators do not consistently use nhsarnvation data to provide
on-gaing professional development opporkunities Lo siaft.

Rating
data and feedback:
S
[ Highly Effective
flata.

Ll Effective
(4] Developling
D Inn_'a'ﬁéi_:t_i'iie

Rlease [ndicate the svidencs ised fn
datwrrnine the rating,
Check ol that opgly.

teacher effectiveness to inform stafting and professional development declsions, |

a} The schoal leader and other school administrabors fave no farmal plan or schedule for Mregueantly
chsenving teaching bractices andfor providing feedback,

b} The school leader and olher schonl administrators are not providing Feedback to staff aligned to
astahlishad criteria, including the tesching rubric and other agreed upon evalustlon Instruments,

) The school [eadar and other school administrators do pol use observation data and other measures of

|:| Classroom L}t]ser-.-al lons —# Visitoo: |_| Docurnenls Raviewod:
[ ] Intervicws with Students — i

|| interviews with Supoort Staff — i

&



If the SOP rating is Effective, Developing or Ineffective, please provide a response in the areas below.

Artinng [ 1his area ta bo taken to
improve the jdentled subgroupfs)
atudent performance layels,

[ ] imterviews with 1eachars — #:
[ Interviews with Parents/Guardians —
[ Other: 2014-2015 FOCUS review by NYSHD

I |

Riporous ohsarvatlons will be conductad to track progress of 1eacher practice based on student data and
feedhack,

Dascribe the district resoices to be
wsed fo i plemont the dotinnsin
this arad to improve the identiticd
subpraupls) stident performance.
levels,

Describe the professional
development activities planned to
support the implementation of the
aations in thisanea,

Tlmeline far | mplementation of
Autivtlas ahd Professional
Developmerit - Pleasa provide
milestone: dates for bl planning,
| plementation; and review of

| activities implemented In this area.

The district leadership team will conduct abservations and walkthroughs, par tha APRR agrecment.
Funding For Teachscape {program to house APPR nbservations) will be allocated from district funds. AlS
Coaches and Technolopy Integration Ceach to conduct PO,

The district loadership team will suppest targated PD farindividual staff improvement. This PO owil be

provided Tron a variety of sources.

Oetober 2015-August 2015,

Statemment of Practice 2.5: Leaders eg_ffeci'-uply use evidence-based systems and structures to examine and improve critical [ndividizal
and school-wide practices as defined inthe SCEP (studentschievemant, curriculum and tezcher practives; leadorship developmernt;
cemmunity/family engagemeant; and student sodial and emotional developmental healthl.

a) The school leader models excellence Tor the staff in the creation and use of evidence-based systerms
thatare dynamle, adaptive, and interconnected and address Individual and school-wide practices,

b} The schoal leader, Tn callaboration with the school communlly, menitors and revises evidence-basad
systems that address practices used by staft members connected to improvernent areas in the SCEP.

a) The schoal leader reguires the stall to use evidence-based systems that are dynamic, adaptive, and
Interconnacted and address individusl and schoal-wide practices.

b The school leader monitars and revises evidence-based systems that address practices used by staff
members connected 1o Improvement arcas in the SCEP,

a} The scheol leader encourages the staff to use systems that are inlerconnected and/for systems ara Aol
el ified bascd on analysis of school-wide practlees.

bj The schaal leader is working to develop an evidence-based system to monitor and revlse practices
used by staff members.

ftﬂ_tihg
o Highly Effective
L] Effective
25 Develaping
L] : Ineffectiva

aj The sehool leader does nat encourage the staff to use systams, ar syetoms do not exist to address
schionl-wide practices.

b} 'Ihe schoaol loader has not taken steps Lo develop an evidence-based systeni to moenitar and rovise
practices wsed by tho staff members.

Please indicate Lhe puldence used to
| datermine the rating,
heck oll ol ool

| [X] Other: 2014-2015 FOCUS review by NYSED
| If the SOP rating is Effective, Developing or Ineffective, please provide & response in the areas below,

.ﬂ.LElL‘Jm iri 1hls areato betakento
improve the Jdenhf‘rhd alberoup(sy
_ studunt“perfor_m_am:e lewals,

I_[ Classroom Ohsarvations — # Visited: D [rocumants Reviewsd;
D Interviews with Sludents — #:

[ inteivicws with Support Stall - i

||—| Intervicws with Teachers — it

[ Interviews with Parents/Guardians — #:

Teachar leacers will turnkey data analysis prolocol with their grade level peers and finplemant these
protocals to evaluats benchmarking data conducted throughowt the year.

Biescribie the district resources toba
used Lo Tmplerient the ackionsin
this area ta impiove the idontifisd
suberoupls) student peformance
levals:

teseribe the professional
_de-.reloprnerll: activities planned to

Al5 coaches, teacher leadars at each grade level, school building leadars, Director of Curriculurm,
Instruction and Technology, STAR Reading, Farly Litaracy and Math, Fountas and I"innell and Cducational
Consultants, SESIS consultant

schoal building leaders will coardingte R0 for teacher leaders on data anslysls. Fducational consultants
will be ulllized during this PR, Teacher leaders will than turnkey training to their raspective grade level




PEETS,

September 2015 through June 2018




Statement uf Practloe 3.2: The s:hool Ieader ensures and supports the quality implemeantation ot a systomatic plan of fgorous and
coherent curricula spproprlately aligned ta the Commeon Core Learning Standards (CCLS) thal is monltored and adapted to meet the

a) The school leader, psing a distributive leadership model, ensures that & systematic plan fio., a plan
that has targeted goals to address the neads of all students and subgroups, a schedule for professianal
developmeant support, and vertical/horizontal collaborative meeling Uma) exists for the guality
Implementation of rlgerous COLS carricula,

b} The school [eader uses the systemalic plan to provide teachers access to robust pedsgogical sUpport
{i.e,, inter-visitation, cross-grade conversations, exemplar curriculum models, access to expert COLYS
curriculim writars, and COLS conferences), materials, and training alignesd Lo COLS curdcula and
instructional shifls Torindividual and subgroups of students,

c} The school leader ensures that & cohesive, comprahensive, and adaptive curricula, inclusive of clearly
devaloped units aligned to CCLS and WYS standsrds, is used across all areas ot study, including
intervantlons, ASSRTL dual credit courses, and electivas, by monitoring the Implemaniation ot the
curricula and regularly examining formallve ahd summative assessments and student waork,

a} The school leader ensuies thal & systematic plan (e, a plan that has targeted goals ta address the
necds of all students and suberoups, a scheduls for professlonal development support, and
yerllealfhorizontal eallaborative maeeting time) exists for the guality implementation of rigorous CCLS

b) The school leader uses the systemalic plan Lo provide teachers access to pedagogical suppor,

fmatarlals, and training aligned to COLS curricula and instructionat shilts For individual and subgroups of

&) The school leader epsures that stalT use & comprahansive and adaptive curricala, inclusive of clearly
developed units aligned to CCLS and NYS standards, scross all areas of study, including intenventions,
A5/ R, dual credit courses, and electives, by monitaring the implementation of curricula.

a) The schonl leader is in the process of developing a written plan thal includes targeted goals to address
the needs of students, schadula/calendar for professional development support, and vertical/horizontal
collaborative mesting time for implementing CCLS curvicula.

b} Tha schanl leader is beginning to provide appropriate sccess 1o pedagngical support, materials, and
training Lo leachars alignod ta CCLS curricula and instructional shifts for Indlvidual and subgroups of

c} The school leader encourages staff to use comprehensive curricula, inclusive of clearly developed unlts
allgned Lo CCLS and NYS standards, across all areas of study, including Interventlons, AIS/RTI, dual credit
courses, and glaclives.

a] The school leadar has no written plan for CCLS and NYS curricula alignmenl across all areas of study
and is not developing one,
Iy The schoal leader does not provide access to pedagogical suppart, materials, and training to teachers

Rating
' peeds of students,
L] Highly Effective
curricula.
] Effactive
students,
&d Developing _
students,
] {heffactive

aligned to COLS curticula and instructional shifts for individual and subgroups of studants.
c) The school leader does nol apsure and makes little effort to encourape teachers across all areas of
study to use curricula aligned to CCLS and NYS standards,

“Pleaseindicate the evidenceused 1o
detarmmne the ating,
heci all that gpaly.

L] classroom Observations —# Visited; [] hocuments Roviewed:
[ ] Interviews with Students — #:
L] Interviews with Support Staff -8
[ Interviews with Teachers - I
[ ] Intarviews with Parents/Guardians — #: |
[>_<] Other: JI'H A-2015 FOCUS rovicw by NYSED

If the SOP rating is Effective, Developing or Inef-fective please provide a response in the areas below.

Actions in this drr.-:a___l:u bedskento
improve the identified subgroupts)
student perfarmance levels,

| To increase rigor in classroom instructian, each teachor should utarlemediaEelv toinclude at

least three hipher level questions in their daily lesson planning.

Bescrine the district resources to be
used b dmplement the actians in’
this area to improve the ident (fied
subgraupls) student perfarmance
el

Educalional consultant, Director of Curriculum, Instruction ard Technology, Principal, Assistant Principsl
and tezcher leadears,

E‘%Eﬂbe e professional

| PD en Higher Order Thinking Skills. Learning walks with teacher leaders on HOTS with Immediate




actions In:this area

devalopment activitics planned to

supponlthe I plementation of the

feadback 1o leachears.

Timeline for Implementationof
Activities and Professional
Deyelopment —Flease provide
milestone datas fof the planning,
Implementation, and reviEw of
activities implemented in this area..

Learning walks begin in Cotober 2015 with appropriate PO to support this activity, PR on speaclfle HOTS
L begln in Decermbor 2015 and continues through June 2016

Statament of Practice 2.3: Teschers develop and ensura that unit and lesson plans used includs dala-driven instruction (DO
prolocnls that ara appropriately alipned to the COLS and MY content standards and address student dchievement neeads.

a} Teachers use targeted agendas basad on student and school data to develop vollaborathvely unit and
Iesson plans to mest the demands of CCLS and grade level DO| protocels (e.g., documentation of angoing
analysis of Formativa and summative assessments, student work, use of rubrics) in all grades and subject
areas.

b) Teachers use a full complement of curricula taols, sichas pacing calendars, curriculum maps, unit and
[esson plans, across all grades, content areas, and classes that Incorporate a progression of sequenced
and scaffolded skills Far all groups of students (including special education and English language learners)
and use a variety of complex materials appropriately aligned to the CCLS,

] Teachers consistontly monitor and adjust currlcula to support the CELS instructional shifts and NYS
content standards and ensura higher-order thinking skills are consistantly present by providing necessary
supports and extensions Tor all groups of students across all content aress and grades,

a) Teachers develop collaboratively unitand lesson plans that meet the demasnds of £0LS and grade-level
oDl protocols (e.g., documentation of engoing analysis of formative and summative assessmants,
student work, use of rubrics) and address student achilevement needs in all grades and subject areas.

b Teachers yseunit and lesson plans across all prades, content areas, and classes that incorporate &
prograssion of sequenced and scalfoldead skills for all groups of students {including speclal education and
English language learners) and use a varlety of complex materials appropriately aligned to the CCLS,

) Teachars monitor and adjust curricula to support the CCLS Instructional shifts and WYS content
standards and ensure higher-order thinking skills are consistently present by providing necessary
supports and extensions for all groups of students across care content areas and prades.

a} Teachers individually or inconsistently collaborate to develop unit and lesson plans based on student
clata to meoet the demands of CCLS and grade level DOl protocals (e.g, documentation of gngoing
analysis of formative and summative assessments, student work, use ot rubrics) in all grades and subject
areas,

by) Teachers use lesson plans that are eilther Inconsistently aligned to €CLS orare aligned Lo the CCLS but
do hol e a variety of complex materials that incorporate a progression of sequenced and scaffolded
skills,

¢} Teachers either are in the process of developing protocels to monitor and adjust cufricula 1o support
the CCLS Instructional shifts and MNYS contentstandards, ar teachers inconsistently monitor and adjust
curricula across the school, or teachers monitor and adjust no mors than twice a year for all groups of
students across coplen! arsas and grades.

Rating
] Highly Effective
] Effective:
=] Developing
L] Ineffective

a) Teachers o nol use Tormal structures and data to work collaboratlvely Lo develop unit and lesson
pHans.

b} l#achars use losson plans that are not aligned Lo COLS.

c) Teachers do pot monitor and adjust curricula, and there is ne plan Lo beghn 1o do sa.

Flease indicate thie ev|depoe usod to:

ieter e the Fating.
Checkall thet apoly.

Il the SOP rating is Effective, Developing or Ineffective, please provide a response in the areas below.

J'-".L1.|0I"|‘1 irt Lhis area 1o betaken to
inprove the | identifled slbEraupls)
‘studont performance levals,
Deserjoe the district resources Lo ba
taed todmplemont the actions In

this ares toimprove the identified

|:| Classroom Observallons — 4 Wisited: D_Dpt‘.lm&nls Hevipwerd:
[ nterviews with Students — I

[ Interviews with Support Staff —:

|_—| Inltarvlews with Toachors — £

[] Interviews with Parents/Guardlans — #:
B] other: 2014-2015 FOCUS review by NYSED

Teachers will use running records and benchmarking dela 1o form reading groups and Inform instruction.

SlGa grant for level reading supplies snd banchmarking resources. AlS coaches to support running
racord, benchmarking and level literacy interventlan, Computer based programs for leveled-readars.
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subgrotip{s] student performance
lewels,

Describe the professicnal
development activltles planned to
stpporkthe inmplementatlon ofthe
actions in this area,

Continued PD in Level Litoracy Intemvention previded by 815 coaches,

Timeline for Implementation of
Activitios and Proafassianal
Bevelopmeani — Please provide
milestone dates for the planning,
{mplermentation, dnd rovicw ot
acthities mplamantad in thisarea.

July 2015-August 2016

Rating

across all grades and subjects to create interdisciglinary curricula targeting the arts, techniology, and ether enrichment opporunities.

Highly Effective

[

Effective

Developing

a) The school leader and teachers consistently use comprehensive and adaptive glans to form
partnarships and create interdisciplinary curricula targating the arts, tachnology, and otheranrichment
apportunities within and across all grade levels and subjects,

b} Teachers consistently collabarate within and across grades and subjects to deliver interdisciplinary
curricula that incorporate the arts, technology, and other envichment oppartunitics, and thore is
evidence that teachers repularly develop Innovative strategies for connecting these curricula with
subject-specific curricula.

c] Teachers consistently collaborate ingrade/subjoct level teams to tormalhy reflect on the impact of the
Interdisciplinary currleula, take Immedlate actlon tomake revislons when neaded, and ensure that thera
i5 & common understanding about what is taught and why it istaught,

a) The school leader and teachers use plans to form partnerships and create interdisciplinary curricualz
targeting the arts, technology, and other enrichment opportunities within and across all grade levels and
subjacts.

b} Teachers parlodically collaborate withln grades and subjects o dallver Interdisclpliparny currlcula that
incorporate the arts, technology, and other enrichment opportunities, and there is evidence that
teachers regularly develop innovative strategies for connecting these curricula with subject-specific
cUrriculas

¢} Teachers petiodically collaborale |n pradefsubjecl level Leams 1o formally reflect an the Impact of the
interdisciplinary curricula, take action according to a set schedule {e.g.; beginning, middle, and end of the
yaar], make revisiens when needed, and ensure that there s a commaon understanding about what is
Laught and why [C 15 tawght,

) Iheschoolleader and teachers address Intardlsciplinary currlenla and develop partnerships in tha
dbzence of a plan or are in the process of developing a plan to create interdisciplinan curricula and
partnerships targeting the arts; technelogy, and other enrichment opportunities within and across all
grada levals and cora subjects.

h} Teachars are baginning Lo collaborate and discuss ways Lo dellver interdisclplinary curricula that
incorporate the arts, technology, and other enrichment opportunities, or limited numbers of teachers
deliver interdisciplinary curricula within grades and subjects.

¢} Teachers individually reflect on thedmpact af Intardisclplinaiy currlcula, ar the schonl leaderand
teachers are in the process of planning formal reflection time to discuss the impact of interdisciplinary
curricula and rmalke revisions.

Ineffective

]

a)] The'school leaderand teachers do not have formal partnerships to oddress interdisciplinary curricula,
b} Teachers doonot collaborate and discuss ways to deliver interdisciplinary curdcula within grades and
subjects,

c} Teachers have not developed interdisciplinary curricula, or there are no plans or processes for
retlecting and rovising current curricula,

Blease [neleale the evidenee dsard o
determine the rating:
Lhieck all Lt apply.

B4 Classroom Observations — # Visited: B<] Documents Reviewed:

|:| Interviews with Studants — #: 2014-2015 FOCUS review by NYSED

|_| Interviews with Support 5taff — 4

B4 Interviews with Teachers — & B I

|:| Interviews with Parants/Guardians — #:

|_} CIlhers I |

If the SOP rating is Effective, Developing or In_effecﬁue., pleasze provide a réépDnEé in the areas below.

Actions in this area to be taken to

| Curriculum consensus mapping
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improve theidentified subproupls)
stlident performance levels:

Describe e oiEtict resourcesta ha

used to implement the actions in
this aroa to imprave the identified
subgroupts) stident perfarmance
lewvels,

aloctrina software provided to map, Educational Censultants, 4 Guids to Curricwlurm ."L-'J'up,r..l.'ng b ks for
staff, Curriculum Cabinel compaosed of teacher “experts” In mapping

Describe the professional
development activitias planned to
supporkthe implementatlonof ks
actions inthis area,

Cneoing PO on mapping protocals, expectations and review

Timeline for Implementation of
feaivities and Professional
Pevelommant - Hleasa pravide
milestone dates for the planning,
Implementation, and review of
ackiviLles implamentecd in this arca.

JuI'; A015-Aupust FOTE6

Statement of Practice 3.5; Teaschers inplement a comprahenslve system for using formative and summative assessments for
strategic short and leng-range curriculum planning that invalves student reflection, tracking of, and ownership'of learning,

a) Teachers have and use strategic comprehensive assessment system Forusing multiple measures of
data: structure and protocals for analysis, plan to track progress over tme on explicitly identified targets,
creation of pre- and post-unit assessiments and have a process for adapting curriculum that
demuonsktrales [mproving Indlvidual and subgroup achiovement.

b) Teachers create and use a variety of appropriste, common assessments data {including pro, post,
tormative and summative) across all grades and subject areas ensuring alipnment between Lhe

c) Teachers have a system Tor providing regular apd explich feedback to students that is based on data
and facilitates student ownership of learning. This system includes studenl usa of rubrics to complote
asslgnments, student scif-assessment, student tracking of individual progress, and student reflection
upon and adjustmant of Indlvidual learning strategics to address explicit teacher feedback,

a) Teachears hava and vse a comprahansive system for using data: identified targets, pre-and post-unit
assessments and have a process for adapting curriculum Lhat demonstrates impeoving individual and

Ib)] Teachers use pra-, post, formative and summative assessment data across all grades and subject
areds, ensuring alipnmen! between the currleulom and assessment tools,
c) Teachers provide on-going feedback on dats to students, supporting student ewnership of learning.

a) Teachers are beginning to develop a systam to analyee and wse data 1o malke curticular decisions.
b Teachers are in the process of developing multiples types of assessments to ensure allgnmeant
hetweaan currlculum and assassmant, or the use of the varioty of assessments is inconsistent throughout

¢} Teachers are learning to provide feedhback based on data Lo students 1o address student ownership of

a) Tearchers discuss data, but these discussions do het inform curricular decisions,

\ Ratifg
] Highly Effective
cirriculum and assessmeant tools.
] Effective subgroup achievement.
B am
m gueioping the schoal,
learning.
L] Ineffective

b} Teachers do nobuse o varizly of assessmants, of the assassments used are misaligned.
¢} Teachers do not provide feedback based on data,

Pleaseinditale [he evidenca used ta
determine the rating,
cieckot ol appl,

[] Classroorm Chservations — # Visited; [ ] nocurments Revlawsd:

[ Intervicws with Students— &
[ ] Interviews with Supporl Stalt —#
|_| Inkesviews with Teachars .

[ interviews with Parents/Guardians - #;

Bl Others 2014-2015 FOCLS roview by MYSED

If the SOP rating Is Eﬁectiue, Developing or Ineffective, please provide A response In the areas below.

Actions in this arca to be taken to
improve the [dentifled ﬁllh_grnup[s}
student performarice levels,

Learning targets will malch sssessmeant activitles.
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Edurational L-mi's_uuaam; District Leadership Team ohservations, |(-.'i:|fn.|1’!g walks with other teachers

| Dngoing, individualized P13 #s necessary basce on observation and learming walks.

‘October 2015-June 2016
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Hae

Highly Effective.

Statement of Practice 4,2: Schooland tcacher leaders ensure that instructional practices and strategies are orpanized sround
di'lﬁl.,ld| unIL anil rjaH-,,- lessem plans that adidress all student goals and necds.

&) Sehonol and teacher leaders cnsure that teachars use daily a transparent, targeted plan that is
informed by data {summatlve, Interlm, atlendance, [Efs, NYSESLAT, ete) and grado-level and school
wide goals for all groups of students,

b} Teacher leaders and coaches ensure that teachers use instructienal practices and strategies that are
sdaptive and alizned to plans Tor groups of stidants with a variety of needs and learning styles (including
students with disabilities, English lenpuspe learners and other sub-proups) and provide timaly znd
appropriato instructional interventions and extensions for all students,

) Teacher leaders and coaches ensura that teachers wse data to establish short- and long-term goals
with learning trﬂJELtunes for proups of students based an dentifled and timely heeds,

< Effective

a} Schooland teacher leatders ensure (hal teachers use FI]-:rI'I Ihal 15 Informed by data {summative,
interim, attendance, |EFs, NYSESLAT, etc.) and grade-level goals for all proups of students.

b Teachear lzadars and coaches onsure that teachers use instructional practices and strategies that are
adaptive and aligned Lo plans For groups of stidans with a variely of neads and learning styles fincluding
students with disabilities, English language learners and other sub-groups) and provide instructional
interventions to studants.

) leacher leaders and coaches ensure that teachers establish short and long-term goals for groups of
students based on grade-level benchmarks,

Ineffective

a) 5choal and teacher leaders are beginning to engape teachers In o co nversation about alighing plans to
data.

b teacher leadars and coachas suppart toachers’ use of instructional practices and strategies that are
alipgned to plans to provide nstractional nkerventions to studaents, or teacher leaders and coaches are
beginning to support the alienment of teachers’ instruction to newly developed plans

] Teacher leaders and eoaches are beginning to work with teachers to establish short or leng-tarm goals
for proups of sludents.

a) schoal and Leacher leaders do not sUpport o engage teachers in o conversation about aligning plans
to data.

b} Teacher lraders and coaches do not support teachers in the use of instructional practices and
strategies aligned to plans, or teachers are not providing instructional interventions to students.

£] Teachars have not crealed goals Tor groups of studants, and thera 18 no plan for teacher leaders and
coaches to support this effort,

Please (ndleate the evidence used to

d;ﬁai milne the ratlhg.
Gt Gl

[] classroom Observations — #f Visibad: i_| Pecuments Hevlewed:
[] Interviews with Students — #:

L Intarviaws with Suppart Staff —#: |

U |ntarviews with Teachers — I,

[] Interviews with Farents/Guardians — i

Othar: 20014 2015 FOCUS review by NYSED

| If the 5OF rating is Effective, Developing or Ineffective, please provide a response in the areas below,

Actions in-.fh_h area to be takento
imprave the identified subgroup(s)
student peiformanes levals,

Dekcrlhe ’the Eﬁstnl:t resq urce "tﬂ_hl-.:

when ohservalinns ara not taking place.

Minutes submitted school wide {shared drive] waelkly and document follow through of all grade level
meetings submitted to school building leaders. A% coaches will develon a schedule fo attand and assist
at grade leval rcotings. Principal and Assistant Princigal will develop a schedule to attend and assist

Als cogches, school bullding laadears

Deseribie the professional
developinent actlvities plannad to
support the imple mentation of the
“actisns inthis area.

Timeline for Implementation ol
Aetlvities and Protessional
ﬁewbm‘rlem [*fense provide
milestone dates 'l’ﬂr thE: ;:Ednnlng

|

schoal building leaders will mesl with individual teachar leadars as the necd arises.

seplember 2015-lune 2006
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implementation, @nd peulaw of
activities implemented:in i area.

Statement of Practice 4.3: Teachers provide coherent, and appropriataly aligned Comman Core Learning Standards {CCLS)-based
instruction that leads Lo multiple points of access for all students.

a) Teachears use instructional practices that are systematic and expliclt, hased on sequential lesson plans
appropriztely allzned to CCLS [or content based standards), and reflective of the CELS SHIETS to Instruct
all groups of students.

b) Teacheors stimulate deep levels of thinking and guestioning In studants through the use of adaptive
L4155 (or content based standards) instructional materials that conlain hilgh levels of text and content
complexity and mulliple stralegles to provide a wide varicty of ways to engage [nlearning, =

a) Teachers use instructiomal practices appropriately aligned to CCLS (or content based standards) lesson
plans are reflective of the CCLS SHIFTS toiinstiuet all groups of stedonts,

b} Teachers stimulate student thinking by asking questions through the use of adaptive CCLS (or content-
based standards) instrictional matarials that contain high levels of text and content complaxity.

a) Teachers are beginning 1o devalop lossan plans that are appropriately allgned (o CELS lor contang
hased standards] and reflective of the CCLS SHIFTS to Inform their instructional practives, or some
teachers use instructional practices alipned to CCLS lesson plans and reflective of the CCLS SHIFTS in
specific cunianl araas:

h) Teachers across the school do net conslstently ask higher-order thinking gquestions, of the nstractional
materials do not contain high levels of text and content complaxity.

Rating
O Highly Effective:
M Effective
(] Devatoplng
O Ineffective

a} Teacher instruction is not aligned to CCLS af content-based standards and not based on lesson plans.
b |eachats Use stratogics and ask questions that require enly basle knowledge of the subject and limit
weays in which students are able (o acquire learning by providing a single point of access for all students.

Please indicate the evidence used to '

determine the rating.
Check ofl tharapply,

' If:t'_h_e-SE!P rating is Effective, Deuelnping or Ineffective, please pmwde g response n the areas below.

Actlons in this area to be taken to
irmpraye the idantificd subgroups)
student perforinance lsvals.

| ] classronm Observations — # Visitod: [] bocuments Hevieweil:
[ Interviews with Students —

[ interviews with Support Staff — i

[ ] Interviews with Teachars — #: -

L] Interviews with Parents/Guardlans — #:
E Other: 2014-2015 FOCUS raview by NYSED

Teachers will use NYS CLA rmodules; Lucy Calkins, and Guided Reading to a|lgﬂ curriculum to CCLS,

[esriibe the district resources to be
used toimplemet | he aetlons n
‘this ares teimprove the identiiled
subgroupls) student perfermances
leysls

Medules workbooks purchased, Leveled Literacy Intervention mzlerials

[escribe the pmfessl'unul
dewelopment activities planned to
supporl Lhe finplenentatian of the

actions ir this Gl h

Continued, embedded ml.:u.-:lEIian and coaching provided by A5 coaches.

Timeline for implementation af
Activities and Professional
evelapment —Ploase provide
milestone dates fur Lhe planning,
implementation, and reyiaw of
activities implemented in this ared.

September 2015-June 2016




Statement of Practice 8.4 | aashars and students work together to implement « programfplan to create a learning enviranment that
is responsive to students’ varied expetiences and tailored to the strengths and needs of gll students.

a) Teachars use a pragram,/plan that contributes to positive reinforcements of behaviors by using
behavioral expectations thal are explicitly taught and promotes an envitenment In which studonts are
citizens of their class, and there 1s 4 comman dnderstanding of how ane is treated and Lreals others,
b} |eachars work together with students across the school Lo acknowledge diversity, provide access to
learning and soclal oppertunitics, and encourage students to have a volee In their cducational
CRpErience.

¢} Teachors foster student buy-in and adapt 1o the changlng necds of the student population and
rollabarale with other teachers to create thoughtful learning envirenmeants that incorporate student
values and parspeciives.

] Teachers use a program/plan that promotes o common understanding of the classroom onvironment
envisioned by the school community snd explicitly teaches studonts behavioral expectations and
racognition of acceptable and safe behaviors,

b) Teachers work togel her with students to use strategies that acknowledge diverse groups of students
and their needs.

¢} Teachers foster student understanding and adapl Lo the changing necds of the student population and
creale thoughtful learning cnvironments that incorporate student values ahd perspectives.

Rating
L] Highly Effective
[] Effoctive
= Developing
] Ineffactive

Flegse Indleate the pyidenoe Used to
determine Lhe rating:
Cileck dif [t apale

a) Teachers hava a programy/plan for acceptable student expeclalions and are developing strategies for
the program/plan to be consistently entarced or recognized by students, or leachars havaa
programy/plan for acceptable student expectations, but do not enforce it.

b} Sorme teachars use strotegies that acknowledge diverse groups of students and their needs, or
teachers are developlng stratogios that acknowledge diverse proups of siudents and their needs,

¢} Teachers are discussing strategles that addrass the changing needs of the student population and
reflact student values and perspectives,
a) Teachers do not have a programy/plan that eslabllshes acceptable classroom expectations for
behavior,

h) Teachers' strategies do nol acknowledge diverse groups of students and thelr neads.

¢} Teachers do not use stratepies thal address the changing needs of the student population and reflect
siudent values and perspectives.

1__| Classroom Observations — # Visited;

[ Interviews with Students — # ;

[ Interviews with Support Staif - 82

[ Intarviews with Teachers — #

[ ] Interviews with Parcnts/Guardians —

(< Other; 2014-2015 FOCUS raview by NYSED

:| [Miruments Roviewed:

Ackionsin this area o be taken to
Irprove the identified subgroupls)
student perfolmance [evels.

Describe the district resources to be
Lsed to Implament the actions in
this ared to il_TT[}'ru';fh-i'IHE [dantifiod
subgroupls)student performarnce
levels, '

| the SOP rating s Effective; Developing or Ineffective, please provide a response in the areas below,

Lezsons will be differentiated to meet students’ nacds.

SESIS consultants, Special Education Directar, AlS coaches, BOCES suppaort staff

?&sn}’] e Vheprotessional
developmentaclivitles planned to
supportthe implementation of Lha
actlons Inthisarea,

[meline tor lmplementation of
Aetivitles and [frolessional
Development — Please provide
piilostone dates for the planning.
[miplermentation, and review of
activities implementad jnthis arca,

PO o Explich Direct Instruction and Specially Designed Instructlon for goneral cducation and special
eduzation co-teachers, Spacial Cducation Department will participate in monthly planning meetings ic
wertically align instruction and discuss strategies and interventions,

Algast 2015 Juno 2016
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) Teachers use a wid e variety of relevant data to create adaptive lessen plans that account for student

b) Teachers use summative and formative assessments, including screening, prograss monitoring,
inlarim measures and outcome assessments, to dovelop highly dynamic and responsive plans based an

c) Teachers provide frequentand relevant feedback to students basad on the analysis of timaly data, and
students draw on the feedback so that they can reflect Upon and assess their own prograss,
a} Toachors use data to create targeted plans and adjust student groupings and nstructional stralegles

k) Teachers use summakive and Tormative assessmenl data ta Inform instructional decision making,

] Teachears provide fraguent feedback to studants based an the analysis of timely data and provide

a) Teachers are baginning o use plans for adjusting student groupings and instructional strategies.
b] Teachers are in the process of using summative and furmative assessmeants that infarm instructional
decision making, ar the practice of using data sources and analyzing the information to infarm

Please indicate the evidence used to
datarmine the rating.
Chack ol thot goply

a) Teachers do not have or uze plans for grouping studenls and adusting their instruction.
b} Teachers do not use summative and formative assessments to inform nstrucllonal decision making.

o Statemeant of Practice 8.5! Teachors inform planning and foster student participation in their own learning process by using a varlaly
rt ] of summative and formative data sources {e.g,, soreaning, interlm measuras, and progross monitoring).
grouping and determing the apprepriate intensily and duratlon of instruction.
L] ‘Highly Effective
students' skrengths and neads.
for muosl siudents
L EHEEivG including student grouping and instructional stratagies,
students with next steps forstiudents Lo lake 1o progress,
4 Beveloping
instructional decislon malthng 15 Inconslstant.
c) Teachers provide limited data-based feedback to students,
[] Ineffective
¢) Teachers provide feedback that is not purpascful or based on data,

|__| Classranm Observatlons — § Visitod: |:| Docurents Reviewed;
L | Imtervizws with Students. i

[ Interviews with Support Staff - #:

[ Interviews with Teachers — #

|:| Irterviews with Parents/Guardlans — #

(4] Other: 2014-2015 FOCUS raview by NYSED

If the SOP rating is Effective, Developing or Ineffective, please provide a response in the areas below.

-Aci:mn,s Ir1 1.h|5 Ared Lo be 1akF']1 1
improve the identified stbgroupls)
student perfermance Ievels,

Stuclents will track their reading progress through Fountas and Pinell dnn;lfur STAR,

Bogcribo the district resources to be
Uised Lo fmplanient the actions in
this drea to improve the ideptified
subigroupls) student perfarmance
[eels

STAR Reading and Earl*—,-' Literany, Fountas and Plnell, A5 coachas

Lescribethe: professianal )
develupmenl activilies planaed to
supportthe implementation ofthe.
actlohs in this area.

Teacher leaders provided onpoing embeddad PO during weekly grade level meatings,

Timelife tor Implementation of
Artivities and Professional

' Dﬂelcpment Please provide
milestons dates for the ptanmng,
ifplemantatian, and rewicw of
ativities trnplernerﬂed il Lhis area.

september 2015-lung 201
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&fahmgnt of Practma 5.2 The schoal leader sstablishes overarching systems and understandings of how Lo support and sustain
student soclal and omanonal developmental health and acade i slceess.

a) Tho school leader, using a distributive [eadership model, establishes a deliberate syslam, understood
ared Tollowead by afl staff members, that allows each student to be well known by a desipnated adultand
positively reinforces academic success for all students,

b} The school leader ensures that dll stall membaers know and use a strategic and comprehansive system
for reterral and support for all students that inclides researched-based programs and praclices intended
to promote academic success, family engagernent, and student emaotlonal health and wellness.

£} The school leader ensures that all stakeholders strategically use dala Lo ldantify arcas of need,
cilltivates purposeful partnerships to promaols studant social and emotional health and academic
achievement, and leverages internal or external resolrras to suppart and sustain the system.

] Highly Effective
[ Effective.
¥ beveloping
B ineffective

a} The schonl leader, together with staff, establishesa system that allows each student to be knowin by a
desipnated adult and posithvely reinforces academic success for all shedents.

b) The schaol leader ensures thatl all s1aff knows and uses research-based programs and practices for
referral and suppart for all students that address social and emotional developmental health and
acardemic SUCcess,

¢) The school leader ensiras that all staff members use data to identily areas of nead and leverages
Internal resources to promote student social and emotional developmental health,

a) The schoal leader is working with stall Lo develop a system that will allow each student to be known
weell by an adult, or the systom that exists is inconsistently practicad by staff members,

b} The school leader 15 devalopling a system of referral and supporl that addresses the social and
ernntional develepmental health and academic success of students, or the system thal axlsts s not
zonslstently uscd across the school,

o) The schol leader 18 developing or improving the mechanism for staff members to use data to identify
aroas of need connected Lo studeant social and emetional developmental haalth, of data is used by some
staft members to promiote student social and emaetional developmental health.

a) The school leader has not pricritized the devalopment of an effective system that will allow each
studen! 1o he known by an adult,

b} The schoul leader has not developed a system of referral and suppert, or the system in place does not
addrezss the needs of the students.

¢) Thaschonol teader has not made the use of data a priority in identifying student areas of need
connected Lo social and emotional developmental health,

Please indizate [he evidence bsed to-

dotarmine the rating,
Check oll tul appls

|_| Classroom Ohsarvations — & Visited: B Nocumonts Reviewed:
[ Interviews with students.

[ intervicws with Supportstail- #:
|:| Interviews with Teachers — #:

[ tnterviews with Parents/Guardians — #:
E Qther: 2014-2015 FOCUS revlaw by WYSED

If the SOP rating is Effective; Developing ar Ineffective, please prD'l.l'Ide a response in the areas below,

N:J.Iijm Inthisaroa to betaken to
improve the identified subgraup(s)
“student performanse levels

students exparicncing social emotional difficullles will ba raferred to the problem solving Leam as p‘lt‘t of
the BEl process.

' [escribe the district resources Lo e
wsed tofmplement the actions in
this area to Improve the ldentifisd
subgzroup(s) student parformance
|z s,

Dﬂqcrlhe the| prD‘EES-iIUfjd-l

-devéﬂnpmp nt activities planned to.
support thr.-: |tnp|e miertation af thn
‘actions in this area.

Timcline for implementation of
nctivitios and Professional
Beyeloptnent - Please provide
milestone dates for Lie planning,
lmplementation, and raview! of

3 Septomber 2015-June 2014

School Psychologist, Schoeol Covnselor, Social Worker, School Building Leadars -

P on Rl flowchart provided Tor teachars,
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activitles ioplermeantad:in this area.

Rating

Statement of Practice 5.3: The school articuldtes dnd systamatlcally promules a wslon for ;nnial.and emotional developmental
hialily that Is slighed 1o cirticllwm or program that provides |earning experiences and @ safeand Bealthy sohonl envirenmeant for
famnilies, teachsrs, dmd shisde s,

[l Highly Effactive

a) Thereds g comprehansive and coherent curriculum or program that incorporates research-based
practices aligned to the school vision that enables sludents to articulato a sense of belenging and
ownership in their school community and facilitates the teaching of student social and emotional
developmental haalth.

b all stakeholders recelve professional development support to consistently act upon a shared
understanding of skills and behaviors that address the social and emational developmental health needs
of students linked to academic success and promete the school community's vision of a safe and haalthy
anvironmeant.

¢l There is a comprehensive plan to monitor and revise Lhe profasslonal developrment provided
stakeholders to build adult capacity to facilitate lzarning experiences Lo Support student soclal.and
smollonal developmeantal health within a safe and healthy epvironment.

|) Thera |5 & currleulum or program that incorporates research-based praciices aligned Lo the school
vision that facilitates the Leaching al sludent social and emotional developrental healths

b} The schoal staff receives professional development supporl 1o use skilks and bahaviors that address
Lhe social and ernotional developmental health needs of students and promete the school community's
vision of & safe and heallby envlronmeant.

ch Thereis a planto monitor and revise the professlonal develnpment provided staff that builds adult
capacihy to support student secial and emotional develepmental health within a safe and haalthy
ernvironmant,

B Effactive
O Developing
] Ineffective

] The schoolis {i::-'u'mnpmg a currleulurn or prograrn to support and promote the teaching of studant
social and emational devalopmental health,

b} The school is developing ways to support the stakeholders’ understanding of the skills and behaviors
that address the social and emational developmental health of students, or sume skall members Use
skills and behaviors that address secial and emotional developmental health negds of students,

) The school is beginning to monitor the professional devalopment plan to build adult capacity to
support student social and emotional developmental health,

a) The scheool does not-have a curriculum ora program in [J|-:|LE Lo sUppart the teaching of student sacial
and emotional devalopmental health, orthe program in place does not meet stydent nesds,

b) The school has nal identiNed skills and behaviors that address the social and emotional developmental
health of students, and thare are no plans to provide supportallgned to thisworls

] The'sehool doos not provide professional development to build adult capacily to support student
social and emotionsl developrental health.

Pleaseindicate tho evide nce used to
determine theraling.
Check.all that epnly.

| If the SOP rating is Effective, Developing or Ineffective, please provide a response in the areas below,

|_| Classroom Observallons —# Visitod: |:| Documents Reviewer;
[ Interviews with Students - #:

[ Intarviews with Suppeort Staff — #:

[ ] Intervlews with Taachiors — #: :

[ interviews with Parents/Guardlans — 4
E_Dther: 2014-2015 FOCUS review by NYSEDR

Actions in this area to be taken to
improve the |dentiflad subgroup{s]
student perfarmance lawals.
Describe the distidl resalrees to be
used o Irnplernem the actions|n
this area to improve the identified
bubbFUU[!I:SJ slidant prs_rmrmanco
levels,
Ciesoribe the professiuna|
development activities planned to
st the T plemontation of the
| Autions in thiswres,

Sehenl wide babhavioral expectations will be developed and implemented,

Behavior Sub-Committes comprised of Assistant Princlpal, teachers, Social W-:;rk, School Counselar and
Raychologist, Postercreated to display positive behavior expectations around the schosl.

| eachars will be provided professional development enthe school wids expectations developed by the
cormmitlas.
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[Mimeline tor Implementation of
Aelluities and Protossional
Development — Pledse uroyide
milestone dates for the planning,
Smplamentation, and review of
acj_l;..-il_h;-_g. implermea rted i this area;

Aupust F0Lh=lene 20006

Statemant of Practice 5.4: All schenl stakeholders waork together to developia commen sndesstatding ot the im portance of their
cantributions in creating & school comimuniy Lhal lssafe; canducive to learning, and fostering of a sense ol ownseship for providing
soclaland emotional developmental health supperts ted Lo the schoals wlsion,

a) The school community collaborated to develop and uses a plan that incorperates protocoels and
processes to communicate the important roles and conlributions of all stakeholders in ensuring
approprlale supports are provided 1o all students,

b} Across the school communlly, studants, teachers and parents have a voice in Lhe declislon-making
process for developing their school culture and work tngether and have active roles in ensuring the
sthool's vislan pataining to social cmotional developmental bealth s achieved.

£} The school communlty has implamanted a system for monitoring and responding to student social and
cmationzl developmental health needs, which ensuras that adaptive measures are implemented specific
to Individual student needs when growth is not actualized.

a) The scheol community has and uses a plan that incorporates pr atocals and processes to address
stakeholders’ roles in contributing to how student supports are provided to all groups of students.

b) Across the school cammunily, students, teachors and parents work together and have an active rala Tn
ansuring the school's vision pertaining to student seckl and emotioral developmental health is achieved,
) I'he school community has implemented a system for monitoring and responding to student social and
developmental health needs, which s used to suppett teachers as they address student needs.

Ratlhg
] Highly Effective
L] Effective
[ Developing
L] Ineffective

determine the rating.
Cireck. il thit appiy

Please indicate the evidence used to:

a) The school communlity 15 developing protocols and processes for stake holders 1o disciuss their rolein
providing appropriate student supports for all groups ot students,

b} Across the schoal community students, teachers and parents ineonsistently contribute towards
ansuring Lhie school's vision pertaining to student sacial and emotional developmental health is achieved,
¢} The school community s developlig a systam for monitoring and responding to student soclal and
cmational developmentzl health needs.

a) Tha schoal community has na protocols and processes in place to identify stakeholders® roles, or the
protocols and processes that exist are not aligned to student suppors.

b Across the school community, students, teachers and parents do not understand ar act ontheir rale in
cnsuring the scheol's vision pertaining Lo student secial and crnotional developmental health [s achieved,
¢} The schoal community has not prioritized the development of a system to manitor and respend to
student soclal and eamotianal developmental health needs.

[ classroom Qbservations —4 Visited; {_—_| Focumenls Hevleweed:

U Interviews with Students - 8

[ Interviews with Support Staff — i

[ Intarviews with Teachers — #

u Interviews wilh ParentsfGuardians — #:

E Cther; 2014-2015% FUE;‘._If;_[g_e_m_-'lm-.' by WYSED

 If the SOP rating is Effective,
Actions inthis area to be taken to
improve-the ddantlting subgroupis)
student perfermance [eals.

Developing or Ineffective, please provide a response in the areas below,

Kehavlor svpectations to be shared with all school stakehalders

Describe the district ||=$m[l‘-:‘9q t|:| b
used to implement the ackitns In
thls area 1o fmprave the identifind
51 b[:,,ruljp_[.*_sj stiydent performance
levels, :
Describe the professional
development activities planned to
supporl the inplementation of the
ackions i this area)

Mewletter sent home, technology equipment to create videos atout behavioral expectations

Teachers will he provided professiong! developmeant an the school wide expeciations developed by the
cormittes,

Timeling for nplementationof
Activities and Professional
[3evetapment — Please provide

August 2015-June '_J_[]_’I Bowllh & schinol wide kiclk m'.: in Movember,
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niilestane dates for the planning,
[ plemintation, and review of
‘activities implemented in this area.

Statement of Practice 5.5: the schoal leader and student suppait sLaff work topether with teachers to estabiish sbuctures ko
support the use alidata to respond to student saclal and smotional developmental health noods:

a) The schoal leadar, In collaboration with stakeholders, has a plan with systems and structures {time,
spaca and resowrces) for how to colloct, analyze, and wse s wide variety of data to address student soclal
and emotional developmental health needs.

b} The school comimunity Lses a strategic plan based on data to daliver and moniter timely services and
supports to students,

a) The schanl leader, in collaboration with student suppart stafl, has a plan with structures [time, space
and resources) to use data to address studenl academic and social erotional devalopmental heallh

Bl The schaal comminily usesa plan based on data to deliver seivices and supports to students,

a} The scheal leader and the support staff are developing a plan for teachers 1o begin to understand how
to usa data Lo address student secial and ermotional developmental health needs,

b Theschool community cellects data and 15 developing a plan to address ways to use the data Lo
support students.

a) The school has no sparifle plan for how to use data to addross student socll emotional developrental

Ratlig
] Highly Effectiva
[ .Eﬁéﬁ-i“ needs,
= Developing
£ Ineffective health naads.

b} Thescheol community has net priaritized the need For using data to support students.

Please indicate the evidence usad to
determing the rating.
checkall thut apply.

|:| Classroom Observations — £ Visited: r Diocuments Reviewed!
|:| |nterviews with Students — #:

L] Interviews with Support Staff — it

L Intarviews with Teachers — #: s

|_| Intarviews with Parents/Guardians - #;

| [ﬁ] Othar: 2014-2015 FOCUS renlew by MYSED

If the SOP raurig is Effective, Developing or Ineffective, please provide a response in the areas below.

Actlons i [his areq to be taken to
improve the ide I11J'fIEl:| subgzraup(s)
student performance: lawels:

Protocols will be developed and shared with faculty to report Lo parents on the Rtl process.

Descrlhe the dﬁtru:t resolirces o e
Lsed to |mp|em1—'-m‘ [Fje dLiFuhs in
thls: Area o improve the |g:_|en't|f“e;:|
subgroup{s} studant pertarmance
levels:

Ril team, 504 team, C5C Eue.m, asA coordinator when applicable

Dezcribe the professional
dovelopment acllvlles planned to
supportthe implementation of the
actions in this-area,

Timeline for |mplaniontation of
Acthvitiesand Profassiona
Revelaprment — Flegse provide
milestone dates for the planning,
1mplemer1tarrnn anl rpvrew af
ar‘rlﬁ.n'fhes.lrnplernented in this area,

PL was providod on protanols

September 2015-June 2016




(] e T LT et e s b L

Statemunt nf Pr,a{.-hce ﬁ 2 The :.:,huul 1ea{le-r ERELIPES I:h::t |r‘gul=ar CDITIn‘IUﬂICElﬂDﬁ wlth studun{b aﬂﬂ l'ﬂrnIIIM frstors their high

a) The school leader, in collaboration with the staff, ensures that staff members sie I-:nnwlpdgeable
ahotit the school's priority and plan for studenls o graduata from high school and complets
postsecondany education (collage, CTE) with advanced competence, and school staff regularly
communicate this griarily 1o sludants, parents, and community leaders in ways thal are appropriate for
the grade level of the students,

1) The school cammunity implements proactively the plan to create diverse and meaningful
opporiunities for engasing shudants, families, and community stakeholders in The conversation regarding
high expectations for student academic achiovement and uses multiple points of enty Lo provide tips
and tools focused on student learning and development.

] The school leader and community review and assess routinely how parents respand to the efforts to
build family-school partnerships 1o fostar high cxpectations for student academic achievement and make |
timely adjustments if strategies are nolworking.

a) The school leader makes it & school-wide priovty for all students and their families to be Awara of the
school-wlde expectations and plan pertaining to graduating lrom the school and provides age
appropriate information abott college and postsecondary CTE programs Lo students and their families,
b} The scheol community implemeants Lhe plan to foster conversations with students apnd families
regarding high cxpectations for student academic achievemeant and provides tips and tools fucused on
student [earning and devalopment.

c) The school staff reviews dand assesses how parcnts respond to the efforts to build family-school
relationships and makes periodic adjustiients Lo thase efforts if strategies are not working.

a} Most of the school staff members are knowledasable about the expectations for student academic
achievement, or the school leader is developing a plan Lo cormmunicate the expectations to students and
families.

b) The school community is beglnning to use a plan to encourage students and familles to learn about

| he expactations for student academic achievernant, of a limited number of staff members are having
these conversatlons with students and families.

c) The school staff is warldng to adjust their offarts to build family-school relationships, or only some
staff regularly review and adjust their efferls to bullding relationships to foster high expectations for
student acadamic achievement,

#) | he school laader has not prioritized communicaling high expectations far student academic
achisvemenl, and thare is little or no evidence that staff communicates these expoctations to students
and families,

RETns axpeciations for student academic achlevement,
L Highly Effective
[ Effactive.
(<] Deweipﬁing-
[ Inetfective

Ilease indicatethe evidence used Lo
deteimine the rating,
Chectall that ol

| ] classroom Chsarvations - i Wislbed:

b} |'he school community does not promots oF engage students and families in conversations ragarding
studant academic oxpectations.

o) The school staff is neither examining nor adjusting the school's efforts 1o bulld ralatlonships with
students and families to foster high expectations far student acadermic achievament,

D Documents Reviewsd;

[ ] Interviews with Students — #: |

[ Interviews with Suppart Staff —#:
[ Interviews with Teachers — I

[ ] Intarvicws with Parents/Guardians — 11;
[<] Other: 7014-2015 NYSED FOCUS Review

It the SOP rating Is Effective, Developing or Ineffective, please provide a response in the areas below,

Actionsin thisareato be laken Lo
imprave the identified subgroupts)
sstudenl parformance |evels,

Teachers will share corrent student reading Instructional levels with all parents and Infrmed parcnts of
gracle levol cxpectations at years end. User [rlendly raparts far parents will be designaed to halp parents
understand high expoctations.

Besoribe the district resources to be:
used to implement Lhe actions [n
this area toimprove thi ider iz
subgralpls] student performance
levels,

Fusnlas and Pinnell Continuum of Literacy Learning, f2porl cards, Als reports

Bescribe Lhe professinnal
development activities plafned to

PO provided 1o Inform staff on Continuum of Literacy Lesrning snd grade level exit cutcomes in reading,
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suppartthe implemontatich ot the =)

Timeline far Implemantation af
Artleltles and Professional
Development — Please provide
‘milestona dates for the planing,
Imiplementation, and revisw ol
activities implermented in this area.

september 2071 5-lune 016

Rating

1 Highly Effective

Statement of Practica 6.3: The schaol angages |n effective plann|tg atel feclprocal commuleation with Family and comrmunity
atekeholders 5o thel stdden] sitength and needs are [dentified and used to dupment l=arning.

i} The school has a comprehensive plan to use multiple, interactive communication tools to provide
families regular opportunities for purposeful, strategic, and authentic dialogue about school and student
jssUos and cancarns.

by The schonl stall has & shared commilment bo use consistently the plan for communicating with
parents and stakeholders {i.e., translating all documents in multiple languages and cemmunicating in
variety of ways) to ensure that they clearly understand the schoel's prioritios conceming student
prograss, achisvemeant, and needs.

) The schonl skaff regularhy monitoers the effectiveness of their communication to and solicitations of
family feedback in all languages concerning student achicvement, noeds, issucs, and concerns using
multiple interactive communlcation tenls and makes revislons o the plan when necessary,

B4 Effective

a] Tho school staff has a plan to use multiple tools to communicate with Famiies about school and
sludent [ssues and concerns,

h) The school staff uses a plan to communicate with parents {i.e., translating all documents in multigles
languages and communicating in a varicty of ways) concerning stiudent progress, achigvarment, and
neads.

i} The school skaff monitors the effectiveness of its communication in all languages and responds tao
family feedback concerning issues and concerms,

|__| Developing

1 Ineffective

Flease ndicate the evidence tsed fo
determine the rating.
theckall that aopl

d) The school is creating a plan for communicating with families about school and student issues and
concerns in pertinent languages, or tha school communicates with famllies about school and.stident
issues and concarns using the most pravalenl angyapes.

b} The school staff is developing @ mechanism for sending documents to families in their native
languages, or the school staff translates select docurnents into languages they identify as provalent,
c} The school is beginning to have convarsatlons aboul the aTactivenass ol 115 straleghes for
cormmunicaking with parents,

a] The school cammunicates with Tamilies about school and student issues and concerns without
considering translation needs.

b} The school staff does not send translations of documants to familios.

r} Tha schaol does nat reflact on (s siratesias Tor c:qmmunit;auug wilh parents,
|:| Classroom Ohsarvations — § Visited: [—| Nocuments Beviewed;
[ ] Iriterviews with Students — §);

[ Interviews with Support Staff —4;

[ Interviews with Teachers — #

[ ] Interviews with Farents/Guardians — I
[E Other: 2014-2015 NYSED FOCUS Review

If the SOP rating is Effective, Developing or Ineffective, please provide a respanse [n the areas below.

Actions in this area to bo taken to
[rprprave this identifed sihproups)
student perfermmance levels,

Continue classroom newsletters, website updates, and Parant-Teachar confrranceas.

Describe the district resources to be
ugod to implement the actionsin
this araz fo [mprove the Tdentiiied
subgroup(s)student performance
levels,

Wehsite, weekly classroom newsletters

Describe the professional
deveinpment actlyltles planned to
stiprporL the mpleme ntatlon of the
actions in this area

Timeline for Implementation of

] :ptenl_bm }.-L"-.’iz-i.—.lune 016
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Activitios ahd Professional
Bavalopiment — Rleass provide
miil&stane dates for the planning,
irrip!EEniéﬁtaﬁu:_l n, and revicw of

Aptivities dmplemented tn s #res,

a) The schoel leader, in collaboration with pertinent school staff and communily agency parinars, has
develaped a plan (o ensure thal all stalf membsers understand how to.create and sustain high levels of

b} After consulting teachers, student support professionals, and rapresentativa parents, the school
leader provides professional developrent to all schoal stafl on how b actively seek and suslaln
partnarships with Families and community organizations that are linked to the schoel's plan for engaging

i) The school leader, in collzboration with pertinent school staff and community agency partnors, has
developed 3 plan to cnsure that classroam teachers and guldance stall understand how Lo creale and
sustain farily engagement by teaching a graup of parents, representative of student demographics,

b) The school provides professional development to school staff on how to actively seek and sustain
partrershipswith families and community organlzatlons thal sre lnked to the school's plan Tor engaging

a) The school lesder i in e process of deueulupln[._: d plan to teach parents ways to support student

b] The schoel is in the process of implementing a plan to provide professional developmernt o school
staft on how to develop partnershlps with families andfor the community, or the staff is not fully

a) The school leader s not working ona plan to teach parents ways to support student learning and

b) The school does not provide professional developmant for stalf concerning develaplng parlherships

Ratin Statement of Practice 6.4 [he schonl comeTnity partrers with families and community agohoics to promete and provice trainlng
g wizfizs dll sress (academic and soclal and emotional developmental health) 1o SURPAIT STHdant suarass,
o : P _ famlly engagement by teaching all parents ways to support student learning and growth,
L Highly Effective
£ | paients o support stu dent success,

] Effective wiys Eo support student learning and growth,

parents ko support student success,
- ) lgarning and growth.

B Developing
Irmplementing Lhe strategies in the school’s plan,

] Ieffective Browh,
with famllles andfar Lhe comimunily.

Please indicate the evidence sl o

deterimbme the rdking,
‘Check all thet aoply;

L classroom Observations - ) Wislked: L] Rocuments Reviewed:

[ ] Interviews with Students — #; |

[ Interviews with Support Staff— #: |

|:| Imtordiows with Teachors— #:
L] Imterviesws with Parents/Guardians — W

m Other: 2014-2015 NYSED FOCUS Review

Actionsin this drea to he taken to
improve the identifiad subgroups)
student parlartmanes lavels,

| Partnerships with Allegany Council on Aleohalism and Substance Abusa [ACASA), ¥ MO aller schonl
| pragram and the Counsellng Canlar,

Desoribe the district resources to be

used To implement the actinns i
Lhisared to improve the identified
subgreupls) student performance:
=t

| Title Wi monics set asido fan*—'xE‘AF.A. PCA and Counselling Canlar are prowvidedd wil._h.':.pa{_:rf:b in the
Irnlding al nocost 1o the district],

Bestrbethe professional
developmentactivities planned to
supportthe mplementationof the
actlonsin thisares:

Tlmeline tor lnplamantalblon of
Activities and Professional
Development — Please provide
milestani dates for i heplaniing,
Implementation, and review of
activities implemented in this area,

July Z02 5-Angust Z6
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Rating

Statement of Practice 6.5: The school shares data in o way that promotes digloaue armony parents, studants, snd schiool commynity
membery certered nn student learming and succoss and encourages and empowers families to updevstand and Use data to advocate
tar appropriate Euppurt services for their children.

-

Highly Effective

Effective

a) School lsaders, data speclallsts, student support professionals, program coordinators, and commininy
agencies share data and integrale data systems in order to identify family needs and target appropriate
sUppart stratagies.

k] The endire school community ensures that student data is shared ing way Lhat familles can
understand a child's learning nesds and successes, proactively advecate for their children, and partner
with the school to provide appropriste student supporl,

a:| School leaders, data specialists, student support professionals, and program coordinators use data to
identily Tamily needs and target strategies to address them,

b} The school communily #nslres that student data jsshared ina way in which families can undarstand
student learning needs and successes and are encoudraged to advocate for student support.

Developing

O

Ineffective

a) The school staff recognizes thal Lhere |5 a nead to share and intograte data systems to identily Tamily
neads, and a plan is being developed to do so, or the school sl uses data but is not working with the
school's partnerships Lo share and respond to data pertaining to family nesds.

b} The school community Incensistantly shares data regarding student learning needs and suceess that
families can access and understand.

a] Thore is no evidence that school leaders, datq speclallsts, student support professionals, and program
courdinators have prioftized or recognized the need to share and integrate data systams.

h) The school communily doees nol share data with parents in ways they can understand.

| Pleaseindicata the euldence usod to
determine the rating.
ek olf thalapply,

If the S0P rating is Effective, Develapuag.ﬂr InEﬁE_&iue, please provide a response in the areas below,

|:| Classroom Obsarvallons — # Yisited: |:| Documents Reviewed;
[1interviews with Students — #;

|:| Intervicws with Support Staff — &

U Interviews with Teachars — #:

EI Interviews with PdrerLFq,-"r-uunliian ns —
= Othar: 2014-2015 WYSED FOCUS Review

fictionsin thiz area to be takento
improvesthe [dentitizd subgroupls)
student performance levels

Propress reporis sent quarterly for all students. Teachers will share current student reading instructional |
lewels with all parents and informead parents of grade level expectations at years end. Lser Triandly
reports for parents will be designed to help parents enderstand high expectations.

BEETE r]bt—" the dlﬂ"trlct resources to be
u:ed toim p]:—: menit the ellons in
this area to improve the identifled
stbgroup{s] student peformance:
levels.

Fountas ard Pinnell Continuum of Literacy Leaming, report cards, AlS reporls

Descripe thie professional
development activities planned to
suppor! thelmplementation ofthe
aotions in this area:

PD provided to inform staff on Continuum of |iteracy Learning and grade level exit outcomes in reading,

Timeline for lmplementation of
Activities and Professional
le.felﬂ]ir'hent Please provide
rni[estl:lne date-: ﬁ:ul L] pIHnnlng,
|mp:|gn‘fentat|o:|, and r_r.-z'q"l:'.ﬁ.! af
athatlns implemented in this ares.

septembear 2015-Aupust 26
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Describe the process used to develop this plan pursuant to Commissionar’s Regulations 100.11.
Indune 2015, all faculty and skaff participated in PD basad upen the NYSED FOCUS review of the Wsllsvilla Elementary School and the
recammendations provided in that documant. Teachers and Saff concureed with the recammendations znd in that PD offercd suggestlons and
slralegies to move from a Developing raling to an Effective rating at cach Tenet level, Thisinformation was presented to (e Board of Education
fullowing a summer administrativa planning, Once approved, shared with the public via curwebsie, 8 specilic recummendations were made
by the MNYSED Reviewers and esch recommendation |s betng addressed with strategies creatad by Facully, staff, parents and administration of
the Wetlsullle Elementary School,
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Provide any additional information that is relevant to the Local Assistance Plan but is nol addressed in the tenets
‘and/or S0Ps,

Chur district began addressing SWD performance onstate assassments prior to being identified as a FOCUS and LAF schaol. Gur schaol Was one
of a very small percentage who weare removed from the FOCUS School standing in February of 2015, We have celebrated our progress, yet
recoghiized we have growth to make. Dur faculty and community participatlon in creating stralegies to address arcas of weakness jdensificd by
SEI s testament to this school's commitmeant Lo excellence for all students.
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