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ST. Louls PUBLIC SCHOOLS

SPECIAL ADMINISTRATIVE BOARD MEETINGS
SEPTEMBER 26, 2013

5:45PM — TAXLEVY MEETING

6:00PM - REGULAR SESSION
ADMINISTRATIVE BUILDING - 801 N. 11™ STREET - Room 108

AGENDAS

TAX LEVY MEETING
1) Call to Order
2) Roll Call
3) Tax Levy
4) Public Comments relative to the Tax Levy
5} Adjournment

REGULAR SESSION
1) Motion to move into Regular Session
2) Student/Staff Recognition(s)
3) Public Comments — Regular Session
4) Superintendent’'s Report

i.  Information ltem(s)
a) State Audit
b) HR Staffing
c)  Enroliment Update
d) Facilities Update

ii. Business Irtem(s)

a) Consent Agenda
5) Board Member Updates

6) Adjournment

NOTES:




Consent Agenda



ST. Louis PuBLIc ScHOOL DISTRICT
SUPERINTENDENT’S REPORT

September 26, 2013 *New Items Added

1.0 Preliminary
11 CONSENT AGENDA

Information ltem(s)
a) State Audit ¢) Enroliment Update
b) HR Staffing d) Facilities Update

Business Item(s)
a) Consent Agenda

09-26-13-01 To approve the amendment of Board Resolution 07-25-13-10, a
contract with Supplemental Health Care, to increase the cost by
$495,900 for the procurement of 10 additional contract nurses to
fill current nursing vacancies. The Board originally approved
$862,524. If approved, the total cost for these services will now
be $1,358,424.

FUNDING SOURCE: GOB

09-26-13-02 To ratify a contract renewal with the Alliance of Parent and
Children for Educational Empowerment, Inc. to provide parent
resource centers at Walbridge and Langston Schools for the
period August 21, 2013 through May 31, 2014 at a cost not to
exceed $173,604.20.
FUNDING SouRcEe: GOB

09-26-13-03 To ratify a contract renewal with HP, Inc. to provide Openview,
the Network Node Manager software that is used to monitor the
status of the network for the period July 1, 2013 through June
30, 2014 at a cost not to exceed $35,000.
FUNDING SOURCE: GOB

09-26-13-04 To ratify a membership renewal in the International
Baccalaureate Organization for the Metro Academic and
Classical High School for the period September 1, 2013 through
August 31, 2014 at a cost not to exceed $10,660.
FUNDING SOURCE: GOB

09-26-13-05 To ratify an emergency approval to purchase a new chiller from
American Boiler Mechanical for Herzog Elementary School at a
cost not to exceed $93,700.
FUNDING SoURCE: HVAC AND GOB

"1 | This consent agenda contains the routine operational contracts of the District and the items thereon are subject to
| change, addition and removal up to the time of the meeting.



09-26-13-06

09-26-13-07

APPROVED AT THE
SEPTEMBER 5, 2013 Meeting

09-26-13-08

09-26-13-09

09-26-13-10

09-26-13-11

09-26-13-12

09-26-13-13

To ratify a purchase of pre-paid Visa gift cards from US Bank to
be used to purchase lunch meals for Beaumont High School
students who are participating in the Dual Enrollment/Early
College Academy program at a cost not to exceed $9,000.
FUNDING SOoUuRCE: GOB

To approve a contract with the Cooperating School District to act
as the fiscal agent for the St. Louis Community Monitoring and
Support Task Force for the fiscal year 2013-2014 at a cost not to
exceed $62,500.

FUNDING SOURCE: GOB

To approve a contract renewal with The Children’s Academy
(Academy) for the District to provide lunches for 20 students on
a daily basis for the period October 1, 2013 through September
30, 2014. The Academy will reimburse the District at a rate of
$2.54 per meal with total reimbursement being $12,242.80.
FUNDING SOURCE: NON-GOB

To approve a sole source contract renewal with the St. Louis
Zoo for science courses and experiences for the period
September 30, 2013 through May 15, 2014 at a cost not to
exceed $22,590.

FUNDING SoURCE: NON-GOB

To approve a sole source contract renewal with the St. Louis
Society for the Blind and Visually Impaired for collaboration with
the community services project for the period September 30,
2013 through May 15, 2014 at a cost not to exceed $14,000.
FUNDING SOURCE: NON-GOB

To approve a sole source contract renewal with the Missouri
Botanical Garden to provide math and science courses for the
period September 30, 2013 through May 15, 2014 at a cost not
to exceed $26,320.

FUNDING SOURCE: NON-GOB

To approve a sole source contract renewal with the St. Louis
Science Center to provide math and science courses for the
period September 30, 2013 through May 15, 2014 at a cost not
to exceed $19,350.

FUNDING SOURCE: NON-GOB

To approve a membership renewal with AVID for membership
licensing fees at a cost not to exceed $27,080 for the period
October 1, 2013 through June 30, 2014.

FUNDING SOURCE: NON-GOB

' 2 | 'fﬁis cons;nt agenda contains the routine ope}ational contracts of the District and the items thereon are subject to
| change, addition and removal up to the time of the meeting.



09-26-13-14

09-26-13-15

09-26-13-16

09-26-13-17

09-26-13-18

09-26-13-19

09-26-13-20

09-26-13-21

09-26-13-22
APPROVED AT THE
SEPTEMBER 5, 2013 Meeting

09-26-13-23*

09-26-13-24*

To approve a Memorandum of Understanding with the Young
Men’s Christian Association to provide after school and evening
programs for the period September 27, 2013 through June 30,
2014.

To approve a Memorandum of Understanding with the
Assistance League to provide school and community resources
to assist the District's parents and students thereby increasing
the student's attendance and achievement for the period
September 27, 2013 through June 30, 2014.

To approve the renewal of a Memorandum of Understanding
with St. Louis University to provide training and mentoring for
prospective occupational therapists for the period September 27,
2013 through June 30, 2014.

To approve a purchase of 250 software licenses (for students)
from Achieve3000, Inc. at a total cost not to exceed $12,000.
FUNDING SOURCE: NON-GOB

To approve the modifications to the Performance Based
Teacher Evaluation System in order to meet new requirements
as established by the Department of Elementary and Secondary
Education.

To approve the Local Compliance Plan Certification Statement,
Part B of the Individuals with Disabilities Act to be submitted to
the Department of Elementary and Secondary Education.

To approve Amendment #3 to the Fiscal Year 2012-2013
General Operating Budget.

To approve the July 2013 Monthly Transaction Report.

To authorize the Superintendent to exercise discretion in the
expenditures of the School Improvement Grant (SIG). This
discretion request includes the authority to accept the funds
($4,386,150) and to process time sensitive items as deemed
required.

To approve the FY 2013-2014 Fall Bus Routes.

To approve a contract with Raineri Construction Company to
install a wheelchair lift at Nottingham CAJT High School. The
work should begin on October 10, 2013 and end December 31,
2013 at a cost not to exceed $43,963.70 which includes a 10%
contingency of $3,996.70.
FUNDING SOURCE: PROP S

3 F This consent agenda contains the routine operational contracts of the District and the items thereon are subject to

. change, addition and removal up to the time of the meeting.



09-26-13-25*

10-09-13-01

10-09-13-02

10-09-13-03

10-09-13-04

10-09-13-05

10-09-13-06

10-09-13-07

To approve the re-commissioning costs to reopen Mitchell
Elementary School for the 2014-2015 school year. The work
shall begin on September 27, 2013 and be completed no later
than May 1, 2014.

FUNDING SOURCES: PRrRoP S, HVAC AND GOB

OCTOBER 9, 2013 ITEMS FOR CONSIDERATION
To approve the August 2013 Monthly Transaction Report.

To approve the amendment of Board Resolution 03-14-13-22, a
contract with Aspex Solutions, to increase the cost by $950 to
allow the addition of the module for the screening tools in
Applitrac for administrative support. The Board originally
approved $14,550. If approved, the total cost for these services
will now be $15,500.

FUNDING SOURCE: GOB

To ratify a contract with Ranken Technical College for the new
FULL YEAR Dual Enrollment Program for the period August 27,
2013 through June 30, 2014 at a cost not to exceed $7,681.
FUNDING SOURCE: GOB

To approve a contract with the North Campus Partnership to
provide the Math and Science Tutoring Program for the period
October 10, 2013 through June 30, 2014 at a cost not to exceed
$150,000.

FUNDING SoURCE: NON-GOB

To approve a contract with Route 3 Films to provide up to seven
(7) short films promoting various District schools and programs
and website support for distribution of the films via Social Media
for the period October 10, 2013 through June 30, 2014 at a total
combined cost not to exceed $40,000 that includes a $5,000
contingency.

FUNDING SOURCE: GOB

To approve a sole source contract renewal with Career Cruising
for consulting and software services that will provide career
guidance to middle and senior high school students. The
renewal is for the period October 10, 2013 through June 30,
2014 at a cost not to exceed $36,045.

FUNDING SOURCE: NON-GOB

To approve an Agency Partnership Agreement with the St. Louis
Public School Foundation to provide administrative services and
coordination for the Aim for Fitness program for the period
October 10, 2013 through June 30, 2014 at a cost not to exceed
$88,460.

FUNDING SOURCE: NON-GOB

?his consent agenda contains the routine operationai_c:_é_r'ltTéEts"BﬂHé"D_i;t"ri& and the _i"@'rﬁgtﬁgrrebr{ are squect to

| change, addition and removal up to the time of the meeting.



10-09-13-08

10-09-13-09

10-09-13-10

10-09-13-11

10-09-13-12

10-09-13-13

10-09-13-14

10-09-13-15

10-09-13-16

To approve a Memorandum of Understanding with St. Louis
Community College to provide Dual Credit Programs for the
Innovation High School Initiative for the period October 10, 2013
through June 30, 2014.

To approve a Memorandum of Understanding with Webster
University to provide Dual Credit Programs for the Innovation
High School Initiative for the period October 10, 2013 through
June 30, 2014.

To approve a Memorandum of Understanding with Jamison
Memorial to provide the 21% Century After School Program for
the period October 10, 2013 through May 23, 2014.

To approve a Memorandum of Understanding with Counsel The
Mind LLC to provide mental health counseling services for
students at Dewey School for the period October 10, 2013
through June 30, 2014.

To approve a Memorandum of Understanding with the
Department of Parks, Recreation and Forestry to provide after
school and evening programs for students at Shaw, Clay,
Dewey, Gateway Middle and Langston Schools for the period
October 10, 2013 through June 30, 2014.

To approve a Memorandum of Understanding with JAKS
Counseling Services to provide therapeutic counseling services
to students and families at Shaw, Yeatman, Lexington,
Humboldt and Mullanphy Schools for the period October 10,
2013 through June 30, 2014.

To approve a Memorandum of Understanding with ANNONY
Arts to provide video camera editing techniques for students at
the Stevens Middle Alternative School for the period October 10,
2013 through June 30, 3014.

To approve a Memorandum of Understanding with the Sheldon
Arts Foundation to provide music and visual arts education
programs for students at Adams, Ashland, Dewey, Gateway
Elementary, Laclede, Mallinckrodt, Mason, Peabody and
Shenandoah Schools for the period October 10, 2013 through
June 30, 2014.

To approve a Memorandum of Understanding with Ralston
Purina where students from Gateway STEM, Metro and
Cleveland High Schools will participate in the Purina Pet
Advocate Leader's Program for the period October 10, 2013
through June 30, 2014. ‘

5 || This consent agenda contains the routine operational contracts of the District and the items thereon are subject to
| change, additicn and removal up to the time of the meeting.




10-09-13-17

10-09-13-18

10-09-13-19

10-09-13-20

To approve the renewal of a Memorandum of Understanding
with Craft Alliance to provide contemporary craft art activities for
students at New American Preparatory, Carr Lane, Compton
Drew, Gateway Middle, Lyon @ Blow, McKinley Jr., Yeatman,
Peabody Shenandoah, Pamoja @ Cole, McKinley High, Metro,
Carnahan, Clyde C. Miller, Gateway STEM, Roosevelt, Sumner,
Cleveland, Vashon and Central VPA Schools for the period
October 10, 2013 through June 30, 2014.

To approve a renewal of the Memorandum of Understanding
with YWCA Head Start to provide available local resources
relative to servicing the needs of students and their families for
the period October 10, 2013 through June 30, 2014.

To approve a sole source purchase from the College
Board/Advance Placement for the 2014 AP testing fees at a cost
not to exceed $40,000, pending funding availability.

FuNDING SOURCE: GOB |

To approve the purchase of science materials from Sangari
Active Science for grades K-2 Active Science and IQWST
grades 6-8 at a cost not to exceed $10,067.16

FUNDING SOURCE: GOB

|| This consent agenda contains the routine operational contracts of the Distric;and the items thereon are subject to

| change, addition and removal up to the time of the meeting.
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43+ BOARD RESOLUTION
Date: August 23, 2013 Agenda Item : (1} A - 13-0f

To: Dr. Kelvin R. Adams, Superintendent Action:

From: Stacy Clay, Dept. Supt., Institutional Advancement

Action to be Approved: Cther Transaction Descriptors:
Contract Increase/Decrease (i.e.. Sole Source, Ratification)
Previous Board Resolution # 07-25-13-10

Prior Year Cost $862,524.00

SUBJECT: To approve the amendment of Board Resolution 07-25-13-10 to increase the total dollar limitation for the
contract with Supplemental Healthcare to provide medical/nursing staffing. The Board originally approved the current
limitation of $862,524. This request is for an additional $495,900 for the procurement of 10 additional contract nurses
from Supplemental Healthcare to fill current nursing vacancies. If approved, the total dollar limitation amount will be
$1,358,424.

BACKGROUND: St. Louis Public Schools has not been immune to the nationwide nursing shortage. We have historically
had challenges filling all of our nursing positions. This year has proven particularly challenging, so in order to provide
adequate coverage, we have hired contract nurses. It should be noted that contracting these positions represents savings
to the District as it is not paying benefits.

Accountability Pian Goals: Goal II: Highly Qualified Staff Objective/Strategy: Il

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 880-00-110-2134-6319 GOB Requisition #:
Amount: 5495,900
Fund Source: Requisition #:
Amount:
Fund Source: | Requisition #:
Amount:
Cost Not to Exceed: DJPending Funding Availability Vendor #: 600013310
$465,900.00
Department: Student Support Services - /4 /IAM M_“D
rd 7 -
Requestor: Stacy Clay S e g¢ld Banks, Budget Director
. W () Uleon Fisher, CFOfTreasurer

< -”’“P'HH,,., . -
Stécy Clay, Dep. Supt., Institutional Advancement Dr. Kelvin R, Adams, Superintendent
T -

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:






£ BOARD RESOLUTION

Date: August 26, 2013
To: Dr. Kelvin R, Adams, Superintendent

From: Dr. Cleopatra Figgures,

Agenda ltem :&:? 5 é"”/-gwﬂf’?og,

Action:

2

Action to be Approved: Contract Renewal

Previous Board Resolution # 10-18-12-01 and 06-27-13-67
Prior Year Cost $280,459.70

Other Transaction Descriptors:
(i.e.. Sole Source, Ratification)

SUBJECT: To ratify a contract renewal with the Alliance of Parents and Children for Educational Empowerment {APCEE),
Inc. to provide parent resource centers at Walbridge and Langston Schools. The program will be for the period August
21, 2013 to May 31, 2014 at a cost not to exceed $173,604.20. This is the last year of the three year contract for these

services.

BACKGROUND: The service provided by Alliance of Parents and Children for Educational Empowerment (APCEE), Inc. is
designed to increase access to high quality education options for children by actively linking their families to schools and
the community and by actively supporting parental choice policies and program that empower low income working
families. The contract for 2012-13 ihcluded services for three schools. Columbia Elementary has been removed from the

contract.

Accountability Plan Goals: Goal IV. Parent Community involvement

Objective/Strategy: IV.A

FUNDING SOURCE: {ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function- 6411 Object Code)

Fund Source: 802-00-110-2325-6319 GoB Requisition #:
Amount: 5173,604.20

Fund Source: Requisition #:
Amount: -

Fund Source: \ Requisition #:

Amount:

Cost not to Exceed: $173,604.20 ) [ IPending Funding Availability

Vendor #: 600014402

Department: Academics ' W

Requestor:

Angela Banks, Budget Director

WA 5,

Leon Fisher, CFO/Treasurer

%\

Dr. Cleopatra Pﬁ’ggures Dep. Sup®,Hccountabitity /
Acting Chief Academic Office

Revised 07/06/2011 Reviewed By: Reviewed By:

Dr. Kelvin R. Adams, Superintendent

Reviewed By:






43 BOARD RESOLUTION
Date: August 21, 2013 Agenda Item : 0?2?5“/3‘@

To:  Dr. Kelvin R. Adams, Superintendent Action: X

From: Cheryl VanNoy, Exec. Dir., Technology Services

Other Transaction Descriptors:

Action to be Approved: Contract Renewal (i.e.; Sole Source, Ratification)

Previous Board Resolution # 09-27-12-07
Prior Year Cost 515,000.00

SUBJECT: To ratify a contract renewal with HP, inc. to provide Openview, the Network Node Manager software that is
used to monitor the status of the network beginning July 1, 2013 through June 30, 2014 at a cost not to exceed $35,000.
The increase over last year is due to an increase in the number of licenses needed in preparation for the increase in
wireless access points and other nodes across the District and the annual maintenance agreement.

BACKGROUND: The Network Node Manager is an enterprise management system. [t allows St. Louis Public Schools to
manage and monitor the status of network nodes, including routers, switches, servers and network devices. Once the
software detects a problem, an alarm is sent to a technician, providing a proactive approach to maintenance. The data
that measures the success of the software is the number/accuracy of alarms that are sent. Use of this software prevents

downtime for the District's network.,

Accouniability Plan Goals: Goal lll; Facilities, Resources Support Objective/Strategy: IlI.A.

FUNDING SOURCE: {ex: 111 Location Code - 00 Project Code -110 Fund Type - 2218 Function- 6411 Object Code)

Fund Source: 581-13-110-2223-6441 GOB Requisition #:
Amount: $35,000.00

Fund Source: Requisition #:
Amount:

Fund Source: | Requisition #:
Amount:

Cost Not to Exceed: $35,000.00 | [{Pending Funding Availability Vendor #: 600010323

Department: information Technology @41-4?,‘. %W
\

7 "
Requestor: Che . ¥ ela Banks, Budget Director

que | L Vaghay
W Erans

N'C’heryl Van%y, Exec. Dir., Technology Bérvices Zé@ /(f ii “Leon Fieher, CFOITreasurer

Mary MLI}@'uliﬁan, Dep. Supt., Operations Dr. Kelvin R. Adams, Superintendent

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



SAINT LOLIRS
PURLIT KCMGO

Vendor Performance Report

Type of report: Final X Quarterly [ ]

Report Date: 03/29/2013

Dept / School: Technology

Reported By: Cheryl VanNoy

Vendor: HP

Vendor #: 600010323

Contract # / P.O/ #: 4500163986

Contract Name: HP

Contract Amount: $15,000

Award Date: 9/27/12

Purpose of Contract (Brief Description):

HP Network Node

Performance Ratings: Summarize the vendor’s performance and circle the number which best describes their performance
in that category. See Vendor Performance Report Instructions for explanations of categorics and numeric ratings {please
attach additional sheets if necessary). Ratings 5 = Exceptional; 4 = Very Good; 3 = Satisfactory; 2 = Marginal; 1 =

Unsatisfactory
Category Rating Comments (Brief)
Quality of Goods / Services 5 Good product and support

X4
3
2
1

Timeliness of Delivery or 5 Timely delivery and installation

Performance 4

X3
2
1

Business Relations 5 Appropriate working relationship with vendor

4

X3
2
i

Customer Satisfaction 5 Customer satisfaction is acceptable

4

X3
2
1

Cost Control 5 Good financial responsibility for product services.

X4
3
2
1

Average Score 3.4

Would you select / recommend this vendor again? Please be aware that an answer of ves authorizes the Purchasing
Department to seck renewal of the available option year for this contract. All items and conditiens within the current contract

shall be honored during this renewal period.

Please Check

YesX No[J




Type of report
Report Date
Department
Reported By

Vendor

Vendor Number
Contract # /PO #
Contract Name
Contract Amount
Award Date
Contract Description
Performance Ratings

VENDOR PERFORMANCE REPORT INSTRUCTIONS

Identify if this is a final report or a quarterly report (3 months)

The date the report is prepared

Indicate the name of the reporting department

Please sign your name

Enter the vendor’s name

Enter the vendor’s assigned number

Enter the assigned contract # or the purchase order # for the goods or services being reported
The official name used when the contract was solicited

The total dollar value of the contract: the amount listed on the Board Resolution

Enter the date that the Board approved this contract

Provide a brief description of the work being done under the contract

In the comment column provide the rationale for the rating you give

Indicate the contract requirements that were exceeded, were not exceeded, or were not met by the
vendor

Performance Ratings Guidelines

Rating Category Description
5 Exceptional | Met all performance requirements; Minor problems; Effective corrective actions; Improved
performance; Quality resuits
4 Very Good | Met all performance requirements; Minor problems; Effective corrective actions
3 Satisfactory | Met all performance requirements; Minor problems; Satisfactory corrective actions
2 Marginal Some performance requirements not met; Performance reflects some serious problem;
Ineffective corrective actions
1 Unsatisfactory | Most performance requirements are not met; Recovery not likely
Performance Categories Descriptions
Category Description
Quality of Goods and / or Rate the vendor’s technical performance or the quality of the product or services
Services delivered under the contract
Timeliness of Delivery or Rate the vendor’s performance based on the delivery requirements of the contract.
Performance If the vendor significantly exceeded the requirements (to SLPS” benefit); quickly
resolved delivery issues
Buginess Relations Rate the vendor’s professionalism; responsiveness; significantly exceeded
expectations; customer service; limited change orders
Customer Satisfaction Rate the vendor based on feedback you receive from your customers (end-users)
Cost Control Make your ratings based on the vendor’s effectiveness in forecasting, managing
and controlling contract cost. This assesses whether the vendor met original cost
estimated or needed to negotiate cost changes to meet contract requirements

Page 2 of 2 April 2007







43- BOARD RESOLUTION

' /

A

Date: August 21, 2013 Agenda ltem : M ”@Q«ﬁ“‘»&g“{ig 7
"!f
To: Dr. Kelvin R. Adams, Superintendent Action: =

From: Dr. Dan Edwards, Assoc. Supt., Secondary Schools

Other Transaction Descriptors: Ratification

Acti : bership R |
ction to be Approved: Membership Renewa {i.e.: Sole Source, Ratification)

Previous Board Resolution # 03-23-12-12
Prior Year Cost 510,400

SUBJECT: To ratify. the membership renewal in the International Baccalaureate Organization for Metro Academic and
Classical High School for the period September 1, 2013 to August 31, 2014, at a cost not to exceed $10,660.00.

BACKGROUND: The Internaticnal Baccalaureate Diploma Programme prepares students for admission to universities
throughout the world through integrated curriculum, assessments in multiple formats, and rigorous externally
moderated exams with published global standards. Diploma graduates earn up to a full year of advanced placement in
college. The program aims to develop inquiring, knowledgeable and caring young people and promotes intercultural
understanding and respect. A majority of Metro Academic & Classical High School juniors and seniors enroll in IB
courses, and all who complete IB courses sit for IB exams.

Accountability Plan Goals: Goal | Student Performance Objective/Strategy: 1.B.

FUNDING SOURCE: {ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 156-FL-110-1177-6381 GOB Requisition #: 10135441
Amount: $10,660.00
Fund Source: ’ Requisition #:
Amount:
Fund Source: [ Requisition #:
Amount:
Cost Not to Exceed: $10,660.00 | [IPending Funding Availability Vendor #: 600006330
. / ;T /

= i f"’f:WN f 3
Department: Metro High School - /{ o /!’; At . AT
Requestor: Wilfred M;;J/re/T. Gremaud *:Qg'ﬂa Banks, Budget Director

L Gt A

@eon‘?isher, CFO/Treasurer

Dr. Dan Edvy‘a’rds, 554500. Supt., Secondary Schools : W Y

L

Dr. Kelvin R. Adams, Superintendent

‘Dr. Cleopafra Figgures, Deput

t. for Accountability/
Acting Chief Academic Officer - )

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



International Baccalaureate”
Baccalauréat International
. Bachillerato Internacional

Thomas Gremaud

Metro Academic & Classical High School
4015 McPherson Ave

Saint Louis

MO 63108

United States

Sales invoice
Facture
Factura

Invoice number
Numéro de facture 10679540
NUmero de factura

Inveice date
Date de la facture 10-JUN-13
Fecha de al factura

Purchase order number
Numéro du bon de commanda
NGmero de orden de compra

Acceount number
Numéro du compte S001323DIP
Numero de cuenta

Page Number

Page 11
Pagi
Item Description Quantity Price Total
Article Description Quantité Prix Total
Articulo Descripcion Cantidad Precio Total
1 Diploma Annual fee: 01/08/13 - 31/08/14 (2014; ; 1) 1 10660.00 10660.00

Payment due hy
Paiement échu prés 01-SEP-13
Pago debido cerca

For authorized schools based in USA please send check paymenis to:

Pour les ecoles autorisées basées aux Etats Unis d'Amérique, veuillez
transmettre le paiement par chéque & :

Para los Colegios del Mundo del IB de los Estados Unidos, sirvase enviar los

pagos con chegque a:

For authorized schools based in Canada please send check payments

to:
Paour les éccles autorisées basées aux Canada, veuillez transmettre le
palement par chéque a :

Para los Colegios del Mundo de! IB de Canada, sirvase enviar los pagos con

cheque a

For Wire Transfer details and candidate school payments please visit 1B website

Payment Due
Paiement du usb 10,660.00
A pagar ‘

International Baccalaureate Organization
Post Office

PO Box 5950

New York NY 10087-5950

Internationai Baccalaureate Organization
PO Box 15081 Station A"
Toronto, Ontario, M5W 1C1 Canada

Pour les transferts bancaires ainsi gue pour les paiements des écoles candidates, veuillez vous référer au site internet de 1B
Si desea mas informacién sobre los gires bancarios o sobre ios pagos a colegios solicitantes visite el sitio web pablico del 1B

http:/iwww.ibo.org/officesiprofsupport/finance/index.cfm

Please quete school account number and invoice number on all payments

Veuillez indiquer le htméro de compte de I'établissement et le numéro de facture pour tous les palements adressés 4 I'IB.
Todos los pagos realizados al IB deben incluir el niimero de cuenta del colegio y ef niimero de factura

Internaticnal Baccalaureate Organization
Americas Global Centre, 7501 Wisconsin Avenue, Suite 200 West, Bethesda, Maryland 20814, USA

@ +1301-202-3000 & +1 301-202-3003 Email: jbabilling@ibo.org







43 BOARD RESOLUTION
Date: August 19, 2013 l’ Agenda ltem : @f?”ﬁé/fg“&(

To: Dr. Kelvin R. Adams, Superintendent Action: <

From: Roger L. CayCe, Exec. Dir., Operations/Bldg. Comm.

Other Transaction Descriptors: 3 Quotes Requested
(i.e.: Sole Source, Ratification)

RFP/Bid # Ratify an Emergency Approval to Purchase a Chiller for Herzog Elementary

Action to be Approved: Purchase of Good (s)

SUBJECT: To ratify an emergency approval to purchase a new chiller for Herzog School from American Boiler and
Mechanical. The project will be completed no later than July 31, 2013 at a cost not to exceed $93,700.00. The majerity
of the project, $79,235.60, will be funded through the HVAC Bond Program. The remaining $14,464.40 batance will be
funded through American Boiler's GOB Boiler Repair Contract.

BACKGROUND: American Boiler will disconnect and remove the existing Carrier unit and then supply and install a new
air cooled, rotary scroll chiller 170 ton cooling 460-3-60 with: freeze protection, non-fused disconnect, low sound,
minimum load control, coil trim panels and security grills. Also included is a 5-year compressor parts only warranty.

Accountability Plan Goals: Goal Ill: Faciliies, Resources Support Objective/Strategy: lil.C.1

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 905-HE-909-2624-8522 ‘ HVAC Requisition #: 10135044
Amount: $79,235.60
Fund Source: 905-00-110-2624-6333 I GOB Requisition #: 10120994

Amount: $14,464.40

Fund Source:
Amount:
Cost not to Exceed: $93,700.00 | [[IPending Funding Availability Vendor #: 600002817

Requisition #:

Department: Operations ,{

nks, Budget Director

Roger L. CayCe, Exec. Dir. 6perat|onslBIdg Comm. ﬁ u Léeh Fisher, CFOITreasurer

U‘\ mw Dr. Kelvin R. Adams, Superintendent

Mary M. Houl}ﬁan, Dep. Supt., Operations

Revised 0/7/06/2011 Reviewed By: Reviewed By: Reviewed By:



EMERGENCY PURCHASE REQUEST

(Non-Construction)
Requestor: Roger L. CayCe Date: 5/23/13
Department / School: Operations Phone Number 345-4452
Description of Emergency

To repiace 170 ton Carrler Chiller at Herzog Elementary School

D%crzbe the serVice, mtenals or equipment reqmred

i il disconnect and: rempve the existing unit and then supply and instal {13 new alr
eooledirotary. seroll chiller 170 toneooling 460-3-60 with: froeze protectiot, non-fosed
conneet; Tow seund, minimumy;load control, coil trim panels and security grﬁls Alsa mclnded
i3 a Smyear com;aressor parts oniy Wairanty e

'Total Cost: § $93,700.00 |
Method of Solicitation (Check appropriate box):

Quotes were obtained (see attached)
[ | Quotes were not obtained (see attached for reason(s))
Name of Selected Vendor: American Boiler and Mechanical

[_iIs Selected Vendor MWD Certified
My signature acknowledges that I have received the abave emergency request and I concur that these
goods and/or services are of an ursual and compelling wrgency that will cause serious infury, financial
impact if not procured immediately

)d%é L sl s/l /i3
Cabinet Level Adhinistrator Date

[/ A
/@/{_// sfos[2ar3

Superimntendent Date
See reverse side for Board Policy 3323.4 “Purchases/Contracts — Emergency Letfing of Contracts”

Comments: Costwill be divided between the HVAC Bond - $79,235.60 and
American Boiler’s GOB Boiler Repair Contract - $14,464.40

Purchasing Department Front side of Document August 2606




Requestor completes this section only.

Classification Type 'E merecEney’
, [ Safety Mechanical Construction Project Request Form
SAINT LOUIS PREmergency Construction
WF L1 Routine Cosmetic
N _‘ﬁ Urgent Date; 5/23/2013
 Requestor: Michael Dobbs ' Phone: (314) 565-6747 Ext:
Email: mike.dobbs@slps.org Fax (314) 345-2631

Project Description: Replace 170 ton Carrier chiller

Location/School: Herzog Elementary

Briefly desctibe reason for project: The existing chiller has 5 of 7 defective compressors. The cost to replace the
compressors is not feasible and does not ensure equipment reliability due to the introduction of moisture and
contaminants to the refrigerant circuits, Therefore, a total replacement is recommended. In addition, the lead time
to order and receive a replacement chiller is 5-7 weeks which will put us into the beginning of the 2013-2014 '

school year without air conditioning.

\ Three (3) estimates attached: () Yes (X)No IfNo, This is an emergency replacement and two bids were
solicited.

Note: Requests submitted without estimates will not be considered without prior approval from the Executive Director of Operations.

Construction Project Management Office Use

Project Manager assighed: Mike Dobbs

Project Manager Signature: %W @W Date;_5/23/13 -
Recommended Vendor: American Boiler and Mechanical Amount: $.93,700.00
Budget Analyst: Lmda MecKpight

Budget Analyst Signature: Og«/w & W %/&D Date: S 2343
m__: ' Operation’s Office Use ' o i]

Budget Type  (X) Bond— (HVAC} () Prop S (X) GOB Boﬁer repan‘ confract [ Special Projects

Frg 0059 £ ol
}b Project Approved Budget Armount:
O Project Deferred Date for reconsideration:
O Project Assessmernt Provide additional information and resubmit:
7 Preject Denied Comments:
brep L. [ =/ 22))2
Roger L. CayCe / “Bxecutive Director of Operations Date
[I Construction Program Management Office Use {
Letting Number: Funding Source:
Date Assigned: By:

K:/Consiryction Project Requesi Form Revised #2009

A v i



American Boiler & Mechanical

wwiw.americanhofletmech. com

PROPOSAL

May 1, 2013 Quote No: BR13-192

St Louis Public Schools
801 North 11" st.
St. Louis, MO 63101

Attention: Mika Dobbs

Re: Herzog Elementary
5831 Pamplin Place
St. Louis, MO 63147

Thank you for the opporiunity to offer this proposal for your consideration. We propose to supply al necessary

labar required to perform the following:
» Replace (5} of the (7) compressors on your existing Carrler model 30RBA1706-03793 alr-cooled rotary

scroll chiller.
s We will excavaie the compressors, remove the {5) and instail new wunits, recharge with Freon that was

removed and put back into service.

The lurep sum for the {5} new compressors would be:
Forty Eight Thousand Eight Hundred Thirty Dollars (548,830.00}

Option 1: Add $14,900.00 to the above price to change the other two compressors out,

Option 2: Disconnect and remove complete the existing carrier unit. We wili then supply and install (1) new air
cooled rotary scroif chiller 170 ton cooling 460-3-60 with:

- Freeze Protection

- Non-Fused Disconnect

- Low Sound

- Minimum Load Control

«  Coil Trim Panels

~  Securlty Gritls

5 year compressor parts only warranty

The Jump sum for the Option 2 above would be;
Ninety Three Thousand Seven Hundred Doilars {$93,700.00]

4050 Bischoff Avenue 602 East 12th Avenue 400 N. 2nd St, '
&t, Eoltis, MO 53110 M. Kanses City. MO 64216 Salina, KS 67401 §
Phone: 314-865-3000 Phone; 816-421-0382 Phone: 785-827-6329 B‘
FAX: 314-865-3001, FAX: B16-421-7071 FAX: 785-B23-9651

A

800-235-5377 &88-440-0382 B80G-227-6829



" American Boiler & Mechanical

waw.americanbgitermech.com

TERMS AND CONDITIONS

Dur terms are Net 10 days, and in the event payments are late or in any other way not received by American
Boiler & Mechanical when due, then Buyer shall make further payments calculated at a rate of 1.5% of the total
amount due per month, In the event American Boiler & Mechanical takes any action to collect any payments
due as a result of any late or nop-payment, then Buyer further agrees to pay any and all reasonable expenses

and costs of such collection, including reasonable attorney’s fees,

CREDIT CARDS
All credit card transactions wit[ have a 3% processing fee added to the invoice amount.

All work petformed under this agreement shali be invoiced as to job progress on a monthly basis and/or upon
completion, whichever comes first. Applicable sales tax has not been included in the prices. Should you choose
to accept this proposal, please sign, date, and return & signed copy to our office.

Respectfuily Submitted by:
American Boiler and Mechanical

Robert Eolawnd

Rohert Roiand — Branch Manager

May 1, 2013

Date of Proposal

Customer Acceptance by:
St. Louis Public Schools

Signature of Accepiance/Title

Date of Acceptance [ P.O.#

4950 Bischoff Avertie
St, Louwis, MD 63110
Phone) 314-865-3000
FAX: 314-865-3001
B00-235-5377

602 East 12th Avenue

N, Kansas City, MD 64216
Phone: 816-421-0382
FAX: B16-421-7071
8B8-440-D382

400 N. 2nd 5t.
Salina, KS 67441
Phare; 735-827-6828
FAX: 785-823-9651
B800-227-6820

.l
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Excellence in @ Design Build @ LEED @ Construction Management

el ATE R E Ml L
IESHGM ¢ LS
TN MOES

May 9% | 2013
~ Purchasing Office of the St. Louis Public Schools
Second Floor — Cashier's Window

801 North 11" Street
5t. Louis, MO 63101

Dear Sir/Madam:

APPLICABLE CODES:

s 2003 International Existing Buiiding Code
o The City of St. Louis Department of Public Works and Fire Department

have agreed that the HVAC Modernization project will be classified as
Repairs and Alteration — Level 1 per the above code

2003 International Building Code

2000 Intemational Mechanical Code

2003 Uniform Plumbing Code

1999 BOCA Fire Prevention Code

2004 international Energy Conservation Code

2003 International Property Maintenance Code

1999 National Electrical Code (NEC)

ASHRAE Standard 55

ASHRAE Standard 62.1

ASHRAE Standard 90.1

NFPA 101 (Life Safety Code)

OSHA Standards

EPA Regquirements

a & & ¢ B 8 2 & & B B2

DESIGN CONDITIONS:

e Summer outside temperature 100°F bd, 78°F wb, 105°F condensing temperature
for air cooled DX systems

2480 Executive Drive, Suite 208 @ St. Charles, MO 63301 @ 636-244-3801



HVAC

The HVAC work to be performed is based on National Design Build Services design
and the following scope:

Herzog

e One (1) nominal 170 ton air cooled chiller

GRADE:
e The new air cooled chillers will be located on grade. The existing security fence
with no additional security will be utilized.

CONTROLS:

* New chiller will be tied into existing BMS systems and shall have similar points to
what's existing.

ELECTRICAL.:

o Disconnect and make safe for the removal of existing chiller.
+ Re-use the existing switches in the existing switchboard.
« Connect new chiller.

. QUALIFICATIONS:

Included:
1. Permits (as required for our work, other than envircnmental impact fees/permits
or utility development fees or assessments).
Guarantee (two-year period against defects in material and workmanship)
starting from the start of beneficial use.
Plans/specs (preparation of our work).
Hoisting (for major equipment we furnish).
Controls (and interlock wiring for systems we furnish).
Record set drawings (for our systems).
Extended compressor warranty (four-year parts only on compressors)
All work shall be performed during normal working hours.
All work shall be installed in a neat and workmanlike manner and shall comply
with all ordinances governing the instaliation of such work.

N

©OND O AW

Excluded:
1. Flushing and water treatment of entire existing system.
2. Taxes.

2480 Executive Drive, Suite 208 @ St. Charles, MO 63301 ® 636-244-2801



NDBS appreciated the opportunity to provide our services on this project and is
confident with the team of contractors we have assembled, that SLPS will get a quality
HVAC system. We would be pleased to further discuss our proposal at your

convenience.

Total price : $95,843.00

spectfully Submitted,

Tl ~—

James Flanigan
Vice President of Engineering
National Design Build Services, l.LC

2480 Executive Drive, Suite 208 @ St Charles, MO 63301 . 636-244-3801






43 BOARD RESOLUTION
Date: August 22, 2013 | Agenda ltem : @? ”ﬁé‘fﬁdﬁé

To: Dr. Kelvin R. Adams, Superintendent Action: 24

From: Dr.Dan Edwards, Assoc. Supt., Secondary Schools

Other Transaction Descriptors: Ratification

Action to be Approved: Purchase of Good (s) (i.e.- Sole Source, Ratification)

SUBJECT; To ratify a purchase of pre-paid Visa gift cards from US Bank to be used to purchase lunch meals for the
Beaumont High School students participating in the Dual Enrollment/Early College Academy program through Forest Park
Community Coliege. Lunches will be provided for the SLPS students in the program for the period August 19, 2013 to |
December 15, 2013. The cost of the purchase will not exceed $9,000.00. ‘

BACKGROUND: The twenty-two students in this program will earn 15 hours of college credit while also receiving high
school credit toward graduation. The classes will be held on the Forest Park Community College campus and the
students will receive 1 hour of tutoring as a part of their class schedule. Since the students will be at Forest Park from
9:00 to 2:00 each day, it is felt that lunch should be provided to these students. See the attached for additional
information.

Accountability Plan Goals: Goal |; Student Performance Objective/Strategy: 1L.B.

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 816-00-110-2238-6311 ‘ GOB Requisition #:
Amount: $9,000.00

Fund Source: I Requisition #:
Amount.

Fund Source: ! Requisition #:
Amount:

Cost Not to Exceed: $9,000.00 | [_|Pending Funding Availability Vendor #: 600013113

£

Department: Beaumont High School ' /g / j’ﬁ.«ﬂ’) ” /;"/ P
L T {// 7

St S

{4 Banks, Budget Director

Requestor Terrell Henderson

M V t’éon Fisher, CFOfTreasurer
Dr. Da?’Ed , Assoc. Supt., Secondary Schools

. Dr. Kelvin R. Adams, Superintendent

Figgures,
Deputy Superintendent for Accountability
Acting Chief Academic Officer

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



The Dual Enrollment / Early College Credit Program was designed by the Administrators of Forest Park
Community College and Beaumont High Schocl to give the academically qualified students a college
experience while earning as college credits as well as high school credits toward graduation. This is the
first time a program like this has been dane with Beaumont High School students.

On July 18, 2013, the Board approved Board Resolution 07-25-13-01 which approved the contractual
and financial agreement with Forest Park for the program. The cost of the program that will be paid
directly to Forest Park is $59,819.53 and includes tuition, books, and tutoring. The cost of
transportation will be included within the amount already approved in the First Student contract.

The item that was not included in the original Board Resolution refates to the cost of lunches on campus
at Forest Park. At least 15 of the students participating in the program qualify for free or reduced cost
lunches. By participating in the program, these students would no longer receive a free or reduced cost
funch. Approval of this Board Resclution is being requested in order 1o rectify that situation. The
average cost of a lunch in the Forest Park food service facility is estimated at $6.00. Using the $6.00 per
student per school day at Forest Park, the total cost to provide lunches will be approximately $9,000.
The contractor that runs the Forest Park food service facility would not accept either a purchase order of
a check. Each lunch must be paid for at the time it is received. In order to facilitate this requirement,
pre-paid Visa gift cards will be purchased in amount adegquate to cover two weeks of lunches for all of
the students. The gift cards will be held by the SLPS faculty person who will be onsite with the students.
The faculty person will pay for the lunches on behalf of the students. Due to the timing of school
starting on the Forest Park campus on August 19, the first gift card has been purchased,






-5 BOARD RESOLUTION

Date: August 23, 2013

To: Dr. Kelvin R. Adams, Superintendent

From: Leon Fisher, CFO/Treasurer

Agenda Item :

Action:

Action to be Approved: Contract

Other Transaction Descriptors:

(i.e.. Sole Source, Ratification)

SUBJECT: To approve contract with the Cooperating School District {CSD), to act as the fiscal agent for the St. Louis
Community Monitoring and Support Task Force, for the fiscal year 2013-14 in an amount not to exceed $62,500, as
authorized and referenced in the original DESEG Settlement Agreement reached between the Liddell Plaintiffs, the
Caldwell/NAACP Plaintiffs, the State of Missouri, the United States of America, and the Special Administrative Board of
the Transitional School District of the City of 5t. Louis.

BACKGROUND: The DESEG Settlement Agreement authorizes the establishment of the St. Louis Community Task Force
for the expressed purpose of monitoring and ensuring SLPS adherence to the obligations set forth in the agreement.

Accountability Plan Goals: Goal V: Governance

Objective/Strategy: II1.D.

FUNDING SOURCE: {ex: 111 Location Code - 00 Project Code ~110 Fund Type — 2218 Function- 6411 Object Code)

Fund Source: 810-00-111-2321-6319

GOB

Amount: $62,500.00

Requisition #:

Fund Source:

Amount:

Requisition #:

Fund Source:

Amount:

Requisition #:

Cost Not to Exceed: $62,500.00 ’ [IPending Funding Availability

Vendor #: 600001292

Department: Fipance

Reques h Fisher

M@«

MaryM Hgg)lhan Dep. Supt Operatlons

Revised 07/06/2011 Reviewed By:

%MM

Angela Banks, Budget Director

/ U Ml:ggufisher, CFOITreasurer

Reviewed By:

Dr. Kelvin R. Adams, Superintendent

Reviewed By:
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5= BOARD RESOLUTION

A
Date: August 21,2013 Agenda ltem W"ﬁgf’”’iﬁ&@j

To: Dr. Kelvin R. Adams, Superintendent Action: VA

From: Althea Alhert-Santiago, Director, Food Service

Other Transaction Descriptors:

Action to be Approved: Contract Renewal (ie. Sole Source, Ratification)

Previous Board Resolution # 09-27-12-04
Prior Year Amount $18,748.80

SUBJECT: To approve a contract renewal with The Children's Academy for the District to provide lunches for 20
students on a daily basis. The contract period is from October 1, 2013 to September 30, 2014. The Children's Academy
will reimburse the District for the cost of the meals at the rate of $2.54 per meal. The total amount of the
reimbursement will be $ 12,242 .80.

BACKGROUND: Historically, the District has agreed to package and deliver meals in containers to The Children's
Academy at the reduced lunch rate. The Children's Academy has requested that we continue to provide the lunches for
their students. The meal rate has been increased this year from $2.48 to $2.54, however, the number of meals being
provided has decreased from 30 to 20.

Accountability Plan Goals: Goal lll: Faciliies, Resources Support Objectivel/Strategy: III.G.

FUNDING SOCURCE: (ex: 111 Location Code - 00 Project Code ~110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 906-00-510-3141-6319 Non-GOB Requisition #: NA

Amount: 512,242 .80

Fund Source: Requisition #:

Amount:

Fund Source: ‘ Requisition #:

Amount:

Reimbursement Amount [IPending Funding Availability Vendor #:

$12,242.80

Department: Food and Nutrition Services / '/; /‘f.&__n_,“/m
7’,{/,_ LA e

T

Lhén Fisher, CFO/Treasurer

Aithea A]bert-Sa ago Dlrect oc%(/

Mary M Aoullhan Dep Supt Operatlons Dr. Kelvin R. Adams, Superintendent

Revised 07/46/2011 Reviewed By: Reviewed By: Reviewed By:



Misgsouti Department of Health and Senior Services
Community Food and Nutrition Assistance
Child and Adult Care Food Program

Agreement to Furnish Food Service

THIS AGREEMENT is made and entered info betvween (school)wl % &, | ‘ b ;- id ggm
Peadom and the (independent center or sponsoring organization)

St Lows publit. Sehoo!s

WHEREAS the facilities of the (center or sponsor) ] The Chi f(f en _C, A@a{/ 2 Lf

are not adequate for preparing ,agd servmg meals to enrolled children, while the facilities of

the (school) N Uruac Fuablie S % DOf% are adequate to serve

meals to participants. The (S{:hooi) SH Lo Public.  Syhool<

agrees to supply meals (inclusive/exclusive) of milk to (center or sponsor)
with and for the rates herein listed;

Breakfast...... $ each Lunoh...?—..@.ﬁ ,;;Z %{each
Snacks......... $ each Supper......... $  each

1t is further agreed that the (school} S —/' LU Uis P (3 JQ LC gC !WC’B[ < .
pursuant to the provisions of the Child and Adult Care Food Program (CACFP) regulatmns v
attached copy of which is part of this agreement, will assure that said meals meet the minimum
meal pattern requirements as to nuiritive value and content, and will maintain full and accurate
records that the (center or sponsor)
will need to meet its responsibility including menu records containing the amount of food
prepared and daity number of mails delivered by type.

These records must be reported to the (center or sponsor) /iu dﬁf/ &’/? S /4 e u/’ Lty

promptly at the end of the month. (School) b {muii's FPadtli oo

Scheols agrees also to retain records required under the preceding clause for a
period of three years after the end of the fiscal yearto which they pertain (or longer, if an audit is
in progress); and upon request, to make all accounts and records pertaining to the CACFP
available to representatives of the Missouri Department of Health and Senior Services, the /.S,
Department of Agriculture, and the General Accounting Office for audit or administrative review
at a reasonable time and place. :

This agreement shali be effective as of (date) Of I J 7 Of5% may be terminated by
nofice in writing given by any party hereto to the cther partiés at least 30 days prior to the date of
termination.

IN WITNESS WHEREOQF, the parties hereto have executed thls agreement as'iaf the dates
indicated below:

J
l!

/ o f:ff

School Official Center/Sponsor Officfat

C :
_ L , ) ¢ ot ol ( irﬁ@}ﬁr
Title Date Title Date







-2 BOARD RESOLUTION
Date: August 21, 2013 Agenda Item : (;? “ﬁgwﬁ“@;

To: Dr. Kelvin R. Adams, Superintendent Action:

From: Stacy Clay, Dept. Supt., Institutional Advancement

Action to be Approved: Contract Renewal chgr Transaction Dggcrl_ptors: Sole Source
(i.e.. Sole Source, Ratification)
Previous Board Resolution # 10-18-12-16

Prior Year Cost $22,590.00

SUBJECT: To approve a sole source contract renewal with the St. Louis Zoo for science courses and experiences for
students to be provided during the period September 30, 2013 through May 15, 2014 at a cost not to exceed
$22,590.00.

BACKGROUND: This program is part of the activities included under the 21st Century Grant Cohort 6; Gateway
Elementary and Gateway STEM High School and Cohort 7: Washington Montessori and Soldan International High School.
The intent of this contract is to use the Zoo resources to help students improve their science scores. Students from both
the high school and elementary levels will gain knowledge of conservation, animal management, research, and have
interaction with live animals. In addition, the program for high school students will include a career component which
could include employment at the Zoo. An evaluation of the program will be conducted by Rachel Kryah an outside
evaluator with the Missouri Institute of Mental Health. The Center for Youth and Program Quality will also use the
School-Age Program Quality Assessment) PQA tool to evaluate programming as required by the grant.

Accountability Plan Goals: Goal | Student Performance Objective/Strategy: 1.A.3.d

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function- 6411 Object Code)

Fund Source: 827-V4-294-1663-6319 4 Non-GOB Requisition #: 10135487
Amount: $12,000.00 _

Fund Source: 827-W5-294-1663-6319 | Non-GOB Requisition #: 10135488
Amount: $10,590.00

Fund Source: | Requisition #:

Amount:

Cost Not to Exceed: $22,590.00 ! [IPending Funding Availability Vendor #; 600001260

{ AT
Department: Student Support Services 4 / e L

Requestor: Judith King Angla = Budget Director

@ Leoisher, CFO/Treasurer

Stac‘y Cla t. Supt., Institutional Advancement Dr. Kelvin R. Adams, Superintendent

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



REQUEST FOR

SAINT LOWIS
PR SO

SOLE SOURCE PURCHASE

Requestor: Judith King

Date: Augnst 9, 2013

Department / School: Stodent Support Services

Phone Number: 314-345-4409

Definition: Sole Source is a good or service that is only available from one (1) source (vendor

manufacturer, etc...)

Unique Goods / Services Requested for Sole Source Purchase (describe in detail below)

Students participating in the 21st Century After School Programs at Gateway Elementary, Gateway STEM High,
Soldan High and Washington Montessori will have the opportunity to receive academic insiruction at the St. Louis
Zoo and at each school site. All sessions will consist of active learning activities. Animals are present at every

session.

Vendor Name: St. Louis Zoo

Email: Bradshaw(@stlzoo.org

VYendor Contact: Louise Bradshaw

Phone Number 314-646-4756

Justification Information

1. Why the uniquely specified goods are required?

The St. Louis Zoo offers students access to a wide variety of animals , and experiences at the zoo and id the

classroom,

2. Why good or services available from other vendors /competitors are not acceptable?

Program provides access to the Zoo , Educational Department and hands on experiences with animals.

3. Other relevant information if any (i.e., attach manufacturer’s statement veritying

exclusive availability of product etc...)

Services provided by the St, Louis Z6o are included in the 21st Century Grant.

4, List the Names of other Vendors contacted & Price Quotes:

I certify the above information is true and correct and that I have no financial, personal or other

beneficial interest in the specified vendor.

Your sole source request will not be approved without the required signatures below:

Department Head Date
CFO Date
Superintendént Date

Purchasing Department Page 1 of 2 May 2007




Sole Source Checklist
1. Check one of the following:

X  One-of-a-kind The commaodity or service has no competitive product and is
available from only one supplier.
Prior to checking this box you must complete each of the following tasks:
e Search the internet for companies providing similar services.
e Search purchasing files to determine if district has a record of vendors(s)
that have provided similar services.
¢ Document search activities and findings.

| Compatibility The commodity or service must match existing brand of equipment for
compatibility and is available from only one vendor.
Prior to checkingthis box you must complete the following task:
e Provide documentation from the provider of the original
equipment/services that the equipment/services in question must be
provided by the vendor in question.

(] Replacement Part The commodity is a replacement part for a specific brand of
existing equipment and is available from only one supplier.
Prior to checking this box you must complete the following task:
¢ Document a search for additional suppliers.

d Delivery Date Only one supplier can meet necessary delivery requirements.
Prior to checking this box you must complete each of the following tasks:
o Document delivery date and quotes from at least two other vendors.
e Document rationale in support of treating the delivery date as mission

critical.

(] Research Continnity The commodity or service must comply with established District
standards and is available from only one supplier.
Prior to checking this box you must complete the following task:
e Document district adoption of standard (i.e. Textbook adoption).

U Unique Design The commodity or service must meet physical design or quality
requirements and is available from only one supplier.
Prior to checking this box you must complete the following task:
e Sole supplier (i.e. Regional Distributor).

d Emergency URGENT NEED for the item or service does not permit soliciting
competitive bids, as in cases of emergencies, disasters, etc. )
Prior to checking this box you must complete the following task:
s Complete Emergency Purchase Form.
2. Ifthe Sole Source Criteria is met, then complete the Sole Source Form;
3. Ifthe Sole Source Criteria are not met, then the item must be bid.

Purchasing Department Page 2 of 2 May 2007



SAINTLOLNS
PUR M CHOOES

Vendor Performance Report

Type of report: Final I Quarterly[ |

Report Date: Angust 7, 2013

Dept / School: 21st Century Programs

Reported By: Judith King

VYendor: St. Louis Zoo

VYendor #: 6000001359

Contract # / P.O/ #:4500165793/4500165429

Contract Name: Judith King

Contract Amount: § 22,590.00

Award Date: 10/18/2012

Purpose of Contract (Brief Description): This vendor is part of the 21st Centary Grant. The Zoo provides
instruction and resources to improve science experiences for students. High School Students have a career

piece which could include employment at the Zoo.

Performance Ratings: Summarize the vendor’s performance and circle the number which best describes their performance
in that category. See Vendor Performance Report Instrections for explanations of categories and numeric ratings (please
attach additional sheets if necessary). Ratings 5 = Exceptional, 4 = Very Good; 3 = Satisfactory; 2 =Marginal; 1 =

Unsatisfactory
Category Rating Comments (Brief)
Quality of Goods / Services 5X Excelient well developed lessons
4
3
2
1
Timeliness of Delivery or 5 All sessions as scheduled
Performance 4X
3
2
1
Business Relations 5 Good business relationships farge organization had
4X difficulty knowing when we sent a check. Changed

3 address to assist.
2
. i

Customer Satisfaction 5X Satisfied with services rendered.
4
3
2
1
Cost Control 5X Cost were reasonable for services rendered.
4
3
2
1
Average Score 4.6 Add above ratings: divide the total by the number of
areas being rated.

Would you select / recommend this vendor again? Please be aware that an answer of yes authorizes the Purchasing
Department to seck renewal of the available option year for this confract. All items and conditions within the current contract

shall be honored during this renewal period.
Please Check

Yes No ]




VENDOR PERFORMANCE REPORT INSTRUCTIONS

Type of report Identify if this is a final report or a quarterly report (3 months)

Report Date The date the report is prepared

Department Indicate the name of the reporting department

Reported By Please sign your name

Vendor Enter the vendor’s name

Vendor Number Enter the vendor’s assigned number

Contract #/ PO # Enter the assigned contract # or the purchase order # for the goods or services being reported
Contract Name The official name used when the contract was solicited

Contract Amount The total dollar value of the contract: the amount listed on the Board Resolution

Award Date Enter the date that the Board approved this confract

Contract Description Provide a brief description of the work being done under the contract

Performance Ratings In the comment column provide the rationale for the rating you give
Indicate the contract requirements that were exceeded, were not exceeded, or were not met by the

vendor

Performance Ratings Guidelines

Rating Category

Description

5 | Exceptional ! Met all performance requirements; Minor problems; Effective corrective actions; Improved
performance; Quality results

4 Very Good | Met all performance requirements; Minor problems; Effective corrective actions
3 Satisfactory | Met all performance requirements; Minor problems; Satisfactory corrective actions
2 Marginal Some performance requirements not met; Performance reflects some serious problem;
Ineffective corrective actions
1 Unsatisfactory | Most performance requirements are not met; Recovery not likely
Performance Categories Descriptions
Category Description
Quality of Goods and / or Rate the vendor’s technical performance or the quality of the product or services
Services delivered under the contract
Timeliness of Delivery or Rate the vendor’s performance based on the delivery requirements of the contract.
Performance If the vendor significantly exceeded the requirements (to SLPS’ benefit); quickly

resolved delivery issues

Business Relations

Rate the vendor’s professionalism; responsiveness; significantly exceeded
expectations; customer service; limited change orders

Customer Satisfaction

Rate the vendor based on feedback you receive from your customers (end-users)

Cost Control

Make your ratings based on the vendor’s effectiveness in forecasting, managing
and controlling contract cost. This assesses whether the vendor met original cost
estimated or needed to negotiate cost changes to meet contract requirements

Page 2 of 2 April 2007
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43 BOARD RESOLUTION |
Date: August 21, 2013 Agenda Item @? B} 340

To: Dr. Kelvin R. Adams, Superintendent Action: X

From: Stacy Clay, Dept. Supt., Institutional Advancement

Action to be Approved: Contract Renewal C')th.er Transaction D§§cr|_ptors: Sole Source
(i.e.: Sole Source, Ratification)
Previous Board Resolution # 10-18-12-18

Prior Year Cost $14,000.00

SUBJECT: To approve a sole source contract renewal with the St. Louis Society for the Blind and Visually Impaired for
collaboration with the community service project for the period September 30, 2013 through May 15, 2014 at a cost not
to exceed $14,000. The project will involve our students in the development of resources for visually impaired individuals
to improve their ahility to enjoy the St. Louis Zoo, the Botanical Garden and the St. Louis Science Center. *

BACKGROUND: This program is part of the activities included under the 21st Century Cohort 6 Grant Gateway
Elementary and Gateway STEM High School, and Cohort 7, Washington Montessori and Soldan International High School.
The intent of this contract is to involve the students in a community service project that will benefit visually impaired
individuals as the visit the St. Louis Zoo the Botanical Gardens and the St. Louis Science Center. All students enrolled in
the 21st Century Program will participate to some extent in the project. The project will take place after school and on
weekends. The Zoo, Botanical Garden and the St. Louis Science Center will work in collaboration with school staff to
extend activities. The project will also include experience that will contribute to the student's knowledge of science and
technology.

Accountability Plan Goals: Goal I Student Performance Objective/Strategy: 1.A.3.d

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function- 6411 Object Code)

Fund Source: 827-V4-294-1663-6319 ‘ Non-GQB Requisition #: 10135493
Amount: $7,000.00

Fund Scurce: 827-W5-294-1663-6319 l Non-GOB Requisition #: 10135494
Amount: $7,000.00

Fund Source: | Requisition #:

Amount:

Cost Not to Exceed: $14,000.00 ‘ [_IPending Funding Availability Vendor #: 600001293

Department: Student Support Services /2 s j

Requestor: Judith King

A
M Z% Le%}isher, CFO/fTreasurer

Sta?:y Wpt., Institutional Advancement Dr. Kelvin R. Adams, Superintendent

Revised 07/06/201¢ Reviewed By: Reviewed By: Rcw’c}wd By:



REQUEST FOR

SAINTLOWNS
SOLE SOURCE PURCHASE
Requestor: Judith King Date: August 9, 2013
Department / School: Community Education Phone Number: 314-345-4409

Definition: Sole Source is a good or service that is only available from one (1) source (vendor
manufacturer, elc...)

Unique Goods / Services Requested for Sole Source Purchase (describe in detail below)

Gateway IT High school students will implement a multi-faceted setvice learning project designed to enhance for
blind and visually impaired persons their full access to and enjoyment of key cultural resources in the community
including the Saint Louis Zoo, the Saint Louis Science Center, and the Missouri Botanical Garden. The five-year
project will be carried out in collaboration with community cultural institutions, with techmcal assistance services
provided by the St. Louis Society for the Blind and VlsuaHy Impalred

Vendor Name: St. Louis Society for the Blind and Email: bwendling@slsbvi.org
Vigually Impaired

Vendor Contact; Brenda Wendling Phone Number 314-301-7374

Justification Information

1. Why the uniquely specified goods are required?

Consultants from St. Louis Society for the Blind and Visually Impaired will work closely with students to help them
gain a greater understanding of the challenges faced by blind and visually impaired persons and to ensure project
plans and strategies are consistent with the needs of the wsually impaired

2. Why good or services available from other vendors /compeﬁtofs are not acceptable?

St. Louis Society for the Blind and Visually Impaired have access to resources to make this community service
project successful while collaborating with a variety of agencies.

3. Other relevant information if any (i.e., attach manufacturer’s statement verifying
exclusive availability of product ete...)

Services prov1ded by the St. Louis Socmty for the Blind and Visually Impa;red are mcluded in the 21st Century
Grant:

4. List the Names .of other Vendoré contacted & Price Quotes:

I certify the above information is true and correct and that I have no financial, personal or other
beneficial interest in the specified vendor.

Your sole source request will not be approved without the required signatures below:

Departmerﬁ Head o | Date
CFO | Date
Superintendent Date

Puarchasing Department Page 1 of 2 May 2007



Sole Source Checklist
1. Check one of the following:

XOne-of-a-kind The commodity or service has no competitive product and is
available from only one supplier.
Prior to checking this box you must complete each of the following tasks:
e Search the internet for companies providing similar services.
¢ Search purchasing files to determine if district has a record of vendors(s)
that have provided similar services.
* Document search activities and findings.

a Compatibility The commodity or service must match existing brand of equipment for
compatibility and is available from only one vendor.
Prior to checking this box you must complete the following task:
e Provide documentation from the provider of the original
equipment/services that the equipment/services in question must be
provided by the vendor in question.

O Replacement Part The commodity is a replacement part for a specific brand of
existing equipment and is available from only one supplier.
Prior to checking this box you must complete the following task:
¢ Document a search for additional suppliers.

Q Delivery Date Only one supplier can meef necessary delivery requirements.
Prior to checking this box you must complete each of the following tasks:
o Document delivery date and quotes from at least two other vendors.
e Document rationale in support of treating the delivery date as mission
critical.

U] Research Continuity The commodity or service must comply with established District
standards and is available from only one supplier.
Prior to checking this box you must complete the following task:
e Document district adoption of standard (i.e. Textbook adoption).

W Unique Design The commodity or service must meet physical design or quality
requirements and is available from only one supplier.
Prior to checking this box you must complete the following task:
e Sole supplier (i.e. Regional Distributor).

M| Emergency URGENT NEED for the item or service does not permit soliciting
competitive bids, as in cases of emergencies, disasters, etc.
Prior to checking this box you must complete the following task:
s Complete Emergency Purchase Form.
2. TIfthe Sole Source Criteria is met, then complete the Sole Source Form;
3. Ifthe Sole Source Criteria are not met, then the item must be bid.

Purchasing Department Page2 of 2 May 2007



SAINT LOUIS
PR SCHOCT S

Vendor Performance Report

Type of report: Final [ Quarterly [_]

Report Date: August 7, 2013

Dept/ School: 21st Century Programs

Reported By: Judith King

Vendor: St. Louis Society for the Blind

Vendor #: 600001298

Contract #/P.O/ #: 4500165374/4500165375

Contract Name: Judith King

Contract Amount: § 14,000.00

Award Date: 10/18/2012

Purpose of Contract (Brief Description):

Performance Ratings: Summarize the vendor’s performance and circle the number which best describes their performance
in that category. See Vendor Performance Report Instructions for explanations of categories and numeric ratings (please
attach additional sheets if necessary). Ratings 5 = Exceptional; 4 = Very Good; 3 = Satisfactory; 2 = Marginal; 1=

Unsatisfactory
Category Rating Comments (Brief)
Quality of Goods / Services 5X Excellent experiences for students
4
3
2
1
Timeliness of Delivery or 5X Available as scheduled, attended field experiences with
Performance 4 students.
3
2
1
Business Relations 5X Works well with all agencies
4
3
2
1
Customer Satisfaction 5X Satisfied with services rendered.
4
3
2
1
Cost Control 5X Cost were reasonable for services rendered determined
4 by the grant.
3
2
1
Average Score 5.0 Add above ratings: divide the total by the number of
areas being rated.

Would you select / recommend this vendor again? Please be aware that an answer of yes authorizes the Purchasing
Department to seek renewal of the available option year for this contract. All items and conditions within the current contract

shall be honored during this renewal period.

Please Check

Yes I Nol




Type of report Identify if this is a final report or a quarterly report (3 months)

Report Date The date the report is prepared

Department Indicate the name of the reporting department

Reported By Please sign your name

Vendor Enter the vendor’s name

Vendor Number Enter the vendor’s assigned number

Contract # /PO # Enter the assigned contract # or the purchase order # for the goods or services being reported
Contract Name The official name used when the contract was solicited

Contract Amount The total dollar value of the contract: the amount listed on the Board Resolution

Award Date Enter the date that the Board approved this contract

Contract Description Provide a brief description of the work being done under the contract
Performance Ratings In the comment column provide the rationale for the rating you give
Indicate the contract requirements that were exceeded, were not exceeded, or were not met by the

vendor

Performance Ratings Guidelines

Rating Category

Description

5 Exceptional | Mot all performance requirements; Minor problems; Effective corrective actions; Improved
performance; Quality results

4 Very Good | Met all performance requirements; Minor problems; Effective corrective actions
3 Satisfactory | Met all performance requirements; Minor problems; Satisfactory corrective actions
2 Marginal Some performance requirements not met; Performance reflects some serious problem;
Ineffective corrective actions
1 Unsatisfactory | Most performance requirements are not met; Recovery not likely
Performance Categories Descriptions
Category Description
Quality of Goods and / or Rate the vendor’s technical performance or the quality of the product or services
Services delivered under the contract
Timeliness of Delivery or Rate the vendor’s performance based on the delivery requirements of the contract.
Performance H the vendor significantly exceeded the requirements (fto SLPS’ benefit); quickly

resolved delivery issues

Business Relations

Rate the vendor’s professionalism; responsiveness; significantly exceeded
expectations; customer service; limited change orders

Customer Satisfaction

Rate the vendor based on feedback vou receive from vour customers (end-users)

Cost Control

Make your ratings based on the vendor’s effectiveness in forecasting, managing
and controlling contract cost. This agsesses whether the vendor met original cost
estimated or needed to negotiate cost changes to meet contract requirements

Page 2 of 2 April 2007
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43 BOARD RESOLUTION
Date: August 21, 2013 Agenda ltem : )?7 fﬁé@‘ﬁ -f fi

To: Dr. Kelvin R. Adams, Superintendent Action:

From: Stacy Clay, Dept. Supt., Institutional Advancement

Other Transaction Descriptors: Sole Source

i : C
Action to be Approved: Contract Renewal (ie- Sole Source, Ratification)

Previous Board Resolution # 10-18-12-17
Prior Year Cost $26,320.00

SUBJECT: To approve a sole source contract renewal with the Missouri Botanical Garden to provide math and science
courses for students during the period September 30, 2013 through May 15, 2014 at a cost not to exceed $26,320.00.

BACKGROUND: This program is part of the activities included under the 21st Century Grant Cohort 6; Gateway
Elementary and Gateway STEM High School and Cohort 7; Washington Montessori and Soldan International High School.
Programs operate Monday through Friday for three hours after school. The program targets 3rd, 4th and 5th grade
students in the elementary sites and all students at the high school sites. In additicn, the program for the high school
students will include a career piece which could include employment at the Botanical Garden. Students will create a
portfolic or projects for each module taught by the Missouri Botanical Garden. An evaluation of the program will be
conducted by Rachek Kryah, an outside evaluator with the Missouri Institute of Mental Health. The Center for Youth and
Program Quality will also use the School-Age Program Quality Assessment (PQA) tool to evaluate programing as required
by the grant.

Accountability Plan Goals: Goal |: Student Performance Objective/Strategy: 1.A.3.d

FUNDING SOURCE: {(ex: 111 Location Code - 00 Project Code ~110 Fund Type — 2218 Function— 6411 Ohject Code}

Fund Source: 827-v4-294-1663-6319 ‘ Non-GOB Requisition #: 10135489
Amount: 512,460.00 _
Fund Source: 827-W5-294-1663-6319 | Non-GOB Requisition #: 10135490
Amount: $13,860.00

Fund Source: | Requisition #:

Amount:

Cost Not to Exceed: $26,320.00 | [IPending Funding Availability Vendor #: 600001260

Department: Student Support Services o /(/(
p, }‘f‘ ot 7

Requestor: Judith King

Wpt. Supt., Institutional Advancement Dr. Kelvin R. Adams, Superintendent

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



SAINT LOUls REQUEST FOR
\J SOLE SOURCE PURCHASE

Requestor: Judith King Date: August 9, 2013

Department / School: Student Support Services Phone Number: 314-345-4409

Definition: Sole Source is a good or service that is only available from one (1) source (vendor
manufacturer, efc...)

Unique Goods / Services Requested for Sole Source Purchase (describe in detail below)

Students participating in the 21st Century After School Programs at Gateway Elementary, Gateway STEM High,
Soldan High and Washington Montessori will have the opportunity to receive academic instruction at the Mlssoun
Bota.mcal Gardens and at each school site. All sessions will consist of active learning activities.

Vendor Name: Missouri Botanical Gardens Email: marty.galganski@mobot,org

Yendor Contact: Marty Galganski Phone Number 314-776-3300

Justification Information

1. Why the uniquely specified goods are required?

The Botanical Gardens will provide students with the opportunity to connect with nature, increase interest in science
and conservation careers. Families will also have the opportunity to participate in programming at the garden.

2. Why good or services available from other vendors /competitors are not acceptable?

Program includes a collaborative plan with the St. Louis Zoo and the St. Louis Science Center to ensure students
experience high guality scmnce programming. Access to the Botanical Gardens will be necessary for students and
their families.

3. Other relevant information if any (i.e., attach manufacturer’s statement verifying
exclusive availability of product etc...)

Services provided by the Botanical Garden are written in the 21st Century Grants.

4. List the Names :of-other V_endors contacted & Price Quotes:

I certify the above information is true and correct and that I have no financial, personal or other
beneficial interest in the specified vendor.

Your sole source request will not be approved without the required signatures below:

Departmeht Head | | | Date
CF O ..”‘. Date
Superintendent | | Date

Purchasing Department Page 1 of 2 May 2007



Sole Source Checklist
1. Check one of the following:

X One-of-a-kind The commodity or service has no competitive product and is
available from only one supplier.
Prior to checking this box you must complete each of the following tasks:
¢ Scarch the internet for companies providing similar services.
e Search purchasing files to determine if district has a record of vendors(s)
that have provided similar services.
¢ Document search activities and findings.

Q Compatibility The commodity or service must match existing brand of equipment for
compatibility and s available from only one vendor.
Prior to checking this box you must complete the following task:
¢ Provide documentation from the provider of the original
equipment/services that the equipment/services in question must be
provided by the vendor in question.

Q Replacement Part The commodity is a replacement part for a specific brand of
existing equipment and is available from only one supplier.
Prior to checking this box you must complete the following task:
¢ Document a search for additional suppliers.

| Delivery Date Only one supplier can meet necessary delivery requirements.
Prior to checking this box you must complete each of the foillowing tasks:
¢ Document delivery date and quotes from at least two other vendors.
¢ Document rationale in support of treating the delivery date as mission
critical. '

(] Research Continuity The commodity or service must comply with established District
standards and is available from only one supplier.
Prior to checking this box you must complete the following task:
¢ Document district adoption of standard (i.e. Textbook adoption).

4 Unique Design The commodity or service must meet physical design or quality
requirements and is available from only one supplier.
Prior to checking this box you must complete the following task:
e Sole supplier (i.e. Regional Distributor).

| Emergency URGENT NEED for the item or service does not permit soliciting
competitive bids, as in cases of emergencies, disasters, etc.
Prior to checking this box you must complete the following task:
o Complete Emergency Purchase Form.
2. If the Sole Source Criteria is met, then complete the Sole Source Form;
3. If the Sole Source Criteria are not met, then the item must be bid.

Purchasing Department Page 2 of 2 May 2007



SAINTLOUIS
FURC STHEGES

Vendor Performance Report

Type of report: Final X Quarterly [] Report Date: August 7, 2013
Dept / School: 21st Century Programs Reported By: Judith King
Yendor: Missouri Botanical Gardens Vendor #: 600001260
Contract # /P.O/#: 4500160823 Contract Name: Judith King
Contract Amount; § 26,320 Award Date: 10/18/2012

Purpose of Contract (Brief Description): Provide hands on science activities to help students expand their
experiences with math, and seience. High School Students have a career path which could include
employment at the Botanical Gardens. Services provided weekly to Soldan, Washington Montessori,
Gateway Elementary and Gateway STEM. A family program at the Garden was also available for
elementary students.

Performance Ratings: Sumimarize the vendor’s performance and circle the number which best describes their performance
in that category. See Vendor Performance Report Instructions for explanations of categories and numeric ratings (please
attach additional sheels if necessary). Ratings 3 = Exceptional; 4 = Very Good; 3 = Satisfactory; 2 = Marginal; I =
Unsatisfactory

Category Rating Comments (Brief)
Quality of Goods / Services - 5X Provided outstanding services.
4
3
2
1
Fimeliness of Delivery or 5X Provided all classes in a timely manner. Were able to
Performance 4 make up missed programming due to weather etc. in a
3 timely manner.
2
1
Business Relations ‘ 5 Staff worked well with students, teachers and other
. 4X vendors . .
3
2
1
Customer Satisfaction 5X Satisfied with services rendered.
4
3
2
1
Cost Control 5X Cost were reasonable for services rendered.
4
3
2
1
Average Score 4.8 Add above ratings: divide the total by the number of
areas being rated.

Would you select / recommend this vendor again? Please be aware that an answer of yes authorizes the Purchasing
Department to seek renewal of the available option year for this contract. All items and conditions within the current contract
shall be honored during this renewal period.

Please Check  Yes No []




VENDOR PERFORMANCE REPORT INSTRUCTIONS

Type of repori Identify if this is a final report or a guarterly report (3 months)

Report Date The date the report is prepared

Department Indicate the name of the reporting department

Reported By Please sign your name

Vendor Enter the vendor’s name

Vendor Number Enter the vendor’s assigned number

Contract # /PO # Enter the assigned contract # or the purchase order # for the goods or services being reported
Contract Name The official name used when the contract was solicited

Contract Amount The total dollar value of the contract: the amount listed on the Board Resolution

Award Date Enter the date that the Board approved this contract

Contract Description Provide a brief description of the work being done under the confract
Performance Ratings In the comment columa provide the rationale for the rating you give
Indicate the contract requirements that were exceeded, were not exceeded, or were not met by the

vendor

Performance Ratings Guidelines

Rating Category Description
5 Exceptional | Met all performance requirements;, Minor problems; Effective corrective actions; Improved
performance; Quality results
4 Very Good | Met all performance requirements; Minor problems; Effective corrective actions
3 Satisfactory | Met all performance requirements; Minor problems; Satisfactory corrective actions
2 Marginal Some performance requirements not met; Performance reflects some serious problem;
Ineffective corrective actions
1 Unsatisfactory | Most performance requirements are not met; Recovery not likely
Performance Categories Descriptions
Category Description
Quality of Goods and / or Rate the vendor’s technical performance or the quality of the product or services
Services delivered under the contract
Timeliness of Delivery or Rate the vendor’s performance based on the delivery requirements of the contract.
Performance If the vendor significantly exceeded the requirements (to SLPS” benefit); quickly

resolved delivery issues

Business Relations

Rate the vendor’s professionalism; responsiveness; significantly exceeded
expectations; customer service; limited change orders

Customer Satisfaction

Rate the vendor based on feedback you receive from your customers (end-users)

Cost Control

Make your ratings based on the vendor’s effectiveness in forecasting, managing
and controlling contract cost. This assesses whether the vendor met original cost
estimated or needed to negotiate cost changes to meet contract requirements
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43- BOARD RESOLUTION
Date: August 21, 2013 Agenda Item : gg&&?é ?"5%2/

To: Dr. Kelvin R. Adams, Superintendent Action: X

From: Stacy Clay, Dept. Supt., Institutional Advancement

Other Transaction Descriptors: Sole Source

Action to be Approved: Contract Renewal (i.e.: Sole Source, Ratification)

Previous Board Resclution # 10-18-12-15
Prior Year Cost §23,350.00

SUBJECT: To approve a sole source contract renewal with the St. Louis Science Center to provide math and science
courses for students for the period September 30, 2013 through May 15, 2014 at a cost not to exceed $19,350.00.

BACKGROUND: This program is part of the activities included under the 21st Century Grant Cohort 6; Gateway
Elementary and Gateway STEM High School and Cohort 7; Washington Montessori and Soldan International High School.
Programs operate Monday through Friday for three hours after school. The program targets 3rd, 4th and 5th grade
students in the elementary sites and all students at the high school sites. The intent of this contract is to use St. Louis
Science Center resources to help our students improve their math and science scores. In addition, the program for the
high school students will include a career piece which could include employment at the Science Center. An evaluation of
the program will be conducted by Rachel Kryah an outside evaluator with the Missouri Institute of Mental Health. The
Center for Youth and Program Quality will also use the School-Age Program Quality Assessment {PQA) tool to evaluate
programming as required by the grant.

Accountability Plan Goals: Goal |: Student Performance Objective/Strategy: 1.A.3.d

FUNDING SOURCE: {ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 827-V4-294-1663-6319 Non-GOB Requisition #: 10135491
Amount; $8,350.00

Fund Source; 827-W5-294-1663-6319 Non-GOB Requisition #: 10135492
Amount; $11,000.00

Fund Source: | Requisition #:

Amount:

Cost Not to Exceed: $19,350.00 ‘ [_IPending Funding Availability Vendor #: 600012452

,,_ﬂw.u».

Department: Student Support Services o /i u/’/”%’;/ Y / e,

Requestor: Judith King

"'- B nks, Budget Director

isher, CFO/Treasurer

ey

5 Lt @n

Dr. Kelvin R. Adams, Superintendent

Revised (:7/06/2011 Reviewed By: Reviewed By: Reviewed By:



SAINT LOUIS
P THOOLS

REQUEST FOR

\J SOLE SOURCE PURCHASE

Requestor: Judith King

Date: August 9, 2013

Department / School: Student Support Services

Phone Number: 314-345-4409

Definition: Sole Source is a good or service that is only available from one (1) source {vendor

manufacturer, efc...)

Unique Goods / Services Requested for Sole Source Purchase (describe in detail below)

Students participating in the 21st Century After School Programs at Gateway Elementary, Gateway STEM High,
Soldan High and Washington Montessori will have the opportunity to receive academic instruction at the St. Louis
Science Center and at each school site. All sessions will consist of active learning activities. :

Vendor Name: St. Louis Science Center

Email: mharsley@slsc.org

Vendor Contact: Mia Harsley

Phone Number 314-289-1414

Justification Information

1. Why the uniquely specified goods are required?

Students must have access to the Science Center, Planetarium and training facility.

2. Why good or services available from other vendors /éoinpetifors are not acc.epfable?

Students must have access to the Science Center and the unique activities which have been tailored to increase

science and career awareness.

3. Other relevant information if any (i.e., attach manufacturer’s statement verifying

exclusive availability of product etc...)

Services from the St. Louis Science Center are written in the 21st Century Granis.

4. List the Names of other Vendors contacted & Price Quotes:

I certify the above information is true and correct and that 1 have no financial, personal or other

beneficial interest in the specified vendor.

Your sole source request will not be approved without the required signatures below:

Departmen't.Head Date
CFO Date
Superintendent Date

Purchasing Department Page 1 of 2 May 2007




Sole Source Checlklist
1. Check one of the following:

X One-of-a-kind The commodity or service has no competitive product and is
available from only one supplier.
Prior to checking this box you must complete each of the following tasks:
e Search the internet for companies providing similar services.
e Search purchasing files to determine if district has a record of vendors(s)
that have provided similar services.
¢ Document search activities and findings.

| Compatibility The commodity or service must match existing brand of equipment for
compatibility and is available from only one vendor.
Prior to checking this box you must complete the following task:
» Provide documentation from the provider of the original
equipment/services that the equipment/services in question must be
provided by the vendor in question.

| Replacement Part The commodity is a replacement part for a specific brand of
existing equipment and is available from only one supplier.
Prior to checking this box you must complete the following task:
¢ Document a search for additional suppliers.

| Delivery Date Only one supplier can meet necessary delivery requirements.
Prior to checking this box you must complete each of the following tasks:
e Document delivery date and quotes from at least two other vendors.
e Document rationale in support of treating the delivery date as mission
critical.

(] Research Continuity The commodity or service must comply with established District
standards and is available from only one supplier.
Prior to checking this box you must complete the following task:
¢ Document district adoption of standard (i.e. Textbook adoption).

| Unique Design The commodity or service must meet physical design or quality
requirements and is available from only one supplier.
Prior to checking this box you must complete the following task:
e Sole supplier (i.e. Regional Distributor).

M| Emergency URGENT NEED for the item or service does not permit soliciting
competitive bids, as in cases of emergencies, disasters, etc.
Prior to checking this box you must complete the following task:
o Complete Emergency Purchase Form.
2. If the Sole Source Criteria is met, then complete the Sole Source Form;
3. If the Sole Source Criteria are not met, then the item must be bid.

Purchasing Department Page 2 of 2 May 2007



SAINT LOUIS
PURLIC SCHOOLS

Vendor Performance Report

Type of report: Final Quarterly [ ] Report Date: August 7, 2013
Dept / School: 21st Century Programs Reported By: Judith King
Vendor: St. Louis Science Center Vendor #:
Contract#/P.O/ #:  4500166066/4500166067 Contract Name: Judith King
Contract Amount: 23,350.00 Award Date: 10/18/12
Purpose of Contract (Brief Description): one of the science providers under the 21st Century Program.
Provided a series of science activities for students using resources from the science center. All hands —on
activities.
Performance Ratings: Summarize the vendor’s performance and circle the number which best describes their performance
in that category. See Vendor Performance Report Instructions for explanations of categories and numeric ratings (please
attach addiilonal sheets [f necessary). Ratings 5 = Exceptional; 4 = Very Good; 3 = Satisfactory; 2 = Marginal; 1=
Unsatisfactory
Categary Rating Comments (Brief)
Quality of Goods / Services 5X Good programming for students using hands-on
4 materials.
3
2
i
‘Timeliness of Delivery or 5X All sessions were delivered, schedule changes were
Performance 4 made as needed.
3
2
i
Business Relations 5 Vendor works well with students, staff and other
4X vendors.
3
2
i
Customer Satisfaction 5X Satisfied with services rendered.
4
3
2
i
Cost Control 5X Cost were very reasonable for services rendered.
4
3
2
i
Average Score 4.8 Add above ratings: divide the total by the number of
areas being rated.
Would you select / recommend this vendor again? Please bo aware that an answer of yes authorizes the Purchasing
Department to seek renewal of the available option year for this contract. Al items and conditions within the current contract
shall be honored during this renewal period.
Please Check  Yes[d No[]]




VENDOR PERFORMANCE REPORT INSTRUCTIONS

Type of report Identify if this is a final report or a quarterly report (3 months)

Report Date The date the report is prepared

Department Indicate the name of the reporting department

Reported By Please sign your name

Vendor Enter the vendor’s name

Vendor Number Enter the vendor’s assigned number

Contract # /PO # Enter the assigned contract # or the purchase order # for the goods or services being reported
Contract Name The official name used when the contract was solicited

Contract Amount The total dollar value of the contract: the amount listed on the Board Resolution

Award Date Enter the date that the Board approved this contract

Contract Description Provide a brief description of the work being done under the contract
Performance Ratings In the comment column provide the rationale for the rating you give
Indicate the contract requirements that were exceeded, were not exceeded, or were not met by the

vendor

Performance Ratings Guidelines

Rating Category

Description

5 Exceptional | Met all performance requirements; Minor problems; Effective corrective actions; Improved
performance; Quality results

4 Very Good | Met all performance requirements; Minor problems; Effective corrective actions
3 Satisfactory | Met all performance requirements; Minor problems; Satisfactory corrective actions
2 Marginal Some performance requirements not met; Performance reflects some serious problem;
Ineffective corrective actions
1 Unsatisfactory | Most performance requirements are not met; Recovery not likely
Performance Categories Descriptions
Category Description
Quality of Goods and / or Rate the vendor’s technical performance or the quality of the product or services
Services delivered under the contract
Timeliness of Delivery or Rate the vendor’s performance based on the delivery requirements of the contract.
Performance If the vendor significantly exceeded the requirements (to SLPS’ benefit); quickly

resolved delivery issues

Business Relations

Rate the vendor’s professionalism; responsiveness; significantly exceeded
expectations; customer service; limited change orders

Customer Satisfaction

Rate the vendor based on feedback you receive from your customers (end-users)

Cost Control

Make your ratings based on the vendor’s effectiveness in forecasting, managing
and controlling contract cost. This assesses whether the vendor met original cost
estimated or needed to negotiate cost changes to meet contract requirements

Page 2 of 2 April 2007
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43- BOARD RESOLUTION

Date: August 21, 2013 Agenda ltem ﬁf?ﬁéféﬁ f‘&ﬁ MM
To: Dr. Kelvin R. Adams, Superintendent Action: 4| ‘

From: Dr. Dan Edwards, Assoc. Supt., Secondary Schools

Other Transaction Descriptors:

Action to be Approved: Membership Renewal (ie.- Sole Source, Ratification)

Previous Board Resolution # 09-27-12-06
Prior Year Cost $33,275.00

SUBJECT: To approve the membership renewal with AVID (Advancement Via Individual Determination), for
membership licensing fees in an amount not to exceed $27,080.00 for the period beginning October 1, 2013 through
June 30, 2014.

BACKGRQUND: AVID supports the District's reform initiative to increase the number of students attending college and
taking AP {Advance Placement) courses. AVID's annual membership/license for 8 schools: Carnahan, Gateway STEM,
Roosevelt, Soldan, Sumner, Busch AAA, Compton Drew, and Langston. Historically, students participating in AVID score

at or above the District on benchmark tests. '

Accountability Plan Goals: Goal |; Student Performance : Objective/Strategy: 1.A

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function- 6411 Object Code)

Fund Source: 816-V3-293-1151-6319 ‘ Non-GOB Requisition #:
Amount: $27,080.00

Fund Source: | Requisition #:
Amount:

Fund Source: ' | Requisition #:
Amount:

Cost Not to Exceed: $27,080.00 ‘ [CJPending Funding Availability Vendor #: 600010956

Department: AVID P
P / / 7{: -~ ""“"i;

Requestor Tiffany Kin ~f ngla B kS, Budget Director
7
M lh al

4 Fishet, CFOITreasurer

Dr. Cleopatra Figgures, Deputy Sup€gaf Dr. Kelwn R. Adams, Superintendent

- Acting Chief Academic Officer

Revised ¢7/06/2011 Reviewed By: Reviewed By: Revicwed By:



AVIDY

f College Dreams

1. School System:

Legal Name of Entity:
Federal Employer ID #:
District NCES #:

2. Term of Agreement:

Attachment A

AVID Implementation Pricing Schedule:

St, Louis Public School
43-6003220
2632880

July1,2013 to  Jupe 30, 2014

3. Agreement Processing and Billing Procedures:

Contact for Contracts:
Title:

District Name:
Business Address:

City, State, Zip Code, Country:

Telephone:
E-Mail:

Billing Contact:
Title:

District Name:
Business Address:

City, State, Zip Code, Country:

Telephone:
E-Mail:

6/28/2013

Tiffany King

AVID District Director

St. Louis Public School

801 N. 11th 5t

St. Louis, MO, 63101, USA
314-345-4478
fiffany.king@slps.org

Tiffany King

AVID District Director

St. Louis Public School

801 N. 11th St

St. Louis, MO, 63101, USA
314-345-4478

tiffany. king@slps.org

Page 10of4



Attachment A (Continued)

4. District Director:
AVID District Director (DD}:
Title:
District Name:
Business Address:

City, State, Zip Code, Country:

Telephone:
E-mail:

6/28/2013

Tiffany King

AVID District Director

3t. Louis Public School
801 N. 11th St

St. Louis, MO, 83101, USA
314-345-4478
tiffany.king@slps.org

Page 2 of 4



Aftachment A (Continued)

5. Member Schools:

School System will offer the AVID program in eight (8) total school(s} during the 2013 - 2014 school year.

School Name Grades AVID Program Program Name Site Status
Implemented

Busch AAA Middle Scheol 7,8 Secondary Existing

Carnahan High Scheol 9,10, 11,12 ' Secondary Existing

Compton Drew Middle School 6,7,8 Secondary Existing

Gateway IT High School 9, 10, 11 Secondary Existing

Langston Middle School ’ 6,7,8 Secondary Existing

Roosevelt High School 8,10, 11 Secondary Existing

Soldan High School 9, 10, 11 Secondary Existing

Sumner High School 9,10, 11 Secondary Existing

Subtotal Schools

Secondary 8

Total Schools: 8

6/28/2013 Page 3 of 4



Attachment A (Continued)

6. Fee Schedule:

# of Schools AVID Secondary
Membership/License Fee
per School Site

1t0 8 $3,385.00
10to 19 $3,095.00
200 29 $2,820.00
30fc 30 $2,155.00
40 to 59 $2,010.00
60 to 79 $2,010.00
80t 99 $1.,850.00
100 to 119 $1,850.00
Eight (8) Secondary school{s} X $3,385.00 = $27,080.00
Total Membership Price = $27,080.00

7. District Director Professional Learning Services:

District Director(s) ADL Training Siatus

Tiffany King : Completed ADL Training
Tiffany King: No Charge
Total District Director Professional Learning Services Price = - ’ $0.00

TOTAL 2013-2014 IMPLEMENTATION PRICE

Contract sighed and returned on or before May 1, 2013 $27,080.00
Plus applicable taxes

OR

Contract signed and returned between May 2, 2013 and late fee start date $27,080.00

Plus applicable taxes

6/28/2013 Page 4 of 4
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43 BOARD RESOLUTION

/
&
Date: August 26, 2013 Agenda item M‘”&é ””ﬁﬁwii‘éf‘{
i
To:  Dr. Kelvin R. Adams, Superintendent Action: X

From: Stacy Clay, Dep. Supt., Student Support Services

Action fo be Approved: Other Transaction Descriptors:
Memorandum of Understanding (i.e.. Sole Source, Ratification)

SUBJECT: To approve a Memorandum of Understanding (MOU) with the Young Men's Christian Agency (YMCA) to
provide after school and evening programs for the benefit of students, famities and the community. The programming will
include at least the following: after school programs, recreation, enrichment, youth development, healthy living, and social
responsibility. The MOU wili be for the period September 27, 2013 to June 30, 2014.

BACKGROUND: The YMCA has been involved in providing after school and evening programs in the schools for many
years. The MOU will formalize the relationship with the YMCA for this purpose. The YMCA will provide programs with
academics, enrichment and recreational opportunities for students and their families; acquire approptiate state licensing as
needed: complete necessary building permits; provide proof that all staff have necessary background checks, and provide
attendance data as requested. The programs will be evaluated by data indicating student, family and community
participation and a parent satisfaction survey

Accountability Plan Goals: Goal IV: Parent Community Involvement Objective/Strategy: IV.A.

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: No Cost Requisition #:
Amount:
Fund Source: , ‘ Requisition #:
Amount:
Fund Source: | Requisition #:
Amount:

$ 0.00 | [IPending Funding Availability Vendor #:

i

Department: Special Education

Requestor:

Dr. Kelvin R. Adams, Superintendent

Revised 07/06/2011  Reviewed By: Revicwed By: Reviewed By:



MEMORANDUM OF UNDERSTANDING
(NON-FUNDRAISING)

This Memorandum of Understanding (“MOU?”) is entered into by and between the Saint
Louis Public Schools (“SLPS”) and the Young Men’s Catholic Agency (YMCA) (“Agency”) on
this 27" day of September, 2013.

The purpose of this Memorandum of Understanding is to establish a parinership
between YMCA and the St. Louis Public Schools in order to provide after school and
evening programs for the benefit to students, families and the community. The programming will
include at least the following: after school programs, recreation, enrichment, youth development,
healthy living and social responsibility, This programming will be at schools across the district.

1. Fundraising: It is understood by The Agency that the SLPS does not endorse any
fundraising efforts by the Agency, whether or not associated with the activities and duties
contemplated by this MOU. To the extent that the Agency believes in the future that its activities
require fundraising, the parties agree that all documents and activities associated with any such
fundraising effort will be cooperatively prepared and separately agreed to, and must be
approved by the Special Administrative Board of the Transitional School District of the
City of St. Louis prior to implementation.

2. Limitation of Liability: Each party to this MOU shall be solely responsible for any and all
actions, suits, damages, liability, or other proceedings brought against it as a result of the alleged
negligence, misconduct, error, or omission of any of its officers, agents or employees. Neither
party is obligated to indemnify the other party or to hold the other party harmless from cosis or
expenses incurred as a result of such claims, and the SLPS shall continue to enjoy all rights,
claims, and defenses available to it under law, to specifically include Mo.Rev.Stat. §337.600, ct
seq. Nothing in the MOU shall be construed as an indemnification by one party or the other for
liabilities of a party or third persons for property or any other loss, damage, death, or personal
injury arising out of the performance of this MOU. Any liabilities or claims for property or other
loss, damage, death, or personal injury by a party or its agents, employees, contractors, or assigns
or by third persons arising out of and during this MOU shall be determined according to
applicable law. SLPS does not relinquish or waive any of its rights under applicable state
governmental immunities law.

3. Background Checks: All Personnel providing services under this MOU that may in any way
come into contact with students must undergo background checks consistent with those used by
the SLPS and state-licensed facilities; all such checks must be performed and passed prior to any
Personnel providing any services hereunder. At a minimum, checks hereunder shall include a
Department of Family Services background check, a criminal background check, and
fingerprinting. The cost of all such background checks shall be borne by the Agency, and the
SLPS shall not be liable for such cost under any circumstance. The Agency will provide written
confirmation to SLPS that the background checks on all Personnel hereunder reflected no
negative findings, that said Personnel passed the background checks and are, therefore, eligible
to provide services under this MOU.

1569108.02



4. Student Information: The Agency acknowledges that it shall now, and in the future may,
have access to and contact with confidential information of students, including but not [imited to
the education and/or medical records of students. Both during the term of this MOU and
thereafter, the Agency covenants and agrees to hold such information in trust and confidence and
to exercise diligence in protecting and safeguarding such information, as well as any other
information protected from public disclosure by federal or state law or by the policies or
procedures of the SLPS. The Agency will not disclose any confidential information to any third
party except as may be required in the course of performing services for the SLPS hereunder or
by law, and any disclosure will be in compliance with the Family Education Rights and Privacy
Act (“FERPA™) and the Health Insurance Portability and Accountability Act of 1996
(“HIPAA™).

5. Obligations of SLPS:

(a) Provide adequate space to meet state license and needs of programs.

(b)

(¢)

6. Obligations of Agency:

(a) Provide programs with academics, enrichment and recreational opportunities for students
and their families.

(b) Acquire appropriate state licensing as needed.

(c) Complete necegsary building permits.

(d) Provide proof that all staff have necessary background checks.

(f) Provide attendance data as requested.




7. Success of this program will be measured using the following Performance Standards:
Performance Standards: Agency performance at the end of the term of this Memorandum of
Understanding will be measured by the Agency’s compliance with the following performance

standards:

(a) Data indicating student. family and community participation.

(b) Parent Satisfaction survey

(©)

8. Term and Termination: The term of the MOU will be from September 27, 2013 through
June 30, 2014, unless earlier terminated by either party by providing thirty (30) days’ written
notice to the person who has signed as a representative of each party below.

Saint Louis Public Schools YMCA
By: By
Name: Name:
Title: Title:
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43 BOARD RESOLUTION

. &3
Date: August 21, 2013 Agenda item : f)ﬁ)ﬂ s - “”’fy
7

To: Dr. Kelvin R. Adams, Superintendent Action: X

From: Rachel Seward, Dep. Supt., Institutional Advancement

Action to be Approved: Other Transaction Descriptors:
Memorandum of Understanding (i.e.. Sole Source, Ratification)

SUBJECT: To approve a Memorandum of Understanding {MOU} with the Assistance League to provide school
community necessary resources to increase attendance and achievement. Iltems provided will include new uniforms and
new shoes and socks for students. The MOU will be for the period September 27, 2013 to June 30, 2014.

BACKGROUND: The Assistance League has been working in up to seventeen SLPS schools per year gver the last twenty-
five years. During the 12-13 school year the Asssistance Leagure served 100 students in each of 17 schools with either
uniforms or shoes and socks. The principals in the schocels served have indicated that for the students served with new
uniforms, shoes and socks, their self esteem has been improved, which has led to an improvement in hoth attendance
and achievement for those students. The MOU has been written to formalize the relationship and to ensure that the
students continue to receive the many benefits that the Assistance League has provided in the past.

Accountability Plan Goals: Goal |V: Parent Community [nvolvement Objective/Strategy: IV.A

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code 110 Fund Type — 2218 Function—- 6411 Object Code)

Fund Source: Requisition #:
Amount:

Fund Source: ‘ Requisition #:
Amount;

Fund Source: | Requisition #:
Amount:

Cost Not to Exceed: $ 0.00 \ [_IPending Funding Availability Vendor #:

Department: Institutional Advancement —

Requestor:

' f; i [ Leoﬁ‘JFisher, CFO/Treasurer

AN

Rachel Sew\‘al ep " Supt., Institutional Dr. Kelvin R. Adams, Superintendent
Advancement

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



MEMORANDUM OF UNDERSTANDING
(NON-FUNDRAISING)

This Memorandum of Understanding (“MOU”) is entered into by and between the Saint
Louis Public Schools (“SLPS”) and the Assistance League
(“Agency”) on this 27th day of September, 2013.

The purpose of this Memorandum of Understanding is to establish a partnership
between Assistance League and the St. Louis Public Schools in order to provide the school
community necessary resources to increase attendance and achievement through
washer/dryer, uniforms, shoes, books, socks, coats hats and gloves (winter wear), ete.

1. Fundraising: 1t is understood by The Agency that the SLPS does not endorse any
fundraising efforts by the Agency, whether or not associated with the activities and duties
contemplated by this MOU. To the extent that the Agency believes in the future that its activities
require fundraising, the parties agree that all documents and activities associated with any such
fundraising effort will be cooperatively prepared and separately agreed to, and must be
approved by the Special Administrative Board of the Transitional School District of the
City of St. Louis prior to implementation.

2. Limitation of Liability: Each party to this MOU shall be solely responsible for any and all
actions, suits, damages, liability, or other proceedings brought against it as a result of the alleged
negligence, misconduct, error, or omission of any of iis officers, agents or employees. Neither
party is obligated to indemnify the other party or to hold the other party harmless from costs or
expenses incurred as a result of such claims, and the SLPS shall continue to enjoy all rights,
claims, and defenses available to it under law, to specifically include Mo.Rev.Stat. §537.600, et
seq. Nothing in the MOU shall be construed as an indemnification by one party or the other for
liabilities of a party or third persons for property or any other loss, damage, death, or personal
injury arising out of the performance of this MOU. Any liabilities or claims for property or other
loss, damage, death, or personal injury by a party or its agents, employees, contractors, or assigns
or by third persons arising out of and during this MOU shall be determined according to
applicable law. SLPS does not relinquish or waive any of its rights under applicable state
governmental immunities law.

3. Background Checks: All Personnel providing services under this MOU that may in any way
come into contact with students must undergo background checks consistent with those used by
the SLPS and state-licensed facilities; all such checks must be performed and passed prior to any
Personnel providing any services hereunder. At a minimum, checks hereunder shall include a
Department of Family Services background check, a criminal background check, and
fingerprinting. The cost of all such background checks shall be borne by the Agency, and the
SLPS shall not be liable for such cost under any circumstance. The Agency will provide written
confirmation to SLPS that the background checks on all Personnel hereunder reflected no
negative findings, that said Personnel passed the background checks and are, therefore, eligible
to provide services under this MOU,

1569108.02



4. Student Information: The Agency acknowledges that it shall now, and in the future may,
have access to and contact with confidential information of students, including but not limited to
the education and/or medical records of students. Both during the term of this MOU and
thereafter, the Agency covenants and agrees to hold such information in trust and confidence and
to exercise diligence in protecting and safeguarding such information, as well as any other
information protected from public disclosure by federal or state law or by the policies or
procedures of the SLPS. The Agency will not disclose any confidential information to any third
party except as may be required in the course of performing services for the SLPS hereunder or
by law, and any disclosure will be in compliance with the Family Education Rights and Privacy
Act (“FERPA”) and the Health Insurance Portability and Accountability Act of 1996
(“HIPAA™).

5. Obligations of SLPS:

(a) Sign agency agreement of support by providing a needs assessment based on student
population.

(b) Provide space, staff support, and/or time to complete activity of donating goods.

(¢) Provide picture (students and staff) and/or thank you notes etc.

6. Obligations of Agency:
(a) Provide resources to deserving students.

(b) Provide transportation

{¢) Provide space to complete donation activity.

7. Success of this program will be measured using the following Performance Standards:

Performance Standards: Agency performance at the end of the term of this Memorandum of
Understanding will be measured by the Agency’s compliance with the following performance
standards:

(a) Provide school uniforms and other clothing for five or more SLPS schools

(b)




8. Term and Termination: The term of the MOU will be from September 27, 2013 (the
Effective Date) through June 30, 2014, unless earlier terminated by either party by providing
thirty (30) days’ written notice to the person who has signed as a representative of each party
below.

Saint Louis Public Schools (Agency)
By: By:
Name: Dr. Kelvin R. Adams Name:
Title:  Superintendent Title:




16



{3 BOARD RESOLUTION
Date: August 26, 2013 Agenda Item def % é‘?

To: Dr. Kelvin R. Adams, Superintendent Action: B

From: Dr. Adrienne LaCey-BusheI[

Action to be Approved: Other Transaction Descriptors:
Memorandum of Understanding Renewal (i.e.: Sole Source, Ratification)

Previous Board Resolution # 02-16-12-12

SUBJECT: To approve the renewal of the Memorandum of Understanding (MOU) with St. Louis University to provide a
program for training and mentoring prospective occupational therapists and to attract potential new hires upon graduating.
The MOU will be for the period September 27, 2013 to June 30, 2014.

BACKGROUND: St. Louis University will provide a number of students and in some cases faculty members, to gain
practical learning and clinical experience in a school setting. The benefit to SLPS is two-fold: the students are exposed to
new therapists with different skills and it allows SLPS to begin recruitment of the 5t. Louis University students as
prospective employees. This is a collaborative relationship by which students and faculty of St. Louis University will share
current evidence-based practice with the SLPS OT staff while gaining experience with a caseload of approximately 35
SLPS students.

Accountability Plan Goals: Goal IV: Parent Community Involvement ObjeétiveIStrategy: VA
FUNDING SOURGCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)
Fund Source: No Cost ‘ Requisition #:
Amount:
Fund Source: ! Requisition #:
Amount:
Fund Source: | Requisition #:
Amount:
$ 0.00 | CIPending Funding Availability | Vendor #: )
Department: Special Education /7/{ o / %/ I;{mw»

N S .l

anks, Budget Director
Dr. Adrienne Cacey-Bughell,

b# Fisher, CFO/Treasurer
Spe szj?ucatlon Exezgjnve Dlrﬁ

F . M
Rachel-Seward , Dep S { Institutional Dr. Kelvin R. Adams, Superintendent
Advancement ‘

Revised 07/06/2011 Revicwed By: Reviewed By: Reviewed By:



MEMORANDUM OF UNDERSTANDING
(NON-FUNDRAISING)

This Memorandum of Understanding ("MOU") is entered into by and between the Saint
Louis Public Schools ("SLPS") and Saint Louis University (the "University").

The purpose of this Memorandum of Understanding is to implement a program to provide
practical learning and clinical experiences for training and mentoring University occupational
therapy students ("OT Students"} as part of their professional preparation, and to attract potential
new SLPS hires upon the graduation of these OT Students (the "Program").

1. Fundraising: It is understood by the University that the SLPS does not endorse any
fundraising efforts by the University, whether or not associated with the activities and duties
contemplated by this MOU. To the extent that the University believes in the future that its
activities require fundraising, the parties agree that all documents and activities associated with
any such fundraising effort will be cooperatively prepared and separately agreed to, and must be
approved by the Special Administrative Board of the Transitional School District of the City
of St. Louis prior to implementation.

2. Limitation of Liability: Each party to this MOU shall be solely responsible for any and all

actions, suits, damages, liability, or other proceedings brought against it as a result of the alleged

negligence, misconduct, error, or omission of any of its officers, agents or employees. Neither

party is obligated to indemnify the other party or to hold the other party harmless from costs or
expenses incurred as a result of such claims, and the SLPS shall continue to enjoy all rights, ¢laims,
and defenses available to it under law, to specifically include Mo.Rev.Stat. §537.600, et seq.
Nothing in the MOU shall be construed as an indemnification by one party or the other for
liabilities of a party or third persons for property or any other loss, damage, death, or personal

injury arising out of the performance of this MOU. Any liabilities or claims for property or other
loss, damage, death, or personal injury by a party or its agents, employees, contractors, or assigns

or by third persons arising out of and during this MOU shall be determined according to applicable
law. SLPS does not relinquish or waive any of its rights under applicable state governmental

immunities law.

3. Background Checks: All OT Students participating in the Program that may in any way come
into contact with SLPS students must undergo background checks consistent with those used by
the SLPS and state-licensed facilities; all such checks must be performed and passed prior to any
OT Students participating in the Program. At a minimum, checks hereunder shall include a
Department of Family Services background check, a criminal background check, and
fingerprinting. The cost of all such background checks shall be borne by the University or the OT
Student (as applicable), and the SLPS shall not be liable for such cost under any circumstance.
The University will provide written confirmation to SLPS that the background checks on all OT
Students hereunder reflected no negative findings, that said OT Students passed the background
checks and are, therefore, eligible to participate in the Program.

4. SLPS Student Information: The University acknowledges that it shall now, and in the future
may, have access to and contact with confidential information of SLPS students, including but not




limited to the education and/or medical records of SLPS students. Both during the term of this
MOU and thereafter, the University covenants and agrees to hold such information in trust and
confidence and to exercise diligence in protecting and safeguarding such information, as well as
any other information protected from public disclosure by federal or state law or by the policies or
procedures of the SLPS. The University will not disclose any confidential information to any third
party except as may be required pursuant to the Program or by law, and any disclosure will be in

compliance with the Family Education Rights and Privacy Act ("FERPA") and the Health
Insurance Portability and Accountability Act of 1996 ("HIPAA").

5. Obligations of SLPS:

(a.) SLPS shall designate a member of its staff to be coordinator of the Program and function as
clinical supervisor with whom the University's Program Coordinator is to communicate
for the conduct of this Program, which may include the development of objectives,
methods of instruction and other details of the clinical experience.

(b.)SLPS shall make available to assigned SLPS students, appropriate facilities, equipment
and supplies in order to provide supervised clinical experience in the Program. Such
facilities shall include an environment conducive to the learning process which conforms
to the SLPS customary procedures.

(c.) OT Students completing a Level 1T fieldwork experience shall perform services for patients.
only when under the supervision of a registered, licensed or certitied occupational therapist.
The therapist shall be at least one year post certification. OT Students shall work, perform
assignments, participate in rounds, clinics, staff meetings, and inservice educational
programs at the discretion of their supervisors designated by SLPS. Qualified personnel
for supervising OT Students completing a Level I fieldwork experience include, but are not
limited to occupational therapy practitioners, psychologist, physician assistants, teachers,
social workers, nurses and physical therapists. SLPS shall ensure that the ratio of
supervision to OT Student(s) enables proper supervision. OT Students are trainces, not
employees, and are not to replace SLPS staff, who at all times be responsible for the
occupational services and other services provided to SLPS students.

(d.) OT Students are to remain subject to the authority, policies, and regulations imposed by
the University. During periods of clinical assignment, and while on SLPS premises, OT
Students will also be subject to all standards, rules, regulations, administrative practices
and policies of SLPS.

(e.) SLPS shall have the right to approve the participation of a faculty member of the
University to engage in clinical teaching at SLPS.

(f.) SLPS may require the University to withdraw from an SLPS facility any OT Student
whose performance is unsatisfactory or whose characteristics and activities are detrimental
to SLPS responsibilities for health care. Requests for withdrawal of an OT Student must
be given in writing and must contain a statement of facts describing the OT Student's
conduct deemed to be offensive.

(2.)SLPS shall be responsible for arranging immediate emergency care of OT Students in the
events of accidental injury or illness, but shall not be responsible for costs involved, follow-
up care, or hospitalization.



6. Oblications of the University:

(a) The University shall have total responsibility for planning and determining the adequacy of
the educational experience of OT Students in theoretical training, basic skills, professional
ethics, attitude and behavior, and will assign to SLPS only those OT Students who have
satisfactorily completed the prerequisites of the University's educational program before
clinical assignment.

(b) The University shall provide its students with health insurance or provide documentation
to SLPS to verify that the OT Student s covered by health insurance.

(c) The University shall provide a letter to SLPS which describes its professional liability
protection for OT Students participating in the Program.

(d) The University shall designate a member of its faculty to coordinate this program with a
designated member of the SLPS's staff. This assignment may include on-site visits when
practical and continuing exchange of information on progress of the program.

{e) The University shall provide SLPS with the names, health status reports, and other
pertinent information about each OT Student to be assigned to SLPS at least four weeks
before the beginning date ofthe OT Student's Program assignment at the SLPS.

(f) The University shall have the right to withdraw an OT Student from a Program clinical
assignment. Such notice to SLPS of withdrawal of a student shall be in writing.

(g) The University will instruct OT Students to keep confidential from third parties all
information which relates to or identifies a particular SLPS student, including but not
limited to the name, address, medical treatment or condition, financial status or any other
personal information which is deemed to be confidential in accordance with applicable
state and federal law, including HIPAA, and standards of professional ethics.

7. Joint Responsibilities:

(a) The University and SLPS shall mutually agree upon and arrange the course of instruction,
the periods of assignment for each OT Student, and the number of OT Students eligible to
participate concurrently in the Program.

(b) The University and SLPS agree that there shall be no discrimination on the basis of age,
race, religion, creed, sex, national origin, handicap or veteran's status.

(¢) The University and SLPS shall arrange and provide orientation of Program faculty
members and OT Students concerning the SLPS's policies, rules and regulations.

8. Benefits to the School District of the City of St. Louis ("District'):

The District can access the University's occupational therapy faculty for collaboration and
information on latest research in occupational therapy.
a. The District has the ability to participate in research projects with the University faculty to
maintain the newest evidence based practice, subject to laws governing clinical and
academic research studies.



b. SLPS Students-have access to increased service provision by participating in
specially-designed projects by the University as the OT Students apply classroom
knowledge while participating in the Program's clinical experiences.

c. Expected outcomes of the fieldwork experience are monitored by the fieldwork educator.
The OT Student will:

e Develop and practice interaction, assessment, intervention and professional

» reasoning skills;

e Apply knowledge acquired in academic course work in a work place environment;
e Engage in appropriately supervised professional activities and learn about the

e realities of professional practice.

9. Term and Termination: This Agreement is for a term of September 27, 2013 (the Effective
Date") to June 30, 2014, This Agreement may be terminated in writing by either party by giving

notice to the other party by certified mail at least three (3) months prior to the end of the the current
term.

10. Notice: Should notice of termination be given, OT Students participating in the Program shall
be allowed to complete their previously scheduled Program clinical assignment then in progress.

Notice of termination to SLPS shall be sent to:

Sandra S. Johnson, Director of Special Education
St. Louis Public Schools

Office of Special Education

801 N. [1th Street, 1st. Floor

St. Louis, MO 63101

Notice of termination to the University shall be sent to:

Sarah Walsh, MOT, OTR/L-Instructor

Climical Coordinator

Department of Occupational Science and Occupational Therapy
Doisy College of Health Sciences

Saint Louis University

3437 Caroline

St. Louis, MO 63104-1111

With a copy sent to:

Saint Louis University

Attn: Office of the General Counsel
3556 Caroline Mall, Room 130

St. Louis, MO 63104

11. No Compensation: The parties acknowledge and agree that neither of them shall receive
compensation by the other as a result of this Agreement.




12. Entire Arreement: Assignment; This Agreement contains the entire agreement between the
parties concerning the subject matter contained herein and there are no other terms, covenants,
obligations or representations, oral or wiitten, of any kind whatsoever. Any madification, addition or
alteration of this Agreement must be in writing and signed by both parties. '

Agreed to as of the date such authorized party’s signature, effective as of the Effective Date,

St. Louis Public Schools . Saint Louis University
By: : S By: ‘
Lisa L. Dotsey, Ph.D.
Title: Title:
Date: Date: _




17



43- BOARD RESOLUTION

Date: August 16, 2013 Agenda ltem : {

To: br. Kelvin R. Adams, Superintendent Action:

From: Dr. Dan Edwards, Assoc. Supt., Secondary Schools

Action to be Approved: Purchase of Software Other Transaction Descriptors:
License (i.e.: Sole Source, Ratification)

SUBJECT: To approve a purchase of software licenses from Achieve3000 Inc. for 250 licenses for student use of the
company's Achieve3000 differentiated literacy program to be used September 27, 2013 through May 31, 2014 at a cost
not to exceed $12,000.

BACKGROUND: The purpose of Achieve3000 is to provide differentiated literacy instruction and non-fiction reading
material for students, using LevelSet and the Lexile® Framework for Reading to measure students' reading ability and to
track reading progress throughout the year (Achieve3000, Inc.). During a three-month pitot of the program during the
Spring 2013 semester, the 460 students who used the program demanstrated a mean reading level gain of 58.2 Lexile
points, exceeding the expected gain by 39.1 points for the time period. Average reading level growth was significantly
higher than three months, with many students achieving approximately one year of growth. Success of the service will
be assessed by monthly LevelSet reading assessments. Miller Career Academy proposes the purchase of Achieve3000
licenses to increase students’ proficiency in reading non-fiction texts and in constructing written arguments.

Accountability Plan Goals: Goal I: Student Performance Objective/Strategy:

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 117-AM-234-1177-6441 ’ Non-GOB Requisition #: 10135497
Amount: $12,000.00 -

Fund Source: ‘ Requisition #:

Amount:

Fund Source: | Requisition #:

Amount:

Cost Not to Exceed: $12,000.00 { [ |Pending Funding Avallablhty Vendor #: 600012441

Department: Clyde C. Miller Career Academy ,,_/ ,fw;;m{ﬁ 7 A
L . W, ""’}.{ A -

{_J Lebh Fisher, CFO/Treasurer

Requestor: Michael Bro
2 A &

Dr. Kelvin R. Adams, Superintendent

patra F[ggures, Deputy Supt. fo ountabﬂilityl

Acting Chief Academic Officer

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



Quote Summary htip:/ferww.interlink3000.com/orders/quote_summary.php?print=18&q...

ACH EEVE3BEG”

believe
Quote ID: 37417 Quote Date: 08/09/13
Subscription Period: 08/08/13 - 06/30/14 Valid Untii: 09/08/12

Cllent Informatlon

EAccount Name Clyde C Mlller Career Academy .

Address _ Cliént

: 1000 N Grand Ave ‘Samantha Smith

{Salnt Louis, MO 63106-1622 Email: Samantha. Smithé@slps. orq
‘ Phone 314—371-0394 Phone:

Order Informatlon
[tem # * Product :Cost ' Qty ) ~l;of:al :

2013 LIT-A 5 AchlaveBDOO leferentlated theracy $‘15 550 00 per sﬁe B $15 550 00
: - Solufion. Includes 2 days of . ‘
' Professional Development services;
‘LevelSet assessments; and platform
) acoess for a max1mum of 250 students.

“!mplementatlon Matena!s Fee ' 7 $1 75 00 '
'SupportSennceFee o $20000“:
Subtotal: -y $1_§_§2500
Blgc;unt IR . ($392500)
'ORDER TOTAL: T 512,00000

See Next Page for Quote Acceptance

lof2 8/9/2013 12:14 PM



Quote Semmary 7 hitp://www.interlink3000.com/orders/quote_snmmary.php?print=1&d...

ACHI EVEBE o0

believe

Quote ID: 37417

Acceptance
Achieved000
Account Name
Signature Signature
. Name, Title Name, Title
Date Dafe

The Complete Signed Quote and Purchase Orders can be senf to:
Achieve3000
1985 Cedar Bridge Ave., Suite 3
Lakewood, NJ 08701
Fax: 316-221-0718
Email; ocrders@achieva3000.com

For terms and conditions, please refer to www.achieve3000,com/terms.

2of2 8/9/2013 12:14 PM



REQUEST FOR

SAINT LOLINS

SOLE SOURCE PURCHASE
Requestor: Michael Brown, Principal Date: August 20, 2013
Department / School: Clyde C. Miller Career Phone Number: (314) 371-0394
Academy

Definition: Sole Source is a good or service that is only available from one (1) source (vendor
manufacturer, etc...)

Unique Goods / Services Requested for Sole Source Purchase (describe in detail below)

The purchase of good with Achieve3000 Inc. for 250 licenses for student use of the company's Achieve3000
differentiated literacy program to be used August 19, 2013 through May 31, 2014 at a cost not to exceed $12,000.

Vendor Name: Achieve3000 Inc. Email: susan.ryan@achieve3000.com

Vendor Contact: Susan Ryan Phone Number: (636) 795-5547

Justification Information

1. Why the uniquely specified goods are required?

Miller Career Academy proposes the purchase of Achieve3000 licenses to increase students’ proficiency in reading
non-fiction texts and in constructing written arguments. The Achieve3000 program benefits students by providing
differentiated literacy instruction and non-fiction reading material for students. The program uses the LevelSet and
the Lexile® Framework for Reading to measure students’ reading ability and to track reading progress throughout
the year (Achieve3000, Inc.).

2. Why good or services available from other vendors /competitors are not acceptable?

Achieve3000 provides the most effective range of content-specific non-fiction texts of any educational product
examined. The database of texts is updated on a weekly basis and is available at reading levels ranging from
Kindergarten through post-high school. During a three-month pilot of the program during the Spring 2013 semester
at Miller Career Academy, the 460 students who used the program demonstrated a mean reading level gain of 58.2
Lexile points, exceeding the expected gain by 39.1 points for the time period. Average reading level growth was
significantly higher than three months, with many students achieving approximately one year of growth. Miller
Career Academy desires to purchase this specific good because the school wants to expand the scope of reading
level achievement and Lexile growth. Success of the service will be assessed by monthly LevelSet reading
assessments,

3. Other relevant information if any (i.e., attach manufacturer’s statement verifying
exclusive availability of product ete...)

The original quote for 250 licenses, implementation materials, and comprehensive learning and support services was
$15,925.00. However, the company offered Miller Career Academy a discount of $3,925.00, thus resulting in a total
price of $12,000.00.

4; List the Names of other Vendors contacted & Price Quotes:

In prior years, Miller Career Academy has used Study Island, which is available at approximately $175 per student
per year. Study Island was included in Miller Career Academy's School Improvement Plans up until 2012-13, and
the product was purchased each year using Title I funds. However, the school's use of Achieve3000 produced far
greater measurable student gains than Study Island.

Other Available Products:

1) Scholastic Read 180-

60 Student License Package Enterprise Edition: $37,000
[I-Add 60 Student Licenses: $29,950

O Add 30 Student Licenses: $17,500

O Add 5 Student Licenses: $3,545

[ Student Books (16 Titles): $399

Purchasing Department Page 1 of 3 May 2007



O Teacher’s Resource Package: $6,500

O Professional Development (In-Class, Coaching): $1,600/per day

O State Edition Upgrade: $250

0 Premium Tech Support Plan {1 Year): $1,680

2} Compass Learning- $15,000 per site per year

1 certify the above information is true and correct and that I have no financial, personal or other

beneficial interest in the specified vendor.

Your sole source request will not be approved without the required signatures below:

Department Head Date
CFO Date
Superinféndent Date

Purchasing Department

Page2 of 3

May 2007



Sole Source Checklist
1. Check one of the following:

O One-of-a-kind The commodity or service has no competitive product and is available
from only one supplier.
Prior to checking this box you must complete each of the following tasks:
e Search the internet for companies providing similar services.
e Search purchasing files to determine if district has a record of vendors(s)
that have provided similar services.
¢ Document search activities and findings.

U Compatibility The commodity or service must match existing brand of equipment for
compatibility and 1s available from only one vendor.
Prior to checking this box you must complete the following task:
* Provide documentation from the provider of the original
equipment/services that the equipment/services in question must be
provided by the vendor in question.

| Replacement Part The commodity is a replacement part for a specific brand of
existing equipment and is available from only one supplier.
Prior to checking this box you must complete the following task:
¢ Document a search for additional suppliers.

(1 Delivery Date Only one supplier can meet necessary delivery requirements.
Prior to checking this box you must complete each of the following tasks:
e Document delivery date and quotes from at least two other vendors.
e Document rationale in support of treating the delivery date as mission
critical.

[ Research Continuity The commodity or service must comply with established District
standards and is available from only one supplier.
Prior to checking this box you must complete the following task:
* Document district adoption of standard (i.e. Textbook adoption).

@ - Unique Design The commodity or service must meet physical design or quality
requirements and is available from only one supplier.
Prior to checking this box you must complete the following task:
* Sole supplier (i.e. Regional Distributor).

0 Emergency URGENT NEED for the item or service does not permit soliciting
competitive bids, as in cases of emergencies, disasters, etc.
Prior to checking this box you must complete the following task:
e Complete Emergency Purchase Form.
2. If'the Sole Source Criteria is met, then complete the Sole Source Form;
3. Ifthe Sole Source Criteria are not met, then the item must be bid.

Purchasing Department Page 3 of 3 May 2007



How are your students performing?

M

To learn more about Achieve3000

and its proven solutions, ACHIEVES3 00
call 828-968-6822 or e-mail helieve

account.services@achieve3000.com

The Leader in Differentialed Instruction

A52172C190830M613 lof7



1300 Lexile: The bar has been set for
college and career readiness

We understand that getting students college and career ready is your biggest challenge, and
that in order to succeed in college and beyond students need to achieve a Lexile level of 1300
by the time they finish high school. That's why Achieve3000's online literacy solutions measure
growth using that same Lexile framework — developed by our educational partner
MetaMetrics® — and adjust your students' reading levels on an ongoing basis.

College and Career Lexile Levels
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The chart above shows the gap between where students’ Lexile levels are today and where
they need to be in order to succeed in college and in various careers. As your digital partner,
Achieve3000 will help you meet the challenges of college and career readiness successfully,
enabling all of your students realize their dreams and goals.

How are your students progressing?

The Achieve3000 Performance Report Highlights is a high-level overview of your students'
performance since you began implementing the program this school year. This at-a-glance
report enables you to see the high points of student performance quickly and easily, so that you
can determine whether your students are making progress toward the 1300 Lexile score. For
more information, email account.services@achieve3000.com.

Note: This report highlights key aspects of your implementation, with a focus on work completed
independently by your students. With the increased emphasis on the Common Core State Standards and
College and Career Readiness, Achieve3000 now offers many teacher-driven activities to ensure complete
development of students’ literacy capacities (for example, Stretch Activities, discussion and debate, and citing
evidence from the text), For more information about increasing the role of teachers in your Achieve3000
implementation, email account.services@achieve3000.com.

A52172C190830ME13 2af 7



How have students progressed towards college and career readiness?
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In support of the current emphasis on College and Workforce readiness and the Common Core Standards,
Achleve3000® has worked with MetaMetrics — publishers of the Lexile Framework® for Reading - to provide
a forecast of students’ preparedness for college and career based on their current Lexile® reading levels.

The “initial readiness forecast’ section shows you how your students ranked at the beginning of their
Achieve3000 implementation. The 'current readiness forecast’ section {available only once you are further
into your implementation} shows your students’ current preparedness for college and career. Use this data to
monitor your students’ progress towards college and career over the course of the school year. Please note
the current readiness forecast is based on students’ Lexile fevel at the time the report was produced.

Source: MetaMetrics

A52172C190830M613 3of7



How have students' Lexile® reading levels progressed?
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Students demonstrated a mean gain of 58.2 Lexile points. Expected gains were 19; students
exceeded this expectation by 39.1 points,

Achieve3000 uses LevelSet and the Lexile® Framework for Reading to measure students' reading ability and
to track reading progress throughout the year. Our solutions assess student Lexile fevels on an ongoing basis
and deliver rigorous nonfiction materials that are scientifically matched to each student's Lexile level,
propeling them towards success in college and career.

Yearly growth varies based on the student's initial grade and reading level, Students reading farther below
grade level typically make higher Lexile gains, while those reading at or above grade level may progress at a
slower pace. For more information about Lexiles, visit www.lexile.com. For information about your students'
expected Lexile gains - based on reading level - contact Customer $ upport at

www, achieve3000.com/support,

Source: MetaMetrics
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How much time are students spending on the program?
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Across Clyde C Miller Career Academy, active students spentan average of 10 hours using
Achieve3000 solutions this yean**

Research indicates that it is not only important that students spend more time reading, but that students
are reading materials that are at their individual level, When a student is using Achieve3000 solutions, every
text he encounters is at his individual level, therefore enhancing his learning.

Source: Blair, T., Nichols, W., & Rupley, W. (2007). The effective teacher of reading: Considering the "what"
and "how" of instruction. The Reading Teacher, 60 (5), 432-438.
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Arett Period 1
Arett Period 3
Arett Period 4
Arett Period 6
Arett Period 7
Arett Period 8
Findiey Period 2
Findiey Period 5
Findtey Period 6
Findley Period 7
Merrison Peried 1
Morrison Pericd 3
Merrison Peried 4
Portwood Pariod 1
Rogers Period 1
Rogers Period 2
Rogers Period 3

Participating Classes

Rogers Period 4
Rogers Period 5
Rogers Period 6
Rogers Period 8
Samm Period 1
Samm Period 2
Samm Period 4
Samm Period 6
Samm Period 7
Samm Period 8
Schroder Period 8
Weisslter Period 1
Weissler Period 3
Weissler Period 4
Weissler Period 6
Weissler Period 7

A52172C190830M613

** Due to space constraints, this graph includes only a sampling of classes,

© 2013 Achieve3000, Inc.
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ACHIEVE3000
believe

ABOUT ACHIEVE3000®

Achieve3000® is the leader in differentiated instruction. Qur online literacy solutions, KidBiz3000® (2-5), TeenBiz3000®(6-8),
Empower3000™ (9-12), and Spark3000% {(adults), dramatically improve reading comprehension, fluency, vocabulary, and writing
skills for all learners. By setting reading levels, differentiating nonfiction text ¢ each student's unique academic profile, and
continually assessing and increasing text complexity, Achieve3000's solutions accelerate students' ability to read, comprehend,
apply and communicate infermation derived from complex text. They enable students at all levels to master the content area
literacy skills needed to meet the Common Core State Standards, succeed on high-stakes tests, and be prepared for college and
Career success. For more information, visit achieve3000.com or email us at account.services @achieve300G.com,

A52172C190830ME13
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43 BOARD RESOLUTION

Date: August 22, 2013 Agenda ltem : |

To: Dr. Kelvin R. Adams, Superintendent Action:

From: Dr.James Henderson, Chief Human Resource Officer

. . . . Other Transaction Descriptors:
Action to be Approved: Policy Adoption/Change (i.e.: Sole Source, Ratification)

SUBJECT: To approve modifications to the Performance Based Teacher Evaluation System. These modifications are
necessary to meet new requirements of the Department of Elementary and Secondary Education.

BACKGROUND: By the 2014-15 school year all districts in Missouri are required to implement teacher evaluation
systems that include measures of growth in student learning as a significant part of the evaluation of professional
practice at all levels. The modifications requested will meet this new requirement.

Accountability Plan Goals: Objective/Strategy:

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code 110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: Requisition #:
Amount:
Fund Source: | Requisition #:
Amount:
Fund Source: | Requisition #:
Amount:

$ 0.00 | ClPending Funding Availability | Vendor #:

ént: Human Resources e ) M—O

2 A Budget Director

isher, CFO/Treasurer

Dr. Jafnes Henderson, Chief Human Resource Officer

Al A

Mary M. H°E@)’“’ Dep. Supt., Operations ! Dr. Kelvin R, Adams, Superintendent

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:
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“Enhancing teacher practice to educate our future”

PLANNING AND PREPARATION
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ST. LOUIS PUBLIC SCHOOLS
BOARD OF EDUCATION

Superintendent of Schools
Kelvin R. Adams, Ph.D.

The Board of Education of the City of St. Louis does not discriminate on the basis of race, color, nalional origin, sex, age, religion, veferan sfatus, creed, ancestry, sexual orientation or disability
employment programs or aclivilies. Inquiries regarding compliance with Title Vil, Title IX, ADEA, Section 504 of the Rehabiiitation Act, the Missouri Human Rights Act, or ADA should be directed to the
Human Resource Officer, 801 N. 11" Street, St. Louis, MO 63101.

SAINT LOUIS
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St. Louis Public Schools Teacher Evaluation

Self-Assessment

Teacher Tenured [] Probationary []

Grade/Subject

Self Evaluation Completion

DIRECTIONS: This self-assessment instrument should be used by the teacher after professional development in the use of this tool has
occurred. The instrument is based on four standards: Planning and Preparation, Classroom Environment, Instruction, and Professional
Responsibility. Within those standards, there are 21 carefully selected criteria along with 40 descriptors for effective school performance.
These criteria are based on current research-based best practices and provide a structure for professional growth efforts and the ongoing work
of schools and professional development of staff. This assessment provides a detailed set of observable characteristics that staff can use to
gather ongoing information that contributes to effective school performance. This tool will serve as a guide to professional growth and
development as they translate into a set of performance expectations for highly effective schools to transform practice. This tool supports the
Show-Me Standards, the Department of Elementary and Secondary Education’s Performance-Based Teacher Evaluation Model, student
performance and assessment. There are four performance ratings: unsatisfactory, basic, proficient, and distinguished. As you self-assess
your performance as a classroom teacher, note that this is a living document. This guide should serve as a means to examine growth and
development over time. While this document is to be completed independently, educators will glean the value of collaborative conversations as
they relate to the School Improvement Plan and the building of a reflective learning community.

PHILOSOPHY: A performance-based teacher evaluation system is critical to improving teaching, thus improving student knowledge and
performance. It supplies information and feedback regarding effective practice, offers a pathway for individual professional growth, allows a
mechanism to nurture professional growth toward common goals and supports a learning community in which people are encouraged to
improve and share insights in the profession.

STATUTORY AUTHORITY FOR PERFORMANCE-BASED EVALUATION: Following is the text of the statute that requires Missouri school districts to
implement a performance-based teacher evaluation program. Adopted by the Missouri Legislature in 1983, the law also requires the Missouri
Department of Elementary and Secondary Education to “provide suggested procedures for such an evaluation.” The first document providing
suggested procedures and evaluation was made available to school districts in 1984. This document serves to revise the original document to
better fulfill the intent of the existing statute.

Section 168.128. Teacher records, how maintained-evaluations, how performed and maintained.-The board of education of each school district shall maintain records showing
periods of service, dates of appointment, and other necessary information for the enforcement of section 168,120 to 168.130. In addifion, the board of education of each
school district shall cause a comprehensive performance-based evaluation for each teacher employed by the district. Such evaluation shall be ongoing and of sufficient
specificity and frequency to provide for demonstrated standards of competency and academic ability. All evaluations shall be maintained in the teacher’s personnel file at the
office of the board of education. A copy of each evaluation shall be provided to the teacher and appropriate administrator. The State Department of Elementary and
Secondary Education shall provide suggested procedures for such an evaluation.

(L. 1969 p.275§168.114, A.L. 1983 H.B. 38 & 783)

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louls Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




St. Louis Public Schools Teacher Evaluation

GUIDING PRINCIPLES: The following principles guide the developmental growth of teachers in a collaborative process of reflection:

» The Performance-Based Teacher Evaluation Model includes processes that address professional development and teacher evaluation.
Professional development supports the teacher in improving performance on an ongoing basis while the teacher evaluation serves
organizational decision-making.

» Proficient or distinguished is the performance standard expected of all teachers. Those who are working below the proficient level of
performance on any criterion/descriptor as determined by his/her administrator/supervisor should give immediate attention to improving
performance to the proficient level.

¥» Adequate time and opportunity will be provided for teachers to grow professionally through mentoring, peer coaching, working on
professional teams, and other self-directed activities.

» Evaluation criteria/descriptors address both students and teachers. These criteria/descriptors have been established to reflect the
professional standards, current research, student performance, and assessment. The central focus in developing an evaluation system is
to promote student success.

» The process of teacher evaluation and professional growth allows for reflection, collaboration, and professional contributions to the learning
community.

» A strong mentoring program, with proper funding and training, will provide the necessary support and feedback for first- and second-year
teachers and teachers new to the school community.

» Evaluators will be trained in the skills of analyzing effective teaching, providing reflective conferencing, managing documentation, and
facilitating teacher professional development.

» The system will provide for a connection among the evaluation criteria/descriptors, student performance, professional development, school
building goals, and the district’s strategic plan.

» Sufficient orientation will be provided to train teachers in the district's evaluation and professional growth process. Building-level meetings
will be held to train teachers properly in the evaluation model.

» All teachers will develop and maintain a document file related to the identified evaluation criteria/descriptors.
» Al staff will complete a Performance Improvement Plan (PIP) based on administrator observations and teacher self-assessment.

» All teachers will have a Personal Professional Development Plan (PPDP). The Professional Development Plan will vary based on the
proficiency of the teacher as determined by the administrator/supervisor.

> As teachers develop their PPDPs, close attention should be paid to the requirements for PCI, PCII, and CPC state certification. See the
following website for DESE requirements: http://dese.mo.gov/divteachqual/teachcert/PD CHART .html

» The St. Louis Public Schools Professional Development Office and building-level professional development will serve as a resource to
provide teachers with professional opportunities related to their individual PPDP.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaberation with
Saint Louis Public Schools (SLPS) for the sole use of SLPS, This document may not be reproduced or used without the expressed consent of SLPS and ETS.




St. Louis Public Schools Teacher Evaluation

Action Research

Administrator/Supervisor

Artifact Data

CLEAR Curriculum

CSIP

Criteria

Descriptors

Document file

Drop-In Observations

Lesson Reflection Sheet

Mentor

Observation/Conversation

Peer Coach

GLOSSARY

A process in which the teacher plans, takes action, collects data, and makes a decision based on the collected data regarding professional practice.
The person authorized to implement the evaluation process (administrator, department chair, facilitator, coordinator, etc.).

Documents or tangible items of information related to performance. Artifacts are typically supplied by the teacher but may be collected frem other sources and are
kept in the document file.

Content-Specifications Leading to Expected Achievement Results: an instructional planning tool for teachers that clarifies what is to be taught and assessed, It
enables teachers to focus their planning time and professional conversations on how best to teach the concepts, knowledge and skills so that all students master
the objeclives for their grade level or course.

Comprehensive School Improvement Plan,

The items used to evaluate the teacher’s performance. The criteria describe the behavior of the students and teacher or the skill of the teacher related to effective

performance.
Descriptors are phrases that aid in defining and outlining the expected behavior for a particular criterion.

A teacher's collection of data illustrating performance, development, and involvement in professional activities that reflect criteria/descriptors, building goals, and the
district strategic plan.

An unscheduled, informal visit to the classroom by the administrator/supervisor. Data collection is not necessary but may occur as the administrator/supervisor
deems appropriale.

Form which will be completed by the teacher following each formal observation. It may be discussed with the administrator/supervisor at the post-observation
conference and used to document criteria/descripiors.

The experienced teacher who is assigned to guide and support a first- or second-year teacher in the district.

The Teacher Evaluation Report indicates which performance criteria/descriptors require the data be gathered through observation or conversation. Conversation
may be between the administrator/supervisor and the teacher, students, parents, staff, community, etc.

A teacher who collaborates with another teacher for mutual support and instructional improvement.

Performance Improvement Plan A collaborative plan written between observer and teacher that guides the specific needs of that teacher as evidenced by the observations. A plan to formalize and

Personal Professional
Development Plan

document professional growth for the purpose of attaining proficient and distinguished levels of performance. P|Ps will be categorized as enrichment, progressing,
or noted for development. If the teacher is not performing at a proficient level or above on all criteria/descriptors, the PIP will indicate they are progressing toward
proficiency or are noted for development.

A plan required by law that is tied to the district and school improvement plan.

Adapted in 2005 from Teacher Evaluation te Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collabaration with

Saint Louis Public Schosls (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




St. Louis Public Schools Teacher Evaluation

Planned Data

Post-observation Conference

Pre-observation Conference

Professional Development

Scheduled Observation

Scoring Guide

Secondary Core Curriculum

Summative Evaluation

Supplemental Feedback Form
Teacher

Teacher Evaluation

Teacher Evaluation Report

Unscheduled Observation
Unplanned Data

Written Documents

Data regarding a teacher related to a specific criterion/descriptor and collected by the administrator/supervisor.

A conference between the administrator/supervisor and the teacher about data collected during an observation and other data submitted by the teacher. Wiritten
feedback will be completed by the administrator/supervisor in the feedback/document section of the Teacher Evaluation Report to share at the conference.

The interactive meeting between administrator/supervisor and teacher during which the lesson is previewed, and the purpose, time, length, and location of the
observation are confirmed. A Pre-observation Form will be completed by the teacher prior to the conference.

Process designed to help teachers improve on an ongaing basis.

A planned observation of performance that includes pre-observation discussion, the observation and documentation, and posi-observation discussion used to
collect data for the teacher evaluation.

Descriptions of performance levels which define levels of proficiency.

The four-core area curriculum for grades 9-12 that includes a year-at-a-glance overview of class structure and pacing; scope and sequence that detail which state
and Terra Nova standards are addressed and two-page daily lesson plans that include essential questions, suggested warm-up activities, instructional objectives,
ideas about assessment, and homework assignments,

The section of the Teacher Evaluation Report used to summarize the administrator’s /supervisor’s rating of performance for each criterion/descriptor at the end of
the teacher evaluation cycle. Performance ratings include unsatisfactory, basic, proficient, and distinguished,

A form used when documenting only one or two criteria/descriptors.
Any classroom personnel who provide instruction,

The process of collecting data and making professional judgments about the performance and development of teachers and for the purpose of personnel decision-
making.

Report used to collect and organize on-going planned and unplanned data, artifacts, reflections, and feedback for the purpose of developing and evaluating
teachers. The report has two major sections: Summative Evaluation and Feedback/Documentation.

An unannounced observalion of twenty minutes or more, used to collect data for the teacher evaluation.
Unsolicited data regarding a teacher related to a specific criterion/descriptor and collected by the administrator/supervisor.

Any concrete examples of items which are related to performance criteria/descriptors. The Teacher Evaluation Repori indicaies the criteria/descriptors for which the
teacher must provide written documents.
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St. Louis Public Schools Teacher Evaluation
Evaluation Timeline

Probational R Tenured (Rotation)
y =S ar
Evaluation YES YES YES YES YES  [RES * * YES
Scheduled 3
Observation 1 1 1 1 1 d 1
Unscheduled ’
Observation 2 2 2 2 2 sl 1
Drop-In ADMINISTRATOR DISCRETION & ADMINISTRATOR DISCRETION
Observation ]
PPDP YES YES YES YES YES : 1 YES YES YES
Development
Document YES YES YES YES YES =AY YES YES YES
File il
Administrator | Administrator meets to discuss management of document file, PIP Administrator meets to discuss management of document
and Teacher | and PPDP as it relates to performance, school improvement, and : file, PIP and PPDP as it relates to performance, scheol
Meet | strategic plan early in the school year. | improvement, and strategic plan early in the school year.
Administrator | Administrator observes classroom instruction with pre- and post- Administrator observes classroom instruction with pre-
Observes | observaticn conferencing as appropriate. = and post-ohservation conferencing as appropriate.
Classroom B a
Data | Teacher and administrator collect data throughout the year. Data - | Teacher implements PIP and PPDP early in the school
Collection | for evaluation purposes must be available by dates established by year; data for evaluation purposes must be available by
administrator. : dates established by administrator.
Summative | Administrator holds conference to review data collected and 3 Administrator holds conference to review PIP and PPDP
Evaluation | completes summative evaluation by March 1. or, if on summative evaluation, all data will be collected
Report | and completed. Summative evaluation by May 1.
Notes:

# Formal observations may be increased at the request of the teacher or as determined by the administrator.

>  Teachers new to a building must be evaluated by the administrator.
»  The Summalive Evaluation summarizes the administrator's /supervisor's rating of the performance for each criterien/descriptor.

»  Teachers have the opportunity to provide a written response 1o the Summative Evalualion. However, in cases in which disagreement arises, the
decision of the administrator/supervisor is final. Written comments can be provided by either party and included with the report. Comments by either
party must be shared within five working days of the conference and appended to the original copy of the Teacher Evaluation Report. The teacher,
administrator/supervisor, and HR will retain a copy of the report.

wbnamz_mw.‘mﬁo:.m:_umé_.mo« reserves the right for observations as needed.

»  Adrop-in observation is an unscheduled, informal visit to the classroom by the administrator/supervisor. Data collection is not necessary but may
occur as the administrator/supervisor deems appropriate.

»  System Review: The superintendent should initiate a periodic review of the evaluation system to promote the maintenance of an effective, fair, and
efficient system that is comprehensive and performance-based. The Performance-based Teacher Evaluation Committee will conduct an initial review
after the first year of implementation.
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St. Louis Public Schools Teacher Evaluation

TEACHER EVALUATION CRITERIA WITH DESCRIPTORS

STANDARD 1: STANDARD 2: STANDARD 3: STANDARD 4:
PLANNING AND CLASSROOM INSTRUCTION PROFESSIONAL
PREPARATION ENVIRONMENT RESPONSIBILITY

1A: Demonstrating Knowledge | 2A: Creating an Environment 3A: Communicating Clearly 4A: Reflecting on Teaching
of Content and Pedagogy of Respect and Rapport and Accurately
» Knowledge of Content » Teacher Interaction with »  Oral and Written Language #  Use in Future Teaching
Students; Student to # Directions and Procedures
Student :
1B: Demonstrating Knowledge | 2B: Establishing a Culture for | 3B: Using Questioning and 4B: Communicating with
of Students Learning Discussion Techniques Family
> Knowledge of Students’ # Expectations for Learning and | » Quality of Questions »  Information about Individual
Characteristics, Skills, and Achievement Student
Knowledge #  Information about the
> Knowledge of Students’ Instructional Program and
Varied Approaches to Engagement with the
Learning Instructional Program
1C: Selecting Instructional 2C: Managing Classroom 3C: Engaging Students in 4C: Contributing to the School
Goals/Objectives Procedures Learning and District
»  Suitability for Diverse %  Management of Instructional » Presentation of Content # Relationships with Colleagues
Students Groups #  Activities and Assignments »  Attendance
> Management of Transitions »  Grouping of Students
¥  Performance of Non- »  Structure and Pacing
Instructional Duties
1D: Demonstrating Knowledge | 2D: Managing Student 3D: Providing Feedback to 4D: Growing and Developing
of Resources Behavior Students Professionally
» Teaching Resources » Expectations » Timeliness and Quality of » Enhancement of Content
» Use of Technology » Response to Student Feedback Knowledge and Pedagogical

Misbehavior

Skill and Content-Related
Pedagogy
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St. Louis Public Schools Teacher Evaluation

1E: Designing Coherent
Instruction

» Learning Activities
»  Instructional Groups

1F: Assessing Student
Learning

# Use for Planning

»  Student Progress in Learning
and Assignment Completion

#»  Criteria and Standards

2E: Organizing Physical Space

»  Safety and Accessibility to
Learning and Use of Physical
Resources

3E: Demonstrating Flexibility
and Responsiveness

#  Persistence

4E: Showing Professionalism

Decision Making

Adherence to Policies
Discretion and Confidentiality
Advocacy

Timeliness and
Appropriateness

Resolving Issues

YYYYY

¥

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Salnt Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




St. Louis Public Schools Teacher Evaluation

Pre-observation Form

The Pre-observation Form is to be completed by the teacher and given to the administrator/supervisor at/or before a pre-observation conference. This form is used by the administrator/supervisor to gain
insight into the teacher's reflective understanding regarding lesson planning and may be used to document criteria/descriptors.

Teacher School

Grade/Subject Date

1. What do you expect the students to be able to know or do at the end of this | 2. Briefly describe the lesson and the repertoire of strategies to be used with students
lesson? What connections will you make to students’ other learning? and to personalize learning.

3. How does this relate to the district's curriculum guide? What prerequisite | 4. How will students be assessed? How will assessment criteria and exemplars be
knowledge has been assumed or provided? communicated to students?

5. What, in particular, do you want observed? Are there any special circumstances of which to be aware?

NOTES!:
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St. Louis Public Schools Teacher Evaluation

Standard 1! Planning and Preparation

Criterion 1A:

Levels of Performance

Demonstrating Knowledge of Content and Pedagogy.

#1 Knowledge of Content

Criterion 1B:
Knowledge of Students’
Characteristics, Skills, and
Knowledge

Knowledge of Students’
Varied Approaches to
Learning

Criterion 1C;
Suitability for Diverse
Students

Criterion 1D:
Teaching Resources

Use of Technology

Unsatisfactory

Basic

Proficient

Distinguished

Teacher makes content
errors or does not correct
content errors students
make.

Teacher displays basic
content knowledge but
cannot articulate
connecticns with other parts

Teacher displays solid curriculum
content knowledge and makes
connections between the content and
other parts of the discipline and other
disciplines.

Teacher displays extensive content
knowledge, with evidence of continuing
pursuit of such knowledge.

Demonstrating Knowledge of Students

Teacher displays little
knowledge of students’
cultural and developmental
characteristics, skills, and
knowledge.

Teacher recognizes the
value of understanding
students’ cultural and
developmental
characleristics, skils; and
knowledge for the class as
a whole.

Teacher displays knowledge of all
students’ cultural and developmental
characteristics, skills, and knowledge of
groups of students, and recognizes the
value of this knowledge.

Teacher displays knowledge of all
students’ cultural and developmental
characteristics, skills, and knowledge of
each student and plans for those
differences.

Teacher is unfamiliar with
the different approaches to
learning that students
exhibit, such as learning
styles, modalities, and
different “intelligences.”

Teacher displays general
understanding of the
ifferent approaches to
learning that student’s
exhibit, such as learning
styles, modalities, and
different “intelligences.”

Teacher displays solid understanding of
the different approaches to leaming that
different student’s exhibit, such as
learning styles, modalities, and different
“intelligences.”

Teacher uses, where appropriate,
knowledge of students’ varied
approaches to learning in instructional
planning such as learning styles,
modalities, and different "intelligences.”

Selecting Instructional Goals/Objectives

Goals/objectives are not
suitable for the class.

Most of the goals/objectives
are suitable for most
students in the class.

All the goals/objectives are suitable for
most students in the class.

Goals/objectives take into account the
varying learning needs of individual
students or groups.

Demonstrating Knowledge and Use of Resources

Teacher is unaware of
district curriculum, CLEAR
and SECONDARY CORE
CURRICULUM, as well as
resources and materials
available through the school
or district. Resources do not
support the instructional
goals or engage students in
meaningful learning.

Teacher displays limited
awareness of district
curriculum, CLEAR and
SECONDARY CORE
CURRICULUM and
resources and materials
available through the school
or district. Resources do
not support the instructional
goals or engage students in
meaningful learning.

Teacher is aware of district curriculum,
CLEAR and SECONDARY CORE
CURRICULUM and school and district
resources. Teacher actively seeks other
materials to enhance instruction, for
example, from various cultural,
community, or professional
organizations and engages students in
meaningful learning.

Teacher is fully aware of district
curriculum, CLEAR and SECONDARY
CORE CURRICULUM and school and
district resources. Teacher actively seeks
other materials to enhance instruction; for
example, from various cultural,
community, or professional organizations
and provides opportunities to empower
students to access resources.

Teacher displays limited
awareness of technology
resources available through
the school or district.

Teacher displays limited
use of technology
resources available through

the school or district.

Teacher is fully aware of technolegy
resources available through the school
or district and uses technology to
support instruction.

In addition to being aware of school and
district technology resources, teacher
actively seeks additional technology to
enhance learning.
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St. Louis Public Schools Teacher Evaluation

Criterion 1E:

Learning Activities

Instructional Groups

Criterion 1F:
Use for Planning

Student Progress in

Learning and

Assignment
Completion
Criteria and
Standards

Designing Coherent Instruction

Unsatisfactory

Basic

Proficient

Distinguished

Learning activities are not culturally
relevant and suitable to students,
curriculum, er instructional goals.
They do not follow an organized
progression and do not reflect
recent professional research.

Only some of the learning activities
are culturally relevant and suitable
to students, curriculum, or
instructional geals. Progression of
acfivities in the unit is uneven, and
only some activities reflecl recent
professional research.

Most of the learning activities are
culturally relevant and suitable to
students, curriculum, and
instructional goals. Progression of
activities in the unit is fairly even,
and most activilies reflect recent
_professional research.

Learning activities are highly relevant to
students, curriculum, culture, and instructional
goals. They progress coherently, producing a
unified whole and reflecting recent
professional research.

Instructional groups do not support
the instructional goals and offer no
variety or flexibility in determining
membership.

Instructional groups are
inconsistent in suitability to the
instructional goals and offer
minimal variety or flexi
determining membership.

Instructional groups vary in
membership as appropriate to the
different instructional goals and are
determined based on student
need.

Instructional groups vary in membership as
appropriate to the different instructional goals
and are determined based on student needs.
Students help determine the appropriateness
of their placement.

Assessing Student Learning

Teacher minimally uses
assessment data te plan for the
students in the class. (Teacher-
made, diverse classroom
assessments, surveys, inventories,
textbook, i-Know, criterion, norm-
reference, MAP...)

Teacher uses assessment data to
plan for the class as a whole.
(Teacher-made, diverse classroom
assessments, surveys, inventories,
textbook, i-Know, criterien, norm-
reference, MAP...)

Teacher uses assessment data to
plan for individuals and groups of
students. (Teacher-made, diverse
classroom assessments, surveys,
inventeries, textbook, i-Know,
criterion, norm-reference, MAP...)

Teacher uses assessment data and students
are aware of how they are meeting the
established standards and participate in
planning the next steps. (Teacher-made,
diverse classroom assessments, surveys,
inventeries, textbook, i-Know, criterion, norm-
reference, MAP...}

Teacher's system for maintaining
information on student learning
and completion of assignments is
lacking.

Teacher's system for maintaining
information on student learning
and completion of assignments is
partially effective.

Teacher's system for maintaining
information on student learning
and completion of assignments is
fully effective.

Teacher's system for maintaining information
on student learning and completion of
assignments is fully effective. Students
participate in the maintenance of records.

The proposed approach contains
ne clear connection to curriculum
criteria/descriptars or standards.

Assessment criteria/descriptors
and standards have been
developed, but they are either not
connected to the curriculum, not
clear, or have not been clearly
communicated to students.

Assessment criteria/descriptors
and standards are connected to
the curriculum, are clear and
rigorous, include the use of
exemplars, and have been clearly
communicated to students.

Assessment criteria/descriptors and
standards are cennected to the curriculum,
are clear and rigorous, include the use of
exemplars, and have been clearly
communicated to students. There is evidence
that students contributed to the development
of the criteria/descriptors and standards.
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St. Louis Public Schools Teacher Evaluation

Standard 2: Classroom Environment

Level of Performance

Unsatisfactory [

Basic

Proficient

Distinguished

Criterion 2A:
Teacher Interaction
with Students;
Student to Student

Criterion 2B:
Expectations for
Learning and
Achievement

Management of
Instructional Groups

Management of
Transitions

Performance of Non-
instructional Duties

Creating an Environment of Respect and Rapport

Teacher interaction with at least
some students is negative,
demeaning, sarcastic,
inappropriate or indifferent.
Students may exhibit disrespect for
teacher. Student interactions are
characterized by conflict, sarcasm
or put-downs.

Teacher-student interactions are
generally appropriate but may
reflect occasional inconsistencies,
favoritism, or disregard for
students. Studenis exhibit only
minimal respect for teacher and
teacher exhibits minimal
relationships with students.
Students do not demoenstrate
negative behavior toward one
another.

Teacher-student interactions are
friendly and demonstrate general
warmth, caring and respect
through eye contact, voice
inflection, body language and
gestures. Such interactions are
appropriate to developmental and
cultural norms. Student
interactions are generally polite
and respectful.

Teacher demonstrates genuine
caring and respect for individual
students through eye contact,
voice inflection, body language and
gestures. Students exhibit a high
level of respect for teacher.
Students demonstrate gentine
caring for one another as
individuals and as students.

Establishing a Culture for Learning

Teacher conveys a negative
attitude toward the content,
suggesting that the content is not
important or is mandated by
others. Instructional goals and
activities convey only modest
expectations for student
achievement.

Teacher communicates importance
of content but with little conviction.
Instructional goals and activities
convey inconsistent expectations
for student achievement.

Teacher conveys genuine
enthusiasm for content,
Instructional goals and activities
convey high expectations for
student achievement.

Both student and teacher
demonstrate that they value the
content and maintain high
expectations for the learning of all
students.

Managing Classroom Procedures

Instructional groups are off task
and not productively engaged in
learning.

Tasks for group work are partially
organized, resulting in some off-
task behavior.

Tasks for group work are
organized, and groups are
managed so most students are
engaged at all times.

Groups working independently are
productively engaged at al
with all students assuming
responsibility for productivity.

Much time is lost during tran:

Transitions are sporadically
efficient, resulting in some loss of
instructional time.

Transitions occur smoothly,
ittle loss of instructional time.

Transitions are seamless, with
students assuming some
responsibility for efficient
operation.

Considerable instructional time is
lost in performing non-instructional
duties.

Systems for performing non-
instructional duties are fairly
efficient, resulting in little loss of
instructional time.

Efficient systems for performing
non-instructional duties are in
place, resulting in minimal loss of
instructional time.

Systems for performing non-
instructional duties are well
established, with students
assuming appropriate
responsibility for efficient
operation.
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Descriptor

St. Louis Public Schools Teacher Evaluation

Level of Performance

Basic

Proficient

Distinguished

tory

Criterion 2D:
Expectations

Response to Student
Misbehavior

Criterion 2E:
Safety and
Accessibility to
Learning and Use of
Physical Resources

Managing Student Behavior

No standards of conduct appear to
have been established, or students
are confused as to what the
standards are.

Standards of conduct appear to
have been established for most
situations, and most students
seem 1o undersiand them.

Standards of conduct are clear to
all students.

Standards of conduct are clear to
all students and appear to have
been developed with student
participation.

Teacher does not respond fo
misbehavior, or the response is
inconsistent, overly repressive, or
does not respect the student's
dignity.

Teacher attempts to respond to
student misbehavior but with
uneven results, or no serious
disruptive behavior occurs.

Teacher response to mishehavior
is appropriate and successful and
respects the student’s dignity, or
student behavior is generally
appropriate.

Teacher response to misbehavior
is highly effective and sensitive fo
students’ individual needs, or
student behavior is entirely
appropriate.

Organizing Physical Space

Teacher makes poor use of the
physical environment, resulting in
unsafe or inaccessible conditions
for some students or a serious
mismatch between the furniture
arrangement and the lesson
activities.

Teacher's classroom is safe, and
essential learning is accessible to
all students, but the furniture
arrangement only partially supports
the learning activities.

Teacher's classroom is safe, and
learning is accessible to all
students; teacher uses physical
resources well and ensures that
the arrangement of furniture
supports the learning acfivities.

Teacher's classroom is safe, and
students contribute to ensuring that
the physical environment supports
the learning of all students.
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St. Louis Public Schools Teacher Evaluation

Standard 3:

Instr

Level of Performance

Unsatisfactory.

Basic

Proficlent

Distinguished

Criterion 3A:

Communicating Clearly and Accurately

Oral and Written
Language

Teacher's spoken language is
inaudible, or written language is
illegible. Spoken or written
language may contain many
grammar and syntax errors.
Vocabulary may be inappropriate,
vague, or used incorrectly, leaving
students confused.

Teacher's spoken language is
audible, and written language is
legible. Both are used corectly.
Vocabulary is correct but limited or
is not appropriate to studenis’ ages
or backgrounds.

Teacher's spoken and written
language is clear and correct.
Vocabulary is appropriate to
studenis’ age and interests.

Teacher's spoken and written
language is correct and expressive,
with well-chosen vocabulary that
enriches the lesson.

Teacher's directions and
procedures are confusing to
students.

Directions and
Procedures

Teacher's directions and
procedures are clarified after in
student confusion or are
excessively detailed.

Teacher's directions and
procedures are clear to students
and contain an appropriate level of
detai

Teacher's directions and procedures
are clear to students and anticipate
possible student misunderstanding.

Using Questioning and Discussion Techniques

Teacher frames questions or
poses problems that do not
encourage students to explore
content, and are not challenging.

Teacher frames guestions and/or
poses problems thal encourage
students to explere content, but
may not be challenging.

Teacher frames thought-provoking
questions andfor creates problem-
sclving situations that challenge
students to explore content.

Teacher frames thought-provoking
questions and/or creates problem-
solving situations that challenge
students to explore content, reflect on
their understanding, consider new
ibilities, and pose questions.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS,

13




St. Louis Public Schools Teacher Evaluation

Level of Performance

Unsatisfactory

Basic

Proficient

Distinguished

Engaging Students in Learning

Content

Presentation of content and
instructional strategies are
inappropriate, unclear, or use poor
examples and analogies.

Presentation of content and
instructional strategies are
inconsistent in quality.

Presentation of content and
instructional strategies link well
with students’ knowledge and
experience.

Presentation of content and
instructional strategies link w
with students’ knowledge and
experience. Students contribute to
presentation of content.

Activities and
Assignments

Instructional strategies, aclivities,
and assighments are inappropriate
for students in terms of their age or
backgrounds.

Some instructional strategies,
activities, and assignments are
appropriate to students and
engage them mentally, but others
do not.

Most instructional strategies,
activities, and assignments are
rigorous and appropriate to
students. Almost all students are
cognitively engaged in them.

Students are cognitively engaged
in the activities and assignments in
their exploration of content.
Students initiate or adapt activities
and projects to enhance
understanding.

Grouping of
Students

Instructional groups are
inappropriate to the students or to
the instructional goals.

Instructional groups are only
partially appropriate to the students
or only moderately successful in
advancing the instructional goals of
a lesson.

Instructional groups are productive
and fully appropriate to the
students or to the instructional
goals of a lesson.

Instructional groups are productive
and fully appropriate to the
instructional goals of a lessen.
Students take the initiative to
influence instructional groups to
advance their understanding.

Structure and Pacing

The lesson has no clearly defined
structure, or the pacing of the
lesson is too slow or rushed, or
both. Time allocations are
unrealisti

The lesson has a recognizable
structure, although it is not
uniformly maintained throughout
the lesson. Pacing of the lesson is
inconsistent. Most time allocations
are reasonable.

The lesson has a clearly defined
structure around which the
activities are organized. Pacing of
the lesson is consistent. Time
allocations are reascnable.

The lesson’s structure is highly
coherent, allowing for reflection
and closure as appropriate.
Pacing of the lesson is appropriate
for all students. Time allocations
are reasonable and allow for
different pathways according to
student needs.

Criterion 3D:

Providing Feedback to Students

meliness and
Quality of Feedback

Feedback is not provided in a
timely manner and/or is of poor
quality.

Feedback is inconsistent and
limited in quality.

Feedback is consistently provided
in a timely manner and is of high
quality.

Feedback of high quality is
consistently provided in a timely
manner. Evidence reflects that
students make prompt use of the
feedback in their learning.

Criterion 3E:

Demonstrating Flexibility and Responsiveness

Persistence

When a student has difficulty
learning, the teacher either gives
up or blames the student, parents,
or the environment for the
student’s lack of success.

Teacher accepts responsi
students who have difficulty
learning but has only a limited
repertoire of instructional strategies
to use to personalize learning.

y for

Teacher persists in seeking
approaches for students who have
difficulty learning, possessing a
moderate repertoire of strategies to
personalize learning.

Teacher persists in seeking
effective approaches for students
who have difficulty learning, using
an extensive repertoire of
strategies and soliciting additional
resources from the scheol in order
to personalize learning.
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Standard 4:

St. Louis Public Schools Teacher Evaluation

Professional Respol

Level of Performance

[ Unsatisfactory

Basic

Proficient

Distinguished

Criterion 4A:
Use in Future
Teaching

Criterion 4B:
Information about

Information about
the Instructional
Program and
Engagement with
Instructional
Program

Criterion 4C:

Colleagues

Attendance
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Individual Students

Relationships with

Reflecting on Teaching

Teacher does not accurately
assess the success of the lesson
and attainment of goals and has no
suggestions for improvement for
future lessons.

Teacher has a generally accurate
impression of a lesson's
efiectiveness and the attainment of
goals and can make general
suggestions about improvement for
future lessons.

Teacher makes an accurate
assessment of a lesson’s
effectiveness and attainment of
goals, can cite general references,
and can make specific suggestions
for improvement for future lessons.

Teacher makes thoughtful and
accurate assessment of the
lesson's effectiveness and
attainment of goals, citing many
specific examples and offering
specific alternative actions
complete with probable
SLCCESSes.

Communicating with Families

Teacher provides minimal
information to parents and does
not respond or responds
insensitively to parent concerns
about students.

Teacher adheres to the school's
required procedures for
communicating to parents.
Responses to parent concerns are
minimal.

Teacher communicates with
parents about sludents’ progress
on a regular basis and is available
as needed to respend to parent
concermns.

Teacher provides information to
parents frequently on both
positive and negative aspects of
student progress, Response to
parent concerns is handled with
great sensitivity.

Teacher provides little information
about the instructional program to
families and makes inappropriate

iGN attempts to engage families.

Teacher participates in the
school's required activities for
parent communication but offers
little additienal information and
makes modest and inconsistently
successful attempts to engage
families.

Teacher provides frequent
information to parenis about the
instructional program and makes
frequent and successful
engagements of families.

Teacher provides frequent,
extensive and varied information
1o parents about the instructional
program and has frequent and
successful engagement of

fam| h students
contributing to idea development.

Contributing to the School and District

Teacher's relationships with
colleagues are negative or self-
serving.

Teacher maintains cordial
relationships with colleagues to
fulfill the duties that the school or
disirict requires.

Support and cooperation
characterize relationships with
colleagues.

Support and cooperation
characterize relationships with
colleagues. Teacher takes
initiative in assuming leadership
among the faculty.

Teacher is frequently absent
and/or reperts to work late or
leaves early.

Teacher's attendance is
inconsistent and/or arrives
latefleaves early occasionally.

Teacher consistently arrives on
time and is ready to begin work at
the designated start time.
Schedules time off well in advance.

Teacher is rarely absent or late
unless the situation is of an
emergency nature.

Saint Louls Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




Descriptor

St. Louis Public Schools Teacher Evaluation

Level of Performance

[ Unsatisfactory

Proficient

Distinguished

Criterion 4D:
Enhancement of
Content Knowledge
and Pedagogical
Skill and Content-
Related Pedagogy

Decision Making

Adherence to
Policies

Discretion and
Confidentiality

Advocacy

Timeliness and
Appropriateness

Resolving
Issues

Growing and Developing Professionally

Teacher engages in no
professional development to
enhance content knowledge or
pedagogical skill. Teacher
displays little understanding of
pedagogical issues involved in
student learning of the content.

professional development to a
limited extent. Teacher displays
basic pedagogical knowledge but
does not anticipate student
misconceptions.

Teacher seeks out opportunities
for professicnal development to
enhance content knowledge and
pedagogical skill and uses
information in the classroom.
Pedagogical practices reflect
current research on best
pedagogical practice within the
discipline but without anticipating
student misconceptions.

Teacher seeks out opportunities
for professional development and
makes a systematic attempt to
apply knowledge and may conduct
research in the classroom.
Teacher displays continuing
search for best practice and
anticipates student
misconceptions.

Showing Professionalism

Teacher makes decisions based
on self-serving interests.

Teacher's decisions are based on
limited though genuinely
professional considerations.

Teacher maintains an open mind
and participates in decision making
based on high professional
standards.

Teacher takes a leadership role in
decision making and helps ensure
that such decisions are based on
the highest professional standards.

Teacher is uncooperative or
noncompliant about district/school
policies and procedures and
program regulations.

Teacher sometimes adheres to
district/school policies and
procedures and sometimes
supports and enforces program
regulations.

Teacher consistently adheres to
district/school policies and
procedures and consistently
supporis and enforces program
regulations.

Teacher consistently adheres to
district/school policies and
procedures and consistently
supports and enforces program
regulations while assisting others
in their understanding and
compliance.

Teacher does not use discretion
and demonstrates little
understanding of confidentiality
when discussing work-related
issues.

Teacher sometimes uses
discretion and sometimes
demonstrates an understanding of
confidentiality when discussing
work-related issues.

Teacher consistently uses
discretion and demonstrates an
understanding of confidentiality
when discussing work-related
issues.

Teacher always uses discretion
and demonstrates an
understanding of canfidentiality
when discussing work-related
issues and assists others in their
understanding and
appropriateness.

Teacher does not initiate and
utilize the available resources to
ensure that students have a fair
opportunity to succeed.

Teacher does not always initiate,
utilize, or follow through with
available resources to ensure that
students have a fair opportunity fo
succeed.

Teacher works within the context
of a particular team, department, or
suppert personnel to ensure that
all students receive a fair
opportunity to succeed, regardless

class.

Teacher makes concerted efforls
to ensure that all students receive
a fair opportunity to succeed,
regardless of race, culture, gender,
religious beliefs, looks,
ability/disability or class.

Teacher does not assume and
complete duties and
responsibilities in a timely, willing,
and appropriate manner.

Teacher assumes and completes
some duties and respons i
a timely, willing, and appropriate
manner.

Teacher consistently assumes and

a timely, willing,
and appropriate manner.

Teacher always assumes and
completes all duties and
responsibilities in a timely, willing,
and appropriate manner.

Teacher does not select and use
appropriate channels for resolving
issues and problems.

Teacher selects and uses some
appropriate channels for resolving
issues and problems.

Teacher consistently selects and
uses appropriate channels for
resolving issues and problems.

Teacher always selects and uses
appropriate channels for resolving
issues and problems and
appropriately reports issues to
others who would benefit from the
information.
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St. Louis Public Schools Teacher Evaluation

Standard 5: Student Growtl —{ Formatted Table

Descriptor
{Enter Date Noted)

Statewide Measures
of Student Growth
(MAP and EOC
Assessments)

Curriculum-based
Measures of Student
Growth

Formative
Assessment of
Student Growth

Interim Assessment
of Student Growth

Performance
Assessment
Measures of Student
Growth

Adapted in 2005 from Teacher Evaluation to Enhance Professional Praclice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 17
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St. Louis Public Schools Teacher Evaluation

R e ﬁ Formatted Table

(Enter Date Noted)

Portfolio Measures
of Student Growth

Summative
Assessment of
Student Growth

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 18
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St. Louis Public Schools Teacher Evaluation
Lesson Reflection Sheet

The Lesson Reflection Sheet will be completed by the teacher following each formal observation and taken to the post-observation conference. This form may be used by the
administrator/supervisor to discuss and document standards/criteria/descriptors.

Teacher School
Grade/Subject Date
Teacher Signature Administrator Signature

1. Did the lesson establish a climate that encouraged the students to be | 2. Did the goallobjective of the lesson allow for students to engage in
productively engaged in the work? How do | know? activities and learning situations that were consistent with the district's
curriculum?

3. How did | ensure that all students participated in the acti

es/discussion? 4. What feedback did | receive from students indicating they achieved
understanding and that the goals/objectives were met for this lesson?

5. Did | adjust my goals or my strategies as | taught the lesson? What would | de | 6. If | could share one thing from this lesson with a colleague, what would

differently next time? Why? it be?
NOTES:
Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 19
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St. Louis Public Schools Teacher Evaluation

Supplemental Feedback Form

(Short Form)

[Scheduled Observation [JUnscheduled Observation  [JArtifact Data [JUnplanned Data [1Drop-In Observation
Teacher School
Grade/Subject Date

Administrator/Supervisor

Criterion/Descriptor:

Data:

Criterion/Descriptor:

Data:

Teacher's Comments:

Administrator's/Supervisor's Comments:

Teacher’s Signature Date Administrator's/Supervisor's Signature Date

Signatures indicate that the above has been reviewed and discussed, Copies must be submitted to teacher and administrator/supervisor.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components ef Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 20
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St. Louis Public Schools Teacher Evaluation
Performance Improvement Plan

Teacher Tenured [] Probationary [ ]
School Grade/Subject
Administrator/Supervisor Date

Type of Plan: [_] Enrichment [] Progressing Toward Proficiency [] Noted for Development

Obijectives (Applicable descriptors and expected level of performance):

Expected Outcome to
Area of Inform/Change Teaching Resources Beginning Ending
Development Strategy/Activity Practice Needed Date Date

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framewerk Observation Program, Educational Testing Service (ETS), 2001 in collabaration with
Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS,
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St. Louis Public Schools Teacher Evaluation
Performance Improvement Plan

Note the teacher and administrator/supervisor responsibilities and/or strategies for achieving objectives:

Teacher will:

Administrator will:

Tangible evidence of progress toward outcome(s):

Teacher's Comments: Administrator's/Supervisor's Comments:

Teacher's Signature Date Administrator's/Supervisor's Signature Date

Plan developed: Completed: Revised: Continued: Reviewed:
Teacher's Signature Date Administrator's/Supervisor's Signature Date

Signatures indicate that the above has been reviewed and discussed. Copies must be submitted to teacher and administrator/supervisor.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 In collaboration with 22
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St. Louis Public Schools Teacher Evaluation

TEACHER EVALUATION REPORT

Teacher School/Location:
SSN: Years of Service: Date:

Grade Level/Content Area:

Administrator/Supervisor:

Dates of Observations:

TEACHER STANDARDS UNSATISFACTORY BASIC PROFICIENT | DISTINGUISHED

JA: Demonstrating knowledge of content and pedagogy ﬁ Formatted: Font color: Auto, Not Highlight

1B: Demonstrating knowledge of students

1C: Selecting instructional goals and objectives
1D: Demonstrating knowledge of resources
1E: Designing coherent instruction

1F: Assessing student learning

2A. Creating an environment of respect and rapport ﬁ Formatted: Font color: Auto, Not Highlight

2B: Establishing a culture for learming
2C: Managing classroom procedures
2D: Managing student behavior

2E: Organizing physical space

3A:. Communicating clearly and accurately ﬁ Formatted: Font color: Auto, Not Highlight

ry

3B: Using questioning and discussion techniques
3C: Engaging students in learning

3D: Providing feedback to students

3E: Demonstrating flexibility and responsiveness

4A: Reflecting on teaching ﬁ Formatted: Font color: Auto, Not Highlight

A

4B. Communicating with family

4C: Contributing to the school and district
4D: Growing and developing professionally
4E: Showing professionalism

OoocOooOooooooooooonodoO
OoOoocoocooooOooooooooogO
gOoooodOooooooOoooodnOoosd

IO000000000000O00O00000000

5A: Demonstrating growth on statewide student assessments < { Formatted Table

UNSATISFACTORY: The teacher does not yet appear to understand the concepts underlying the component.
BAsic: The teacher appears to understand the concepts underlying the component and attempts to implement its elements.
PROFICIENT: The teacher clearly understands the concepts underlying the component and implements it well.
DISTINGUISHED: The teacher at this level is a master teacher and makes confributions to the field, both in and outside their class. Their classrooms operate at a qualilatively different level, consisting of a
community of learners, with students highly motivated and engaged, as well as assuming a major responsibility for their own learning.
Adapted in 2005 from Teacher Evaluation to Enhance Professional Praclice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 23
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St. Louis Public Schools Teacher Evaluation

Performance Improvement Plan (collaboratively developed between the teacher and administrator/supervisor):
A PIP with the following descriptors has been the impetus for growth and development:

Did Not

Area of Development Achieved | Revised | Continued Achieve
L] L Ul L
Ll L] L L]
| L] | L]

Optional comments by evaluator and/or teacher. Should additional comments become necessary, please attach to this form provided the evaluator
and teacher have initialed all additional pages.

This evaluation has been discussed with me: (L yyes (J)no

The teacher may submit a written response within ten (10) days to be sent to Human Resources for inclusion in the teacher’s personnel file with a
copy to the evaluator.

DATE EVALUATOR DATE EMPLOYEE

ADMINISTRATOR AT LOCATION

Distribution:  Persennel File
Principal
Employee

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 In collaboration with 24
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COMMENTS!
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St. Louis Public Schools Teacher Evaluation

Self-Assessment

Teacher Tenured [ ] Probationary []

Grade/Subject

Self Evaluation Completion

DIRECTIONS: This self-assessment instrument should be used by the teacher after professional development in the use of this tool has
occurred. The instrument is based on four standards: Planning and Preparation, Classroom Environment, Instruction, and Professional
Responsibility. Within those standards, there are 21 carefully selected criteria along with 40 descriptors for effective school performance.
These criteria are based on current research-based best practices and provide a structure for professional growth efforts and the ongoing work
of schools and professional development of staff. This assessment provides a detailed set of observable characteristics that staff can use to
gather ongoing information that contributes to effective school performance. This tool will serve as a guide to professional growth and
development as they translate into a set of performance expectations for highly effective schools to transform practice. This tool supports the
Show-Me Standards, the Department of Elementary and Secondary Education’s Performance-Based Teacher Evaluation Model, student
performance and assessment. There are four performance ratings: unsatisfactory, basic, proficient, and distinguished. As you self-assess
your performance as a classroom teacher, note that this is a living document. This guide should serve as a means to examine growth and
development over time. While this document is to be completed independently, educators will glean the value of collaborative conversations as
they relate to the School Improvement Plan and the building of a reflective learning community.

PHILOSOPHY: A performance-based teacher evaluation system is critical to improving teaching, thus improving student knowledge and
performance. It supplies information and feedback regarding effective practice, offers a pathway for individual professional growth, allows a
mechanism to nurture professional growth toward common goals and supports a learning community in which people are encouraged to
improve and share insights in the profession.

STATUTORY AUTHORITY FOR PERFORMANCE-BASED EVALUATION: Following is the text of the statute that requires Missouri school districts to
implement a performance-based teacher evaluation program. Adopted by the Missouri Legislature in 1983, the law also requires the Missouri
Department of Elementary and Secondary Education to “provide suggested procedures for such an evaluation.” The first document providing
suggested procedures and evaluation was made available to school districts in 1984. This document serves to revise the original document to
better fulfill the intent of the existing statute.

Section 168.128. Teacher records, how maintained-evaluations, how performed and maintained.-The board of education of each school district shall maintain records showing
periods of service, dates of appointment, and other necessary information for the enforcement of section 168.120 to 168.130. In addition, the board of education of each
school district shall cause a comprehensive performance-based evaluation for each teacher employed by the district. Such evaluation shall be ongoing and of sufficient
specificity and frequency to provide for demonstrated standards of competency and academic ability. All evaluations shall be maintained in the teacher’s personnel file at the
office of the board of education. A copy of each evaluation shall be provided fto the teacher and appropriate administrator. The State Department of Elementary and
Secondary Education shall provide suggested procedures for such an evaluation.

(L. 1969 p.2758168.114, A.L. 1983 H.B. 38 & 783)

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
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St. Louis Public Schools Teacher Evaluation

GUIDING PRINCIPLES: The following principles guide the developmental growth of teachers in a collaborative process of reflection:

» The Performance-Based Teacher Evaluation Model includes processes that address professional development and teacher evaluation.
Professional development supports the teacher in improving performance on an ongoing basis while the teacher evaluation serves
organizational decision-making.

» Proficient or distinguished is the performance standard expected of all teachers. Those who are working below the proficient level of
performance on any criterion/descriptor as determined by his/her administrator/supervisor should give immediate attention to improving
performance to the proficient level.

» Adequate time and opportunity will be provided for teachers to grow professionally through mentoring, peer coaching, working on
professional teams, and other self-directed activities.

» Evaluation criteria/descriptors address both students and teachers. These criteria/descriptors have been established to reflect the
professional standards, current research, student performance, and assessment. The central focus in developing an evaluation system is
to promote student success.

> The process of teacher evaluation and professional growth allows for reflection, collaboration, and professional contributions to the learning
community.

» A strong mentoring program, with proper funding and training, will provide the necessary support and feedback for first- and second-year
teachers and teachers new to the school community.

> Evaluators will be trained in the skills of analyzing effective teaching, providing reflective conferencing, managing documentation, and
facilitating teacher professional development.

» The system will provide for a connection among the evaluation criteria/descriptors, student performance, professional development, school
building goals, and the district’'s strategic plan.

» Sufficient orientation will be provided to train teachers in the district’'s evaluation and professional growth process. Building-level meetings
will be held to train teachers properly in the evaluation model.

> All teachers will develop and maintain a document file related to the identified evaluation criteria/descriptors.
> All staff will complete a Performance Improvement Plan (PIP) based on administrator observations and teacher self-assessment.

» All teachers will have a Personal Professional Development Plan (PPDP). The Professional Development Plan will vary based on the
proficiency of the teacher as determined by the administrator/supervisor.

» As teachers develop their PPDPs, close attention should be paid to the requirements for PCI, PCIl, and CPC state certification. See the
following website for DESE requirements: hitp://dese.mo.gov/divteachqual/teachcert/PD CHART.html

» The St. Louis Public Schools Professional Development Office and building-level professional development will serve as a resource to
provide teachers with professional opportunities related to their individual PPDP.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.
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St. Louis Public Schools Teacher Evaluation

Action Research

Administrator/Supervisor

Artifact Data

CLEAR Curriculum

CSIP

Criteria

Descriptors

Document file

Drop-In Observations

Lesson Reflection Sheet

Mentor

Observation/Conversation

Peer Coach

Performance Improvement Plan

Personal Professional
Development Plan

GLOSSARY

A process in which the teacher plans, takes action, collects data, and makes a decision based on the collected data regarding professional practice.
The person autharized to implement the evaluation process (administrator, department chair, facilitator, coordinator, etc.).

Documents or tangible items of information related to performance. Artifacts are typically supplied by the teacher but may be collected from other sources and are
kept in the document file.

Content-Specifications Leading to Expected Achievement Results: an instructional planning tool for teachers that clarifies what is to be taught and assessed. It
enables teachers to focus their planning time and professional conversations on how best to teach the concepts, knowledge and skills so that all students master
the objectives for their grade level or course.

Comprehensive School Improvement Plan.

The items used to evaluate the teacher's performance. The criteria describe the behavior of the students and teacher or the skill of the teacher related to effective
performance.

Descriptors are phrases that aid in defining and outlining the expected behavior for a particular criterion.

A teacher's collection of dafa illustrating performance, development, and involvement in professional activities that reflect criteria/descriptors, building goals, and the
district strategic plan.

An unscheduled, informal visit to the classroom by the administrator/supervisor. Data collection is not necessary but may occur as the administrator/supervisor
deems appropriate.

Form which will be completed by the teacher following each formal observation. It may be discussed with the administrator/supervisor at the post-observation
conference and used to document criteria/descriptors.

The experienced teacher who is assigned to guide and support a first- or second-year teacher in the district.

The Teacher Evaluation Report indicates which performance criteria/descriptors require the data be gathered through observation or conversation. Conversation
may be between the administrator/supervisor and the teacher, students, parents, staff, community, etc.

A teacher who collaborates with another teacher for mutual support and instructional improvement.

A collaborative plan written between observer and teacher that guides the specific needs of that teacher as evidenced by the observations. A plan to formalize and
document professional growth for the purpose of attaining proficient and distinguished levels of performance. PIPs will be categorized as enrichment, progressing,
or noted for development. If the teacher is not performing at a proficient level or above on all criteria/descriptors, the PIP will indicate they are progressing toward
proficiency or are noted for development.

A plan required by law that is tied to the district and school improvement plan.
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St. Louis Public Schools Teacher Evaluation

Planned Data

Post-observation Conference

Pre-observation Conference

Professional Development

Scheduled Observation

Scoring Guide

Secondary Core Curriculum

Summative Evaluation

Supplemental Feedback Form

Teacher

Teacher Evaluation

Teacher Evaluation Report

Unscheduled Observation

Unplanned Data

Written Documents

Data regarding a teacher related to a specific criterien/descriptor and collected by the administrator/supervisor.

A conference between the administrator/supervisor and the teacher about data collected during an observation and other data submitted by the teacher. Written
feedback will be completed by the administrator/supervisor in the feedback/document section of the Teacher Evaluation Report to share at the conference.

The interactive meeting between administrator/supervisor and teacher during which the lesson is previewed, and the purpose, time, length, and location of the
observation are confirmed. A Pre-observation Form will be completed by the teacher prior to the conference.

Process designed to help teachers improve on an ongoing basis.

A planned observation of performance that includes pre-observation discussion, the observation and documentation, and post-observation discussion used to
collect data for the teacher evaluation.

Descriptions of performance levels which define levels of proficiency.

The four-core area curriculum for grades 9-12 that includes a year-at-a-glance overview of class structure and pacing; scope and sequence that detail which state
and Terra Nova standards are addressed and two-page daily lesson plans that include essential questions, suggested warm-up activities, instructional objectives,
ideas about assessment, and homework assignments.

The section of the Teacher Evaluation Report used to summarize the administrator’s /supervisor's rating of performance for each criterion/descriptor at the end of
the teacher evaluation cycle. Performance ratings include unsatisfactory, basic, proficient, and distinguished.

A form used when documenting only one or two criteria/descriptors.
Any classroom personnel who provide instruction.

The process of collecting data and making professional judgments about the performance and development of teachers and for the purpose of personnel decision-
making.

Report used to collect and organize on-going planned and unplanned data, artifacts, reflections, and feedback for the purpose of developing and evaluating
teachers. The report has two major sections: Summative Evaluation and Feedback/Documentation.

An unannounced observation of twenty minutes or more, used to collect data for the teacher evaluation.
Unsolicited data regarding a teacher related to a specific criterion/descriptor and collected by the administrator/supervisor.

Any concrete examples of items which are related to performance criteria/descriptors. The Teacher Evaluation Report indicates the criteria/descriptors for which the
teacher must provide written documents.
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St. Louis Public Schools Teacher Evaluation
Evaluation Timeline

R T e el e

Formal e
Evaluation YES YES YES YES YES 4 : * * YES
Scheduled
Observation 1 1 1 1 1 e 1
Unscheduled 53
Observation 2 2 2 2 2 1
Drop-In ADMINISTRATOR DISCRETION <32 ADMINISTRATOR DISCRETION
Observation L
PPDP YES YES YES YES YES o YES YES YES
Development g
Document YES YES YES YES YES o | YES YES YES
File ek
Administrator | Administrator meets to discuss management of document file, PIP - | Administrator meets to discuss management of document
and Teacher | and PPDP as it relates to performance, school improvement, and - | file, PIP and PPDP as it relates to performance, school
Meet | strategic plan early in the school year. | improvement, and strategic plan early in the school year.
Administrator | Administrator observes classroom instruction with pre- and post- ~ | Administrator observes classroom instruction with pre-
Observes | observation conferencing as appropriate. and post-observation conferencing as appropriate.
Classroom
Data | Teacher and administrator collect data throughout the year. Data Teacher implements PIP and PPDP early in the school
Collection | for evaluation purposes must be available by dates established by year; data for evaluation purposes must be available by
administrator. | dates established by administrator.
Summative | Administrator holds conference to review data collected and - | Administrator holds conference to review PIP and PPDP
Evaluation | completes summative evaluation by March 1. - | or, if on summative evaluation, all data will be collected
Report | and completed. Summative evaluation by May 1.
Notes:

»  Formal observations may be increased at the request of the teacher or as determined by the administrator.

»  Teachers new to a building must be evaluated by the administrator.

»  The Summative Evaluation summarizes the administrator’'s /supervisor's rating of the perfermance for each criterion/descriptor.

» Teachers have the opportunity to provide a written response to the Summative Evaluation. However, in cases in which disagreement arises, the
decision of the administrator/supervisor is final. Written comments can be provided by either party and included with the report. Comments by either
party must be shared within five working days of the conference and appended to the original copy of the Teacher Evaluation Report. The teacher,
administrator/supervisor, and HR will retain a copy of the report.

*>n_3_:_w=,m»o:_wcumq<mmo_. reserves the right for observations as needed.

» A drop-in observation is an unscheduled, informal visit to the classroom by the administrator/supervisor. Data collection is not necessary but may
oceour as the administrator/supervisor deems appropriate.

» System Review: The superintendent should initiate a periodic review of the evaluation system to promote the maintenance of an effective, fair, and
efficient system that is comprehensive and performance-based. The Performance-based Teacher Evaluation Committee will conduct an initial review
after the first year of implementation.
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St. Louis Public Schools Teacher Evaluation

TEACHER EVALUATION CRITERIA WITH DESCRIPTORS

STANDARD 1: STANDARD 2: STANDARD 3: STANDARD 4: STANDARD 5:
PLANNING AND CLASSROOM INSTRUCTION PROFESSIONAL STUDENT
PREPARATION ENVIRONMENT RESPONSIBILITY GROWTH
1A: Demonstrating Knowledge | 2A: Creating an Environment 3A: Communicating Clearly 4A: Reflecting on Teaching 5A: Demonstrating Growth on
of Content and Pedagogy of Respect and Rapport and Accurately Statewide Student
. . Assessments
» Knowledge of Content »  Teacher Interaction with ¥  Oral and Written Language »  Use in Future Teaching
Students; Student to » Directions and Procedures > Statewide Measures of
Student Student Growth (MAP and
EOC Assessments)
1B: Demonstrating Knowledge | 2B: Establishing a Culture for | 3B: Using Questioning and 4B: Communicating with 5B: Demonstrating Growth on
of Students Learning Discussion Techniques Family Locally Selected Student
Assessments
» Knowledge of Students’ » Expectations for Learningand | > Quality of Questions »  Information about Individual
Characteristics, Skills, and Achievement Student »  Curriculum-based Measures
Knowledge »  Information about the of Student Learning
»  Knowledge of Students’ Instructional Program and » Formative Assessment of
Varied Approaches to Engagement with the Student Growth
Learning Instructional Program » Interim Assessment of
Student Growth
» Performance Assessment
measures of Student Growth
»  Portfolio Measures of Student
Growth
» Summative Assessment of
Student Growth
1C: Selecting Instructional 2C: Managing Classroom 3C: Engaging Students in 4C: Contributing to the School
Goals/Objectives Procedures Learning and District
»  Suitability for Diverse » Management of Instructional »  Presentation of Content » Relationships with Colleagues
Students Groups »  Activities and Assignments »  Attendance
¥  Management of Transitions »  Grouping of Students
»  Performance of Non- »  Structure and Pacing
Instructional Duties
1D: Demonstrating Knowledge | 2D: Managing Student 3D: Providing Feedback to 4D: Growing and Developing
of Resources Behavior Students Professionally
» Teaching Resources ¥  Expectations » Timeliness and Quality of » Enhancement of Content
» Use of Technology » Response to Student Feedback Knowledge and Pedagogical

Misbehavior

Skill and Content-Related
Pedagogy
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St. Louis Public Schools Teacher Evaluation

1E: Designing Coherent
Instruction

»  Learning Activities
» Instructional Groups

1F: Assessing Student
Learning

»  Use for Planning

»  Student Progress in Learning
and Assighment Completion

%>  Criteria and Standards

2E: Organizing Physical Space

» Safety and Accessibility to
Learning and Use of Physical
Resources

3E: Demonstrating Flexibility
and Responsiveness

» Persistence

4E: Showing Professionalism

Decision Making

Adherence to Policies
Discretion and Confidentiality
Advocacy

Timeliness and
Appropriateness

Resolving Issues

Y YVYVYY
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St. Louis Public Schools Teacher Evaluation

Pre-observation Form

The Pre-observation Form is to be completed by the teacher and given to the administrator/supervisor at/or before a pre-observation conference. This form is used by the administrator/supervisor to gain
insight into the teacher’s reflective understanding regarding lesson planning and may be used to document criteria/descriptors.

Teacher School
Grade/Subject Date
1. What do you expect the students to be able to know or do at the end of this | 2. Briefly describe the lesson and the repertoire of strategies to be used with students

lesson? What connections will you make to students’ other learning?

and to personalize learning.

3. How does this relate to the district's curriculum guide? What prerequisite
knowledge has been assumed or provided?

Y

How will students be assessed? How will assessment criteria and exemplars be
communicated to students?

5. What, in particular, do you want observed? Are there any special circumstances of which to be aware?

NOTES:
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St. Louis Public Schools Teacher Evaluation

Standard 1. Planning and Preparation

Levels of Performance

Criterion 1A:

Demonstrating Knowledge of Content and Pedagogy

Unsatisfactory

Basic

Proficient

Distinguished

Teacher makes content
errors or does not correct
content errors students
make.

Knowledge of Content

Teacher displays basic
content knowledge but
cannot articulate
connections with other parts
of the discipline or with
other disciplines.

Teacher displays solid curriculum
content knowledge and makes
connections between the content and
other parts of the discipline and other
disciplines.

Teacher displays extensive content
knowledge, with evidence of continuing
pursuit of such knowledge.

Criterion 1B: Demonstrating Knowledge of Students

Knowledge of Students’ Teacher displays little

(o) ETE TR TS TSI (] | SREL Ml knowledge of students’
Knowledge cultural and developmental
characteristics, skills, and
knowledge.

Teacher recognizes the
value of understanding
students’ cultural and
developmental
characteristics, skills, and
knowledge for the class as
a whole.

Teacher displays knowledge of all
students’ cultural and developmental
characteristics, skills, and knowledge of
groups of students, and recognizes the
value of this knowledge.

Teacher displays knowledge of all
students’ cultural and developmental
characteristics, skills, and knowledge of
each student and plans for those
differences.

Teacher is unfamiliar with
the different approaches to
learning that students
exhibit, such as learning
styles, modalities, and
different “intelligences.”

Knowledge of Students’
Varied Approaches to
Learning

Teacher displays general
understanding of the
different approaches to
learning that student’s
exhibit, such as learning
styles, modalities, and
different “intelligences.”

Teacher displays solid understanding of
the different approaches to learning that
different student’'s exhibit, such as
learning styles, modalities, and different
“intelligences.”

Teacher uses, where appropriate,
knowledge of students’ varied
approaches to learning in instructional
planning such as learning styles,
modalities, and different “intelligences.”

Criterion 1C: Selecting Instructional Goals/Objectives

Suitability for Diverse Goals/objectives are not
Students suitable for the class.

Most of the goals/objectives
are suitable for most
students in the class.

All the goals/objectives are suitable for
most students in the class.

Goals/objectives take into account the
varying learning needs of individual
students or groups.

Criterion 1D:

Demonstrating Knowledge and Use of Resources

Teacher is unaware of
district curriculum, CLEAR
and SECONDARY CORE
CURRICULUM, as well as
resources and materials
available through the school
or district. Resources do not
support the instructional
goals or engage students in
meaningful learning.

Teaching Resources

Teacher displays limited
awareness of district
curriculum, CLEAR and
SECONDARY CORE
CURRICULUM and
resources and materials
available through the school
or district. Resources do
not support the instructional
goals or engage students in
meaningful learning.

Teacher is aware of district curriculum,
CLEAR and SECONDARY CORE
CURRICULUM and school and district
resources. Teacher actively seeks other
materials to enhance instruction, for
example, from various cultural,
community, or professional
organizations and engages students in
meaningful learning.

Teacher is fully aware of district
curriculum, CLEAR and SECONDARY
CORE CURRICULUM and school and
district resources. Teacher actively seeks
other materials to enhance instruction; for
example, from various cultural,
community, or professional organizations
and provides opportunities to empower
students to access resources.

Use of Technology

Teacher displays limited
awareness of technology
resources available through
the school or district.

Teacher displays limited
use of technology
resources available through
the school or district.

Teacher is fully aware of technology
resources available through the school
or district and uses technology to
support instruction.

In addition to being aware of school and
district technology resources, teacher
actively seeks additional technology to
enhance learning.
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St. Louis Public Schools Teacher Evaluation

Criterion 1E:

Learning Activities

Criterion 1F:

Use for Planning

Learning and

Assignment
Completion
Criteria and
Standards

Instructional Groups

Student Progress in

Designing Coherent Instruction

Unsatisfactory

Basic

Proficient

Distinguished

Learning activities are not culturally
relevant and suitable to students,
curriculum, or instructional goals.
They do not follow an organized
progression and do not reflect
recent professional research.

Only some of the learning activities
are culturally relevant and suitable
to students, curriculum, or
instructional goals. Progression of
activities in the unit is uneven, and
only some activities reflect recent
professional research.

Most of the learning activities are
culturally relevant and suitable to
students, curriculum, and
instructional goals. Progression of
activities in the unit is fairly even,
and most activities reflect recent
professional research.

Learning activities are highly relevant to
students, curriculum, culture, and instructional
goals. They progress coherently, producing a
unified whole and reflecting recent
professional research.

Instructional groups do not support
the instructional goals and offer no
variety or flexibility in determining
membership.

Instructional groups are
inconsistent in suitability to the
instructional goals and offer
minimal variety or flexibility in
determining membership.

Instructional groups vary in
membership as appropriate to the
different instructional goals and are
determined based on student
need.

Instructional groups vary in membership as
appropriate to the different instructional goals
and are determined based on student needs.
Students help determine the appropriateness
of their placement.

Assessing Student Learning

Teacher minimally uses
assessment data to plan for the
students in the class. (Teacher-
made, diverse classroom
assessments, surveys, inventories,
textbook, i-Know, criterion, norm-
reference, MAP...)

Teacher uses assessment data to
plan for the class as a whole.
(Teacher-made, diverse classroom
assessments, surveys, inventories,
textbook, i-Know, criterion, norm-
reference, MAP...)

Teacher uses assessment data to
plan for individuals and groups of
students. (Teacher-made, diverse
classroom assessments, surveys,
inventories, textbooak, i-Know,
criterion, norm-reference, MAP...)

Teacher uses assessment data and students
are aware of how they are meeting the
established standards and participate in
planning the next steps. (Teacher-made,
diverse classroom assessments, surveys,
inventories, textbook, i-Know, criterion, norm-
reference, MAP...)

Teacher's system for maintaining
information on student learning
and completion of assignments is
lacking.

Teacher's system for maintaining
information on student learning
and completion of assignments is
partially effective.

Teacher's system for maintaining
information on student learning
and completion of assignments is
fully effective.

Teacher's system for maintaining information
on student learning and completion of
assignments is fully effective. Students
participate in the maintenance of records.

The proposed approach contains
no clear connection to curriculum
criteria/descriptors or standards.

Assessment criteria/descriptors
and standards have been
developed, but they are either not
connected to the curriculum, not
clear, or have not been clearly
communicated to students.

Assessment criteria/descriptors
and standards are connected to
the curriculum, are clear and
rigorous, include the use of
exemplars, and have been clearly
communicated to students.

Assessment criteria/descriptors and
standards are connected to the curriculum,
are clear and rigorous, include the use of
exemplars, and have been clearly
communicated to students. There is evidence
that students contributed to the development
of the criteria/descriptors and standards.
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St. Louis Public Schools Teacher Evaluation

Standard 2: Classroom Envi

Level of Performance

[ Unsatisfactory

Basic

Proficient

Distinguished

Criterion 2A:
#12 Teacher Interaction
with Students;

Student to Student

Criterion 2B:

YK Expectations for
Learning and
Achievement

Criterion 2C:
#14 WELGET[Tl 8]
Instructional Groups

Al Management of

Transitions

Performance of Non-
instructional Duties

#16

Creating an Environment of Respect and Rapport

Teacher interaction with at least
some students is negative,
demeaning, sarcastic,
inappropriate or indifferent.
Students may exhibit disrespect for
teacher. Student interactions are
characterized by confiict, sarcasm
or put-downs.

Teacher-student interactions are
generally appropriate but may
reflect occasional inconsistencies,
favoritism, or disregard for
students. Students exhibit only
minimal respect for teacher and
teacher exhibits minimal
relationships with students.
Students do not demonstrate
negative behavior toward one
another.

Teacher-student interactions are
friendly and demonstrate general
warmth, caring and respect
through eye contact, voice
inflection, body language and
gestures. Such interactions are
appropriate to developmental and
cultural norms. Student
interactions are generally polite
and respectful.

Teacher demonstrates genuine
caring and respect for individual
students through eye contact,
voice inflection; body language and
gestures. Students exhibit a high
level of respect for teacher.
Students demonstrate genuine
caring for one another as
individuals and as students.

Establishing a Culture for Learning

Teacher conveys a negative
attitude toward the content,
suggesting that the content is not
important or is mandated by
others. Instructional goals and
activities convey only modest
expectations for student
achievement.

Teacher communicates importance
of content but with little conviction.
Instructional geals and activities
convey inconsistent expectations
for student achievement.

Teacher conveys genuine
enthusiasm for content.
Instructional goals and activities
convey high expectations for
student achievement.

Both student and teacher
demonstrate that they value the
content and maintain high
expectations for the learning of all
students.

Managing Classroom Procedures

Instructional groups are off task
and not productively engaged in
learning.

Tasks for group work are partially
organized, resulting in some off-
task behavior.

Tasks for group work are
organized, and groups are
managed so most students are
engaged at all times.

Groups working independently are
productively engaged at all times,
with all students assuming
responsibility for productivity.

Much time is lost during transitions.

Transitions are sporadically
efficient, resulting in some loss of
instructienal time.

Transitions occur smoothly, with
little loss of instructional time.

Transitions are seamless, with
students assuming some
responsibility for efficient
operation.

Considerable instructional time is
lost in performing non-instructional
duties.

Systems for performing non-
instructional duties are fairly
efficient, resulting in little loss of
instructional time.

Efficient systems for performing
non-instructional duties are in
place, resulting in minimal loss of
instructional time.

Systems for performing non-
instructional duties are well
established, with students
assuming appropriate
responsibility for efficient
operation.
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St. Louis Public Schools Teacher Evaluation

Level of Performance

[ Unsatisfactory

Basic

Proficient

Distinguished

Criterion 2D:

Managing Student Behavior

No standards of conduct appear to
have been established, or students
are confused as to what the
standards are.

Expectations

Standards of conduct appear to
have heen established for most
situations, and most students
seem to understand them.

Standards of conduct are clear to
all students.

Standards of conduct are clear to
all students and appear to have
been developed with student
participation.

Response to Student
Misbehavior

Teacher does not respond to
misbehavior, or the response is
inconsistent, overly repressive, or
does not respect the student's
dignity.

Teacher attempts to respond to
student misbehavior but with
uneven results, or no serious
disruptive behavior accurs.

Teacher response to misbehavior
is appropriate and successful and
respects the student’s dignity, or
student behavior is generally
appropriate.

Teacher response to misbehavior
is highly effective and sensitive to
students’ individual needs, or
student behavior is entirely
appropriate.

Criterion 2E: Organizing Physical Space

Teacher makes poor use of the
physical environment, resulting in
unsafe or inaccessible conditions
for some students or a serious
mismatch between the furniture
arrangement and the lesson
activities.

Safety and
Accessibility to
Learning and Use of
Physical Resources

Teacher's classroom is safe, and
essential learning is accessible to
all students, but the furniture
arrangement only partially supports
the learning activities.

Teacher's classroom is safe, and
learning is accessible to all
students; teacher uses physical
resources well and ensures that
the arrangement of furniture
supports the learning activities.

Teacher's classroom is safe, and
students contribute to ensuring that
the physical environment supports
the learning of all students,
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Standard 3;

St. Louis Public Schools Teacher Evaluation

Instruction

Level of Performance

_

Unsatisfactory |

Basic

| Proficient

Distinguished

Criterion 3A:

Communicating Clearly and Accurately

Oral and Written
Language

Teacher's spoken language is
inaudible, or written language is
illegible. Spoken or written
language may contain many
grammar and syntax errors.
Vocabulary may be inappropriate,
vague, or used incorrectly, leaving
students confused.

Teacher's spoken language is
audible, and written language is
legible. Both are used correctly.
Vocabulary is correct but limited or
is not appropriate to students’ ages
or backgrounds.

Teacher's spoken and written
language is clear and correct.
Vocabulary is appropriate to
students’ age and interests.

Teacher's spoken and written
language is correct and expressive,
with well-chosen vocabulary that
enriches the lesson.

Directions and
Procedures

Teacher's directions and
procedures are confusing to
students.

Teacher's directions and
procedures are clarified after initial
student confusion or are
excessively detailed.

Teacher's directions and
procedures are clear to students
and contain an appropriate level of
detail.

Teacher's directions and procedures
are clear to students and anticipate
possible student misunderstanding.

Criterion 3B:
Quality of Questions

Using Questioning and Discussion Techniques

Teacher frames questions or
poses problems that do not
encourage students to explore
content, and are not challenging.

Teacher frames questions and/or
poses problems that encourage
students to explore content, but
may not be challenging.

Teacher frames thought-provoking
questions and/or creates problem-
solving situations that challenge
students to explore content.

Teacher frames thought-provoking
questions and/or creates problem-
solving situations that challenge
students to explore content, reflect an
their understanding, consider new
possibilities, and pose questions.
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Descriptor

St. Louis Public Schools Teacher Evaluation

Level of Performance

[ Unsatisfactory

Basic

Proficient

Distinguished

Criterion 3C:

Presentation of
Content

Assignments

Grouping of
Students

Structure and Pacing

Criterion 3D:
E2V Timeliness and
Quality of Feedback

Criterion 3E:
2l Persistence

Engaging Students in Learning

Presentation of content and
instructional strategies are
inappropriate, unclear, or use poor
examples and analogies.

Presentation of content and
instructional strategies are
inconsistent in quality.

Presentation of content and
instructional strategies link well
with students’ knowledge and
experience.

Presentation of content and
instructional strategies link well
with students’ knowledge and
experience. Students contribute to
presentation of content.

Instructional strategies, activities,
and assignments are inappropriate
for students in terms of their age or
backgrounds.

Some instructional strategies,
activities, and assignments are
appropriate to students and
engage them mentally, but others
do not.

Most instructional strategies,
activities, and assignments are
rigorous and appropriate to
students. Almost all students are
cognitively engaged in them.

Students are cognitively engaged
in the activities and assignments in
their exploration of content.
Students ini
and projects to enhance
understanding.

Instructional groups are
inappropriate to the students or to
the instructional goals.

Instructional groups are only
partially appropriate to the students
or only moderately successful in
advancing the instructional goals of
a lesson.

Instructional groups are productive
and fully appropriate to the
students or to the instructional
goals of a lesson.

Instructional groups are productive
and fully appropriate to the
instructional goals of a lesson.
Students take the initiative to
influence instructional groups to
advance their understanding.

The lesson has no clearly defined
structure, or the pacing of the
lesson is too slow or rushed, or
both. Time allocations are
unrealistic.

The lesson has a recognizable
structure, although it is not
uniformly maintained throughout
the lesson. Pacing of the lesson is
inconsistent. Most time allocations
are reasonable.

The lesson has a clearly defined
structure around which the
activities are organized. Pacing of
the lesson is consistent. Time
allocations are reasonable.

The lesson’s structure is highly
coherent, allowing for reflection
and closure as appropriate.
Pacing of the lesson is appropriate
for all students. Time allocations
are reasonable and allow for
different pathways according to
student needs.

Providing Feedback to Students

Feedback is not provided in a
timely manner and/or is of poor
quality.

Feedback is inconsistent and
limited in quality.

Feedback is consistently provided
in a timely manner and is of high
quality.

Feedback of high quality is
consistently provided in a timely
manner. Evidence reflects that
students make prompt use of the
feedback in their learning.

Demonstrating Flexibility and Responsiveness

When a student has difficulty
learning, the teacher either gives
up or blames the student, parents,
or the environment for the
student’s lack of success.

Teacher accepts responsibility for
students who have difficulty
learning but has only a limited
repertoire of instructional strategies
to use to personalize learning.

Teacher persists in seeking
approaches for students who have
difficulty learning, possessing a
moderate repertoire of strategies to
personalize learning.

Teacher persists in seeking
effective approaches for students
who have difficulty learning, using
an extensive repertoire of
strategies and soliciting additional
resources from the school in order
to personalize learning.
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Standard 4:

St. Louis Public Schools Teacher Evaluation

Professional Responsibility

Level of Performance

_ Unsatisfactory

Basic

Proficient

Distinguished

Criterion 4A:

Use in Future
Teaching

Criterion 4B:

Information about
Individual Students

Information about
the Instructional
Program and
Engagement with the

Reflecting on Teaching

Teacher does not accurately
assess the success of the lesson
and attainment of goals and has no
suggestions for improvement for
future lessons.

Teacher has a generally accurate
impression of a lesson's
effectiveness and the attainment of
goals and can make general
suggestions about improvement for
future lessons.

Teacher makes an accurate
assessment of a lesson’s
effectiveness and attainment of
goals, can cite general references,
and can make specific suggestions
for improvement for future lessons.

Teacher makes thoughtful and
accurate assessment of the
lesson’s effectiveness and
attainment of goals, citing many
specific examples and offering
specific alternative actions
complete with probable
SUCCesses.

Communicating with Families

Teacher provides minimal
information to parents and does
not respond or responds
insensitively to parent concerns
about students.

Teacher adheres to the school’s
required procedures for
communicating to parents.
Responses to parent concerns are
minimal.

Teacher communicates with
parents about students’ progress
on a regular basis and is available
as needed to respond to parent
concerns.

Teacher provides information to
parents frequently on both
positive and negative aspects of
student progress. Response to
parent concerns is handled with
great sensitivity.

Teacher provides little information
about the instructional program to
families and makes inappropriate
attempts to engage families.

Instructional
Program

Criterion 4C;

Relationships with
Colleagues

Attendance
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Teacher participates in the
school's required activities for
parent communication but offers
little additional information and
makes modest and inconsistently
successful attempts to engage
families.

Teacher provides frequent
information to parents about the
instructional program and makes
frequent and successful
engagements of families.

Teacher provides frequent,
extensive and varied information
to parents about the instructional
program and has frequent and
successful engagement of
families with students
contributing to idea development.

Contributing to the School and District

Teacher's relationships with
colleagues are negative or self-
serving.

Teacher maintains cordial
relationships with colleagues to
fulfill the duties that the school or
district requires.

Support and cooperation
characterize relationships with
colleagues.

Support and cooperation
characterize relationships with
colleagues. Teacher takes
initiative in assuming leadership
among the faculty.

Teacher is frequently absent
and/or reports to work late or
leaves early.

Teacher's attendance is
inconsistent and/or arrives
late/leaves early occasionally.

Teacher consistently arrives on
time and is ready to begin work at
the designated start time.
Schedules time off well in advance.

Teacher is rarely absent or late
unless the situation is of an
emergency nature.
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St. Louis Public Schools Teacher Evaluation

Level of Performance

Unsatisfactory

Basic

Proficient

Distinguished

Criterion 4D:
X788 Enhancement of

and Pedagogical

Criterion 4E:
#35 WEeEHECLEVELS

=G Adherence to

Policies

#37 EEEE

Confident

#38

Advocacy

EXE Timeliness and

Appropriateness

| #40 | Resolving

Issues

Content Knowledge

Skill and Content-
Related Pedagogy

Growing and Developing Professionally

Teacher engages in no
professional development to
enhance content knowledge or
pedagogical skill. Teacher
displays little understanding of
pedagogical issues involved in
student learning of the content.

Teacher participates in
professional development to a
limited extent. Teacher displays
basic pedagogical knowledge but
does not anticipate student
misconceptions.

Teacher seeks out opportunities
for professional development to
enhance content knowledge and
pedagogical skill and uses
infarmation in the classroom.
Pedagogical practices reflect
current research on best
pedagogical practice within the
discipline but without anticipating
student misconceptions.

Teacher seeks out opportunities
for professional development and
makes a systematic attempt to
apply knowledge and may conduct
research in the classroom.
Teacher displays continuing
search for best practice and
anticipates student
misconceptions.

Showing Professionalism

Teacher makes decisions based
on self-serving interests.

Teacher's decisions are based on
limited though genuinely
professional considerations.

Teacher maintains an open mind
and participates in decision making
based on high professional
standards.

Teacher takes a leadership role in
decision making and helps ensure
that such decisions are based on
the highest professional standards.

Teacher is uncooperative or
noncompliant about district/school
policies and procedures and
program regulations.

Teacher sometimes adheres to
district/school policies and
procedures and sometimes
supports and enforces program
regulations.

Teacher consistently adheres to
district/school policies and
procedures and consistently
supports and enforces program
regulations.

Teacher consistently adheres to
district/school policies and
procedures and consistently
supports and enforces program
regulations while assisting others
in their understanding and
compliance.

Teacher does not use discretion
and demonstrates little
understanding of confidentiality
when discussing work-related
issues.

Teacher sometimes uses
discretion and sometimes
demonstrates an understanding of
confidentiality when discussing
work-related issues.

Teacher consistently uses
discretion and demonstrates an
understanding of confidentiality
when discussing work-related
issues.

Teacher always uses discretion
and demonstrates an
understanding of confidentiality
when discussing work-related
issues and assists others in their
understanding and
appropriateness.

Teacher does not initiate and
utilize the available resources to
ensure that students have a fair
opportunity to succeed.

Teacher does not always initiate,
utilize, or follow through with
available resources to ensure that
students have a fair opportunity to
succeed.

Teacher works within the context
of a particular team, department, or
support personnel to ensure that
all students receive a fair
opportunity to succeed, regardless
of race, culture, gender, religious
beliefs, looks, ability/disability or
class.

Teacher makes concerted efforts
to ensure that all students receive
a fair opportunity to succeed,
regardless of race, culture, gender,
religious beliefs, looks,
ability/disability or class.

Teacher does not assume and
complete duties and
responsibilities in a timely, willing,
and appropriate manner.

Teacher assumes and completes
some duties and responsibilities in
a timely, willing, and appropriate
manner.

Teacher consistently assumes and
completes all duties and
responsibilities in a timely, willing,
and appropriate manner.

Teacher always assumes and
completes all duties and
responsibilities in a timely, willing,
and appropriate manner.

Teacher does not select and use
appropriate channels for resolving
issues and problems.

Teacher selects and uses some
appropriate channels for resolving
issues and problems.

Teacher consistently selects and
uses appropriate channels for
resolving issues and problems.

Teacher always selects and uses
appropriate channels for resolving
issues and problems and
appropriately reports issues to
others who would benefit from the
information.
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St. Louis Public Schools Teacher Evaluation

Standard 5: Student Growth

Criterion 5A:
Descriptor
(Enter Date Noted)

Statewide Measures
of Student Growth
(MAP and EOC
Assessments)

Criterion 5B:
Curriculum-based

Demonstrating Growth on Statewide Student Assessments

Level of Performance

Unsatisfactory

Basic

Proficient

Distinguished

Documentation
(Circle)

Measures of growth in student
learning (academic achievement
across two points in time) on

statewide assessments show little

improvement.

Demonstrating Growth on Locally Sele

Measures of growth in student
learning (academic achievement
across two points in time) on
statewide assessments show
some improvement.

cted Student Assessments

Measures of growth in student
learning (academic achievement
across fwo points in time) on
statewide assessments show
improvement.

Measures of growth in student
learning (academic achievement
across two points in time) on
statewide assessments show great
improvement.

Observation/
Conversation

Written
Documents

Measures of growth in student

Measures of growth in student

Measures of growth in student

Measures of growth in student

Observation/

I EERTICCHG B Tl 3 learning (academic achievement learning (academic achievement learning (academic achievement learning (academic achievement Conversation
Growth across two points in time) on across two points in time) on across two points in time) on across two points in time) on

curriculum-based assessments curriculum-based assessments curriculum-based assessments curriculum-based assessments Written

show little improvement. show some improvement. show improvement. show great improvement. Documents
Formative Measures of growth in student Measures of growth in student Measures of growth in student Measures of growth in student Observation/
Assessment of learning (academic achievement learning (academic achievement learning (academic achievement learning (academic achievement Conversation
Student Growth across two points in time) on across two points in time) on across two points in time) on across two points in time) on

formative assessments show little formative assessments show some | formative assessments show formative assessments show great Written

improvement. improvement. improvement. improvement. Documents
MG PCEEEE Gl Measures of growth in student Measures of growth in student Measures of growth in student Measures of growth in student Observation/
of Student Growth learning (academic achievement learning (academic achievement learning (academic achievement learning {(academic achievement Conversation

across two points in time) on across two points in time) on across two peints in time) on across two points in time) on

interim assessments show little interim assessments show some interim assessments show interim assessments show great Written

improvement. improvement.. improvement. improvement. Documents
Performance Measures of growth in student Measures of growth in student Measures of growth in student Measures of growth in student Observation/
Assessment learning (academic achievement learning (academic achievement learning (academic achievement learning (academic achievement Conversation
VEERNEERG RGN across two points in time) on across two points in time) on across two points in time) on across two points in time) on
Growth performance assessments show performance assessments show performance assessments show performance assessments show Written

little or no improvement. some improvement. improvement. great improvement. Documents
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St. Louis Public Schools Teacher Evaluation

Criterion 5B: Demonstrating Growth on Locally Selected Student Assessments (Cont.)
Descriptor Level of Performance Documentation
(Enter Date Noted) (Circle)
Unsatisfactory Basic Proficient Distinguished
Portfolio Measures Measures of growth in student Measures of growth in student Measures of growth in student Measures of growth in student Observation/
of Student Growth learning (academic achievement learning (academic achievement learning {academic achievement learning (academic achievement Conversation
across two points in time) on across two points in time) on across two points in time) on across two paints in time) on
portfolio assessments show little portfolio assessments show some portfolio assessments show portfolic assessments show great Wiritten
improvement. improvement. improvement. improvement. Documents
Summative Measures of growth in student Measures of growth in student Measures of growth in student Measures of growth in student Observation/
Assessment of learning {academic achievement learning (academic achievement learning (academic achievement learning (academic achievement Conversation
Student Growth across two points in time) on across two points in time) on across two points in time) on across two points in time) on
summative assessments show little | summative assessments show summative assessments show summative assessments show Written
improvement. some improvement. improvement. great improvement. Documents
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St. Louis Public Schools Teacher Evaluation
Lesson Reflection Sheet

The Lesson Reflection Sheet will be completed by the teacher following each formal observation and taken to the post-observation conference. This form may be used by the
administrator/supervisor to discuss and document standards/criteria/descriptors.

Teacher School
Grade/Subject Date
Teacher Signature Administrator Signature

1. Did the lesson establish a climate that encouraged the students to be | 2. Did the goal/objective of the lesson allow for students to engage in

productively engaged in the work? How do | know? activities and learning situations that were consistent with the district’s
curriculum?
3. How did | ensure that all students participated in the activities/discussion? 4. What feedback did | receive from students indicating they achieved

understanding and that the goals/objectives were met for this lesson?

5. Did | adjust my goals or my strategies as | taught the lesson? What would 1 do | 6. If | could share one thing from this lesson with a colleague, what would

differently next time? Why? it be?
NOTES:
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St. Louis Public Schools Teacher Evaluation

Supplemental Feedback Form

(Short Form)

[IScheduled Observation [Unscheduled Observation [ JArtifact Data []Unplanned Data [IDrop-In Observation
Teacher School
Grade/Subject Date

Administrator/Supervisor

Criterion/Descriptor:

Data:

Criterion/Descriptor:

Data:

Teacher's Comments:

Administrator’'s/Supervisor's Comments:

Teacher’s Signature Date Administrator's/Supervisor’s Signature Date

Signatures indicate that the above has been reviewed and discussed. Copies must be submitted to teacher and administrator/supervisor.
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St. Louis Public Schools Teacher Evaluation
Performance Improvement Plan

Teacher Tenured [ ] Probationary [ ]
School Grade/Subject
Administrator/Supervisor Date

Type of Plan: [_] Enrichment [] Progressing Toward Proficiency [] Noted for Development

Objectives (Applicable descriptors and expected level of performance):

Expected Outcome to
Area of Inform/Change Teaching Resources Beginning Ending
Development Strategy/Activity Practice Needed Date Date
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Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




St. Louis Public Schools Teacher Evaluation
Performance Improvement Plan

Note the teacher and administrator/supervisor responsibilities and/or strategies for achieving objectives:

Teacher will;

Administrator will:

Tangible evidence of progress toward outcome(s):

Teacher's Comments: Administrator's/Supervisor's Comments:

Teacher’'s Signature Date Administrator's/Supervisor’'s Signature Date

Plan developed: Completed: Revised: Continued: Reviewed:
Teacher’s Signature Date Administrator's/Supervisor’s Signature Date

Signatures indicate that the above has been reviewed and discussed. Copies must be submitted to teacher and administrator/supervisor.
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St. Louis Public Schools Teacher Evaluation

TEACHER EVALUATION REPORT

Teacher School/Location:

SSN: Years of Service: Date:
Grade Level/Content Area:

Administrator/Supervisor:

Dates of Observations:

TEACHER STANDARDS UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED

1A: Demonstrating knowledge of content and pedagogy

1B: Demonstrating knowledge of students

1C: Selecting instructional goals and objectives

1D: Demonstrating knowledge of resources

1E: Designing coherent instruction

1F: Assessing student learning

2A: Creating an environment of respect and rapport

2B: Establishing a culture for learning

2C: Managing classroom procedures

2D: Managing student behavior

2E: Organizing physical space

3A: Communicating clearly and accurately

3B. Using questioning and discussion techniques

3C: Engaging students in learning
3D: Providing feedback to students

3E: Demonstrating flexibility and responsiveness

4A: Reflecting on teaching

4B: Communicating with family

4C: Contributing to the school and district

4D: Growing and developing professionally

4E: Showing professionalism

5A: Demonstrating growth on statewide student assessments

5B: Demonstrating growth on locally selected student assessments

) O O 0y 0 0 ) o 0 0 ) 0 0 ) ) ) )
I
OoOooOOoOoOoooooOoOooboooooooood
0y ) ) ) ) ) ) 0 ) 0 0 0y 0 0 0 0 ) 0

Overall Rating

UNSATISFACTORY: The teacher does not yet appear to understand the concepts underlying the component.
BASIC: The teacher appears to understand the concepts underlying the component and attempts to implement its elements.
PROFICIENT: The teacher clearly understands the concepts underlying the component and implements it well.
DISTINGUISHED: The teacher at this level is a master teacher and makes contributions to the field, both in and outside their class. Their classrooms operate at a qualitatively different level, consisting of a
community of learners, with students highly motivated and engaged, as well as assuming a major responsibility for their own learning.
Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 23
Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




St. Louis Public Schools Teacher Evaluation

Performance Improvement Plan (collaboratively developed between the teacher and administrator/supervisor):

A PIP with the following descriptors has been the impetus for growth and development:

Area of Development

Achieved

Revised

Continued

Did Not
Achieve

L]

L]

L]

L]

L]

L]

L]

L]

L]

L]

L]

L]

Optional comments by evaluator and/or teacher. Should additional comments become necessary, please attach to this form provided the evaluator

and teacher have initialed all additional pages.

This evaluation has been discussed with me:;

(L1 )Yyes ()no

The teacher may submit a written response within ten (10) days to be sent to Human Resources for inclusion in the teacher’s personnel file with a
copy to the evaluator.

DATE EVALUATOR DATE EMPLOYEE
ADMINISTRATOR AT LOCATION
Distribution:  Personnel File
Principal
Employee
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St. Louis Public Schools Teacher Evaluation

COMMENTS!:
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St. Louis Public Schools Teacher Observation Instrument
Teacher Evaluation Report

Teacher ' Tenured [] Non-Tenured []

Grade/Subject

Observation Dates

Administrator

DIRECTIONS: This observation form is used by the administrator/supervisor during classroom observation and shared at the post-observation
conference. During observations, the administrator/supervisor is to take notes regarding student and teacher behavior. It is not necessary to
script the entire oral discourse of the teacher; however, the administrator/supervisor should record evidence of teacher performance to support
the standards. The administrator/supervisor should support the comments through artifact collection.
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St. Louis Public Schools Teacher Observation Instrument

Standard 1: Planning and Preparation

Summative Evaluation

Criterion 1A:
Descriptor
(Enter Date Noted)

Knowledge of
Content

Knowledge of
Students’
Characteristics,
Skills, and
Knowledge

Knowledge of
Students’ Varied
Appreaches to
Learning

Criterion 1C:
Suitability for
Diverse Students

Demonstrating Knowledge of Content and Pedagogy

for the class.

suitable for most students in the
class.

suitable for most students in the
class.

the varying learning needs of
individual students or groups.

Levels of Performance Documentation
(Circle)
| Unsatisfactory Basic Proficient Distinguished
Teacher makes content errors or Teacher displays basic content Teacher displays solid curriculum Teacher displays extensive content Observation/
does not correct content errors knowledge but cannot articulate content knowledge and makes knowledge, with evidence of Conversation
students make. connections with other parts of the | connections between the content continuing pursuit of such
discipline or with other disciplines. | and other parts of the discipline knowledge. Written
and other disciplines. Documents
Demonstrating Knowledge of Students
Teacher displays littke knowledge Teacher recognizes the value of Teacher displays knowledge of all | Teacher displays knowledge of all Observation/
of students' cultural and understanding students’ cultural students’ cultural and students’ cultural and Conversation
developmental characteristics, and developmental developmental characteristics, developmental characteristics,

s, and knowledge. characteristics, sl skills, and knowledge of groups of | skills, and knowledge of each Written
knowledge for the class as a students, and recognizes the value | student and plans for those Documents
whole. of this knowledge. differences.

Teacher is unfamiliar with the Teacher displays general Teacher displays solid Teacher uses, where appropriate, Observation/
different approaches to learning understanding of the different understanding of the different knowledge of students’ varied Conversation
that student’s exhibit, such as approaches to learning that approaches fo learning that approaches to learning in
learning styles, modalities, and student’s exhibit, such as learning | different student’s exhibit, such as | instructional planning such as Written
different “inlelligences.” styles, modalities, and different learning styles, modalities, and learning slyles, modalities, and Documents
“intelligences.” different “intelligences.” different “intelligences.”

Selecting Instructional Goals/Objectives

Goals/objectives are not suitable Most of the goalsfobjectives are All the goalsfabjectives are Goals/Objectives take into account Observation/

Conversation

Written
Documents
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St. Louis Public Schools Teacher Observation Instrument

Standard 1: Planning and Preparation

Use the following space for comments for the above descriptors.
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St. Louis Public Schools Teacher Observation Instrument

Descriptor Level of Performance Documentation
(Enter Date Noted (Circle)
| Unsatisfactory Basic Proficient Distinguished
Criterion 1D: Demonstrating Knowledge and Use of Resources
FRREELTE Teacher is unaware of district Teacher displays limited Teacher is aware of district Teacher is fully aware of district Observation/

curriculum, CLEAR and
SECONDARY CORE

awareness of district curriculum,
CLEAR and SECONDARY CORE

curriculum, CLEAR and CORE
CURRICULUM and school and

curriculum, CLEAR and
SECONDARY CORE

Conversation

Use of Technology
awareness of technology
resources available through the

technology resources available
through the school or district.

technology resources available
through the school cr district and

school and district technology
resources, teacher actively seeks

CURRICULUM, as well as CURRICULUM and resources and | district resources. Teacher actively | CURRICULUM and school and Written
resources and materials available materials available through the seeks other materials to enhance district resources. Teacher Documents
through the school or district. school or district. Rescurces do instruction, for example, from actively seeks other materials to
Resources do not support the not support the instructional goals various cultural, community, or enhance instruction; for example,
instructional goals or engage or engage students in meaningful professional organizations and from various cultural, community,
students in meaningful learning. learning. engages students in meaningful or professional organizations and

learning. provides opportunities to empower

students to access resources.

Teacher displays limited Teacher displays limited use of Teacher is fully aware of In addition to being aware of Observation/

Conversation

Criterion 1E:

Learning Activities
relevant and suitable to students,
curriculum, or instructional goals.

are culturally relevant and suitable
to students, curriculum, or

culturally relevant and suitable to
students, curriculum, and

relevant to students, curriculum,
culture, and instructional goals.

school or district. uses technology to support additional technology to enhance Written
instruction. learning. Documents
Designing Coherent Instruction e
Learning activities are not culturally | Only some of the learning activities | Most of the learning activities are Learning activities are highly Observation/

Conversation

Instructional Groups

the appropriateness of their
placement.

They do not follow an organized instructional goals. Progression of | insiructional goals. Progression of | They progress coherently, Written
pregression and do not reflect activities in the unit is uneven, and | acti s in the unit is fairly even, producing a unified whole and Documenis
recent professional research. only some aclivities reflect recent and most activities reflect recent reflecting recent professional
professional research. professional research. research.
Instructional groups do not support | Instructional greups are Instructional groups vary in Instructional groups vary in Observation/
the instructional goals and offer no | inconsistent in suitability to the membership as appropriate to the membership as appropriate to the Conversation
variety or flexibility in determining instructional goals and offer different instructional goals and are | different instructional goals and are
membership. minimal variety or flexibility in determined based on student determined based cn student Wiritten
determining membership. need. needs. Students help determine Documents
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St. Louis Public Schools Teacher Observation Instrument

Standard 1: Planning and Preparation

Use the following space for comments for the above descriptors.
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St. Louis Public Schools Teacher Observation Instrument

Criterion 1F:

Assessing Student Learning

Level of Performance Documentation
Descriptor (Circle)
(Enter Date Noted)
Basic Proficient Distinguished
Use for Planning Teacher uses assessment data to Teacher uses assessment data to Teacher uses assessment data Observation/
assessment data to plan for the plan for the class as a whole. plan for individuals and groups of and students are aware of how Conversation
students in the class. (Teacher- (Teacher-made, diverse classroom | students. (Teacher-made, diverse | they are meeting the established
made, diverse classroom assessments, surveys, inventories, | classroom assessments, surveys, standards and participate in Written
assessments, surveys, inventories, | textbook, i-Know, criterion, norm- inventories, textbock, i-Know, planning the next steps. (Teacher- Documents
textbook, i-Know, criterion, norm- reference, MAP...) criterion, norm-reference, MAP...) made, diverse classroom
reference, MAP...) assessments, surveys, inventories,
textbook, ~Know, criterion, norm-
reference, MAP...)
LR U Teacher's system for maintaining Teacher's system for maintaining Teacher's system for maintaining Teacher's system for maintaining Observation/
Learning and information on student learning information on student learning information on student learning information on student learning Conversation
Assignment and completion of assignments is and completion of assignments is and completion of assignments is and completion of assignments is
Completion lacking. partially effective. fully effective. fully effective. Students participate Written
in the maintenance of records. Documents
Criteria and The proposed approach contains Assessment criteria/descriptors Assessment criteria/descriptors Assessment criteria/descriptors Observation/
Standards no clear connection to curriculum and standards have been and standards are connected to and standards are connected to Conversation
criteria/descriptors or standards. developed, but they are either not the curriculum, are clear and the curriculum, are clear and
connected to the curriculum, not rigorous, include the use of rigorous, include the use of Written
clear, or have not been clearly exemplars, and have been clearly exemplars, and have been clearly Documents
communicated to students. communicated to students. communicated to students. There
is evidence that students
contributed to the development of
the criteria/descriptors and
standards.
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St. Louis Public Schools Teacher Observation Instrument
Standard 1: Planning and Preparation

Use the following space for comments for the above descriptors.
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St. Louis Public Schools Teacher Observation Instrument

Standard 2: Classroom Environment
Criterion 2A:

Creating an Environment of Respect and Rapport

Descriptor
(Enter Date Noted)

Teacher Interaction
with Students;
Student to Student

Criterion 2B:

Expectations for
Learning and
Achievement

Criterion 2C:

Management of
Instructional Groups

Management of
Transitions

efficient, resulting in some loss of
instructional

little loss of instructional time.

students assuming some
ity for efficient

Level of Performance Documentation
(Circle}
Unsatisfactory Basic Proficient Distinguished
Teacher interaction with at least Teacher-student interactions are Teacher-student interactions are Teacher demonstrates genuine Observation/
some students is negative, generally appropriate but may friendly and demonstrate general caring and respect for individual Conversation
demeaning, sarcastic, reflect occasional inconsistencies, warmth, caring and respect students through eye contact,
inappropriate or indifferent. favoritism, or disregard for through eye contact, voice voice inflection, body language and Written
Students may exhibit disrespect for | students, Students exhibit only inflection, body language and gestures. Students exhibit a high Documents
teacher. Student interactions are minimal respect for teacher and gestures. Such interactions are level of respect for teacher.
characterized by conflict, sarcasm teacher exhibits minimal appropriate to developmental and Students demonstrate genuine
or put-downs. relationships with students. cultural norms. Student caring for one another as
Students do not demonstrate interactions are generally polite individuals and as students.
negative behavior toward one and respectful.
another.
Establishing a Culture for Learning
Teacher conveys a negative Teacher communicates importance | Teacher conveys genuine Boeth student and teacher Observation!
attitude toward the content, of content but with little conviction. enthusiasm for content. demonstrate that they value the Conversation
suggesting that the content is not Instructional goals and activities Instructional goals and activities content and maintain high
important or is mandated by convey inconsistent expectations convey high expectations for expectations for the leamning of all Written
others. Instructional goals and for student achievement. student achievement, students. Documents
activities convey only modest
expectations for student
achievement.
Managing Classroom Procedures
Instructional groups are off task Tasks for group work are partially Tasks for group work are Groups working independently are Observation/
and not productively engaged in organized, resulting in some off- organized, and groups are productively engaged at all times, Conversation
learning. task behavior. managed so most students are
Written
Documents
Much time is lost during transitions. | Transitions are sporadically Transitions occur smoothly, with Transitions are seamless, with Observation/

Conversation

Written
Documents

Considerable instructional time is
lost in performing non-instructional
duties.

Performance of Non-
instructional Duties

Systems for performing non-
instructional duties are fairly
efficient, resulting in little loss of
instructional time.

Efficient systems for performing
non-instructional duties are in
place, resulting in minimal loss of
instructional time.

Systems for performing non-
instructional duties are well
established, with students
assuming appropriate

Observation/
Conversation

Written
Documents
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St. Louis Public Schools Teacher Observation Instrument

Standard 2: Classroom Environment

Use the following space for comments for the above descriptors.
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St. Louis Public Schools Teacher Observation Instrument

Criterion 2D:

Managing Student Behavior

Descriptor
(Enter Date Noted)

Level of Performance

Unsatisfactory

Basic

Proficient

Distinguished

Documentation
(Circle)

No standards of conduct appear to
have been established, or students
are confused as to what the

Expectations

Standards of conduct appear to
have been established for most
situations, and most students

Standards of conduct are clear to
all sludents.

Standards of conduct are clear to
all students and appear to have
been developed with student

Observaticn/
Conversation

Response to Student
Misbehavior

Teacher does not respond to
misbehavior, or the response is
inconsistent, overly repressive, or

student misbehavior but with
uneven results, or no serious

is appropriate and successful and
respects the student's dignity, or

is highly effective and sensitive to
students’ individual needs, or

standards are. seem to understand them. participation. Written
Documents
Teacher attempts to respond to Teacher response to misbehavior Teacher response to misbehavior Observation/

Conversation

Criterion 2E:

Safety and
Accessibility to
Learning and Use of

physical environment, resulting in
unsafe or inaccessible conditions

essential learning is accessible to
all students, but the furniture

learning is accessible to all
students; teacher uses physical

students contribute to ensuring that
the physical environment supports

does not respect the student’s disruptive beha student behavior is generally student behavior is entirely Written

dignity. appropriate. appropriate. Documents
Organizing Physical Space

Teacher makes poor use of the Teacher's classroom is safe, and Teacher's classroom is safe, and Teacher's classroom is safe, and Observation/

Conversation

LV CETNELLIUTGE  for some students or a serious arrangement only partially supports | resources well and ensures that the learning of all students. Wiritten
mismatch between the furniture the learning activities. the arrangement of furniture Documents
amrangement and the lesson supports the learning activities.
aclivities.
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St. Louis Public Schools Teacher Observation Instrument
Standard 2: Classroom Environment

Use the following space for comments for the above descriptors.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Servics (ETS), 2001 in collaboration with 11
Saint Louis Public Schools {SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.



Standard 3:

St. Louis Public Schools Teacher Observation Instrument

Instruction

Summative Evaluation:

Criterion 3A:
Descriptor
(Enter Date Noted)
#20 IEEECETRE
Language

Communicating Clearly and Accurately

Level of Performance

Unsatisfactory

Basic

Proficient

Distinguished

Decumentation
(Circle)

Teacher's spoken language is
inaudible, or written language is
legible. Spoken or written
language may contain many
grammar and syntax errors.
Vocabulary may be inappropriate,
vague, or used incorrectly, leaving
students confused.

Teacher's spoken language is
audible, and written language is
legible. Both are used correctly.
Vocabulary is correct but limited or
is not appropriate to students’ ages
or backgrounds.

Teacher's spoken and written
language is clear and correct,
Vocabulary is appropriate to
students’ age and interests.

Teacher's spoken and written
language is correct and
expressive, with well-chosen
vocabulary that enriches the
lesson.

Observation/
Conversation

Written
Documents

#21 Directions and Teacher's directions and Teacher's directions and Teacher's directions and Teacher's directions and Observation/
Procedures procedures are confusing to procedures are clarified afler initial | procedures are clear to students procedures are clear to students Conversation
students. student confusjon or are and contain an appropriate level of | and anticipate possible student
excessively detailed. detail. misunderstanding. Written
Documents
Criterion 3B: Using Questioning and Discussion Techniques
#22 NelUEIGRVRHeNEHILLEMN Teacher frames questions or Teacher frames questions and/or Teacher frames thought-provoking | Teacher frames thought-provoking | Observation/
poses problems that do not poses problems that encourage questions and/or creates problem- | questions and/or creates problem- | Conversation
encourage students to explore students to explore content, but solving situations that challenge solving situations that challenge
content, and are not challenging. may not be challenging. students to explore content. students to explore content, reflect | Written
on their understanding, consider Documents
new possibilities, and pose
questions.
Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 12
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Criterion 3C:

Descriptor
(Enter Date Noted)
7Bl Presentation of
Content

2D Activities and

Assignments

#25

Grouping of
Students

LPGE Structure and Pacing

Adapted in 2005 from Teacher Evaluation to Enhance Prefessional Practice, Compoenents of Professional Practice and Framework Cbservation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louis Public Schools (SLPS) for the sole use of SLPS. This decument may not be reproduced or used without the expressed consent of SLPS and ETS.

Engaging Students in Learning

Level of Performance

Documentation

(Circle)
Unsatisfactory Basic Proficient Distinguished
Presentation of content and Presentation of content and Presentation of content and Presentation of content and Observation/
instructional strategies are instructional strategies are instructional strategies link well instructional strategies link well Conversation
inappropriate, unclear, or use poor h students’ knowledge and ith students’ knowledge and
examples and analogies. experience. experience. Students contribute to Witten
presentation of content. Documents
Instructional strategies, aclivities, Some instructional strategies, Most instructional strategies, Students are cognitively engaged Observation/

and assignments are inappropriate
for students in terms of their age or

activities, and assignments are
appropriate to students and

activities, and assignments are
rigorous and appropriate to

in the activities and assignments in
their exploration of content.

Conversation

backgrounds. engage them mentally, but others students. Almost all students are Students initiate or adapt ac Written
do not. cognitively engaged in them. and projects to enhance Documents
understanding.
Instructional groups are Instructional groups are only Instructional groups are productive | Instructional groups are productive Observation/

appropriate to the students or to
the instructional goals.

partially appropriate to the students
or only moderately successful in

and fully appropriate to the
students or to the instructional

and fully appropriate to the
instructional geals of a lesson.

Conversation

advancing the instructional goals of | geals of a lesson. Students take the initiative to Written
a lesson. influence instructional groups to Documents
advance their understanding.
The lesson has no clearly defined The lesson has a recognizable The lesson has a clearly defined The lesson’s structure is highly OCbservation/

struclure, or the pacing of the
lesson is too slow or rushed, or
both. Time allocations are
unrealistic.

structure, although it is not
uniformly maintained throughout
the lesson. Pacing of the lesson is
inconsistent. Most time allocations
are reasonable.

structure around which the
aclivities are organized, Pacing of
the lesson is consistent. Time
allocations are reasonable.

coherent, allowing for reflection
and closure as appropriate.
Pacing of the lesson is appropriate
for all students. Time allocations
are reasonable and allow for
different pathways according to
student needs.

Conversation

Written
Documents

14
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learning, the teacher either gives
up or blames the student, parents,

students who have difficulty
learning but has only a limited

approaches for students who have
difficulty learning, possessing a

effective approaches for studenis
who have difficulty learning, using

Unsatisfactory Basic Proficient Distinguished Documentation
(Circle)
Providing Feedback to Students
Feedback is not provided in a Feedback is inconsistent and Feedback is consistently provided Feedback of high quality Observation/
(eITETHAAIRS-TLLETL S timely manner and/or is of poor mited in quality. in a timely manner and is of high consistently provided in a timely Conversation
quality. quality. manner. Evidence refiects that
students make prompt use of the Written
feedback in their learning. Documents
iteri t Demonstrating Flexibility and Responsiveness
Persistence When a student has difficulty Teacher accepts responsi Teacher persists in seeking Teacher persists in seeking Observation/

Conversation

or the environment for the repertoire of instructional strategies | moderate repertoire of strategies to | an extensive repertoire of Written
student’s lack of success. to use to personalize learning. personalize learning. strategies and soliciting additional Documents
resources from the school in order
to personalize learning.
Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaberation with 15

Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




St. Louis Public Schools Teacher Observation Instrument
Standard 3: Instruction

Use the following space for comments for the above descriptors.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framewerk Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louis Public Schoals (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.

16




St. Louis Public Schools Teacher Observation Instrument

Standard 4:

Professional Responsibility

Summative Evaluation:

Criterion 4A:

Reflecting on Teaching

Descriptor
(Enter Date Noted)

Level of Performance

Documentation

Use in Future
Teaching

Criterion 4B:

Information about
the Instructional
Program and
Engagement with the
Instructional
Program

successful attempts to engage
families.

with students contributing to idea
development.

(Circle)
Unsatisfactory Basic Proficient Distinguished

Teacher does not accurately Teacher has a generally accurate Teacher makes an accurate Teacher makes thoughtful and Observation/
assess the success of the lesson impression of a lesson's assessment of a lesson's accurate assessment of the Conversation
and attainment of goals and has no | effectiveness and the attainment of | effecliveness and attainment of lesson’s effectiveness and
suggestions for improvement for goals and can make general goals, can cite general references, | atlainment of goals, citing many Written
future lessons. suggestions about improvement for | and can make specific suggestions | specific examples and offering Documents

future lessons. for improvement for future lessons. | specific alternative actions

complete with probable successes.
Communicating with Families <
Teacher provides minimal Teacher adheres to the school's Teacher communicates with Teacher provides information to Observation/
information to parents and does required procedures for parents about students’ progress parents frequently en both positive Conversation
not respond or responds communicating to parents. on a regular basis and is available | and negative aspects of student
insensilively to parent concerns Responses to parent concerns are | as needed fo respond to parent progress. Respense to parent Witten
about students. imal. concerns. concerns is handled with great Documents
sensitivity.

Teacher provides little information | Teacher participates in the Teacher provides frequent Teacher provides frequent, Observation/
about the instructional program to school’s required activities for information to parents about the extensive and varied information to Conversation
families and makes inappropriate parent communication but offers instructional program and makes parents about the instructional
attempts to engage families. ttle additional information and frequent and successful program and has frequent and Written

makes modest and inconsistently engagements of families. successful engagement of families Documents

Criterion 4C:

Contributing to the School and Distri

ct

Relationships with
Colleagues

Teacher's relationships with
colleagues are negative or self-
serving.

Teacher maintains cordial
relationships with colleagues to
fulfill the duties that the school or
district requires.

Support and cooperation
characterize relationships with
colleagues.

Support and cooperation
characterize relationships with
colleagues. Teacher takes
initiative in assuming leadership
among the faculty.

Observation/
Conversation

Written
Documents

Attendance Teacher is frequently absent
and/or reporis to work late or

leaves early.

Teacher's attendance is
inconsistent and/or arrives
late/leaves early occasionally.

Teacher consistently arrives on
time and is ready to begin work at
the designated start time.
Schedules time off well in advance.

Teacher is rarely absent or late
unless the situation is of an
emergency nature.

Observation/
Conversation

Written
Documents

17
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Use the following space for comments for the above descriptors.
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Criterion 4D;
Descriptor
{Enter Date Noted)

#34 ELEGEE I
Content Knowledge
and Pedagogical
Skill and Content-

Related Pedagogy

Criterion 4E:
#35

#36 RCIECEERE

Growing and Developing Professionally

Level of Performance Documentation
{Circle)
Unsati tory Basic Proficient Distinguished
Teacher engages in no Teacher participates in Teacher seeks out opportunities Teacher seeks out opportunities Observation/

professional development to
enhance content knowledge or
pedagogical skill. Teacher
displays little undersianding of
pedagogical issues involved in
student learning of the content.

professicnal development to a
limited extent. Teacher displays
basic pedagogical knowledge but
does not anticipate student
misconceptions.

for professional development to
enhhance content knowledge and
pedagogical skill and uses
information in the classroocm.
Pedagogical practices reflect
current research on best
pedagogical practice within the
discipline but without anticipating
student misconceplions.

for professional develepment and
makes a systematic attempt to
apply knowledge and may conduct
research in the classroom.
Teacher displays con
search for best practice and
anticipates student
misconceptions.

Conversation

Written
Documents

Showing Professionalism

Teacher makes decisions based
on self-serving interests.

Teacher's decisions are based on
mited though genuinely
professional considerations.

Teacher maintains an open mind
and participates in decision making
based on high professional
standards.

Teacher takes a leadership role in
decision making and helps ensure
that such de ns are based on
the highest professional standards.

Observation/
Conversation

Written
Documents

Teacher is uncooperative or

Teacher somsl

Teacher consistently adheres to

Teacher consistently adheres to

Observation/

Saint Louis Public Scheols (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.

Po noncompliant about district/school | district/school policies and district/school policies and district/school policies and Conversation
policies and procedures and procedures and sometimes procedures and consistently procedures and consistently
program regulations. supports and enforces program supports and enforces program supports and enforces program Written
regulations. regulations. regulations while assisting others Documents
in their understanding and
compliance.
#37 RNEEGTEEL] Teacher does not use discretion Teacher sometimes uses Teacher consistently uses Teacher always uses discretion Observation/
Confidentiality and demonstrates little discretion and sometimes discretion and demonstrates an and demonstrates an Conversation
understanding of confidentiality demonstrates an understanding of | understanding of confidentiality understanding of confidentiality
when discussing work-related confidentiality when discussing when discussing work-related when discussing work-related Written
issues. work-related issues. issues. issues and assists others in their Documents
understanding and
approprialeness.
pxl I Advocacy Teacher does not initiate and Teacher does not always initiate, Teacher works within the context Teacher makes concerted efforts Observation/
ufilize the available resources lo utilize, or follow through with of a particular team, department, or | to ensure that all students receive Conversation
ensure that students have a fair available resources to ensure that | support personnel to ensure that a fair oppertunity to succeed,
opportunity to succeed. students have a fair oppertunity to all students receive a fair regardless of race, culture, gender, Written
succeed. opportunity to succeed, regardless | religious beliefs, looks, Documents
of race, culture, gender, re ability/disability or class.
beliefs, looks, abi
class.
Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 19
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#39

#40

Saint Louis Public Schoels (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.

Unsatisfactory Basic Proficient Distinguished Documentation
{Circle)
Timeliness and Teacher does not assume and Teacher assumes and completes Teacher consistently assumes and | Teacher always assumes and Cbservation/
Appropriateness complete duties and some duties and responsil i completes all duties and completes all duties and Conversation
responsibilities in a timely, a timely, willing, and appropriate responsibilities in a timely, willing, es in a timely, willing,
and appropriate manner. manner. and appropriate manner, and appropriate manner, Written
Documents
Resolving Teacher does not select and use Teacher selects and uses some Teacher consistently selects and Teacher always selects and uses Observation/
Issues appropriate channels for resolving appropriate channels for resolving | uses appropriate channels for appropriate channels for resolving Conversation
issues and problems. issues and problems. resolving issues and problems. issues and problems and
appropriately reports issues to Written
others who would benefit from the Documents
information.
Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Companents of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 20
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Standard 5: Student Growth
Criterion 5A: Demonstrating Growth on Statewide Student Assessments
Descriptor I v Level of Performance J : Documentation
{Enter Date Noted) (Circle)
] o Unsatisfactory [ j Proficient B Distinguished
RLEIGWLENNEENTEEN Measures of growth in student Measures of growth in student Measures of growth in student Observation/
of Student Growth learning (academic achievement learning (academic achievement learning (academic achievement learning (academic achievement Conversation
{MAP and EQOC across two points in time) on across two points in time) on across two points in time) on across two points in time) on
Assessments) statewide assessments show littie statewide assessments show statewide assessments show statewide assessments show great Written
improvement. some improvement. improvement. improvement. Documents

e hmoqamnnmn_ Table

Curriculum-based
Measures of Student
Growth

Formative
Assessment of
Student Growth

Performance
Assessment
Measures of Student
Growth

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Praclice and Framework Observation Program, Educational Testing Service (ETS}), 2001 In collaboration with 22
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= ﬁ Formatted Table

Descriplor
(Enter Date Noted)

Portfolio Measures
of Student Growth

Summative
Assessment of
Student Growth

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 23
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Standard 5: Student Growth

Use the following space for comments for the above descriptors.
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TEACHER EVALUATION CRITERIA WITH DESCRIPTORS

STANDARD 1: STANDARD 2: STANDARD 3: STANDARD 4:
PLANNING AND CLASSROOM INSTRUCTION PROFESSIONAL
PREPARATION ENVIRONMENT RESPONSIBILITY

1A: Demonstrating Knowledge | 2A: Creating an Environment 3A: Communicating Clearly 4A: Reflecting on Teaching
of Content and Pedagogy of Respect and Rapport and Accurately
» Knowledge of Content »  Teacher Interaction with %  Oral and Written Language #  Usein Future Teaching
Students; » Directions and Procedures
» Student to Student
1B: Demonstrating Knowledge | 2B: Establishing a Culture for | 3B: Using Questioning and 4B: Communicating with
of Students . Learning Discussion Techniques Family
» Knowledge of Students’ » Expectations for Learningand | > Quality of Questions
Characteristics, Skills, and Achievement # Information about Individual
Knowledge Student
» HKnowledge of Students’ #  Information about the
Varied Approaches to Instructional Program and
Learning Engagement with the
Instructional Program
1C: Selecting Instructional 2C: Managing Classroom 3C: Engaging Students in 4C: Contributing to the School
Goals/Objectives Procedures Learning and District
»  Suitability for Diverse ¥  Relationships with Colleagues
Students »  Management of Instructional # Presentation of Content >  Attendance
Groups #»  Activities and Assignments
Management of Transitions »  Grouping of Students
Performance of Non- »  Structure and Pacing
Instructional Duties
1D: Demonstrating Knowledge | 2D: Managing Student 3D: Providing Feedback to 4D: Growing and Developing
of Resources Behavior Students Professionally
» Teaching Resources # Enhancement of Content
»  Use of Technology »  Expectations »  Timeliness and Quality of Knowledge and Pedagogical

~ Response to Student
Misbehavior

Feedback

Skill and Content-Related
Pedagogy

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.

{ Formatted Table




St. Louis Public Schools Teacher Observation Instrument

1E: Designing Coherent
Instruction

»  Learning Activities
# ___Instructional Groups

1F: Assessing Student
Learning

# Use for Planning

»  Student Progress in Learning
and Assignment Completion

# _ Criteria and Standards

2E: Organizing Physical Space

» Safety and Accessibility to
Learning and Use of Physical
Resources

3E: Demonstrating Flexibility
and Responsiveness

»  Persistence

4E: Showing Professionalism

Decision Making

Adherence to Policies
Discretion and Confidentiality
Advocacy

Timeliness and
Appropriateness

Resolving Issues

YV VY Y

¥
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St. Louis Public Schools Teacher Observation Instrument
Teacher Evaluation Report

Teacher Tenured [ ] Non-Tenured [ ]

Grade/Subject

Observation Dates

Administrator

DIRECTIONS: This observation form is used by the administrator/supervisor during classroom observation and shared at the post-observation
conference. During observations, the administrator/supervisor is to take notes regarding student and teacher behavior. It is not necessary to
script the entire oral discourse of the teacher; however, the administrator/supervisor should record evidence of teacher performance to support
the standards. The administrator/supervisor should support the comments through artifact collection.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louis Public Scheols (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.
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Standard 1: Planning and Preparation
Summative Evaluation

Criterion 1A:

Descriptor

Demonstrating Knowledge of Content and Pedagogy

Levels of Performance

Criterion 1B:

(Enter Date Noted)

Documentation

Knowledge of
Content

Knowledge of
Students’
Characteristics,
Skills, and
Knowledge

Knowledge of
Students’ Varied
Approaches to

different approaches to learning
that student’s exhibit, such as

understanding of the different
approaches to learning that

understanding of the different
approaches to learning that

knowledge of students’ varied
approaches to learning in

(Circle)}
_ Unsatisfactory Basic Proficient Distinguished
Teacher makes content errors or Teacher displays basic content Teacher displays solid curriculum Teacher displays extensive content Observation/
does not correct content errors knowledge but cannot articulate content knowledge and makes knowledge, with evidence of Conversation
students make. connections with other parts of the | connections between the content continuing pursuit of such
discipline or with other disciplines. | and other parts of the discipline knowledge. Written
and other disciplines. Documents
Demonstrating Knowledge of Students
Teacher displays little knowledge Teacher recognizes the value of Teacher displays knowledge of all | Teacher displays knowledge of all Observation/
of students’ cultural and understanding students’ cultural students’ cultural and students’ cultural and Conversation
developmental characteristics, and developmental developmental characteristics, developmental characteristics,
skills, and knowledge. characteristics, skills, and skills, and knowledge of groups of | skills, and knowledge of each Written
knowledge for the class as a students, and recognizes the value | student and plans for those Documents
whole. of this knowledge. differences.
Teacher is unfamiliar with the Teacher displays general Teacher displays solid Teacher uses, where appropriate, Observation/

Conversation

Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.

Learning learning styles, modalities, and student’s exhibit, such as learning | different student's exhibit, such as | instructional planning such as Wiritten
different “intelligences.” styles, modalities, and different learning styles, modalities, and learning styles, modalities, and Documents
“intelligences.” different “intelligences.” different “intelligences.”
Criterion 1C: Selecting Instructional Goals/Objectives
Suitability for Goals/cbjectives are not suitable Most of the goals/objectives are All the goals/objectives are Goals/Objectives take into account Observation/
Diverse Students for the class. suitable for most students in the suitable for most students in the the varying learning needs of Conversation
class. class. individual students or groups.
Written
Documents
Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 2
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Standard 1: Planning and Preparation
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Level of Performance

Documentation

(Enter Date Noted) (Circle)
[ Unsatisfactory | Basic Proficient Distinguished

Criterion 1D: Demonstrating Knowledge and Use of Resources

#5 QCETS LRGN Teacher is unaware of district Teacher displays limited Teacher is aware of district Teacher is fully aware of district Observation/
curriculum, CLEAR and awareness of district curriculum, curriculum, CLEAR and CORE curriculum, CLEAR and Conversation
SECONDARY CORE CLEAR and SECONDARY CORE | CURRICULUM and school and SECONDARY CORE
CURRICULUM, as well as CURRICULUM and resources and | district resources. Teacher actively | CURRICULUM and school and Written
resources and materials available materials available through the seeks other materials to enhance district resources. Teacher Documents

Use of Technology

Criterion 1E:

#8

Instructional Groups

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with

through the school or district.
Resources do not support the
instructional goals or engage
students in meaningful learning.

school or district. Resources do
not support the instructional goals
or engage students in meaningful
learning.

instruction, for example, from
various cultural, community, or
professional organizations and
engages students in meaningful
learning.

actively seeks other materials to
enhance instruction; for example,
from various cultural, community,
or professional organizations and
provides opportunities to empower
students to access resources.

Teacher displays limited Teacher displays limited use of Teacher is fully aware of In addition to being aware of Observation/
awareness of technology technology resources available technology resources available school and district technology Conversation
resources available through the through the school or district. through the school or district and resources, teacher actively seeks
school or district. uses technology to support additional technology to enhance Written
instruction. learning. Documents
Designing Coherent Instruction
Learning activities are not culturally | Only some of the learning activities | Most of the learning activities are Learning activities are highly Observation/

relevant and suitable to students,
curriculum, or instructional goals.

are culturally relevant and suitable
to students, curriculum, or

culturally relevant and suitable to
students, curriculum, and

relevant to students, curriculum,
culture, and instructional goals.

Conversation

the instructional goals and offer no
variety or flexibility in determining
membership.

inconsistent in suitability to the
instructional goals and offer
minimal variety or flexibility in
determining membership.

membership as appropriate to the
different instructional goals and are
determined based on student
need.

membership as appropriate to the
different instructional goals and are
determined based on student
needs. Students help determine
the appropriateness of their
placement.

They do not follow an organized instructional goals. Progression of | instructional goals. Progression of | They progress coherently, Written
progression and do not reflect activities in the unit is uneven, and | activities in the unit is fairly even, producing a unified whole and Documents
recent professional research. only some activities reflect recent and most activities reflect recent reflecting recent professional

professional research. professional research. research.
Instructional groups do not support | Instructional groups are Instructional groups vary in Instructional groups vary in Observation/

Conversation

Written
Documents

Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.
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Standard 1: Planning and Preparation

Use the following space for comments for the above descriptors.
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Criterion 1F:

#9

#10

#11

Descriptor
(Enter Date Noted)

Use for Planning

Assessing Student Learning

Level of Performance

|2 Unsatisfactory

Basic

Proficient

Distinguished

Documentation
(Circle)

Teacher minimally uses

Teacher uses assessment data to

Teacher uses assessment data to

Teacher uses assessment data

Observation/

assessment data to plan for the plan for the class as a whole. plan for individuals and groups of and students are aware of how Conversation
students in the class. (Teacher- (Teacher-made, diverse classroom | students. (Teacher-made, diverse | they are meeting the established
made, diverse classroom assessments, surveys, inventories, | classroom assessments, surveys, standards and participate in Written
assessments, surveys, inventories, | textbook, /-Know, criterion, norm- inventories, textbook, i-Know, planning the next steps. (Teacher- Documents
textbook, i-Know, criterion, norm- reference, MAP...) criterion, norm-reference, MAP...) made, diverse classroom
reference, MAP...) assessments, surveys, inventories,
textbook, /-Know, criterion, norm-
reference, MAP...)
Student Progress in Teacher's system for maintaining Teacher's system for maintaining Teacher's system for maintaining Teacher's system for maintaining Observation/
Learning and information on student learning information on student learning information on student learning information on student learning Conversation
Assignment and completion of assignments is and completion of assignments is and completion of assignments is and completion of assignments is
Completion lacking. partially effective. fully effective. fully effective. Students participate Written
in the maintenance of records. Documents
Criteria and The proposed approach contains Assessment criteria/descriptors Assessment criteria/descriptors Assessment criteria/descriptors Observation/
Standards no clear connection to curriculum and standards have been and standards are connected to and standards are connected fo Conversation
criteria/descriptors or standards. developed, but they are either not the curriculum, are clear and the curriculum, are clear and
connected to the curriculum, not rigorous, include the use of rigorous, include the use of Written
clear, or have not been clearly exemplars, and have been clearly exemplars, and have been clearly Documents
communicated to students. communicated to students. communicated to students. There
is evidence that students
contributed to the development of
the criteria/descriptors and
standards.
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St. Louis Public Schools Teacher Observation Instrument

Standard 2: Classroom Environment

Criterion 2A: Creating an Environment of Respect and Rapport
Descriptor Level of Performance Documentation
(Enter Date Noted) (Circle)
Unsatisfactory Basic Preficient Distinguished
#12 Teacher Interaction Teacher interaction with at least Teacher-student interactions are Teacher-student interactions are Teacher demonstrates genuine Observation/
with Students; some students is negative, generally appropriate but may friendly and demonstrate general caring and respect for individual Conversation
Student to Student demeaning, sarcastic, reflect occasional inconsistencies, warmth, caring and respect students through eye contact,
inappropriate or indifferent. favoritism, or disregard for through eye contact, voice voice inflection, body language and Written
Students may exhibit disrespect for | students. Students exhibit only inflection, body language and gestures. Students exhibit a high Documents
teacher. Student interactions are minimal respect for teacher and gestures. Such interactions are level of respect for teacher.
characterized by conflict, sarcasm teacher exhibits minimal appropriate to developmental and Students demonstrate genuine
or put-downs. relationships with students. cultural norms. Student caring for one another as
Students do not demonstrate interactions are generally polite individuals and as students.
negative behavior toward one and respectful.
another.
Criterion 2B: Establishing a Culture for Learning
FARI Expectations for Teacher conveys a negative Teacher communicates importance | Teacher conveys genuine Both student and teacher Observation/
Learning and attitude toward the content, of content but with little conviction. enthusiasm for content. demonstrate that they value the Conversation
Achievement suggesting that the content is not Instructional goals and activities Instructional goals and activities content and maintain high
important or is mandated by convey inconsistent expectations convey high expectations for expectations for the learning of all Written
others. Instructional goals and for student achievement. student achievement. students. Documents
activities convey only modest
expectations for student
achievement.
Criterion 2C: Managing Classroom Procedures
#14 Management of Instructional groups are off task Tasks for group work are partially Tasks for group work are Groups working independently are Observation/
(il EINE LTI - and not productively engaged in organized, resulting in some off- organized, and groups are productively engaged at all times, Conversation
learning. task behavior. managed so most students are with all students assuming
engaged at all times. responsibility for productivity. Written
Documents
#15 Management of Much time is lost during transitions. | Transitions are sporadically Transitions occur smoothly, with Transitions are seamless, with Observation/
Transitions efficient, resulting in some loss of little loss of instructional time. students assuming some Conversation
instructional time. responsibility for efficient
operation. Wiritten
Documents
#16 RETgiel L - Reil \[os Bl Considerable instructional time is Systems for performing non- Efficient systems for performing Systems for performing non- Observation/
nstructional Duties lost in performing non-instructional | instructional duties are fairly non-instructional duties are in instructional duties are well Conversation
duties. efficient, resulting in little loss of place, resulting in minimal loss of established, with students
instructional time. instructional time. assuming appropriate Written
responsibility for efficient Documents
operation.
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St. Louis Public Schools Teacher Observation Instrument

Criterion 2D:
Descriptor
(Enter Date Noted)

Expectations

Response to Student
Misbehavior

Criterion 2E:
Safety and
Accessibility to
Learning and Use of
Physical Resources

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with

Managing Student Behavior

Level of Performance

Unsatisfactory

Basic

Proficient

Distinguished

Documentation
(Circle)

No standards of conduct appear to
have been established, or students
are confused as to what the
standards are.

Standards of conduct appear to
have been established for most
situations, and most students
seem to understand them.

Standards of conduct are clear to
all students.

Standards of conduct are clear to
all students and appear to have
been developed with student
participation.

Observation/
Conversation

Written
Documents

Teacher does not respond to

Teacher attempts to respond to

Teacher response to misbehavior

Teacher response to mishehavior

Observation/

misbehavior, or the response is student misbehavior but with is appropriate and successful and is highly effective and sensitive to Conversation

inconsistent, overly repressive, or uneven results, or no serious respects the student's dignity, or students’ individual needs, or

does not respect the student’s disruptive behavior occurs. student behavior is generally student behavior is entirely Written

dignity. appropriate. appropriate. Documents
Organizing Physical Space

Teacher makes poor use of the Teacher's classroom is safe, and Teacher's classroom is safe, and Teacher's classroom is safe, and Observation/

physical environment, resulting in
unsafe or inaccessible conditions
for some students or a serious
mismatch between the furniture
arrangement and the lesson
activities.

essential learning is accessible to
all students, but the furniture
arrangement only partially supports
the learning activities.

learning is accessible to all
students; teacher uses physical
resources well and ensures that
the arrangement of furniture
supports the learning activities.

students contribute to ensuring that
the physical environment supports
the learning of all students.

Conversation

Written
Documents

Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.
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Standard 3:

Instruction

St. Louis Public Schools Teacher Observation Instrument

Summative Evaluation:

Criterion 3A:
Descriptor
(Enter Date Noted)

Oral and Written
Language

Directions and
Procedures

Criterion 3B:
Quality of Questions

Communicating Clearly and Accurately

Level of Performance

Unsatisfactory

Basic

Proficient

Distinguished

Documentation
(Circle)

Teacher's spoken language is
inaudible, or written language is
illegible. Spoken or written
language may contain many
grammar and syntax errors.
Vocabulary may be inappropriate,
vague, or used incorrectly, leaving
students confused.

Teacher's spoken language is
audible, and written language is
legible. Both are used correctly.
Vocabulary is correct but limited or
is not appropriate to students’ ages
or backgrounds.

Teacher's spoken and written
language is clear and correct.
Vocabulary is appropriate to
students' age and interests.

Teacher's spoken and written
language is correct and
expressive, with well-chosen
vocabulary that enriches the
lesson.

Observation/
Conversation

Written
Documents

Teacher's directions and
procedures are confusing to
students.

Teacher's directions and
procedures are clarified after initial
student confusion or are
excessively detailed.

Teacher's directions and
procedures are clear to students
and contain an appropriate level of
detail.

Teacher's directions and
procedures are clear to students
and anticipate possible student
misunderstanding.

Observation/
Conversation

Written
Documents

Using Questioning and Discussion Techniques

Teacher frames questions or
poses problems that do not
encourage students to explore

Teacher frames questions and/or
poses problems that encourage
students to explore content, but

Teacher frames thought-provoking
questions and/or creates problem-
solving situations that challenge

Teacher frames thought-provoking
questions and/or creates problem-
solving situations that challenge

Observation/
Conversation

content, and are not challenging. may not be challenging. students to explore content. students to explore content, reflect | Written
on their understanding, consider Documents
new possibilities, and pose
questions.
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Criterion 3C:
Descriptor
(Enter Date Noted)

Presentation of
Content

#23

#24 Activities and

Assignments

#25

Grouping of
Students

Engaging Students in Learning

Level of Performance

Documentation

(Circle)
Unsatisfactory Basic Proficient Distinguished
Presentation of content and Presentation of content and Presentation of content and Presentation of content and Observation/
instructional strategies are instructional strategies are instructional strategies link well instructional strategies link well Conversation
inappropriate, unclear, or use poor | inconsistent in quality. with students’ knowledge and with students’ knowledge and
examples and analogies. experience. experience. Students contribute to Written
presentation of content. Documents
Some instructional strategies, Most instructional strategies, Students are cognitively engaged Observation/

Instructional strategies, activities,
and assignments are inappropriate
for students in terms of their age or

activities, and assignments are
appropriate to students and

activities, and assignments are
rigorous and appropriate to

in the activities and assignments in
their exploration of content.

Conversation

backgrounds. engage them mentally, but others students. Almost all students are Students initiate or adapt activities Written
do not. cognitively engaged in them. and projects to enhance Documents
understanding.
Instructional groups are only Instructional groups are productive | Instructional groups are productive Observation/

Instructional groups are
inappropriate to the students or to
the instructional goals.

partially appropriate to the students
or only moderately successful in

and fully appropriate to the
students or to the instructional

and fully appropriate to the
instructional goals of a lesson.

Conversation

Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.

advancing the instructional goals of | goals of a lesson. Students take the initiative to Written
a lesson. influence instructional groups to Documents
advance their understanding.

#26 REOEAGELBEETHGIE The lesson has no clearly defined The lesson has a recognizable The lesson has a clearly defined The lesson’s structure is highly Observation/
structure, or the pacing of the structure, although it is not structure around which the coherent, allowing for reflection Conversation
lesson is too slow or rushed, or uniformly maintained throughout activities are organized. Pacing of | and closure as appropriate.
both. Time allocations are the lesson. Pacing of the lessonis | the lesson is consistent. Time Pacing of the lesson is appropriate Written
unrealistic. inconsistent. Most time allocations | allocations are reasonable. for all students. Time allocations Documents

are reasonable. are reasonable and allow for
different pathways according to
student needs.
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Unsatisfactory Basic Proficient Distinguished Documentation
(Circle)
Criterion 3D;: Providing Feedback to Students
Timeliness and Feedback is not provided in a Feedback is inconsistent and Feedback is consistently provided Feedback of high quality is Observation/

Quality of Feedback

Criterion 3E:
Persistence

timely manner and/or is of poor
quality.

limited in quality.

in a timely manner and is of high
quality.

consistently provided in a timely
manner. Evidence reflects that

Conversation

students make prompt use of the Written
feedback in their learning. Documents
Demonstrating Flexibility and Responsiveness
When a student has difficulty Teacher accepts responsibility for Teacher persists in seeking Teacher persists in seeking Observation/

learning, the teacher either gives
up or blames the student, parents,

students who have difficulty
learning but has only a limited

approaches for students who have
difficulty learning, possessing a

effective approaches for students
who have difficulty learning, using

Conversation

or the environment for the repertoire of instructional strategies | moderate repertoire of strategies to | an extensive repertoire of Written
student's lack of success. to use to personalize learning. personalize learning. strategies and soliciting additional Documents
resources from the school in order
to personalize learning.
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Standard 4:

Summative Evaluation:

St. Louis Public Schools Teacher Observation Instrument

Professional Responsibility

Criterion 4A:
Descriptor
(Enter Date Noted)

#29

Use in Future
Teaching

Criterion 4B:
XM Information about
Individual Students

Reflecting on Teaching

Level of Performance

Unsatisfactory

Basic

Proficient

Distinguished

Documentation
(Circle)

Teacher does not accurately
assess the success of the lesson
and attainment of goals and has no

Teacher has a generally accurate
impression of a lesson's
effectiveness and the attainment of

Teacher makes an accurate
assessment of a lesson’s
effectiveness and attainment of

Teacher makes thoughtful and
accurate assessment of the
lesson's effectiveness and

Observation/
Conversation

information to parents and does
not respond or responds

required procedures for
communicating to parents.

parents about students’ progress
on a regular basis and is available

parents frequently on both positive
and negative aspects of student

suggestions for improvement for goals and can make general goals, can cite general references, | attainment of goals, citing many Written
future lessons, suggestions about improvement for | and can make specific suggestions | specific examples and offering Documents
future lessons. for improvement for future lessons. | specific alternative actions
complete with probable successes.
Communicating with Families
Teacher provides minimal Teacher adheres to the school’s Teacher communicates with Teacher provides infarmation to Observation/

Conversation

insensitively to parent concerns Responses to parent concerns are | as needed to respond to parent progress. Response to parent Written
about students. minimal. concerns. concerns is handled with great Documents
sensitivity.

#31 Information about Teacher provides little information Teacher participates in the Teacher provides frequent Teacher provides frequent, Observation/
the Instructional about the instructional program to school's required activities for information to parents about the extensive and varied information to Conversation
Program and families and makes inappropriate parent communication but offers instructional program and makes parents about the instructional
S ERERENAWTIGRG N attempts to engage families. little additional information and frequent and successful program and has frequent and Written
Instructional makes modest and inconsistently engagements of families. successful engagement of families Documents
Program successful attempts to engage with students contributing to idea

families. development.

Criterion 4C: Contributing to the School and District

#32 BGEENTIE TR} Teacher's relationships with Teacher maintains cordial Support and cooperation Support and cooperation Observation/
Colleagues colleagues are negative or self- relationships with colleagues to characterize relationships with characterize relationships with Conversation

serving. fulfill the duties that the school or colleagues. colleagues. Teacher takes
district requires. initiative in assuming leadership Written
among the faculty. Documents
Attendance Teacher is frequently absent Teacher's attendance is Teacher consistently arrives on Teacher is rarely absent or late Observation/
and/or reports to work late or inconsistent and/or arrives time and is ready to begin work at unless the situation is of an Conversation
leaves early. late/leaves early occasionally. the designated start time. emergency hature.
Schedules time off well in advance. Written
Documents
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4. Professional Responsibility
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St. Louis Public Schools Teacher Observation Instrument

Criterion 4D:

#34

Criterion 4E:

#35

#36

#37

#38

Growing and Developing Professionally

Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.

Descriptor Level of Performance Documentation
(Enter Date Noted) (Circle)
| Unsatisfactory Basic Proficient Distinguished

Enhancement of Teacher engages in no Teacher participates in Teacher seeks out opportunities Teacher seeks out opportunities Observation/

Content Knowledge professional development to professional development to a for professional development to for professional development and Conversation

and Pedagogical enhance content knowledge or limited extent. Teacher displays enhance content knowledge and makes a systematic attempt to

Skill and Content- pedagogical skill. Teacher basic pedagogical knowledge but pedagogical skill and uses apply knowledge and may conduct Written

Related Pedagogy displays little understanding of does not anticipate student information in the classroom. research in the classroom. Documents
pedagogical issues involved in misconceptions. Pedagogical practices reflect Teacher displays continuing
student learning of the content. current research on best search for best practice and

pedagogical practice within the anticipates student
discipline but without anticipating misconceptions.
student misconceptions.

Showing Professionalism

Decision Making Teacher makes decisions based Teacher's decisions are based on Teacher maintains an open mind Teacher takes a leadership role in Observation/

on self-serving interests. limited though genuinely and participates in decision making | decision making and helps ensure Conversation
professional considerations. based on high professional that such decisions are based on
standards. the highest professional standards. Written
Documents

Adherence to Teacher is uncooperative or Teacher sometimes adheres to Teacher consistently adheres to Teacher consistently adheres to Observation/

Policies noncompliant about district/schoal | district/school policies and district/school policies and district/school policies and Conversation
policies and procedures and procedures and sometimes procedures and consistently procedures and consistently
program regulations. supports and enforces program supports and enforces program supports and enforces program Written

regulations. regulations. regulations while assisting others Documents
in their understanding and
compliance.

Discretion and Teacher does not use discretion Teacher sometimes uses Teacher consistently uses Teacher always uses discretion Observation/

Confidentiality and demonstrates little discretion and sometimes discretion and demonstrates an and demonstrates an Conversation
understanding of confidentiality demonstrates an understanding of | understanding of confidentiality understanding of confidentiality
when discussing work-related confidentiality when discussing when discussing work-related when discussing work-related Written
issues. work-related issues. issues. issues and assists others in their Documents

understanding and
appropriateness.

Advocacy Teacher does not initiate and Teacher does not always initiate, Teacher works within the context Teacher makes concerted efforts Observation/
utilize the available resources to utilize, or follow through with of a particular team, department, or | to ensure that all students receive Conversation
ensure that students have a fair available resources to ensure that | support personnel to ensure that a fair opportunity to succeed,
opportunity to succeed. students have a fair opportunity to all students receive a fair regardless of race, culture, gender, Written

succeed. opportunity to succeed, regardless | religious beliefs, looks, Documents
of race, culture, gender, religious
beliefs, looks, ability/disability or
class.
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#39
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Unsatisfactory Basic Proficient Distinguished Documentation
{Circle)
Teacher does not assume and Teacher assumes and completes Teacher consistently assumes and | Teacher always assumes and Observation/
complete duties and some duties and responsibilities in | completes all duties and completes all duties and Conversation
responsibilities in a timely, willing, a timely, willing, and appropriate responsibilities in a timely, willing, responsibilities in a timely, willing,
and appropriate manner. manner. and appropriate manner. and appropriate manner. Written
Documents
Teacher does not select and use Teacher selects and uses some Teacher consistently selects and Teacher always selects and uses Observation/
appropriate channels for resolving appropriate channels for resolving uses appropriate channels for appropriate channels for resolving Conversation
issues and problems. issues and problems. resolving issues and problems. issues and problems and
appropriately reports issues to Written
others who would benefit from the Documents
information.
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Criterion 5A:
Descriptor
(Enter Date Noted)

Statewide Measures
of Student Growth
(MAP and EOC
Assessments)

Measures of Student
Growth

Formative

St. Louis Public Schools Teacher Observation Instrument

Standard 5: Student Growth

Demonstrating Growth on Statewide Student Assessments

Level of Performance

Documentation

(Circle}
Unsatisfactory Basic Proficient Distinguished
Measures of growth in student Measures of growth in student Measures of growth in student Measures of growth in student Observation/
learning (academic achievement learning (academic achievement learning (academic achievement learning (academic achievement Conversation
across two points in time) on across fwo points in time) on across two points in time) on across two points in time) on
statewide assessments show little statewide assessments show statewide assessments show statewide assessments show great Written
improvement. some improvement. improvement. improvement. Documents
Demonstrating Growth on Locally Selected Student Assessments

Measures of growth in student Measures of growth in student Measures of growth in student Measures of growth in student Observation/
learning (academic achievement learning (academic achievement learning (academic achievement learning (academic achievement Conversation
across fwo points in time) on across two points in time) on across two points in time) on across two points in time}) on
summative assessments show little | summative assessments show summative assessments show summative assessments show Written
improvement. some improvement. improvement. great improvement. Documents

Measures of growth in student

Measures of growth in student

Measures of growth in student

Measures of growth in student

Observation/

Assessment of learning (academic achievement learning (academic achievement learning (academic achievement learning (academic achievement Conversation
Student Growth across fwo points in time) on across two points in time) on across two points in time) on across two points in time) on
summative assessments show little | summative assessments show summative assessments show summative assessments show Written
improvement. some improvement. improvement. great improvement. Documents
Interim Assessment Measures of growth in student | Measures of growth in student | Measures of growth in student | Measures of growth in student Observation/
of Student Growth learning (academic achievement | learing (academic achievement | learning (academic achievement | learning (academic achievement Conversation
across two points in time) on | across two points in time) on | across two points in time) on | across two points in time) on
interim assessments show little | interim assessments show some | interim assessments  show | interim assessments  show Written
improvement. improvement.. improvement. improvement. Documents
Performance Measures of growth in student | Measures of growth in student | Measures of growth in student | Measures of growth in student Observation/
Assessment learning (academic achievement | learning (academic achievement | learning (academic achievement | learning (academic achievement Conversation
[ EEEIN - Cle s (4l across two points in time) on | across two points in time) on | across two points in time) on | across two points in time) on
Growth interim assessments show little | interim assessments show some | interim assessments  show | interim assessments  show Wiritten
improvement. improvement.. improvement. improvement. Dacuments
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Criterion 5B:

Descriptor
{Enter Date Noted)

Portfolio Measures
of Student Growth

VA Summative
Assessment of
Student Growth
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Demonstrating Growth on Locally Selected Student Assessments (Cont.)

Level of Performance

= Unsatisfactory

Basic

Proficient

Distinguished

Documentation
(Circle)

Measures of growth in student
learning (academic achievement
across two points in time) on
portfolio assessments show little
improvement.

Measures of growth in student
learning (academic achievement
across two points in time) on
portfolio assessments show some
improvement.

Measures of growth in student
leamning {academic achievement
across two points in time) on
portfolio assessments show
improvement.

Measures of growth in student
learning {academic achievement
across two points in time) on
portfolio assessments show great
improvement.

Observation/
Conversation

Written
Documents

Measures of growth in student
learning (academic achievement
across two points in time) on
summative assessments show little
improvement.

Measures of growth in student
learning {(academic achievement
across two points in time) on
summative assessments show
some improvement.

Measures of growth in student
learning {academic achievement
across two points in time) on
summative assessments show
improvement.

Measures of growth in student
learning (academic achievement
across two points in time) on
summative assessments show
great improvement.

Observation/
Conversation

Written
Documents
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Standard 5: Student Growth
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TEACHER EVALUATION CRITERIAWITH DESCRIPTORS

STANDARD 1: STANDARD 2: STANDARD 3: STANDARD 4: STANDARD 5:
PLANNING AND CLASSROOM INSTRUCTION PROFESSIONAL STUDENT
PREPARATION ENVIRONMENT RESPONSIBILITY GROWTH

1A: Demonstrating Knowledge | 2A: Creating an Environment 3A: Communicating Clearly 4A: Reflecting on Teaching 5A: Demonstrating Growth on
of Content and Pedagogy of Respect and Rapport and Accurately Statewide Student
. ) Assessments
» Knowledge of Content »  Teacher Interaction with »  Oral and Written Language »  Use in Future Teaching
Students; » Directions and Procedures 3  Statewide Measures of
»  Student to Student Student Growth (MAP and
EOC Assessments)
1B: Demonstrating Knowledge | 2B: Establishing a Culture for 3B: Using Questioning and 4B: Communicating with 5B: Demonstrating Growth on
of Students Learning Discussion Techniques Family Locally Selected Student
Assessments
»  Knowledge of Students’ » Expectations for Learningand | » Quality of Questions
Characteristics, Skills, and Achievement »  Information about Individual »  Curriculum-based
Knowledge Student Assessments of Student
»  Knowledge of Students’ ¥  Information about the Learning
Varied Approaches to Instructional Program and » Formative Assessment of
Learning Engagement with the Student Growth
Instructional Program » Interim Assessment of
Student Growth
» Performance Assessment
measures of Student Growth
) » Portfolio Measures of Student
Growth
¥ Summative Assessment of
Student Growth
»  Teacher made assessments
1C: Selecting Instructional 2C: Managing Classroom 3C: Engaging Students in 4C: Contributing to the School
Goals/Objectives Procedures Learning and District
»  Suitability for Diverse »  Relationships with Colleagues
Students » Management of Instructional » Presentation of Content »  Attendance
Groups ¥ Activities and Assignments
» Management of Transitions »  Grouping of Students
»  Performance of Non- »  Structure and Pacing
Instructional Duties
1D: Demonstrating Knowledge | 2D: Managing Student 3D: Providing Feedback to 4D: Growing and Developing
of Resources Behavior Students Professionally
» Teaching Resources » Enhancement of Content
¥  Use of Technology » Expectations » Timeliness and Quality of Knowledge and Pedagogical
» Response to Student Feedback Skill and Content-Related

Misbehavior

Pedagogy
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St. Louis Public Schools Teacher Observation Instrument

1E: Designing Coherent
Instruction

»  Learning Activities
» Instructional Groups

1F: Assessing Student
Learning

» Use for Planning

»  Student Progress in Learning
and Assignment Completion

» _ Criteria and Standards

2E: Organizing Physical Space

» Safety and Accessibility to
Learning and Use of Physical
Resources

3E: Demonstrating Flexibility
and Responsiveness

»  Persistence

4E: Showing Professionalism

Decision Making

Adherence to Policies
Discretion and Confidentiality
Advocacy

Timeliness and
Appropriateness

Resolving Issues
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St. Louis Public Schools Teacher Observation Instrument
NOTES:
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St. Louis Public Schools Teacher Observation Instrument

NOTES:
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Pre-observation Form

The Pre-observation Form is o be completed by the teacher and given to the administrator/supervisor at/or before a pre-observation conference. This form is used by the administrator/supervisar to gain
insight into the teacher's reflective understanding regarding lesson planning and may be used te document criteria/descriptors.

Teacher School

Grade/Subject Date

1. What do you expect the students to be able to know or do at the end of this [ 2. Briefly describe the lesson and the repertoire of strategies to be used with students
lesson? What connections will you make to students’ other learning? and to personalize learning.

3. How does this relate fo the district's curriculum guide? What prerequisite [ 4. How will students be assessed? How will assessment criteria and exemplars be
knowledge has been assumed or provided? communicated to students?

wn

What, in particular, do you want observed? Are there any special circumstances of which to be aware?

NOTES:

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Servica (ETS), 2001 in collaboration with 1
Saint Louis Public Schools (SLPS) for the scle use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




the admini

Teacher

Grade/Subject

Lesson Reflection Sheet

The Lesson Reflection Sheet will be completed by the teacher following each formal observation and taken to the post-observation conference. This form may be used by

strator/supervisor to discuss and document standards/criteria/descriptors.

Teacher Signature

School

Date

Administrator Signature

1. Did the lesson establish a climate that encouraged the students to be | 2. Did the goal/objective of the lesson allow for students to engage in
productively engaged in the work? How do | know? activities and learning situations that were consistent with the district's
curriculum?
3. Howdid | ensure that all students participated in the activities/discussion? 4. What feedback did | receive from students indicating they achieved
understanding and that the goals/objectives were met for this lesson?
5. Did | adjust my goals or my strategies as | taught the lesson? What would | do | 6. If | could share one thing from this lesson with a colleague, what would
differently next time? Why? it be?
NOTES:

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professienal Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
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Supplemental Feedback Form

(Short Form)

[IScheduled Observation [OJUnscheduled Observation  [JArtifact Data [JUnplanned Data [[1Drop-In Observation
Teacher School
Grade/Subject Date

Administrator/Supervisor

Criterion/Descriptor:

Data:

Criterion/Descriptor:

Data:

Teacher's Comments:

Administrator's/Supervisor's Comments:

Teacher's Signature Date Administrator's/Supervisor's Signature Date

Signatures indicate that the above has been reviewed and discussed. Copies must be submitted to teacher and administrator/supervisor.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louis Public Schools {SLPS) for the sole use of SLFS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




Performance Improvement Plan

Teacher Tenured [] Probationary []
School Grade/Subject
Administrator/Supervisor Date

Type of Plan: [_] Enrichment [] Progressing Toward Proficiency [] Noted for Development

Objectives (Applicable descriptors and expected level of performance):

Expected Outcome to
Area of Inform/Change Teaching Resources Beginning Ending

Development Strategy/Activity Practice Needed Date Date

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




Performance Improvement Plan

Note the teacher and administrator/supervisor responsibilities and/or strategies for achieving objectives:

Teacher will:

Administrator will:

Tangible evidence of progress toward outcome(s):

Teacher's Comments: Administrator's/Supervisor's Comments:

Teacher's Signature Date Administrator's/Supervisor's Signature Date

Plan developed: Completed: Revised: Continued: Reviewed:
Teacher's Signature Date Administrator's/Supervisor's Signature Date

Signatures indicate that the above has been reviewed and discussed. Copies must be submitted to teacher and administrator/supervisor.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framewark Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louls Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




TEACHER EVALUATION REPORT

Teacher School/Location:
SSN: Years of Service: Date:

Grade Level/Content Area:

Administrator/Supervisor:

Dates of Observations:

TEACHER STANDARDS UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED

_ JA: Demonstrating knowledge of content and pedagogy ﬁ Formatted: Font color: Auto, Not Highlight

1B: Demonstrating knowledge of students

1C: Selecting instructional goals and objectives
1D: Demonstrating knowledge of resources

1E: Designing coherent instruction

1F: Assessing student learning

|| 2A: Creating an environment of respect and rapport _—-{ Formatted: Font color: Auto, Not Highlight

2B: Establishing a culture for learning
2C. Managing classroom procedures
2D: Managing student behavior

2E: Organizing physical space

|| 3A: Communicating clearly and accurately ﬁ Formatted: Font color; Auto, Not Highlight

3B: Using questioning and discussion technigues
3C: Engaging students in learning

3D: Providing feedback to students

3E:. Demonstrating flexibility and responsiveness

|| 4A; Reflecting on teaching __.—{ Formatted: Font color; Auto, Not Highlight

4B: Communicating with family

4C: Contributing to the school and district
4D: Growing and developing professionally
4E: Showing professionalism

5A: Demonstrating growth on statewide student assessments | - ﬁ Formatted Table

ogOooOoooooooooOoOoonoCOoC
oooOoOooooooooCcoOoOonoooo
OoOoOoooooooooCooOoOonooosd
OoooOooOooooooOooooooooo

UNSATISFACTORY: The teacher does not yet appear to understand the concepts underlying the component.

Basic: The teacher appears to understand the concepts underlying the component and aftempts to implement its elements.

PROFICIENT: The teacher clearly understands the concepts underlying the component and implements it well.

DISTINGUISHED: The teacher at this level is a master teacher and makes contributions to the field, both in and outside their class. Their classrooms operate at a qualitatively different level, consisting of a
community of learners, with students highly motivated and engaged, as well as assuming a major respensibility for their own learning.

Adapted in 2005 from Teacher Evaluation to Enhance Professicnal Practice, Components of Professienal Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 6
Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may net be reproduced or used without the expressed consent of SLPS and ETS.




Performance Improvement Plan (collaboratively developed between the teacher and administrator/supervisor):
A PIP with the following descriptors has been the impetus for growth and development:

Did Not

Area of Development Achieved | Revised | Continued Achieve
L] L] L] Ll
L] L] L] L]
L] L] L] L]

Optional comments by evaluator and/or teacher. Should additional comments become necessary, please attach to this form provided the evaluator
and teacher have initialed all additional pages.

This evaluation has been discussed with me: (1 yyes ([ )no

The teacher may submit a written response within ten (10) days to be sent to Human Resources for inclusion in the teacher's personnel file with a
copy to the evaluator.

DATE EVALUATOR DATE EMPLOYEE

ADMINISTRATOR AT LOCATION

Distribution:  Personnel File
Principal
Employee

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louis Public Schoels (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




COMMENTS:
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Pre-observation Form

The Pre-observation Form is to be completed by the teacher and given to the administrator/supervisor at/or before a pre-observation conference. This form is used by the administrator/supervisor to gain
insight into the teacher’s reflective understanding regarding lesson planning and may be used to document criteria/descriptors.

Teacher School

Grade/Subject Date

1. What do you expect the students to be able to know or do at the end of this | 2. Briefly describe the lesson and the repertoire of strategies to be used with students
lesson? What connections will you make to students’ other learning? and to personalize learning.

3. How does this relate to the district's curriculum guide? What prerequisite | 4. How will students be assessed? How will assessment criteria and exemplars be
knowledge has been assumed or provided? communicated to students?

5. What, in particular, do you want observed? Are there any special circumstances of which to be aware?

NOTES:

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 1
Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




Lesson Reflection Sheet

The Lesson Reflection Sheet will be completed by the teacher following each formal observation and taken to the post-observation conference. This form may be used by
the administrator/supervisor to discuss and document standards/criteria/descriptors.

Teacher School
Grade/Subject Date
Teacher Signature Administrator Signature

1. Did the lesson establish a climate that encouraged the students to be | 2. Did the goal/objective of the lesson allow for students to engage in

productively engaged in the work? How do | know? activities and learning situations that were consistent with the district's
curriculum?
3. How did | ensure that all students participated in the activities/discussion? 4. What feedback did | receive from students indicating they achieved

understanding and that the goals/objectives were met for this lesson?

5. Did I adjust my goals or my strategies as | taught the lesson? What would | do | 6. If | could share one thing from this lesson with a colleague, what would
differently next time? Why? it be?

NOTES:

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaberation with
Saint Louis Public Schools {(SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.
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Supplemental Feedback Form

(Short Form)

[ ]Scheduled Observation [[JUnscheduled Observation [ JArtifact Data [IUnplanned Data [[1Drop-In Observation
Teacher School
Grade/Subject Date

Administrator/Supervisor

Criterion/Descriptor:

Data:

Criterion/Descriptor:

Data:

Teacher's Comments:

Administrator’'s/Supervisor's Comments:

Teacher’s Signature Date Administrator's/Supervisor's Signature Date

Signatures indicate that the above has been reviewed and discussed. Copies must be submitted to teacher and administrator/supervisor.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




Performance Improvement Plan

Teacher Tenured [ ] Probationary []
School Grade/Subject
Administrator/Supervisor Date

Type of Plan: [_] Enrichment [ ] Progressing Toward Proficiency [] Noted for Development

Objectives (Applicable descriptors and expected level of performance):

Expected Outcome to
Area of Inform/Change Teaching Resources Beginning Ending
Development Strategy/Activity Practice Needed Date Date

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louis Public Schools {(SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




Performance Improvement Plan

Note the teacher and administrator/supervisor responsibilities and/or strategies for achieving objectives:

Teacher will;

Administrator will:

Tangible evidence of progress toward outcome(s):

Teacher's Comments: Administrator's/Supervisor's Comments:

Teacher’s Signature Date Administrator’'s/Supervisor's Signature Date

Plan developed: Completed: Revised: Continued: Reviewed:
Teacher’s Signature Date Administrator’s/Supervisor’s Signature Date

Signatures indicate that the above has been reviewed and discussed. Copies must be submitted to teacher and administrator/supervisor.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




TEACHER EVALUATION REPORT

Teacher School/Location:

SSN: Years of Service: Date:

Grade Level/Content Area:

Administrator/Supervisor:

Dates of Observations:

TEACHER STANDARDS UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED

1A. Demonstrating knowledge of content and pedagogy

1B: Demonstrating knowledge of students

1C. Selecting instructional goals and objectives

1D: Demonstrating knowledge of resources

1E: Designing coherent instruction

1F: Assessing student learning

2A: Creating an environment of respect and rapport

2B: Establishing a culture for learning

2C. Managing classroom procedures

2D: Managing student behavior

2E: Organizing physical space

3A. Communicating clearly and accurately

3B: Using questioning and discussion techniques

3C: Engaging students in learning

3D: Providing feedback to students

3E: Demonstrating flexibility and responsiveness

4A: Reflecting on teaching

4B: Communicating with family

4C: Contributing to the school and district

4D: Growing and developing professionally

4E: Showing professionalism

5A: Demonstrating growth on statewide student assessments

5B: Demonstrating growth on locally selected student assessments

OOoOoooboOobooOotdOooooooOooOoOoon
OO00O0O0O00OOOoooOoOoOooooooOoboOonOc
O Oy o ) ) ) )y ) ) ) 0y ) ) 0 ) )
ooOooOoOoOooOooOooOoooOooOoOoOo.oOoOn

O<.m_.m= Rating

UNSATISFACTORY: The teacher does not yet appear to understand the concepts underlying the component.

BASIC: The teacher appears to understand the concepts underlying the component and attempts to implement its elements.

PROFICIENT: The teacher clearly understands the concepts underlying the component and implements it well.

DISTINGUISHED: The teacher at this level is a master teacher and makes contributions to the field, both in and outside their class. Their classrooms operate at a qualitatively different level, consisting of a
community of learners, with students highly motivated and engaged, as well as assuming a major responsibility for their own learning.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.




Performance Improvement Plan (collaboratively developed between the teacher and administrator/supervisor):
A PIP with the following descriptors has been the impetus for growth and development:

Did Not

Area of Development Achieved | Revised | Continued Achieve
L] [] [] []
L] L] L] []
[] L] L] []

Optional comments by evaluator and/or teacher. Should additional comments become necessary, please attach to this form provided the evaluator
and teacher have initialed all additional pages.

This evaluation has been discussed with me: (C)yes ([ )no

The teacher may submit a written response within ten (10) days to be sent to Human Resources for inclusion in the teacher's personnel file with a
copy to the evaluator.

DATE EVALUATOR DATE EMPLOYEE

ADMINISTRATOR AT LOCATION

Distribution: Personnel File
Principal
Employee

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with
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COMMENTS:
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St. Louis Public Schools Teacher Evaluation Form
Purpose: The purpose of the teacher evaluation is to determine the teacher's level of proficiency in each of the standards. Over the course of the
year, the teacher should be evaluated on all 40 descriptors and given a composite score for each standard. This comprehensive evaluation should
be used with:
= All probationary teachers s Those teachers on an improvement plan of action
s New hires to the district = Any volunteer teachers who want a comprehensive evaluation

s One-third of experienced teachers
The Evaluation Process:

Step 1: The teacher completes the Pre-observation Form. The evaluator may require the teacher to submit a hard or electronic copy prior to the
pre-conference or bring it at the time of the pre-conference.

Step 2: At the time of the Pre-observation conference, the teacher will communicate which descriptors the evaluator will be gathering evidence
around for this observation. This is also the time the evaluator may want to express specific descriptor interests based on the work of the school.
Example: If your school has been working on grouping of students, then the evaluator should expect to see any descriptors relating to that area.
Recall the interrelationships among the descriptors.

Step 3. At the agreed upon time of the evaluation, the evaluator will use the green copy, Teacher Observation Instrument, for the observation
visit. Because the descriptors have been identified, you will have studied each of those performance levels and will therefore have a good
understanding of each of those levels. It will be your choice as whether to highlight the behaviors performed or to script all the action that occurs
during the observation. It is important to remember that the observer should date the descriptor’'s level of performance and circle the type of
evidence noted during the observation, and then make any necessary notes regarding the evidence. Example: Criterion 2C: Managing Classroom
Procedures; descriptor #16, Performance of Non-instructional Duties, you rate the teacher "unsatisfactory” and note the date, you may circle
observation and write substantiating evidence such as, “9:00 — started lesson, began taking roll, etc., class actually started at 9:15.”

Step 4: Upon completion of the evaluation, the evaluator should use the notes of evidence and the rubric to make a determination of the
performance status. The evaluator may wish to complete the Supplemental Feedback Form or prepare a bulleted memo to use as talking points
with the teacher, It is very critical that the evaluator suspend judgment and maintain low inference until the conversation occurs at the Post-
observation Conference.

Step 5: The teacher should complete the yellow copy, Self-Assessment and Teacher Reflection Forms within three days of the evaluation.

Step 6: The conversation occurs between the evaluator and the teacher at the Post-observation Conference. The teacher brings the Self-
Assessment Instrument that also contains the Teacher Reflection. The evaluator and the teacher will share ratings and evidence of the
descriptors reaching consensus around those that are markedly differently (unsatisfactory-distinguished). Those areas of performance that either
and/or both parties agree upon for improvement will then be written on the Performance Improvement Plan.

Step 7: At the end of the evaluation process, the evaluator will complete the Teacher Evaluation Report. This will note the composite scores for
the teacher’s performance in each of the standards. It will also reflect the determination of growth as a result of the Performance Improvement
Plan. This should be discussed with the teacher, signed by both parties, and submitted to Human Resources.

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Compenents of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 1
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Teacher Evaluation Process:

Yellow Copy: Teacher Self-Assessment

(to be completed and kept by teacher)

Step 1:

Step 2:

Step 3:

Step 4:

Step 6:

Adapted in 2005 from Teacher Evaluation to Enhance Professional Practice, Compenents of Professicnal Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with

Pre-observation
During pre-observation

Evaluation

After the evaluation

Teacher

After the evaluation
Evaluator

Post-conference

Conversation

End of Year

St. Louis Public Schools Teacher Evaluation Form

Green Copy: Evaluator Observation Instrument White Copy: Forms ONLY
(to be completed by evaluator; one for each teacher)

Submit to evaluator prior to or at the time of the conference
Determine the descriptors in Standards 2 and 3 that will be evaluated

Highlight or script the performance in agreed upon areas
Write the date on the line under the performance level

Circle the type of evidence

Write any notes in the areas below to substantiate the marking

Teachers completes the Lesson Reflection Form

Evaluator completes either the Supplemental Feedback Form or talking points around criteria
If the evaluator scripts, then the information has to be transferred to the Teacher Observation
Instrument, coded, and evidenced.

Teacher brings Self-Assessment
Evaluator brings Teacher Observation Instrument, Supplemental Feedback Form/talking points

Evaluator and teacher share information regarding the observation

If there is a discrepancy between levels of performance, the evidence determines the coding
Evaluator and teacher discuss areas of improvement of performance based on findings
Evaluator determines the performance improvement areas based on the evidence

Evaluator and teacher write a collaborative Performance Improvement Plan

Teacher Evaluation Report is completed

Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.
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St. Louis Public Schools Teacher Evaluation Form
Purpose: The purpose of the teacher evaluation is to determine the teacher’s level of proficiency in each of the standards. Over the course of the
year, the teacher should be evaluated on all 40 descriptors and given a composite score for each standard. This comprehensive evaluation should
be used with:
e All probationary teachers e Those teachers on an improvement plan of action
e New hires to the district ¢ Any volunteer teachers who want a comprehensive evaluation
e One-third of experienced teachers

The Evaluation Process:

Step 1: The teacher completes the Pre-observation Form. The evaluator may require the teacher to submit a hard or electronic copy prior to the
pre-conference or bring it at the time of the pre-conference.

Step 2: At the time of the Pre-observation conference, the teacher will communicate which descriptors the evaluator will be gathering evidence
around for this observation. This is also the time the evaluator may want to express specific descriptor interests based on the work of the school.
Example: If your school has been working on grouping of students, then the evaluator should expect to see any descriptors relating to that area.
Recall the interrelationships among the descriptors.

Step 3. At the agreed upon time of the evaluation, the evaluator will use the green copy, Teacher Observation Instrument, for the observation
visit. Because the descriptors have been identified, you will have studied each of those performance levels and will therefore have a good
understanding of each of those levels. It will be your choice as whether to highlight the behaviors performed or to script all the action that occurs
during the observation. It is important to remember that the observer should date the descriptor’s level of performance and circle the type of
evidence noted during the observation, and then make any necessary notes regarding the evidence. Example: Criterion 2C: Managing Classroom
Procedures; descriptor #16, Performance of Non-instructional Duties, you rate the teacher “unsatisfactory” and note the date, you may circle
observation and write substantiating evidence such as, “9:00 — started lesson, began taking roll, etc., class actually started at 9:15.”

Step 4: Upon completion of the evaluation, the evaluator should use the notes of evidence and the rubric to make a determination of the
performance status. The evaluator may wish to complete the Supplemental Feedback Form or prepare a bulleted memo to use as talking points
with the teacher. It is very critical that the evaluator suspend judgment and maintain low inference until the conversation occurs at the Post-
observation Conference.

Step 5: The teacher should complete the yellow copy, Self-Assessment and Teacher Reflection Forms within three days of the evaluation.

Step 6: The conversation occurs between the evaluator and the teacher at the Post-observation Conference. The teacher brings the Self-
Assessment Instrument that also contains the Teacher Reflection. The evaluator and the teacher will share ratings and evidence of the
descriptors reaching consensus around those that are markedly differently (unsatisfactory-distinguished). Those areas of performance that either
and/or both parties agree upon for improvement will then be written on the Performance Improvement Plan.

Step 7: At the end of the evaluation process, the evaluator will complete the Teacher Evaluation Report. This will note the composite scores for
the teacher’s performance in each of the standards. It will also reflect the determination of growth as a result of the Performance Improvement
Plan. This should be discussed with the teacher, signed by both parties, and submitted to Human Resources.
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St. Louis Public Schools Teacher Evaluation Form
Teacher Evaluation Process:

Yellow Copy: Teacher Self-Assessment Green Copy: Evaluator Observation Instrument White Copy: Forms ONLY
(to be completed and kept by teacher) (to be completed by evaluator; one for each teacher)
Step 1: Pre-observation Submit to evaluator prior to or at the time of the conference

During pre-observation Determine the descriptors in Standards 2 and 3 that will be evaluated

Step 2: Evaluation Highlight or script the performance in agreed upon areas
Wirite the date on the line under the performance level
Circle the type of evidence
Write any notes in the areas below to substantiate the marking

Step 3: After the evaluation Teacher completes the Self-Assessment in Standards 1 and 4 on all descriptors
Teacher Teacher completes the Self-Assessment in Standards 2, 3 and 5 on agreed upon descriptors
Teachers completes the Lesson Reflection Form

After the evaluation Evaluator completes either the Supplemental Feedback Form or talking points around criteria
Evaluator If the evaluator scripts, then the information has to be transferred to the Teacher Observation
Instrument, coded, and evidenced.

Step 4: Post-conference Teacher brings Self-Assessment
Evaluator brings Teacher Observation Instrument, Supplemental Feedback Form/talking points

Conversation Evaluator and teacher share information regarding the observation
If there is a discrepancy between levels of performance, the evidence determines the coding
Evaluator and teacher discuss areas of improvement of performance based on findings
Evaluator determines the performance improvement areas based on the evidence
Evaluator and teacher write a collaborative Performance Improvement Plan

Step 6: End of Year Teacher Evaluation Report is completed

Adapted in 2005 from Teacher Evaluation to Enhance Prefessional Practice, Components of Professional Practice and Framework Observation Program, Educational Testing Service (ETS), 2001 in collaboration with 2
Saint Louis Public Schools (SLPS) for the sole use of SLPS. This document may not be reproduced or used without the expressed consent of SLPS and ETS.
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43 BOARD RESOLUTION

Y
Date: August 10, 2013 Agenda Item : gﬁ;%%w%;%?
&
Wi
To: Dr. Kelvin R. Adams, Superintendent Action: [

From: Dr. Adrienne Lacey-Bushell

Action to be Approved: Local Compliance Plan Other Transaction Descriptors:
Certification Statement (i.e.: Sole Source, Ratification)

Previous Board Resolution # 07-22-10-02

SUBJECT: To approve the Local Compliance Plan Certification Statement to the Misscouri Department of Elementary and
Secondary Education {DESE) regarding implementation of Part B of the Individuals with Disabilities Education Act, as
amended by the Individuals with Disabilities Act Amendments of 2004,

BACKGROUND: For the purposes of implementing provisions of the Individuals with Disabilities Education Act {IDEA)
Amendments of 2004, the Saint Louis Public School District assures that throughout the period of the grant award, it will
comply with all of the requirements of the Parts A and B of IDEA, as amended by the IDEA Amendment of 2004,
including: {1) all of the policies and procedures that were approved as part of the District's most recent compliance plan
under Part B of the IDEA that are not inconsistent with IDEA as amended by the IDEA Amendments of 2004; and (2) all of
the eligibility requirements of Section 613 of the Act, as amended. The District also assure that for the 2013-14 school
year, the District will revise its compliance plan, policies, and procedures to make them fully consistent with the IDEA as
amended by the IDEA Amendments of 2004 and that it will provided DESE Copies of the plan to ensure it meets each of
the eligibility requirements in Section 613 of the Act.

Accountability Plan Goals: Goal lll: Facilities, Resources Support Objective/Strategy:

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Ohject Code)

Fund Source: ! Requisition #:
Amount: No Cost

Fund Source: ‘ Requisition #:
Amount:

Fund Source: | Requisition #:
Amount:

Cost Not to Exceed: $ 0.00 \ [Pending Funding Availability Vendor #:

Department: Special Education

Requestor:

'M:zf %&9;@

Dr. Adrienne LaceysBushell,

Special Education Executive Director Dr. Kelvin R. Adams, Superintendent

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



Missouri Dépaﬂmeni_ of Elementary & Se_éo_ridary Eduéatioﬁ | _
Office of Special Education - Compliance ™ e
Local Compliance Plan Certification Statement -

. County/District"Co&e:..._‘. : : L _D_istr_iét Name:" . _ ERERIEE
Sl 11s-115 0 . St. Louis Public Schools

. fon Instrictiony
*| Complete the form and send to:

-+ Missouri Department of Elementary and Secondary Education.” = L
- 'Special Education Compliance - - DT T
. POBox480 . .
- Jefferson City, MO 65102
i Fax: 573-526-5946 ..
~| DUE.DATE: October 1,2013 . "." . )

|"The Responsible Public Agency has chosen the following in regard to adoption of a local plan for compliance -
‘with State and Federal fegulations implementing the Individuals with Disabilities Education Act (IDEA): - L
B Optio'li' A: Adopt thé_'Model'C'omipliahéé' Plan made available by the Department'of Eleméﬁtary' and_.__ -
Secondary Education. - T Lo el
=g -Opfion'B: Adapt the' Model Compliance Plan madf_:'é\}ailable by the D_epa’r’tmé_nt of Elementary and
' Secondary Education with agency revisions (All pages on which revisions have been made to the Model
_ Compliance Plan with highlighted revisions are enclosed. These revisions must be approved by DESE
~ before the agency's plan becomes final) I R s s

.0 Option C: A'gé_n_cy developed Cofhpliaz)ce Plan (Plan eﬁcl'ose'd.fdr_D_ES_E' _appfévél.) e

B Cortification _ B
" ‘| 'The Responsible Public Agency assures that the agency's Compliance Plan and applicable state and federal =
regulations constitute the basis for operation and administration of the activities to be carried out in the agency

under Part B of the IDEA, to provide special education services for all children with disabilities between the ages

of three (3) and twenty-one (21} who meet the eligibility criferia as stated in this Plan and under the jurisdiction of |

“The R'é'spon_sible Public Agency a's_surés”that programs administered under Part B of the IDEA are in accordance *

with the assurances provided in 34 CFR 76.301 of the General Education Provision Act (GEPA) and that federal
funds made available under Part B of the IDEA are used in accordance with the excess-cost and maintenance of |
fiscal effort and comparable services requirements of 34 CFR Sections 300.202 - 300.205 of the federal . - '

‘regulations governing the IDEA. . - o

The local compliance plan was adopted bj{ the Governing Board of the agency on:
'(meetingDat¢_~mm/dd/yy) ' SR e T

b Authorized Reprosentative(s) . -
Board President - . ' B TUT R TR T . Date

'_ Supe_rintendeﬁt/ChiéfAdministrati_ve Officer .;_ : o T Date: -

Compliance Plan Contact Person - e S e Date
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43- BOARD RESOLUTION
Date: August 23, 2013 Agenda ltem ; @? L4320
/

To: Dr. Kelvin R. Adams, Superintendent Action: 2

From: Leon Fisher, CFO/Treasurer

Other Transaction Descriptors:

Action to be Approved: Financial Report (i.e.: Sole Source, Ratification)

SUBJECT: To approve Amendment #3 to the Fiscal Year 2012-13 General Operating Budget.

BACKGROUND: State [aw requires that a budget amendment be made prior to actual expenditures for a given fund(s)
exceeding the officially approved budget for that fund(s). Budget Amendment #3 primarily includes additional revenues
associated with higher tax collection rates and higher state revenues for better than anticipated school enroliment
during the shift to current year funding. In addition, savings were achieved across the District.

Accountability Plan Goals: Goal Ill: Facilities, Resources Support Objective/Strategy: II1.D.

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type —~ 2218 Function- 6411 Object Code)

Fund Source: . Requisition #:
Amount:

Fund Source: Requisition #:
Amount;

Fund Source: \ Requisition #:
Amount:

Cost Not to Exceed: $ 0.00 | [IPending Funding Availability Vendor #:

Departmen}ﬂ;fFi'ﬁénce ::/74

Req uesté:' §

il pare /

Mary M. H\t;gl)lan, Dep. Supt., Operations

Dr. Kelvin R. Adams, Superintendent

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



Saint Louis Public Schools
Amendment #3 Summary

Amendment#2 Amendment#3 Variance

Revenues

Local $223,392,596 $226,762,805 $3,370,209
County 53,493,703 $3,409,298 -584,405
State 562,512,456 561,923,841 -5588,615
Federal 55,883,279 $6,387,788 $504,509
Total Revenues $295,282,034 $298,483,732 $3,201,698
Expenditures

Salaries $135,617,581 $136,336,172 5718,591
Temporary/0T 511,396,319 $12,045,925 $649,606
Benefits $63,122,843 561,430,251 -$1,692,592
Professional Services 526,686,745 $26,412,067 -5274,678
Property Services $11,370,134 $10,712,931 -$657,203
Transportation 522,565,938 §21,953,557 -$612,381
Operational 512,271,588 $12,652,135 $380,547
Total Expenditures $283,031,147 $281,543,037 -$1,488,110
Annual Surplus/Deficit $12,250,886 $16,940,695 $4,689,808

L:\Offices\BOE\Budget\h. Budget Development\FY2012-13\1. Budget Amendments\Final Budget Amendment #3



Saint Louis Public Schools

12-12 Budget

General Operating Revenues Amendment #3
FY2012-13 FY2012-13
Amendment #2  Amendment #3 Variance Amend3-
(6.27.2013) (9.26.2013}) Amend2
SOURCE
Local 223,392,596 226,762,805 3,370,209.16
County 3,493,703 3,409,298 (84,404.99)
State 62,512,456 61,923,841 {588,614.91)
Federal 5,883,279 6,387,788 504,508.98
Subsidy - - -
Total by Source 295,282,034 298,483,732 3,201,698
FUND
110 Incidental 216,948,996 220,451,514 3,502,917.72
120 Teachers 72,727,539 72,053,164 {674,374.41)
140 Student Health 4,222,145 4,593,880 371,734.94
360 Capital 1,383,353 1,384,773 1,420.00
Subsidy - - -
Total by Fund 295,282,034 298,483,732 3,201,698

L:\Offices\BOE\Budget\h. Budget Development\FY2012-13\1. Budget Amendments\Final Budget Amendment #3 1 of 2



Saint Louis Public Schools
General Operating Revenues

12-13 Budget
Amendment #3

OBJECT

5111 Real Property 109,227,150 110,297,322 1,070,172.62
5112 Personal Property 25,786,355 26,641,780 855,425.62
5113 Surplus Commissions 1,395,933 1,426,110 30,177.08
5114 Fin Institution Tax 368,325 368,325 -

5115 Surcharge Taxes 15,353,320 15,686,920 333,600.09
5116 Schoo! Dist Trust Fund (Prop C) 22,733,694 23,114,171 380,476.53
5117 Merch & Manuf Tax 8,558,748 8,610,102 51,354.49
5118 Int Financial Inst 19 19 -

5118 Int on Protested Taxes 10,000 60,511 50,511.03
5121 Del Real Pty Taxes 6,727,651 8,154,400 1,426,748.68
5122 Del Personal Taxes 1,951,602 2,037,351 85,748.61
5123 Del Merch & Manuf Tax 254,446 363,631 109,184.58
5127 Del Surcharge Tax 912,319 1,127,616 215,296.91
512% City Sales Tax 23,502,997 21,671,014 (1,831,982.56)
5142 Super Now Accounts 31,555 52,630 21,074.78
5172 Lost Textbooks - 1,665 1,664.50
5179 Comshns Roylts Tran - 184 184.00
5189 Indirect Cost 2,062,972 2,233,294 170,321.26
5192 Rent - Board Facilities 194,752 166,274 {28,478.25)
5194 Utilities 216 216 -

5195 Refund of Pr Yr Exp 1,674,527 1,718,856 44,329.19
5199 Misc Local Revenue [incl VICC) 1,258,351 1,642,751 384,400.00
5215 Fines/forf Misdmea 194,917 230,177 35,259.54
5221 St Ass Util & RR Tax 2,601,022 2,481,358 (119,664.39)
5224 Oth Cty In Surch Tax 697,763 697,763 (0.14)
5311 Basic Farmula 49,093,505 47,993,155 (1,100,350.15)
5312 Transportation 4,629,819 4,622,712 (7,107.12)
5317 Career Ladder - - -

5319 Classroom Trust 7,371,926 7,908,647 536,721.15
5361 Voc/Technical Aid 244,288 257,720 13,431.86
5399 Misc State Revenue 1,172,918 1,141,607 {31,310.65)
5422 ARRA - Basic Formula - - -

5424 ARRA - Basic Formula - - -

5429 Other (ERATE, Fed Stabilization) 1,661,134 1,793,908 132,774.04
5496 Medicaid Direct Prov 358,594 41,158 {317,436.83)
5497 Medicaid Case Mgmt 3,863,551 4,552,723 689,171.77
5631 Insurance Recovery 4,312 4,312 -

5651 Interfund Subsidy - - -

5691 Sale of Real Property 1,383,353 1,383,353 -

Total by Object 295,282,034 $ 293,483,732 § 3,201,698

L:\Offices\BOE\Budget\h. Budget Development\FY2012-13\1. Budget Amendments\Final Budget Amendment #3 2 of 2



Saint Louis Public Schools
General Operating Expenditures

12-13 Budget

Amendment #3

FY2012-13 FY2012-13
Amendment #2  Amendment #3 Variance Amend3-
(6.27.2013) (9.26.2013) Amend2
Fund
110 Incidental 112,278,800 110,441,966 (1,836,833)
120 Teachers 167,208,098 167,031,378 (176,720)
140 Student Health 3,544,250 4,069,693 525,443
360 Capital - - -
Total by Fund $ 283,031,147 S 281,543,037 (1,488,110)
Function
0 GENERIC - - -
1111  GENERAL PROGRAMS 1-5 31,212,431 31,054,866 (157,565}
1112 MAGNET SCHOOL PROG ELEMENTARY 2,071,244 2,056,717 (14,527)
1113  ART ELEMENTARYENTARY 2,730,190 2,725,884 {4,306)
1118 VOCAL MUSIC ELEMENTARY 2,394,942 2,291,543 {103,399)
1123 PHYSICAL EDUCATION ELEMENTARY 3,203,365 3,196,817 (6,548)
1127  SPECIALTY PROGRAM ELEMENTARY 33,821 29,349 (4,472)
1129 KINDERGARTEN 7,474,255 7,397,993 {76,262)
1131 GENERAL PROGRAMS 6-8 11,873,803 11,788,485 {85,318)
1132 MAGNET SCHOOL PROG MIDDLE 1,304,722 1,292,423 (12,299)
1133  ART MIDDLE 613,478 607,529 {5,949)
1135  SCIENCE MIDDLE 63,108 63,342 234
1137  INSTRUMENTAL MUSIC MIDDLE 127,124 126,651 {474)
1138 VOCAL MUSIC MIDDLE 406,846 402,337 (4,509)
1143 PHYSICAL EDUCATION MIDDLE 842,993 843,800 806
1147  SPECIALTY PROGRAM MIDDLE 6,828 6,825 (3)
1151 GENERAL PROGRAM 9-12 18,357,154 18,249,147 (108,007}
1152  MAGNET SCHOOL PROGRAM HIGH 6,396,441 6,353,907 (42,534}
1153  ART HIGH 1,334,384 1,322,039 (12,345)
1155  SCIENCE HIGH SCHOOLS 533,498 532,411 {1,087)
1157 INSTRUMENTAL MUSIC HIGH 727,255 713,841 (13,415)
1158 VOCAL MUSIC HIGH 293,374 250,258 (3,117)
1163 PHYSICAL EDUCATION HIGH 1,993,173 1,962,565 (30,608)
1189 SUMMER SCHOOL 1,173,573 2,414,908 1,241,334
1211 MENTALLY RETARDED CLASSES 18,731,447 18,596,191 {135,256)
1213 LD/BD/EMR RESOURCE 6,438,081 6,513,534 75,453
1222 DEAF 182,788 181,338 {1,450)
1224  VISUALLY HANDICAPPED 94,724 99,486 4,763
1225  SPEECH IMPAIRED 2,234,195 2,206,946 (27,249)
1226 PHYSICALLY HANDICAPPED 630,941 629,615 {1,326)
1231 BEHAVIOR DISORDERS 240,206 242,703 2,497
1243 EARLY CHILDHOOD SPC EDUC 41,511 41,216 {296)
1249  SPECIAL EDUCATION - GENERAL 1,022,177 1,047,622 25,445
L:\Offices\BOE\Budget\h. Budget Development\FY2012-13\1. Budget Amendments\Final Budget Amendment #3 10f10



1251
1255
1272
1281
1283
1341
1351
1361
1362
1381
1382
1392
1411
1421
1511
2113
2122
2123
2124
2128
2132
2134
2139
2142
2181
2213
2214
2218
2223
2226
2232
2238
2239
2251
2261
2311
2316
2321
2322
2325
2327
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Saint Louis Public Schools
General Operating Expenditures

REMEDIAL READING
PRESCHOOL ACADEMY
MAGNET GIFTED PROGRAMS
HOME INSTRUCTION
DELINQUENT

FAMILY & CONSUMER SCIENCE
TECHNOLOGY EDUCATION
BUSINESS EDUCATION

VOC SCHOOL COMPUTER LAB
TRADES AND [NDUSTRIAL
HEALTH/OCCUPATION
AGRICULTURAL TECH
EXTRACURRICULAR ACTIVITES
INTERSCHOLASTIC ATHLETIC ADMIN
NON-PUBLIC SPECED

SOCIAL WORK SERVICES
COUNSELING SERVICES

I[EP SPECIALIST

STUDENT SUPPORT SERVICE
RECRUIT & COUNS CTR
MEDICAL SERVICE

NURSING SERVICES

OTHER HEALTH SERVICE
PSYCHOL TESTING SVCS
SPRINGBRD LEARN NON-FEDRL
STAFF DEVELOPMENT

INSERV ACTIV-MONITOR/SUPY
CURRICULUM SERVICES

TECH SERV INSTRUC/NON-{NS
SCHOOL MEDIA CENTER
CAREER & TECHNICAL EDUCATION
PARTNERSHIP PROGRAM
EARLY CHILDHOOD EDUCATION
SPECIAL ED ASSIGNMENT MONTR
STATE & FEDERAL PROGRAMS
BOARD OF EDUCATION OFFICE
CONTRACTED LEGAL COUNSEL
SUPERINTENDENT OF SCHOOLS
PUBLIC INFO & COMMUN OUTR
CHIEF ACADEMIC OFFICE
ACCOUNTABILITY OFFICER

12-13 Budget
Amendment #3

FY2z012-13 FY2012-13
Amendment #2 Amendment #3 Variance Amend3-
(6.27.2013) (9.26.2013) Amend2

290,209 288,011 (2,198)
3,937,670 3,891,337 {46,333)
3,537,280 3,482,667 (54,614)
389,993 388,696 (1,298)
172,354 170,231 {2,123}
189,115 187,758 {1,256)
103,892 97,431 {6,461)
2,039,847 2,026,402 (13,544)
250,396 247,515 (2,881)
431,020 424 460 (6,560)
995 873 (122)
130,858 142,231 11,333
423,182 257,898 (165,284)
177,775 192,153 14,378

1 0 {0)
1,022,378 1,011,143 {11,235)
6,554,352 6,471,667 {82,685)
4,290 4,419 129
202,929 207,575 4,645
409,547 399,875 {9,672)
1,760,856 2,110,471 349,615
3,427,126 3,377,357 (49,769)
536,575 528,941 (7,634)
246 - {246)
148,032 145,202 (2,830)
1,098,889 1,154,194 55,305
4,577 5,507 930
1,163,878 1,159,572 {4,306)
1,725,522 1,576,252 (149,270)
3,415,454 3,360,214 (55,240)
195,200 204,607 9,407
150,090 141,914 (8,176)
102,682 104,455 1,773
131,347 139,360 8,013
267,721 277,272 9,551
350,661 335,059 {15,602)
3,304,599 3,289,132 {15,467)
1,469,196 1,187,790 (271,406)
667,311 681,046 13,735
1,107,798 1,140,288 32,490
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Saint Louis Public Schools
General Operating Expenditures

12-13 Budget
Amendment #3

FY2012-13 FY2012-13
Amendment #  Amendment #3 Variance Amend3-
(6.27.2013) {9.26.2013) Amend2
2328 DEPUTY SUPERINTENDENT 159,527 191,161 31,633
2331 EDUCATION OFFICERS 524,242 546,235 21,993
2332 DIRECTOR SPEC ED SERVICE 575,049 599,496 24,447
2333 DIRECTOR SPECIAL SERVICE 369,582 355,205 {14,377)
2336  ALT EDUC/STUDENTS RIGHTS 4,518,084 4,740,393 222,309
2421  DIRECTOR VOC ED SERVICES 122,553 126,985 4,433
2492  VOCATION SCHOOL PLANNING 247,817 225,435 {22,382)
2512  TREASURERS QFFICE 314,836 325,708 10,872
2514  INSURANCE SERVICE 1,388,207 1,443,899 54,992
2517  FISCAL CONTROL OFFICER 478,167 481,645 3,478
2518 DEVELOPMENT OFFICER 262,969 266,387 3,418
2522 BUDGETING SERVICE 354,517 960,209 605,693
2523 FISCAL CONTROL OFFICE 520,870 522,294 1,424
2524  PAYROLL SERVICE 287,322 296,299 8,976
2551 PUPIL TRANS CONTRACTED 13,735,724 11,744,220 (1,991,504)
2552 PUPIL TRANS-OWNED SPEC ED - - -
2558 NONALLOWABLE TRANSPORTATN 2,094,096 2,187,215 93,119
2572  PURCHASING SERVICE 204,704 210,805 6,101
2577  PRINT PUBLISH & DUP SVCS 1,480,554 1,571,953 91,398
2591 RECORD ROOM SERVICES 87,923 92,277 4,354
2611  BUILDING COMMISSIONER 409,202 421,051 11,849
2622  BLDG ENGINEERING SERVICES 592,086 588,297 (3,788)
2624  BLDG MAINTENANCE SERVICES 18,357,723 17,438,205 (919,518)
2625 BLDG OPERATION SERVICES 10,537,139 10,357,444 {179,695)
2629 WAREHOUSE PICK-UP&DELIVER - - -
2649  MOVING & RELOCATION 300,000 307,688 7,688
2661  SECUR!ITY GUARD SERVICE 5,083,055 5,091,970 8,915
2822  RESEARCH-EVALUATION-ASSESSMENT 1,625,364 1,503,354 (122,010}
2827 STUDENT ACCOUNTING 160,735 166,669 5,935
2828 MANAGEMENT INFORMATION SERVICE 4,584,408 4,299,290 (285,118)
2832 HUMAN RESOURCE SERVICES 2,870,329 2,797,642 {72,686)
2833  CLASSIFED STAFF SERVICE 189,740 182,408 {7,333)
2834  INACTIVE LEAVE 54,371 52,633 {1,738)
2838  SUBSTITUTES 7,267,038 6,885,462 (381,576)
3333  INFANT CARE CENTER 251,543 254,256 2,713
5115 LEASE PAYMENT 972,384 959,991 {12,394)
Object Total by Function $ 283,031,147 S 281,543,037 {1,488,110)
- 0.00
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6111
6112
6113
6114
6121
6122
6123
6124
6125
6126
6142
6143
6144
6146
6148
6149
6162
6163
6164
6165
6166
6181
6182
6183
6211
6231
6241
6242
6243
6244
6245
6246
6261
6311
6312
6315
6318
6319
6324
6325

Saint Louis Public Schools
General Operating Expenditures

Administrators Salaries {Certificated)
Classroom Teachers Salary
Support Services

Teachers Continuing Subs
Administrators Salaries Non-Certificated
Secretarial and Clerical
Professional and Technical Salaries
Teacher Aides

Custodial and Mtn Salaries
Mechanics/Trades Job Cost
Regular Teachers Performing Subs
Extra Service Payments

Sub Teachers

Sub Clerk

Inservice Payments

Temp Salaries NOC

Secre/Clerical Sal OT

Prof & Tech Salaries OT

Teacher Aides OT

Custodial Maint Sal OT
Mech/Trade OT Job Cost
Teachers-Summer (Certifi)
Admin-Summer {Certif)

Non-Certif Salary-Summer
Retirement

Social Security

Group Medical insurance

Group Dental insurance

Group Life Insurance

Visicn Insurance

Short Term Disability

Long Term Disability

Worker's Compensation

Tuition Service

Professional Ed Services

Auditors & Accountants Svc

Legal Services

Other Professional & Technical (NAC)
Water Service

Sewer Service

L:\Offices\BOE\Budget\h. Budget Development\FY2012-13\1

12-13 Budget
Amendment #3

FY2012-13 FY2012-13
Amendment#2 Amendment #3 Variance Amend3-
(6.27.2013) {9.26.2013) Amend2
11,901,641 11,934,352 32,711
84,703,158 84,507,258 {195,901)
12,320,063 12,443,058 122,995
- 496,235 496,235
2,541,600 2,534,681 {6,919)
4,411,522 4,444,639 33,117
2,854,751 2,874,268 19,517
6,750,206 6,822,299 72,093
8,113,935 8,215,833 105,897
2,020,704 2,059,549 38,845
83,165 04,236 {18,929)
1,507,797 1,634,180 126,383
6,537,953 6,191,817 (346,136)
71,567 54,191 {17,376)
1,539,734 1,429,262 (110,473)
53,863 63,544 9,681
10,154 8,565 {1,589)
55,398 63,071 7,673
367,387 335,772 {31,615)
58,217 49,107 (9,109)
829,242 1,524,582 695,340
104,727 139,154 (55,574)
87,116 488,444 401,329
24,206,973 24,070,305 {136,669)
11,061,975 11,052,615 (9,360)
22,502,648 21,187,885 (1,314,764)
881,607 860,240 {21,367)
244,509 237,221 (7,288)
56,441 54,953 {1,488)
687,175 667,526 {19,649)
361,419 350,919 {10,500)
3,120,096 2,948,589 (171,507}
9,248,453 9,258,383 9,930
11,074 20,270 9,196
193,000 191,000 {2,000)
1,823,422 2,370,369 546,947
14,493,149 14,266,799 (226,349)
268,870 373,870 105,000
726,635 582,672 {143,963)
. Budget Amendments\Final Budget Amendment #3 4 of 10



6333
6334
6335
6336
6338
6341
6342
6343
6344
6349
6351
6352
6353
6354
6355
6358
6359
6361
6362
6363
6364
6371
6381
6382
6383
6384
6385
6386
6389
6395
6411
6412
6415
6417
6421
6422
6432
6433
6441
6442
6443
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Saint Louis Public Schools
General Operating Expenditures

12-13 Budget
Amendment #3

Contracted Repairs
Rentals Equipment
Rentals Land & Bldg
Property Services

Repair Maintenance Other

Contracted Transportation To-From School

Other Contracted Pupil Transportation
Contracted Transportation Sick & Other
Contracted Transportation After School
Other Tranpertation Bus Passes
Property Including Boiler Insurance
Employee Pers Liability Insurance
Employee Fidelity Insurance

Vehicle Insurance

Athletic Insurance

Licenses, Fees & Permits

Legal Settlements

Telephone & Telegraph
Advertising-Recruiting/Announcements
Printing & Binding

Postage

Operating Supplement

Memberships & Dues
Transportation-Mech-Job Cost

Travel & Conference Expenses
Meeting Expenses

Vehicle Expense

Mileage

Transportation NOC

Field Trip Admission

General Supplies

Standardized Tests
Trophies/Awards/incentives

Gas and Gil

Textbooks Direct Purchase
Workbook-Direct Purchase

Library Books

Periodicals

Software-Microcomputer
Software-Mainframe

Computers < $1,000

FY2012-13 FY2012-13
Amendment #2 Amendment #3 Variance Amend3-
{6.27.2013) {9.26.2013}) Amend2
845,976 345,190 (500,786)
7,292 12,164 4,872
12,906 12,906 -
320,522 309,986 {(10,536)
79,736 87,103 7,368
20,765,149 20,071,858 (693,290)
364,447 375,924 11,477
982,083 975,000 (7,083)
454,259 530,775 76,515
716,184 681,184 (35,000)
4,565 6,908 2,343
154,952 155,052 100
103,991 103,991 -
51,801 54,080 2,289
255,753 263,763 8,010
917,648 305,246 (612,402)
1,974,454 2,085,930 111,476
870,066 614,202 {255,864)
76,317 39,656 {36,662)
101,962 83,972 {17,990)
9,375 600,000 590,625
135,001 177,058 38,058
124,788 169,681 44,893
104,560 132,033 27,473
6,700 9,900 3,200
35,622 40,200 4,578
8,528 5,072 {(3,457)
2,146,549 2,150,570 4,021
808,940 667,240 {141,700}
249,581 425,090 175,509
7,556 4,753 {2,804)
860,394 796,626 {63,768)
1,678 1,678 -
211,325 228,628 17,304
3,403 2,173 {1,230)
1,407,475 1,323,012 {34,464)
570,821 625,351 54,530
50f 10



Saint Louis Public Schools 12-13 Budget

General Operating Expenditures Amendment #3
FY2012-13 FY2012-13
Amendment #2 Amendment #3 Variance Amend3-
(6.27.2013) {9.26.2013) Amend2
6483  Heating Service 2,284,642 1,845,293 {439,349)
6484  Electric Service 6,823,556 7,143,747 320,191
6541  Equipment 277,107 234,021 {43,086)
6542  Computers > $1,000 15,332 9,809 (5,523)
6546  Equipment/Lease Purchase 172,753 160,438 (12,316)
6623  Bldg Lease Payments 800,054 800,054 -
Total by Ohject $ 283,031,147 $ 281,543,037 S (1,488,110)
0 0
Location 27 Blow Community Ed Center 1,301 1,651 350

34 Hamilton Community Ed Center 179 132 (47)
35 Clay Community Ed Center 3,519 3,523 4
37 Long Community Ed Center 960 4,680 3,720
38 Sherman Community Ed Center 2,094 2,484 390
40 Shaw Community Ed Center - 2,437 2,437
41 Sigel Community Ed Center 15,537 10,863 (4,674)
42 Walbridge Community Ed Center 11,107 10,007 (1,100)
45 Yeatman Community Ed Center 4,351 4,124 (226)
49 Vashon CEC 8,084 9,886 1,803
111 Gateway Institute of Technology 9,656,950 9,530,794 {126,157)
114 Nottingham CAIJT High School 1,583,070 2,047,260 64,190
117 Clyde 1. Miller Career/Technical Academy 5,114,974 5,078,248 (36,726)
125 Beaumont High 2,178,676 2,160,301 (18,374)
138 Washington Ed Ctr 140 118 (21)
144 Cleveland / NJROTC 2,283,350 2,282,282 (1,068)
150 College Prep. High School @ Madison 1,922,462 1,911,848 {10,615)
156 Metro Academy Class HS 2,604,477 2,604,135 (342)
168 Roosevelt High 5,398,373 5,382,746 {15,626)
180 Sumner High 3,547,032 3,534,540 {12,492)
183 Vashon High 4,421,674 4,353,300 ' (68,374)
184 Williams 9th Grade Center 14,764 12,705 (2,058)
186 Central VPA 3,058,984 3,102,976 43,992
193 Carnahan School of the Future 2,652,752 2,597,849 {54,503)
194 Northwest Transportation and Law 2,255,838 2,236,311 {19,527)
277 Temp Undistributed Costs 37,803 27,980 (9,823)
279  Surplus Staff 216,465 204,892 (11,573)
302 Blewett Middle 128 110 {18)
305 Busch Middle 1,989,094 1,965,312 {23,782)
307 Carr LAne VPA Middle 3,334,120 3,308,935 {25,185)
311 Bunche Int'l Studies 2,640 2,252 (389)
313 McKinley CIA 3,323,577 3,286,852 (36,725)
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314
321
323
324
325
326
328
331
337
339
340
344
354
373
377
400
406
408
418
420
425
432
436
440
442
444
447
448
458
463
466
472
473
478
488
489
490
492
496
497
499

Saint Louis Public Schools 12-13 Budget

General Operating Expenditures Amendment #3
FY2012-13 FY2012-13
Amendment#2 Amendment #3 Variance Amend3-
(6.27.2013) {9.26.2013) Amend?2
Fanning Middle 1,936,884 1,920,247 (16,637)
Humbolt Middle 60 44 {16)
Gateway Middle 3,123,449 3,186,079 62,630
Langston Middle 1,795,091 1,794,552 {539)
Academy of Envt'l Sci/Math Middle Schl. 1,758,182 1,792,166 33,984
Long Middle 1,246,377 1,398,182 51,805
L'Ouvertune Middle 1,127,978 1,117,017 {10,961)
Northwest Middle 215 182 {33)
Pruitt Military Middie 187 158 (29)
Compton Drew ILC 3,365,712 3,386,753 21,040
Stevens Middle 10,894 9,560 {1,334)
Turner Middle 74 62 {11)
Carnahan Middle 144 122 (22)
Gateway Middle 35 - (35)
YEATMANN-LIDDELL JUNIOR HIGH 2,141,173 2,121,389 (19,785)
Adams 1,676,957 1,663,267 {13,690)
Ashland Elementary 1,677,878 1,673,178 {4,700)
Baden Elementary 198 168 (30)
Bryan Hill Elementary 1,104,204 1,091,305 (12,898)
Buder Elementary 2,295,346 2,288,505 {6,841}
Ames VPA Elementary 2,849,204 2,842,538 {6,666)
Clark Elementary 170 144 {26)
Clay Elementary 1,152,521 1,148,615 {3,906)
Cole Elementary 1,612,745 1,590,356 (22,388)
Columbia Elementary 989,320 980,940 (8,380)
Cote Brillante Elementary 1,374,009 1,371,841 (2,168)
Dewey Int'l Study 2,528,859 2,514,005 {14,853)
Dunbar Elementary School 1,335,846 1,317,643 {18,198)
Farragut Elementary 1,086,209 1,076,546 (9,663)
Ford Elementary 1,633,979 1,618,453 {15,526)
Froebe! Elementary 1,864,855 1,836,110 {28,745)
Gallaudet Hearing Impaired 39 33 {6)
Gateway Elementary 3,516,042 3,491,699 {24,343)
Hamilton Elementary 1,475,003 1,471,059 (3,945)
Henry Elementary 1,465,998 1,464,778 {1,219)
Hickey Elementary 1,397,968 1,389,564 (8,404)
Herzog Elementary 1,978,653 1,970,042 {8,611}
Hodgen Elementary 1,506,931 1,494,591 {12,339)
Humboldt Academy 1,497,383 1,477,964 (19,419}
New Americans High School 1,337,559 1,326,025 (11,534}
Academy of Envt'l Sci/Math Elem. Schl. 3,224,738 3,243,525 18,787
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502
503
506
510
518
524
526
528
534
550
552
556
559
560
561
562
576
578
580
584
586
588
553
596
597
601
603
604
612
668
670
671
673
679
694
698
800
801
802
803
804
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Jefferson Elementary
Kennard Elementary CIA
Laclede Elementary
Lexington Elementary
Lyon Acad Basic inst
Mallinckrodt ABI

Mann Elementary

Mark Twain Elementary
Mason Elementary
Meramec Elementary
Michal Ortho Handi
Monroe Bldg

Mullanphy ILC

Oak Hill Elementary

Earl Nance Sr. Elementary
Peabody Elementary
Scullin elementary
Shaw VPA

Shenandoah Elementary
Sherman Elementary
Sigel Elementary
Simmaons Elementary
Stix Early Childhood
Walbridge Elementary
Woerner

Washington Montessori
Wilkinson ECC i
Heritage Academy
Woodward Elementary
Griscom School

Multiple Pathways @ Madison
Multiple Pathways @ Stevens

Saint Louis Public Schools

General Operating Expenditures

12-13 Budget
Amendment #3

Fresh Start @ Meda P Washington

Innovative Concept School
Big Picture

Fresh Start - Turner

Board of Education
Information Center
Chief_Academic_Officer
Chief Operating Officer
Chief of Schools

FY2012-13 FY2012-13
Amendment#2 Amendment#3 Variance Amend3-
(6.27.2013) {9.26.2013) Amend2
1,337,250 1,320,980 {16,310)
2,240,903 2,227,774 {13,129)
1,175,249 1,155,232 {20,017}
1,644,589 1,647,309 2,720
2,041,826 2,018,597 (23,229)
1,617,193 1,609,134 {8,059)
1,376,949 1,363,501 (13,448)
1,003 879 {123)
2,589,739 2,713,221 123,482
1,383,553 1,355,764 {27,789)
1,183,427 1,259,758 76,330
1,602,289 1,577,452 (24,837)
3,203,076 3,372,433 169,357
1,966,784 1,957,008 {9,775}
2,237,496 2,225,604 {11,893)
1,894,734 2,028,457 133,723
140 123 {17)
2,291,322 2,260,530 (30,793)
1,118,567 1,113,779 (4,788)
1,233,417 1,219,164 {14,253)
1,709,086 1,693,838 {15,248)
451 382 {69)
3,551,026 3,479,954 {71,072)
1,718,167 1,711,440 {6,727)
2,408,194 2,381,727 (26,467)
2,182,824 2,148,740 (34,084}
1,462,728 1,448,453 (14,274)
105,431 104,515 (915)
1,707,890 1,698,330 {9,560)
923,824 928,981 5,157
890,715 930,757 40,042
1,123,268 1,108,776 (14,492)
586,895 572,683 (14,212)
1,122,993 1,132,295 9,302
2,302 1,995 {307)
717,184 706,781 {10,403)
350,661 335,059 (15,602)
- 0 0
770,741 800,997 30,256
193,290 198,715 5,425
183,550 186,198 2,648
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810
811
812
814
815
816
819
820
822
824
825
826
827
828
829
833
835
837
838
840
843
844
846
847
849
851
880
905
914
915
918
9198
927
941
966
970
872
973
976
977
978
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Saint Louis Public Schools
General Operating Expenditures

Superintendent of Schools
Asst To Supt For Comty Support

Public Info & Commumity Outreach

State and Federal Programs

Education Officer-Special Projects E/M

Education Officer - High Schools
Assoc Supt Programs
Centralized Budget

Alternative Educ/Student Rights
Professional Development

Leadership For Educational Achievement

Vocational / Tech Education
Community Education
Special Education

Special Services

Atheltics Coordinator

Career Education

Volunteer Services

Bilingual / ESL Program

Early Childhood Education
Accountability Officer
Library Services

Parent Infant Interaction
Teaching & Learning Support
Recruitment / Counseling Center
Springboard to Learning
Student Support Services
Building Commissioner
Student Record

Material Management
Transportation Supervision
Garage

Transportation Taxi Cabs
Electric

Administration Building
Treasurer

Grants Management
Development Officer
Budget, Planning, & Development
Fiscal Control Office

Fiscal Control Officer

12-13 Budget
Amendment #3

FY2012-13 FY2012-13
Amendment #2 Amendment #3 Variance Amend3-
(6.27.2013) {9.26.2013) Amend2
3,179,599 3,164,132 {15,467)
159,527 191,161 31,633
1,382,859 1,113,841 (269,018)
729 - {729)
214,682 224,894 10,212
302,966 308,597 5,631
- 2,367 2,367
206,439 600,000 393,561
3,399,906 3,628,282 228,376
14,188 11,697 {2,491)
373,363 354,018 (19,345)
322,643 504,173 181,530
15,826,942 16,309,431 482,489
5,452,802 5,493,324 40,522
1,482,456 1,508,537 26,081
195,200 204,607 9,407
240,142 231,311 (8,831)
673,351 654,983 (18,368)
31,168 26,381 {4,787)
1,107,798 1,140,288 32,490
22,559 22,559 -
251,543 254,256 2,713
2,645,318 2,717,979 72,660
410,778 400,794 {9,984)
148,032 145,202 (2,830)
4,888,607 4,831,698 {56,909)
30,252,098 29,320,159 (931,940)
87,923 92,277 4,354
204,704 210,805 6,101
20,993,572 20,162,675 (830,897)
300,000 307,688 7,688
120,000 116,800 (3,200)
35 29 (5)
18 16 (3)
1,767,105 1,769,607 2,502
267,721 277,272 9,551
262,969 266,387 3,418
352,322 365,509 13,587
804,632 815,042 11,309
478,167 481,645 3,478
9 of 10



Saint Louis Public Schools 12-13 Budget

General Operating Expenditures Amendment #3
FY2012-13 FY2012-13
Amendment #2 Amendment #3 Variance Amend3-
{6.27.2013) (9.26.2013) Amend2

979 Payroli Office 3,560 2,652 {909)
981 Information Technology Division 8,630,044 8,278,596 (351,448)
984 Research, Evaluation, Assessment 1,625,364 1,503,354 (122,010)
990 Human Resources 2,780,576 2,714,332 (66,244)
991 St. Louis Plan 2,121 2,783 662
Total by Location $ 283,031,147 $ 281,543,037 §$ (1,488,110)
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45 BOARD RESOLUTION

Date: August 9, 2013 Agenda ltem :{ ¢

To: Dr. Kelvin R. Adams, Superintendent Action:

From: Leon Fisher, CFO/Treasurer

Other Transaction Descriptors:

Action to be Approved: Financial Report (i.e.: Sole Source, Ratification)

SUBJECT: To approve the Monthly Transaction Report for July 2013.

BACKGROUND: Per Board Regulation R3150.2, the SAB must approve the following transactions: 1) Budget transfers
equal to or greater than $50,000; 2) Budget transfers between funds; 3) Budget transfers involving meeting or travel
expenses.

Accountability Plan Goals: Goal |ll: Facilities, Resources Support Objective/Strategy: lil.D.

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: Requisition #:
Amount:

Fund Source: Requisition #:
Amount:

Fund Source: 1 Requisition #:
Amount:

Cost Not to Exceed: $ 0.00 [ [ ]Pending Funding Availability Vendor #:

Department: Finance

Requestor:

Jha Jfd O

Mar§ M. Hodlihan, Dep. Supt., Operations I Dr. Kelvin R. Adams, Superintendent

Revised 07/06/2011 Reviewed By: Reviewced By: Reviewed By:



AS OF 08-02-2013

110-TEACHERS FUND

8T, LOUIS BOARD OF EDUCAYION
Monthly Budget Report
Dates: 07-01-2013 ~ 07-31-2013
Fiscal Year: 2013 - 2013

1 SAP Hierarchy Doc #: 0502034720
Doc #: 0502034333

SAFP Entry

From:
To:

Control No:
From Amount:
To Amount:

Text: Transferring funds to cover Temporary Employee (Staffing Requisition

120-2213
110-2213
110-2213
110-2213

- 847-00-120 - 63B6
- B47-00-110 - 6261
- 847-00-110 - 8231
- 847-00~110 - 6148
5,756, 63~
5,756.63

#1314-0013) for Back to Schoel PD Work

< SAP Hierarchy Doc #: 0502036198
SAP Entry Doc #: 0502035756

From:

Tao:

Control No:

From Amount:
To Amount:

110-2411
110-2411
B

- 168-00-110 - 6411
- 168-00-110 ~ 6383
2,500.00-
2,500.00

Text: Funds for all staff Professional Development August 1-3, 2013 in
Osage Beach, Mo.

3 SAP Hierarchy Doc #: 0502036200
SAP Entry Doc #: 0ED2035758

From:

To:

Control No:

From Amount:
Ta Amount:

110-2411
110-2411
B

- 168-00-110 - 6411
- 168-00-110 - 6383
2,500.00~
2,500.00

Text: Funds for all staff Professional Development BAugust 1-3, 2013 in
Osage Beach, MO,

5,756, 63-
105.00
401.63

5,250.00

2,500.00-
2,500.00

2,500.00-
2,500.00

PAGE:

1




AS OF 08-09-2013 8T, LOUIS BOARD OF EDUCATION PAGE:
Monthly Budget Report
Dates: 07-01-2013 ~ 07-31~2013
Figscal Year: 2013 - 2013

4 SAP Hierarchy Doc #: 0502036593
SAP Entry Doc #: 0502036150

From: li¢g-2512 - 970-00-110 - 6411 3,066.00-
To: 110-2517 - 978-00-110 - 6383 3,066.00
Control No: B
From Amount: 3,066.00-

To Amount: 3,0866.00

Text: Leon Fisher to attend the GFOA Accounting Academy in Chicago, IL
August 5-9, 2013.




AS OF 08-08-2013

Fund Total From 110-IMNCIDENTAL
To 110~INCIDENTAL

Fund Total From 120-TEACHERS PUND
To 120-TEACHERS FUND

District Total From
To

ST. LOUIS BOARD OF EDUCATION
Monthly Budget Report

Dates:

07-01-2013 - 07-31-2013

Fiscal Year: 2013 - 2013
Fund Summary - Transfers Only

as e

8,066.00-
13,822, 63

5,756.63-
0.00

13,822.63-
13,822.63

PAGE :

3
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43 BOARD RESOLUTION

Date: August 23, 2013 Agenda Item : o ; Eﬂg"@y”g

To: Dr. Kelvin R. Adams, Superintendent Action: @

From: Jesse Dixon, Special Projects Assistant

Action to be Approved: Other Transaction Descripfors:
Acceptance of Funds/Funding (i.e.: Sole Source, Ratification)

SUBJECT: To authorize the Superintendent to exercise discretion in the expenditures of the School improvement Grant
(SIG) funds. This discretion request includes the authority to accept the funds, proceed to process items that are time
sensitive and to present the expenditures to the Board for ratification. The Department of Elementary and Secondary
Education has indicated the amount of funds to be awarded is approximately 54,386,150 (51,567,758 of which has
already been substantially awarded]).

BACKGROUND: Due to the timing of the SIG award, expenditure of the funds to provide maximum benefit to our SLPS
students during the 2013-2014 school year will need to be on a very compressed time schedule. The Superintendent and
the District staff have already done a great deal of planning and preparation for use of the funds as detailed in the
presentation on the new SIG award. The ability to place orders with identifed vendors is critical to placing the resources
and materials in the hands of the teachers and students as early in the school year as possible.

Acccuntability Plan Goals: Goal |: Student Performance Obhjective/Strategy: |.B

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type ~ 2218 Function- 6411 Object Code)

Fund Source: Fund 294 1 Non-GOB Requisition #:
Amount: :
Fund Source: 1 Requisition #:
Amount:
Fund Source: | Requisition #:
Amount:

$ 0.00 | [IPending Funding Availability Vendor #:

gela Banks, Budget Director

Department: Academics W(@ﬂ/‘_ﬂﬂ
0 N

Requestor:

Jesse Dixon, Special Projects As W" Fisher, CFO/Treasurer

Academics

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



lissouri

L X
DERPARTENT OF ELEMENTARY £ 55

Dernis Cooper, E4.D. « Assistant Commissioner

Office of Quality Schools 205 Jefferson Street, P.O. Box 480 » Jefferson City, MO 65102-0480 » dese.mo.gov

TO: Kelvin Adams, Authorized Representative
St. Louis City School District 115-115

CC: Jessie Dixion, Contact
Jocelyn Strand
Robert Taylor
Dennis Dorsey

FROM: Craig Rector, Coordinator
Grants & Resources

SUBJECT: 1003(g) School Improvement Grants (SIG)

The Department of Elementary and Secondary Education is reviewing your 2013-14
SIG application. We are substantially approving selected activities in your SIG
application. The activities, as listed below, in your SIG application were reviewed and
are substantially approved as of July 29, 2013.

Activity Funds
Approved
6100 Instructional Leadership Officer2 @ 1.0 $240,000
FTE
Asst. to the Supt of Priority Schools 1.0 $120,000
FTE
6150 Performance Management Specialist 1.0 $32,000
FTE
6200 (for positions listed $50,000
above)
6300 Instructional Coaching Capacity Building $400,000
Building Total ) $842,000
Laclede Elementary
School
6100 1 Reading Specialist @ 1.0 FTE $55,700
6150 Social Worker @ 0.5 FTE $25,724
Instructional Tech. Support $55,834
6200 (for positions listed $30,000
above)
Building Total $167,258

Phone 573-751-4234 » Fax 573-751-9434 « gualityschools@dese.mo.gov



Meramec Elementary
School
6100

Activity

1 Instructional Coach @ 1.0 FTE

Funds
Approved

$60,750

6150 Social Worker @ 0.5 FTE $28,000
PBIS Interventionist $41,000
6200 (for positions listed $28,500

above)

Building Total

Oak Hill Elementary

$158,250

School

6100 1 Instructional Coach @ 1.0 FTE $60,750

6150 PBIS Interventionist $41,000

6200 (for positions listed $23,000
above)

Building Total $124,750

Roosevelt High School

6100 1 Instructional Coach @ 1.0 FTE $60,750

6150 Behavior Interventionist Specialist $26,000

Future Focus Counselor $35,000

6200 (for positions listed $29,000
above)

Building Total $150,750

Sumner High School

6100 1 Instructional Coach @ 1.0 FTE $60,750

6150 GRAD Coach $41,000

6200 (for positions listed $23,000
above)

Building Total $124,750

DISTRICT TOTAL $1,567,758

This entitles you to proceed only with the activities listed above and included in the SIG
application. Final approval will be granted and project funds will be released once the
LEA'’s entire SIG application has been approved.

If you have any questions regarding the SIG application, please contact Craig Rector at
(573) 526-1594 or Jocelyn Strand at (573) 751-1014.

Craig

Phane 573-751-4234 » Fax 573-751-9434 « qualityschools@dese.mo.gov
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43 BOARD RESOLUTION

Date: September 11, 2013 Agenda item i’gj? %‘fﬁﬂgg
fo: Dr. Kelvin R. Adams, Superintendent Action: E

From: Deanna Anderson, Exec. Dir., Transportation
NEW ITEM TO THE

SEPTEMBER 26, 2013 AGENDA*

Other Transaction Desctiptors:

Action to be Approved: Bus Routes (i Sole Source, Ratification)

Previous Board Resolution # 10-18-12-05

SUBJECT: Request approval of fall bus routes for the FY13-14 school year. The report detailing the bus routes is
available in the Transportation Office.

BACKGROUND: As stipulated in the Department of Elementary and Secondary Education School Transportation
Administrator's handbook; Title 5, 5CSR 30-61.00 requirements for the Operation of School Buses; Paragraph 1B: "School
bus routes over which school buses travel shall be approved by public schoo! district board of education action for its
initial approval."

School bus routes are established at the beginning of the school year and adjusted during the year to accommodate
changes because of mobility of the students, enrcllment, and ridership. The school bus routes for the 13-14 school year
are located in the Transportation Office. In the St. Louis Public Schools, over 20,000 students are eligible for school bus
transportation. There were 305 routes established at the beginning of the school year and over 5,000 bus stops. It is
recommended that the Special Administrative Board of the Transitional School District of the City of 5t. Louis approve the
fall school bus routes.

Accountability Plan Goals: Goal lll: Facilities, Resources Support - Objective/Strategy: Objective F

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: ‘ Requisition #:

Amount:

Fund Source: ‘ Requisition #:

Amount:

Fund Source: ‘ Requisition #:

Amount:

$ 0.00 \ [JPending Funding Availability Vendor #:
Department: Transportation Q’W,\ﬁm\&
derson ks, Budget Director

estor: Deanna A

eanna And@n Exec. Dir,, Transportatlon

ﬂu\)u/wQ- ,

ishar, CFO/Treasurer

Mary M. Houuhan, Dep. Supt., Operations Dr. Kelvin R. Adams, Superintendent

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:
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43 BOARD RESOLUTION

!
- .
Date: September 16, 2013 Agenda Item (OG- & A B b
I f
To: Dr. Kelvin R. Adams, Superintendent Action: X
From: Roger L. CayCe, Assistant Superintendent - NEW ITEM To THE

SEPTEMBER 26, 2013 AGENDA*

Other Transaction Descriptors:
Action to be Approved: Contract (i.e.: Sole Source, Ratification)

RFP/Bid # P$109-1213 WHEELCHAIR LIFT AT NOTTINGHAM CJAT SCHOOL

SUBJECT: To approve a contract with Raineri Construction to install a wheelchair [ift at Nottingham CAJT High School.
The work should begin on October 10, 2013 and end on December 31, 2013 at a cost not fo exceed $43,963.70 which
includes a 10% contingency of $3,996.70. This project will be funded through the Proposition § Bond Program.

BACKGROUND: The scope of this project involves the installation of a new wheelchair lift at the gymnasium stage. This
project will be funded by the Proposition S Bond Program under ADA upgrades at $7,600,000.00. With this project
approved, the balance of the ADA upgrades budget is $101,949.30.

Accountability Plan Goals: Goal |li: Facilities, Resources Support Objective/Strategy: HI.C.1

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 905-00-914-2611-6522 PROP S Reguisition #:10136126
Amount: $43,963.70

Fund Source: Requisition #:

Amount:

Fund Source: | Requisition #:

Amount:

Cost not to Exceed $43,963.70 | [ lPending Funding Availability | Vendor #: 600014566

Department: Operations }4\"’ Md/\&/\\\
T

< Requestor: ) Angela Banks, Budget Director
"E . |
2‘4?)%54 L g G
Roger L. CayCe, AssistantFSuperintendent / L

f 0 OLeQFlsher CFO[Treasurer
i -MWMM,,,H
/ é;f;wﬁ

Lo, s

Mary M. Houh‘f\an Dep. Supt., Operations

/ Dr. Kelvin R. Adams, Superintendent

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:
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43 BOARD RESOLUTION
Date: September 18, 2013 Agenda Item (97;:?4 LF5

To: Dr. Kelvin R. Adams, Superintendent Action: Y|

From: Roger L. CayCe, Assistant Superintendent
NEW ITEM TO THE

SEPTEMRBER 26, 2013 AGENDA*

Qther Transaction Descriptors:
(i.e.: Sole Source, Ratificaticn)

RFP/Bid# TBD Re-Commissioning of Mitchell Elementary School

Action to be Approved: Contract

SUBJECT: To approve the re-commissioning costs 1o reopen Mitchell Elementary School for the 2014-15 school year.
The work should begin on September 27, 2013 and be completed no later than May 1, 2014, using multiple vendors at a
total cost not to exceed $1,520,603.44, of which $1,120,803.44 will be funded through the Proposition S Bond Program,
HVAC Bond Program, and the General Operating Budget. KIPP St. Louis shall provide no less than $400,000.00 toward
the total costs: 50% of central air conditioning for the gymnasium and cafeteria, with the remaining funds to be expended
on mutually agreed upon capital improvements to the property.

BACKGROUND: To re-commission this school, the projects will include, but are not limited io, abatement, lighting,
painting, flooring and mechanical upgrades.

Accountability Plan Goals: Goal [ll; Facilities, Resources Support Objective/Strategy: 111.C.1

FUNDING SOURCE: (ex: 111 l.ocation Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code) -

Fund Source : Various Prop S - HVAC - GOB Requisition #:

‘"mount $1,120,603.44

Fund Source: l Requisition #:

Amount:

Fund Source: ] Requisition #:

Amount:

Cost not to Exceed: $1,120,603.44 i [IPending Funding Avaitability | Vendor #: TBD {(Multiple)

Department: Operations == ' ) /?/_ _ WM_/{/‘\
K ﬂ/\/‘%ﬁ/ i

Requestor: Linda C. McKnight

R ﬂ
”ﬂ %’Mﬂ e

Angela Banks, Budget Director

RogerfL. CayCe, Assistant Suﬁerintendent

/L,(M MQ\Q Dr. Kelvin R, Adams, Superintendent

Mary M. Houlil@ Dep. Supt., Operationsﬁ

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:
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43 BOARD RESOLUTION

Date: September 11,2013

To: Dr. Kelvin R. Adams, Superintendent

From: Leon Fisher, CFO/Treasurer

Agenda Item : // @’@?‘“’fﬁ ”“’@!j

Action: 4|

Action to be Approved: Financial Report

Other Transaction Descriptors:
(i.e.: Sole Source, Ratification)

SUBJECT: To approve the Monthly Transaction Report for August 2013.

BACKGROUND: Per Board Regulation R3150.2, the SAB must approve the following transactions: 1) Budget transfers
equal to or greater than 550,000; 2) Budget transfers between funds; 3) Budget transfers involving meeting or travel

expenses.

Accountability Plan Goals: Goal lll: Facilities, Resources Support Objective/Strategy: IILD.

FUNDING SQURCE: {ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: Requisition #:
Amount:
Fund Source: Requisition #:

Amount:

Fund Source: ‘

Requisition #:

Amount:

Cost Not to Exceed: $ 0.00 ! [_JPending Funding Availability Vendor #:

Department: Finance

Requestor:

o S A

Mary M. Houlih)cm, Dep. Supt., Operations

Revised 07/406/2011 Reviewed By:

%@Dlrector
f & f

(\bnvFls_IiQQ CFO/Treasurer

Dr. Kelvin R. Adams, Superintendent

Reviewed By: Reviewed By:



BS OF 09-06-2013

ST. LOUIS BOARD OF EDUCATION

Monthly Budget Repoxt
Dates: 08B-01-2012 - 08-31-2013
Fiscal Year: 2013 ~ 2013

110-INCIDENTAL

1

SAP Hierarchy -Doc #: 0502036862
SAP Entry Doc #: 0502036379

From: 110-2336 - 802-C6~110 -
110-2336 - 802-C6-110 -
110-2336 - 802-C6-110 -
To: 110-2336 - 881~Ce6-110 -
1106-2336 - 981-C6-110 -
110-2336 -~ 981-C6-110 -
Control No: B
From Amount: 156,400.00-
To Amount: 156,400.00

Text: ACE Computers

SAF Hierarchy Doc #: 0502036659
SAP Entry Doc #: 0562036137

From: 110-2828 - 981-54-110 -
To: 110-2828 - 981-54-110 -
Contrel No: B
From RAmount: 735,000.00-

To Amount: 735,000.00

Text: To cever requisitions on contract renewals
(SI8), Charter (Internet} and SAP

SAP Hierarchy Doc #: 0502036860
SAP Entry Doc #: 0502036377

From: 110-2218 - 981-00~110 -
To: . 110~2828 - 981-00-110 -
Control Neo: B
From Amount: 252 ,569.00-

To Amount: 252,569.00

6443 86,800.00-
6541 50,000.00~
6441 19,600.00-
6441 19,600.00
6541 50,000.00
6443 86,800.00
6361 735,000.00-
6319 735,000.00

for Tyler Technologies

6443 252,569, 00~
6319 252 ,569.00

Text: To vover contract renewals of Tyler Technologies (Student Information

System)

PAGE



AS OF 09-06-2013 ST. LOUIS BOARD OF EDUCATION
Menthly Budget Report
Dates: 08-01-2013 - 08-31-2013
Fiscal Year: 2013 ~ 2013

112-Deseyg Transfer 110

1 S8AP Hierarchy Doc #: 050203663%
SAP Entry Doc #: 0502034186

+ From: 111-12585 - 492-WF-111 ~ 6l64
To: . 112-12558 - 492-WF-112 - 6261
112-12585 - 482-WF-112 - 6231
112-1255 - 492-WF-112 - 6143
Control No: B
From Amount: 1,644.75-
To Amount: 1,644.75

Text: Deseqg before and after care extra service

1,644, 75-
20.00
114.75
1,500.00

PAGE:

2




AS OF 09-06-2013

120-INCIDENTAL

ST. LOUTS BOARD OF EDUCATION
Monthly Budget Report
Dates: 08-01-2013 - (08-31-2013
Fiscal Year: 2013 - 2013

1 SAP Hierarchy Doc #: 0502036808

SAFP Entry

From:
To:

Control No;

From Amount:
To Amount:

Text: to cover

Doc #: 0502036329

110-2411 - 518-00-110 - 6411
120-1111 - 518-55-120 - 6261
120~1111 - blB-55-120 - 6231
120-1111 - B18-55-120 - 61483 .
B
750. 66—
750.66

additional Dept Head extra service

T50.66-
13.69
52,37

684,60

PAGE:



AS OF _OWIomuMcHw ST. LOUIS BQARD OF EDUCATION PAGEH
Monthly Budget Repoxt
Dates: 08-01-2013 - 08-31-2013
Fiscal Year: 2013 ~ 2013

140-STUDENT HEALTH FUND

1 SAP Hierarchy Doc #: 0502038880
SAP Entzy Doc #: 0502036392

From: 140-2132 - B28-MZ-140 - 635§ 2,000.00-
To: 140-2132 - B28-MZ-140 - 6383 2,000.00
Contrel No: B
From Amount: 2,000.00-

To Amount: 2,000.00

Text: To support expenses for Anna Munson to attend the NAME Conference in
Grand Rapids, MI 10/8-11/13.



AS OF 09-06-2013

ST. LOUIS BOARD OF EDUCATION

Monthly Budget Report
Dates: 08-01-2013 - 08-31-2013
Fiscal Year: 2013 - 2013

510-8SCHOOL LUNCHROOM

1

SAP Hierarchy Doc #: 0BE02036852
SAP Entry Doc #: 0502036407

From: 510-3111 - 906-00-510

To: 510-3141 ~ 806-00~510

Contrel No: B

From Amount: 85,126.00-
To Amount: 85,126.00

6541
6725

Text: Tranefer to cover SunFarm Food Service Purchase Order.

85,126.00~
85,126,040

PAGE :



A8 OF dmiomiwoww ST. LOUIS BOARD OF EDUCATION
Monthly Budget Report
Dates: 08~01-2013 - 08-31-2013
Fiscal Year: 2013 - 2013
Fund Summary - Transfers Only

Fund Total From 110-INCIDENTAL : 1,144,719.66-
To 110-INCIDENTAL : 1,143,969.00
Fund Total From l1ll-Deseg Transfer 110 : 1,644.75-
To 1lil-Deseg Transfer 110 : 0.00
Fund Total From ll2-Deseg Transfer 120 : .00
To 112~-Deseg ‘Transfer 120 : 1,644.75
Fund Total From 120-TEACHERS FUND : 0.00
To 120~-TEACHERS FUND : 750.66
Fund Total From 140~STUDENT HEALTH FUND H 2,000.00~
To 140-STUDENT HEALTH FUND H 2,000.00
Fund Total From 510-SCHOOL LUNCHROOM' : 85,126.00-
To 510-SCHOOL LUNCHROOM : 85,126.00

District Total From
To

1,233,490.41-
1,233,490.41

T EET)

PAGE:







45 BOARD RESOLUTION

%
Date: September 17, 2013 Agenda Item : fﬁ”‘"@?ffﬁ@w :
7
To: Dr. Kelvin R. Adams, Superintendent Action: 4

From: Dr. James L. Henderson, Chief Human Resources Officer

Action to be Approved: Other Transaction Descriptors:
Contract Increase/Decrease (i.e.. Sole Source, Ratification)
Previous Board Resolution # 03-14-13-22

Approved Cost $14,550

SUBJECT: Tc approve the amendment of Board Resolution 03-14-13-22, a contract with Aspex Solutions, to increase
the cost by $950. This increase will allow the addition of the module for the screening tools in Applitrac for
administrative support staff. If approved, the revised total cost of the contract will be $15,500.00.

BACKGROUND: Aspex Sclutions was selected earlier this year as the vendor to provide the online application manager
and the applicant screener system. The original cost of the system included both the software license and support. The
additional cost allows the addition of a module that will enable the system to do the same preliminary screening for
administrative staff that it currently does for certificated staff. This process is currently done manually.

Accountability Plan Goals: Goal lll: Facilities, Resources Support Objective/Strategy: 1.1.A

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 990-00-110-2832-6319 ] GOB Requisition #: 10130411
Amount: $950.00

Fund Source: | Requisition #:

Amount:

Fund Source: | Requisition #:

Amount:

Cost Not to Exceed: $ 850.00 ‘ [IPending Funding Availability Vendor #: 600015029

Department: Human Resources

”l{“cu;estor: Dr. Jaf’rﬁ&s L. Henderson

(o e e e e
b"r-—clames L/I-I'enderson\, Chief Human Rg%ources : _ @F, CFO/Treasurer
Offl er . e

m U”M Dr. Kelvin/R. Adams, Superintendent

Mary M. Hou}hhan, Dep. Supt., Operations

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:






4 BOARD RESOLUTION

Date: September 13, 2013

To: Dr. Kelvin R. Adams, Superintendent

From: Timothy Murrell, Exec. Dir., Career Technical Ed

Agenda Item : /@ ”Qﬂfﬁ,

Action: <]

Action to be Approved. Contract

Other Transaction Descriptors: Ratification
(i.e.: Sole Source, Ratification)

SUBJECT: To ratify a contract with Ranken Technical College for the new FULL YEAR Dual Enrollment Program for
eligible students who plan to pursue careers in Career and Technical Education programs. The cost will not exceed
$7,681.00 for the period beginning August 27, 2013 through June 30, 2014. This amount is one half the tuition and fees

for the FULL YEAR of college courses at Ranken.

BACKGROUND: The Division of Career and Technical Education, in conjunction with Ranken Technical College, will
expand the dual enroliment opportunities to a FULL YEAR program during the senior year for students to take technical
education courses and earn high school and college credit. The goal of the program is to engage qualified students to
superior, hands-on-training, college coursework, and workplace skills that will lead to future success in the business

community.

Accountability Plan Goals: Goal |: Student Performance

Ohjective/Strategy: 1.B.7.b

FUNDING SOURCE: {ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 826-U7-110-2492-6311 ‘ GOB

Amount: 57,681.00

Requisition #: 10135862

Fund Source: ‘

Amount:

Requisition #:

Fund Source: \

Amount:

Requisition #:

Cost Not to Exceed: $7,881.00 ' [JPending Funding Availability

Vendor #: 600003744

Department: Career and Technical Educ

Tlmothy Murrell, Exec. Dir., Career Technical Ed

MEM%‘W&MM

Dr. CIeopz{/Flggures, Dep. Sﬁ/m/ Accountability /
Acting Chiéf Academic Officer

Revised 07/06/201F Reviewed By:

, Budget Director

u{éon I‘-}lsher, CFOfTreasurer

Reviewed By: ____

Dr. Kelvin R. Adams, Superintendent

Reviewed By:



FALL 2013 .
Tuition 1/2 time
Student activity fee
Books

Lab/certification/testing fees

Transportation costs .
Total {due by mid-semester)

Tuition 1/2 time
Placement testing
Registration fee
Uniform shirts x 2
Tool box

Tutoring (SSS counselor & mentor)
Total

SPRING 2013
Tuition 1/2 time
Student activity fee
Books

Lab/certification/testing fees

Transportation costs
Total {due by mid-semester)

Tuition 1/2 time
Placement testing
Registration fee
Unifarm shirts x 2
Tool box

Tutoring (SSS counselor & mentor)
Total

Keaton Christenson

$3,558

$65

program dependent
$140

program dependent
$100

*

$3,863

$3,558

$18

$95

$60

program dependent
$2,700

$500

$6,931

Keaton Christenson

$3,558

$65

program dependent
$0

program dependent
$195

*

$3,818

$3,558

$0

$0

$0

program dependent
$2,700

$500

$6,758

pd by St. Louis Public Schools

pd by St. Louis Public Schools

pd by St. Louis Public Schools
Automotive Maintenance Technology
pd by St. Louis Public Schools
Automotive Maintenance Technology
pd by student and parent

pd by St. Louis Public Schools

pd by Ranken Technical College

pd by Ranken Technical College

pd by Ranken Technical College

pd by Ranken Technical College

furnished by Ranken Technical College for the student
Automotive Maintenance Technology

pd by Ranken Technical College

pd by Ranken Technical College

pd by St. Louis Public Schools

pd by St. Louis Pubiic Schools

pd by St. Louis Public Schools
Automotive Maintenance Technology
pd by St. Louis Public Schools
Automotive Maintenance Technology
pd by student and parent

pd by St. Louis Public Schools

pd by Ranken Technical College

pd by Ranken Technical College

pd by.Ranken Technical College

pd by Ranken Technical College

furnished by Ranken Technical College for the student
Automotive Maintenance Technology

pd by Ranken Technical College

pd by Ranken Technical College

-

/Li“AF/ T s o\ NG .WQ!/\/?\/ MW,J. ﬂu@ L o0

e

e e







43 BOARD RESOLUTION
Date: September 12, 2013 Agenda ltem : f/@ “@?fﬁ{%f/g

To: Dr. Kelvin R. Adams, Superintendent ' Action: X

From: Jesse Dixon, Spec. Assistant to the Superintendent

Other Transaction Descriptors:

Action to be Approved: Contract {i.e.. Sole Source, Ratification)

RFP/Bid # 045-1213

SUBJECT: To approve a contract with the North Campus Partnership to provide Math and Science Tutoring Program for
students in the St. Louis Public Schools. The cost will not exceed $150,000 during the period October 10, 2013 to June
30, 2014. The funding is through a special allocation for tutoring that was received from DESE.

BACKGROUND: The vendor was selected through the RFP process. In total, more than 400 students will be provided
with tutoring in Math and/or Science during the contract period.

After school and in-school tutoring programming providing individualized instruction to targeted students at Ashland
Elementary, Yeatman Middle School, and other St. Louis Public School students; Close coordination with ptincipals and
teachers to ensure curriculum and interventions aligned with regular classroom instruction; and tutoring is project based
and focused on tested grade levels in mathematics and Science.

Accountabhility Plan Goals: Goal |: Student Performance Objective/Strategy: |. A

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 802-WT-733-2325-6319 ‘ Non-GOB Requisition #:
Amount: $150,000
Fund Source: ‘ Requisition #:
Amount:
Fund Source: | Requisition #:
Amount: :
Cost Not to Exceed: [[JPending Funding Availability Vendor #:
$150,000.00
. R A\
Department;: Academics QA

Reques

Jesse Dixon, Speé./ Assistanﬁ_tp't’he SaB_é?Tntendent

,MW&Q cyz_;w cetem

Dr. Cleopatf Figgures, Dep. Supt., Accountability / / Dr. Kelvin R. Adams, Superintendent
Acting Chief Academic Officer

f fiM
Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:






SAINT LOUIS
- Jmi

September 10, 2013
MEMORANDUM
TO: Rick Schaeffer, Purchasing Department
FROM: Jesse Dixon
RE: Bid Evaluation Record for RFP 045-1213 Math and Science Tutoring Program

The evaluation began on August 5, 2013 at 2:00 p.m. The evaluation committee consisted of the
following:

Cleopatra Figgures Deputy Superintendent of Accountability and Academics SLPS
Kevin Coyne Senior Risk Management Specialist SLPS
Anna Munson Executive Director of Grants Management SLPS
Rick Schaeffer Procurement Analyst SLPS
lesse Dixon Special Projects Assistant SLPS

Bids from the following companies were evaluated and recorded as follows:
Bid Amount Overall Score  Award (Y/N)

)

Company Name

i

S R B 3 Filk e bR i it ‘_.,_.,.,.,'3;"' 122 e o3
Literacy and Education Applied with Purpose 59,500.00 32 N

One copy of the group evaluation scoring is on file along with this evaluation record in the Academic

Services Office.



[44

{dv37) ssodind
Uum panddy
Loeonp3

pue AxeJanl]

diysisupied
sndwe)
UoN 3yl

sasyidiaug

IDM/BuiuieT
uenjAs

SWalsAS 31 ules]

L 01 a1
%651 %=l T6UC XEW
PUSIg sousLdxy
sjuawainba o JUSWIISIAUT | pAjelisuowaq
531008 uopedpiieg u_mmoa_ok_ b o1 uitm uo uIn}dy P pue
IgM/3aNW diysuonepy
[RI2AQ SIRBN | o ol slwapeay dusadx3
Priom dold s lopuap

jesodoid
JO SSBUBAIDRYT
¥50)
pue aoLid |ejol

YOGNIA

Buuion] SoUBPS pue B £TZT-G10 dR - VIIEALLRD NOLLVYNTVAI aId







42 BOARD RESOLUTION
Date: September 17, 2013 Agenda ltem : f@ "“&@?“‘?{:5‘“’" &5@”

To: Dr. Kelvin R. Adams, Superintendent Action: X

From: Patrick Wallace, Executive Director of Communications

Other Transaction Descriptors:

Action to be Approved: RFP/Bid (i.e.: Sole Source, Ratification)

Bid

SUBJECT: To approve a contract with Route 3 Films to provide up to 7 short films promoting various District schools
and programs. In addition, Route 3 Films will provide website support for distribution of the films via Social Media. The
period of the contract will be from October 10, 2013 through June 30, 2014 at a cost not to exceed $40,000. The cost
includes a $5,000 contingency in the event the scope of the video shoot expands.

BACKGROUND: Route 3 Films has produced films of this nature for both Central VPA High School and Wilkinson Early
Childhood Center. This program will be a part of the District's marketing and recruiting efforts. The films will be used to
promote interest in individual schools and programs. Phone bids were requested from four other vendors and it was
determined that Route 3 Fiims was the preferred vendor.

Accountability Plan Goals: Goal IV: Parent Community Involvement Cbjective/Strategy: IV.A

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 812-00-110-2322-6362 I GOB Requisition #: 10135979
Amount: $40,000.00

Fund Source: ‘ Requisition #:

Amount:

Fund Source: | Requisition #:

Amount:

Cost Not to Exceed: $40,000.00 J []Pending Funding Availability Vendor #: 600015611

Department: Public Information "/h?

Requestor: ﬁ%a@Budget Director
Paglck Wallace, Executive Director of iy sher%FOlT reasurer

Communications

@MA_Q Dr. Kelvin R. Adams, Superintendent

Rachel SéWard, Dep. Supy., Institutional
Advancement

Revised 07/46/2011 Reviewed By: Reviewed By: : Reviewed By:



REQUEST FOR

SAINT LOWIS
SOLE SOURCE PURCHASE
Requestor: Patrick Wallace Date: September 9, 2013
Department / School: Public Information Phone Number: 345-2227

Definition: Sole Source is a good or service that is only available from one (1) source (vendor
manufacturer, elc...)

Unique Goods / Services Requested for Sole Source Purchase (describe in detail below)

Glidecam technology is a state-of-the-art camera that produces high cost camera shots without the need for
expensive added equipment.

Vendor Name: Route 3 Films Email: Route3Films@gmail.com

Vendor Contact: Ryan Hanlon Phone Number (314) 560-7537

Justification Information

1. Why the uniquely specified goods are required?

Route 3 Films utilizes the Glidecam technology for creating "truck shots" and "cherry-picker” angles that are
otherwise extremely costly to obtain. The Glidecam is exclusive to Route 3 Films in St. Louis. The nearest location
to St. Louis with Glidecam technology is in Springfield, MO

2. Why good or services available from other vendors /competitors are not acceptable?

Route 3 Films has extensivé éxperience with creating short-films for educational entities.’ Route 3 Films has created
videos for John Burroughs, Fontbonne University, Alton School District, Marquette High School, Pope John Paul IT
High School, Ceniral VPA High School and Wilkinson Early Childhood Center. No other filmmaker in the area has
this type of experience.

3. Other relevant information if any (i.e., attach manufacturer’s statement verifying

exclusive availability of product etc...)

4. LiSt rthe Names of other Vendors contacted & Price Quotes:

Studio X (84,000 per video for overseeing SLPS talent to shoot - no Glidecam)
Stuart Design ($3,000 per video for overseeing SLPS talent to shoot - no Glidecam)

1 certify the above information is true and correct and that I have no financial, personal or other
beneficial interest in the specified vendor.

Your sole source request will not be approved without the required signatures below:

Department Head Date
CFO | T Date
Superintendent | | Date

Purchasing Department Page 1 of 2 May 2007



Sole Source Checklist
1. Check one of the following:

X Omne-of-a-kind The commodity or service has no competitive product and is
available from only one supplier.
Prior to checking this box you must complete each of the following tasks:
e Scarch the internet for companies providing similar services.
e Search purchasing files to determine if district has a record of vendors(s)
that have provided similar services.
o Document search activities and findings.

L Compatibility The commodity or service must match existing brand of equipment for
compatibility and is available from only one vendor.
Prior to checking this box you must complete the following task:
¢ Provide documentation from the provider of the original
equipment/services that the equipment/services in question must be
provided by the vendor in question.

. Replacement Part The commodity is a replacement part for a specific brand of
existing equipment and is available from only one supplier.
Prior to checking this box you must complete the following task:
e Document a search for additional suppliers.

d Delivery Date Only cne supplier can meet necessary delivery requirements.
Prior to checking this box you must complete each of the following tasks:
o Document delivery date and quotes from at least two other vendors.
e Document rationale in support of treating the delivery date as mission
critical.

] Research Continuity The commodity or service must comply with established District
standards and is available from only one supplier.
Prior to checking this box you must complete the following task:
e Document district adoption of standard (i.e. Textbook adoption).

[ Unique Design The commodity or service must meet physical design or quality
requirements and is available from only one supplier.
Prior to checking this box you must complete the following task:
e Sole supplier (i.c. Regional Distributor).

[ Emergency URGENT NEED for the item or service does not permit soliciting
competitive bids, as in cases of emergencies, disasters, etc.
Prior to checking this box you must complete the following task:
e Complete Emergency Purchase Form.
2. Ifthe Sole Source Criteria is met, then complete the Sole Source Form;
3. Ifthe Sole Source Criteria are not met, then the item must be bid.

Purchasing Department Page 2 of 2 May 2007



Bid for Short Film Production Company

GlideCam
Technology
Cost per film Available (Y/N)
Vendor {20 Pts) Total Cost (80 pts) Total Points Comments
Previous work with District, willingness to assist with website

Route 3 Films $5,000 - 18 535,000 80 98 make Route 3 the preferred vendor.
Studio X $5,000-18 $35,000 0 18
Fat Chimp $7,000 - 14 $49,000 80 94
Illustrated Man 54,000 - 20 528,000 0 20
Switch 55,000 - 18 $35,000 80 98 No previous experience with District/Education







£ BOARD RESOLUTION

. ﬁg
Date: September 12, 2613 Agenda ltem : j@ﬂ{ﬁ}f foi'= g;ﬁ
To: Dr. Kelvin R. Adams, Superintendent ' Action: [

From: Timothy Murreli, Exec. Dir., Career Technical Ed

Other Transaction Descriptors: Sole Source

Action to be Approved: Contract Renewal (i.e.: Sole Source, Ratification)

Previous Board Resolution# 10-18-12-09
Prior Year Cost $31,055

SUBJECT: To approve a sole source contract renewal with Career Cruising for the consulting and software services for
all the St. Louis Public School middle and high school students in an amount not to exceed $36,045.00 for the period
beginning October 10, 2013 through June 30, 2014. This will be the second year of a three year contract.

BACKGROUND: The St. Louis Public Schools have been using Career Cruising since 2009. Career Cruising is a guidance
software program designed for student portfolio development which features a series of administrative tools for local
school counselors, teachers and administrators to track student portfolio completion. The purpose of this software is to
provide career guidance to all of the St. Louis Public School's middle and senior high school students.

Accountability Plan Goals: Goal I: Student Performance Objective/Strategy: I.f

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 826-KZ-254-1394-6441 | Non-GOB Requisition #: 10135861
Amount: 536,045

Fund Source: | Requisition #:

Amount:

Fund Source: | Requisition #:

Amount: ‘

Cost Not to Exceed: $36,045.00 | [ |Pending Funding Availability Vendor #: 600013871

Department: Career and Technical Educ W
C%M =

o TR

Tlmothy Murrell, kc Dir., Career Technical Ed
o

é{f’fw@m M’@ﬂ&w’/}

Dr. Cleopaté Figgures, Dep. Supt., Accountability /
Acting Chief Academic Officer

Dr. Kelvin R, Adams, Superintendent

Revised 07/06/2011 Reviewed By: _ 2 i i ; Reviewed By: Reviewed By:
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* Vendor Performance Report

Type of report: Final Quarterly L]

Report Date: 9-3-2013 e

Dept/ School: Career & Technical Ed.

Vendor: Career Cruising

Reported By: Paul J. Cady 7“":;/ / Clant
Vendor #: 600013871 ’ /

Contract # / P.O/ #: 4500164660

Contract Name: Cruising/Anaca Technologies

Contract Amount: $31,055.00

Award Date: 10-19-2012

Purpose of Contract (Brief Description): Guidance software program designed for student portfolio
completion. The purpose is to provide career guidance to all of the St. L.ouis Public School’s middle and

senior high school students.

Performance Ratings: Summarize the vendor’s performance and circle the number which best describes their performance
in that category. See Vendor Performance Report Instructions for explanations of categories and numeric ratings (please
attach additional sheets if necessary). Ratings 5 = Exceptional; 4 = Very Good; 3 = Satisfactory; 2 = Marginal; 1 =

Unsatisfactory

Category

Rating

Comments (Brief)

Quality of Goods / Services

50

Software package was very thorough.

Timeliness of Delivery or
Performance

Met all performance requirements.

Business Relations

No problems dealing with vendor.

Customer Satisfaction

@ i—Nuhé\

Very good software package.

Cost Control

\/ ’

Forecasted three year contract to keep pricing fixed.

Average Score

>

-

[

Add above ratings: divide the total by the number of
areas being rated.

Would you select / recommend this vendor again? Please be aware that an answer of yes authorizes the Purchasing
Department to seek renewal of the available option year for this contract. All items and conditions within the current contract

Please Check  Yes IE//];IO [l

shall be honored during this renewal period.




Type of report
Report Date
Department
Reported By

Vendor

Vendor Number
Contract # /PO #
Contract Name
Contract Amount
Award Date
Contract Description
Performance Ratings

VENDOR PERFORMANCE REPORT INSTRUCTIONS

Identify if this is a final report or a quarterly report (3 months)

The date the report is prepared

Indicate the name of the reporting department

Please sign your name

Enter the vendor’s name

Enter the vendor’s assigned number

Enter the assigned contract # or the purchase order # for the goods or services being reported
The official name used when the contract was solicited

The total dollar value of the contract: the amount listed on the Board Resolution

Enter the date that the Board approved this contract

Provide a brief description of the work being done under the contract

In the comment column provide the rationale for the rating you give

Indicate the contract requirements that were exceeded, were not exceeded, or were not met by the
vendor

Performance Ratings Guidelines

Rating Category Description
5 Exceptional | Met all performance requirements; Minor problems; Effective corrective actions; Improved
performance; Quality resulis
4 Very Good | Met all performance requirements; Minor problems; Effective corrective actions
3 Satisfactory | Met all performance requirements; Minor problems; Satisfactory corrective actions
2 Marginal Some performance requirements not met; Performance reflects some serious problem;

Ineffective corrective actions

1 Unsatisfactory | Most performance requirements are not met; Recovery not likely

Performance Categories Descriptions

Category Description
Quality of Goods and / or Rate the vendor’s technical performance or the quality of the product or services
Services delivered under the contract
Timeliness of Delivery or Rate the vendor’s performance based on the delivery requirements of the contract.
Performance If the vendor significantly exceeded the requirements (to SLPS® benefit); quickly
resolved delivery issues
Business Relations Rate the vendor’s professionalism; responsiveness; significantly exceeded
expectations; customer service; limited change orders
Customer Satisfaction Rate the vendor based on feedback you receive from vour customers (end-users)
Cost Control Make your ratings based on the vendor’s effectiveness in forecasting, managing

and controlling contract cost. This assesses whether the vendor met original cost
estimated or needed to negotiate cost changes to meet confract requirements

Page 2 of 2 April 2007




REQUEST FOR
SOLE SOURCE PURCHASE

SAINT LOS

Requestor: Tim M. Murrell Date: 09/03/2013

Department / School: Career and Technical | Phone Number: 314-345-4530
Education

Definition: Sole Source is a good or service that is only available from one (1) source (vendor
manufacturer, eic...)

Unique Goods / Services Requested for Sole Source Purchase (describe in detail below)

Career: Crmsmg has been used i in the district for the last four years. They were awarded the RFP -
and have provrded service since. To. change to another vendor ‘with fewer offerlngs would S
;lmpede all the pro gress made thus far usmg Career Crurslng software '

Vendor Name: Career Cru1smg Emall: stevey@careercruising.com

Vendor Contact: Steve Yaun Phone Number 1-800-562-1079

Justification Information

1. Why the uniquely specified goods are requlred‘?

Career Cruising, as mentioned above, has proved over the last four: years to be a viable resource
fo the district’s mrddle and senior: hrgh school students. Th1s vendor s software has been i in place
.and proved successful for three. years.: If the: dlstrlct chosé to pursue another vendor, -
-_admnnstrators teachers counselors would have to totally relearn the softvvare. Addltxonally, the :
'rattaehment shows the reasons Career Cru1smg qualrﬁes asa sole source prov1der TR

2 Why good or servrces avallable from other vendors /competltors are not acceptable‘?

Please see. attaehment for reasons. Career Crulsmg qualrﬁes asa sole source prov1der

3. Other relevant information if any (i.e., attach manufacturer’s statement verifying

exclusive avallablllty of product etc )
See Attachment SR

4 LlSt the Names of other Vendors contacted & Prlce Qnotes

I certify the above information is true and correct and that I have no financial, personal or other
beneficial interest in the specified vendor.

Your _ple source request WlIl not be approved wrthout the requlred mgnatures below

Depart_rnent Head _ | Date
Superintendent Date

Purchasing Department Page 1 of 2 May 2007



Sole Source Checklist
1. Check one of the following:

U One-of-a-kind The commodity or service has no competitive product and is available
from only one supplier.
Prior to checking this box you must complete each of the following tasks:
¢ Search the internet for companies providing similar services.
e Search purchasing files to determine if district has a record of vendors(s)
that have provided similar services.
e Document search activities and findings

4 Compatibility The commodity or service must match existing brand of equipment for
compatibility and is available from only one vendor.
Prior to checking this box you must complete the following task:
¢ Provide documentation from the provider of the original
equipment/services that the equipment/services in question must be
provided by the vendor in question

o Replacement Part The commodity is a replacement part for a specific brand of
existing equipment and is available from only one supplier.
Prior to checking this box you must complete the following task:
e Document a search for additional suppliers

Q Delivery Date Only one supplier can meet necessary delivery requirements.
Prior to checking this box you must complete each of the following tasks:
e Document delivery date and quotes from at least two other vendors
e Document rationale in support of treating the delivery date as mission
critical

[J Research Continuity The commodity or service must comply with established District
standards and is available from only one supplier.
Prior to checking this box you must complete the following task:
e Document district adoption of standard (i.c. Textbook adoption)

mnique Design The commodity or service must meet physical design or quality
requirements and is available from only one supplier.
Prior to checking this box you must complete the following task:
* Sole supplier (i.e. Regional Distributor)

d Emergency URGENT NEED for the item or service does not permit soliciting
competitive bids, as in cases of emergencies, disasters, etc.
Prior to checking this box you must complete the following task:
¢ Complete Emergency Purchase Form
2. If the Sole Source Criteria 1s met, then complete the Sole Source Form;
3. If the Sole Source Criteria are not met, then the item must be bid.

Purchasing Department Page 2 of 2 May 2007



FEATURES AND FUNCTIONALITY OF CAREER CRUISING
QUALIFYING IT FOR SOLE SOURCE WAIVER REQUESTS

Portfolio Completion Standards

The Career Cruising system provides a unique functionality for custom designing and
establishing uniform, school district-wide Portfolio Completion Standards (PCS) across
grades 6 through 12. PCS provides schools and districts with an exclusive set of tools for
implementing portfolio/ILP development and for tracking student achievement.

With PCS, schools or districts can set the criteria that students in each grade are required
to complete. Students can then view these standards and track in real time their own
progress in meeting those objectives. The students have a clearly defined and
understandable road map for portfolio/ILP development at each grade level.

Counselors, teachers and administrators can quickly and easily monitor individual student
progress by viewing students’ completion status at a glance through their Student Lists,
and, view detailed individual completion reports. Counselors, teachers and
administrators can also quickly identify students who are not meeting expectations to
determine where interventions and help is needed.

School and District Staff are able to track overall student achievement through multiple
types of Portfolio Completion Reports at the grade, school and district level. The
tracking reports can be tailored to include specific groups of students and the results can
be exported from the system.

The PCS tool has been designed to be flexible. Standards can be set by grade level,
allowing different aspects of portfolio/ILP development to be emphasized at different
stages. PCS can also be used to meet the needs of a particular course, to reflect
graduation requirements, or, to institute a progressive system of portfolio/ILP
development from middle school through high school.

Occupational Multi-Media Employee Interviews

Career Cruising is the only vendor that has developed a library of occupational multi-
media videos featuring interviews with real employees that are integrated into all career
profiles in the Career Cruising system. Students get to learn from real employees in real
jobs in first person what the employees like about their careers; what they dislike about
their careers; advice the employees have for students interest in their careers; the
employee workday schedules, and, the core task functions and amount of time spent on
each task during the course of the employee’s work day.
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Integration of Indeed.com into Career Cruising for live job search capability

The job search tool of the Career Cruising system helps users make the connection
between career planning and the job hunt. Accessible from either the Employment
section of Career Cruising or from the Search for Jobs button that appears on the career
profile page for all occupations within Career Cruising, the job search tool helps users
relate the career planning they’ve completed in Career Cruising to jobs actually available
in their area, region or state. Search results are fed from Career Cruising’s integration
with Indeed.com, the nation’s leading job search aggregator. Only the Career Cruising
system provides this integration,

Each time Career Cruising users search for a job, Indeed.com will search thousands of
leading job sites, job boards, and company recruitment sites. When seeking more details
about specific job postings, users are directed to the original source of the posting in a
new window.

The CASCAID Model for Career Assessment

The Career Matchmaker interest assessment is proprietary to Career Cruising nationally
acclaimed for its accuracy in matching users of the Career Cruising system to careers
aligned to their interests. It is based on the CASCAID model from the United Kingdom
and Career Cruising is the exclusive provider of this career assessment in North America.
Ongoing development and maintenance of the matching system is based at
Loughborough University in Loughborough, England, and, is wholly owned by the
university. The CASCAID website address is www.cascaid.couk. Career Cruising
worked closely with CASCAID to modify this matching system for use in the United
States and Canada. The modification work was completed in 2000. The ongoing
maintenance of the U.S. and Canadian versions of the Career Matchmalker interest
assessment are the joint responsibility of Career Cruising and CASCAID.

Most career assessment systems attempt to identify a matching “profile” or “type” for
users. For example, Holland-based tools will provide users with their Holland Code,
while Myers-Briggs tools will provide users with their Myers-Briggs Type. Instead of
using an intervening typing system, Career Matchmaker matches users directly to suitable
occupations. We believe this approach has a couple of significant advantages:

1. Matchmaker is able to provide users with a ranked lst (best match, second best
match, and, so on...) of career suggestions. Assessment tools that identify users
as a particular “type” typically provide a large list of suggested occupations and
users have no way of knowing if one occupation is a better match than another.
We believe that matching users’ responses directly to the attributes of individual
occupations allows for much more precise career matching.
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2. The process of identifying which occupations are suitable for someone who is a
particular “type” can be very problematic. While there are some occupations that
can be clearly identified as suitable for someone who is a particular “type”, many
occupations do not fit neatly into one category or another. This process of linking
occupations to each “type” can often be the weak link for assessment processes
that are otherwise strong.

For users to remain engaged in the assessment process, it is important to give them
feedback that is clear and easy to understand. This is another factor that separates out the
Career Matchmaker from other assessment instruments. Matchmaker does this by
providing “Suitable for you” information for all of the occupations in the database. The
“Suitable for you” information shows users exactly how their responses match up with
the attributes of each occupation. This allows them to see why other occupations in the
database may or may not be suitable matches.

Photojournalistic Essays for Each Occupation

Career Cruising is the only vendor that has developed photojournalistic essays of each
career consisting of 7-9 photos with short one to two sentence descriptions of each photo.
This gives the learners who do not want to read a job description the option to learn about
a career in a more visual way.






43 BOARD RESOLUTION

Date: September 12, 2013 Agenda ltem : J20=¢ 5242 4

Z

To: Dr. Kelvin R. Adams, Superintendent Action: |

From: Rachel Seward, Dep. Supt., Institutional Advancement

Action to be Approved: Other Transaction Descriptors:
Agency/Partnership Agreement (i.e.: Sole Source, Ratification)

SUBJECT: To approve the Agency Partnership Agreement with the St. Louis Public Schools Foundation to provide
administrative services and coordination for the Aim For Fitness program funded by the U.S. Department of Education -
Carol M. White grant. The Agreement will be for the period of October 10, 2013 to June 30, 2014 at a cost not to exceed
$88,460.00 and contains an option to renew for one additional year.

BACKGROUND: The St. Louis Public Schools Foundation focuses local, regional, and national resources to promote
educational success for students in the St. Louis Public Schools (SLPS). One of the Foundation's major areas of focus is
health and wellness. The Foundation will fulfill the goals and ohjectives for the 16 elementary Carol M. White Aim For
Fitness schools for the 2013-14 school year, to provide mini-grants, physical education activities, and nutrition education
programs for the teachers and for each school's School Health Advisory Councit (SHAC).

Accountability Plan Goals: Goal IV: Parent Community Involvement Objective/Strategy: [V.A.

FUNDING SOURCE: (ex: 111 Location Code - (0 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 847-WZ-294-1123-6319 Non-GOB Requisition #:
Amount: $88,460.00

Fund Source: ' Requisition #:
Amount:

Fund Source: | Requisition #:
Amount:

Cost not to Exceed: $88,460.00 | [IPending Funding Availability Vendor #: 600015610

Department: Curriculum/Instruction 6WM

Requestor: g Anye}a Bghks, Budget Director

L&h‘éﬂﬁ Smith-Anderson, Exe€. Dir{ Cufr. Instruc [} Le onf Fu Cmeffi

( g(b@@ _ Qm Q L

nancial Officer

Rachel Seward, Dep. Supt., Jnstitutional ! Dr. Kelvin R. Adams, Superintendent
Advancement

%

Revised 07/06/2011 Reviewed By: _&, Z é E Reviewed By: Reviewed By:






43 BOARD RESOLUTION
Date: September 13, 2013 Agenda ltem : /ﬁ“ﬁ%fﬁfﬁ

To: Dr. Kelvin R. Adams, Superintendent Action: X

From: Dr. Cleopatra Figgures, Dep. Supt., Accountability /
Acting Chief Academic Officer

Action to be Approved: Other Transaction Descriptors:
Memorandum of Understanding (i.e.: Sole Source, Ratification)

SUBJECT: To approve a Memorandum of Understanding with Webster University to provide Dual Credit Programs for
students participating in the Innovation High School Initiative. The program will be for the period October 10, 2013
through June 30, 2014. The cost of the program will be underwritten by the grant awarded by the Missouri Department
of Economic Development. There will be no cost to the District.

BACKGROUND: This is a new program that was jointly developed by the Missouri Department of Economic
Development, Webster University and the St. Louis Public Schools. The program will target juniors eligible to participate
in the Innovation High School Initiative. We anticipate approximately 50 students being enrolled in the program.

Accountability Plan Goals: Goal |: Student Performance Chjective/Strategy: 1.B.

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type - 2218 Function— 6411 Object Code)

Fund Source: Requisition #:
Amount:
Fund Source: Requisition #:
Amount: .
Fund Source: i Requisition #:
Amount: '

$ 0.00 | [JPending Funding Availability | Vendor #:

Department: Career and Technical Educ

Requestor: Tim M. Murrell §

L2 P nssl?

Tﬁimoth-y Murrell, Exec. Dir., Career Technical Ed
)’/"W\x.v

. 2L et ¥ - -
S ,_,7{% SO ‘ - Dr. Kelvin R. Adams, Superintendent
Dr. Cleop .st’lyFriggures, Dep. Sué’/ﬁ‘t{, Accountability /
Acting Chief Academic Officer

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



_ Webster

Office of the Provost & Senior Vice President

Revised

July 25, 2013

Mr. Andy Papin, Program Manager

Community Development Block Grant Program
Misscuri Department of Economic Develgprent
P.0.Box 118

Jefferson City, MO 65102

Dear Mr. Papin:

The St. Louis Innovative High School Initiative is an exciting opportunity to develop partnerships between high schools and
mstitutions of higher education which will lead to increased numbers of college graduates in the area. On behalf of Webater
University, I am pleased to confirm our participation in the initiative.

Webster University, founded in 1913, will celebrate its 100 year anniversary next year, We were founded on a commitment to
serving pecple who might not otherwise have access to quality education and we continue to work to serve unmet need. Over
the years, this has included opening sites on military bases to serve our active duty and in metropolitan areas around the T.S.
Our global netwark includes U.S.-style traditional campuses in Europe, Asia and soon, Africa. We have stron g online programs
as well. This global network provides opportunities for students to gain a global perspective no matter where they study.

~ Our St. Louis horme campus, located in Webster Groves, is home to 3,000 undergraduate and 2,300 graduate students. We offer
mere than 100 undergraduate and graduate programs of study delivered by five colleges and schools: College of Arts &
Sciences, Schoo! of Communications, Sehool of Education, Leigh Gerdine College of Fine Arts, and the Walker Schoo! of
Business & Technology. We have a diverse student population. Webster offers a student-centered environment with
personalized attention — our average class size is 1012 and faculty members are experts in their respective fields, Ws have
dynamic student life activities, ranging from athletics (14 NCAA Division III) to organizations, ¢labs and events,

As a partner in the St. Lonis Innovative High Scheol Initiative, Webster University looks forward to offering dual enrollment
classes in collaboration with St. Louis Public Schools. My Associate Provost, Naney Hellerud, and Associate Vice President,
Thao Dang Williams, are working to confirm the array of classes which will best meet the needs of the high scheols and
leverage the strengths of Webster University in areas of science, business, communications and other topics.

Thank you for the opportunity to partner with you in this exciting initiative to assist students in obtaining college experience
and credits toward their degrees. Please let me know if there is any additional information 1 can provide regarding Webster
University.

Sincerely,

WL?'T
Julian Z, Schuster, Ph.ID.
Provost, Senior Vice President, & Chief Operating Officer

et Nancy Hellerud, Associate Provost
Thao Dang-Williams, Associate Vice President

470 E. Lockwood Ave. St. Louis, MO 63119-3141 USA
Phome: 314-246-8242  Fax: 314-963-692%  www.webster.edn

Haorme Campus: St Louis, MO, USA
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Dieovenber 5, 2002
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project participants to complele au ausociae’s degres & efther Healih Sciences or Tnfmation
Tehmology in hree seinesizrs or fess, rather then four, onee they complete high school, 'We
expect to sarve 450 fow-inoeane shxlents Thewagh s idlistive. Frss for dual-enrollment closses
wiil be changed & o rste of hialf ihe current credit kour aie,

Wa are committed o parinerhag i s foitiaties smul to supporting skdests from 5t Lows Poblic
Eehonls in compleling 2 pestsecondary degree sud nuching their edueational and caeser goals.
Thavk yola fixr wour consideration of sheir Innowtive High School Initintive proposal,
S‘iammigr:.
w LK ﬁafﬁzg &
[t

B, B. Dogsey, FhD.
Chamdlm

ge;  Tonog Dare, Viee Chanceller, Academic & Student Al







43 BOARD RESOLUTION

P
Date: September 13, 2013 Agenda ltem : j@w‘@@i{ﬂ a«fi;/"§§

To: Dr. Kelvin R. Adams, Superintendent Action: =

From: Dr. Cleopatra Figgures, Dep. Supt., Accountability /
Acting Chief Academic Officer

Action to be Approved: Other Transaction Descriptors:
Memorandum of Understanding (i.e.. Sole Source, Ratification)

SUBJECT: To approve a Memorandum of Understanding with St. Louis Community College to provide Dual Credit
Programs for students participating in the Innovation High School Initiative. The program will be for the period October
10, 2013 through June 30, 2014. The cost of the program will be underwritten by the grant awarded by the Missouri

Department of Economic Development. There will be no cost to the District.

BACKGROUND: This is a new program that was jointly developed by the Missouri Department of Economic
Development, St. Louis Community College and the St. Louis Public Schools. The program will target juniors eligible to
participate in the Innovation High School Initiative. We anticipate approximately 100 students being enrolled in the

program.

Accountability Plan Goals: Goal |: Student Performance Objective/Strategy: 1.B
FUNDING SOURCE: {ex: 111 Location Code - 00 Project Code -110 Fund Type 2218 Function— 6411 Object Code}

Fund Source: Requisition #:
Amount:
Fund Source: Regquisition #:
Amount:
Fund Source: | Requisition #:
Amount:

$ 0.00 | ClPending Funding Availability | Vendor #:

Department: Career and Technical Educ M

Requestor: Tim M. Murrell : \Eﬁ nksy Budget Director
fw”
4 . A

%7 M&Mfﬁﬁé/ n F|sher CFO/Treasurer

Tlmothy Murrell, Exéc. Dir., Career Technical Ed

/é &W%ﬁ/ﬁwﬂ_} ' / Dr. Kelvin R. Adams, Superintendent

Dr. Cleopat re(Flggures, Dep. Supl{, Accountability /
Acting Chigf Academic Officer

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:
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= College OFFICE OF VHE CHANCELLOHR

Myrike E. L. Borssy, fhulh - joseph B Cosand Compnily Collepe Camer » 300 Soulh Beosdway + 54 Louis, MO 63102-2000
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Beward of Trustees

. & Wby Huperald, S

Tecentber 3, 2012 oty P Farscon FATL, e Ehst
Hlefisa Hangan

Bl Amndy Papin, Program Managss

Commaity Development Blogk Geot Program
Blissowed Doparterent of Boenomic Developuasnk
FO. Box 118 i

Jefferson City, MO 25102

Dear belr, Papie;

O behatf of the St Leuls Commumity Colloge, I ara pleased to offer aur full conumitimst to the
8%, Lowds Tonovatbve High School Initiathre. We ate very sucited about this profect amd belicve it
wiif] heewer & sTgaificant Tmpaet en the quality and Evensity of studenst propasation for kgh-demmmd
crrestE in pur repion 43 wel as or e local job merket.

For 50 pears, Bt, Lovis Commumity College has been the premier provider of education axd
warkforee inpining for sitizens apd beinesses in the 56 Lools avea. From hemble begianings in
aiight classes ot Roosevelt and MeClnar high schools, the collegs has grown to inelade fony
campags, thiee cineation eesfers, and 4 Corporaty College fvowsed on windforee amd econorsic
drvelopracpl. Fack year, neoly 96,000 smdeais earoll in eollege tansfor and career programs,
Jab skil] andd persenal development classes, and specialised performence-erhancing programs
sponsored by employers, The coflogs™s Workforee Solutions Gromp is the jangest provider of on.
Target, on-demand, and dn-site training and comsulting services not only to lavge cotporations gt
also o small neighberhood bostresses n the 5. Loulks meropofiten sren. Baoh vesr, imdoeds of
. Lomds Coromunity College stodents jain or mjoin the local workdforee, and the cotlege is
comnitied to providisg Meh quality sducation and training mrograms ft meet e nesds of both
students and enaployers,

The eelbeps alse works cosely with loes] hgh schools fo snsore theit stadents have & smoord:
transifion to collene and cooployment. T s regand, we have a well ssizhlished refatonshin
il fire Bt Lowis Public Sehoaks and loak forwaed to working with thens 2o Increase shpver
training and employmient oppormitize for the district®s low-nsonee juniors aod semiors.

Ohe specliic vole in the fourvesre 5t Lowiz Innovalion High Schiool Initistive will be to provide
cioal earoliment classes In Health Seizaccs aed Informafion Teshaodagy sl four St. Lows high
sehoods. The coutses will seyve juniors and seniors who are plaming for camsers in these fickds.
Cher enctaad gond is o suppert 5t Lowis Pablic Schools students in vompleting i lenst 20 dual-
eredit howrs n dhetr fumior md senfor years, Successflil completion af hese courses will easble

EXPAMING MINDS « CHAMGING [IVES

Florigsane Valfey » Forest Park » Meramee = Wildwood
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project participards to compbele an mseeiae’s degres o either Health Seiences or Tnformmatioe
Technology im three scrocsters or less, rather than four, once they compleie high school. We
expect 10 s51ve 450 low-intorne shudeuts thicngh this intliative. Fuse for dual-errollment classes
wilk becharged af a rate of half the current credit hour eate.

We are corpimitted to partiering i os nitative aod lo supporting sixdeats from 8¢, Louis Public
Schools fo compleling 2 postsecondary degres and reaching their educational and coreer goals.
Thank wou for jpovr considenisn of their Tanovative High School Initiative proegosal.

Sineerely,

My¥ile E. B. Dorsey, FLD,

Chaneellnr

ve:  Donpa Dare, Vico Chancellor, Academic 5z Smdent s




John M, Nations
President & CEO

707 Morth First Street

T 39821588 phone St. Lous, Missour
314.982,1432 fax 63103~
jronaticns@metrostlouis.org Metro meirozagfﬁz.sog

Friday, December 7, 2012

Mr. Andy Papin, Program Manager

Comeunijty Development Block Grant Progtar

Missouri Department of Economic Development

P.O.Box 118

Jefferson City, MO 65102

Dear Mr. Papin:

The Bi-State Development Agency d/b/a Metro is pleased to submit this proposal to implement the St.
Louis Innovation High School Initiative. This initiative represents a strong partnership among Metro S,
Louis, the 5t. Louis Public Schools, and St. Louis Community College. The proposed work focuses on
strengthening training and preparation for high school juniors and seniors in our region’s high-demand
career areas inchuding health care and information technology. Through a combination of dual-credit
courses, intensive internships in local workplace sites, and tuition support through Missouri’s A+
Program, allowing eligible students to attend St. Louis Community College tuition free for two years,
most participants will be able to receive an associate degree in three semesters or less rather than four,
and enter the workforce with the skills they need in order to succeed in high-demand jobs.

The grant purpose is closely aligned with Metro’s own economic development mission. Established in
1949 as the Bi-State Development Agency, Metro is now one of the largest economic development
agencies in the metropolitan area. Best known as the operator of the area’s public transportation system,
the agency also oversees operations of the St. Louis Downtown Airport, the Gateway Arch trams, and the
Gateway Arch Riverboats. Metro®s vision is to improve the region’s quality of life by providing excellent
transportation and providing economic development. The agency is a regional leader in partnering for job
retention and creation. Jt is also one of the region’s largest employers and provides career opportunities
in a wide range of fields including information technology, one of the project’s target career areas. In this
context, Metro is well positioned to support and facilitate the important work of the St. Louis Inmovation
High School Injtiative.

Metro’s specific roles in the four-year project will be to serve as fiscal agent, with responsibility for
administering #nd dispersing grant funds, and to work closely with St. Louis Public Schools leaders to
strengthen and expand student interuships in the local business community. We have a long histery of
productive collaboration with both the St. Louis Public Schools and the St. Louis Community College and
very much look forward to continuing these strong working relationships. We are particularly pleased to
be a part of a partership focusing on increasing career opportunities and options for our city’s low-
income students.

Thank you for this opportunity.

Sincersly

ch. St.Louis Downtown A




SLPS

Wmﬁgﬁﬁ Expect etter,

Kelvin R. Adams, Ph.D.
Superintendent of Schools

December 3, 2012

Mr. Andy Papen, Program Manager
Community Development Block Grant Program
Missouri Department of Economic Development
P.O.Box 118

Jetferson City, MO 65102

Dear Mr. Papen:

Thank you for the opportunity to submit this proposal to implement the St Louis Ianovation High
School Initiative. The proposed project will greatly strengthen the district’s career and technical
education curriculum by expanding education and training opportuniities for low-income students
and accelerating the time it will take them to eamn an associate’s degree in their chosen fields. The
project will place an emphasis on the fields of health science and information technology, two of the
cateer areas targeted. in the Missouri Strategic Iniriative for Economic Growth. The project wiil also
help us to expand our workplace internship program which is so essential for providing a place
where students can apply and expand the skills they learr in the classroom.

As you may know, we are among other Missouri educational institutions working closely with the
Harvard Graduate School of Education on their “Pathways to Prosperity Project.” In this context, I
firmly believe that our students need new and stronger pathways that will help them succeed in
today’s economy. We believe the proposed project will greatly strengthen the pathways to careers in
health sciences and information technology, benefitting our students as well as our local CConomy.

The district’s specific roles in the project will be to recruit and select parficipating students,
coordinate the dual-credit program in four district high schools, supervise the workplace internships
provided in the second semester of each student’s senior year, monitor the fransition process from
high school to college, gather follow-up data on all participants throughout the project period, and
conduct a project evaluation. We will also work closely with other project partners, building on a
long history of collaboration.

unity to apply for this timely and much needed grant.

801 N. 11® Street Saint Louis, Missouri 63101 Phone: 314-231-3720
Fax: 314-345-2661




MISSOURI DEPARTMENT OF ECONOMIC DEVELOPMENT
COMMUNITY DEVELOPMENT BLOCK GRANT FROGRAM

FUNDING APPROVAL

under Title 1 of the Housing and Community Development Act of 1974 (Public Law 93-3%3) as amended.

707 Norith First Street
St. Lowis, Missouri 63102

1. NAME AND ADDRESS OF GRANTEE
Bi-State Development Agency

DUNS: 006490569
FEIN: 43-6004283

9. PROJECT DESCRIPTION {indicate specific scope of each
activity, regardless of funding source)

Project will assist with job training in partnership
with St. Louis Pablic Schools.

2. PROJIECT NUMBER 3. SEN.DIST. REP. DIST.
2008-D1-97 475 T78/79/80
4, POPULATION 3. NO. OF BENEFICIARIES
348,189 450
6. GRANT AWARD DATE 7. GRANTEE FYE DATE
277113 12/31
8. MAXIMUM CDBG GRANT AMOUNT AWARDED
$499,196
NATIONAL OBJECTIVE: LMI-timited clientele
LMI BERSONS: 100.0% LMI FAMILIES: 100.0%
Act.| PROEACT X CDBG REC[PIENIE?“TCIWG (e
PROGRAM ACTIVITY NOQ. REV.{] TOTAL FUNDS(2) CASH IN-KINL PRIVATE STATE/FED
Job Training 63 (DLLBSDA| N |§ 2105664 | § 4754251 51,159,425 § 470,814
Administration 35 |DiBSDASS| N | § 23,7711 |8 237N
i J
Davis Bacor applies where specified by the initials DB_}}
TOTAL $ 21294353 499,196 [ § 0151159425 [ $ 01s 470814

Conditions" is ssued by DED,

(1) Funds for activities that are conditioned subject to an environmental review may not be incurrad or obligated until a written "Notioe of Removal of Grant

(2) This column represents the maximum amount of CDBG fimds approved for each activity, except that the grantee may transfer funds between activities
an amount not to exveed $10,000 ot 10% of the total CDBG allocation, whichever s less, exgept that administration, audlt, and engineering costs

FREPARED BY

|Ardy Papen

DATE

02/19/13
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43~ BOARD RESOLUTION |
Date: September 13, 2013 Agénda tem : /ﬁ/@/fﬁ“@

To: Dr. Kelvin R. Adams, Superintendent Action: |

From: Stacy Clay, Dep. Supt., Institutional Advancement

Action to be Approved: Other Transaction Descriptors:
Memorandum of Understanding (.e.. Sole Source, Ratification)

SUBJECT: To approve a Memorandum of Understanding (MOU) with Jamison Memorial to provide a 21st Century after
school program for the benefit of students, families and the community at the Academy of Environmental Science and
Math. The program will include academic, enrichment and recreation activities for students and their families. The MOU
will be far a period of Qctober 10, 2013 to May 23, 2014.

BACKGROUND: Jamison Memorial has provided after school programs in the St. Louis area for over 10 years. Jamison
Memorial currently has a 21st Century Grant which services the students at the Academy of Environmental Science and
Math Elementary School in a variety of locations. The MOU is to allow Jamison Memorial to bring the program to the
school site in order to more effectively serve students and their families. The program will be evaluated by an outside
evaluator and the results will be made available to the District.

Accountability Plan Goals: Geal |; Student Performance Objective/Strategy: 1.A.3.d

FUNDING SOURCE: {ex: 111 Location Code - 00 Project Code ~110 Fund Type - 2218 Function— 6411 Object Code)

Fund Source: No Cost ‘ Requisition #:
Amount:
Fund Source: i Requisition #:
Amount:
Fund Source: _ | Requisition #:
Amount:

$ 0.00 | [ IPending Funding Availability Vendor #:

Department: Student Support Services %W
7 =
: g

Requestor: Judith King anks, Budget Director

_/Leon F Fisher, CFO/Treasurer

Dr. Kelvin R. Adams, Superintendent

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



MEMORANDUM OF UNDERSTANDING
(NON-FUNDRAISING)

This Memorandum of Understanding (“MOU"™) is entered into by and between the Saint
Louis Public Schools (“SLPS”) and the Jamison Memorial Human Resource & Development
Agency (“Agency”) on this 10th day of October, 2013.

The purpose of this Memorandum of Understanding is to establish a partnership
between Jamison Memorial Human Resource & Development Agency and the St. Louis
Public Schools in order to provide a 21st Century After School Program for the benefit of
the students and families at the Academy of Environmental Science and Math. The
program will include at least the following; academics, tutoring, enrichment, recreation,
and services and activities for parents.

1. Fundraising: It is understood by The Agency that the SLPS does not endorse any
fundraising efforts by the Agency, whether or not associated with the activities and duties
contemplated by this MOU. To the extent that the Agency believes in the future that its activities
require fundraising, the parties agree that all documents and activities associated with any such
fundraising effort will be cooperatively prepared and separately agreed to, and must be
approved by the Special Administrative Board of the Transitional School District of the
City of St. Louis prior to implementation.

2. Limitation of Liability: Each party to this MOU shall be solely responsible for any and all
actions, suits, damages, liability, or other proceedings brought against it as a result of the alleged
negligence, misconduct, error, or omission of any of its officers, agents or employees. Neither
party is obligated to indemnify the other party or to hold the other party harmless from costs or
expenses incurred as a result of such claims, and the SLPS shall continue to enjoy all rights,
claims, and defenses available to it under law, to specifically include Mo.Rev.Stat. §537.600, et
seq. Nothing in the MOU shall be construed as an indemnification by one party or the other for
liabilities of a party or third persons for property or any other loss, damage, death, or personal
injury arising out of the performance of this MOU. Any liabilities or claims for property or other
loss, damage, death, or personal injury by a party or its agents, employees, contractors, or assigns
or by third persons arising out of and during this MOU shall be determined according to
applicable law. SLPS does not relinquish or waive any of its rights under applicable state
governmental immunities law.

3. Background Checks: All Personnel providing services under this MOU that may in any way
come into contact with students must undergo background checks consistent with those used by
the SLPS and state-licensed facilities; all such checks must be performed and passed prior to any
Personnel providing any services hereunder. At a minimum, checks hereunder shall include a
Department of Family Services background check, a criminal background check, and
fingerprinting. The cost of all such background checks shall be borne by the Agency, and the
SLPS shall not be liable for such cost under any circumstance. The Agency will provide written
confirmation to SLPS that the background checks on all Personnel hereunder reflected no
negative findings, that said Personnel passed the background checks and are, therefore, eligible
to provide services under this MOU.

1569108.02



4. Student Information: The Agency acknowledges that it shall now, and in the future may,
have access to and contact with confidential information of students, including but not limited to
the education and/or medical records of students. Both during the term of this MOU and
thereafter, the Agency covenants and agrees to hold such information in trust and confidence and
to exercise diligence in protecting and safeguarding such information, as well as any other
information protected from public disclosure by federal or state law or by the policies or
procedures of the SLPS. The Agency will not disclose any confidential information to any third
party except as may be required in the course of performing services for the SLPS hereunder or
by law, and any disclosure will be in compliance with the Family Education Rights and Privacy
Act (“FERPA”) and the Health Insurance Portability and Accountability Act of 1996
(“HIPAA™).

5. Obligations of SLPS:

(a) Provided space for state licensed after school program.

(b) Provided data required by DESE for all students attending 30 or more days.

6. Obligations of Agency:

(a) Operate a state licensed program with no fees

(b) Assume all financial responsibility for the operation of the program

(¢) Operate program 5 days per week, 3 hours per day

(d) Reimburse district for transportation cost

(e) Provide attendance data as requested ‘

(f) Provide copy of yearly program evaluation




7. Success of this program will be measured using the following Performance Standards:

Performance Standards: Agency performance at the end of the term of this Memorandum of
Understanding will be measured by the Agency’s compliance with the following performance
standards:

(a) Program evaluation completed by an outside evaluator (September. 2014)

8. Term and Termination: The term of the MOU will be from October 10, 2013 through June
30, 2014, unless earlier terminated by either party by providing thirty (30) days’ written notice to
the person who has signed as a representative of each party below.

Saint Louis Public Schools Jamison Memorial Human Resource &
Development Agency

By By:

Name: Name:

Title: Title:

i
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43 BOARD RESOLUTION

Date: September 11, 2013

To: Dr. Kelvin R. Adams, Superintendent

From: Stacy Clay, Dep. Supt., Institutional Advancement

Agenda ltem : /@“F@?‘“”/\g’" /‘j

Action: X

Action to be Approved:
Memorandum of Understanding

Other Transaction Descriptors:
{i.e.. Sole Source, Ratification)

SUBJECT: To approve the Memorandum of Understanding (MOU) with Counsel The Mind LLC, to provide mental health
counseling services to students and families. Counsel The Mind will provide services to students at Dewey Elementary
School. The MOU will be for the period October 10, 2013 to June 30, 2014 at ho cost to the District.

served.

BACKGROUND: Counsel The Mind LLC has been providing services at Dewey for the Jast three years. The mental health
counseling services will be on an individual or group basis as determined by the need of the students. Counsel The Mind
LLC will also collaborate with the Building Administrators, counselors/social workers in the support process for students

Accountability Plan Goals: Goal |: Student Performance

Objective/Strategy:

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: | Requisition #:
Amount:
Fund Source: ’ Requisition #:
Amount:
Fund Source: ‘ Reguisition #:
Amount:

$ 0.00 | CIPending Funding Availability Vendor #:

Department: Community Education

Requestor:

j@y,eré}, Dep. Supt: Institutional Advancement

Revised 07/46/2011 Reviewed By:

(==-:'-"‘f'—'=“‘—*—-=~m,,~__\
nkf&, Budget Director
) erﬁ\lj)shea‘&EoiTreasurer
' Dr. Kelvin R. Adams, Superintendent
Reviewed By: Reviewed By:



MEMORANDUM OF UNDERSTANDING
(NON-FUNDRATSING)

This Memorandum of Understanding (“MOU?) is entered into by and between the Saint
Louis Public Schools (“SLPS”) and the Counsel the Mind LLC (“Agency™) on this 10th day of
October, 2013.

The purpose of this Memorandum of Understanding is to establish a partnership
between Counsel the Mind LLC and the St. Louis Public Schools in order to provide the
services of a mental health therapist to students and other related parties. Counsel The
Mind will collaborate with the Building Administrators, counselors/social workers in the
support process for students being served.

1. Fundraising: It is understood by The Agency that the SLPS does not endorse any
fundraising efforts by the Agency, whether or not associated with the activities and duties
contemplated by this MOU. To the extent that the Agency believes in the fiture that its activities
require fundraising, the parties agree that all documents and activities associated with any such
findraising effort will be cooperatively prepared and separately agreed to, and must be
approved by the Special Administrative Board of the Transitional School District of the
City of St. Louis prior to implementation.

2. Limitation of Liability: Each party to this MOU shall be solely responsible for any and all
actions, suits, damages, liability, or other proceedings brought against it as a result of the alleged
negligence, misconduct, error, or omission of any of its officers, agents or employees. Neither
party is obligated to indemnify the other party or to hold the other party harmless from costs or
expenses incurred as a result of such claims, and the SLPS shall continue to enjoy all rights,
claims, and defenses available to it under law, to specifically include Mo.Rev.Stat. §537.600, et
seq. Nothing in the MOU shall be construed as an indemnification by one party or the other for
liabilities of a party or third persons for property or any other loss, damage, death, or personal
injury arising out of the performance of this MOU. Any liabilities or claims for property or other
loss, damage, death, or personal injury by a party or its agents, employees, contractors, or assigns
or by third persons arising out of and during this MOU shall be determined according to
applicable law. SLPS does not rclinquish or waive any of its rights under applicable state
governmental immunities law.

3. Backeground Checks: All Personnel providing services under this MOU that may in any way
come into contact with students must undergo background checks consistent with those used by
the SLPS and state-licensed facilities; all such checks must be performed and passed prior to any
Personnel providing any services hereunder. At a minimum, checks hereunder shall include a
Department of Family Services background check, a criminal background check, and
fingerprinting. The cost of all such background checks shall be borne by the Agency, and the
SLPS shall not be liable for such cost under any circumstance. The Agency will provide written
confirmation to SLPS that the background checks on all Personnel hereunder reflected no
negative findings, that said Personnel passed the background checks and are, therefore, eligible
to provide services under this MOU.

1569108.02



4. Student Information: The Agency acknowledges that it shall now, and in the future may,
have access to and contact with confidential information of students, including but not limited to
the education and/or medical records of students. Both during the term of this MOU and
thereafter, the Agency covenants and agrees to hold such information in trust and confidence and
to exercise diligence in protecting and safeguarding such information, as well as any other
information protected from public disclosure by federal or state law or by the policies or
procedures of the SLPS. The Agency will not disclose any confidential information to any third
party except as may be required in the course of performing services for the SLPS hereunder or
by law, and any disclosure will be in compliance with the Family Education Rights and Privacy
Act (“FERPA”) and the Health Insurance Portability and Accountability Act of 1996
(“HIPAA™). :

5. Obligations of SLPS:

(a) To provide a quict, confidential space for individual and group counseling sessions to take
place.

(b) Make students available during the school day, but outside the designated academic schedule
on a weekly basis (or as specified by the Counsel the Mind counselor) to participate in group
and/or individual counseling.

(¢} Obtain agreement and cooperation of school personnel, i.e. principal, counselors, social
workers, and teachers to foster participation and collaboration in each individual school.

6. Obligations of Agency:

(a) Provide the counseling program which includes confidential psycho-educational supportive
group and individual counseling services to children at Dewey International Studies Elementary
School.

(b) Provide assistance, support and consultation to school staff as needed.

(¢) Provide services in a schedule that does not interrupt reading and math blocks or MAP
testing.




7. Success of this program will be measured using the following Performance Standards:
Performance Standards: Agency performance at the end of the term of this Memorandum of
Understanding will be measured by the Agency’s compliance with the following performance

standards:

(a) Fifteen or more students/families are served.

(b)

(©

8. Term and Termination: The term of the MOU will be from October 10, 2013 (the Effective
Date) through June 30, 2014, unless earlier terminated by either party by providing thirty (30)
days’ written notice to the person who has signed as a representative of each party below.

Saint Louis Public Schools Counsel The Mind LI.C
By By:

Name: Name:

Title: Title:
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4 BOARD RESOLUTION
Date: September 17, 2013 Agenda Item : %@‘@?ﬁ*ﬁ”%

To: Dr. Kelvin R. Adams, Superintendent Action: <

From: Stacy Clay, Dep. Supt., Institutional Advancement

Action to be Approved: Other Transaction Descriptors:
Memorandum of Understanding {i.e.: Sole Source, Ratification)

SUBJECT: To approve a Memorandum of Understanding (MOU} with the Department of Parks, Recreation and Forestry
to provide after school and evening programs for the benefit of students, families and the community. The program will
include at least one of the following: after school programs, recreation, enrichment, youth development, healthy living,
and social responsibility. The MOU will be for the period October 10, 2013 to June 30, 2014.

BACKGROUND: The Department of Parks, Recreation and Forestry has been involved in providing after school and
evening programs in the schools for many years. The MOU will formalize the relationship with the Department of Parks,
Recreation and Forestry for this purpose. The Department of Parks, Recreation and Forestry will provide recreational
sport opportunities for students and their families; acquire appropriate background checks and provide attendance data.
The program will be evaluated by data collected from students, family and community participation and a parent
satisfaction survey. This resolution covers services for the following schools: Shaw, Clay Dewey, Gateway Middle and
Langston Middle Schools. If any additional schools are added the SAB will be updated through the annual MOU
evaluation process.

Accountability Plan Goals: Goal |V: Parent Community Involvement Objective/Strategy: IV.A.

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Gode -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: No Cost | Requisition #:
Amount:
Fund Source: | Requisition #:
Amount:
Fund Source: | Requisition #:
Amount:

$ 000 | [_IPending Funding Availability Vendor #:

—
Department: Student Support Services 6;74 W
[ LA Gl

Angela Banks, By
Nt

Requestor: Judith King get Director

A e

Dr. Kelvin R. Adams, Superintendent

Stacy G‘i’a“"if, Dep. Supt., Institutional Advancement

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



MEMORANDUM OF UNDERSTANDING
(NON-FUNDRAISING)

This Memorandum of Understanding (“MOU™) is entered into by and between the Saint
Louis Public Schools (“SLPS”) and the Department of Parks, Recreation and Forestry
(“Agency”) on this 10th day of October, 2013.

The purpose of this Memorandum of Understanding is to establish a partnership
between the Department of Parks and Recreation and Forestry and the St. Louis Public
Schools in order to provide after school and evening programs for the benefit to students,
families and the community. The programming will include at least the following; after
school programs, recreation, enrichment, youth development, healthy living and social
responsibility. This program will be at schools across the district.

1. Fundraising: It is understood by The Agency that the SLPS does not endorse any
fumdraising efforts by the Agency, whether or not associated with the activities and duties
contemplated by this MOU. To the extent that the Agency believes in the future that its activities
require fundraising, the parties agree that all documents and activities associated with any such
fundraising effort will be cooperatively prepared and separately agreed to, and must be
approved by the Special Administrative Board of the Transitional School District of the
City of St. Louis prior to implementation.

2. Limitation of Liability: Each party to this MOU shall be solely responsible for any and all
actions, suits, damages, liability, or other proceedings brought against it as a result of the alleged
negligence, misconduct, error, or omission of any of its officers, agents or employees. Neither
party is obligated to indemnify the other party or to hold the other party harmless from costs or
expenses incwred as a result of such claims, and the SLPS shall continue to enjoy all rights,
claims, and defenses available to it under law, to specifically include Mo.Rev.Stat. §537.600, et
seq. Nothing in the MOU shall be construed as an indemnification by one party or the other for
liabilities of a party or third persons for property or any other loss, damage, death, or personal
injury arising out of the performance of this MOU. Any liabilities or claims for property or other
loss, damage, death, or personal injury by a party or its agents, employees, contractors, or assigns
or by third persons arising out of and during this MOU shall be determined according to
applicable law. SLPS does not relinquish or waive any of its rights under applicable state
governmental immunities law.

3. Background Checks: All Personnel providing services under this MOU that may in any way
come into contact with students must undergo background checks consistent with those used by
the SLPS and state-licensed facilities; all such checks must be performed and passed prior to any
Personnel providing any services hereunder. At a minimum, checks hereunder shall include a
Department of Family Services background check, a criminal background check, and
fingerprinting. The cost of all such background checks shall be borne by the Agency, and the
SLPS shall not be liable for such cost under any circumstance. The Agency will provide written
confirmation to SLPS that the background checks on all Personnel hereunder reflected no
negative findings, that said Personnel passed the background checks and are, therefore, eligible
to provide services under this MOU.

1569108.02



4. Student Information: The Agency acknowledges that it shall now, and in the future may,
have access to and contact with confidential information of students, including but not limited to
the education and/or medical records of students. Both during the term of this MOU and
thereafter, the Agency covenants and agrees to hold such information in trust and confidence and
to exercise diligence in protecting and safeguarding such information, as well as any other
information protected from public disclosure by federal or state law or by the policies or
procedures of the SLPS. The Agency will not disclose any confidential information to any third
party except as may be required in the course of performing services for the SLPS hereunder or
by law, and any disclosure will be in compliance with the Family Education Rights and Privacy
Act (“FERPA”) and the Health Insurance Portability and Accountability Act of 1996
(“HIPAA™).

5. Obligations of SLPS:

(a) Provide space available for the agency to provide afterschool programming for a minimum
of four hours per day that school is in session. Space shall include but not be limited to
gymnasium, cafeteria/kitchen, common space and outdoor playground/fields as available.

(b)

(©

6. Obligations of Agency:

(a) The agency shall provide staff to conduct programming with the necessary background
check and skill set for the age group being served.

(b) The program will include recreation programming and club activities.

(¢) The agency will follow SLPS District protocols and procedures as requested.




7. Success of this program will be measured using the following Performance Standards:

Performance Standards: Agency performance at the end of the term of this Memorandum of
Understanding will be measured by the Agency’s compliance with the following performance
standards:

(a) Students shall comprehend the rules, and basic strategies associated with a variety of
recreational sports and activities.

(b) Students shall demonstrate responsible personal and social behavior which displays respect
for self and others in physical activity settings.

(¢) Agency will administer an satisfaction survey to students and families.

8. Term and Termination: The term of the MOU will be October 10, 2013 to June 30, 2014,
unless carlier terminated by either party by providing thirty (30) days® written notice to the
person who has signed as a representative of each party below.

Saint Louis Public Schools Department of Parks, Recreation and Forestry
By By:

Name: Name:

Title: Title:
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43 BOARD RESOLUTION
Date: September 11, 2013 Agenda item :’/ﬁ ’Mf‘ﬁ”ﬁ

To: Dr. Kelvin R. Adams, Superintendent Action: X

From: Stacy Clay, Dep. Supt., Institutional Advancement

Action to be Approved: Other Transaction Descriptors:
Memorandum of Understanding (i.e.. Sole Source, Ratification)

SUBJECT: To approve the Memorandum of Understanding {MOU) with JAKS Counseling Services, to provide
therapeutic counseling services to students and families. JAKS will provide services to students in fwenty or more
schools. The MOU will be for the period October 10, 2013 to June 30, 2014 at no cost to the District.

BACKGROUND: JAKS Counseling Services has been providing services in SLPS schools for the last three years. The
therapeutic counseling services will be on an individual or group basis as determined by the need of the students. JAKS
will also collaborate with the Building Administrators, counselors/social workers in the support process for students
served.

Accountability Plan Goals: Goal I: Student Performance Objective/Strategy:

FUNDING SOURCE: (ex: 111 Location Code - 30 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: | Requisition #:
Amount:
Fund Scurce: | Requisition #:
Amount:
Fund Source: | Requisition #:
Amount:

$ 0.00 | [ [Pending Funding Availability Vendor #:

Department: Community Education &74%%/{’%;_{”&3
Vi o )N
Fd
ngel

Requestor:

a Banks, Budget Director
]

. LW?, CFO/Treasurer

Dr. Kelvin R. Adams, Superintendent

P

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



MEMORANDUM OF UNDERSTANDING
(NON-FUNDRAISING)

This Memorandum of Understanding (“MOU”) is entered into by and between the Saint
Louis Public Schools (*SLPS”) and the JAKS Counseling Services (“Agency”) on this 10th day
of October, 2013.

The purpose of this Memorandum of Understanding is to establish a partnership
between JAKS Counseling Services and the St. Louis Public Schools in order to provide
therapeutic counseling sessions on both an individual and group basis for students and
their families. JAKS will collaborate with the Building Administrators, counselors/social
workers in the support process for students being served.

1. Fundraising: It is understood by The Agency that the SL.PS does not endorse any
fundraising efforts by the Agency, whether or not associated with the activities and duties
contemplated by this MOU. To the extent that the Agency believes in the future that its activities
require fundraising, the parties agree that all documents and activities associated with any such
fundraising effort will be cooperatively prepared and scparately agreed to, and must be
approved by the Special Administrative Board of the Transitional School District of the
City of St. Louis prior to implementation.

2. Limitation of Liability: Each party to this MOU shall be solely responsible for any and all
actions, suits, damages, liability, or other proceedings brought against it as a result of the alleged
negligence, misconduct, error, or omission of any of its officers, agents or employees. Neither
party is obligated to indemmnify the other party or to hold the other party harmless from costs or
expenses incurred as a result of such claims, and the SLPS shall continue to enjoy all rights,
claims, and defenses available to it under law, to specifically include Mo.Rev.Stat. §537.600, et
seq. Nothing in the MOU shall be construed as an indemnification by one party or the other for
liabilities of a party or third persons for property or any other loss, damage, death, or personal
injury arising out of the performance of this MOU. Any liabilities or claims for property or other
loss, damage, death, or personal injury by a party or its agents, employees, contractors, or assigns
or by third persons arising out of and during this MOU shall be determined according to
applicable law. SLPS does not relinquish or waive any of its rights under applicable state
governmental immunities law.

3. Background Checks: All Personnel providing services under this MOU that may in any way
come into contact with students must undergo background checks consistent with those used by
the SLPS and state-licensed facilities; all such checks must be performed and passed prior to any
Personnel providing any services hereunder. At a minimum, checks hereunder shall include a
Department of Family Services background check, a criminal background check, and
fingerprinting. The cost of all such background checks shall be borne by the Agency, and the
SLPS shall not be liable for such cost under any circumstance. The Agency will provide written
confirmation to SLPS that the background checks on all Personnel hereunder reflected no
negative findings, that said Persomnel passed the background checks and are, therefore, eligible
to provide services under this MOU.

1565108.02



4, Student Information: The Agency acknowledges that it shall now, and in the future may,
have access to and contact with confidential information of students, including but not limited to
the education and/or medical records of students. Both during the term of this MOU and
thereafter, the Agency covenants and agrees to hold such information in trust and confidence and
to exercise diligence in protecting and safeguarding such information, as well as any other
information protected from public disclosure by federal or state law or by the policies or
procedures of the SLPS. The Agency will not disclose any confidential information to any third
party except as may be required in the course of performing services for the SLPS hereunder or
by law, and any disclosure will be in compliance with the Family Education Rights and Privacy
Act (“FERPA™) and the Health Insurance Portability and Accountability Act of 1996

(“HIPAA®).

5. Obligations of SLPS:

(a) To provide a quiet, confidential space for individual and group counseling sessions to take
place.

(b) Make students available during the school day, but outside the designated academic schedule
on a weekly basis (or as specified by the JAKS counselor) to participate in group and/or
individual counseling.

(¢) Obtain agreement and cooperation of school persomnel, i.e. principal, counselors, social
workers, and teachers to foster participation and collaboration in each individual school.

6. Obligations of Agency:

(a) Provide the counseling program which includes confidential psycho-educational supportive
group and individual counseling services to children in 20 or more schools in the SLPS District.

(b) Provide assistance, support and consultation to school staff as needed.

(¢) Provide services in a schedule that does not interrupt reading and math blocks or MAP
testing.

7. Success of this program will be measured using the following Performance Standards:



Performance Standards: Agency performance at the end of the term of this Memorandum of
Understanding will be measured by the Agency’s compliance with the following performance
standards:

(a) Twenty or more schools are served.

(b) Fifty or more students/families are served.

(©)

8. Term and Termination: The term of the MOU will be from October 10, 2013 (the Effective
Date) through June 30, 2014, unless earlier terminated by either party by providing thirty (30)
days’ written notice to the person who has signed as a representative of cach party below.

Saint Louis Public Schools JAKS Counseling Services, LLC
By: By

Name: Name:

Title: Title:




JAKS Counseling Services

Schools Serviced during 2012-13

Ashland ES Gateway Middle
Mann ES Roosevelt High School
Oakhill ES Columbia ES

Herzog ES Long Middle
Langston Middle Walbridge ES

Dewey IC Monroe ES

Stix ECC

Additional Schools to be services in 2013-14

Shaw VPA Ames VPA
Yeatman Middle Bryan Hill ES
Lexington ES Meramec ES
Humboldt ES Stevens Alternative

Mullanphy ES
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42 BOARD RESOLUTION

Date: September17, 2013

Agenda Item : /@ ”(ﬁi?‘i/ig@” /1‘47Z

v

To: Dr. Kelvin R. Adams, Superintendent Action: B4

From: Rachel Seward, Dep. Supt., Institutional Advancement

Other Transaction Descriptors:
(i.e.: Sole Source, Ratification)

Action to be Approved:
Memorandum of Understanding

SUBJECT: To approve the Memorandum of Understanding {MOU) with ANNONY Arts to establish a partnership to
provide video camera editing techniques and increase self-awareness skills for students at Stevens Middle Alternative
School. The MOU will be for the period of October 10, 2013 to June 30, 2014.

BACKGROUND: ANNONY Arts, working closely with Principal Kacy Seals, has created a program for 15 Stevens Middle
Alternative students to develop and practice video camera editing technigues and increase the students' self-awareness
skills. In addition, each of the students' families will be invelved in at least one session. The video editing sessions will be
held at the ANNONY Arts studio, where all equipment will be provided for hands-on lessons, activities and assignments.

Accountability Plan Goals: Goal IV: Parent Community Involvement Objective/Strategy: IV.A.

FUNDING SOURCE: (ex: 111 Locatioh Code - 00 Project Code -110 Fund Type - 2218 Function— 6411 Object Code)

Fund Scurce: Requisition #:
Amount:

Fund Source: | Requisition #:
Amount:

Fund Source: | Requisition #:
Amount:

Cost not to Exceed: $ 0.00 | [_IPending Funding Availability Vendor #:

Department: Institutional Advancement

c_—:%/g%) W(/

1 g/;ZBanks, Budget Director

Requestor: Linda Riekes %
f ;}‘; ‘.-"‘:“'

™

éon Fisher, Chief Financial Officer

Rachet-Seward, Dep/ Sipt., Institutional Dr. Kelvin R. Adams, Superintendent
Advancement
Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:






MEMORANDUM OF UNDERSTANDING
(NON-FUNDRAISING)

This Memorandum of Understanding (“MOU?”) is entered into by and between the Saint
Louis Public Schools (“SLPS”) and the ANNONYArts (“Agency”) on this 10th day of October,
2013.

The purpose of this Memorandum of Understanding is to establish a partnership
between ANNONYArts and the St. Louis Public Schools in order to _provide video camera
editing techniques and increase self awareness skills for 15 students from Stevens Middle
Alternative School.

1. Fundraising: It is understood by The Agency that the SLPS does not endorse any
fundraising efforts by the Agency, whether or not associated with the activities and duties
contemplated by this MOU. To the extent that the Agency believes in the future that its activities
require fundraising, the parties agree that all documents and activities associated with any such
fundraising effort will be cooperatively prepared and separately agreed to, and must be
approved by the Special Administrative Board of the Transitional School District of the
City of St. Louis prior to implementation.

2. Limitation of Liability: Each party to this MOU shall be solely responsible for any and all
actions, suits, damages, liability, or other proceedings brought against it as a result of the alleged
negligence, misconduct, error, or omission of any of its officers, agents or employees. Neither
party is obligated to indemnify the other party or to hold the other party harmless from costs or
expenses incurred as a result of such claims, and the SLPS shall continue to enjoy all rights,
claims, and defenses available to it under law, to specifically include Mo.Rev.Stat. §537.600, et
seq. Nothing in the MOU shall be construed as an indemnification by one party or the other for
liabilities of a party or third persons for property or any other loss, damage, death, or personal
mjury arising out of the performance of this MOU. Any liabilities or ¢laims for property or other
loss, damage, death, or personal injury by a party or its agents, employees, contractors, or assigns
or by third persons arising out of and during this MOU shall be determined according to
applicable law. SLPS does not relinquish or waive any of its rights under applicable state
governmental immunities law.

3. Background Checks: All Personnel providing services under this MOU that may in any way
come into contact with students must undergo background checks consistent with those used by
the SLPS and state-licensed facilities; all such checks must be performed and passed prior to any
Personnel providing any services hereunder. At a minimum, checks hereunder shall include a
Department of TFamily Services background check, a criminal background check, and
fingerprinting. The cost of all such background checks shall be borne by the Agency, and the
SLPS shall not be liable for such cost under any circumstance. The Agency will provide written
confirmation to SLPS that the background checks on all Personnel hercunder reflected no
negative findings, that said Personnel passed the background checks and are, therefore, eligible
to provide services under this MOU.
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4, Student Information: The Agency acknowledges that it shall now, and in the future may,
have access to and contact with confidential information of students, including but not limited to
the education and/or medical records of students. Both during the term of this MOU and
thereafter, the Agency covenants and agrees to hold such information in trust and confidence and
to exercise diligence in protecting and safeguarding such information, as well as any other
information protected from public disclosure by federal or state law or by the policies or
procedures of the SLPS. The Agency will not disclose any confidential information to any third
party except as may be required in the course of performing services for the SLPS hereunder or
by law, and any disclosure will be in compliance with the Family Education Rights and Privacy
Act (“FERPA”) and the Health Insurance Portability and Accountability Act of 1996
(“HIPAA™).

5. Obligations of SLPS:

(a) For Principal Kacy Seals to provide a Stevens Middle Alternative School teacher at
each of the sessions.

(b) For Principal Kacy Seals to create the specific objectives she wants her students to
achieve, working with Tom Brady.

(¢) For Principal Kacy Seals to work with families of the participating students to ensure
that they understand the program ohjectives and benefits.

6. Obligations of Agency:

(a) For Tom Brady to provide sessions for the 15 students at his studio_as determined by
Principal Kacy Seals.

(b) For Tom Brady to provide all the video equipment and training for the sessions.

(¢) For Tom Brady to work with Principal Kacy Seals in creating pre and post tests.




7. Success of this program will be measured using the following Performance Standards:
Performance Standards: Agency performance at the end of the term of this Memorandum of
Understanding will be measured by the Agency’s compliance with the following performance

standards:

(a) Meets a minimum of 10 times with 15 Stevens Middle Alternative School students.

(b) Provides at least one session for participants’ families.

(¢) Participating students will take pre and post tests to indicate success of program.

8. Term and Termination: The term of the MOU will be from October 10, 2013 (the Effective
Date) through June 30, 2014, unless earlier terminated by either party by providing thirty (30)
days’ written notice to the person who has signed as a representative of each party below.

Saint Louis Public Schools ANNONYArts
By: By:

Name: Name: Tom Brady
Title: Title; Director
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43 BOARD RESOLUTION
Date: September 13, 2013 Agenda ltem : /@f@?”f%éﬁm

To: Dr. Kelvin R. Adams, Superintendent Action: =

From: Rachel Seward, Dep. Supt., Institutional Advancement

Action to he Approved: Other Transaction Descriptors: Renewal
Memorandum of Understanding (i.e.. Sole Source, Ratification)

SUBJECT: To approve the Memorandum of Understanding with Sheldon Arts Foundation to provide important music
and visual arts education programs to St. Louis Public Schools students that foster creativity, teamwork, communication
skills and respect for diversity. The MOU will be for the period of October 10, 2013 to June 30, 2014.

BACKGROUND: The Sheldon Arts Foundation has a history of providing programs that improve knowledge and
appreciation for a diverse range of music and visual arts, improving arts skills and providing performance and exhibition
opportunities at the The Sheldon Concert Hall.

Accountability Plan Goals: Goal IV: Parent Community Invelvement Objective/Strategy: IV.A

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code ~110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: Requisition #:
Amount:

Fund Source: ‘ Requisition #:
Amount:

Fund Source: i . Requisition #:
Amount:

Cost not to Exceed: $ 0.00 \ [ IPending Funding Availability Vendor #:

-
Department: Institutional Advancement Q{(W /i
/i

Requestor: erget Director
j / g

Q\_C Leon iasber Financial Officer
hel Seward, Dep. ﬁyﬁt., Institutional Dr. Kelvin R. Adams, Superintendent
Advancement

Revised 07/406/2011 Reviewed By: _ - Reviewed By: Reviewed By:



MEMORANDUM OF UNDERSTANDING
(NON-FUNDRAISING)

This Memorandum of Understanding (“MOU”) is entered into by and between the Saint
Louis Public Schools (“SLPS”"} and the Sheldon Arts Foundation (“Agency™)
on this 10th day of October, 2013.

The purpose of this Memorandum of Understanding is to establish a partnership
between Sheldon Arts Foundation _ and the St. Louis Public Schools in order to provide
important music and visual arts education programs to students of St. Louis Public
Schools, improving knowledge and appreciation for a diverse range of music and visual
arts, improving arts skills and providing performance and exhibition opporfunities at The
Sheldon, and teaching creativity, teamwork, communication skills and respect for diversity.

1. Fundraising: It is understood by The Agency that the SLPS does not endorse any
fundraising efforts by the Agency, whether or not associated with the activities and duties
contemplated by this MOU. To the extent that the Agency believes in the future that its activities
require fundraising, the partics agree that all documents and activities associated with any such
fundraising effort will be cooperatively prepared and separately agreed to, and must be
approved by the Special Administrative Board of the Transmonal School District of the
City of St. Louis prior to implementation.

2. Limitation of Liability: Each party to this MOU shall be solely responsible for any and all
actions, suits, damages, liability, or other proceedings brought against it as a result of the alleged
negligence, misconduct, error, or omission of any of its officers, agents or employees. Neither
party is obligated to indemnify the other party or to hold the other party harmless from costs or
expenses incurred as a result of such claims, and the SLPS shall continue to enjoy all rights,
claims, and defenses available to it under law, to specifically include Mo .Rev.Stat. §537.600, et
seq. Nothing in the MOU shall be construed as an indemnification by one party or the other for
liabilities of a party or third persons for property or any other loss, damage, death, or personal
injury arising out of the performance of this MOU. Any liabilities or claims for property or other
loss, damage, death, or personal injury by a party or its agents, employees, contractors, or assigns
or by third persons arising out of and during this MOU shall be determined according to
applicable law. SLPS does not relinquish or waive any of its rights under applicable state
governmental immunities law.

3. Background Checks: All Personnel providing services under this MOU that may in any way
come into contact with students must undergo background checks consistent with those used by
the SLPS and state-licensed facilities; all such checks must be performed and passed prior to any
Personnel providing any services hereunder. At a minimum, checks hereunder shall include a
Department of Family Services background check, a criminal background check, and
fingerprinting. The cost of all such background checks shall be borne by the Agency, and the
SLPS shall not be liable for such cost under any circumstance. The Agency will provide written
confirmation to SLPS that the background checks on all Personnel hereunder reflected no
negative findings, that said Personnel passed the background checks and are, therefore, eligible
to provide services under this MOU.
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4. Student Information: The Agency acknowledges that it shall now, and in the future may,
have access to and contact with confidential information of students, including but not limited to
the education and/or medical records of students. Both during the term of this MOU and
thereafter, the Agency covenants and agrees to hold such information in trust and confidence and
to exercise diligence in protecting and safeguarding such information, as well as any other
information protected from public disclosure by federal or state law or by the policies or
procedures of the SLPS. The Agency will not disclose any confidential information to any third
party except as may be required in the course of performing services for the SLPS hereunder or
by law, and any disclosure will be in compliance with the Family Education Rights and Privacy
Act (“FERPA”) and the Health Insurance Portability and Accountability Act of 1996
(“HIPAA™). ‘

5. Obligations of SL.PS:

(a) To provide high school students to participate in the Sheldon Arts Foundation music
and visual arts programs.

(b) To provide students and teachers that will participate in the annual jazz residency and
in workshops with Sheldon resident artists.

(c)

6. Obligations of Agency:

(a) For Sheldon Arts Foundation to provide a variety of music and visual arts programs
for St. Louis Public Schools high school students.

(b) For Sheldon Arts Foundation to work with student participants in the annual jazz
residency and teachers in workshops with Sheldon resident artists.

(c)




7. Success of this program will be measured using the following Performance Standards:
Performance Standards: Agency performance at the end of the term of this Memorandum of
Understanding will be measured by the Agency’s compliance with the following performance

standards;

(a) Provide annual jazz residency for SLPS students and staff.

(b) Provides at least three workshops for teachers and students at the Sheldon Art
Galleries.

(¢) Provide musical instruments to the St. Louis Public Schools through The Sheldon’s
Music for Lifelong Achievement Program,

8. Term and Termination: The term of the MOU will be from October 10, 2013 (the Effective
Date) through June 30, 2014, unless eatlier terminated by either party by providing thirty (30)
days’ written notice to the person who has signed as a representative of each party below.

Saint Louis Public Schools Sheldon Arts Foundation
By: By:

Name: Name: Paul K. Reuter
Title: Title: Executive Director




Sheldon Arts Foundation

Schools To Be Serviced during 2013 - 14

Adams ES Carr Lane Middle
Ashland ES Gateway Middle
Dewey ES Metro HS
Gateway ES Soldan HS
Laclede ES

Mallinckrodt ES

Mason ES

Peabody ES

Shenandoah ES
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43 BOARD RESOLUTION

Date: September 12, 2013

To: Dr. Kelvin R. Adams, Superintendent

From: Rachel Seward, Dep. Supt., Institutional Advancement

Agenda Item : /j & Mwﬂfiﬁ‘?j é
0

Action:

Action to be Approved:
Memorandum of Understanding

Other Transaction Descriptors:
{i.e.: Sole Source, Ratification)

SUBJECT: To approve the Memorandum of Understanding (MOU) with Ralston Purina, to allow students from Gateway
STEM, Metro and Cleveland to participate in the Purina Pet Advocate Leader (PAL) Program. The MOQOU will be for the
period October 10, 2013 to June 30, 2014 at no cost to the District.

BACKGROUND: This program has been in the schools for several years. In addition to participating in the PAL Program,
Purina will pay for the students to participate in the Youth Leadership St. Louis Program and provide transportation
Juniors who have successfully completed their year of leadership activities will be placed in a

to/from the events.
summer job by Purina.

Accountability Plan Goals: Goal I: Student Performance

Objective/Strategy:

FUNDING SOURCE: (ex: 111 Location Code - 00 .Project Code ~110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: Requisition #:
Amount:
Fund Source: ‘ Requisition #:

Amount:

Fund Source: ‘

Requisition #:

Amount:

$ 0.00

| [_IPending Funding Availability

Vendor #:

Department: Gateway STEM, Metro and Cleveland

Requestor:

0 C

Rachel%eward Dep. !sj)t Institutional
Advancement

Revised 07/06/2011 Reviewed By:

T

A e L A

@ Banks,{Budget Director
is

Flsh@{' CFO/Treasurer

! Dr. Kelvin R. Adams, Superintendent

Reviewed By: Reviewed By:



MEMORANDUM OF UNDERSTANDING
(NON-FUNDRAISING)

This Memorandum of Understanding (“MOU”) is entered into by and between the Saint
Louis Public Schools (“SLPS™) and Ralston Purina (“Agency™) on this 10th day of October,

2013.

The purpose of this Memorandum of Understanding is to establish a partnership
between Ralston Purina and the St. Louis Public Schools in order to allow students from
Gateway STEM, Metro, and Cleveland NJROTC to participate in the Purina Pet Advocate
Leader (PAL) program. Purina will pay for students to participate in the Youth
Leadership St. Louis Program (YLSL) and will provide transportation to/from events.
Purina will place the students in 2 summer job once students has successfully completed
their year of leadership activities.

1. Fundraising: It is understood by The Agency that the SLPS does not endorse any
fundraising efforts by the Agency, whether or not associated with the activities and duties
contemplated by this MOU. To the extent that the Agency believes i the future that its activities
require fundraising, the parties agree that all documents and activities associated with any such
fundraising effort will be cooperatively prepared and separately agreed to, and must be
approved by the Special Administrative Board of the Transitional School District of the
City of St. Louis prior to implementation.

2. Limitation of Liability: Fach party to this MOU shall be solely responsible for any and all
actions, suits, damages, liability, or other proceedings brought against it as a result of the alleged
negligence, misconduct, error, or omission of any of its officers, agents or employees. Neither
party is obligated to indemnify the other party or to hold the other party harmless from costs or
expenses incurred as a result of such claims, and the SLPS shall continue to enjoy all rights,
claims, and defenses available to it under law, to specifically include Mo.Rev.Stat. §537.600, et
seq. Nothing in the MOU shall be construed as an indemnification by one party or the other for
liabilities of a party or third persons for property or any other loss, damage, death, or personal
injury arising out of the performance of this MOU. Any liabilities or claims for property or other
loss, damage, death, or personal injury by a party or its agents, employees, contractors, or assigns
or by third persons arising out of and during this MOU shall be determined according to
applicable law. SLPS does not relinquish or waive any of its rights under applicable state
governmental immunities law.

3. Background Checks: All Personnel providing services under this MOU that may in any way
come into contact with students must undergo background checks consistent with those used by
the SLPS and state-licensed facilities; all such checks must be performed and passed prior to any
Personnel providing any services hereunder. At a minimum, checks hereunder shall include a
Department of Family Services background check, a criminal background check, and
fingerprinting. The cost of all such background checks shall be borne by the Agency, and the
SLPS shall not be liable for such cost under any circumstance. The Agency will provide written
confirmation to SLPS that the background checks on all Personnel hereunder reflected no
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negative findings, that said Personnel passed the background checks and are, therefore, eligible
to provide services under this MOU. '

4, Student Information: The Agency acknowledges that it shall now, and in the future may,
have access to and contact with confidential information of students, including but not limited to
the education and/or medical records of students. Both during the term of this MOU and
thereafter, the Agency covenants and agrees to hold such information in trust and confidence and
to exercise diligence in protecting and safeguarding such information, as well as any other
information protected from public disclosure by federal or state law or by the policies or
procedures of the SLPS. The Agency will not disclose any confidential information to any third
party except as may be required in the course of performing services for the SLPS hereunder or
by law, and any disclosure will be in compliance with the Family Education Rights and Privacy
Act (“FERPA™) and the Health Insurance Portability and Accountability Act of 1996
(“HIPAA™).

5. Obligations of SI.PS:

(a) Coordinate with Purina PAL liaisons to ensure active participation of students.
(b) Assist Purina with the selection process.

(¢) Serve as chaperone, when needed, when students attend PAL or YLSL activities.

6. Obligations of Agency:

(a) Communicate with SLPS liaison regarding anything student related
(b) Follow safety guidelines for students as established by SLPS

(¢) Prepare engaging activities for students to ensure time spent out of classroom is well
utilized.



7. Success of this program will be measured using the following Performance Standards:

Performance Standards: Agency performance at the end of the term of this Memorandum of
Understanding will be measured by the Agency’s compliance with the following performance
standards:

(a) Students who successfully complete the program during their Junior year will be awarded
a summer job through Purina.

(b) Students will create a public service announcement used by Purina to promote animal
health care topics.

8. Term and Termination: The term of the MOU will be from October 10, 2013 through June
30, 2014, unless earlier terminated by either party by providing thirty (30) days’ written notice to
the person who has signed as a representative of each party below.

Saint Louis Public Schools Ralston Purina
By By:

Name: Name:

Title: Title:




17



43 BOARD RESOLUTION
Date: September 13,2013 Agenda Item : /@”’@%ﬁ“ 7-/ 7
= -

To: Dr. Kelvin R. Adams, Superintendent Action: [

From: Rachel Seward, Dep. Supt., Institutional Advancement

Action to be Approved: Other Transaction Descriptors: Renewal
Memorandum of Understanding {i.e.: Sole Source, Ratification)

Previous Board Resolution # 09-27-12-05

SUBJECT: To approve a renewal of the Memorandum of Understanding (MOU) with Craft Alliance to continue a
partnership to provide opportunities for SLPS students to learn about contemporary craft art that goes beyond the
traditional classroom art experience. The MOU will be for the period October 10, 2013 to June 30, 2014,

BACKGROUND: The Craft Alliance program began in 2006 and since that time 25 schools have participated in the
program which has provided our students the chance to learn studio techniques in clay, metalsmithing, glass, graphics,
and textile arts. The Craft Alliance will be offering the ArtSmarts program to 20-25 SLPS schools and to 600 students in
the upcoming year.

Accountability Plan Goals: Goal IV: Parent Community Involvement Objective/Strategy: IV.A.

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function- 6411 Object Code)

Fund Source: Requisition #:
Amount:

Fund Source: ‘ Requisition #:
Amount:

Fund Source: ‘ Requisition #:
Amount:

Cost notto Exceed: § 0.00 ‘ [IPending Funding Availability Vendor #:

Department: Institutional Advancement

Requestor: 7 tblﬁr@udget Director
! A/ .

@ on F@e{',@hief Ejnancial Officer

E\@i{stard Dep._Supt., Institutional ' Dr. Kelvin R. Adams, Superintendent
Advantérment

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



Memorandum of Understanding

Performance Standard(s)

Report
Agency: Craft Alliance
School: All SLPS High Schools
From: July 1, 2012 To: June 30, 2013

Performance Standard 1: Ten (10) or mere students will learn about contemporary
craft art and demonstrate favorable performance evaluation from participation in
hands-on classes and visits to Craft Alliance exhibitions.

Status: Ten students who were introduced to this experience have gone on to participate
in Craft Alliance’s 4-year voung artist mentoring program. The students were

inspired by the exposure to hands-on experience with materials and techniques
unavailable in the traditional art classroom, and wanted more. The deep and
positive effect was evident in the students’ subsequent use of vocabulary and art
concepts, indicating a higher level of knowledge.

Performance Standard 2: The agency will provide opportunities for students to learn
about contemporary craft art.

Status: The students were provided the opportunity to visit three Craft Alliance
exhibitions and under the guidance of a teaching artist. learned studio techniques
in clay, metalsmithing. glass, graphics and textile arts. 420 students were
introduced to the ArtSmarts program, having the opportunity to learn about
contemporary craft art.

Submitted by: Linda Riekes, Development and Partnership Officer

Date: September 3, 2013

Reviewed by: Date:

Recommendation:
X Continue [ Discontinue

Page 1 of1



MEMORANDUM OF UNDERSTANDING
(NON-FUNDRAISING)

This Memorandum of Understanding (“MOU”) is entered into by and between the Saint
Louis Public Schools (“SLPS”) and the Craft Alliance (“Agency”) on this 10th day of October,
2013.

The purpose of this Memorandum of Understanding is to establish a partnership
between the Craft Alliance and the St. Louis Public Schools in order to introduce SLPS
middle and high school students to contemporary craft media and studio practices.

1. Fundraising: It is understood by The Agency that the SLPS does not endorse any
fundraising efforts by the Agency, whether or not associated with the activities and duties
contemplated by this MOU. To the extent that the Agency believes in the future that its activities
require fundraising, the parties agree that all documents and activities associated with any such
fundraising effort will be cooperatively prepared and separately agreed to, and must be
approved by the Special Administrative Board of the Transitional School District of the
City of St. Louis prior to implementation.

2. Limitation of Liability: Each party to this MOU shall be solely responsible for any and all
actions, suits, damages, liability, or other proceedings brought against it as a result of the alleged
negligence, misconduct, error, or omission of any of its officers, agents or employees. Neither
party is obligated to indemnify the other party or to hold the other party harmless from costs or
expenses incurred as a result of such claims, and the SLPS shall continue to enjoy all rights,
claims, and defenses available to it under law, to specifically include Mo.Rev.Stat. §537.600, et
seq. Nothing in the MOU shall be construed as an indemnification by one party or the other for
Habilities of a party or third persons for property or any other loss, damage, death, or personal
injury arising out of the performance of this MOU. Any liabilities or claims for property or other
loss, damage, death, or personal injury by a party or its agents, employees, contractors, or assigns
or.by third persons arising out of and during this MOU gshall be determined according to
applicable law. SLPS does not relinquish or waive any of its rights under applicable state
governmental immunities law.

3. Background Checks: All Personnel providing services under this MOU that may in any way
come into contact with students must undergo background checks consistent with those used by
the SL.PS and state-licensed facilities; all such checks must be performed and passed prior to any
Personnel providing any services hereunder. At a minimum, checks hereunder shall include a
Department of Family Services background check, a criminal background check, and
fingerprinting. 'The cost of all such background checks shall be borne by the Agency, and the
SLPS shall not be liable for such cost under any circumstance. The Agency will provide written
confirmation to SLPS that the background checks on all Personnel hereunder reflected no
negative findings, that said Personnel passed the background checks and are, therefore, eligible
to provide services under this MOU.

4. Student Information: The Agency acknowledges that it shall now, and in the future may,
have access to and contact with confidential information of students, including but not limited to
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the education and/or medical records of students. Both during the term of this MOQU and
thereafter, the Agency covenants and agrees to hold such information in trust and confidence and
to exercise diligence in protecting and safeguarding such information, as well as any other
information protected from public disclosure by federal or state law or by the policies or
procedures of the SLPS. The Agency will not disclose any confidential information to any third
party except as may be required in the course of performing services for the SLPS hereunder or
by law, and any disclosure will be in compliance with the Family Education Rights and Privacy
Act (“FERPA”) and the Health Insurance Portability and Accountability Act of 1996
(“HIPAA™).

5. Obligations of SLPS:

(a) Select middle and high school students to participate in Craft Alliance’s ArtSmarts program.
(b) Participating SLPS teachers complete evaluations at the conclusion of the program.

6. Oblications of Agency:

(a) Craft Alliance will offer ArtSmarts, a program that provides students with the opportunity to
learn about contemporary art through a series of field trips that go beyond the fraditional
classroom experience. Craft Alliance will offer ArtSmarts to up to 22 SLPS schools, reaching as
many as 660 students in the 2013-2014 academic year.

(b) Craft Alliance will implement and facilitate the ArtSmarts program in its two locations in the
Delmar Loop and in Grand Center.

(¢) Craft Alliance will provide transportation for the students to our two locations.
7. Success of this program will be measured using the following Performance Standards:

Performance Standards: Agency performance at the end of the term of this Memorandum of
Understanding will be measured by the Agency’s compliance with the following performance
standards:

(a) A minimum of 240 middle and high school students will participate in the program.

(b) Each student will participate in three, two hour field trips in which they will learn about the
art in three exhibitions and visit three studios, where they will be taught art techniques in clay,
metalsmithing, textile arts, graphics and glass, creating art themselves that relates to the concepts
and materials used by the exhibiting artists.

8. Term and Termination: The term of the MOU will be from 10® Day of October, 2013 (the
Effective Date) through June 30, 2014, unless earlier terminated by either party by providing
thirty (30) days’ written notice to the person who has signed as a representative of each party
below.




Saint Louis Public Schools Craft Alliance

By: By:
Name: Name: Boo Mcl.oughlin
Title: Title: Executive Director




Craft Alliance

Schools To Be Serviced during 2013 - 14 |

New American Preparatory

Carr Lane Middle

Compton Drew Middle

Gateway Middle

Lyon@Blow

McKinley Junior Leadership Academy
Yeatman-Liddell Middle

Peabody Shenandoah ES

Pamoja (@ Cole

Metro HS

Carnahan HS

Clyde C. Miller HS
Gateway STEM HS
Roosevelt HS

Sumner H.S

Cleveland NJROTC HS
Soldan HS

Vashon HS

Central VPA HS

McKinley CLA HS
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4 BOARD RESOLUTION
Date: September 13, 2013 Agenda ltem : / @#@?yfﬁfi@

To: Dr. Kelvin R. Adams, Superintendent _ Action: X

From: Paula Knight, Assistant Superintendent of Early
Childhood / Early Childhood Special Education

Action to be Approved: Other Transaction Descriptors: Renewal
Memorandum of Understanding (i.e.: Sole Source, Ratification)

Previous Board Resolution # 06-07-12-13
Prior Year Cost No Cost

SUBJECT: To approve the renewal of the Memorandum of Understanding with the YWCA Head Start to provide the
framework for the cooperative efforts between the YWCA and SLPS. The program will be for the period of October 10,
2013 to July 31, 2014 and there will be no cost to the District. This MOU will be brought to the Board for approval of the
second year of the MOU.

BACKGROUND: The YWCA Head Start will maximize the use of available local resources in providing special education
and related special education services to young children and families under federal IDEA guidelines.

Accountability Plan Goals: Goal |; Student Performance Objective/Strategy: 1.1.D.

FUNDING SOURCE:; (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: Requisition #:
Amount:
Fund Source: _ Requisition #:
Amount:
Fund Source: | Requisition #:
Amount:

$ 000 i [ IPending Funding Availability Vendor #:

Department: Early Childhood M,)

AngeXa Bafiks, Budget Director

Requestor: Crystal Hunter

L

OLeon Fisher, CFO/Treasurer

l..n-s-*"”’/

Paula Knight, Assistant Superintendent of Early Dr. Kelvin R. Adams, Superintendent

Childhood / Early Childhood Special Education

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



Memorandum of Understanding
Performance Standard(s)
Report

Agency: YWCA St. Louis Head Start

School: Early Childhood

From: Crystal Hunter To: Paula Knight & Stacy Clay

Performance Standard 1: The YWCA St. Louis Head Start and SLPS shall obtain written consent
of parents before disclosing personally identifiable information from the education records of a
child. The written consent must be signed and dated by the parent giving consent. The use of a

comman release of infermation form is recommended.

Status: The common release of information has been used. As part of IDEA, SLPS maintains
confidential files in locked cahinets with a signature page attached.

Performance Standard 2: Screening shall be a collaborative effort between the YWCA and SLPS

and not a duplication of services,

Status: The YWCA and SLPS have established procedures for sereening that are not a

duplication of services.

Performance Standard 3: Both programs require observation as part of the evaluation process.

Status: The YWUCA has established procedures for evaluation teams to observe students in their

centers as part of the process.

Performance Standard 4: The YWCA shall ke included as the implementer of appropriate IEP

goals. The parties will include the parent(s) in planning for their child’s [EP.

Status: The YWCA and SLPS have developed procedures to ensure parents actively participate
in developing and implementing IEP goals. Parents are notified in accordance with IDEA
requirements o attend ail meetings and as much _as practicable, students may remain at the
center site if appropriate per the |EP.

' Performance Standard 5;: When enrollment in the YWCA is recommended for a child with a
disability, consultation between SLPS and YWCA Head Start Disabilities Specialist takes place fo
determine if YWCA Head Start program is appropriate for the child. Staffing meetings will be
held to review the child’s and family’s progress toward established goals.




Status: The YWCA and SLPS have developed procedures to ensure parents act%velv participate
in developing and implementing IEP goals. Parents are notified in accordance with IDEA

reguirements to attend all meetings and as much as practicable, students may remain at the

center site If appropriate per the {EP.

Submitted by: Crystal Hunter
Date: 3/30/2013

Reviewed by:

Date:

Recommendation:

o Continue

o Discontinue



MEMORANDUM OF AGREEMENT
Between

YWCA St. Louis Head Start/Eaxly Head Start Program

L Parties

And
SAINT L.OUIS PUBLIC SCHOOL DISTRICT

The parties included in this Memorandum of Understanding {MOU) are the YWCA
Metro Saint Louis Head Start/Early Head Start Program (YWCA HS/EHS) and Saint
Lonis Public School District.

1. Purpose

The purpose of this MOU between the YWCA St. Louis Head Start/Early Head Start
Program and the Saint Louis Public School District is:

To defive the coordination and collaborative roles and responsibilities of
each party, enhancing relationships that will serve children and their families
best while meeting the needs of Saint Louis Public School District and the

YWCA HS/EHS Program;
To achieve a coordinated service system;

To improve, through planping and coordination, the availability and quality
of services for children and their fanzilies by ensuring that all children in the
service area have access to qnality care and education;

To support children’é; optimal development and school readiness;

To address the unique sirengths and needs of the local population served by
both parties;

To reduce duplication and enhance efficiency of services; and

To coordirate information exchange.

HI.  Anthority

This agreement is guided by:

Head Start Performance Standards (45-CFR~1301, 1306,1308 });

Memorandum of Undeistanding involving 1) The Missouri Department of
Elementary and Secondary Education (DESE), 2) the Region VII Department
of Health and Human Services Administration for Children and Families
Office of Community Operations, 3) the Missouri Head Start Association,
and 4) the Region II Quality Improvement Center for Disability Services
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Individuals with Disabilities Education Act (IDEA): the State of Missouri
Department of Elementary and Secondary Education Regulations for
implementing Part B of IDEA; ‘ k

Section 504 of the Rehabilitation Act of 1973 and The Americans with
Disabilities Act (ADA);

Public Law 110-134 “Improving Head Start for School Readiness Act of
2007”; which mandates Head Start’s responsibility for coordination and
collaboration with the appropriate local entity responsible for managing
pablically funded preschool programs in the service area of the YWCA
Metro St. Louis Head Start/Early Head Start as mandated in the Head Start
Act; and '

Department of Eieméntary and Secondary Education (DESE) Barly
Childhood Act (ECDA) Section 5 CSR 50-270.010 of the Missouri Code.

1V.  Joint Roles in System Collaboration, Alignmnent, and Implementation

This agreement is not intended to create any new binding requirements for the
YWCA Head Start/Eaily Head Start Program and/or the Saint Louis Public School

District but serves:

)

To reflect current legislative and regulatory requirements as well as
recommended practices; '

To be used as a guide by the YWCA HS/EHS Program and Saint Louis
Public School District to create local collaboration responsive to the needs of

the St. Louis comnmunity; and

To commit the participants to promoting integration of all early childhood
programs through enhancing awareness of, and coordination with, programs
and resources that address the needs of all young children in the metropolitan
St. Louis area. Examples include, but are not Hmited to, Missouri Preschool
Project programs, Parents As Teachers, Even Start, Title I Preschools, Child
Care Block Grant programs, and Migrant and Homeless Programs.

V. Objectives

The objectives of this Memorandum of Understanding zre:

To provide a framework for the development of interagency agreements and
cooperative efforts between the YWCA HS/EHS Program and the Saint
Louis Public School District;

To clarify roles and responsibilities of the YWCA HS/EHS Program and
Saint Louis Public Schoal District in working with families;

To provide information to Saint Louis Public School District about Head
Start’s national policies;
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V1.

To provide information to the YWCA HS/EHS Program administrators and
program staff about Saint Louis Public School District state ard local

policies;
"To provide opportunities for the YWCA HS/EHS Program and Saint Louis
Public School District staff to discuss mutual accormplishments and concerns;

To encourage cooperation among the YWCA HS/EHS Program, Saiot Lowuis
Public School District and State agencies in the farther development of high
quality early childhood and parent education services thronghout the Saint

Louis area;

To maximize the full use of available local resources in providing special
edncation programs and related services to young chlldren with disabilities
and their families in St. Louis; and

To assnre coordination of services to children with disabilities sexved by the
YWCA HS/FHS Program and Saint Louis Public School District.

Arxeas of Collaboration

A. School Readiness
Collaborative Effort. The YWCA St. Louis Head Start and the Saint Louis Poblic

School District will work together to align expectations for school readiness and
provide feedback for program improvement.

YWCA St Lounis Head Start/Barly Head Start Program

a. 'To provide a School Readiness plan that is alipned with the Head
Start Framework, Saint Lounis Public School District’s
expectations, and Missour Standards,

b. To implement a research based curriculum.

¢, To use an ongoing research based assessment tool that provides
child level, classroom level, center level, and program level data.

d. To share program wide data for feedback with Saint Louis Public
School District.

Saint Louis Public échool Diistrict

a. To share any School Readiness plans or expectations with the
YWCA St. Lounis Head Start/Early Head Start Program.

b. To provide feedback about curriculum and educational operating
plans.
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¢. Toreview child oufcomes data and provide input into program
mprovement.

d, To share Saint Louis Public School Distzict’s vision and goals for
- is students transitioning fo Kindergarten.

B, Screening

Collaborative Fffort. Screening should be a collaborative effort between the
YWCA St. Louis Head Start and the Saint Louis Public School District when
possible and not a duplication of services. Results from screening will be used to
individualize educational approaches to children.

YWCA St. Louis Head Statt/Early Head Siart Program

a, To screen, as mandated by Head Start Petformance Standards, all
children enrolled in the Head Start Program in developmental areas
that include standardized health screening: speech, hearing, vision,
developmentat and social/emotional.

b. To share screening information with Saint Louis Public School
District for those children referred by Head Start to Saint Louis
. Public School District for additional program options, with
parental permission.

c. Toreview all previous screening and evaluation data when
receiving referrals from Saint Louis Public School District.

Saint Louis Public School Disirict

a. To provide screening through Parents as Teachers (PAT) when
beneficial for both Saint Lounis Public School District and YWCA

HS/EHS Program,

b. Toprovide the YWCA HS/EHS Program with screening
information for those children referred to and/or enrolled in Head
Start programs, with parental permission.

c. Toreview all screening, evaluation, anecdotal and other pertinent
data when receiving referrals from the YWCA HS/EHS Program.

C. Evaluation

Collaborative Effort. Both programs require contact with the student as part of
the evaluation for eligibility for Special BEducation. This contact requirement may
take place at the YWCA St. Louis Head Start/Easly Head Start Centers, at a place
predetermined by Saint Louis Public School District or any combination,
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YWCA St. Louis Head Start/Farly Head Start Program

a. To ensure that 2 comprehensive multidisciplinary evaluation is
made available i all children suspected of having a disability.

b. To assist parenis/guardians with complefing the referral packet and
to obtain the parents” permission to share information and records
with Saint Louis Public School District.

c. To assist parents/guardians in obtaining an evaluation for their
child(ren) within 90 days from ths date of ihe delivery of the
referral packet to (Saint Louis Public School District.

d. To share information and records with the Saint Louis Public
School District, with parental permission.

e. To support Saint Louis Public School District in contacting parents
to obtain sigratures and to support parents/puardians’ attendance at
necessary meetings.

f. To participate with Saint Lonis Public School District in the
comprehensive assessment process, with parental permission.

Saint Louis Public School District

a. To provide a multidisciplinary evaluation for all preschool children
suspected of having a disability whose parents/gnardians reside in
Saint Louis Public School District or representing district and who
have been referred for further evaluation due to the suspicion of an
educational disability.

b. To obtain parenis’ permission to provide a diagnostic evaluation
and to obtain information and/or records form YWCA HS/EHS
Program staff for children enroiled in the Head Start program prior
to initiation of the evaluation.,

c. To provide parents with a copy of procedural safeguards upon
receipt of referral and to complete evaluation as required by law.

d. To share evaluation information with the YWCA HS/EHS
Program, with pareatal permission.

e. To work collaboratively with YWCA HS/EHS Program in the
assessment process, with parental permission.

D. Individual Edocation Plan (IEP)

Collaborative Effort. The YWCA. St. Louis Head Start/Early Head Start Program
shall be considered an integral support students in meeting IEP goals, Saint Louis
Public School District staff and the YWCA Head Stari/Early Head Start Program

staff will collaborate o assist the student in the development of skilis addressed in
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the IEP, The YWCA St. Lonis Head Start/Early Head Start Program and Saint
Louis Public School District will include parenis in planning for children’s IEP.
The information contributed by the parents will be instrumental in developing

goals and objectives,

YWCA St, Lounis Head Start/Barly Head Start Program

a. Tomake available support services (or referral for support
services) for children in need of additional support but who do not,
by the State Department of Elementary and Secondary Education,
meet eligibility for a free and appropriate special education,

b. To participate with the permission of parents in the IEP process for
children enrolled in the YWCA HS/EHS program who have been
found eligible for IEP services, with pareatal permission.

¢. To individualize lesson planning according to adaptations,
modifications and goals listed in the TEP.

Saint Louis Public School District

a. To develop IEPs for children, individually, when Saint Louis
Public School District’s or representing district’s evaluation
process has determined that the eligibility criteria as established by
ihe State Department of Elementary and Secondary Education have
been met.

b. To invite and expect YWCA St. Louis Head Start Program staff to
participate in IEP meetings for children referred to or enrolled in

the YWCA HS/EHS program.

¢. To provide YWCA HS/EHS program with copies of the IEP,
behavior support strategies and any other information necessary for
properly supporting the students.

E. Placement

Collaborative Effort. When enroliment in the YWCA St. Lounis Head Start
Program is recommended for children with disabilities, consultation between
Saint Louis Public School District representative and the YWCA St. Louis Head
Start Program staff will take place to determine if the YWCA St. Louis Head Start
Program is an appropriate placement for them. Staffing meetings will be held to
review children’s and families® progress, individually, toward established goals.

Saint Louis Public School District or representing district shall assume
responsibility for special education and related services for early childheod
special education eligible children. Special education and related services
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provided by (SCHOOL DISTRICT) should be delivered at the YWCA St. Louis
Head Start center whenever possible.

YWCA St. Louis Head Start/Barly Head Stait Proeram

a. To fully include children with disabilities into the YWCA HS/EHS
Program when their parents wish them enrolled in Head Start, they
meet age and income eligibility, and when Head Start is an
appropriate placement according to their IEP and the program has
space for enrollment.

b. To coliaborate with Saint Louis Public School District to ensure
the provisior of related services ‘o children with disabilities as
defined in the IEP.

¢. To provide appropriate space and a welcoming environment for
those service providers providing IEP related services.

d. To adequately prepare for serving children with IEPs by fo]léw:ing
the YWCA HS/EHS poticies and procedures for collecting and
maintaining necessary data and information and addressing any

noted need.

Saint Lonis Public School District

a. To provide special education and related services based on the IEP
goals and objectives in the Least Restrictive Eavironment (LRE) to
children who meet the eligibility criteria.

b. To provide related services as specific for IEP eligible children,
individually, in compliance with the TEP as written by authorized
representatives of School District program.

c. To provide appropriately credentialed staff to deliver related IEP
services and o have those services delivered as outlined in the IEP.

d. To support YWCA HS/EHS staff throngh consultation, edacation
and/or training on how the desipnated disability impacts students’
learning.

F. Referral/Recruitinent

Collaborative Effort, the YWCA St. Louis Head Start Program and the Saint
Louis Peblic School District shall obtain written consent of parents before
disclosing personally identifiable information from the education records of
children. The wriiten consent miust be signed and dated by parents giving the
consent and shall include the following: 1) a specification of the records to be
disclosed, 2) the purpase of the disclosure, and 3) the party of parties to whom the
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- disclosure may be made. The use of a common release of information form is
recommended.

YWCA St. Louis Head Start/Early Head Start Program

a. To intentionally recruit and enroll children with educationally -

diagnosed disabilities equaling at least 10% of the funded
entollment (must be found eligible according to MO DESE/IDEA
standards for special education),

To assist Saint Louis Public School District with Child Find efforts
by identifying through screening and/or observation, children with
poteniial delay and referring them to Saint Louis Public School
District for further evaleation.

Saint Louis Public‘School District

a. Torefer children with disabilities ages three through five (3-5) for

whom Head Start would be an appropriate Least Restrictive
Environment. -

“To consider the YWCA HS/EHS Program as placement. for

families who may be age/income eligible, particularly for children
recently found eligible for IEP services.

G. Family Involvement

Collaborative Effort. The YWCA St. Louis Head Start Program and the Saint

Louis Public School District must take every effort to assuze that the parents of
children are present at IEP meetings and are given an opportunity to participate.

YWCA St. Louis Head Start/Early Head Start Program

a.

To assist in the contacting of parents and the providing of
transportation for parents, if and when necessary, to ensure their
participation af evaluations sessions and IEP meetings.

Yo provide parents with information training and skills to advocate
successfully for their child(ren) with disabilities,

To provide information and recornmendation from the Head Stast
Family Partnership Agreement to Saint Louis Public School
District, with parental permission.

To support parents in understanding their importance in navigaﬁn g
educational systems for their child(ren).
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Saint Louis Public School District

a. To inform YWCA HS/BHS Program staff of evaluation, eligibility,

b.

and IEP meetings dates and times,

To provide appropriate parent involvement activities and parent
education to enhance children’s development for families whose
children participate in Saint Louis Public School District.

To review the YWCA St. Louis Head Start Family Partnership
Agreement, when necessary, with parental permission,

To work with the YWCA HS/EHS Program in supporting families
to become ready to support their chitd(ren) for z lifetime of

academic success.

H. Staff Development

Coliaborative Effort. The YWCA Head Start/Barly Head Start Program and the

Saint Louis Public School District will share information including statewide
training opportunities, newsletters, and other information as deemed appropriate,

YWCA St. LOEiS. Head Start/Harly Head Start Program

a.

d.

To schedule ongoing in-sexvice fraining and technical support for
statf of both parties, in order to increase their knowledge and
skills.

To invite the Saint Louis Public School District staff to participate
in training events and program visits.

To share training plans and resources with Saint Louis Public
School District.

To collaborate on the best practice for staff development,

Saint Louis Public School District

a.

To share training plans and resources with the YWCA HS/EHS
Program during Education Advisory and other collaborative
meetings.

To provide training and technical assistance to YWCA HS/EHS
Program staff for specific techniques and interventions being used
with the children receiving services.

To attend Education Advisory meetings with YWCA Head Start
program and share knowledge of best practices, upcoming staff
trainings, and program visits.
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d. To include YWCA HS/EHS program administrators in Coalition

1. Transition

meetings and other Early Childhood Special Education (ECSE)
director meetings.

Collaborative Effort. The YWCA St. Louis Head Start/Early Head Start Program

and the Saint Louis Public School District shall develop a system to ensure
transfer of information between agencies about children who will be transitioning
from the program to the school district. In developing this system, administrators
should keep in mind the requirements of disclosure contained in the Family
Education Rights and Privacy Act of 1974 and the Education of the Handicapped
Act. Information of transfer should include health records, data on diagnosed
disabilities, developmental status and social services received.

YWCA St. Louis Head Start/Barly Head Starf Program

d.

To arrange meetings, when necessary, with Saint Louis Public
School District personnel for the purpose of fransition planning
into and out of Head Start and into school age placement.

To identify and contact Saint Louis Public School District
personnel, families, necessary staff, when applicable, for children
with disabilities transferting into or out of YWCA HS/EHS
placement, ensuring a smooth, success{ul tramsition.

To forward copies of the children’s diagnostic, health and
education records to Saint Louis Public School District child
diagnostic team, with pasental permission.

To include the parents in children’s transition process.

e. To provide families with Kindergarter Registration fnformation,

To request families to complete & Kindergarten Transition form
that will be sent to the Saint Louis Public School District, which
will provide basic information and identification on children who
attend the YWCA HS/EHS Program. .

Saint Louis Public School District

a.

To develop and implement a system to assure that children with
disabilities transitioning from the YWCA HS/EHS Program to
Saint Louis Public School District will do so with optinmim
services, care and consideration.

To meet with applicable YWCA HS/EHS Program staff, when
necessary, to discuss transition planning for children with
disabilifies.
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c. To review existing records and determine the status of each suspected or
identified child with a disability and to verify the need for additional
information to assist in evaluation, IEP development and placement at age
5, with parental permission.

d. To include the parents in children’s transition process.

e. To provide the YWCA HS/EHS Program with Kindergarten enrollment with
transition process.

f. To distribute the transition forms to the buildings in which the YWCA
HS/EHS Program children are registered to attend Kindergarten.

VIL. Duration of Agreement

The duration of this contract is from the period of October 10, 2013 to July 31, 2015.

VI Cancelation

This agreement is subject to termination upon thirty {30) days advanced, written
notice by either party. In the event that Saint Louis Public School District — ECSE can
part or the entire contract will be cancelled.

XI. In-Kind Non-Federal Share

Saint Louis Public School District agrees to provide the YWCA Head Start/Early
Head Start Program with a statement for the purpose of in-kind reporting that
reflects:

* The yearly per pupil expenditure for the closing school year and the
percentage of that cost that is covered by non-federal funds,

* The number of PAT screenings and the state reimbursement per
screen, and

* Any training and technical assistant cost when applicable.




X. Amendments

This contract is subject to amendment at any time, but only upon full written consent
and approval by both pariies.

APPROVED BY:

gupcrintendcnt 7 Date
Saint Louis Public School District

Stacy E. Johnson Date
Assistant Director ‘
YWCA Metro St. Louis Head Start/Barly Head Start Program

Page 12 of 12



19



4 BOARD RESOLUTION
Date: September 13, 2013 Agenda ltem : /jé@ ’Qg’ﬁwﬁ

To: Dr. Kelvin R. Adams, Superintendent Action: 4

From: Dr. Dan Edwards, Assoc. Supt., Secandary Schools

Other Transaction Descriptors: Sole Source
{i.e.. Sole Source, Ratification)

Previous Board Resolution # 06-27-13-02 and 05-09-13-14

Prior Year Cost 541,447

Action to be Approved: Purchase of Good (s)

SUBJECT: To approve a sole source purchase from the College Board/Advanced Placement {AP) Exams for the payment
of the 2014 AP testing fees for (AP} exams for the 2014 test period at a cost not to exceed $40,000.

BACKGROUND: The District has been supporting the AP program since 2007. Since the testing process is the
culminating experience, we would like to continue the support of our college bound students with the opportunity to
achieve college credit while in high school by taking the AP exams.

Accountability Plan Goals: Goal I: Student Performance Objective/Strategy: 1.1.A

FUNDING SOURCE: (ex: 111 Location Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 316-00-110-2331-6412 GOB Requisition #:
Amount: $40,000.00

Fund Source: 1 Requisition #:
Amount:

Fund Source: | Requisition #:
Amount: :

Cost Not to Exceed: $40,000. DO ‘ DdPending Funding Availability Vendor #: 600002136

Department: APIP &rﬁ}&v

Requestor:

| Edwards fj &QW Birector

.Supt Seco dary Schools _,,i isher, CFO/Treasurer

Dr. Dan dwards

f .
Dr. Cle‘apaty{ F:ggures, Dep. Supt., Accountablhtyl
Acting Chief Academic Officer

Dr. Kelvin R. Adams, Superintendent

Revised 07/06/2011 Reviewed By: Reviewed By: Reviewed By:



REQUEST FOR
SOLE SOURCE PURCHASE

SAIT LOMIS

Requestor: Dr. Dan Edwards Date: September 4, 2013

Department / School: APIP Phone Number: 314.3452300

Definition: Sole Source is a good or service that is only available from one (1) source (vendor
manufacturer, efc...)

Umque Goods / Serv1ces Requested for SoIe Source Purchase (descrlbe in detarl beiow)

Thrs prov1des the college bound students w1th the opportunlty _

hleve coIlege credlt whlle 1n hlgh school by
takmg the AP exams : R

Vendor Name: College Bound Email:

VYendor Contaet: ETS Service Phone Number: 610.290.8979

Justification Information

1 Why the umquely spec1fied goods are requlred"

When Advanced Placement students complete thelr courses in May, they are expected to take the AP exam m order
to receive college credit;: These funds are necessary to support our. AP students AP exams serve as a cu]mlnatmg
act1v1ty of the AP classes : o R e . . S

2. Why good or services avallable from other vendors /competltors are not acceptable"
.'AP exams arethe soleproductofCollege Board R SR T e Sl

3. Other relevant information if any (i.e., atta'ch manufacturer’s statement verifying

exclusive availability of product ete...)
WAL L e E

4. List the N_ames_of other Ven_dors con_t_acted & _Price Quotes:

I certify the above information is true and correct and that I have no financial, personal or other
beneficial interest in the specified vendor.

Your sole source request will not be approved without the required signatures below:

DepartmentHead ~ Date

CFO — | | _Déte

Superintendent | Date

Purchasing Department Page 1 of 2 May 2007



Sole Source Checklist
1. Check one of the following:

One-of-a-kind The commodity or service has no competitive product and is available
from only one supplier.
Prior to checking this box you must complete each of the following tasks:
¢ Scarch the internet for companies providing similar services.
¢ Search purchasing files to determine if district has a record of vendors(s)
that have provided stmilar services.
* Document search activities and findings.

d Compatibility The commodity or service must match existing brand of equipment for
compatibility and is available from only one vendor.
Prior to checking this box you must complete the following task:
¢ Provide documentation from the provider of the original
equipment/services that the equipment/services in question must be
provided by the vendor in question.

d Replacement Part The commodity is a replacement part for a specific brand of
existing equipment and is available from only one supplier.
Prior to checking this box you must complete the following task:
¢ Document a search for additional suppliers.

Q Delivery Date Only one supplier can meet necessary delivery requirements.
Prior to checking this box you must complete each of the following tasks:
e Document delivery date and quotes from at least two other vendors.
e Document rationale in support of treating the delivery date as mission
critical.

(] Research Continuity The commodity or service must comply with established District
standards and is available from only one supplier.
Prior to checking this box you must complete the following task:
e Document district adoption of standard (i.e. Textbook adoption).

a Unique Design The commodity or service must meet physical design or quality
requirements and is available from only one supplier.
Prior to checking this box you must complete the following task:
o Sole supplier (i.e. Regional Distributor).

| Emergency URGENT NEED for the item or service does not permit soliciting
competitive bids, as in cases of emergencies, disasters, etc.
Prior to checking this box you must complete the following task:
e Complete Emergency Purchase Form.
2. Ifthe Sole Source Criteria is met, then complete the Sole Source Form;
3. If'the Sole Source Criteria are not met, then the item must be bid.

Purchasing Department Page 2 of 2 May 2007
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43 BOARD RESOLUTION

Date: September 17,2013 Agenda ltem :/ 0 "0?«’,{3» 'gé
To: Dr. Kelvin R. Adams, Superintendent : Action: X

From: Dr. Cleopatra Figgures, Dep. Supt., Accountability

Other Transaction Descriptors:

Action to be Approved: (i.e.: Sole Source, Ratification)

SUBJECT: To approve the purchase of science materials from Sangari Active Science for grades K-2 Active Science and
IQWST grades 6-8. The cost of the complementary science materials will not exceed $10,067.16.

BACKGROUND: With the completion of the Next Generation Science Standards earlier this year and the anticipation of
changes in the state science assessment in the next 3-4 years now is a good time to supplement the present science
materials. The SLPS K-8 science curriculum is very text book driven and mostly consists of reading about science. The
research clearly indicates that an inquiry based, hands on approach with reading and writing embedded improves not
only science literacy but also reading and math. With the research in mind, these materials utilize inquiry based
investigations and will better prepare our students. These materials will be evaluated to scale across other grade levels.

Accountability Plan Goals: Goal |: Student Performance Objective/Strategy: 1A

FUNDING SOURCE: (ex: 111 Lécation Code - 00 Project Code -110 Fund Type — 2218 Function— 6411 Object Code)

Fund Source: 984-00-110-2822-6411 | GOB Requisition #: 10135610
Amount: $10,067.16

Fund Source: [ Requisition #:

Amount:

Fund Source: | Requisition #:

Amount:

Cost Not to Exceed: $10,067.16 | [IPending Funding Availability Vendor #: 600015592

Department: Curriculum/Instruction W

Requestor: Susan Ra ne_\!) __ Angela Banks, Budget Director

T J
. i,.»

A DT i oy

\-Sheila Smith-Anderson, Exef:.?:.,_;urr. Instruc

Dr. Cleopatrﬁiggures, Dep. Supt?Accountability Dr. Kelvin R. Adams, Superintendent

Revised 87/06/2011 Reviewed By: Reviewed By: Reviewed By:



819113 Sales Order
sangariactive science
L THENK DS, LEAR&
_ Sangar: Quote
g St.Louis Public School a §i.Louis Public School ? Susan Raney
i Susan Raney i Susan Raney .  Stlouis Public Schoot
0 801 N1tth Strest P 501 N11th Street L 801 N 11th Street
- St.Louls MO 63101 T St Louis MO 83101 T St.Louis MO 63101
o o] O
ORDER NO ~ CUSTOMER NO. ORDER DATE PAGE
521 284 TI2212013 1
SHEVIA T PO .............................. s
Standard ....................... GG/?.OFFALL
INSIDE DELIVERY ° LIFT GATE | ADVANCEDNOTIFICATION | DELIVERYDATE . SCHOOL START DATE . PDDATE
Mo Mo No
SKU PRODUCT - QUANTITY SHIPPED; BACKORDER: UNIT EXT
: : ; PRICE PRICE
IC1-DK-E | DURABLE KIT W/EGUIPMENT, HOW CAN | SMELL THNGS 4 0 0 $1,295.06 $5,180.00
V2 FRONI A DISTANCE _ :
PC‘%-RK—\!? " REFILL KIT, HOW CAN ISME_L THiNGS FROM A DISTANCE 12 0 $75.00 1 $900.00 :
IC1-SEB-  ©SE PK/S, HOW GAN I SN‘EELE. TH[NGS FROM A TDISTANCE 48 0 0 $36.50 | §$1.752.00
(V2 : :
(KO1100 | Kindergarten-Think Like A Scientist-Master Kit 1 0 0 $460.00  $460.00
k12100 Bementary-Light, Shadow, Color-Master Ki 4 0 0 $600.00  $2,400.00
K21400 E%ementary -Solids, Liguids, and Gases-Master Kit 2 0 0 $520.00 $1,040.00
PODAY Ge'ieral General Merchandise - Professmnal Development 2 Q 0] $1,500.00 §3.000.00
Day : ‘ : H
PS1-DI-E DURABLE KIT W/EQUIRMIENT, CAN | BELIEVE MY EYES 2 0 0 £740.00 $1,480.00 |
V2
PS1-RK- E REFILL. KIT, CAN I BELIEVEMY EYES 4 0 0 SQE.OO $100.00
V2 :
PS1-SE8- : SE PK/S, CANIBEIEVEMY EYES 17 0 0 $36 50 $620 50
V2
T01221 Kmdergarten -Think Like A Scuenﬁst—l\ky Science Notebook 20 0 0 $1.30 $26.00
(712221 Hementary-Light, Shadow , Color-Student Science 86 0 0 $1.42 $122.12
Notebook
T12321 Eementary Lighi Shadow Ceiorusmdent tab Manuai 48 0 0 $19.95 1 $OH7.60
T212214 Eementary—Sollds i_lquads and Gases Student Science 42 0 0 $1.42 558,64
Notebook :
T21321 Eermntary SO|IdS quuds and Gases Student Lab Manual ! 24 0 0 $189.85 34738.80
~ SUBTOTAL TAX SHIPPING DISCOUNT TOTAL E
$18 R78. 05 $0.00 51 :55?.6?2 £10,067.17 E‘iCl 067 16E

hitps/Awwschoolsupphyconnection.com/eossang ari/ordersales.aspx?orderid=521#
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Position Statement

The Integral Role of Laboratory Investigations in Science Instruction

Introduction

A hallmark of science is that it generates theories and laws that must be consistent with
observations. Much of the evidence from these observations is collected during laboratory
investigations. A school laboratory investigation (also referred to as a lab) is defined as an
experience in the laboratory, classroom, or the field that provides students with opportunities to
interact directly with natural phenomena or with data collected by others using tools, materials,
data collection techniques, and models (NRC 2006, p. 3). Throughout the process, students
should have opportunities to design investigations, engage in scientific reasoning, manipulate
equipment, record data, analyze results, and discuss their findings. These skills and knowledge,
fostered by laboratory investigations, are an important part of inquiry—the process of asking
questions and conducting experiments as a way to understand the natural world (NSTA 2004).
While reading about science, using computer simulations, and observing teacher demonstrations
may be valuable, they are not a substitute for laboratory investigations by stadents (NRC 2006,

pg- 3).

For science to be taught properly and effectively, labs must be an integral part of the science -
curriculum. The National Science Teachers Association (NSTA) recommends that all preK—16
teachers of science provide instruction with a priority on making observations and gathering
evidence, much of which students experience in the lab or the field, to help students develop a
deep understanding of the science content, as well as an understanding of the nature of science,
the attitudes of science, and the skills of scientific reasoning (NRC 2006, p. 127). Furthermore,
NSTA. is committed to ensuring that all students—including students with academic, remedlal or
physical needs; gifted and talented students; and Engllsh language learners—have the
opportunity to participate in laboratory investigations in a safe environment.

Declarations

NSTA strongly believes that developmentally appropriate laboratory investigations are essential
for students of all ages and ability levels. They should not be a rote exercise in which students
are merely following directions, as though they were reading a cookbook, nor shouid they be a
superfluous afterthought that is only tangentially related to the instructional sequence of content.
Properly designed laboratory investigations should:

e have a definite purpose that is communicated clearly to students;
» focus on the processes of science as a way to convey content,
¢ incorporate ongoing student reflection and discussion; and



» enable students to develop safe and conscientious lab habits and procedures (NRC 2006, p.
101-102).

Integration of Labs into the Science Program

Inquiry-based laboratory investigations at every level should be at the core of the science
program and should be woven into every lesson and concept strand. As students move through
the grades, the level of complexity of laboratory investigations should increase. In addition,
NSTA recommends that teachers and administrators follow these guidelines for each grade level:

Preschool and Elementary Level

¢ With the expectation of science instruction every day, all students at the preschool and
elementary level should receive multiple opportunities every week to explore science labs
that fit the definition described in the Introduction.

o Laboratory investigations should provide all students with continuous opportunities to
explore familiar phenomena and materials. At developmentally appropriate levels, they
should investigate appropriate questions, analyze the results of laboratory investigations,
debate what the evidence means, construct an understanding of science concepts, and
apply these concepts to the world around them.

Middle and High School Levels

» With the expectation of science instruction every day, all middle level students should
have multiple opportunities every week to explore science labs as defined in the
Introduction. At the high school level, all students should be in the science lab or field,
collecting data every week while exploring science labs.

¢ Laboratory investigations in the middle and high school classroom should help all
students develop a growing understanding of the complexity and ambiguity of empirical
work, as well as the skills to calibrate and troubleshoot equipment used to make
observations. Learners should understand measurement error; and have the skills to
aggregate, interpret, and present the resulting data (NRC 2006, p. 77).

e As students progress through middle and high school, they should improve their ability to
collaborate effectively with others in carrying out complex tasks, share the work of the
task, assume different roles at different times, and contribute and respond to ideas.

College Level

At the college level, all students should have opportunities to experience inquiry-based science
laboratory investigations as defined in the Introduction. All introductory courses should include
labs as an integral part of the science curriculum. Laboratory experiences should help students
learn to work independently and collaboratively, incorporate and critique the published work of
others in their communications, use scientific reasoning and appropriate laboratory techniques to



define and solve problems, and draw and evaluate conclusions based on quantitative evidence.
Labs should correlate closely with lectures and not be separate activities. Exposure to rigorous,
inquiry-based labs at the college level also is important because most teachers develop their
laboratory teaching techniques based on their own college coursework laboratory experiences.

Support for Teachers of Science

To give teachers at all levels the support they need to guide laboratory investigations as an
integral part of the total curriculum, NSTA recommends:

¢ Ongoing professional development opportunities to ensure that teachers of science have
practical experiences that familiarize them with the pedagogical techniques needed to
facilitate inquiry-based labs matched to appropriate science content (NSTA 2006, NRC 2006,
p. 150-151). '

o Yearly evaluation of the laboratory investigations to determine if they continue to be an
integral and effective part of the whole program and the delivery of all content.

» Periodic training in lab logistics, including setup, safety, management of materials and
equipment, and assessment of student practices. Safety equipment and annual safety training
should be provided so that science educators are well informed about yearly changes in
safety procedures to ensure that students and educators are protected (NSTA 2000).

* Training to work with students with academic or remedial needs, physical needs, and gifted
and talented students so that teachers can differentiate instruction appropriately. Assistive
equipment, additional personnel, and facilities, modified as needed, also should be provided
to ensure appropriate instruction of all students.

» Effective preservice programs that prepare teachers to carry out science labs as a central part
of every science curriculum.

Support for Science Labs

To ensure that laboratory investigations are implemented in schools, administrative support is
crucial. NSTA recommends that the school administration recognize the instructional
importance, overarching goals, and essential activities of laboratory investigations and provide
the following:

e An adequate facility where labs can be conducted. At the preschool and elementary levels,
this means a classroom with sufficient work space, including flat moveable desks or tables
* and chairs, equipment, and access to water and electricity. At the middle and high school
levels, a safe, well-equipped lab space should be available, with necessary equipment and
access to water and electricity. In addition, appropriate facilities to work with students with
special needs should be provided. (Bethle 1999)



o Adequate storage space for all materials, including devices and materials in common use that
are considered hazardous. (Beihle 1999)

¢ Funding for yearly educator training on how to manage materials and guide inquiry-based
learning during labs.

e A budget for regular maintenance of facilities and equipment, as well as annual costs for new
or replacement equipment, supplies, and proper waste management.

e A budget that recognizes additional costs required for field experiences.

e Laboratory occupancy load limits (number of occupants allowed in the laboratory) set at a
safe level based on building and fire safety codes, size and design of the laboratory teaching
facility, chemical/physical/biological hazards, and the needs of the students (Roy 2006;
NSTA 2000). Science classes should have no more than 24 students even if the occupancy
load limit might accommodate more. (NSTA 2004) Research data shows that accidents rise
dramatically as class enroliments exceed this level. (West 2001) Teachers should not be
faced with a Hobson's choice—teach in an unsafe environment or sacrifice the quality of
teaching by not doing labs.

Assessment

Assessment, a powerful tool in science education, serves both formative and summative
purposes. Not only does it help show what students have learned and the nature of their
reasoning, it also indicates what gaps remain in learning and what concepts must be reviewed
(NSTA 2001). NSTA recommends the following steps to ensure that laboratory investigations
are part of the assessment process:

e Teachers of science, supported by the administration, be given the time and training to
develop assessments that reveal and measure inquiry skills—the ability to design, conduct,
analyze, and complete an investigation, reason scientifically, and communicate through
science notebooks and lab reports.

s Instruction and assessment be aligned so that formative and summative assessments are
meaningful and can be used to improve the science curriculum as well as determine what
students have learned.

Adopted by the
NSTA Board of Directors
February 2007
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