
AGENDA 

ROCKY POINT PUBLIC SCHOOLS 

BOARD OF EDUCATION MEETING 

June 17, 2019 

Reminder Regarding Public Comment: 

 Public comment at meetings of the Board shall be restricted to civil discourse, free from

disparaging remarks or inferences toward any person or organization. Speakers who fail to

observe this protocol will be ruled out of order.

 A period of time not to exceed fifteen (15) minutes, unless extended at any given meeting   by

resolution of the Board, shall be provided prior to Board action on the agenda. Each speaker

shall be limited to a maximum of three minutes. Speakers may not share, defer, or otherwise

reallocate any or all of the three minutes afforded them.

 A period of time not to exceed thirty (30) minutes, unless extended at any given meeting by

resolution of the Board, shall be provided subsequent to the completion of Board action on the

agenda. Each speaker shall be limited to a maximum of three minutes. Speakers may not share,

defer, or otherwise reallocate any or all of the three minutes afforded them.

 Speakers  shall be ruled  out of order  if  they attempt  to  speak about any specific  student  or

employee, by name or title.

I Meeting called to Order:

Present:  Susan Sullivan, President 

Sean Callahan, Vice President 

Gregory Amendola, Trustee 

Edward Casswell, Trustee 

Jessica Ward, Trustee 

Michael F. Ring, Ed.D., Superintendent of Schools  

Scott O’Brien, Ed.D., Assistant Superintendent  

Gregory Hilton, School Business Official 

Susan Wilson, Executive Director for Educational Services 

Kelly White, District Clerk  

II Executive Session (if necessary) 

At p.m. motion made and seconded to adjourn to Executive Session to

discuss . 

Motion 2nd Vote 

The Board returned to Open Session at p.m.

Pledge of Allegiance 

Superintendent’s Report 



CONSENT AGENDA 

 

The items listed below are presented as part of the Consent Agenda which can be adopted 

by the Board of Education under a single motion followed by a second and then a formal 

vote. On the following page the Consent Agenda items are listed in their regular order 

within a group. Before an actual vote is taken, any Consent Agenda item may be removed 

by a Board member without a formal motion or second. If this occurs, the indicated 

resolution will be discussed during its regular order on the agenda and voted on 

individually. 

 

III-IX Consent Agenda Items 

 

BE IT RESOLVED, that the Board of Education accepts the following agenda items as 

one item. 
 

III: Minutes – Regular Meeting May 21, 2019; Special Meeting May 29, 2019 

IV Budget Transfer Summary – May 2019  

V: Treasurer’s Reports – May 2019 

VI: Extra-Classroom Activity Account Treasurer’s Report – May 2019 

VII: Financial Reports – May 2019 

VIII:   Internal Claims Audit Report – May 2019 

IX: Committees on Special Education Schedules 6-17-19-A and 6-17-19-B as 

recommended by the Superintendent of Schools, to arrange for appropriate services, 

as indicated. 

 

Motion  2nd  Vote   

 

 

X  Donation from Great American Opportunities 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 

Board of Education approves and accepts the donation from Great American Opportunities 

in the amount of $32.70, as per the attached, 

 

BE IT RESOLVED,  that the Rocky Point Union Free School District hereby approves the 

recommendation of the Superintendent of Schools, to increase the general fund budget by 

$32.70 as a result of the donation. 

 

BE IT FURTHER RESOLVED, that the following budget codes be adjusted to reflect 

said increase:  

 

A2110 500 02 0000 (JAE)  $32.70 

 

Motion  2nd  Vote   

 

 

 

 

 



XI  Donation – A+ School Rewards from Stop & Shop (Ahold) 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

that the Board of Education approve and accept the donation from Stop & Shop and the 

A+ School Rewards program in the amount of $1,869.50, as per the attached. 

 

BE IT RESOLVED, that the Rocky Point Union Free School District hereby approves 

upon the recommendation of the Superintendent of Schools, to increase the general fund 

budget by $1,869.50 as a result of the donation from Stop & Shop and the A+ School 

Rewards Program. 

 

BE IT FURTHER RESOLVED, that the following budget codes be adjusted to reflect 

that increase: 

 

A2110 500 01 0000 (FJC) $   187.52 

A2110 500 02 0000 (JAE)  $   218.39 

A2110 500 06 0000 (MS) $1,230.59 

A2110 500 03 0000 (HS) $   233.01 

 

Motion  2nd  Vote   

 

 

XII  Rocky Point PTA Donation for Graduation Flowers (HS) 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 

Board of Education accepts the $300.00 donation from the Rocky Point PTA, as per the 

attached. 

 

BE IT RESOLVED, that the Rocky Point Union Free School District hereby approves, 

upon the recommendation of the Superintendent of Schools, to increase the general fund 

budget by $300.00 as a result of the donation from the Rocky Point PTA. 

 

BE IT FURTHER RESOLVED, that the following budget code be adjusted to reflect said 

increase: 

 

A2110 435 03 0000 $300.00 Graduation Expenses (HS) 

 

Motion  2nd  Vote   

 

 

XIII Surplus Equipment 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

that the Board of Education approve for surplus the following attached list of equipment. 

 

Motion  2nd  Vote   

 

 

 



XIV Adoption of Board of Education Policy Numbers 5551, 7134; Re- 

Adoption of Policy Numbers 5681, 5683 (second reading) 

BE IT RESOLVED, that the Board of Education adopts the following policies as 

indicated below: (second reading) 

#5551 - Allocation of Title I, Part A Funds in the District 

#5681 - School Safety Plans 

#5683 - Fire Drills, Bomb Threats and Bus Emergency Drills 

#7134 - Education of Students in Foster Care 

Motion 2nd Vote 

XV Rocky Point School District Comprehensive Guidance Plan 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 

Board of Education approves and adopts the Rocky Point School District Comprehensive 

Guidance Plan.  

Motion 2nd Vote 

XVI  2018-19 Health Services Contract 

BE IT RESOLVED, the upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the Board President and Superintendent to enter 

into an agreement for health services for the 2018-2019 school year with the 

following district: 

Three Village Central School District 

Motion 2nd Vote 

XVII Special Education 2019-2020 Contract – Career & Employment 

Options, Inc. 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the President of the Board of Education to enter into a 

contract with Career & Employment Options, Inc. for specialized career assessment for 

the 2019-2020 school year, under applicable Individual Educational Programs, applicable 

law, and/or District Policy, as attached. 

Motion 2nd Vote 



XVIII 2019-2020 Omni Renewal Services Agreement 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the President of the Board of Education to execute The 

Omni Group Renewal Services Agreement for the 2019-2020 school year, at the same 

current rate of $33.00 per participant account. 

 

 

Motion  2nd  Vote   

 

 

 

XIX  Terraces on the Sound Property Association Private Road  

  Transportation Agreement 2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

that the Board of Education authorizes the School Business Official to enter into an 

Agreement with Terraces on the Sound Property Association for District pupil 

transportation services on private roads within the community, as per the attached. 

 

Motion  2nd  Vote   

 

 

 

XX  Bid #17-06 Lexmark OEM Toner Cartridges & Supplies – Bid  

  Extension for 2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 

Board of Education renew the agreement with CDW Government LLC for Lexmark OEM 

Toner Cartridges and Supplies, for the 2019-2020 fiscal year, at no additional cost as per 

the attached.  

Motion  2nd  Vote   

 

 

 

 

 

 XXI  Bid #17-07 HS/MS Chiller Full Maintenance Agreement Extension for  

  2019-2020 

 

 BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the  

Board of Education renew the agreement with Carrier Corporation for the 2019-2020 fiscal 

year at no additional cost as per the attached.  

 

Motion  2nd  Vote   

 

 

 

 



XXII  Bid #17-08 FS Refrigeration / Freezer Repair Contract Extension for  

  2019-2020 

 

 BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, that 

the Board of Education renew the agreement with ProCold East Inc. d/b/a Refrigeration 

Utilities for the 2019-2020 fiscal year at no additional cost as per the attached.  

 

Motion  2nd  Vote   

 

 

XXIII  RFP #R19-01 Educational, Behavioral & Related Services Contract  

  Extensions for 2019-2020 

 

BE IT RESOLVED,  that upon the recommendation of the Superintendent of Schools, the 

Board of Education renew the agreements with the attached lists of providers for 

Educational, Behavioral & Related Services, for the 2019-2020 fiscal year at the same 

rates, terms and conditions as per RFP #R19-01, with the understanding that where 

multiple firms are approved for the same service, every effort will be made to assign the 

work to the lowest cost provider first in accordance with the requirements of each student’s 

IEP or 504 plan. 

 

Motion  2nd  Vote   

 

 

 

XXIV  Standby Services for Snow Removal - #19-09 Bid Extension for 2019- 

  2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, that 

the Board of Education renew the agreement with Gallino & Sons Trucking for Standby 

Services for Snow Removal for the 2019-2020 fiscal year at no additional cost as per the 

attached. 

 

Motion  2nd  Vote   

 

 

 

XXV  Bid Award #20-01 District-Wide Printing 2019-20 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, that 

the Board of Education award Bid #20-01 District-Wide Printing to Sav-On Printing, Inc. 

the lowest responsible bidder meeting bid specifications, at an approximate cost of 

$34,000, as per the attached. 

 

Motion  2nd  Vote   

 

 

 

 



XXVI  Long Island Nutrition Directors Cooperative Bid – 2019-2020  

  Participation 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education approves the resolution to participate in the Long Island 

Nutrition Directors Cooperative Bid for the 2019-2020 fiscal year, as attached. 

Motion  2nd  Vote   

 

XXVII Agreement between the Board of Education of the Rocky Point Union 

Free School District and the Rocky Point Teachers’ Association 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

that the Board of Education authorizes the President of the Board of Education to 

execute an Agreement between the Board of Education of the Rocky Point Union Free 

School District and the Rocky Point Teachers’ Association for the purpose of 

department chair persons at the elementary level in science (K-2 and 3-5), math (K-2, 3-

5). 

Motion  2nd  Vote   

 

XXVIII Agreement between the Board of Education and the Rocky Point 

Teachers’ Association 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

that the Board of Education authorizes the President of the Board of Education to 

execute an Agreement between the Rocky Point Board of Education and the Rocky 

Point Teachers’ Association for the purpose of adding five new clubs, HS Guitar Club, 

HS English Honor Society, MS Rookie Robotics Club, JAE Math Club, and JAE Yoga 

Club, that shall become part of Schedule B of the Collective Bargaining Agreement 

between the Rocky Point Union Free School District and the Rocky Point Teachers’ 

Association effective July 1, 2019 as per the attached. 

 

Motion  2nd  Vote   

 

XXIX Agreement between the Board of Education and the Rocky Point 

School Related Professional Association  

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the  

Board of Education authorizes the President of the Board of Education to execute an  

Agreement between the District and the Rocky Point School Related Professional 

Association for the purpose of permitting a one-time transfer of sick days between a 

specific unit member. 

 

Motion  2nd  Vote   

 

 

 

 



XXX  Agreement between the Board of Education of the Rocky Point Union  

  Free School District and the Rocky Point Teachers’ Association  

  

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,  

the Board of Education authorizes the President of the Board of Education to execute an 

agreement between the District and the Rocky Point Teachers’ Association for the purpose 

of allowing a teacher to be scheduled for four consecutive teaching periods. 

 

Motion  2nd  Vote   

 

XXXI Agreement between the Rocky Point Union Free School District Board 

of Education and the Rocky Point Teachers’ Association  

  

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools the 

Board of Education authorizes the President of the Board of Education to execute an 

Agreement between the District and the Rocky Point Teachers’ Association for the purpose 

of providing compensation to three select teachers who attend the AP Institute during 

summer 2019.  

 

Motion  2nd  Vote   

 

  

XXXII  Appointment of the Assistant Superintendent 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 

Board of Education hereby appoints Susann Crossan as Assistant Superintendent effective 

July 3, 2019 through July 2, 2022, and authorizes the President of the Board of Education, 

to execute a corresponding Employment Agreement with Susann Crossan in the form and 

upon the terms and conditions approved by the Board of Education, as attached hereto. 

 

Motion  2nd  Vote   

 

XXXIII  Appointment of the Executive Director of Pupil Personnel Services 

  

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 

Board of Education hereby appoints Kristen White as Executive Director of Pupil 

Personnel Services effective July 3, 2019 through July 2, 2022, and authorizes the 

President of the Board of Education, to execute a corresponding Employment Agreement 

with Kristen White in the form and upon the terms and conditions approved by the Board 

of Education, as attached hereto. 

 

Motion  2nd  Vote   

 

 

 

 

 

 



XXXIV  Approval of Employment Agreement with a Confidential Employee 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 

Board of Education approves the employment agreement between the Board of Education 

and Mrs. Dorothy Tis. 

 

Motion  2nd  Vote   

 

XXXV Personnel 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education accepts the attached Personnel changes. 

 

Motion  2nd  Vote   

 

 

XXXVI New Business 

 

 

 

XXXVII           Executive Session (if necessary) 

 

At  PM motion made and seconded to go into Executive Session to  

 

discuss   . 

 

 

Motion  2nd  Vote   

 

 

XXXVIII Adjournment 

 

I move that the Board of Education adjourns the meeting at   PM 

Motion  2nd  Vote    



 

AGENDA 

ROCKY POINT PUBLIC SCHOOLS 

 BOARD OF EDUCATION MEETING 

May 21, 2019 

 

Mrs. Sullivan called the meeting to order at 6:06 p.m.  

 

Present:   Susan Sullivan, President 

Sean Callahan, Vice President 

Gregory Amendola, Trustee 

  Edward Casswell, Trustee 

Scott Reh, Trustee (arrived at 7:00 p.m. & departed at 8:43 p.m.) 

  Michael F. Ring, Ed.D., Superintendent of Schools  

  Scott O’Brien, Ed.D., Interim Assistant Superintendent  

  Gregory Hilton, School Business Official 

  Susan Wilson, Executive Director for Educational Services 

  Loretta Sanchez, Assistant District Clerk   

 

 

Executive Session 

 

At 6:01 p.m. Sean Callahan made a motion and Edward Casswell seconded to adjourn to 

Executive Session to discuss confidential personnel matters.  

 

All in favor – Motion carried 4-0 

 

At 7:08 p.m. Mrs. Sullivan announced that the Board was returning from Executive 

Session and the public session of the meeting commenced. 

 

 

PLEDGE OF ALLEGIANCE 

 
Mrs. Sullivan invited Dr. Ring to begin with the Superintendent’s Report. 

 

 

SUPERINTENDENT’S REPORT 

 

 Dr. Ring thanked the Board of education and community for the opportunity to 

recognize and honor our many outstanding students and staff.  Dr. Ring indicated 

that during this portion of the meeting, he, along with the building principals and 

department chairpersons, would have the pleasure of highlighting the many 

achievements of our students and staff, as well as honoring staff members who are 

retiring this year. 

 

 

 



 

PRINCIPAL’S REPORTS AND RECOGNITIONS 

 

DR. VIRGINIA GIBBONS, PRINCIPAL, FRANK J. CARASITI ELEMENTARY 

SCHOOL 

 

 Dr. Gibbons thanked Ms. Spitz and Mrs. Tripp who orchestrated the musical 

performance, “Going Galactic” on Thursday, May 9th. 

 Dr. Gibbons thanked the PTA for the plant sale as many FJC moms enjoyed the 

flowers this past Mother’s Day. 

 Dr. Gibbons recognized Mrs. Meschi who won Applebee’s Teacher of the Year.  

Mrs. Meschi’s student Peter Drago wrote his essay about how wonderful his 

teacher is and his essay won.   

 The kindergarten students will visit Brenner’s Farm this week. 

 The first grade students had a wonderful time visiting the Riverhead Aquarium on 

May 15th. 

 Our second graders enjoyed Safety Town. 

 On May 17th, the second grade students visited JAE for third grade orientation. 

 Dr. Gibbons recognized Mrs. Iberger and her students who kindly prepared and 

sent packages to our active military personnel. 

 Field Day is scheduled for early next month.  Kindergarten will take to the field 

on June 4th, first grade on June 5th, and second grade on June 6th. 

 On June 19th, we invite our second grade families to celebrate the Second Grade 

Moving Up Ceremony. 

 Dr. O’Brien presented Dr. Gibbons and staff with the Invitational Educational 

Welcoming School Award. 

 Dr. Gibbons congratulated Sena Donnelly who performed with her violin at 

NYSSMA. 

 Mrs. Steuber presented the Science Fair Winners.  Kindergarten:  1st Place  John 

Henry “Lego Towers” 2nd Place  Katelyn Mercurio “I don’t want to go to bed.” 

3rd Place  Michael Manfre “Collossel Follils”;  First Grade:  1st Place  Aiden 

McLaughlin “Eggcellent Eggsperiment”; 2nd Place Elenora Massimo “Squirrels 

go Nuts”; 3rd Place Carter Ford “Bubble Gum Flavor War”; Second Grade: 1st 

Place   Sena Donnelly “Liner Motor Car”’ 2nd Place  Alexa Hochrieter “Paper 

Towel Absorbancy”; 3rd Place Colby Burke “Radio Wave Interference”  

 Dr. Gibbons read a congratulatory speech and presented Nancy Starke, 

elementary reading teacher, with a plaque honoring her 20 years of service and 

retirement on 6/30/19. 

 Dr. Gibbons read a congratulatory speech and presented Maria Liantonio, 

elementary teacher, with a plaque honoring her 23 years of service and retirement 

on 6/30/19. 

 

 

 

 



 

LINDA MURPHY, PRINCIPAL, JOSEPH A. EDGAR INTERMEDIATE 

SCHOOL 

 

 Our fifth-grade students visited the middle school during the second week of 

May.  

 JAE had its first Spring Concert on May 8th. It was a wonderful evening of music 

from the third-grade chorus and our fifth-grade band.  Ms. Murphy extended 

special thanks to Mr. Knapp and Mr. Ragona. JAE’s second concert will be held 

on May 29th. 

 During May, third graders will be going to The Long Island Museum at Stony 

Brook and fifth graders will be going to the Aquarium in Riverhead. Ms. Murphy 

gave special thanks to the PTA for supporting these trips. 

 JAE welcomed the incoming second grade students on Friday, May 17th. Third 

grade students made a presentation to the second graders about JAE and they took 

a tour of the building. 

 Ms. Murphy invited Mr. Friscia, our 3-5 Science Chair, to join her to celebrate 

our grade level winners from the JAE Science Fair. These students also presented 

their projects at the Brookhaven Lab Science Fair. Grade 3 – First Place – Natalie 

Chakaberia – “Tasty and Healthy Colors” Grade 3 – First Place – Brielle Merlo – 

“Can Sailor Folklore Predict the Weather?”  Grade 4 – First Place – Emily 

Hughes – “Popcorn” Grade 4 – First Place - Ellie MacArthur – “Lava Lamp 

Experiment” Grade 5 – First Place – Ellaina Burggraf – “The Wonderful World of 

Working Worms” Grade 5 – First Place – Ella Henry – “Acid Rain” 

 Ms. Murphy invited Ms. Amoscato to the podium to recognize our top six high 

fundraisers for the “Kids Heart Challenge.”  Ryan Guadi raised $300, Sadie Hess 

raised $350, Mikayla McAdam raised $350, Addyson O’Brien raised $380, 

Matthew Kelsey raised $385 and Aidan Todaro is the top fund raiser with $625. 

The entire project raised $15,190.49 this year, and since it has been held at JAE 

under the direction of Maria Amoscato, the Physical Education Team has raised a 

total of $165,753.49 for the American Heart Association. 

 Ms. Murphy read a congratulatory speech and presented Theresa Collins, teacher 

aide, with a plaque honoring her 23 years of service and retirement on 7/15/19. 

 

MR. JAMES MOELLER, PRINCIPAL, ROCKY POINT MIDDLE SCHOOL 

 

  “Dreamworks” came to life on the stage here in Rocky Point with the MS 

Production of “Madagascar Jr.” which took place back on March 29 and 30th.  Mr. 

Moeller gave special thanks to the students, Greg Maggio, Donna Collier, and 

Karen Aschettino for their incredible work.  

 Eighth Grade students in the RPMS had the opportunity to hear the story of Mr. 

Werner Reich on April 15th.  Mr. Reich is a survivor of the death camps of 

Auschwitz and Mauthausen who shared his stories of unimaginable horrors.  



 

 On April 9th, the sixth grade traveled to the Cradle of Aviation Museum.  On 

April 12th, the seventh grade ventured into Manhattan to visit the Museum of 

Natural History. The students also attended a presentation in the Hayden 

Planetarium.  On May 14th, the eighth grade visited two world renowned land 

marks, The Freedom Tower and Statue of Liberty.   

 During the week of May 6th, the fifth-grade students from JAE visited the RPMS 

for their first taste of middle school life during the 6th grade orientations.   

 As part of our 8th grade advisory program, each advisory is going to participate in 

a two-pronged program to assist with the transition from middle into high school 

during the 9th Grade Orientation.  On May 23, our 8th grade Advisories will 

participate on tours to the RPHS led by NHS members to assist our 8th graders 

become more acclimated to the layout of the high school.   

 Last Wednesday and Thursday, the Middle School held our Spring Concerts with 

incredible performances by our multi-grade Select Chorus, combined band and 

orchestra numbers, as well as well as, our regular 6th,7th, and 8th grade orchestras, 

bands, and choruses.  

 Mr. Moeller invited the community to come out on May 22nd to enjoy the artistic 

talents of the student body from the middle and high school at the Art Show.   

 Mr. Moeller publically thank everyone who participated in the Schools to Watch 

application process and subsequent award.  The process involved extensive 

reviews and observation through four “Essential Elements: Academic Excellence, 

Developmental Responsiveness, Social Equity, and Organizational Structures and 

Processes.”   

 Mr. Moeller thanked Mrs. Jen Madigan and Mr. Aaron Factor for organizing the 

first ever Middle School Science Fair.  The winning students had their projects 

displayed at the Science Symposium last night:  Sixth Grade:  Thomas Nixdorf 

and Zen Pinkenburg earned 3rd place for their project “Solar Panel and Lots 

O’Watts.”  Cessarina Buehler and Isabella Kelly earned 2nd place for their project 

“Fast Food, No or Go?”  Emelina Leccese earned first place for her research on 

her project “Stick, vs Stick, vs, Stick.”  8th Grade Science Research Division:  

Ashley Coward and Leanna Mood won for their project “Are Make-Up Samples 

Safe?” 

 Mr. Moeller advised that the end of the year Middle School Final Exam calendar 

and end of the year events are located in the announcements section of the parent 

portal account. 

 Mr. Moeller read a congratulatory speech and presented Victoria Pachinger, 

teacher aide, with a plaque honoring her 17 years of service and retirement on 

6/30/19. 

 Mr. Moeller read a congratulatory speech and presented Virginia Sanseverino, 

office assistant, with a plaque honoring her 19 years of service and retirement on 

7/29/19. 

 

 



 

MRS. SUSANN CROSSAN, PRINCIPAL, ROCKY POINT HIGH SCHOOL 

 This past month, 63 students were inducted into the Rocky Point Chapter of the 

National Honor Society.  Mrs. Crossan congratulated these students for meeting 

the criteria of scholarship, leadership, character, and service required for this 

recognition.   

 On April 4th, many local senior citizens in our community were delighted to 

attend our annual Senior Citizen Prom, sponsored by our Student Council and Be 

a Nicer Neighbor Club.  Mrs. Crossan thanked the students and club advisors, Mr. 

Scalfani and Mr. Bonomi.  

 Our Junior Prom took place on Friday, May 2nd at the Hyatt Hotel in Riverhead.   

 Our fine arts students participated in the Pocket Theater one-act plays titled, 

“True Stories of the So-Called Big Bad Wolves and Wherefore Art Thou 

Romeo?”  Mrs. Crossan commended the students and thanked the club 

supervisors, Ms. Donovan and Mrs. Mancini for their commitment to this 

production.   

 Our students had the opportunity to showcase their talents last month at our Jazz 

Night concert and during the Thespian Societies Dinner Show that was held at CP 

Lomanos.    

 Mrs. Crossan invited the community to visit the gymnasium to view the incredible 

artwork from our HS and MS students displayed in our annual Art Show.  

 Forty students at the high school were able to participate in Stony Brook 

University’s I-STEM program.  Our students had a unique opportunity to 

participate in hands-on STEM workshops with Stony Brook faculty in the areas of 

Botany, Engineering, Microbiology, and Molecular Modeling of Muscles.  

 Thirteen of our most highly motivated 10th grade female students participate in 

the Women in Science & Engineering (WISE) program. These students attended 

sessions at Stony Brook University throughout the year, exploring topics in 

engineering, advanced energy behavior and a variety of biological sciences.  

 Students participated in the WISE poster showcase and presented their work at the 

WISE Capstone event on May 2nd.    

 Mrs. Crossan invited Ms. Hunter to the podium to assist with the recognitions in 

the area of science research.  Our students in science research presented their 

original research at the 6th Annual Science Symposium held in our High School 

library last night.  All of the projects were presented at two competitions this year 

and were recognized for the following achievements:  Sophia Cecere for “The 

Effect of Microplastics on Daphnia magna” Katelyn Labuski for “The Effect of 

Calcium Supplements on Venus Flytraps, Dionaea muscipula” Aidan Serviss for 

“Does Ultraviolet-B Affect Plant Growth and Development?” 

 Mrs. Crossan recognized the following students for receiving Meritorious Awards 

at the Long Island Science Congress:  Thomas Amalfitano for “Using Potassium 

Hydroxide to Filter Carbon Dioxide Out of the Air,” Ashlynne Xavier for “The 

Effects of Simulated Microgravity on Rate of Mitosis in Allium fistulosum Plants” 

Sasha Zaslavsky for “Can a Neural Network Distinguish Between Different 

Origins of English Words?”  The Long Island Science Congress Achievement 

Award was given to Fiona McEvoy for “The Effects of Bacteriophages vs. 



 

Antibiotics on E. coli B Lawn Growth.”  

 Mr. Armine was invited to join Mrs. Crossan to recognize the Rocky Point High 

School AP Art students Lea Miller and Grace Fantau who had their artwork on 

display in Long Island University Post's "Advanced Visions 15: High School 

Artist of Excellence" art show.  The Art Department of LIU Post sponsors this 

open call exhibition demonstrating the remarkable abilities of the highest-level art 

students in the New York area.  Councilwoman Jane Bonner and the town of 

Brookhaven provided certificates of congratulations.   

 Mrs. Crossan congratulated and honored our 2019 Valedictorian, Bryant Liu, and 

Salutatorian, Joshua Vogel.  Mrs. Crossan enumerated their numerous 

accomplishments over the course of their high school careers. 

 Mrs. Crossan read a congratulatory speech and presented Joanne Davis, lead food 

service worker, with a plaque honoring her 23 years of service and her retirement 

on 6/30/19. 

 

Ms. Amy Schecher and Sara Ruggiero recognized and honored 40 students chosen to 

participate in very competitive and prestigious music ensembles.  The ensembles include 

the LISFA Festival - Yuuki Donnelly – 5 Grade, Mia Johnson – 6th Grade, Leila Riedl – 

8th Grade and Benjamin Gansle – 10th Grade SCMEA Festival, JAE, SCMEA Division 

I - Yuuki Donnelly- 5th Grade Orchestra, Olivia Carley- 5th Grade Chorus, Madelyn 

Illardi- 5th Grade Chorus, Olivia Smith- 5th Grade Chorus, Raylee Weisman- 5th Grade 

Chorus and Lillian Wood- 5th Grade Chorus  Middle School:  SCMEA Division I  - 

Cecelia Albertina- 6th Grade Chorus, Abigail Culley- 6th Grade Chorus, Brianna Henke- 

6th Grade Chorus, Mia Johnson - 6th Grade Orchestra, Kylie Lamoureux- 6th Grade Band, 

Caiden Palank- 6th Grade Orchestra, Katie Romano- 6th Grade Chorus and Sofia Santos- 

6th Grade Chorus  Middle School:  SCMEA Division II - Amber Barry- 8th Grade 

Orchestra, Jordan Chirivas- 8th Grade Chorus, Hayley Colon- 7th Grade Band, Daniel 

Curley – 8th Grade Orchestra, Vivian Dorr- 8th Grade Orchestra, Sofia Haviland- 7th 

Grade Orchestra, Christopher Hlatky- 8th Grade Band, Saramichele Isidore- 7th Grade 

Orchestra, Madelyn Knopfke- 8th Grade Chorus, Caitlin Krepil- 7th Grade Chorus, Emma 

Maher- 7th Grade Chorus, Elyse Nadeau- 7th Grade Chorus, Jillian O’Malley- 8th Grade 

Chorus, Adam Olszewski- 8th Grade Chorus and Victoria Pelosi- 8th Grade Chorus  High 

School SCMEA Division III - Ella Boticelli- 9th Grade Chorus, Jillian Carley- 10th 

Grade Chorus, Victoria Curreri- 9th Grade Chorus, Benjamin Gansle- 10th Grade Chorus, 

Alexandra Kelly- 9th Grade Chorus, Brenna Kiernan- 9th Grade Chorus and Benjamin 

Gansle – 10th Grade Orchestra 

 

 

Dr. Ring thanked the community for attending the recognition section of the board 

meeting. 

 

Mrs. Sullivan opened the floor to questions and/or comments from the meeting attendees 

regarding items on the board agenda.  Mrs. Brown came to the microphone regarding her 

husband, Gary Brown.  She was informed that this time was allotted for questions 

pertaining to board agenda items, and she should return at the end of the meeting. 



 

 

CONSENT AGENDA 

The items listed below are presented as part of the Consent Agenda which can be adopted 

by the Board of Education under a single motion followed by a second and then a formal 

vote. On the following page the Consent Agenda items are listed in their regular order 

within a group. Before an actual vote is taken, any Consent Agenda item may be removed 

by a Board member without a formal motion or second. If this occurs, the indicated 

resolution will be discussed during its regular order on the agenda and voted on 

individually. 
 

Upon a motion made by Sean Callahan and seconded by Scott Reh, the following 

resolution was offered: 

BE IT RESOLVED, that the Board of Education accepts agenda items II through XLVI 

as one item: 

 

All in favor – Motion carried 5-0 

 

II-XLVI  Consent Agenda Items 

 

II: Minutes – Regular Meeting April 16, 2019 

III Budget Transfer Summary – April 2019 

IV: Treasurer’s Reports – April 2019 

V: Extra-Classroom Activity Account Treasurer’s Report – April 2019 

VI: Financial Reports – April 2019 

VII: Internal Claims Audit Report – April 2019 

VIII: Committees on Special Education Schedules 5-21-19-A and 5-21-19-B 

as recommended by the Superintendent of Schools, to arrange for 

appropriate services, as indicated. 

   

 

IX  Live Like Susie Scholarship Donations 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education approves and accepts the donations on behalf of the Live Like 

Susie Scholarship, totaling $1,338.00, as follows:  

 

Catherine/Brendan Duffy $ 25.00 

Raymond/Gail Bodwell $ 25.00 

The Mutino Family  $ 50.00 

 

Live Like Susie Memorial Baseball Game as follows: 

William Bonacci  $ 50.00 

Sean/Dawn Callahan  $100.00 

Karen/Andrew Aschettino $200.00 

Brian/Maria Quinn  $250.00 

Cash Donations  $638.00 



 

X  PTA Donations (MS) 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education accepts the donation of one (1) air hockey table one (1) outdoor 

picnic table, and three (3) table covers from the Rocky Point PTA, valued at 

approximately $2,630.00 

 

 

XI  Rocky Point PTA Donation for Field Trip Transportation (JAE) 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education accepts the $4,500.00 donation from the Rocky Point PTA, as per 

the attached. 

 

BE IT RESOLVED, that the Rocky Point Union Free School District hereby approves, 

upon the recommendation of the Superintendent of Schools, to increase the general fund 

budget by $4,500.00 as a resuly of the donation from the Rocky Point PTA. 

 

BE IT FURTHER RESOLVED,  that the following budget code be adjusted to reflect 

said increase: 

 

A2110406020000 $4,500.00 Field Trip Transportation  

 

XII  Surplus Books 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education approve for surplus the following lists of books. 

 

 

XIII  Establishment of District Retirement Contribution Reserve Sub-Fund 

 

WHEREAS, the Rocky Point Union Free School District participates in the New York 

State Teachers’ Retirement System (“TRS”); and 

 

WHEREAS, the Board of Education of the Rocky Point Union Free School District by 

resolution established a Retirement Contribution Reserve Fund known as the Retirement 

Contribution Reserve Fund pursuant to Section 6-r of the General Municipal Law; and 

 

WHEREAS, the Board of Education has determined it is also appropriate to establish a 

sub-fund within said Retirement Contribution Reserve Fund pursuant to Section 6-r of the 

General Municipal Law. 

 

NOW THEREFORE, BE IT RESOLVED, by the Board of Education of the Rocky 

Point Union Free School District, pursuant to Section 6-r of the General Municipal Law, 

as follows: 

 



 

1. The Board hereby establishes a sub-fund within the Retirement Contribution 

Reserve Fund to be known as the Rocky Point Union Free School District 

Retirement Contribution Reserve Sub-Fund: 

 

2. The source of funds for this Reserve Sub-Fund shall be: 

 

a. such amounts as may be provided therefore by budgetary appropriation or 

raised by tax therefore; 

b. such revenues as are not required by law to be paid into any other fund or 

account: 

c. such other funds as may be legally appropriated; and 

d. notwithstanding any law to the contrary, such amounts as may be transferred 

from a reserve fund established pursuant to Section 6-c, 6-d, 6-e, 6-f, or 6-g of 

Article 2 of the moneys in the retirement contribution reserve fund, or a 

reserve fund established pursuant to Education Law Section 3651, provided 

that any such transfer shall only be made by Board resolution adopted after 

public hearing held on at least 15 days prior notice published in at least one 

newspaper having general circulation in the District.  

 

3. By resolution, the Board of Education may authorize expenditures from this 

Reserve Sub-Fund. Except as otherwise provided by law, moneys in this Reserve 

Sub-Fund may only be appropriated to finance retirement contributions to the 

New York State Teachers’ Retirement System, and/or to offset all or a portion of 

the amount deducted from the moneys apportioned to the District from the State 

for the support of schools pursuant to Section 521 of the Education Law.  

 

4. No member of the Board of Education or employee of the District shall: 

 

a. authorize a withdrawal from this Reserve Sub-Fund for any purpose 

except as provided in Section 6-r of the General Municipal Law; or 

b. expend any money withdrawn from this Reserve Sub-Fund for a purpose 

other than as provided in Section 6-r of the General Municipal Law. 

 

5. The moneys contributed annually to the Reserve Sub-Fund shall not exceed 2% of 

the total compensation or salaries of all teachers (as the term is defined in 

Education Law §501[4]) employed by the District who are members of TRS paid 

during the immediately preceding fiscal year. 

 

6. The balance of the Reserve Sub-Fund shall not exceed 10% of the total 

compensation or salaries of all teachers (as that term is defined in Education Law 

§501[4]) employed by the District who are members of TRS paid during the 

immediately preceding fiscal year. 

 

7. The moneys in this Reserve Sub-Fund shall be deposited and secured in the 

manner provided by Section 10 of the General Municipal Law. The Board of 

Education or its authorized designee may invest the moneys in this Reserve Sub-



 

Fund in the manner provided by Section 11 of the General Municipal Law. Any 

interest earned or capital gain realized on the money so deposited or invested shall 

accrue to and become part of this Reserve Sub-Fund.  

 

8. The chief fiscal officer shall account for this Reserve Sub-Fund separate and apart 

from all other funds of the District. Such accounting shall show: the source, date 

and amount of each sum paid into the sub-fund; the interest earned by such sub-

fund; capital gains or losses resulting from the sale of investments of this sub-

fund; the order, purpose thereof, date and amount of each payment from this sub-

fund; the assets of the sub-fund, indicating cash balance and a schedule of 

investments. The chief fiscal officer, within sixty (60) days of the end of the fiscal 

year, shall furnish a detailed report of the operation and condition of this sub-fund 

to the Board of Education. 

 

9. This Resolution shall take effect immediately.  

 

 

XIV  Retirement Contribution Reserve Fund Transfer – Out and  

  Retirement Contribution Reserve Sub-Fund Transfer – In 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education approves the transfer of funds from the District’s Retirement 

Contribution Reserve Fund to the Retirement Contribution Reserve Sub-Fund in the 

amount of $600,000. 

 

  

XV  Reserve Fund Transfers - In 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education approves transfers of any fund balance in excess of 4% of the 

budget into the Workers’ Compensation, Capital, Employee Benefit Accrued Liability, 

Insurance, and Retirement reserve fund. 

 

   

XVI  Reserve Fund Transfers - Out 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education approves the transfer of funds from the District’s restricted 

reserve funds to the 2019-2020 school budget as follows: Retirement Contribution 

$885,724; Unemployment Insurance $50,000; Employee Benefit Accrued Liability 

$450,000, Workers’ Compensation $600,000 and Debt Service $23,000. 

 

 

 

 

 



 

XVII  TAN Borrowing for the 2019-2020 Fiscal Year 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education approves the following resolution: 

 

Tax Anticipation Note Resolution of Rocky Point Union Free School District, 

New York, dated May 21, 2019, authorizing the issuance of not to exceed 

$8,000,000 Tax Anticipation Notes in anticipation of the receipt of taxes to be 

levied for the fiscal year ending June 30, 2020. 

 

 

XVIII  Bid #17-01 District Phone System Maintenance Contract Extension  

  for 2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

that Board of Education renew the agreement with TMT-EXCEL Communications LLC 

for the 2019-2020 fiscal year at no additional cost as per the attached. 

 

 

XIX  Bid #17-02 NEC Telephone Adds, Moves & Changes Contract  

  Extension for 2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education renew the agreement with TMT-EXCEL Communications LLC 

for the 2019-2020 year at no additional cost as per the attached. 

 

   

XX  Bid #18-01 In-Car Driver Education Contract Extension for 2019- 

  2020 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education renew the agreement with Suffolk Auto Driving School Inc. for 

the 2019-2020 fiscal year at no additional cost as per the attached. 

  

 

XXI  Bid #18-03 Repair of District Vehicles Contract Extension for 2019- 

  2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education renew the agreement with CD Automotive Enterprises Inc. for the 

2019-2020 fiscal year at no additional cost as per the attached. 

 

  

 

 

 

 



 

XXII  RFP #R18-03 Staffing Services for RN Substitutes Contract Extension  

  2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education renew the agreements with Homecare Therapies LLC/dba 

Horizon Healthcare Staffing and Maxim Healthcare Services for the 2019-2020 fiscal 

year, as per the attached, with the understanding that substitute nurses will be sought 

from the lowest priced provider first.  

 

 

XXIII  Bid #18-04 Boiler Maintenance & Repair Contract Extension for  

  2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education renew the agreement with HTP Mechanical Corp. for the 2019-

2020 fiscal year at no additional cost as per the attached. 

 

XXIV  Bid #18-07 Land Clearing/Tree Work Services –DW Contract  

  Extension for 2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education renew the agreement with Gallino & Sons Trucking Inc., for 

Land Clearing/Tree Work Services for the 2019-2020 fiscal year at no additional cost as 

per the attached.  

 

XXV  Bid #19-01 Asphalt/Concrete Paving & Repair Contract Extension for  

  2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education renew the agreement with Park Line Asphalt Maintenance, Inc. 

for the 2019-2020 fiscal year at no additional cost as per the attached.  

 

XXVI  Bid #19-02 Plumbing Services Contract Extension for 2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education renew the agreement with Maccarone Plumbing, Inc. for the 

2019-2020 fiscal year at no additional cost as per the attached. 

 

XXVII  Medicaid Consultant Services RFP #R19-02 Contract Extension for  

  2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education renew the agreement with Zycron Industries, LLC for the 2019-

2020 fiscal year at no additional cost as per the attached.   

 

 



 

XXVIII Bid #19-03 Irrigation System Maintenance & Repair Contract  

  Extension for 2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education renew the agreement with Watercraft Irrigation for the 2019-2020 

fiscal year at no additional cost as per the attached.  

 

XXIX  RFP #R19-03 AWARD – DW Security System Integration – Supply &  

  Install – Digital Provisions, Inc. 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education award RFP #R19-03 District Wide Security System Integration – 

Supply & Install, in conjunction with NYS Contract Award No. 20191 – Security & 

Facility Systems & Solutions, to Digital Provisions, Inc., as determined to be the Best 

Value, as per the attached, at a cost of  $931,104.62. 

 

XXX  Bid # 19-04 HVAC Maintenance & Repair Bid Extension for 2019- 

  2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education renew the agreement with Diam-N-Blu Mechanical for the 2019-

2020 fiscal year at no additional cost as per the attached. 

 

XXXI  Bid #19-05 Integrated Pest Management Services Contract Extension  

  for 2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

that the Board of Education renew the agreement with Bug Fighters, Inc. for the 2019-

2020 fiscal year at no additional cost as per the attached. 

 

XXXII  Bid #19-06 Signage – Manufacture & Installation Bid Extension for  

  2019-2020 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education renew the agreement with Arthur Kaplan Enterprises d/b/a Art 

Signs for Signage – Manufacture and Install for the 2019-2020 fiscal year at no additional 

cost as per the attached. 

 

XXXIII Bid #19-07 Uniforms – Custodial & Security Contract Extension for  

  2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education renew the agreement with Woods Mens & Boys Clothing for the 

2019-2020 fiscal year at no additional cost as per the attached.  

 

 

 



 

XXXIV St. Charles Hospital Consultant Contract Extension for 2019-2020 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the President of the Board of Education to renew the 

contract with St. Charles Hospital for sports medicine Physician/Physician Assistant, as 

per the attached. 

 

XXXV  Contract between Rocky Point UFSD and McGraw-Hill Education  

  and Houghton Mifflin Harcourt 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the purchase of elementary math instructional 

resources and services, as set forth within the attached. 

 

XXXVI  Adoption of Board of Education Policy Numbers 5551, 7134; re- 

  adoption of Policy Number 5681, 5683 (first reading). 

 

BE IT RESOLVED that the Board of Education adopts the following policies as 

indicated below: (first reading) 

 

#5551 - Allocation of Title I, Part A Funds in the District 

#5681 - School Safety Plans 

#5683 - Fire Drills, Bomb Threats and Bus Emergency Drills 

#7134 - Education of Students in Foster Care 

 

XXXVII Review and Re-Adoption Of Board Of Education Policy Numbers 

5640, 7320, 7530 (Second Reading) 

 

BE IT RESOLVED that the Board of Education reviews and re-adopts the following 

revised policies as indicated below: (second reading) 

 

#5640 – Smoking / Tobacco Use 

#7320 – Alcohol, Tobacco, Drugs and Other Substances 

#7530 – Child Abuse and Maltreatment 

 

XXXVIII Agreement with Brookhaven National Laboratory 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the President of the Board of Education to execute a 

non-proprietary user agreement between Brookhaven Science Associates (operator of 

Brookhaven National Laboratory) and the Rocky Point Union Free School District, for 

the purpose of allowing a Rocky Point High School student to participate in the 

Brookhaven Laboratory Exploring Proteins summer workshop. 

 

 

 



 

XXXIX Industrial U.I. Service Agreement 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the Superintendent of Schools to enter into a service 

agreement with Industrial U.I. at no additional cost for the handling of unemployment 

insurance matters, as per the attached, 

 

 

XL  Educational Data NY/Long Island Cooperative Bid Services 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the Business Official to enter into an agreement with 

Educational Data Services, Inc. for participation in cooperative bids for the purchase of 

supplies, materials, and equipment for the 2019-2020 fiscal year.  

 

 

XLI  Memorandum of Understanding between the Rocky Point UFSD 

Board of Education and the Educational Advisory Associates 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the President of the Board of Education to enter into 

an agreement with the Educational Advisory Associates to provide tutoring services for 

the 2019-2020 school year, as set forth with the attached agreement.  

 

 

XLII  Memorandum of Agreement between the Board of Education and the  

  North Shore Youth Council 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the President of the Board of Education to enter into 

an agreement with the North Shore Youth Council to provide certain services for the 

2019-2020 school year, as set forth within the attached Agreement. 

 

 

XLIII  Agreement between the Board of Education of the Rocky Point Union  

  Free School District and the Rocky Point School-Related Professional  

  Association 

   

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the President of the Board of Education to enter into 

an agreement with RPSRPA Summer Employees to revise summer working hours from 

8:30 AM – 2:30 PM to 8:00 AM – 2:00 PM beginning July 2019. 
 

 

 

 

 



 

XLIV Agreement between the Board of Education of the Rocky Point 

Union Free School District and the Rocky Point Teachers' 

Association 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools 

that the Board of Education authorizes the President of the Board of Education to execute 

an Agreement between the Board of Education of the Rocky Point Union Free School 

District and the Rocky Point Teachers' Association for four ( 4) building-level special 

education facilitators (K-2, 3-5, 6-8, 9-12). 
 

 

XLV  Agreement between the Board of Education of the  

Rocky Point Union Free School District and the Rocky Point 

Teachers' Association  
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools 

that the Board of Education authorizes the President of the Board of Education to execute 

an Agreement between the Board of Education of the Rocky Point Union Free School 

District and the Rocky Point Teachers' Association for the purpose of department chair 

persons in ENL/LOTE (K-12), science (6-12), English (6-12), social studies (6-12), math 

(6-12); one (1) Special Area Chairperson (Library K-12, Art K-12). 

 
 

XLVI Appointment of Chaperones, Home Tutors, Lunch Duty, 

ICARE/SHARP AIS Tutors, ICARE/SHARP Liaisons, and 

Proctors 
 

BE IT RESOLVED, that the Rocky Point UFSD Board of Education approves all 

teachers to work as chaperones, lunch duty, home tutors, ICARE/SHARP AIS 

tutors, ICARE/SHARP liaisons, and proctors for the 2019-2020 school year, and, 

 

BE IT FURTHER RESOLVED, that the Rocky Point UFSD Board of Education 

approves all teaching assistants to work as chaperones, lunch duty coverage and 

proctors for the 2019-2020 school year. 
 

 

XLVII  Personnel Schedules A, C, D, E and F 

Upon a motion made by Scott Reh and seconded by Edward Casswell, the following 

resolution was offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education accepts the attached personnel changes with the exception of 

Lines 9 and 10 of Schedule B of the Personnel Agenda. 

 

Motion Carried 5-0 

 

 

 

 



 

XLVII I Personnel Schedule B 

Upon a motion made by Scott Reh and seconded by Edward Casswell, the following 

resolution was offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education accepts the attached personnel changes on Schedule B, Line 9. 

 

Motion Carried  4-1 

 

Susan Sullivan  Yea 

Sean Callahan  Abstained 

Gregory Amendola Yea 

Edward Casswell Yea  

Scott Reh  Yea 

 

XLIX  Personnel Schedule B 

Upon a motion made by Scott Reh and seconded by Edward Casswell, the following 

resolution was offered 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education accepts the attached personnel changes on Schedule B, Line 10. 

 

Motion Carried  4-1 

 

Susan Sullivan  Yea 

Sean Callahan  Nay 

Gregory Amendola Yea 

Edward Casswell Yea  

Scott Reh  Yea 

 

L  New Business 

 

Mrs. Sullivan inquired of the board trustees if there was any new business they wished to 

discuss.  The trustees declined. 

 

Public Comment 

 

 Christina Brown addressed the Board of Education regarding her husband, Gary 

Brown. 

 

Mrs. Sullivan thanked Scott Reh for his help and service as a trustee over the past five 

months.   

 

Mrs. Sullivan recognized the 2019 tenured personnel:  Theresa Breen (Teaching 

Assistant), Diane Mannetta (Teaching Assistant), John Nielsen (Science Teacher), Karen 

Trapani (Teaching Assistant) and Kristen Wennerod (Teaching Assistant) 

 



 

LI Recess 

 

Upon a motion made by Sean Callahan and seconded by Gregory Amendola, the 

following resolution was offered: 

I move that the Board of Education recess this meeting at 8:47 p.m. in order to accept the 

results of the budget vote and the election of two (2) Board of Education trustees. 

 

All in favor – Motion carried 5-0 
 

Meeting reconvened at 9:20 p.m. 

 

LII Resolution to Accept the Results of the Budget Vote/Election of 

Trustees 

 

Upon a motion made by Edward Casswell and seconded by Gregory Amendola, the 

following resolution was offered: 

BE IT RESOLVED, that the Board of Education accepts the results of the Budget Vote 

and Election of Trustee. 

 

Proposition # 1 – School District Budget  Yes 703 

      No 213 
 

Election of Trustee – Susan Sullivan   618 
 

Election of Trustee – Michael Lisa   410 
 

Election of Trustee – Jessica Ward   551 
 

All in favor – Motion Carried 4-0 

 

Swearing in of Newly Elected Trustee 

 

At 9:21 p.m., Jessica Ward, was sworn into office as Board of Education Trustee filling 

an unexpired term commencing immediately and expiring on June 30, 2020. 

  

LI  Adjournment 

 

Upon a motion made by Sean Callahan and seconded by Edward Casswell, the following 

resolution was offered: 

I move that the Board of Education adjourns the meeting at 9:22 p.m. 

 

All in favor – Motion carried 4-0 

 

       Respectfully submitted, 

 

 

       Loretta Sanchez 

       Assistant District Clerk 





















































































































































































Interoffice Memorandum 

TO: Dr. Michael Ring, Superintendent 

FROM: Andrea Moscatiello, Director of Special Education 

Kristen White, Director of Support Services 

DA TE: 6/4/2019 

RE: Board Action Sheets 

Below please.fi.nd the schedule to be approved at the 06/17/2019 Board of Education 
meeting: 

SCHEDULE-A 06/17/2019 

Year Date Location 

2019-2020 03/01/19 BOCES WS-James E. Allen 

2019-2020 03/01/19 BOCES WS-James E. Allen 

2018-2019 03/12/19 JAE Committee 

2019-2020 03/12/19 JAE Committee 

2019-2020 03/14/19 JAE Committee 

2019-2020 03/15/19 JAE Committee 

2018-2019 03/19/19 JAE Committee 

2019-2020 03/19/19 JAE Committee 

2019-2020 03/25/19 FJC Committee 

2018-2019 03/25/19 FJC Committee 

2019-2020 03/25/19 FJC Committee 

2018-2019 03/26/19 JAE Committee 

2019-2020 03/26/19 JAE Committee 

2018-2019 03/28/19 JAE Committee 

2019-2020 03/28/19 JAE Committee 

2018-2019 03/29/19 JAE Committee 

2019-2020 03/29/19 JAE Committee 

2018-2019 04/01/19 JAE Committee 

2018-2019 04/01/19 RPMS Committee 

2019-2020 04/01 /19 RPMS Committee 

2019-2020 04/03/19 RPMS Committee 

2019-2020 04/04/19 RPHS Committee 

2018-2019 04/08/19 FJC Committee 

2019-2020 04/08/19 FJC Committee 

2018-2019 04/08/19 RPHS Committee 

2019-2020 04/08/19 RPHS Committee 

2019-2020 04/09/19 RPHS Committee 

2018-2019 04/09/19 RPHS Committee 

2019-2020 04/09/19 RPHS Committee 

2018-2019 04/11/19 JAE Committee 

2019-2020 04/11/19 JAE Committee 
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i Retail Bus ·iness 
I - Retail Business p o B 1�00 

Services 
· · ox -

17013 

Services 
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CHECK NO 008074641 
CHECK DATE: 05/15/2019 

CHECK AMOUNT: $218.38 

-· -----,,,-
;:-···/ 

# Gross Amount Discount Amount 
1-.. � 

Invoice Inept Loe# Invoice/Ref# 
Date Amouint Paid 

SUPPLIER: 700388 
SHOP 218.38 .00 218.38 

COMP ,NY: Ai--lOLO DELHAIZE U'A 
05/08/2019 EOTH 6930 A+REWAROS 2019 STOP AN D

-
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-
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218 . ,,,---· 
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PLEASE CONTACr THE AFS CUSTOMER SOLUTIONS CENTER AT 717-960-1700 IF YOU HAVE AOOlllONAL QUESTIONS.• 

.-ii:' Retail Business 
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CARLISLE, PA 17013 
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ORDER OF 
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JOSEPH A EDGAR SCHOOL 

.. TWO HUNDRED EIGHTEEN DOLLARS & 38/100 .. 

Bank of America, N.A. 

South Ponla11tl, ME 

CHECK NUMBER 

CHECK DATE 
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008074641 
05/1?/2019 
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Delivery Foundation Management Accountability 

ASCA 

Program Activities or Domain(s) Student District/Program Evaluation Program Objectives Timeline Staff & Resources Services (Academic, Standards Goals Methods 
S/E, 

Career) 

ASCA: 

M4 Presentations and 

MS assemblies will 

M6 � Elementary School inform students 
Feedback from 

� Elementary School Counselor will B-LS7 Counselor of various 
students, faculty Career Days organize periodic presentations and/or 

Academic 
B-SS9

September-
� Frank J. Carasiti careers, required 

Career June and assemblies to expose students to various Administration education and 
administrators. careers. COOS: � Classroom Teachers skills needed to 

1.1 be successful in 

2.1 those fields. 

� Elementary School 

Counselor 

� Senior students walk through the halls of � Frank J. Carasiti 

the Frank J. Carasiti School wearing ASCA: Administration To promote the 
Senior Visit to Frank J. graduation gowns and carrying college M4 � Rocky Point High importance of Feedback from 
Carasiti Elementary/ pendants and signs displaying their career Career MS School high school students, faculty 
Graduation Walk choices. S/E M6 

June 
Administration graduation and and 

Through � Elementary students and staff will line the B-LS 7 � Classroom Teachers post-secondary administrators. 
halls to observe and acknowledge the � Senior High School planning. 
seniors and their accomplishments. 

Students 

� High School 

Counselors 
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The mission of the Three Village Central School District, in concert with its families and 
community, is to provide an educational environment which will enable each student to achieve 
a high level of academic proficiency and to become a well-rounded individual who is an 
involved, responsible citizen. 

THREE VILLAGE 

CENTRAL SCHOOL DISTRICT 

May 8, 2019 

Rocky Point UFSD 
90 Rocky Point-Yaphank Road 
Rocky Point, NY 11778 

Re: 2018-2019 Health and Welfare Services Billing 

Dear Sir/Madam: 

Under the provisions of the Education Law, Section 912, the school district in which a non-public or parochial 
school is located is required to furnish health services for pupils attending those schools. Under the same law, 
the district whose children attend such schools is required to pay the costs of these services. 

Accordingly, we are enclosing (2) copies of the 2018-2019 cfie.altla. an.d Weifau 8nvi� <flrum.uu for 
students residing in your district who are attending non-public schools within the Three Village Central School 
District. Please obtain the required signatures and return one fully executed copy along with your payment. 

Also enclosed are the following: 

+ A list of students attending non-public schools located in the Three Village Central School District
+ A computation of the cost
+ An invoice for the total amount due

If you have any questions, please contact the Business Office at 631-730-4081. 

, Thank you in advance for your prompt attention. 

Sincerely, 

Carolyn Sergio 
Accounting Department 

Cheryl Pedisich, Superintendent of Schools 
Jeffrey Carlson, Assistant Superintendent, Business Services 

Gary Dabrusky, Ed.D., Assistant Superintendent, Human Resources 
Kevin Scanlon, Assistant Superintendent, Educational Services 

JOO Suffolk Avenue• Stony Brook, New York 11790 • Telephone: 631-730-4000 • Fax: 631-689-7045 

Board of Education 

William F. Connors., Jr., President 
Tr,...nP (;.ic.rhl" Vir.P PrPc.irtPnt 

Deanna Bavlnka 
lnger Germano 

nf'" f,-ffrpv 1( PmUln 

Jonathan Kornreich 
Angelique Ragolia 

K �thlppn ��mnnO'T'l:l nic.tTirt rlPrlr 
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HEALTH AND WELFARE SERVICES AGREEMENT 

This Agreement is entered into this __ day of __,  2019 by and between the Board 
of Education of the Three V illage Central School District of Brookhaven & Smithtown 
(hereinafter "THREE VILLAGE"), having its principal place of business for the purpose of this 
Agreement at 100 Suffolk Avenue, Stony Brook, New York 11790, and the Board of Education of 
the ROCKY POINT UNION FREE SCHOOL DISTRICT (hereinafter "ROCKY POINT"), 
having its principal place of business for the purpose of this Agreement at 90 Rocky Point-
Yaphank Road, Rocky Point, New York 11778. 

WI T N E S S  E T H

WHEREAS, ROCKY POINT is authorized pursuant to Section 912 of the Education Law, 
to enter into a contract with THREE VILLAGE for the purpose of having THREE VILLAGE 
provide health and welfare services to children residing in ROCKY POINT and attending a non
public school located in THREE VILLAGE. 

WHEREAS, certain students who are residents of ROCKY POINT are attending non
public schools located in THREE VILLAGE, 

WHEREAS, THREE VILLAGE has received a request(s) from said non-public schools 
for the provision of health and welfare services to the aforementioned students, 

NOW THEREFO RE, in consideration of the mutual promises and covenants contained in 
this Agreement, the parties hereby mutually agree as follows. 

1. The term of this Agreement shall be from September 4, 2018 through June 26, 2019

inclusive.

2. THREE VILLAGE warrants that the health and welfare services will be provided by
licensed health care providers. THREE VILLAGE further represents that such services
shall be performed by health care providers that are licensed under the laws of the State of
New York, including New York State Department of Health and the State Education
Department licensing requirements, if applicable. THREE VILLAGE further represents
that such services will be in accordance with all applicable provisions of Federal, State,
and local laws, rules, and regulations, including Section 912 of the Education Law, and the
student's IEP, if applicable. THREE VILLAGE shall certify that all service providers
possess documentation evidencing such license qualifications as required by Federal, State,
and local laws, rules, regulations and orders.

3. THREE VILLAGE understands and agrees that it will comply and is responsible for
complying will all applicable Federal, State, and local laws, rules and regulations with
respect to the services provided pursuant to this Agreement.

4. The services provided by THREE VILLAGE shall be consistent with the services available
to students attending public schools within the THREE VILLAGE School District; and
may include, but are not limited to:
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a. all services performed by a physician, physician assistant, dentist, dental hygienist,
registered professional nurse, nurse practitioner, school psychologist, school social
worker, or school speech therapist,

b. dental prophylaxis,
c. vision and hearing screening examinations,
d. the taking of medical histories and the administration of health screening tests,
e. the maintenance of cumulative health records, and
f. the administration of emergency care programs for ill or injured students.

It is expressly understood and agreed between the parties that the services to be provided 

pursuant to this Agreement shall not include any teaching services. 

5. In exchange for the provision of health and welfare services pursuant to this Agreement,
ROCKY POINT agrees to pay THREE VILLAGE the sum of $1,260.28 per eligible pupil
for the 2018-2019 school year.

6. ROCKY POINT shall pay THREE VILLAGE within thirty (30) days of ROCKY POINT's
receipt of a detailed written invoice from THREE VILLAGE. Said invoice shall specify
the services provided, dates that the invoice covers, and the total amount due for the period
specified.

7. If, during the term of this Agreement, a student becomes eligible to receive services
pursuant to this Agreement, THREE VILLAGE shall undertake to provide services
pursuant to this Agreement, and the amount of compensation owed by ROCKY POINT
shall be prorated accordingly to accurately reflect the period of time services were provided
to the student.

8. If, during the term of this Agreement, a student ceases to be eligible to receive services
pursuant to this Agreement, THREE VILLAGE shall no longer be responsible for
providing services to that student pursuant to this Agreement, and the amount of
compensation owed by ROCKY POINT shall be prorated accordingly to accurately reflect
the period of time services were provided to the student.

9. THREE VILLAGE shall furnish any supplies or equipment necessary to provide the
services pursuant to this Agreement to the extent such items are not provided by the non
public school.

10. Both parties agree to provide the State access to all relevant records which the State
requires to determine either THREE VILLAGE's or ROCKY POINT's compliance with
applicable Federal, State, or local laws, rules, or regulations with respect to provision of
services pursuant to this Agreement. Both parties agree to retain all materials and records
relevant to the execution or performance of their obligations pursuant to this Agreement in
accordance with the record retention requirements for such materials and records.

11. Both parties to this Agreement understand that they may receive and or come into contact
with protected health information as defined by the Health Insurance Portability and
Accountability Act of 1996 (HIP AA). The parties hereby acknowledge their respective
responsibilities pursuant to HIP AA and shall comply with said Regulations, if applicable.
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12. Both parties, their employees, and/or agents agree that all information obtained in
connection with the services performed pursuant to this Agreement is deemed confidential
information. Both parties, their employees, and/or agents shall not use, publish, discuss,
disclose or communicate the contents of such information, directly or indirectly with third
parties, except as provided for in this Agreement. Both parties further agree that any
information received by either party's employees and/or agents in connection with this
Agreement which concerns the personal, financial, or other affairs of the parties, their
employees, agents, and/or students will be treated as confidential and will not be revealed
to any other persons, firms, organizations, or third parties. In addition, both parties agree

that information concerning any student covered by the terms of this Agreement shall not
be released except as provided for by applicable law, rule, or regulation, including but not
limited to the Family Educational Rights and Privacy Act (FERP A).

13. Services provided pursuant to this Agreement shall be provided without regard to race,
creed, color, sex, sexual orientation, national origin, religion, age, disability, or
sponsorship.

14. All notices which are required or permitted under this Agreement shall be in writing, and
shall be deemed to have been given if delivered personally or sent by registered or certified
mail, addressed as follows:

ROCKY POINT UNION FREE SCHOOL DISTRICT 
90 Rocky Point-Yaphank Road 
Rocky Point, NY 11778 

THREE VILLAGE CENTRAL SCHOOL DISTRICT 
100 Suffolk A venue 
Stony Brook, New York 11790 

15. It is expressly understood that this Agreement shall not be assigned or transferred without
prior written consent of the other party.

16. The failure of either party to enforce any provision of this Agreement shall not be construed
as a waiver or limitation of that party's right to subsequently enforce every provision of
this Agreement.

17. Should any provision of this Agreement, for any reason, be declared invalid and/or
unenforceable, such decision shall not affect the validity of the remaining provisions of
this Agreement. Such remaining provisions shall remain in full force and effect as if this
Agreement had been executed with the invalid provision(s) eliminated.

18. This Agreement and the rights and obligations of the parties hereunder shall be construed
in accordance with, and governed by, the laws and regulations of the State of New York
and applicable Federal laws and regulations

19. This Agreement is the complete and exclusive statement of the Agreement between the
parties, and supersedes all prior or contemporaneous, oral or written: agreements,
proposals, understandings, representations, conditions or covenants between the parties
relating to the subject matter of the Agreement.
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Rocky Point Union Free School District 
Agreement to Provide Transportation on Private Roads 

THIS AGREEMENT by and between the ROCKY POINT UNION FREE SCHOOL DISTRICT 
(hereinafter referred to as the "District") and THE TERRACES ON THE SOUND PROPERTY 
ASSOCIATION (hereinafter referred to as the "Owner") regarding District pupil transportation 
services on private roads owned and maintained by the Owner or located within the Owner's 
community, is constituted as follows: 

I. That in consideration for the terms and conditions contained herein, the District will provide
pupil transportation services, as deemed appropriate by the District and pursuant to law, for
students residing within the Owner's community boundaries that are within the District for
the school year 2019-20;

2. That the parties acknowledge and recognize that during the aforementioned school year,
District and Transportation Contractor buses will be required to travel on private roads
owned and/or maintained by the Owner, or which are located within the Owner's community
boundaries, in order to pick up and drop off resident students. The Owner hereby gives the
District and Transportation Contractor permission to operate buses on such private roads.
The bus stop(s) shall be on the following roads (unless changed by the bus company in its
discretion): Long View Avenue. Oakwood Road, Wildwood Road, Ferndale Road. Greenleaf
Road, Spring Garden Road, Albion Road. Crestwood Road, Cedar Hill Road, Sylvan Road,
Glenwood Road, and Chestnut Hill Road;

3. That the Owner acknowledges and agrees that such buses must be given unobstructed access
to the aforementioned Owner community roads, which in some cases may be narrow and/or a
single lane. The Owner, therefore, hereby guarantees such unobstructed access and that
residents will be instructed, and such instruction shall be enforced by the Owner, to the effect
that buses will not be required by oncoming traffic on such roads to be operated in reverse
for any reason; and that such oncoming traffic will be directed by the Owner to yield the
right of way to oncoming buses;

4. That the Owner shall have the responsibility for maintaining and/or repairing such roads
and/or to remove any such obstructions to the travel of the aforementioned buses including
but not limited to snow and ice removal;

5. That the Owner hereby indemnifies, holds harmless and will defend the District and the
District designated transportation company from any claim of any kind including but not
limited to claims of personal injuries and property damages proximately caused by the
condition of the aforementioned roadways and appurtenances, and/or by obstructions or other
conditions on or about the land existing and within the Owner's community, upon Owner
owned property. In addition to the Owner's duty to defend the District, the Owner also agrees
to pay any and all reasonable attorney's fees and court costs incurred by the District in
connection with any such claims;

6. The Owner shall maintain general liability, premises liability, and automobile liability
insurance coverage (and any other insurance coverage reasonably necessary to protect the
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Bib FORM - Bid #17-06 

Item II Le><mark Mot1el Item Description Part II 
Price/each 
cle\\vered 

l E260 

3 E350 

4 

T644 

6 C534 
7 

Standard Toner Cartridge E260A11A ---, .. $ 00.00 
Photoconductor Kit · E260X22G $ 1a .. oo 

High Yleld Toner C:artrldee E3S2Hl1A $ m.oo 
Photoconductor l<lt E250X2ZG $ 30.00 

Hhih Yield Print CartrldRe 6441SXA $ 329.00 

Cyan E><tra HIRh Vleld Toner Ct!rtrldge CS340CX $ 45.oo 
Magenta l:>itro HIRh Yield Toner Cartridge C5340MX $ os.oo 

ll :---i-------"'"Y-e�lfo;...w;....;;E_xt_ra-.Hh...,_,th_V_le_ld_T_o_n_er�C-a_rt ... rld ... s .... e _____ .c_s_3_4_o_�x---·-H-$_e_G._oo ____ 1Black High Yield Toner CartrldP.e CS240KH $ 1so.oo 9 
.. 1.0 

11 

Photoconductor Unit (1 pack\ CS3030X $ 21.00 

---·------
-

-�.:::!!:�==:.:....:::.:.::.:.i(::..z:.:=-------+-.....;;:.��c,---t-,:$------; Photoconductor Unit MultHiacl<l CS3034X ao.oo 
-�-----+--=-==c..;.,.;..;.;.;....;:.;.;.;.:...,1�=c.c="'----+---------t-':------1 

'-· 

... 

3.2 

13 

1.4 

15 

16 .. 

X364 

MSBlO 

Waste Toner Bottle C52025X $ e.oo 

High Yield Toner Cartridge X264H11G $ 112.60 
Photoconductor Kit (Same as Item 1121 £260X22G $ 16.00 

Black High Vleld Toner Cartridge 520'.I.HOO $ 00.09 

______ at_ac_k-"l_m_a.,._gln ....... sU_n_lt ____ �-------s-2_0_02_0_0 __ �e_e ___ ...J 

17 ____ M""S ... 81 ... 2 ___ .,.,e_l_ac_k_E_H_tr_a_H .... lg ___ h Yield Toner Cartrldne 6201XOO $ 220.00 

18 
�-+� ..... �������.;...--��.��---��-�--1�------�--.-+-,--------1 XBG4 HIRh VleldToner Cartrld!le X860H21G $ 116.00 

19 

20 

Photoconductor Kit X860H2'2G $ g4,oo 
--+---------1-st_aP.._l_e_c_art_r,...td...,i·-a ._e-s:1:s_.-ll_a-c:k:1_-_-_-_-_-_::.....,-_:_-_ -_ _,,

-+-
__ 2s_A_o_o..:.1.:1 ___ 1_.1 ... e._00 ___ -i 

·--------1-------------·-+---------1-----" ... 1 
21 X912 Black High Yleld Toner Cartridge 64GOHOO $ 120.00 
22 
23 

.,---,------__,P_h_o_to_c.,..
o _nd_u_c_to_r_K.,..lt ________ .--_S_4 __ G_O_PO_o___ .... $ �o.oo 

Wasta Tpmer Bottle 54GOWOO $ 10.00 

24 .,.....-+--..,.,-.,,..---+-.,--,--::---..,.,.....,....,.'""""'�-----,-,-----,f------�1------....X9Sll Black Extra High Vleld Toner Cartrld11e X9SOX2.KG _$ 04.oo __ 
25 

26 

Cvan Extra Hlah Yield Toner Cartrld11e X9SOX2CG $ 202.00 �+-
-

----tM�a
�
:.:..,e.:::n:::ta:!-:E:.!x�trQ!a7:H�ll!

�h'7'.Y+:le7'1d:-:T:-o.:::::ne�r�C�ariu:tr�ld
0-ge--lr-_.:.;X�95,:.=::0�X:!:2M�G-....j..t..$ ..:.2::.:02:.:.:.00:..... __ • .,.. 

Yellow ElCtra hll!h Yield Toner Cartridge X950X2VG .. i-.:,..$ -2a-,.-oo--� 27 
28 
29 
30 

a1 

'52 

Photoconductor Unlt {l pacl<) C950X71G ""' $ 102.00 -
Photoconductor Unit (2 pack) C9SOX73G $304.00·----l 

_____ __,_waste Toner Bottle C9SOX76G $ 18.00 
-- · · 

tstaple Cartddges {3 pk)·(Snme as 1temtt20) 2SA0013 ·-7-;-.. ---
laooklet Saddle Staole Cartrldaes (4 oacl<) 21zom-- $ 149.00 
I . ·-------'

----�.�:;.";;;t;�'�;�:���';';����·;�:'.1 .'.'.'.�'.'.'.'..'..'.'..'.'.'.'.'.'..'.'..'..��.'.�.'.' •• ,,,�1,, J� -j 

VENDOR NAME: COW Oovernment l.LC 
7 



ROCKY POINT UNION FREE SCHOOL DISTRICT 

90 Rocky Point - Yaphank Road

Telephone: ( 631) 744-1600 

Dr. Michael F. Ring 
Superintendent of Schools 

April 12, 2019

Mr. John Moore, Sales Manager
Carrier Corporation 
500 Bi-County Blvd, Ste. 160E
Farmingdale, NY 11735

Rocky Point, New York 11778

Fax: (631) 849-7558 

Mr. Greg Hilton 
School Business Official 

Re: Bid #17-07 HS/MS Chiller Full Maintenance A!lreement Extension for 2019-20

Dear Mr. Moore,

The current 2016-2017 HS/MS Chiller Full Maintenance Agreement between Carrier Corporation and The
Rocky Point UFSD allows for the extension of said contract 30 days prior to expiration, upon mutual 
written agreement between the parties. The District would like to offer the extension for the 2019-2020
school year at the same terms and conditions and stated rates for Year-4, subject to Board of Education
approval.

Please sign your acknowledgement below and return to the Business Office at the above address by May
15, 2019.

We look forward to working with you again for another year.

s'.r;";JG 

�ilton 
School Business Official

AGREEMENT

Carrier Corporation agrees to extend the current HS/MS Chiller Full Maintenance Agreement, under the
same terms and conditions as per Bid #17-07, for the period 7/1/19-6/30/20.

� Date:



ROCKY, POINT UNION FREE SCHOOL DISTRICT 
Administrative Offices 

90 Rocky Point-Yaphank Road 
Rocky Point, New York 11778 

BIDDERS PROPOSAL AND CERTIFICATION 

The Board of Education 
Rocky Point Union Free School District 
Rocky Point, NY 11778 

Attention: Business Office 

Gentlemen: 

The undersigned agrees lo furnish and deliver, in accordance with all speoifica4ons end general. 
condition� contained in the attached bid infonnation package, the item(s) and/or servlce(s) 
indicated at the price(s) entered within, and agree to enter into a contract to provide same by 
acceptance of a purchase order. The undersigned bidder further certifies to having reud these 
specifications, conditions and instructions, and offers to furnish the item(s) or s'ervice(s) 
specified to tht Rocky Point Union free School District in exact accordance with se.me, as 
indicated on pages contained ln the bid info1me.tion sheets. It is understood that the Board of 
Education reserves the right to awnrd this b\d to the lowest acceptable bidder, or to reject any or 
all bids, as best serves the interests oftheschoo\ district, ns determined by the Board of 
Education. 

Bid No,: 17�07 High School/Middle School Chiller Systems 
Full Ma.lntcnancc Agreement 

Date of Opening: .June 21, 2016 11 :00 arn

c:. � rr i't r C;,r.· 1r11. r hJ 
Vendor Name 

{;OU f?i - Cuv.41 4@ hvQ,,A 
Street 

Pt1rrv1 ·tJC 1/�, �f �/1':Jf 
Town, State Zlp Code / 

By:_-:---.,._._f\_/v_�----Sign ture 
. "J�� If /�tff'<Q� > 1/ 'ff � ,r;, 

Print Nnme and Titler ". 

?/ {;- 7�q -·17& 
Telephone 

Note: AU communication in connection with this bid should be addressed to the Purchasing 
Agent, Rocky Point Union Free School District, Administrative Office, 90 Rocky Point.Yaphank 
Road, Rocky Point, New York 11778. Telephone number 63 l-849-7563. 
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COST SUMMARY FORM-ATTACHMENT 1 (Continued) 

RFP #R19-01 Educational, Behavioral, & Related Services 

Orientation & Mobility 
Services 

Parent Training 

Physical Theraov 

Psvcholol!v Services 

Reading Services 

RN Services 
Special Education 
Itinerant Services 
Special Education Teacher 
Services 
.Speech & Language 
Services/Evaluations 

Staff Training/Supervision 

Group 
Direct 
Services, 
Per Group 
Session, 
Upto 5 

Individual Individual students, Consultation 
30 Minute 45 Minute 30 Minute 30 Minute 

Session Session Session Session

loo 111<. 

oD 

fo 90 

CSE 
Session 
(Estimated 

Evaluation 45 min. 
(Per Eva!.) session) 













































, , ..... , 

Part II - Cost 

The rate of services shall be at a rate of $55.00 (fifty-five dollars) per hour of tutoring services 

provided. EI US, LLC will pay all expenses incurred by it in connection with the 

performance of its duties, including but not limited to automobile and/or travel expenses. 

EIUS,LLC RFP #R17-01: Rocky Point UFSD 













































































Rocky Point Union Free School District 
Purchasing Department 

90 Rocky Point-Yaphank Road 
Rocky Point, NY 11778 
Phone: 631.849.7563 0·. L _ 

Fax: 631.849.7556 � 1 eJJO.(" d Lu· .Johl'"\.5 d), ( 
Email: dhoffman@rockypoint.kl2.ny.us 

COST SUMMARY FORM-ATTACHMENT 1 

RFP #R19-01 Educational, Behavioral, & Related Services 

Group 
Direct 
Services, 

I 

Per Group CSE 
Session, Sessions 
Upto 5 (Estimated 

Individual Individual students, Consultation 45 
30 Minute 45 Minute 30Minute 30 Minute Evaluation min/session) 
Session Session Session Session (PerEval.) 

ABA Services 
Assistive & Augmentative 
Tech 

Assistive TechnoloiN 
Behavior Assessment & 
Intervention 

Behavioral Trainine: 
Bilingual Psychological 
Soecial Education 

Bilineual Special Ed 
Bilingual Speech 
Education by Special 
Educator 

Consultant Services-
Autism 

Consultant Services-
Inclusion 

Evaluations-Neurolo1dcal 

Evafoatlons-Psvctatric 

Evaluations-Academic 

Hearin2 or Vision Services 

Home Tutorin2 

LPN Services 

OccuoationalTheranv 















































































































































































ADVERTISEMENT 

INVITATION TO BIDDERS 

The Board of Education of the Rocky Point Union Free School District at Rocky Point, 
Town of Brookhaven, Suffolk County, New York hereby invites sealed bids for: 

Schedule No.: 20-01 District Wide Printing 

as specified in the contract documents. 

Bids will be received until 12:00 P.M., prevailing time on Tuesday, June 4, 2019, at the 
District Administrative Office, 90 Rocky Point-Yaphank Road, Rocky Point, New York 
11778, at which time and place all bids will be publicly opened and read aloud. Bid title 
should be clearly marked on each envelope along with the date and time of the bid 
openmg. 

The Board of Education reserves the right to reject any and all bids or to accept that bid 
which in its judgment is in the best interest of the School District. 

Each bid must be accompanied by a Bid Bond or Certified Check payable to the Board of 
Education, in an amount not less than FIVE percent (5%) of the amount of the bid. 

Any bid submitted will be binding for FORTY FIVE (45) days after the formal opening 
thereof, and no bid shall be withdrawn during that time, pending the decision of the 
Board of Education. 

The contract documents, including specifications may be examined and obtained between 
the hours of 9:00 A.M. and 3:00 P.M., Monday through Friday at the District 

Administrative Office, 90 Rocky Point-Yaphank Road, Rocky Point, New York 
beginning Thursday, May 9, 2019. 

DATED: May 9, 2019 

BY ORDER OF THE; 

Board of Education 

Rocky Point Union Free School District 

At Rocky Point, Town of Brookhaven 

Suffolk County, New York 

By: Debra Hoffman 

Purchasing Agent 

LEGAL ADVERTISING 

































































  

 

MEMORANDUM 

MEMORANDUM, made as of the 17th day of June, 2019, by the Board of Education of 

the Rocky Point Union Free School District (“Board”), Suffolk County, New York. 

W I T N E S S E T H : 
 

 WHEREAS, the Board desires to employ Susann Crossan (“Crossan”), as Assistant 

Superintendent; and 

 WHEREAS, the parties believe that a Memorandum specifying the terms and conditions 

of employment and benefits shall promote effective communication and true understanding 

between the parties while Crossan remains employed during the period of July 3, 2019 through 

July 2, 2022; and  

 WHEREAS, Crossan has acknowledged and accepted the following terms and 

conditions and benefits relative to her employment by the Board. 

 NOW, THEREFORE, in consideration of the provisions hereinafter set forth, and 

intending to be legally bound thereby, the Board offers the following terms, conditions, and 

benefits: 

1. Term of Agreement.  The term of this Memorandum is July 3, 2019 (the “Anniversary Date”) 

through July 2, 2022 or for such lesser period should Crossan’s employment cease. 

2.   Termination.  This Memorandum shall expire on the occurrence of the one of the following: 

a. The death of Crossan; 

b. The resignation of Crossan; 

c. The retirement of Crossan; 

d. The dismissal of Crossan by the Board of Education in accordance with New 

York State Education Law; or 

e. The abolition of the Assistant Superintendent position by the Board of Education 

in accordance with New York State Education Law. 

 

 



 

 

 

3. Duties and Responsibilities. 

a. Crossan, as Assistant Superintendent, shall possess the authority and obligation to 

perform and execute those duties and to accept all those responsibilities as are: 

i. necessary to formulate and administer District-wide personnel and 

employee relations policies and practices including, but not limited 

to, all notices of appointment and transfer letters, subject to the 

review and approval of the Superintendent and the Board 

ii. necessary to provide a centralized process for coordinating 

activities related to the recruitment, selection, retention and 

performance evaluation of personnel 

iii. necessary to screen, interview and recommend District staff in 

conjunction with building and central office administrators. 

iv. necessary to make recommendations to the Superintendent 

regarding appointments and retention of personnel 

v. necessary to implement procedures for adherence to negotiated 

contracts between the District and its bargaining units 

vi. necessary to undertake responsibilities for issues related to 

unemployment insurance, worker’s compensation and the Family 

Medical Leave Act for employees 

vii. necessary to participate in contract negotiations with the District’s 

various bargaining units 

viii. necessary to maintain staff discipline records  

ix. necessary to prepare all reports that relate to personnel data to 

satisfy District, State and Federal reporting requirements 

x. necessary to perform all other duties which may be assigned by the 

Superintendent 

4. Certification.  Crossan represents and covenants that she presently possesses and shall 

possess during the term of her employment with the District a valid certificate to serve as 

Assistant Superintendent in the State of New York. 

 



  

 

5.  Compensation.  Provided that her services shall not have been terminated as set forth herein, 

Crossan’s annual salary shall be $202,000.00 to be paid for the period of July 3, 2019 through 

July 2, 2022 in accordance with the rules of the Board governing salary payment to other District 

administrative employees.  Said compensation shall be increased on July 1 of each subsequent 

year of her service during the subject term by two percent.  

6. Leaves: 

A. SICK/PERSONAL DAYS 

 

Crossan shall be granted fifteen sick/personal days (15) on the first day of her term of 

service and subsequently on each first day of July of her term of service, in addition to 

any previously accrued sick/personal days from her previous period of employment with 

the District. Crossan shall be entitled to accumulate these days from year to year during 

the period of her employment with the District. 

B. BEREAVEMENT 

 

Five (5) days leave will be granted to Crossan for each death in her immediate family.  The 

immediate family includes Crossan’s spouse, mother, father, sister, brother, son, daughter, 

grandparent, or a spouse’s mother or father.  In the case of spouse’s grandparent, brother or 

sister, two (2) days shall be granted.  The Superintendent, in his/her sole discretion, may 

consider special cases or circumstances. 

 

C. VACATION DAYS 

Crossan shall be granted nineteen (19) vacation days on the first day of her term of 

service and subsequently as of the first day of July during each year of her term of 

service. During the term of this Memorandum, the Assistant Superintendent may redeem 

on an annual basis up to ten (10) unused vacation days at seventy (70%) percent of her 

normal per diem rate of 1/240 of her then annual salary. As of May 1st annually, Crossan 



 

 

may request in writing the redemption of ten (10) unused vacation days, payment 

therefore to be made to the Administrator no later than June 30th of the year in which the 

redemption request is submitted.  Additionally, vacation days may not be used on any 

day on which school is in session for students nor may vacation days be used on any day 

between and including August 20th and the first day of school for students in any given 

year. 

D. JURY DUTY AND SUBPOENAS 

Crossan shall be granted leave with full pay and suffer no loss of salary in responding 

to a court subpoena or performing required jury duty. Any remuneration received by 

Crossan over and above her expenses for transportation, meals and other incidentals 

in connection with a response to a subpoena or summons to jury duty shall be 

forwarded to the District. 

7.Insurance: 

a. A term life insurance in the sum of two hundred thousand dollars ($200,000) 

payable to Crossan’s designated beneficiary shall be provided while she is an 

employee of the District. 

b. The School District shall pay one hundred percent (100%) of the premium for 

health insurance in a plan chosen by the District, which shall provide benefits to 

the Crossan, Crossan’s spouse and dependents, as applicable.  If Crossan elects to 

opt out of and not receive health insurance coverage provided by the District, she 

shall be entitled to a health insurance buyout and receive fifty percent (50%) of 

the current premium. 



  

 

c. The School District shall pay one hundred percent (100%) of the premium for 

dental insurance in a plan chosen by the District, which shall provide benefits to 

Crossan and her spouse and dependents. 

d. During each year of her term of service on July 1, the Board shall contribute to a 

tax deferred annuity plan chosen by Crossan in the amount of $1,500. 

e. The District shall pay for dues for professional memberships as approved by the 

Superintendent of Schools. 

8.Retirement Benefit: 

a. If Crossan retires from the District at age fifty-five (55) or older and is eligible to 

collect a pension from the Teachers’ Retirement System, Crossan’s current 

insurance benefits (life, dental and health) shall be carried into retirement.   

b. At retirement age (fifty-five or older and eligible to collect a pension from the 

Teachers’ Retirement System, and having provided a minimum of 120 days prior 

notice to the District), Crossan shall receive payment for fifty percent (50%) of 

her unused sick and personal days at the rate of 1/240th of her then annual salary 

per day, up to a maximum of two hundred (200) days. 

If permissible under the Internal Revenue Code and New York State and Federal 

law, the School District and the employee may execute a separate Memorandum 

of Agreement providing for sick leave buyout and service payment upon 

retirement to be made in the form of an employer non-elective contribution into a 

designated IRC Section 403(b) tax sheltered annuity up to the statutory limit. 

c. Additionally, upon retirement, Crossan shall receive three hundred ($300.00) 

dollars for each year of consecutive full-time service provided to the District. 

9.Indemnification.  During the term her service, the Board agrees to provide legal counsel 

and to indemnify Crossan against all financial loss arising out of any proceeding, 



 

 

claim, demand, suit or judgment brought against her while Crossan is acting within the 

scope of her employment and/or at the direction of the Board. 

10.Written Agreement.  This Memorandum shall continue in full force and effect for the 

term expressed herein unless otherwise terminated, modified or extended. 

11.Severability.  The invalidity or unenforceability of any provision hereof shall in no 

way affect the validity or enforceability of any other provision. 

 IN WITNESS WHEREOF, Crossan acknowledges and accepts the terms of this 

Memorandum. 

BOARD OF EDUCATION OF THE 

ROCKY POINT UNION FREE 

SCHOOL DISTRICT 

 

 

By:________________________________   ____________________________________ 

     Susan Y. Sullivan, President      Susann Crossan 

 



  

1 

 

MEMORANDUM 

MEMORANDUM, issued this 17th day of June, 2019, by the Board of Education of the 

Rocky Point Union Free School District (“Board”), Suffolk County, New York. 

W I T N E S S E T H : 
 

 WHEREAS, the Board desires to employ Kristen White (“White”), as Executive 

Director of Pupil Personnel Services; and 

 WHEREAS, the parties believe that a Memorandum specifying the terms and conditions 

of employment and benefits shall promote effective communication and true understanding 

between the parties while White remains employed during the period of July 3, 2019 through 

July 2, 2022; and  

 WHEREAS, White has acknowledged and accepted the following terms and conditions 

and benefits relative to her employment by the Board. 

 NOW, THEREFORE, in consideration of the provisions hereinafter set forth, and 

intending to be legally bound thereby, the Board offers the following terms, conditions, and 

benefits: 

1. Term of Service.  The term of this Memorandum is July 3, 2019 (the “Anniversary Date”) 

through July 2, 2022 at which time this contract shall be considered for extension by the 

Superintendent of Schools and the Board of Education, or for such lesser period should White’s 

employment cease. 

2.   Termination.  This Memorandum shall expire on the occurrence of the one of the following: 

a. The death of White; 

b. The resignation of White; 

c. The retirement of White; 

d. The dismissal of White by the Board of Education in accordance with New York 

State Education Law; or 

e. The abolition of the Executive Director of Pupil Personnel Services position by 
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the Board of Education in accordance with New York State Education Law. 

3. Duties and Responsibilities. 

a. White, as Executive Director for Pupil Personnel Services, shall possess the 

authority and obligation to perform and execute those duties and to accept all 

those responsibilities as are: 

i. assigned by the Superintendent of Schools; 

ii. specified in the policy manual of the Board; 

iii. normally associated with the position of Executive Director of 

Pupil Personnel Services, including, but not limited to, budget 

formulation and administration, business administration, pupil 

course of study and curriculum, public relations, personnel 

management, and labor relations.  

iv. required to implement, lead and support, schedule and assign 

personnel, provide professional development, and evaluate pupil 

personnel. 

v. necessary to provide a centralized process for coordinating 

activities related to the Special Education Department, ENL 

Department, Alternative Learning Center, ICARE, and Credit 

Recovery Programs. 

vi. necessary to screen, interview and recommend District staff in 

conjunction with building and central office administrators. 

vii. necessary to make recommendations to the Superintendent 

regarding appointments and retention of personnel. 

viii. necessary to maintain staff discipline records 

ix. necessary to prepare all reports that relate to personnel data to 

satisfy District, state and federal reporting requirements. 

x. necessary to perform all other duties which may be assigned by the 

Superintendent. 

4.Certification.  White represents and covenants that she presently possesses and shall possess 

during the term of her employment with the District a valid certificate to serve as Executive 

Director of Pupil Personnel Services in the State of New York. 
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5.  Compensation.  Provided that her services shall not have been terminated as set forth herein, 

White’s annual salary shall be $185,000.00 to be paid for the period of July 3, 2019 through July 

2, 2022 in accordance with the rules of the Board governing salary payment to other District 

administrative employees.  Said compensation shall be increased on July 1 of each subsequent 

year of her service during the subject term by two percent.  

6. Leaves: 

A. SICK/PERSONAL DAYS 

 

White shall be granted fifteen sick/personal days (15) on the first day of her term of 

service and subsequently on each first day of July of her term of service, in addition to 

any previously accrued sick/personal days from her previous period of employment with 

the District. White shall be entitled to accumulate these days from year-to-year during the 

period of her employment with the District. 

B. BEREAVEMENT 

Five (5) days leave will be granted to White for each death in her immediate family.  The 

immediate family includes White’s spouse, mother, father, sister, brother, son, daughter, 

grandparent, or a spouse’s mother or father.  In the case of spouse’s grandparent, brother or 

sister, two (2) days shall be granted.  The Superintendent, in his/her sole discretion, may 

consider special cases or circumstances. 

C. VACATION DAYS 

White shall be granted nineteen (19) vacation days on the first day of her term of 

service and subsequently as of the first day of July during each year of her term of 

service.  During the term of this Memorandum, the Executive Director for Pupil 

Personnel Services may redeem on an annual basis up to ten (10) unused vacation 

days at fifty (50) percent of her normal per diem rate of 1/240 of her then annual 
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salary. As of May 1st annually, White may request in writing the redemption of ten 

(10) unused vacation days, payment therefore to be made to the Administrator no 

later than June 30th of the year in which the redemption request is submitted.  

Additionally, vacation days may not be used on any day on which school is in session 

for students nor may vacation days be used on any day between and including August 

20th and the first day of school for students in any given year. 

D. JURY DUTY AND SUBPOENAS 

White shall be granted leave with full pay and suffer no loss of salary in responding 

to a court subpoena or performing required jury duty. Any remuneration received by 

White over and above her expenses for transportation, meals and other incidentals in 

connection with a response to a subpoena or summons to jury duty shall be forwarded 

to the District. 

7. Insurance: 

a. A term life insurance in the sum of two hundred thousand dollars ($200,000) 

payable to White’s designated beneficiary shall be provided while she is an 

employee of the District. 

b. The School District shall pay ninety percent (90%) of the premium for health 

insurance in a plan chosen by the District, which shall provide benefits to the 

White, White’s spouse and dependents, as applicable.  If White elects to opt out 

of and not receive health insurance coverage provided by the District, she shall be 

entitled to a health insurance buyout and receive fifty percent (50%) of the current 

premium. 
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c. The School District shall pay ninety percent (90%) of the premium for dental 

insurance in a plan chosen by the District, which shall provide benefits to White 

and her spouse and dependents. 

d. For each year of this Agreement, on the first day of this Agreement and 

subsequently on July 1 of each succeeding year, the Board shall contribute to 

a tax deferred annuity plan chosen by White in the amount of $1,500. 

e. The District shall pay for dues for professional memberships as approved by the 

Superintendent of Schools. 

8.Retirement Benefit: 

a. If White retires from the District at age fifty-five (55) or older and is eligible to 

collect a pension from the Teachers’ Retirement System, White’s current 

insurance benefits (life, dental and health) shall be carried into retirement.   

b. At retirement age (fifty-five or older and eligible to collect a pension from the 

Teachers’ Retirement System, and having provided a minimum of 120 days prior 

notice to the District), White shall receive payment for fifty percent (50%) of her 

unused sick and personal days at the rate of 1/240th of her then annual salary per 

day, up to a maximum of two hundred (200) days. 

If permissible under the Internal Revenue Code and New York State and Federal 

law, the School District and the employee may execute a separate Memorandum 

of Agreement providing for sick leave buyout and service payment upon 

retirement to be made in the form of an employer non-elective contribution into a 

designated IRC Section 403(b) tax sheltered annuity up to the statutory limit. 

c. Additionally, upon retirement, White shall receive three hundred ($300.00) 

dollars for each year of consecutive full-time service provided to the District. 
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9.Indemnification.  During the term her service, the Board agrees to provide legal counsel 

and to indemnify White against all financial loss arising out of any proceeding, claim, 

demand, suit or judgment brought against her while White is acting within the scope of 

her employment and/or at the direction of the Board. 

10.Written Agreement.  This Memorandum shall continue in full force and effect for the 

term expressed herein unless otherwise terminated, modified or extended. 

11.Severability.  The invalidity or unenforceability of any provision hereof shall in no 

way affect the validity or enforceability of any other provision. 

 IN WITNESS WHEREOF, White acknowledges and accepts the terms of this 

Memorandum. 

 

BOARD OF EDUCATION OF THE 

ROCKY POINT UNION FREE 

SCHOOL DISTRICT 

 

 

By:________________________________   ____________________________________ 

     Susan Y. Sullivan, President      Kristen White 
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 EMPLOYMENT AGREEMENT, made as of the 17th Day of June 2019, by and 

between the Board of Education of the Rocky Point Union Free School District, Suffolk County, 

New York (hereinafter the “Board”), and Dorothy Tis. 

 

W I T N E S S E T H: 
 

 

 WHEREAS, the Board desires to employ Dorothy Tis as a confidential 

Secretarial Assistant; and 

 WHEREAS, the parties believe that a written contract specifying the terms and 

conditions of employment will promote effective communication and true understanding 

between the parties; and 

 WHEREAS, the parties have mutually agreed upon the following terms and 

conditions relative to the Secretarial Assistant’s employment by the Board, 

 NOW, THEREFORE, in consideration of the mutual agreements hereinafter set 

forth, together with other good and valuable consideration, receipt of which is hereby 

acknowledged, and intending to be legally bound thereby, the parties hereto agree as follow: 

1.       Term of Agreement:  This Agreement shall be effective July 1, 2019 and 

shall remain in full force and effect through June 30, 2022, at which time this contract shall be 

considered for extension by the Superintendent of Schools and the Board of Education, subject to 

applicable regulations, statutes, and New York State Civil Service rules. 
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2.       Compensation: Compensation shall be increased on the first day of July of 

each year of this Agreement by a percentage equal to the combined weighted average step and 

general percentage increase in compensation provided to the aggregate full-time membership 

(excluding from the calculation those who have served less than the full previous year) of the 

Rocky Point School-Related Professional Association or any successor organization representing 

individuals with the title of Secretarial Assistant not otherwise designated as confidential 

employees, for the fiscal year in question.   

3.        Termination:  In addition to as otherwise provided for herein, this 

Agreement shall terminate on the occurrence of any of the following: 

i. The death of the Secretarial Assistant; 

ii. Resignation of the Secretarial Assistant; 

iii. Retirement of the Secretarial Assistant; 

iv. The transfer of the Secretarial Assistant to a non-confidential position, 

which is otherwise covered under the collective bargaining agreement 

between the Board and the Rocky Point School Related Professionals 

Association; 

v.  Dismissal of the Secretarial Assistant in accordance with New York 

State Civil Service Law; 
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4. Longevity: the Secretarial Assistant shall be entitled to the same 

Longevity Benefit as that provided to full-time employees who are members of the Rocky Point 

School-Related Professional Association or any successor organization representing individuals 

with the title of Secretarial Assistant not otherwise designated as confidential employees.  Such 

longevity benefits shall be paid no later than the last pay period in June of the fiscal year in 

which such longevity was earned including the first year of this Agreement, and shall include 

credit for all years of service provided to the District by the Secretarial Assistant.  The longevity 

benefit paid in any year of this Agreement shall never be less than the amount paid in the first 

full year of this Agreement. 

5. Leaves: 

a.       Sick Leave: Twelve (12) days sick leave will be credited on the first 

day of July of each year of this Agreement.  Such days, inclusive of those previously accrued and 

unused, are cumulative to two hundred fifty (250) days.  It is understood that the Secretarial 

Assistant shall carry over all accumulated sick leave to which she was entitled as of the date of 

this Agreement.  All sick days granted under the terms of this Agreement shall be earned on a 

pro-rated basis during the year in which they are granted.  The aforementioned notwithstanding, 

the Secretarial Assistant may use the full allotment of sick days to which she is entitled prior to 

said days being fully earned.  However, to the extent any unearned sick days are used by the 

Secretarial Assistant when her full-time employment with the District terminates, the Secretarial 

Assistant shall immediately reimburse the District for the full value of any unearned sick days at 

the rate at which she was compensated for each expended but unearned day. 

b. Personal Leave: Three (3) personal leave days will be credited on 

the first day of July of each year of this agreement.  Unused personal leave will be credited to 

accumulated sick leave. It is understood that the Secretarial Assistant shall carry over all 
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personal leave days to which she was entitled but had not yet utilized as of the date of this 

Agreement.  All personal days granted under the terms of this Agreement shall be earned on a 

pro-rated basis during the year in which they are granted.  The aforementioned notwithstanding, 

the Secretarial Assistant may use the full allotment of personal days to which she is entitled prior 

to said days being fully earned.  However, to the extent any unearned personal days are used by 

the Secretarial Assistant when her full-time employment with the District terminates, the 

Secretarial Assistant shall immediately reimburse the District for the full value of any unearned 

personal days at the rate at which the she was compensated for each expended but unearned day. 

c. Death in Family: Up to five (5) days will be granted for a death 

in the immediate family.  The immediate family includes the Secretarial Assistant’s spouse, son, 

daughter, sister, brother, father, mother, mother-in-law, father-in-law, son-in-law, or daughter-in-

law.  Two (2) days will be granted in the event of the death of a grandparent, spouse’s 

grandparents, aunt, uncle, or spouse’s brother or sister. 

d. Jury Duty: Service on jury duty shall not be considered a charged 

absence.  Wages shall be paid as required by law, net of any amount paid by the court to the 

Secretarial Assistant for service.  Any mileage fees paid to the Secretarial Assistant shall be 

retained by the Secretarial Assistant. 

e. Child Care Leave: 

i. A leave of absence shall be granted without pay for up to 

two years for child care.  Such leave must be taken in one-year increments. 

ii. Fringe benefits will not accrue during a childcare leave. 

iii. Sick leave may be utilized for pre-or post-partem disability 

related to the birth of a child. 
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f.  Other Extended Leaves of Absence: Other leaves of absence may 

be granted upon recommendation of the Superintendent of Schools and approval of the Board. 

g. Vacation. Thirteen (13) vacation days shall be credited on 

the first day of July of each year of this Agreement, to be taken upon the approval of the 

Superintendent of Schools.  Said days may not be carried from year to year without the prior 

approval of the Superintendent.  The aforementioned notwithstanding, all vacation time may be 

taken only during the months of July and August, except that no vacation time may be utilized 

during the last week of August.  It is recognized that on rare occasions the use of vacation days 

during periods precluded by the provisions of this section may be necessary, such exceptions 

may be approved at the discretion of the Superintendent of Schools.  All vacation days granted 

under the terms of this Agreement shall be earned on a pro-rated basis during the year in which 

they are granted.  The aforementioned notwithstanding, the Secretarial Assistant may use the full 

allotment of vacation days to which she is entitled prior to said days being fully earned.  

However, to the extent any unearned vacation days are used by the Secretarial Assistant when 

her full-time employment with the District terminates, the Secretarial Assistant shall immediately 

reimburse the District for the full value of any unearned vacation days at the rate at which the she 

was compensated for each expended but unearned day. If, during the year, the Secretarial 

Assistant does not use the maximum number of vacation days to which she is entitled the 

Secretarial Assistant shall be paid at the rate of 1/240th of the employee’s annual salary per day 

for each such unused day to a maximum of ten (10) days.  To receive payment, the employee 

must submit a written request, which must be approved by the Superintendent. 

6.        Work Year. 

a. The Secretarial Assistant is a twelve (12) month employee working 

a seven and one-half (7½) hour day, including two fifteen (15) minute breaks and excluding a 

forty-five (45) minute lunch period.  Daily work hours shall be 8:30 a.m. – 4:45 p.m., subject to 
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change at the discretion of the Superintendent of Schools.  During July and August, the work day 

shall be 8:30 a.m. to 2:30 p.m., Monday through Thursday, with no lunch or breaks.  Work in 

excess of the normal work hours shall be compensated by wages paid at the rate of time and one 

half or by compensatory time off.  Compensatory time at the time and one-half rate must be 

taken within the fiscal year in which such compensatory time is earned or be scheduled by the 

Secretarial Assistant with the consent and approval of her immediate supervisor.  The Secretarial 

Assistant shall not be required to work during school breaks or on holidays for which students 

and/or teachers are not required to be in attendance, other than summer recess.  If required to 

work during one of the school breaks or on a holiday as defined herein, other than summer 

recess, a compensatory day for each day worked shall be granted.   

b. Snow/Emergency Days: When schools are closed for 

snow/emergency days the Secretarial Assistant is not required to work unless specifically 

requested to do so by the Superintendent of Schools or his designee. 

7. Insurance. 

a. The School District will pay eighty-five percent (85%) of the 

premium for health insurance in a plan chosen by the District, which will provide benefits to the 

Secretarial Assistant, her spouse and dependents.  Should the Secretarial Assistant retire from the 

Rocky Point School District at age fifty-five (55) or older and be deemed eligible to collect a 

pension through the Employees’ Retirement System, eighty-five percent (85%) of the premiums 

will be paid by the School District for the remainder of the Secretarial Assistant’s life.  The 

Secretarial Assistant may elect to waive health insurance and receive fifty percent (50%) of the 

premium for the level of benefit to which she is otherwise entitled.   

b. Group Dental Plan.   The Secretarial Assistant shall be allowed to 

participate in a group dental insurance plan.  However, the District shall make no contribution to 

such plan.  
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c. The District shall provide a $10,000 base life insurance policy for 

the Secretarial Assistant.  The Secretarial Assistant may purchase additional life insurance at 

their own expense.  

d. The Secretarial Assistant may elect to join, at her sole cost and 

expense, a disability income insurance plan, if one is instituted by the District. 

8. Retirement Benefit. 

a. If after attaining the age of fifty-five (55) or older, the Secretarial 

Assistant elects to retire during the fiscal year, she shall receive a per diem cash payment at 

1/240th of her annual salary of one half (½) of accumulated sick leave, such leave capped at two 

hundred fifty (250) days plus three hundred dollars ($300) for each year of active service in the 

district. 

b. The option to retire must be exercised in writing before March 1 in 

the year in which the Secretarial Assistant plans to retire. 

c. If permissible under the Internal Revenue Code and New York 

State and Federal law, the District and the Secretarial Assistant shall execute a separate 

Memorandum of Agreement providing for sick leave buyout and service payment upon 

retirement to be made in the form of an employer non-elective contribution into a designated 

IRC Section 403(b) tax sheltered annuity up to the statutory limit. 

 IN WITNESS WHEREOF, the parties have caused this Agreement to be 

executed on the day and year first set forth above. 

BOARD OF EDUCATION OF THE 

ROCKY POINT UNION FREE 

SCHOOL DISTRICT 

 

 

By:________________________________   ____________________________________ 

      Susan Y. Sullivan, President      Dorothy Tis, Secretarial Assistant 



6/17/19/19 Agenda

Last First Position Building Rate BOE Date  Amount Effective Date Description/Comments

Benes Steven Head Custodian HS N/A 6/17/2019 N/A 6/1/2019
Continuation of unpaid FMLA medical leave of 
absence commencing 6/1/19 through 6/6/19

Hardina Marjorie Part-Time Food Service Worker DW N/A 6/17/2019 N/A 6/21/2019 Resignation for personal reasons

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 6/17/19

Schedule 6/17/19 A Classified Staff



6/17/19 Agenda

Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Brannan Rosa LOTE Teacher HS Annual, B Step 2 6/17/2019 50,060 9/1/2019
Regular substitute appointment from 9/1/19 through 
6/30/20. (Replaces D. Modrzynski)

White Kristen
Executive Director of Pupil 
Personnel Services

DW Annual 6/17/2019 As per contract 7/3/2019

Full-time, twelve-month probationary appointment as 
Executive Director of Pupil Personnel Services 
commencing 7/3/2019 and ending 7/2/2022. Salary pro-
rated.  New Position.

White Kristen Director of Support Services DW N/A 6/17/2019 N/A 7/2/2019
Resignation from the position of Director of Support 
Services to accept the position as Executive Director for 
Pupil Personnel

Moeller James Principal MS Annual, Step 10 6/17/2019 157,256 7/3/2019
Full-time, twelve-month probationary appointment as 
Middle School Principal commencing 7/3/2019 and 
ending 7/2/2023.   Salary pro-rated. Replaces S. O’Brien.

Moeller James Assistant Principal MS N/A 6/17/2019 N/A 7/2/2019
Resignation from the position of Middle School 
Assistant Principal to accept the position as Middle 
School Principal

Meyers Dawn Assistant Principal MS Annual, Step 5 6/17/2019 125,158 7/3/2019

Full-time, twelve-month probationary appointment as  
the Middle School Assistant Principal commencing 
7/3/2019 and ending 7/2/2023.  Salary pro-rated. 
Replaces J Moeller.

Meyers Dawn Mathematics 7-12 Teacher MS N/A 6/17/2019 N/A 7/2/2019
Resignation from the position of Mathematics 7-12 
Teacher to accept the position as Middle School 
Assistant Principal

Crossan Susann Assistant Principal HS N/A 6/17/2019 N/A 7/1/2019
Resignation from the position of High School Assistant 
Principal to accept the position as High School Principal

Crossan Susann Principal HS N/A 6/17/2019 N/A 7/2/2019
Resignation from the position of High School Principal 
to accept the position as Assistant Superintendent

Crossan Susann Assistant Superintendent DW Annual 6/17/2019 As per contract 7/3/2019
Full-time, twelve-month probationary appointment as 
Assistant Superintendent beginning 7/3/19 and ending 
7/2/2022.  Salary pro-rated. Replaces Scott O'Brien.

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 6/17/19

Schedule 6/17/19-B Certified Staff



6/17/19 Agenda

Miller Amanda Elementary Teacher FJC Annual, M-Step 4 6/17/2019 63,953 9/1/2019

Reinstatement as full-time elementary education 
teacher. Full-time ten-month probationary appointment 
commencing 9/1/19 through 8/31/23. The probationary 
expiration date will depend on the individual's APPR 
ratings. To receive tenure, Ms. Miller must have overall 
APPR ratings of effective or highly effective in at least 
three of four preceding years. If Ms. Miller receives an 
ineffective composite or overall APPR rating in her final 
year of probation, she will not be eligible for tenure at 
that time. Replaces M. Liantonio

Cartabuke Jacqueline Special Education Teacher HS N/A 6/17/2019 N/A 6/14/2019
Unpaid leave of absence for the purpose of childcare 
commencing 6/14/19 through 6/26/19

Bunnell Thomas Health Teacher HS N/A 6/17/2019 N/A 6/30/2019 Resignation for the purpose of retirement

Bonomi Brooke Social Studies Teacher HS N/A 6/17/2019 N/A 6/30/2019 Resignation for the purpose of retirement



6/17/19 Agenda

Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Romano Anthony Substitute Guard DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Wilcken Michael Substitute Guard DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Boyle Natalie Substitute Clerical DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Capone Patricia Substitute Clerical DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Houck Kathleen Substitute Clerical DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Markland Lori Substitute Clerical DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Mulligan Susan Substitute Clerical DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Robinson Keith Substitute Custodian DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Schnaars Thomas Substitute Custodian DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Badalamenti Steven Substitute Custodian DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Cipolla Gavin Substitute Custodian DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Messana Jennifer Substitute Custodian DW Hourly 6/17/2019 TBD* 7/1/2019
Summer work during the period of July 1, 
2019 through August 31, 2019

Masterson Joseph Substitute Custodian DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Williams James Substitute Custodian DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Forman Eric Substitute Guard DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Vesloski Chester Substitute Guard DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Behrens Chris
Substitute School Communications 
Coordinator

DW Hourly 6/17/2019 TBD* 7/1/2019 2019-2020 school year

Accetta Angela Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Collins Theresa Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Connolly Susan Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 6/17/19

Schedule 6/17/19-C Non-Teaching Substitutes
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Drews Wendy Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Falcon Jennifer Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Gilligan Deborah Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Jones Christine Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Madurski Bambie Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Meyer Sydnee Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Picone John Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Rigoulot Shore Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Santana Denise Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Scarano Melissa Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Strauch Maureen Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

Urneeb Soma Substitute Teacher Aide/Monitor DW Hourly 6/17/2019 TBD* 9/1/2019 2019-2020 school year

*Hourly remuneration for the 2019-2020 school year will be determined at the Annual Organizational Meeting of the Board of Education
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Last First Position
Bldg. Rate BOE Date Amount

Effective 
Date Description/Comments

Catelli Mary
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Cecere Jennie
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Damadeo Mallory
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Donnelly-Florio Anne
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Downing Morgan
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Hoti Mirlinda
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Khan Aroona
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Lacey Kerri
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Loris Chelsea
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Mejia Adrianna
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Noon April
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

O'Connor Kenneth
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

O'Shaughnessy Elyse
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Petrizzo Amanda
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Petrosini Nicole
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Pogan Allison
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Ranghelli Stephanie
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Sackaris Taylor
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Schofield-Weimer Jean
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Szymanski Robert
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 6/17/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 6/17/19

Schedule 6/17/19-D Teaching/Certified Substitutes
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Last First Position Bldg. Rate BOE Date Amount
Effective 

Date Description/Comments

Bane-Honan Courtney School Counselor MS Daily 6/17/2019 516.16 7/1/2019
Not to exceed twelve (12) days during July/August 2019 
and not to exceed two (2) days 6/29/20 and 6/30/20

Conlon Michael School Counselor HS Daily 6/17/2019 516.16 7/1/2019
Not to exceed twelve (12) days during July/August 2019 
and not to exceed two (2) days 6/29/20 and 6/30/20

Jordan James School Counselor HS Daily 6/17/2019 557.11 7/1/2019
Not to exceed twelve (12) days during July/August 2019 
and not to exceed two (2) days 6/29/20 and 6/30/20

MacPherson Tammy School Counselor HS Daily 6/17/2019 625.36 7/1/2019
Not to exceed fourteen (14) days during July/August 2019 
and not to exceed two (2) days 6/29/20 and 6/30/20

Panella Patrick School Counselor MS Daily 6/17/2019 570.77 7/1/2019
Not to exceed twenty-four (24) days during July/August 
2019 and not to exceed two (2) days 6/29/20 and 
6/30/20

Poole Matthew School Counselor HS Daily 6/17/2019 625.36 7/1/2019
Not to exceed twenty-four (24) days during July/August 
2019 and not to exceed two (2) days 6/29/20 and 
6/30/20

Quigley Janine School Counselor MS Daily 6/17/2019 584.41 7/1/2019
Not to exceed twelve (12) days during July/August 2019 
and  not to exceed two (2) days 6/29/20 and 6/30/20

Rizzi Holly School Counselor HS Daily 6/17/2019 584.41 7/1/2019
Not to exceed twelve (12) days during July/August 2019 
and not to exceed two (2) days 6/29/20 and 6/30/20

Ruggiero Sara Department Chair--Elementary Music DW Annual 6/17/2019 4,837 7/1/2019 2019-2020 school year
Schecher Amy Department Chair--Secondary Music DW Annual 6/17/2019 6,909 7/1/2019 2019-2020 school year

Ntiri Agnes Department Chair--
Technology/FACS/Cos/Business

DW Annual 6/17/2019 5,804 7/1/2019 2019-2020 school year

Panella Patrick School Counselor DW Hourly 6/17/2019 81.53 7/1/2019 Summer CSE 2019-2010 school year

Picone Meredith School Psychologist DW Hourly 6/17/2019 71.79 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Aschettino Karen Special Education Teacher DW Hourly 6/17/2019 73.74 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Daly Janice Special Education Teacher DW Hourly 6/17/2019 55.95 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

DiCristo Elizabeth Special Education Teacher DW Hourly 6/17/2019 55.95 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Fioto Eileen Special Education Teacher DW Hourly 6/17/2019 71.79 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Glennon Erin Special Education Teacher DW Hourly 6/17/2019 50.81 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Kelly Stacy Special Education Teacher DW Hourly 6/17/2019 69.84 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 6/17/19

Schedule 6/17/19-E Co-Curricular Positions 2018/2019
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Kistner Christine Special Education Teacher DW Hourly 6/17/2019 55.95 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Luongo Joselle Special Education Teacher DW Hourly 6/17/2019 75.69 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Parise Megan Special Education Teacher DW Hourly 6/17/2019 73.74 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Perri Dawn Special Education Teacher DW Hourly 6/17/2019 89.34 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Pina Nancy Special Education Teacher DW Hourly 6/17/2019 59.37 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Pipia Cindy Special Education Teacher DW Hourly 6/17/2019 49.10 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Prudenti Valerie Special Education Teacher DW Hourly 6/17/2019 81.54 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Settepani Danielle Special Education Teacher DW Hourly 6/17/2019 77.64 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Shanahan Sherin Special Education Teacher DW Hourly 6/17/2019 93.72 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Silverman Jennifer Special Education Teacher DW Hourly 6/17/2019 50.81 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Smokler Kim Special Education Teacher DW Hourly 6/17/2019 93.72 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Stalters Jessica Special Education Teacher DW Hourly 6/17/2019 83.49 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Valvo Denise Special Education Teacher DW Hourly 6/17/2019 71.79 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Vogel Kristyn Special Education Teacher DW Hourly 6/17/2019 73.74 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Avallone-Balfour Lydia Speech Teacher DW Hourly 6/17/2019 93.72 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Cooper Andrew Speech Teacher DW Hourly 6/17/2019 85.44 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Egan Patricia Speech Teacher DW Hourly 6/17/2019 75.69 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Acritelli-Hunt Jacqueline Speech Teacher DW Hourly 6/17/2019 73.74 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Kasting Kelly Speech Teacher DW Hourly 6/17/2019 89.34 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Maggio Michele Speech Teacher DW Hourly 6/17/2019 69.84 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Avallone-Balfour Lydia Speech Teacher DW Hourly 6/17/2019 93.72 7/1/2019 Summer Speech-Related Services & Evals. 2019-2020 
school year

Cooper Andrew Speech Teacher DW Hourly 6/17/2019 85.44 7/1/2019 Summer Speech-Related Services & Evals. 2019-2020 
school year

Acritelli-Hunt Jacqueline Speech Teacher DW Hourly 6/17/2019 73.74 7/1/2019 Summer Speech-Related Services & Evals. 2019-2020 
school year

Kasting Kelly Speech Teacher DW Hourly 6/17/2019 89.34 7/1/2019 Summer Speech-Related Services & Evals. 2019-2020 
school year

Maggio Michele Speech Teacher DW Hourly 6/17/2019 69.84 7/1/2019 Summer Speech-Related Services & Evals. 2019-2020 
school year
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Alberti Patricia General Education Teacher DW Hourly 6/17/2019 85.44 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Berretta Laurie General Education Teacher DW Hourly 6/17/2019 75.69 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Callahan Dawn General Education Teacher DW Hourly 6/17/2019 89.34 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Ciliento Sharon General Education Teacher DW Hourly 6/17/2019 77.64 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Cox Jessica General Education Teacher DW Hourly 6/17/2019 79.59 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Donadoni Danielle General Education Teacher DW Hourly 6/17/2019 75.69 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Edmonds Christine General Education Teacher DW Hourly 6/17/2019 81.54 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Eichler Chet General Education Teacher DW Hourly 6/17/2019 85.44 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Gallino Nicole General Education Teacher DW Hourly 6/17/2019 73.74 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Hallock Audra General Education Teacher DW Hourly 6/17/2019 89.34 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Kuhn Lori General Education Teacher DW Hourly 6/17/2019 89.34 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Lograno Kerry General Education Teacher DW Hourly 6/17/2019 81.54 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Lopez Mara General Education Teacher DW Hourly 6/17/2019 75.69 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Maggio Gregory General Education Teacher DW Hourly 6/17/2019 87.39 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Marte Gina General Education Teacher DW Hourly 6/17/2019 83.49 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Modine Kathi General Education Teacher DW Hourly 6/17/2019 93.72 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Pina Nancy General Education Teacher DW Hourly 6/17/2019 59.37 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Smokler Kim General Education Teacher DW Hourly 6/17/2019 93.72 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Tsavos Jonathan General Education Teacher DW Hourly 6/17/2019 75.69 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Vieira Deborah General Education Teacher DW Hourly 6/17/2019 81.54 7/1/2019 Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Barreca Christine School Nurse DW Hourly 6/17/2019 34.28 7/1/2019
Summer work during the period of July 1, 2019 through 
August 31, 2019. Not to exceed forty (40) hours.

Collins Jeanne School Nurse DW Hourly 6/17/2019 31.15 7/1/2019
Summer work during the period of July 1, 2019 through 
August 31, 2019. Not to exceed forty (40) hours.

Frank-Ziegler Leslie School Nurse DW Hourly 6/17/2019 32.50 7/1/2019
Summer work during the period of July 1, 2019 through 
August 31, 2019. Not to exceed forty (40) hours.
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Krepil Patricia School Nurse DW Hourly 6/17/2019 31.15 7/1/2019
Summer work during the period of July 1, 2019 through 
August 31, 2019. Not to exceed forty (40) hours.

Nash Raffaella School Nurse DW Hourly 6/17/2019 48.81 7/1/2019
Summer work during the period of July 1, 2019 through 
August 31, 2019. Not to exceed forty (40) hours.

Amoscato Maria Kindergarten Orientation/Kindersocial JAE Daily 6/17/2019 181.00 7/1/2019 2019-2020 school year
Acritelli-Hunt Jacqueline Kindergarten Orientation/Kindersocial MS Daily 6/17/2019 181.00 7/1/2019 2019-2020 school year
Kelly Stacy Kindergarten Orientation/Kindersocial JAE Daily 6/17/2019 181.00 7/1/2019 2019-2020 school year
Trapani Karen Kindergarten Orientation/Kindersocial FJC Daily 6/17/2019 181.00 7/1/2019 2019-2020 school year

Amoscato Maria Additional Supervision-Ice Cream Social JAE Hourly 6/17/2019 49.00 7/1/2019 2019-2020 school year

Knapp Craig Additional Supervision-Ice Cream Social JAE Hourly 6/17/2019 49.00 7/1/2019 2019-2020 school year

Lopez Mara Additional Supervision-Ice Cream Social JAE Hourly 6/17/2019 49.00 7/1/2019 2019-2020 school year

O'Connor Kim Additional Supervision-Ice Cream Social JAE Hourly 6/17/2019 49.00 7/1/2019 2019-2020 school year

Smokler Kim Additional Supervision-Ice Cream Social JAE Hourly 6/17/2019 49.00 7/1/2019 2019-2020 school year

Vieira Deborah Additional Supervision-Ice Cream Social JAE Hourly 6/17/2019 49.00 7/1/2019 2019-2020 school year

Nentwich Christopher 10th Grade Advisor HS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Roviello-Meadows Nyree 11th Grade Advisor HS Annual 6/17/2019 3,455 7/1/2019 2019-2020 school year
Eichler Chester 12th Grade Advisor HS Annual 6/17/2019 5,527 7/1/2019 2019-2020 school year
Rucano Keri 9th Grade Advisor HS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Schnall Jessica HS After School Library Supervisor HS Hourly 6/17/2019 49.00 7/1/2019 2019-2020 school year. Not to exceed $1500. 
Meier Seth HS Art Honor Society HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Calamita Kelly HS Athletes Helping Athletes HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Schecher Amy HS Band 11-12 HS Annual 6/17/2019 5,527 7/1/2019 2019-2020 school year
Gatto Kelly HS Band 9-10 HS Annual 6/17/2019 4,272 7/1/2019 2019-2020 school year
Eilers Jenessa HS Be A Nicer Neighbor HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Parker James HS Chess Club HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Mancini Jaimie HS Choreographer HS Annual 6/17/2019 2,349 7/1/2019 2019-2020 school year
Meier Seth HS Department Club--Art HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Domenchello Melissa HS Department Club--Science HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Donovan Mary HS Director of Dramatics - Musical HS Annual 6/17/2019 2,764 7/1/2019 2019-2020 school year
Donovan Mary HS Drama Coach (Pocket Theater) HS Per Production 6/17/2019 2,418 7/1/2019 2019-2020 school year
Schecher Amy HS Executive Director of Production HS Annual 6/17/2019 4,837 7/1/2019 2019-2020 school year. Shared stipend
Donovan Mary HS Executive Director of Production HS Annual 6/17/2019 4,837 7/1/2019 2019-2020 school year. Shared stipend
Kyriakakis Katerina HS Gay & Straight Alliance Club HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year. Shared stipend
Hunter Nancy HS Gay & Straight Alliance Club HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year. Shared stipend
Poole Matthew HS Guidance Facilitator HS Annual 6/17/2019 11,127 7/1/2019 2019-2020 school year
Acritelli Richard HS History Honor Society HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Werthner Serina HS History Club HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year. Shared stipend
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Laughlin-Cotter Heather HS History Club HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year. Shared stipend
Hludzinski Rachel HS Human Rights Club HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Messinetti Margaret HS Interact HS Annual 6/17/2019 3,455 7/1/2019 2019-2020 school year
Schecher Amy HS Jazz Band Ensemble HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Calamita Kelly HS Leaders Club HS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Schnall Jessica HS Manga Club HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Schecher Amy HS Marching Band HS Annual 6/17/2019 5,527 7/1/2019 2019-2020 school year
Ragona Jr Vincent HS Marching Band Assistant MS Annual 6/17/2019 2,764 7/1/2019 2019-2020 school year
Engellau Jennifer HS Math Honor Society HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Alfredson Janece HS Math Team 10-12 HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Nobre Anthony HS Musical Stage Manager HS Annual 6/17/2019 1,834 7/1/2019 2019-2020 school year
Volini Lauren HS Newspaper (8 issues minimum) HS Annual 6/17/2019 5,527 7/1/2019 2019-2020 school year
Mancini Jaimie HS Production Manager - Drama HS Per Production 6/17/2019 1,657 7/1/2019 2019-2020 school year
Schecher Amy HS Production Manager - Musical HS Annual 6/17/2019 1,657 7/1/2019 2019-2020 school year
Burns Dorothy HS Robotics Club Assistant Director HS Annual 6/17/2019 2,119 7/1/2019 2019-2020 school year
Moorman Mark HS Robotics Club Director MS Annual 6/17/2019 4,239 7/1/2019 2019-2020 school year
Werthner Serina HS S.A.D.D. HS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Donovan Mary HS Senior High Choral Director HS Annual 6/17/2019 2,764 7/1/2019 2019-2020 school year
Schnall Jessica HS Senior Honor Society HS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Nobre Anthony HS Set Building HS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year. Shared stipend
Gabrinowitz Joseph HS Set Building HS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year. Shared stipend
Gabrinowitz Joseph HS Science Club HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Meier Seth HS Set Painting HS Annual 6/17/2019 1,382 7/1/2019 2019-2020 school year
Stiastny Jeanne HS Skills USA HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Conlon Michael HS Sound Choices Music Club HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Scalfani Carl HS Student Council HS Annual 6/17/2019 5,527 7/1/2019 2019-2020 school year

Conlon Michael HS Technical Supervisor Musical Production HS Annual 6/17/2019 2,349 7/1/2019 2019-2020 school year

Conlon Michael HS Variety Show HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Acritelli Richard HS Varsity Club HS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Conlon Michael HS Video Production HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Donovan Mary HS Vocal Coach HS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Armine Gregory HS Yearbook HS Annual 6/17/2019 7,599 7/1/2019 2019-2020 school year
Basaran Elif HS Thespian Society HS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Butcher Nick HS Orchestra 9-12 MS Annual 6/17/2019 4,272 7/1/2019 2019-2020 school year

Bianco Patrizia Lead Food Service Worker DW Hourly 6/17/2019 20.59 7/1/2019 Summer employment 7/1/19 through 8/31/19. As 
needed.

Dunstatter Melissa Lead Food Service Worker DW Hourly 6/17/2019 16.81 7/1/2019 Summer employment 7/1/19 through 8/31/19. As 
needed.

Hernandez Miriam Lead Food Service Worker DW Hourly 6/17/2019 18.79 7/1/2019 Summer employment 7/1/19 through 8/31/19. As 
needed.

McDonald Jennifer Assistant Cook DW Hourly 6/17/2019 23.44 7/1/2019 Summer employment 7/1/19 through 8/31/19. As 
needed.
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Altieri Ursola Food Service Worker DW Hourly 6/17/2019 15.59 7/1/2019 Summer employment 7/1/19 through 8/31/19. As 
needed.

Autino Corinne Food Service Worker DW Hourly 6/17/2019 13.00 7/1/2019 Summer employment 7/1/19 through 8/31/19. As 
needed.

Carbone Dana Food Service Worker DW Hourly 6/17/2019 13.00 7/1/2019 Summer employment 7/1/19 through 8/31/19. As 
needed.

Carbone Katelyn Food Service Worker DW Hourly 6/17/2019 13.00 7/1/2019 Summer employment 7/1/19 through 8/31/19. As 
needed.

Carman Mary Food Service Worker DW Hourly 6/17/2019 13.96 7/1/2019 Summer employment 7/1/19 through 8/31/19. As 
needed.

Delfox Karen Food Service Worker DW Hourly 6/17/2019 13.00 7/1/2019 Summer employment 7/1/19 through 8/31/19. As 
needed.

Farrell Alicia Food Service Worker DW Hourly 6/17/2019 16.95 7/1/2019 Summer employment 7/1/19 through 8/31/19. As 
needed.

Puccio Lisa Food Service Worker DW Hourly 6/17/2019 17.68 7/1/2019 Summer employment 7/1/19 through 8/31/19. As 
needed.

Versheck Erin Food Service Worker DW Hourly 6/17/2019 13.00 7/1/2019 Summer employment 7/1/19 through 8/31/19. As 
needed.

Avallone-Balfour Lydia Curriculum Writing DW Hourly 6/17/2019 49.00 7/1/2019 ELLA Grades K  and 1. Up to seven and a half (7.5) hours. 
2019/2020 school year

Maggio Michele Curriculum Writing DW Hourly 6/17/2019 49.00 7/1/2019 ELLA Grades K  and 1. Up to seven and a half (7.5) hours. 
2019/2020 school year

Maggio Michele Crafty Kids Club FJC Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year - Shared Stipend
Ladani Erin Crafty Kids Club FJC Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year - Shared Stipend
Tripp Bettina Elementary Chorus Assistant-Grade 2 FJC Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Trapani Karen Garden Club - FJC FJC Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Casswell Carrie FJC Literacy Collaborative Coordinator FJC Annual 6/17/2019 5,527 7/1/2019 2019-2020 school year
Tripp Bettina Memory Book - FJC FJC Annual 6/17/2019 1,646 7/1/2019 2019-2020 school year
Nentwich Christopher Social Studies Chairperson Grades 6-12 DW Annual 6/17/2019 12,000 7/1/2019 2019-2020 school year
Nobre Anthony Science Chariperson Grades 6-12 DW Annual 6/17/2019 12,000 7/1/2019 2019-2020 school year
Rand Jason Math Chairperson Grades 6-12 DW Annual 6/17/2019 12,000 7/1/2019 2019-2020 school year
Settepani Joseph ELA Chairperson Grades 6-12 DW Annual 6/17/2019 12,000 7/1/2019 2019-2020 school year
Burke Jennifer ENL/LOTE Chairperson Grades K-12 DW Annual 6/17/2019 12,000 7/1/2019 2019-2020 school year
Armine Gregory Special Area Chairperson Grades K-12 DW Annual 6/17/2019 6,356 7/1/2019 2019-2020 school year

Nentwich Christopher Department Chair - Social Studies Grades 6-
12

DW Daily 6/17/2019 605.66 6/27/2019 Not to exceed two (2) days during the week of 6/27/19 
for APPR data reporting

Nobre Anthony Department Chair - Science Grades 6-12 DW Daily 6/17/2019 619.17 6/27/2019 Not to exceed two (2) days during the week of 6/27/19 
for APPR data reporting

Rand Jay Department Chair - Math Grades 6-12 DW Daily 6/17/2019 605.66 6/27/2019 Not to exceed two (2) days during the week of 6/27/19 
for APPR data reporting

Settepani Joseph Department Chair - ELA Grades 6-12 DW Daily 6/17/2019 619.17 6/27/2019 Not to exceed two (2) days during the week of 6/27/19 
for APPR data reporting

Armine Gregory Special Area Chairperson Grades K-12 DW Daily 6/17/2019 557.11 7/1/2019 Not to exceed five (5) days during  July/August 2019 for 
department duties

Burke Jennifer Department Chair - ENL/LOTE Grades K-12 DW Daily 6/17/2019 598.06 7/1/2019 Not to exceed ten (10) days during  July/August 2019 for 
department duties
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Nentwich Christopher Department Chair - Social Studies Grades 6-
12

DW Daily 6/17/2019 625.36 7/1/2019 Not to exceed five (5) days during  July/August 2019 for 
department duties

Nobre Anthony Department Chair - Science Grades 6-12 DW Daily 6/17/2019 625.36 7/1/2019 Not to exceed five (5) days during  July/August 2019 for 
department duties

Rand Jay Department Chair - Math Grades 6-12 DW Daily 6/17/2019 625.36 7/1/2019 Not to exceed five (5) days during  July/August 2019 for 
department duties

Settepani Joseph Department Chair - ELA Grades 6-12 DW Daily 6/17/2019 625.36 7/1/2019 Not to exceed five (5) days during  July/August 2019 for 
department duties

Canzanella Amy Homeless/Foster Care Liaison DW Hourly 6/17/2019 49.00 7/1/2019
2019-2020 school year; Funding through additional 
supervision as per Appendix B of the negotiated 
agreement between the RPUFSD and the RPTA.

Buchner Eugene Event Management and School 
Safety/Emergency Planning

DW Annual 6/17/2019 9,000 7/1/2019 2019-2020 school year

Zaffino Jennifer Homeless/Foster Care Coordinator DW Annual 6/17/2019 2,500 7/1/2019 2019-2020 school year stipend
Kuhn Lori 6th Grade Advisor MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Ruggiero Sara 6th Grade Chorus MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
O'Connell Catherine 7th Grade Advisor MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Schecher Amy 7th Grade Band MS Annual 6/17/2019 3,317 7/1/2019 2019-2020 school year
Donovan Mary 7th Grade Chorus MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Alemaghides Erica 8th Grade Advisor MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Ragona Jr Vincent 8th Grade Band MS Annual 6/17/2019 3,317 7/1/2019 2019-2020 school year
Ruggiero Sara 8th Grade Chorus MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
O'Connell Catherine MS After School Library MS Hourly 6/17/2019 49.00 7/1/2019 2019-2020 school year. Not to exceed $1500. 
O'Reilly Kelly MS Assistant Robotics Director MS Annual 6/17/2019 1,657 7/1/2019 2019-2020 school year
Biagiotti Jeanne Best Buddies MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Bane-Honan Courtney Best Buddies MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
O'Connell Catherine Book of the Month Club MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Centrone Frank MS Chess Club MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Aschettino Karen MS Choreographer - Musical MS Annual 6/17/2019 2,349 7/1/2019 2019-2020 school year
Ntiri Agnes MS Community Service Club MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Schumacher Sarah MS Creative Writing Club MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Buonconsiglio Cara Department Club - Art Grade 6 MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
LaBianca Kristen Department Club - Art Grades 7/8 MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Ciaccio Robert Department Club - Technology MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Ciaccio Robert MS Detention Duty MS Hourly 6/17/2019 29.00 7/1/2019 2019-2020 school year
Hallock Audra MS Detention Duty MS Hourly 6/17/2019 29.00 7/1/2019 2019-2020 school year
Shanahan Sherin MS Detention Duty MS Hourly 6/17/2019 29.00 7/1/2019 2019-2020 school year
Collier Donna MS Director of Dramatics - Musical MS Annual 6/17/2019 2,764 7/1/2019 2019-2020 school year
Acritelli-Hunt Jacqueline MS Fashion Club MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Acritelli-Hunt Jacqueline MS Friends of Rachel Club MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Donadoni Danielle MS Garden Club MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Panella Patrick MS Guidance Facilitator MS Annual 6/17/2019 5,339 7/1/2019 2019-2020 school year
Ventura David MS/HS Guitar Club MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Ragona Jr Vincent MS Jazz Band MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Schumacher Sarah MS Lois Lowry MS Annual 6/17/2019 447 7/1/2019 2019-2020 school year
Scott Patricia MS Lois Lowry MS Annual 6/17/2019 447 7/1/2019 2019-2020 school year
Callahan Dawn MS National Junior Honor Society MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Bane-Honan Courtney MS Natural Helpers MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Katsapis Elicia MS Newspaper (5 issues min) MS Annual 6/17/2019 3,455 7/1/2019 2019-2020 school year
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Walter Meghan MS Orchestra- Grade 6 MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Gatto Kelly MS Band - Grade 6 MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Walter Meghan MS Orchestra- Grades 7/8 MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year - Shared Stipend
Butcher Nicholas MS Orchestra- Grades 7/8 MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year - Shared Stipend
O'Connell Catherine MS Poetry/Coffee House MS Annual 6/17/2019 447 7/1/2019 2019-2020 school year
Schumacher Sarah MS Poetry/Coffee House MS Annual 6/17/2019 447 7/1/2019 2019-2020 school year
Maggio Gregory MS Production Manager - Musical MS Annual 6/17/2019 1,657 7/1/2019 2019-2020 school year
Moorman Mark MS Robotics Director MS Annual 6/17/2019 2,764 7/1/2019 2019-2020 school year
Nobre Anthony MS Set Building - Musical MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year - Shared Stipend
Gabrinowitz Joseph MS Set Building - Musical MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year - Shared Stipend
Maggio Gregory MS Set Painting MS Annual 6/17/2019 1,382 7/1/2019 2019-2020 school year
Connelly Grant MS Student Council MS Annual 6/17/2019 5,527 7/1/2019 2019-2020 school year

Moorman Mark MS Video Production Club (MS Day/Eve 
Events Support)

MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year

Moorman Mark MS Yearbook MS Annual 6/17/2019 5,701 7/1/2019 2019-2020 school year
Yashowitz Mark JAE Academic Leadership JAE Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Costa Peter JAE Book Club MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Hill-Timpanaro Laura JAE Crafty Cooks Club JAE Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Knapp Craig JAE Drama Club MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Knapp Craig JAE Elementary Chorus Grade 3 JAE Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Knapp Craig JAE Elementary Chorus Grade 4-5 MS Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Celentano Lisa JAE Feeling Good Fitness Club JAE Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year - Shared Stipend
Amoscato Maria JAE Feeling Good Fitness Club JAE Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year - Shared Stipend
Knapp Craig JAE High Notes JAE Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Falcone David JAE Journalism Club MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
O'Mahoney Laura JAE Memory Book MS Annual 6/17/2019 1,646 7/1/2019 2019-2020 school year
Boyle Lauren JAE Student Council MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year
Ventura David 5th Grade Orchestra JAE Annual 6/17/2019 2,072 7/1/2019 2019-2020 school year
Berretta Laurie JAE Technology Club MS Annual 6/17/2019 1,243 7/1/2019 2019-2020 school year

Tsavos Jonathan Curriculum Writing DW Hourly 6/17/2019 48.00 9/1/2018
Grade 7- ELA (Next Generation Standards). Additional 
fifteen (15) hours for the 2018/2019 school year. Grant-
funded through Title IIA

Cox Jessica Curriculum Writing DW Hourly 6/17/2019 48.00 9/1/2018
Grade 6- ELA (Next Generation Standards). Additional 
fifteen (15) hours for the 2018/2019 school year. Grant-
funded through Title IIA

Donadoni Danielle Curriculum Writing DW Hourly 6/17/2019 48.00 9/1/2018
Grade 6- ELA (Next Generation Standards). Additional 
fifteen (15) hours for the 2018/2019 school year. Grant-
funded through Title IIA

Abernethy Laura Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
Apicella Linda Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
Bennett-Rosman Alexa Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
Canzanella Amy Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
DeLucia Donna Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
DuBois Barbara Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
Giacalone Eileen Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
Krase Dawn Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
Lizio Joann Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
Maniscalchi Daniela Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
Monastero-Poveromo Jean Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
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Monz Rose Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
O'Malley Nancy Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
Quaranta-Russell Christine Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
Traube Grodotzke Sheila Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
Trude Lori Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
Volpe Lisa Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year
White Kelly Chaperone DW Hourly 6/17/2019 See below* 7/1/2019 2019-2020 school year

Meier Seth 9th Grade Advisor HS Annual 6/17/2019 2,051 7/1/2018 Amended appointment 2018-2019 school year; Full Year 
stipend 

Rucano Keri 9th Grade Advisor HS N/A 6/17/2019 N/A 7/1/2018 Resignation from shared Spring stipend 2018-2019 school 
year; S. Meier full stipend

*Up to two hours: $55.00; in excess of two hours: $83.00; Junior/Senior Prom: $55.00 per hour 2019/2020 school year
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Last First Position Bldg. Rate BOE Date Amount
Effective 

Date Description/Comments
Apicella Ryan Girls Basketball DW Hourly 6/17/2019 50.00 7/1/2019 July 2019 - August 2019

Jordan James Boys Basketball DW Hourly 6/17/2019 50.00 7/1/2019 July 2019 - August 2019

Brooks Tesia Boys Basketball DW Hourly 6/17/2019 25.00 7/1/2019 July 2019 - August 2019

Brooks Tesia Girls Basketball DW Hourly 6/17/2019 25.00 7/1/2019 July 2019 - August 2019

Spallina Anna Triple C Camp DW Hourly 6/17/2019 50.00 7/1/2019 July 2019 - August 2019

Collier Donna Triple C Camp DW Hourly 6/17/2019 50.00 7/1/2019 July 2019 - August 2019

Spallina Anna Middle School Cheer Camp DW Hourly 6/17/2019 50.00 7/1/2019 July 2019 - August 2019

Russo Adrienne Middle School Cheer Camp DW Hourly 6/17/2019 25.00 7/1/2019 July 2019 - August 2019

Melella Samantha Middle School Cheer Camp DW Hourly 6/17/2019 25.00 7/1/2019 July 2019 - August 2019

Bennett-Rosman Alexa Middle School Cheer Camp DW Hourly 6/17/2019 25.00 7/1/2019 July 2019 - August 2019

Sanchez Michael Girls Lacrosse DW Hourly 6/17/2019 50.00 7/1/2019 July 2019 - August 2019

Palladino Caitlynn Girls Lacrosse DW Hourly 6/17/2019 25.00 7/1/2019 July 2019 - August 2019

Reh Taylor Girls Lacrosse DW Hourly 6/17/2019 25.00 7/1/2019 July 2019 - August 2019

Brooks Tesia Girls Lacrosse DW Hourly 6/17/2019 25.00 7/1/2019 July 2019 - August 2019

Sanchez Madison Girls Lacrosse & Field Hockey DW Hourly 6/17/2019 15.00 7/1/2019 July 2019 - August 2019

Bellisimo Christina Girls Lacrosse & Field Hockey DW Hourly 6/17/2019 15.00 7/1/2019 July 2019 - August 2019

Lynch Reagan Field Hockey DW Hourly 6/17/2019 25.00 7/1/2019 July 2019 - August 2019

Bittner Katie Field Hockey DW Hourly 6/17/2019 50.00 7/1/2019 July 2019 - August 2019

Bowler Michael Boys Lacrosse DW Hourly 6/17/2019 25.00 7/1/2019 July 2019 - August 2019

Toronto Vincent Boys Lacrosse DW Hourly 6/17/2019 50.00 7/1/2019 July 2019 - August 2019

Acritelli-Hunt Jacqueline Summer Fitness DW Hourly 6/17/2019 50.00 7/1/2019 July 2019 - August 2019

Sanchez Michael Boot Camp - Volunteer DW Hourly 6/17/2019 N/A 7/1/2019 July 2019 - August 2019

Buonconsiglio James Tennis DW Hourly 6/17/2019 37.50 7/1/2019 July 2019 - August 2019

Nobre Anthony Tennis DW Hourly 6/17/2019 37.50 7/1/2019 July 2019 - August 2019

Coello-Zichittella Jessica Volleyball DW Hourly 6/17/2019 50.00 7/1/2019 July 2019 - August 2019

Camarda Joseph Coed Soccer DW Hourly 6/17/2019 37.50 7/1/2019 July 2019 - August 2019

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 6/17/19

Schedule 6/17/19-F Community Education 
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Costa Peter Coed Soccer DW Hourly 6/17/2019 37.50 7/1/2019 July 2019 - August 2019

Hayden Lorraine Yoga for All DW Hourly 6/17/2019 50.00 7/1/2019 July 2019 - August 2019

Manger Elizabeth Driver Education Clerical DW Hourly 6/17/2019 36.12 7/1/2019 2019-2020 school year

Romano Josephine Driver Education Clerical DW Hourly 6/17/2019 15.00 7/1/2019 2019-2020 school year

Mood Melissa Sub. Drivers Ed Clerical DW Hourly 6/17/2019 41.81 7/1/2019 2019-2020 school year

Canzanella Amy Sub. Drivers Ed Clerical DW Hourly 6/17/2019 45.33 7/1/2019 2019-2020 school year

Mancuso Frank Lecture Drivers Education DW Per session 6/17/2019 2,000 7/1/2019 2019-2020 school year

Mood Melissa Sub. Drivers Ed Clerical DW N/A 6/17/2019 N/A 12/28/2018
Amended hourly salary rate from 2018 not to 
exceed $43.42




