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Description of Position:

The district’s educational model is structured in a 4 tier model. The tier structure is outlined in the following format:

· Tier 1 or the base of the model is the general education curriculum and where 80% of the students should be able to be educated successfully.  

· Tier 2 is students who struggle and need additional supports from the classroom teacher to have sufficient growth. 

· Tier 3 is those struggling students who need additional programming and monitoring to ensure that they are making adequate progress. Tier 3 is also where “response to intervention” specific individual plans are created.  

· Tiers 2 and 3 are where federal programs help students through remediation and other avenues to help the student gain the most in their educational experience. 

· Tier 4 is for those students who meet federal guidelines for special services supports. The federal program specialist position is designed to help teachers maximize the student’s educational experience primarily in tier three with some overlapping as needed in tiers 2 and 4. 

Qualifications:

· Meet Highly Qualified Teacher Requirements 

· Degree in Special Education

· Knowledge of Migrant/LEP Duties

· Knowledge of RTI and related fields

· Knowledge of Title I program

· Ability to manage and organize time and resources 

· Supervisory experience 

· Ability to work well with Regular Education Teachers, Special Education Teachers, Para-Professionals, Administrators, and Board Members

1) Title 1 Building Teacher/Coordinator  {Title 1 part A} 

a) Overview of the program:

i) Title 1 Targeted Services is intended to provide additional assistance to qualified students by addressing specific identified academic needs, ensuring  that students’ difficulties are identified in a timely basis, strengthen the core academic program in the school, and provide an accelerated curriculum. 

ii) The objective of the department is to see that students who are being serviced are prepared adequately return to the general educational curriculum with the highest level of independence as possible. 

b) Position: 

i) The teacher/coordinator works to assure that the program the student receives fits the child to the highest level possible to maximize learning and have a high level of acquisition of deficient skills so that the student is fully integrated back into the general educational program as quickly as possible. 

c) Duties/responsibilities:

i) Oversee para-educator’s schedule

(1)  provide lesson plan and instructional support activities the para-educator carries out

(2) evaluates the achievement of the students with whom the para-educator is working

(3) supervises para-educator with close and frequent proximity 

ii) Follow Title 1 Targeted Services program guidelines for:

(1) student participation in program

(a) Rank Order and prioritized list for services 

(2) complete annual reports as required

(3)  train staff according to their needs

(4) attend state sponsored trainings

d) Supervisor:

i) Building principal

(1)  Coordinator reports to building principal for “day to day” operations

ii) Title 1 Director

(1)  Coordinator reports to Title 1 Federal Program’s Director about program specific guidelines  

(2) Federal Program’s Director will evaluate the coordinator according to district evaluation schedule  

2) District Migrant/LEP Director {Title 1-C/Title III}

a) Overview of Position: 

i) The objective of the department is to see that students who are being serviced are prepared adequately enough to be able to be a contributing member of America’s community to the fullest extent possible. 

ii) The director is to promote the positive integration into the American culture by promoting;

(1) reading

(2) writing

(3) speaking

(4) listening 

b) Duties/responsibilities:

i) Oversee IELA testing

ii) Attend district supervisory staff meeting

iii) Attend state sponsored training

iv) Ensure students are properly identified for these programs

v) Assist in and promotion of LEP/migrant grants 

vi) Regularly observe, evaluate, and train department staff and overall effectiveness of the program; making recommendations to appropriate staff as needed 

vii) Assist principals with annual evaluations of department staff

viii) Oversee and manage all aspects of the program in the district including:

(1)  department budgets

(2)  students being served  

(3)  annual parent meeting [1st Trimester]

(4)  adult ESL class 

(5)  hold department staff meetings regularly 

(6) review, update, and submit LEP/Migrant plan and goals annually 

c) Supervisor: 

i) superintendent 

3) District RTI Specialist {Title VI-B}

a) Overview of Position: 

i) The goal of the RTI Specialist is to help district staff maximize the educational experience for a student who struggle to meet general educational standards primarily in tier 3 of the district’s educational service model.  

ii) If a student does not respond to the interventions in tier 3, then the specialist will assist school problem solving teams with a referral for further assessments through Special Services.  

b) Duties/responsibilities:

i) Assist district wide staff create RTI plans for students identified by problem solving teams within each building

ii) Assist school teams set up intervention programs

iii) Assist school teams prepare and collect appropriate data needed to help identify student’s skills relative to peer medians/norms based on a standardized approach for data college

iv) Attend state training

c) Supervisor: 

i) SpEd Director 

4) District Para-educator Trainer

a) Overview of position: 

i) The district para-educator trainer assists the par-educators in the various federal programs meet the knowledge components of the  Idaho Paraprofessional Standards by providing various levels and types of training.   

b) Duties/responsibilities: 

i) Coordinate district wide professional development activities for para-educators following the Idaho’s Standards for Para-educators and cooperation with federal program directors

ii) Proctor ETS Parapro Assessment as needed 

c) Supervisor: 

i) Superintendent  

5) IRI Test Coordinator

a) Qualifications:

i) AIMESWeb training

b) Duties/responsibilities:

i) Oversee testing schedule 3 times per year

ii) Train and coordinate outside test proctors

iii) Oversee data entry into AIMESWeb

iv) Coordinate reports for staff

v) Update individual CUM files 

c) Supervisors: 

i) Building principal

ii) District testing coordinator 

6) Federal Program Specialist Schedule:

a) 20% of time will be for Title 1 coordination

b) 20% of time will be for Migrant/LEP Director

c) 50% of time for RTI Interventions 

d) 10% of time for Para-educator Training responsibilities 

e) This position is allocated 195 days per year. 

7) Compensation

a) Current compensation is based on certificated teacher’s salary pay scale with additional stipends for the LEP Director and Para-educator Trainer.  

