Nestucca Valley School District

Nestucca High School
34660 Parkway Drive* Cloverdale, Oregon 97112 ¢ (503) 392-3194
Board of Director’s Meeting
March 8, 2023

6:00 pm - Public Session

Join Zoom Meeting
https://us02web.zoom.us/j/84922359569?pwd=S59IMiNuek)PbnRkRnJzZVR1b1hmQT09

Meeting I1D: 849 2235 9569
Passcode: 226555

AGENDA

The Nestucca Valley School Board encourages public input. Persons wishing to address the Board on school related issues, are invited
to do so, either when the item is presented on the agenda, or under the "Public Comments" section. In the interest of time and order,
presentations from the public are limited to three (3) minutes per person, and the total time for individual agenda items shall not
exceed twenty (20) minutes. An individual speaker's allotted time may not be increased by a donation of time from members of the
public in attendance. If you wish to speak under Public Comments, please complete a Public Comment Form and turn it in to the
Assistant to the Superintendent. The Board requests complaints or charges against an employee be held in Executive Session.
Individuals who require disability-related accommodations or modifications to participate in the Board meeting should contact the
Superintendent in writing prior to the meeting.

1.0 OPENING OF PUBLIC SESSION—High School Cafeteria 6:00 pm
1.1Public Session Call To Order
1.2Flag Salute

1.3 Attendance:
____linda Fielder Board Vice Chair
___Bill Hagerty
___Diane Boisa
__Shane Stuart-Board Chair
___Joseph Boyd
___Misty Wharton, Superintendent
___Ken Richwine, High School Principal
___Chad Holloway, Administrator of Facilities and Alternative Education
___Megan Kellow, Special Programs Administrator
__Kristina Albin, K8 Director

Approval of Agenda —March 8, 2023
Recommendation: Approval of Agenda
MOTION: 2nd: AYES: NOES: ABSTAIN:




2.0 COMMUNITY/SCHOOL PRESENTATIONS

Student Presentation

Pauly, Rogers and Co., P.C. to report on the 2021-2022 Nestucca Valley School District Annual Audit-
Brad Turano (Attachment 2.1)

Career Technical Education Exploratory Course- Ken Richwine and Chad Holloway

3.0 PUBLIC COMMENT
**QOpportunity for Citizens to address items not on the Agenda. Persons wishing to address the Board on any
school related issue not listed elsewhere on the agenda are invited to do so now. Board Members are limited, but
not required, to give a brief response to public statements or questions regarding non-agenda items.

4.0 CONSENT AGENDA—consolidated motion
**The purpose of the Consent Agenda is to expedite action on routine agenda items. These items will be acted
upon with one motion, second and approval of the Board, unless a member of the board or public wishes to pull
the item for individual discussion and action. All matters listed under Consent Agenda are those on which the
board has previously deliberated or can be classified as routine items of business. There will be no separate
discussion of these items prior to the vote by the Board unless members of the Board, staff, or public request
specific items to be discussed or pulled from the Consent Agenda. Members of the public who wish to speak on
an item must first fill out a public comment card.

4.1 Board Minutes from February 8, 2023 (Attachment 4.1)
4.2 February 2023 Financial Report (Attachment 4.2)

4.3 Ratification of Employment (Attachment 4.3)

4.4 Licensed Contract Renewal (Attachment 4.4)

MOTION: 2nd: AYES: NOES: ABSTAIN:

5.0 ACTION /DISCUSSION

5.1 Action: Recommendation: Approve -For the 2023-2024 school year, the Nestucca Valley School
District will be a closed district, granting ten out-of-district transfer spots.
Explanatory Statement: This has been our past practice for the last seven years and serves our
district well.

MOTION: 2nd: AYES: NOES: ABSTAIN: ___




5.2 Action: Recommendation: Approve -The Integrated Guidance Plan, draft, as proposed for 2023-
2025 Biennium (Attachment 5.2)
Explanatory Statement: This must be submitted to the Oregon Department of Education by
March 31, 2023. Our planning team has spent the last year and a half working with all
stakeholders to seek input to consider when conducting our needs assessment as a district. As
seen by the attached plan all members of the community aligned in identifying what they feel is
the greatest need for our school district- Social Emotional Health, Behavior intervention, 9"
grade on track, drop out prevention, and early academic exposure and intervention.

MOTION: 2nd: AYES: NOES: ABSTAIN: ___

6.0 INFORMATION/ DIRECTOR QUESTIONS

6.1 Admin Reports (Attachment 6.1)
6.2 Board of Directors Update

6.3 Cycle Oregon

7.0 FURTHER BUSINESS

8.0 ADJOURNMENT

Any documents that are public records and are provided attachments to public session items on this agenda are accessible to the public on the
District’s Website, with the exception of documents provided at the time of the meeting. Documents that are public records, and are provided at
the time of the meeting to a majority of the Board regarding a public session item, will be made available for public inspection upon request to the
Superintendent's Assistant.
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PAuLY, ROGERS AND CO., P.C.

12700 SW 72™ Ave. ¢ Tigard, OR 97223
(503) 620-2632 ¢ (503) 684-7523 FAX
www.paulyrogersandcocpas.com

T I PO AT C U RIS Y

November 12, 2022

To the Board of Directors
Nestucca Valley School District
Tillamook County, Oregon

We have audited the basic financial statements of the governmental activities and each major fund of Nestucca
Valley School District (the District) for the year ended June 30, 2022. Professional standards require that we provide
you with information about our responsibilities under generally accepted auditing standards and Government Auditing
Standards and Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform Administrative Requirements, Cost
Principles, and Audit Requirements for Federal Awards (Uniform Guidance), as well as certain information related to the
planned scope and timing of our audit. Professional standards also require that we communicate to you the following
information related to our audit.

Purpose of the Audit

Our audit was conducted using sampling, inquiries and analytical work to opine on the fair presentation of the basic
financial statements and compliance with:

+ generally accepted accounting principles and auditing standards

¢ the Oregon Municipal Audit Law and the related administrative rules
e federal, state and other agency rules and regulations related to expenditures of federal awards

QOur Responsibility under U.S. Generally Accepted Auditing Standards

As stated in our engagement letter, our responsibility, as described by professional standards, is to express opinions
about whether the basic financial statements prepared by management with your oversight are fairly presented, in
all material respects, in conformity with U.S. generally accepted accounting principles. Our audit of the basic
financial statements does not relieve you or management of your responsibilities. Our engagement letter details our
nonaudit services we provide; these services do not constitute an audit under Government Auditing Standards.

In planning and performing our audit, we considered internal control over financial reporting in order to determine
our auditing procedures for the purpose of expressing our opinions on the basic financial statements and not to
provide assurance on the internal control over financial reporting. We also considered internal control over
compliance with requirements that could have a direct and material effect on a major federal program in order to
determine our auditing procedures for the purpose of expressing our opinion on compliance and to test and report
on internal control over compliance in accordance with the Uniform Guidance.

As part of obtaining reasonable assurance about whether the basic financial statements are free of material
misstatement, we performed tests of its compliance with certain provisions of laws, regulations, contracts, and
grants, noncompliance with which could have a direct and material effect on the determination of the basic financial
statement amounts. However, providing an opinion on compliance with those provisions is not an objective of our
audit. Also in accordance with the Uniform Guidance, we examined, on a test basis, evidence about compliance
with the types of compliance requirements described in the OMB’s Compliance Supplement applicable to each of
the major federal programs for the purpose of expressing an opinion on compliance with those requirements. While
our audit provided a reasonable basis for our opinion, it does not provide a legal determination on compliance with
those requirements.

Our responsibility for the supplementary information accompanying the basic financial statements, as described by
professional standards, is to evaluate the presentation of the supplementary information in relation to the basic
Page 1 of 6
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financial statements as a whole and to report on whether the supplementary information is fairly stated, in all
material respects, in relation to the basic financial statements as a whole.

Planned Scope and Timing of the Audit

An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in the basic financial
statements; therefore, our audit involved judgment about the number of transactions examined and the areas to be
tested.

Our audit included obtaining an understanding of the District and its environment, including internal control,
sufficient to assess the risks of material misstatement of the basic financial statements and to design the nature,
timing, and extent of further audit procedures. Material misstatements may result from (1) errors, (2) fraudulent
financial reporting, (3) misappropriation of assets, or (4) violations of laws or governmental regulations that are
attributable to the District or to acts by management or employees acting on behalf of the District. We also
communicated any internal control related matters that are required to be communicated under professional
standards.

Results of Audit

1. Audit opinion letter - an unmodified opinion on the basic financial statements has been issued. This means
we have given a “clean” opinion with no reservations.

2. State minimum standards — We found no exceptions or issues requiring comment.

3. Federal Awards - We found no issues of non-compliance and no questioned costs. We have responsibility to
review these programs and give our opinion on the schedule of expenditures of federal awards, and tests of
the internal control system, compliance with laws and regulations, and general and specific requirements
mandated by the various awards.

4, Management letter — No separate management letter was issued.

Significant Audit Matters

Qualitative Aspects of Accounting Practices

Management is responsible for the selection and use of appropriate accounting policies. The significant accounting
policies used are described in Note 1 to the basic financial statements. No new accounting policies were adopted
and the application of existing policies was not changed during 2022, except for the implementation of GASB
Statement No. 87 Leases. We noted no transactions entered into during the year for which there is a lack of
authoritative guidance or consensus. All significant transactions have been recognized in the basic financial
statements in the proper period.

Accounting estimates are an integral part of the basic financial statements prepared by management and are based
on management’s knowledge and experience about past and current events and assumptions about future events.
Certain accounting estimates are particularly sensitive because of their significance to the basic financial statements
and because of the possibility that future events affecting them may differ significantly from those expected. The
most significant estimates in the basic financial statements Management’s estimates of receivables, PERS pension
liabilities and deferrals, OPEB Health Insurance and RHIA liabilities/assets and deferrals, capital asset depreciation,
and the fair market value of investments, which are based on estimated collectability of receivables, actuarial
assumptions, useful lives of assets, and active market values or significant observable inputs. We evaluated the key
factors and assumptions used to develop these estimates in determining that they are reasonable in relation to the
basic financial statements taken as a whole.

Page 2 of 6



Pauly, Rogers and Co., P.C.
November 12, 2022

Certain financial statement disclosures are particularly sensitive because of their significance to financial statement
users. The basic financial statement disclosures are neutral, consistent, and clear.

Difficulties Encountered in Performing the Audit
We encountered no difficulties in dealing with management in performing and completing our audit.
Corrected and Uncorrected Misstatements

Professional standards require us to accumulate all known and likely misstatements identified during the audit, other
than those that are clearly trivial, and communicate them to the appropriate level of management. Management has
corrected all such misstatements or determined that their effects are immaterial. In addition, none of the
misstatements detected as a result of audit procedures and corrected by management were material, either
individually or in the aggregate, taken as a whole. There were immaterial uncorrected misstatements noted during
the audit which were discussed with management. The uncorrected misstatements or the matters underlying them
could potentially cause future period financial statements to be materially misstated, even if, in our judgment, such
uncorrected misstatements are immaterial to the basic financial statements under audit.

Disagreements with Management

For purposes of this letter, a disagreement with management is a financial accounting, réporting, or auditing matter,
whether or not resolved to our satisfaction, that could be significant to the basic financial statements or the auditors’
report. We are pleased to report that no such disagreements arose during the course of our audit.

Management Representations

We have requested certain representations from management that are included in the management representation
letter.

Management Consultations with Other Independent Accountants

In some cases, management may decide to consult with other accountants about auditing and accounting matters,
similar to obtaining a “second opinion” on certain situations. If a consultation involves application of an accounting
principle to the basic financial statements or a determination of the type of auditors’ opinion that may be expressed
on those statements, our professional standards require the consulting accountant to check with us to determine that
the consultant has all the relevant facts. To our knowledge, there were no such consultations with other accountants.

Other Audit Findings or Issues

We generally discuss a variety of matters, including the application of accounting principles and auditing standards
with management each year prior to our retention as the auditors. However, these discussions occurred in the normal
course of our professional relationship and our responses were not a condition to our retention.

Required Supplementary Information

We applied certain limited procedures to the required supplementary information that supplements the basic
financial statements. Our procedures consisted of inquiries of management regarding the methods of preparing the
information and comparing the information for consistency with management’s responses to our inquiries, the basic
financial statements, and other knowledge we obtained during our audit of the basic financial statements. We did
not audit the required supplementary information and do not express an opinion or provide any assurance on it,
except for the budgetary fund statements included in the required supplementary information.
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Supplementary Information

We were engaged to report on the supplementary information, which accompany the basic financial statements but
are not required supplementary information. With respect to this supplementary information, we made certain
inquiries of management and evaluated the form, content, and methods of preparing the information to determine
that the information complies with accounting principles generally accepted in the United States of America, the
method of preparing it has not changed from the prior period, and the information is appropriate and complete in
relation to our audit of the basic financial statements. We compared and reconciled the supplementary information
to the underlying accounting records used to prepare the basic financial statements or to the basic financial
statements themselves.

Other Information

We were not engaged to report on the other information as listed in the table of contents, or the listing of board
members, located before the able of contents, which accompanies the basic financial statements but is not required
supplementary information. Such information has not been subjected to the auditing procedures applied in the audit

of the basic financial statements, and accordingly, we do not express an opinion or provide any assurance on it.

Other Matters — Future Accounting and Auditing Issues

In order to keep you aware of new auditing standards issued by the American Institute of Certified Public
Accountants and accounting statements issued by the Governmental Accounting Standards Board (GASB), we have
prepared the following summary of the more significant upcoming issues:

GASB 91 - CONDUIT DEBT OBLIGATIONS

This Statement is effective for fiscal years beginning after December 15, 2021, as extended by GASB 95. The
primary objectives of this Statement are to provide a single method of reporting conduit debt obligations by
issuers and eliminate diversity in practice associated with (1) commitments extended by issuers, (2)
arrangements associated with conduit debt obligations, and (3) related note disclosures. This Statement achieves
those objectives by clarifying the existing definition of a conduit debt obligation; establishing that a conduit
debt obligation is not a liability of the issuer; establishing standards for accounting and financial reporting of
additional commitments and voluntary commitments extended by issuers and arrangements associated with
conduit debt obligations; and improving required note disclosures.

GASB 96 — SUBSCRIPTION-BASED INFORMATION TECHNOLOGY ARRANGEMENTS

The effective date for this Statement is for fiscal years beginning after June 15, 2022, and all reporting periods
thereafter. This Statement provides guidance on the accounting and financial reporting for subscription-based
information technology arrangements (SBITAs) for government end users (governments). This Statement (1)
defines a SBITA; (2) establishes that a SBITA results in a right-to-use subscription asset—an intangible asset—
and a corresponding subscription liability; (3) provides the capitalization criteria for outlays other than
subscription payments, including implementation costs of a SBITA; and (4) requires note disclosures regarding
a SBITA.

GASB 97 — CERTAIN COMPONENT UNIT CRITERIA, AND ACCOUNTING AND FINANCIAL
REPORTING FOR INTERNAL REVENUE CODE SECTION 457 DEFERRED COMPENSATION
PLANS ~ AN AMENDMENT OF GASB 14 & 84, AND A SUPERSESSION OF GASB 32

The requirements of this Statement that (1) exempt primary governments that perform the duties that a

governing board typically performs from treating the absence of a governing board the same as the appointment

of a voting majority of a governing board in determining whether they are financially accountable for defined
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contribution pension plans, defined contribution OPEB plans, or other employee benefit plans and (2) limit the
applicability of the financial burden criterion in paragraph 7 of Statement 84 to defined benefit pension plans
and defined benefit OPEB plans that are administered through trusts that meet the criteria in paragraph 3 of
Statement 67 or paragraph 3 of Statement 74, respectively, are effective immediately. The requirements of this
Statement that are related to the accounting and financial reporting for Section 4357 plans are effective for fiscal
years beginning after June 15, 2021.

The primary objectives of this Statement are to (1) increase consistency and comparability related to the
reporting of fiduciary component units in circumstances in which a potential component unit does not have a
governing board and the primary government performs the duties that a governing board typically would
perform; (2) mitigate costs associated with the reporting of certain defined contribution pension plans, defined
contribution other postemployment benefit (OPEB) plans, and employee benefit plans other than pension plans
or OPEB plans (other employee benefit plans) as fiduciary component units in fiduciary fund financial
statements; and (3) enhance the relevance, consistency, and comparability of the accounting and financial
reporting for Internal Revenue Code (IRC) Section 457 deferred compensation plans (Section 457 plans) that
meet the definition of a pension plan and for benefits provided through those plans.

GASB 99 — OMNIBUS 2022

The requirements of this Statement that are effective as follows:

» The requirements related to extension of the use of LIBOR, accounting for SNAP distributions,
disclosures of nonmonetary transactions, pledges of future revenues by pledging governments,
clarification of certain provisions in Statement 34, as amended, and terminology updates related to
Statement 53 and Statement 63 are effective upon issuance.

* The requirements related to leases, PPPs, and SBITAs are effective for fiscal years beginning after June
15, 2022, and all reporting periods thereafter.

» The requirements related to financial guarantees and the classification and reporting of derivative
instruments within the scope of Statement 53 are effective for fiscal years beginning after June 15,
2023, and all reporting periods thereafter.

The objectives of this Statement are to enhance comparability in accounting and financial reporting and to
improve the consistency of authoritative literature by addressing (1) practice issues that have been identified
during implementation and application of certain GASB Statements and (2) accounting and financial reporting
for financial guarantees.

Best Practices — Not Significant Deficiencies

1. Fidelity Insurance Coverage (Emplovee Honesty)

In reviewing fidelity insurance coverage we noticed that the District often carries cash and investment
balances in excess of the insurance coverage amount. We recommend that the Board examine this exposure
risk and make a determination as to the amount of insurance coverage they feel is prudent in regard to their
oversight.

2. 403(b) Compliance Requirements

The Internal Revenue Service (IRS) has published 403(b) regulations providing guidance on several
administrative compliance requirements. A third party has been contracted with to outsource compliance
with these requirements. Noncompliance subjects the District to potential penalties and fines. Since the
third party provider does not provide the District with a SSAE 16 service provider report or internal control
report covering their operations, we recommend that the District monitor current practices to determine
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compliance with accountability requirements for the Section 403(b) plan and consider the sufficiency of
documentation received from the third party vendor to reduce the District risks in this area. The District

should also consider being named as an additional insured on the vendors’ insurance policies.

This information is intended solely for the information and use of the Board of Directors and management and is
not intended to be and should not be used by anyone other than these specified parties.

Ry R Byes

ROY R. ROGERS, CPA
PAULY, ROGERS AND CO., P.C.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

BOARD OF DIRECTORS
BOARD OF DIRECTORS TERM EXPIRES
Bill Hagerty, Chair June 30, 2023
Linda Fielder June 30, 2023
Diane Boisa June 30, 2023
Joseph Boyd June 30, 2023
Shane Stewart June 30, 2025

All board members will receive mail at the following address:

36925 Hwy. 101 S.
Cloverdale, Oregon 97112

ADMINISTRATION

Misty Wharton, Superintendent
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INDEPENDENT AUDITORS’ REPORT

To the Board of Directors

Nestucca Valley School District No. 101
Cloverdale, Oregon

Opinion

We have audited the accompanying basic financial statements of the governmental activities and each major fund of
Nestucca Valley School District No. 101 (the District) as of and for the year ended June 30, 2022 and the related notes to the
financial statements, which collectively comprise the basic financial statements as listed in the table of contents.

In our opinion, the basic financial statements referred to above present fairly, in all material respects, the respective financial
position of the governmental activities, and each major fund of the District, as of June 30, 2022, for the year then ended in
accordance with accounting principles generally accepted in the United States of America.

Basis for Opinions

We conducted our audit in accordance with the auditing standards generally accepted in the United States of America and
the standards applicable to financial audits contained in Government Auditing Standards, issued by the Comptroller General
of the United States. Our responsibilities under those standards are further described in the Auditors’ Responsibilities for the
Audit of the Financial Statements section of our report. We are required to be independent of Nestucca Valley School
District No. 101 and to meet our other ethical responsibilities, in accordance with the relevant ethical requirements relating
to our audit. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
audit opinions.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of these basic financial statements in accordance with
accounting principles generally accepted in the United States of America, and for the design, implementation, and
maintenance of internal control relevant to the preparation and fair presentation of basic financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the basic financial statements, management is required to evaluate whether there are conditions or events,
considered in the aggregate, that raise substantial doubt about the Districts’ ability to continue as a going concern for twelve
months beyond the basic financial statement date, including any currently known information that may raise substantial
doubt shortly thereafter.

Auditors’ Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the basic financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditors’ report that includes our opinions.
Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee that
an audit conducted in accordance with generally accepted auditing standards will always detect a material
misstatement when it exists. The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control. Misstatements are considered material if there is a substantial likelihood that,
individually or in the aggregate, they would influence the judgment made by a reasonable user based on the basic
financial statements.



In performing an audit in accordance with generally accepted auditing standards, we:

» Exercise professional judgment and maintain professional skepticism throughout the audit.

Identify and assess the risks of material misstatement of the basic financial statements, whether due to fraud
or error, and design and perform audit procedures responsive to those risks. Such procedures include
examining, on a test basis, evidence regarding the amounts and disclosures in the basic financial statements.

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
District’s internal control. Accordingly, no such opinion is expressed.

Evaluate the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management, as well as evaluate the overall presentation of the basic financial
statements.

Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that raise
substantial doubt about the District’s ability to continue as a going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit, significant audit findings, and certain internal control-related matters that we identified
during the audit.

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that the management’s discussion and
analysis, budgetary comparison information, and required supplementary information, as listed in the table of contents be
presented to supplement the basic financial statements. Such information is the responsibility of management and, although
not a part of the basic financial statements, is required by the Governmental Accounting Standards Board, who considers it
to be an essential part of financial reporting for placing the basic financial statements in an appropriate operational,
economic, or historical context. We have applied certain limited procedures to the required supplementary information in
accordance with auditing standards generally accepted in the United States of America, which consisted of inquiries of
management about the methods of preparing the information and comparing the information for consistency with
imanagement’s responses to our inquiries, the basic financial statements, and other knowledge we obtained during our audit
of the basic financial statements. We do not express an opinion or provide any assurance on the information because the
limited procedures do not provide us with sufficient evidence to express an opinion or provide any assurance, except for the
budgetary statements presented as required supplementary information as listed in the table of contents.

Supplementary Information

Our audit was conducted for the purpose of forming opinions on the financial statements that collectively comprise the
basic financial statements. The supplementary information, as listed in the table of contents, and the schedule of
expenditures of federal awards, as required by Title 2 U.S. Code of Federal Regulations (CRF) Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards, are presented for
purposes of additional analysis and are not a required part of the basic financial statements. The supplementary
information, as listed in the table of contents, is the responsibility of management and was derived from and relates
directly to the underlying accounting and other records used to prepare the basic financial statements. Such
information has been subjected to the auditing procedures applied in the audit of the basic financial statements and
certain additional procedures, including comparing and reconciling such information directly to the underlying
accounting and other records used to prepare the basic financial statements or to the basic financial statements
themselves, and other additional procedures in accordance with auditing standards generally accepted in the United
States of America. In our opinion, the supplementary information, as listed in the table of contents, and the schedule
of expenditures of federal awards are fairly stated, in all material respects, in relation to the basic financial
statements as a whole.



Other Information

Management is responsible for the other information included in the annual report. The other information comprises the
other information, as listed in the table of contents, and the listing of board members containing their term expiration dates,
located before the table of contents, but does not include the basic financial statements and our auditors’ report thereon. Our
opinions on the basic financial statements do not cover the other information, and we do not express an opinion or any form
of assurance thereon.

In connection with our audit of the basic financial statements, our responsibility is to read the other information and
consider whether a material inconsistency exists between the other information and the basic financial statemnents, or the
other information otherwise appears to be materially misstated. If, based on the work performed, we conclude that an
uncorrected material misstatement of the other information exists, we are required to describe it in our report.

Report on Other Legal and Regulatory Requirements

In accordance with Government Auditing Standards, we have also issued our reports dated November 12, 2022 on our
consideration of the internal control over financial reporting and on our tests of compliance with certain provisions of laws,
regulations, contracts, and grant agreements and other matters. The purpose of the reports are to describe the scope of our
testing of internal control over financial reporting and compliance and the results of that testing, and not to provide an
opinion on the effectiveness of the internal control over financial reporting or on compliance. The reports are an integral
part of an audit performed in accordance with Government Auditing Standards in considering intemal control over financial
reporting and compliance.

In accordance with Minimum Standards for Audits of Oregon Municipal Corporations, we have issued our report dated
November 12, 2022 on our consideration of compliance with certain provisions of laws and regulations, including the

provisions of Oregon Revised Statutes as specified in Oregon Administrative Rules. The purpose of that report is to
describe the scope of our testing of compliance and the results of that testing and not to provide an opinion on compliance.

R, R e

Roy g Rogers, CPA
PAULY, ROGERS AND CO,, P.C.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

MANAGEMENT’S DISCUSSION AND ANALYSIS
For the Year Ended June 30, 2022

As management of Nestucca Valley School District No. 101 (the District), we offer readers of
the District’s financial statements this narrative overview and analysis of the financial activities
of the District for the fiscal year ended June 30, 2022.

FINANCIAL HIGHLIGHTS

* In the government-wide financial statements, assets and deferred outflows of resources of
the District exceeded its liabilities and deferred inflows of resources at June 30, 2022 by
$9,516,379. Of this amount, $9,571,561 represents investment in capital assets, net of
related debt, $6,023,779 is restricted for debt service, capital projects, OPEB asset, grants
and student activities, and the deficit of $6,078,961 is unrestricted.

* The District’s total net position increased by $971,763 for the year ended June 30, 2022.

~* As of June 30, 2022, the District’s governmental funds reported combined ending fund
balances of $7,714,302, a decrease of $2,060,524 in comparison with the prior year.
Approximately 22.0 percent of this total amount, $1,709,021 is unassigned, available for
appropriation at the District’s discretion. The remaining fund balances are either nonspendable
or restricted: $5,241,399 for use on capital projects, $350,854 for debt service, $364,752 for
grants and student activities and $48,276 for prepaids and inventory.

e At June 30, 2022, the General Fund had an unassigned fund balance of $1,709,021 or 22.3
percent of total General Fund expenditures.

OVERVIEW OF THE FINANCIAL STATEMENTS

This Management’s Discussion and Analysis is intended to serve as an introduction to the
District’s basic financial statements. The basic financial statements consist of three components:
1) government-wide financial statements, 2) fund financial statements, and 3) notes to the basic
financial statements. This report also contains supplementary information in addition to the basic
financial statements.

Government-wide financial statements. The government-wide financial statements are
designed to provide readers with a broad overview of the District's finances in a manner similar
to a private-sector business. These statements include:

The Statement of Net Position presents information on all of the District’s assets and
liabilities, with the difference between the two reported as net position. Over time, increases or
decreases in net position may serve as a useful indicator of whether the financial position of the
District is improving or deteriorating.

The Statement of Activities presents information showing how the District's net position
changed during the most recent fiscal year.  All changes in net position are reported as
soon as the underlying event giving rise to the change occurs, regardless of the timing of
related cash flows. Thus, revenues and expenses are reported in this statement for some items

I



NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

MANAGEMENT’S DISCUSSION AND ANALYSIS
For the Year Ended June 30, 2022

that will only result in cash flows in future fiscal periods (e.g. uncollected taxes and earned but
unused vacation leave).

In the government-wide financial statements, the District’s activities are shown in one category:
g

Governmental activities. The District’s basic functions are shown here, such as regular and special

“education, child nutrition services, transportation, administration, and facilities acquisition and
construction. These activities are primarily financed through property taxes, state timber revenues
and other intergovernmental revenues.

The government-wide financial statements can be found on pages 1 and 2 of this report.

Fund financial statements. The fund financial statements provide more detailed information
about the District’s funds, focusing on its most significant or “major” funds — not the District as a
whole. A fund is a grouping of related accounts that is used to maintain control over resources
that have been segregated for specific activities and objectives. The District uses fund accounting
to ensure and demonstrate compliance with finance-related legal requirements. All of the funds
of the District are reported as governmental funds.

Governmental funds. The governmental funds are used to account for essentially the same
functions reported as governmental activities in the government-wide financial statements.
However, unlike the government-wide financial statements, governmental fund financial
statements focus on the near-term inflows and outflows of available resources, as well as on
balances of available resources at the end of the fiscal year. Such information may be useful in
evaluating a government's near-term financing requirements.

Because the focus of governmental funds is narrower than that of the government-wide
financial statements, it is useful to compare the information presented for governmental
Junds with similar information presented for governmental activities in the government-
wide statements. By doing so, readers may better understand the long- term impact of the
District’s near-term- financing decisions. Both the governmental fund Balance Sheet
and Statement of Revenues, Expenditures and Changes in Fund Balances are reconciled to the
government-wide Statements of Net Position and Activities.

The basic governmental fund financial statements can be found on pages 3 and 5 of this report.

Notes to the basic financial statements. The notes provide additional information that is
essential to a full understanding of the data provided in the government-wide and fund financial
statements. The notes to the basic financial statements can be found on pages 7 — 33 of this
report.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

MANAGEMENT’S DISCUSSION AND ANALYSIS
For the Year Ended June 30, 2022

Other information. In addition to the basic financial statements and accompanying notes, this
report also presents certain Required Supplementary Information consisting of schedules detailing
ten years of pension (assets)liabilities, pension contributions, other post employment benefits
(OPEB) and budget to actual presentations for required major funds. Required supplementary
information can be found on pages 34 - 38 of this report.

Supplementary Information presented on pages 39 — 43, includes the budgetary comparisons for
the nonmajor funds and schedules of property tax transactions and balances and the schedule of
expenditures of federal awards, Other Information including schedules and supplemental
information required by the Oregon Department of Education and continuing disclosure
information can be found on pages 44 — 52.

GOVERNMENT-WIDE FINANCIAL ANALYSIS

As noted previously, net position, over time, may serve as a useful indicator of a government's
financial position. In the case of the District, assets and deferred outflows of resources of the
District exceeded its liabilities and deferred inflows of resources by $9,516,379 as of June 30,
2022. During the 2021-22 fiscal year, the District’s total Net Position increased by $971,763
as compared to the previous year’s net position.

Capital assets, which consist of the District's land, buildings, building improvements, vehicles,
and equipment, represent about 81 percent of total assets of governmental activities compared
‘to about 76 percent the previous year. Other assets consist of investments, cash and receivables
of property taxes and grants.

The District’s largest liability (94 percerit) is for the repayment of general obligation and limited
tax pension obligation bonds and its proportionate share of the net pension liability. Other
liabilities, representing about 6 percent of the District’s total liabilities, consist principally of
payables on accounts and salaries and benefits.

The District's net position includes $9,571,561 which reflects its investment in capital assets
(land, buildings, vehicles, and equipment) less any related debt used to acquire those assets that
is still outstanding. The District uses these capital assets to provide services to students and
other district residents; consequently, these assets are not available for future
spending. Although the District's investment in its capital assets is reported net of related debt,
it should be noted that the resources needed to repay this debt must be provided from other
sources, since capital assets themselves cannot be used to liquidate these liabilities. In addition,
$6,023,779 of the District’s net position is restricted for debt service, net OPEB asset — RHIA,
capital projects, grants and student activities. The remaining balance in net position, a
negative $6,078,961 is unrestricted.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

MANAGEMENT’S DISCUSSION AND ANALYSIS
For the Year Ended June 30, 2022

NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
NET POSITION
Governmental Activities
June 30, June 30, Increase
2022 2021 (Decrease)
ASSETS
Current and Other Assets 3 10,729,837 $ 12,468,464 $ (1,738,627)
Capital Assets, nct of depreciation 44,766,254 39,148,737 5,617,517
Total Assets 55,496,091 51,617,201 3,878,890
DEFERRED OUTFLOWS OF RESOURCES
Net Pension Related Deferred Qutflows 2,617,614 2,392,867 224,747
OPEB Related Deferred Outflows - Health Ins 19,710 34,976 (15,266)
OPEB Related Deferred Outflows - RHIA 38,529 11,725 26,804
Deferred charge on refunding 458,702 535,153 (76,451)
LIABILITIES
Current Liabilities 2,742,085 3,669,872 (927,787)
Long-Term Obligations 43,099,646 41,587,735 1,511,911
Total Liabilities 45,841,731 45,257,607 584,124
DEFERRED INFLOWS OF RESOURCES
Pension Related Deferred Inflows 3,113,760 669,812 2,443,948
OPEB Related Deferred Inflows - Health Ins 129,926 82,718 47,208
OPEB Related Deferred Inflows - RHIA 28,850 37,169 (8,319)
NET POSITION
Net Investment in Capital Assets 9,571,561 8,822,623 748,938
Restricted for Debt Service 350,854 517,056 (166,202)
Restricted for Grants & Student Activities 364,752 616,358 (251,606)
Restricted for Capital Projects 5,241,399 4,703,042 538,357
Restricted for Net OPEB asset - RHIA 66,774 101,392 (34,618)
Unrestricted (6,078,961) (6,215,855) 136,894
Total Net Position $ 9,516,379 3 8,544,616 $ 971,763

Governmental activities. Revenues decreased by $266,870 in 2021-22 compared to the
previous year primarily due to a decrease in investment income as well as a reduction in timber
revenue.

Expenditure decreases are primarily attributed to the capital construction projects winding
down.



NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

MANAGEMENT’S DISCUSSION AND ANALYSIS
For the Year Ended June 30, 2022

The key elements of the change in the District’s net position for the years ended June 30,
2022 and June 30, 2021 are as follows:

NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
CHANGES IN NET POSITION
Year Ended June 30,
Governmental Activities Increase
2022 2021 {Decrease)
REVENUES
Program Revenues
Charges for Services $ 104,725 $ 104,725 $ -
Operating Grants and Contributions 2,285,947 1,768,146 517,801
General Revenues
Property Taxes Levied for:
General Purposes 6,650,579 6,356,916 293,663
Debt Service 2,060,453 2,060,772 (319)
Eamings on Investments 53,977 678,261 (624,284)
Gain/(Loss) on Sale of Assets 500 (2,007,506) 2,008,006
Other Local Sources 329,533 862,065 (532,532)
Intermediate Sources 570,887 610,055 (39,168)
State Sources 2,836,424 4,726,461 (1,890,037)
Total Revenues 14,893,025 15,159,895 (266,870)
EXPENSES
Instruction 5,546,421 4,122,221 1,424,200
Support services 5,836,216 5,933,754 (97,538)
Enterprise and communily services 1,044,097 908,242 135,855
Facilities Acquisition and Construction 65,727 2,524,421 (2,458,694)
Interest on long-term debt 1,428,801 1,397,259 31,542
Total expenses 13,921,262 14,885,897 (964,635)
Increase in Net Assets 971,763 273,998 697,765
Net Position, July 1 8,544,616 8,270,618 273,998
Net Position, June 30 $ 9,516,379 $ 8,544,616 $ 971,763

FUND FINANCIAL ANALYSIS

The focus of the governmental funds is to provide information on near-term inflows, outflows, and
balances of spendable resources. Unassigned fund balance may serve as a useful measure of a
government’s net resources available for spending at the end of the fiscal year.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

MANAGEMENT’S DISCUSSION AND ANALYSIS
For the Year Ended June 30,2022

To further enhance this analysis, the District implemented GASB Statement No. 54 for fiscal year
ended June 30, 2011. This GASB reporting requirement requires an analysis and breakdown of
ending fund balance for governmental fund types between five new fund balance categories. For
more information on the details behind each fund balance category see Note 1 beginning on page
7 of this report.

At June 30, 2022, the District’s governmental funds reported combined ending fund balances of
$7,714,302, a decrease of $2,060,524 in comparison with the prior year. Of this amount,
$6,005,281 (about 78 percent) of the ending fund balances constitutes nonspendable or restricted
ending fund balance, which are amounts that are either not expendable (such as inventory or
prepaid expenses) or are legally restricted by outside parties for a specific purpose (such as bonded
debt). The remaining $1,709,021 (22 percent) of the ending fund balances is unassigned and
available for spending at the District’s discretion.

General Fund. The General Fund is the chief operating fund of the District. As of June 30, 2022
the fund balance was $1,750,008. Of this amount $1,709,021 of the ending fund balance is
unassigned, the remaining $40,987 is nonspendable. As a measure of the fund's liquidity, it may
be useful to compare total fund balance to total fund expenditures. The fund balance represents
about 23 percent of total General Fund expenditures. The total fund balance decreased by
$2,177,947 from the prior year, mainly due to lower than anticipated timber revenue and increased
expenditure costs due to inflation.

Special Revenue. The Special Revenue Fund accounts for revenue and expenditures of grants
restricted for specific educational projects as well as internal funds segregated by the Board for the
food service program, student activities, and other activities. Grant revenues are primarily from
Federal sources. As of June 30, 2022 the fund balance was $372,041. Of this amount $364,752 is
restricted, the remaining is nonspendable. The fund balance decreased $254,732 from the prior
year.

Debt Service. The Debt Service Fund has a total fund balance of $350,854 all of which is restricted
for the payment of debt service. The fund balance decreased by $166,202.

Capital Projects Fund. The Capital Projects Fund has a total fund balance of $5,241,399, all
of which is dedicated for ongoing capital projects. All of the Capital Projects fund balance is
restricted for capital improvements and repairs.

CAPITAL ASSETS

The District's investment in capital assets includes land, buildings and building
improvements, vehicles and equipment. As of June 30, 2022 the District had invested
$44,766,254 in capital assets, net of depreciation. As shown on the following table, total capital
assets net of depreciation increased overall by $5,617,517, due to completion of construction offset
by regular depreciation of assets.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

MANAGEMENT’S DISCUSSION AND ANALYSIS
For the Year Ended June 30, 2022

NESTUCCA VALLEY SCHOOL DISTRICT NO, 101
CAPITAL ASSETS
(net of depreciation)

Governmental Activities

June 30, June 30, Increase
2022 2021 (Decrease)
Land $ 114,403 $ 114,403 3 -
Construction in Progress 4,577,521 - 4,577,521
Building and Equipment, net of depreciation 40,074,330 39,034,334 1,039,996
Total Capital Assets, net of depreciation $ 44,766,254 3 39,148,737 $ 5,617,517

Long-Term Debt. At the end of the current fiscal year, the District had $31,907,776 in bonded
debt outstanding. This is a decrease of $1,020,000 from prior year, as the District continued to
make payments on outstanding general obligation and limited tax pension obligation bonds. Refer
to the footnotes to the basic financial statements for detailed information.

ECONOMIC FACTORS AND NEXT YEAR’S BUDGET

The most important economic factor affecting the District is the stability of the property tax base.
As a district that receives little support through the State School Fund, the District’s primary source
of revenue is restricted by the statutory limits set out by Measures 5 and 50. As market values on
real property continue to recover, continued growth of the tax base is anticipated.

Unassigned Ending Fund balance in the General Fund represents 22.3 percent of expenditures for the
2022-23 school year, which provides a contingency in the event of unexpected reductions in revenue or
increases in expenditures. The District plans to increase this amount over time is reflected in this
balance. During the 2022-23 fiscal year, the district will continue to engage in strategic planning,
in order to ensure sustainability of programs and services for students.

Personnel expenses make up over 70 percent of the program costs for the instruction, support and
administrative functions. While the District has been able to hold salary costs steady in recent
years, associated payroll costs continue to increase. For example, health insurance costs are
expected to increase. The premiums for District health insurance plans have increased over the
years, consistent with state and national trends, and this trend will likely continue.

Employer rates for the Public Employees Retirement System (PERS) for the 2023-2025 biennium
will increase (from 18.42% to 20.14% for Tier 1 and Tier 2 and from 15.31% to 17.3% for OPSRP
employees.)
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

MANAGEMENT’S DISCUSSION AND ANALYSIS
For the Year Ended June 30, 2022

The pandemic will have a lasting impact upon practices in the day-to-day operations of the school
district. Post pandemic needs will continue to be identified in the 2022-2023 school year, but for
budgeting purposes, the following areas were considered: alternative education options,
technology needs for students, increased building maintenance, social/emotional learning and
health, and summer school.

The District’s Budget Committee and School Board have considered all these factors while preparing
the 2022-23 budget.

Requests for Information

This financial report is designed to present the user (citizens, taxpayers, investors and creditors) with
a general overview of the District’s finances and to demonstrate the District’s accountability.
Questions conceming any of the information provided in this report or requests for additional
information should be addressed to Misty Wharton, Superintendent at PO Box 99, Cloverdale, Oregon,
97112.

VIII
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

STATEMENT OF NET POSITION

June 30, 2022

ASSETS
Cash and Investments
Taxes Receviables
Other Receivables
Prepaid Expenses
Net OPEB Asset - RHIA
Supply Inventory
Capital Assets:
Land
Buildings and Equipment, net of depreciation

Total Assets

DEFERRED OUTFLOWS OF RESOURCES
Pension Related Deferred Outflows - PERS
OPEB Related Deferred Outflows - Health Insurance
OPEB Related Deferred Outflows - RHIA
Deferred charge on refunding

Total Deferred Outflows of Resources
Total Assets and Deferred Outflows

LIABILITIES

Accounts Payable

Accrued Payroll Liabilities

Accrued Intercst Payable

Tax Anticipation Note Payable

Unavailable revenue

Accrued Compensated Absences

Long-term Obligations:
Proportionate Share of Net Pension Liability - PERS
OPEB Liability - Health Insurance
Due within one year
Due in more than one year

Total Liabilities

DEFERRED INFLOWS OF RESOURCES
Pension Related Deferred Inflows - PERS
OPEB Related Deferred Inflows - Health Insurance
OPEB Related Deferred Inflows - RHIA

Total Deferred Inflows of Resources
Total Liabilities and Deferred Inflows

NET POSITION
Net Investment in Capital Assets
Restricted for Net OPEB Asset - RHIA
Restricted for Debt service
Restricted for Special Revenue
Restricted for Capital Projects
Unrestricted

Total Net Position

See accompanying notes to basic financial statements.
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GOVERNMENTAL

__ACTIVITIES _

$ 9,071,605
306,327

1,236,855

40,987

66,774

7,289

4,691,924
40,074,330

55,496,091

2,617,614
19,710
38,529

458,702

3,134,555

58,630,646

1,029,451
617,940
59,357
1,015,000
1,812
18,525

3,626,919
234,726
1,775,121
37,462,880

45,841,731

3,113,760
129,926
28,850

3,272,536

49,114,267

9,571,561
66,774
350,854
364,752
5,241,399
(6,078,961)

3 9,516,379




NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

STATEMENT OF ACTIVITIES
For the Year Ended June 30, 2022

PROGRAM REVENUES NET (EXPENSE)
OPERATING REVENUE AND
CHARGES FOR GRANTS AND CHANGES IN

FUNCTIONS EXPENSES SERVICES CONTRIBUTIONS  NET POSITION
Instruction $ 5,546,421 §% 58432 § 943,749 §$ (4,544,240)
Support Services 5,836,216 46,293 779,957 (5,009,966)
Enterprise and Community Services 1,044,097 - 562,241 (481,856)
Facilities Acquisition and Construction 65,727 - - (65,727)
Interest on Long-Term Obligations 1,428,801 - - (1,428,801)
Total Governmental Activities $ 13,921,262 § 104,725 § 2,285,947 (11,530,590)
General Revenues
Property Taxes Levied for:
General purposes 6,650,579
Debt service 2,060,453
Earnings on Investments (37,509)
Other Local Sources 421,019
Intermediate Sources 570,887
State Sources 2,836,424
Total General Revenues 12,501,853
Gain/(Loss) on Disposal of Assets 500
Changes in Net Position 971,763
Net Position - Beginning 8,544,616
Net Position - Ending $ 9,516,379

See accompanying notes to basic financial statements.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON
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BALANCE SHEET - GOVERNMENTAL FUNDS

June 30, 2022
SPECIAL DEBT CAPITAL
REVENUE SERVICE PROJECTS
GENERAL FUND FUND FUND TOTALS
ASSETS
Deposits and Investments $ 2,786,857 $ - 8 18,010 6,266,738 S 9,071,605
Property Taxes Receivable 230,542 - 75,785 - 306,327
Other Accounts Receivable 203,878 1,017,527 15,450 - 1,236,855
Prepaid Expense 40,987 - - - 40,987
Supply Inventory - 7,289 - - 7,289
Due from Other Funds 550,438 - 312,263 - 862,701
Total Assets 3 3,812,702 § 1,024,816 § 421,508 6,266,738  § 11,525,764
LIABILITIES, DEFERRED INFLOWS
OF RESOURCES AND FUND BALANCES
Liabilities:
Accounts Payable $ 215,850 % 53,293 § - 760,308 % 1,029,451
Payroll Liabilities 617,940 - - - 617,940
Uneamed Revenue - 1,812 - - 1,812
Short Term Debt Note 1,015,000 - - - 1,015,000
Due to Other Funds - 597,670 - 265,031 862,701
Total Liabilities 1,848,790 652,775 - 1,025,339 3,526,904
Deferred Inflows of Resources:
Unavailable Revenue - Property Taxes 213,904 - 70,654 - 284,558
Fund Balances:
Nonspendable 40,987 7,289 - - 48,276
Restricted for:
Debt Service - - 350,854 - 350,854
Grants and Student Activity - 364,752 - - 364,752
Capital Projects - - - 5,241,399 5,241,399
Unassigned 1,709,021 - - - 1,709,021
Total Fund Balances 1,750,008 372,041 350,854 5,241,399 7,714,302
Total Liabilities, Deferred Inflows of
Resources and Fund Balances $ 3,812,702 § 1,024,816 § 421,508 6,266,738  § 11,525,764

See accompanying notes to basic financial statements.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

Reconciliation of the Governmental Funds
Balance Sheet to the Statement of Net Position

June 30, 2022
Total Fund Balances - Governmental Funds 5 7,714,302
Amounts reported for governmental activities in the statement of net position are different because:
Capital assets used in governmental activities are not financial resources and therefore are not reported in the
governmental funds
Capital Assets, net 44,766,254
A portion of the District's property taxes are collected after year-end, but are not available soon enough to pay
for the current year's operations, and therefore are not reported as revenue in the governmental funds.
Unavailable property taxes 284,558
The unamortized issuance costs and issue premium for bonds are not available to pay for current period
expenditures and therefore are not reported in the governmental funds
Unamortized original issue premium (3,257,026)
Deferred Outflows - deferred charges on GO Bond refundings 458,702
The PERS Net Pension Asset (Liability) is the difference between the total pension liability and the assets set
aside to pay benetits earned to past and current employees and beneficiaries. (3,626,919}
Deferred Inflows and Outflows of resources related to the pension plan and OPEB include differences
between expected and actual experience, changes of assumptions, differences between projects and actual
earning, and contributions subsequent to the measurement date.
Deferred Outflows - PERS $ 2,617,614
OPEB Deferred Outflows - Health Insurance 19,710
OPEB Deferred Outflows - RHIA 38,529
Deferred Inflows - PERS (3,113,760)
OPEB Deferred Inflows - Health Insurance (129,926)
OPEB Deferred Inflows - RHIA (28,850) (596,683)
Long term liabilities applicable to the District's governmental activities are not due and payable in the current
period and accordingly are not reported as fund liabilities. All liabilities, both current and long term, are
reported in the Statement of Net Position.
- Long Term Obligations
General Obligation Bonds $ (30,562,776)
PERS UAL Bond (1,345,000)
Full Faith and Credit Obligation (4,000,000)
Loan Payable (23,023)
Financed Purchases (50,176)
OPEB Liability - Health Insurance (234,726)
OPEB Asset (Liability) - RHIA 66,774
Accrued Interest Payable (59,357)
Accrued Vacation Payable (18,525) (36,226,809)
Net Position $ 9,516,379

See accompanying notes to basic financial statements.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCES
GOVERNMENTAL FUNDS
For the Year Ended June 30, 2022

SPECIAL DEBT CAPITAL
REVENUE SERVICE PROJECTS
GENERAL FUND FUND FUND TOTALS
REVENUES
Local Sources 3 6,700,392 § 247,714  § 2,236,104 § 31,509 § 9,215,719
Intermediate Sources 444 678 126,209 - - 570,887
State Sources 531,637 1,661,500 - 643,287 2,836,424
Federal Sources - 2,285,947 - - 2,285,947
Total Revenues 7,676,707 4,321,370 2,236,104 674,796 14,908,977
EXPENDITURES
Current:
Instruction 3,768,910 1,709,094 - - 5,478,004
Support Services 3,787,040 1,966,721 - 63,811 5,817,572
Enterprise & Community Services - 1,018,197 - - 1,018,197
Facilities Acquisition and Construction - - - 6,147,628 6,147,628
Debt Service 106,294 - 2,402,306 - 2,508,600
Total Expenditures 7,662,244 4,694,012 2,402,306 6,211,439 20,970,001
Excess of Revenues Over
(Under) Expenditures 14,463 (372,642) (166,202) (5,536,643) (6,061,024)
OTHER FINANCING SOURCES (USES)
Proceeds from sale of capital assets - 500 - - 500
Bond Proceeds - - - 4,000,000 4,000,000
Transfers In - 117,410 - 2,075,000 2,192,410
Transfers Out (2,192,410 - - - (2,192,410)
Total Other Financing Sources (Uses) (2,192,410) 117,910 - 6,075,000 4,000,500
Net Change in Fund Balance (2,171,947) (254,732) (166,202) 538,357 (2,060,524)
Beginning Fund Balance 3,927,955 626,773 517,056 4,703,042 9,774,826
Ending Fund Balance 3 1,750,008 § 372,041 § 350,854 % 5241,399 § 7,714,302

See accompanying notes to basic financial statements.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101

TILLAMOQK COUNTY, OREGON

Receonciliation of the Governmental Funds

Statement of Revenues, Expenditures and Changes in Fund Balances

to the Statement of Activities
For the Year Ended June 30, 2022

Net change in fund balances - total governmental funds

Amounts reported for government-wide statements in the Statement of Activities are different
because of the following:

Governmental funds report capital outlays as expenditures while government-wide statements
report depreciation expense to allocate those expenditures over the life of the assets. The
difference between these two amounts is:

Capital asset additions, net of adjustments

Depreciation expense, net of adjustments

Revenues in the Statement of Activities that do not provide current financial resources are not
reported as revenues in the funds as follows:
Unavailable property taxes recognized on a full accrual basis

Some expenses reported in the statements do not require the use of current financial resources
and therefore are not reported as expenditures in the governmental funds.

(Increase) Decrease in accrued compensated absences

(Increase) in accrued interest payable

The PERS Pension Income (Expense) represents the changes in Net Pension Asset (Liability)
from year to year due to changes in total pension liability and the fair value of pension plan net
position available to pay pension benefits.

OPEB Income (Expense) - Health Insurance
OPEB Income (Expense) - RHIA

Repayment of long term & short term obligations is an expenditure in the governmental funds,
but the repayment reduces debt obligations in the government-wide statements.

Payments of Long Term Debt

Issuance of Bond Debt

Governmental funds report the total costs of bond issuance as a current year expenditure in the
year in which the bonds are issued while the government-wide statements amortize them over
the life of the bond.

Amortization of deferred outflows

Amortization of original issue premium (net)

Change in net position of governmental activities

$  (2,060,524)
$ 6101716
(484,199) 5,617,517
(16,452)
$ 3,168
(1,761) 1,407
217,665
(11,251)
505
1,081,559
(4,000,000)
$ (76,451)
217,788 141,337
$ 971,763

See accompanying notes to basic financial statements.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

NOTES TO BASIC FINANCIAL STATEMENTS

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The basic financial statements have been prepared in conformity with accounting principles generally accepted
in the United States of America (GAAP) as applied to government units. The Governmental Accounting
Standards Board (GASB) is the accepted standard-setting body for establishing governmental accounting and
financial reporting principles. The more significant of the District's accounting policies are described below.

REPORTING ENTITY

Nestucca Valley School District No. 101 (the District) is a municipal corporation governed by an elected board
authorized to transact all business on the District’s behalf. The District is a primary government exercising
financial accountability for all public education within its boundaries. The Board approves administrative
officials. The daily functioning is under supervision of the Superintendent. As required by generally accepted
accounting principles, all activities have been included in the basic financial statements.

The basic financial statements include all funds and account groups. The District is not financially accountable
for any other governmental entity. Financial accountability is determined in accordance with criteria set forth
in GAAP and Governmental Accounting Standards Board (GASB) Statement No. 61. Financial accountability
is based primarily on the authority to appoint voting majority of an organization’s governing board, ability to
impose its will on that organization, the potential for that organization to provide specific financial benefits or
impose specific financial burdens and that organization’s fiscal dependency. There are no component units,

MEASUREMENT FOCUS AND BASIS OF ACCOUNTING

GOVERNMENT-WIDE FINANCIAL STATEMENTS (GWFS)

The Statement of Net Position and Statements of Activities display information about the reporting government
as a whole.

Government-wide basic financial statements are reported using the economic resources measurement focus and
the accrual basis of accounting. Revenues are recorded when earned and expenses are recorded at the time
liabilities are incurred, regardless of when the related cash flows take place. Non-exchange transactions, in
which the District receives value without giving equal value in exchange, include property taxes, grants,
entitlements and donations. On the accrual basis of accounting, revenue from property taxes is recognized in
the fiscal year for which the taxes are levied. Revenue from grants, entitlements, and donations is recognized
in the fiscal year in which all eligibility requirements have been satisfied. Under terms of grant agreements,
certain programs are funded by a combination of specific cost-reimbursement grants and general revenues.
Thus, when program expenses are incurred, there are both restricted and unrestricted net position available to
finance the program. It is the District's policy to first apply cost-reimbursement grant resources to such
programs and then general revenues.

All direct expenses are reported by function in the Statement of Activities. Direct expenses are those that are
clearly identifiable with a function. Interest of general long-term debt is considered an indirect expense and is
reported separately on the Statement of Activities. In the process of aggregating data for the Statement of Net
Position and the Statement of Activities, some amounts reported as interfund activity and balances in the funds
were eliminated or reclassified. Interfund receivables and payables were eliminated to minimize the “grossing
up” effect on assets and liabilities.



NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

NOTES TO BASIC FINANCIAL STATEMENTS

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

FUND FINANCIAL STATEMENTS

The accounts are organized and operated on the basis of funds. A fund is an independent fiscal and accounting
entity with a self-balancing set of accounts. Fund accounting segregates funds according to their intended
purpose and is used to aid management in demonstrating compliance with finance-related legal and contractual
provisions. The minimum number of funds maintained are consistent with legal and managerial requirements.

GOVERNMENTAL FUND TYPES

Governmental funds are used to account for general government activities. Governmental fund financial
statements are reported using the current financial resources measurement focus and modified accrual basis of
accounting. Under the modified accrual basis of accounting, revenues are recognized when susceptible to
accrual (i.e., when they are “measurable” and available). “Measurable” means the amount of the transaction
can be determined and “available” means collectible within the current period or soon enough thereafter to pay
liabilities of the current period which is 60 days. Property taxes and interest are considered to be susceptible to
accrual. Expenditures are recorded when the related fund liability is incurred, except for principal and interest
on general long-term debt, pension costs, OPEB expenses, and claims and judgments, which are recognized as
expenditures to the extent they have matured. Capital asset acquisitions are reported as expenditures in the
governmental funds and proceeds from general long-term debt and acquisitions under financed purchases are
reported as other financing sources.

The following major governmental funds are reported:

GENERAL FUND

This fund accounts for all financial resources and expenditures except those required to be accounted for in
another fund. The principal revenue sources are property taxes and an apportionment from the State of
Oregon School Support Fund.

SPECIAL REVENUE FUND

This fund consists of all special revenue funds established to account for revenues and expenditures related to
grants, student activities and other special revenues. :

DEBT SERVICE FUND

This fund accounts for the property tax revenues related to debt service and makes the debt service payments
on the general obligation bonds.

CAPITAL PROJECTS FUND

This fund accounts for all financial resources and expenditures that are used to fund capital projects.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

NOTES TO BASIC FINANCIAL STATEMENTS

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

BUDGETS

A budget is prepared and legally adopted for each governmental fund type on the modified accrual basis of
accounting in the main program categories required by Oregon Local Budget Law. The budgets for all budgeted
funds are adopted on a basis consistent with generally accepted accounting principles except that property taxes
received after year-end are not considered budgetary resources in the funds, inventory is expensed when
purchased, capital outlay is reported as an expenditure rather than capitalized, depreciation and amortization
are not recorded and debt, pension benefits, OPEB benefits, and vacation pay are expensed when paid instead
of when incurred.

The budget process begins early in each fiscal year with the establishment of the budget committee.

Recommendations are developed through early spring with the budget committee approving the budget in late

spring. Public notices of the budget hearing are generally published in spring with a public hearing being held

approximately three weeks later. The Board may amend the budget prior to adoption. However, budgeted

expenditures for each fund may not be increased by more than ten percent without re-publication. The budget
is then adopted, appropriations are made, and the tax levy declared no later than June 30th.

Expenditure budgets are appropriated at the following levels for each fund: Instruction, Support Services,
Enterprise & Community Services, Facilities Acquisition and Construction, Other Uses - Debt Service and
Interfund Transfers, and Operating Contingency.

Expenditures cannot legally exceed the adopted appropriation levels except in the case of grants which could
not be estimated at the time of budget adoption. Appropriations lapse at the fiscal year-end. Management may
amend line items in the budget without Board approval as long as appropriation levels (the legal level of control)
are not changed. Supplemental appropriations may occur if the Board approves them due to unforeseen
circumstances which could not be determined at the time the budget was adopted.

Budget amounts shown in the basic financial statements include the original budget amounts and appropriation
transfers approved by the Board. Appropriations lapse at the end of each fiscal year.

Expenditures of the various funds were within authorized appropriations for the year ended June 30, 2022.

CASH AND CASH EQUIVALENTS

The cash and cash equivalents are considered to be cash on hand, demand deposits, and short-term investments
with original maturities of three months or less from the date of acquisition.

FAIR VALUE INPUTS AND METHODOLOGIES AND HIERARCHY

Fair value is defined as the price that would be received to sell an asset or paid to transfer a ljability in an orderly
transaction between market participants at the measurement date. Observable inputs are developed based on
market data obtained from sources independent of the reporting entity. Unobservable inputs are developed
based on the best information available about the assumptions market participants would use in pricing the
asset. The classification of securities within the fair value hierarchy is based up on the activity level in the
market for the security type and the inputs used to determine their fair value, as follows:



NESTUCCA YALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

NOTES TO BASIC FINANCIAL STATEMENTS

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Level 1 — unadjusted price quotations in active markets/exchanges for identical assets or liabilities that each
Fund has the ability to access

Level 2 — other observable inputs (including, but not limited to, quoted prices for similar assets or liabilities in
markets that are active, quoted prices for identical or similar assets or liabilities in markets that are not active,
inputs other than quoted prices that are observable for the assets or liabilities (such as interest rates, yield curves,
volatilities, loss severities, credit risks and default rates) or other market—corroborated inputs)

Level 3 — unobservable inputs based on the best information available in the circumstances, to the extent
observable inputs are not available (including each Fund’s own assumptions used in determining the fair value
of investments)

The hierarchy gives the highest priority to unadjusted quoted prices in active markets for identical assets or
liabilities (Level 1 measurements) and the lowest priority to unobservable inputs (Level 3 measurements).
Accordingly, the degree of judgment exercised in determining fair value is greatest for instruments categorized
in Level 3. The inputs used to measure fair value may fall into different levels of the fair value hierarchy. In
such cases, for disclosure purposes, the fair value hierarchy classification is determined based on the lowest
level input that is significant to the fair value measurement in its entirety.

PROPERTY TAXES RECEIVABLE

Uncollected real and personal property taxes are reflected on the statement of net position and the balance sheet
as receivables. Uncollected taxes are deemed by management to be substantially collectible or recoverable
through liens. All property taxes receivable are due from property owners within the District.

Under state law, county governments are responsible for extending authorized property tax levies, computing
tax rates, billing and collecting all property taxes, and making periodic distributions of collections to entities
levying taxes. Property taxes become a lien against the property when levied on July 1 of each year and are
payable in three installments due on November 15, February 15 and May 15. Property tax collections are
distributed monthly except for November, when such distributions are made weekly.

ACCOUNTS AND OTHER RECEIVABLES

Accounts and other receivables are comprised primarily of State school support and claims for reimbursement
of costs under various federal and state grants. No allowance for uncollectible accounts has been recorded
because all receivables are considered by management to be collectible.

GRANTS
Unreimbursed expenditures due from grantor agencies are reflected in the basic financial statements as
receivables and revenues. Grant revenues are recorded at the time eligible expenditures are incurred. Cash

received from grantor agencies in excess of related grant expenditures are recorded as unearned revenue on the
statement of net position and the balance sheet.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

NOTES TO BASIC FINANCIAL STATEMENTS

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
SUPPLY INVENTORIES

School food and other cafeteria supplies are stated at average invoice cost. Commodities purchased from the
United States Department of Agriculture in the Special Revenue Fund are included in inventories at USDA
wholesale value. Supplies are accounted for based on the purchase method. Donated commodities consumed
during the year are reported as revenues and expenditures. The amount of unused donated commodities at
balance sheet date is considered immaterial by management for reporting purposes.

CAPITAL ASSETS

Capital assets are recorded at original cost or estimated original cost. Donated capital assets are recorded at

their estimated fair market value on the date donated. Capital assets are defined as assets with an initial,

individual cost of more than $5,000 and an estimated useful life in excess of two years. Interest incurred during

construction is not capitalized. The cost of routine maintenance and repairs that do not add to the value of the

assets or materially extend asset lives are charged to expenditures as incurred and not capitalized. Capital
assets are depreciated using the straight-line method over the following useful lives:

Building and improvements 50 to 100 years
Equipment 5 to 30 years
Buses and Vehicles 5 to 20 years

DEFERRED OUTFLOWS/INFLOWS OF RESOURCES

In addition to assets, the basic financial statements will sometimes report a separate section for deferred
outflows of resources. This separate financial statement element, deferred outflows of resources, represents a
consumption of net position that applies to a future period(s) and so will not be recognized as an outflow of
resources (expense / expenditure) until then. The District has four items that qualify for reporting in this
category. One is the deferred charge on refunding reported in the government-wide statement of net position.
A Deferred charge on refunding results from the difference in the carrying value of refunded debt and its
reacquisition price. This amount is deferred and amortized over the shorter of the life of the refunded or
refunding debt. Additionally, Pension and Health Insurance OPEB Related Deferrals related to the pension plan
and retiree health insurance subsidies include differences between expected and actual experience, changes of
assumptions, differences between projections and actual earnings, and contributions subsequent to the
measurement date. At June 30, 2022, there were deferred outflows representing PERS pension, OPEB-RHIA,
and OPEB-Health Insurance related deferrals reported in the Statement of Net Position.

In addition to liabilities, the basic financial statements will sometimes report a separate section for deferred
inflows of resources. This separate financial statement element, deferred inflows of resources, represents an
acquisition of net position that applies to a future period(s) and so will not be recognized as an inflow of
resources (revenue) until that time. The District has four types of items that qualify for reporting in this category.
The first item, unavailable revenue, which is reported only in the governmental funds balance sheet. The
governmental funds report unavailable revenues for property taxes. These amounts are deferred and recognized
as an inflow of resources in the period that the amounts become available. At June 30, 2022, there were also
deferred inflows representing PERS pension, OPEB-RHIA, and OPEB-Health Insurance related deferrals
reported in the Statement of Net Position.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

NOTES TO BASIC FINANCIAL STATEMENTS

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

COMPENSATED ABSENCES

Full-time employees are permitted to accumulate unused sick leave at the rate of twelve days per year over the
working careers. The District does not compensate the employees for unused accumulations upon termination
of employment. There is no liability for unpaid accumulated sick leave since there is no policy to pay any
amounts when employees separate from service.

It is the policy to permit employees to accumulate earned but unused vacation. All unused vacation pay is
accrued, if material, when earned in the government-wide financial statements.

RETIREMENT PLANS

Substantially all of the District's employees are participants in the State of Oregon Public Employees Retirement
System (PERS). For the purpose of measuring the net pension liability, deferred outflows of resources and
deferred inflows of resources related to pensions, and pension expense, information about fiduciary net position
of PERS and additions to/deductions from PERS’s fiduciary net position have been determined on the same
basis as they are reported by PERS. For this purpose, benefit payments (including refunds of employee
contributions) are recognized when due and payable in accordance with the benefit terms. Investments are
reported at fair vatue.

USE OF ESTIMATES

The preparation of the basic financial statements in conformity with accounting principles generally accepted
in the United States of America requires the management to make estimates and assumptions that affect the
reported amounts of assets and liabilities and disclosure of contingent assets and liabilities at the date of the
financial statements and reported amounts of revenues, expenditures and expenses during the reporting period.
Actual results could differ from those estimates.

LONG-TERM OBLIGATIONS

In the government-wide financial statements long-term debt and other long-term obligations are reported as
liabilities in the governmental activities. Bond premiums and discounts are deferred and amortized over the
life of the bonds using the effective interest method. Bonds payable are reported net of the applicable bond
premium or discount.

In the fund financial statements, governmental fund types recognize bond premiums and discounts during the
current period. The face amount of debt issued is reported as other financing sources. Premiums received on
debt issuances are reported as other financing sources while discounts on debt issuances are reported as other
financing uses.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

NOTES TO BASIC FINANCIAL STATEMENTS

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

NET POSITION

Net position comprises the various net earnings from operations, nonoperating revenues, expenses and
contributions of capital. Net position is classified in the following three categories:

Net Investment in Capital Assets ~ consists of all capital assets, net of accumulated depreciation and
reduced by the outstanding balances of any bonds or other borrowings that are attributable to the
acquisition, construction, or improvement of those assets.

Restricted — consists of external constraints placed on asset use by creditors, grantors, contributors, or
laws or regulations of other governments or constraints imposed by law through constitutional
provisions or enabling legislation. There is net position restricted for net OPEB asset-RHIA, debt
service, grants and student activities, and capital projects.

Unrestricted net position — consists of all other assets that are not included in the other categories
previously mentioned.

When both restricted and unrestricted resources are available for use, it is the District’s policy to use restricted
resources first, then unrestricted resources as they are needed.

FUND BALANCE

GASB Statement No. 54, Fund Balance Reporting and Governmental Fund-type Definitions, is followed. The
objective of this statement is to enhance the usefulness of fund balance information by providing clearer fund
balance classifications that can be more consistently applied and by clarifying the existing governmental fund-
type definitions. This statement establishes fund balance classifications that comprise a hierarchy based
primarily on the extent to which a government is bound to observe constraints imposed on the use of the
resources reported in governmental funds. Under this standard, the fund balance classifications are —
nonspendable, restricted, committed, assigned, and unassigned. .

* Nonspendable fund balance represents amounts that are not in a spendable form. The nonspendable
fund balance represents inventories.

» Restricted fund balance represents amounts that are legally restricted by outside parties for a specific
purpose (such as debt covenants, grant requirements, donor requirements, or other governments) or are
restricted by law (constitutionally or by enabling legislation).

e Committed fund balance represents funds formally set aside by the governing body for a particular
purpose. The use of committed funds would be approved by resolution.

» Assigned fund balance represents amounts that are constrained by the expressed intent to use resources
for specific purposes that do not meet the criteria to be classified as restricted or committed. Intent can
be stipulated by the governing body or by an official to whom that authority has been given by the
governing body.

* Unassigned fund balance is the residual classification of the General Fund. Only the General Fund may
report a positive unassigned fund balance. Other governmental funds would report any negative
residual fund balance as unassigned.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

NOTES TO BASIC FINANCIAL STATEMENTS

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

FUND BALANCE (CONTINUED)

There are no committed or assigned balances at June 30, 2022.

The District has approved the following order of spending regarding fund balance categories: Restricted
resources are spent first when both restricted and unrestricted (committed, assigned or unassigned) resources
are available for expenditures. When unrestricted resources are spent, the order of spending is committed (if
applicable), assigned (if applicable) and unassigned.

2, CASH AND INVESTMENTS

DEPOSITS

Deposits with financial institutions include bank demand deposits. The total bank balance per the bank
statements on June 30, 2022 was $417,742, of which $250,000 was covered by federal depository insurance
and the balance was collateralized by the Oregon Public Funds Collateralization Program (PFCP). Oregon
Revised Statutes require deposits to be adequately covered by federal depository insurance or deposited at an
approved depository as identified by the Treasury.

INVESTMENTS
State statutes governing cash management are followed. Statutes authorize investing in banker’s acceptances,
time certificates of deposit, repurchase agreements, obligations of the United States and its agencies and

instrumentalities, and the Oregon State Treasurer's Local Government Investment Pool.

Cash and Investments at June 30, 2022 (recorded at fair value) consisted of:

Deposits with Financial Institutions:

Demand Deposits $ 193,841
LGIP 8,877,764
Total $ 9,071,605

There were the following investments at June 30, 2022:

Investment Maturities (in months)

Investment Type Fair Value Less than 3 3-18 18-59
State Treasurer's Investment Pool $ 8877764 $ 8,871,764 $ - $ -
Total $ 8877764 $ 8877764 $ - $ -
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

NOTES TO BASIC FINANCIAL STATEMENTS

2. CASH AND INVESTMENTS (CONTINUED)

Investments in the Local Government Investment Pool (LGIP) are included in the Oregon Short-Term Fund,
which is an external investment pool that is not a 2a-7-like external investment pool, and is not registered with
the U.S. Securities and Exchange Commission as an investment company. Fair value of the LGIP is calculated
at the same value as the number of pool shares owned. The unit of account is each share held, and the value of
the position would be the fair value of the pool’s share price multiplied by the number of shares helfi.
Investments in the Short-Term Fund are governed by ORS 294.135, Oregon Investment Council, and portfolio
guidelines issued by the Oregon Short-Term Fund Board, which establish diversification percentages 'and
specify the types and maturities of investments. The portfolio guidelines permit securities lending transactlox_ls
as well as investments in repurchase agreements and reverse repurchase agreements. The fund appears to be in
compliance with all portfolio guidelines at June 30, 2022. The LGIP seeks to exchange shares at $1.00 per
share; an investment in the LGIP is neither insured nor guaranteed by the FDIC or any other government agency.
Although the LGIP seeks to maintain the value of share investments at $1.00 per share, it is possible to lose
money by investing in the pool. We intend to measure these investments at book value since it materially

approximates fair value,

The pool is comprised of a variety of investments. These investments are characterized as a level 2 fair value
measurement in the Oregon Short Term Fund’s audited financial report. As of June 30, 2022, the fair value of
the position in the LGIP is 98.98% of the value of the pool shares as reported in the Oregon Short Term Fund
audited financial statements. Amounts in the State Treasurer’s Local Government Investment Pool are not
required to be collateralized. The District booked a fair market value loss of $91,486, for the difference between
the pool fair market value and the book value. This amount was also taken from revenue interest, resulting in a
net revenue interest amount of ($37,509).

hgp://www.oregon.gov/treasuzy/Divisions/Investment/Pagoes/Oregon—Short—Tenn—Fundj OSTF).aspx

If the link has expired please contact the Oregon Short Term Fund directly.

Credit Risk — Deposits
In the case of deposits, thére is a risk that in the event of a bank failure, deposits may not be returned. The

District does not have a deposit policy for custodial credit risk. As of June 30, 2022, none of the bank balance
was exposed to custodial credit risk.

Interest Rate Risk

Oregon Revised Statutes require investments to not exceed a maturity of 18 months, except when the local
government has adopted a written investment policy that was submitted to and reviewed by the OSTFB. There
are no investments that have a maturity date.

Credit Risk — Investments

Oregon Revised Statutes does not limit investments as to credit rating for securities purchased from US
Government Agencies or USGSE. The State Investment Pool is not rated.

Concentration of Credit Risk

At June 30, 2022, 100% of total investments were in the State Treasurer’s Investment Pool. State statutes do
not limit the percentage of investments in this instrument.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

NOTES TO BASIC FINANCIAL STATEMENTS

3. ACCOUNTS/GRANTS RECEIVABLE

Special revenue fund grants receivable are comprised of claims for reimbursement of costs under various federat
and state grant programs. Property taxes are levied and become a lien on all taxable property as of July 1. Taxes
unpaid and outstanding on May 16 are considered delinquent. No allowance for uncollectible accounts has
been recorded because all receivables are considered by management to be collectible.

4. CAPITAL ASSETS

Capital assets activity for the year was as follows:

Balance Balance
July 1, 2021 Additions Deletions Junc 30, 2022

Capital assets not being depreciated:

Land 3 114,403 $ - % - 3 114,403
Construction in Progress - 4,577,521 - 4,577,521
Total capital assets not being depreciated 114,403 4,577,521 - 4,691,924
Capital assets being depreciated:
Buildings and Improvements 38,597,770 1,115,785 - 39,713,555
Buses and Vehicles 1,458,151 170,276 (39,790) 1,588,637
Equipment 1,646,776 238,134 - 1,884,910
Total capital assets being depreciated 41,702,697 1,524,195 (39,790) 43,187,102
Less total accumulated depreciation for:
Buildings and Improvements 1,995,178 385,876 - 2,381,054
Buses and Vehicles 537,289 28,537 (39,750) 526,036
Equipment 135,896 69,786 - 205,682
Total accumulated depreciation 2,668,363 484,199 (39,790) 3,112,772
Total capital assets being depreciated, net 39,034,334 ‘ 40,074,330
Total Capital Assets, Net $ 39,148,737 $ 44,766,254

During the year, the District sold a fully depreciated school bus for $500 with an original cost of $39,790.

Depreciation expense for the year was charged to the following programs:

Program:
Instruction B 5 249,564
Support Services 197,718
Enterprise and Community Services 36,917

3 484,199
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

NOTES TO BASIC FINANCIAL STATEMENTS

5. DEFINED BENEFIT PENSION PLAN

Plan Description — The Oregon Public Employees Retirement System (PERS) consists of a single cost-sharing
multiple-employer defined benefit plan. All benefits of the system are established by the legislature pursuant
to Oregon Revised Statute (ORS) Chapters 238 and 238A. Oregon PERS produces an independently audited
Annual Comprehensive Financial Report which can be found at:
https://www.oregon.gov/pers/Documents/Financials/CAFR/2021-ACFR.pdf

If the link is expired please contact Oregon PERS for this information.

a. PERS Pension (Chapter 238). The ORS Chapter 238 Defined Benefit Plan is closed to new members
hired on or after August 29, 2003.

i

ii.

iii.

Pension Benefits. The PERS retirement allowance is payable monthly for life. It may be
selected from 13 retirement benefit options. These options include survivorship benefits and
lump-sum refunds. The basic benefit is based on years of service and final average salary. A
percentage (2.0 percent for police and fire employees, and 1.67 percent for general service
employees) is multiplied by the number of years of service and the final average salary.
Benefits may also be calculated under either a formula plus annuity (for members who were
contributing before August 21, 1981) or a money match computation if a greater benefits
results.
A member is considered vested and will be eligible at minimum retirement age for a service
retirement allowance if he or she has had a contribution in each of five calendar years or has
reached at least 50 years of age before ceasing employment with a participating employer (age
45 for police and fire members). General service employees may retire after reaching age 55.
Police and fire members are eligible after reaching age 50. Tier 1 general service employee
benefits are reduced if retirement occurs prior to age 58 with fewer than 30 years of service,
Police and fire member benefits are reduced if retirement occurs prior to age 55 with fewer
than 25 years of service. Tier 2 members are eligible for full benefits at age 60. The ORS
Chapter 238 Defined Benefit Pension Plan is closed to new members hired on or after August
29, 2003.
Death Benefits. Upon the death of a non-retired member, the beneficiary receives a lump-sum
refund of the member’s account balance (accumulated contributions and interest). In addition,
the beneficiary will receive a lump-sum payment from employer funds equal to the account
balance, provided one or more of the following contributions are met:

* member was employed by PERS employer at the time of death,

* member died within 120 days after termination of PERS covered employment,

* member died as a result of injury sustained while employed in a PERS-covered job, or

* member was on an official leave of absence from a PERS-covered job at the time of

death.

Disability Benefits. A member with 10 or more years of creditable service who becomes
disabled from other than duty-connected causes may receive a non-duty disability benefit, A
disability resulting from a job-incurred injury or illness qualifies a member (including PERS
judge members) for disability benefits regardless of the length of PERS-covered service. Upon
qualifying for either a non-duty or duty disability, service time is computed to age 58 (55 for
police and fire members) when determining the monthly benefit.
Benefit Changes After Retirement. Members may choose to continue participation in their
variable account after retiring and may experience annual benefit fluctuations due to changes
in the fair value of the underlying global equity investments of that account. Under ORS
238.360 monthly benefits are adjusted annually through cost-of-living changes (COLA). The
COLA is capped at 2.0 percent.
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b. OPSRP Pension Program (OPSRP DB). The ORS Chapter 238A Defined Benefit Pension Program
prov1des benefits to members hired on or after August 29, 2003.

i. Pension Benefits. This portion of OPSRP provides a life pension funded by employer
contributions. Benefits are calculated with the followmg formula for members who attain
normal retirement age:

Police and fire: 1.8 percent is multiplied by the number of years of service and the final average
salary. Normal retirement age for police and fire members is age 60 or age 53 with 25 years
of retirement credit. To be classified as a police and fire member, the individual must have
been employed continuously as a police and fire member for at least five years immediately
preceding retirement.

General service: 1.5 percent is multiplied by the number of years of service and the final
average salary. Normal retirement age for general service members is age 65, or age 58 with
30 years of retirement credit.

A member of the pension program becomes vested on the earliest of the following dates: the
date the member completes 600 hours of service in each of five calendar years, the date the
member reaches normal retirement age, and, if the pension program is terminated, the date on
which termination becomes effective.

ii. Death Benefits. Upon the death of a non-retired member, the spouse or other person who is
constitutionally required to be treated in the same manner as the spouse, receives for life 50
percent of the pension that would otherwise have been paid to the deceased member. The
surviving spouse may elect to delay payment of the death benefit, but payment must commence
no later than December 31 of the calendar year in which the member would have reached 70%
years.

iii. Disability Benefits. A member who has accrued 10 or more years of retirement credits before
the member becomes disabled or a member who becomes disabled due to job-related injury
shall receive a disability benefit of 45 percent of the member’s salary determined as of the last
full month of employment before the disability occurred.

Contributions — PERS funding policy provides for monthly employer contributions at actuarially determined
rates. These contributions, expressed as a percentage of covered payroll, are intended to accumulate sufficient
assets to pay benefits when due. The funding policy applies to the PERS Defined Benefit Plan and the Other
Postemployment Benefit Plans. Employer contribution rates during the period were based on the December
31, 2019 actuarial valuation, which became effective July 1, 2021. The state of Oregon and certain schools,
community colleges, and political subdivision have made unfunded actuarial liability payments and their rates
have been reduced. Employer contributions for the year ended June 30, 2022 were $943,260, excluding amounts
to fund employer specific liabilities.

Pension Asset or Liability — At June 30, 2022, the District reported a net pension liability of $3,626,919 for
its proportionate share of the net pension liability. The pension liability was measured as of June 30, 2021, and
the total pension liability used to calculate the net pension liability was determined by an actuarial valuation
dated December 31, 2019. The District’s proportion of the net pension liability was based on a projection of
the District’s long-term share of contributions to the pension plan relative to the projected contributions of all
participating employers, actuarially determined. As of the measurement dates of June 30, 2021 and 2020, the
District’s proportion was .030 percent and .028 percent, respectively. Pensions income for the year ended June
30, 2022 was $217,665.
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The rates in effect for the year ended June 30, 2022 were:
(1) Tier 1/Tier 2~ 18.42%
(2) OPSRP general services — 8.00%

Deferred Outflow Deferred Inflow
of Resources of Resources

Difference between expected and actual experience $ 339,503 § -
Changes in assumptions 907,927 9,545
Net difference between projected and actual

earnings on pension plan investments - 2,684,980
Net changes in proportionate share . 352,955 381,866
Differences between District contributions

and proportionate share of contributions 73,969 37,369
Subtotal - Amortized Deferrals (below) 1,674,354 3,113,760
District contributions subsequent to measurement date 943,260 -
Deferred outflow (inflow) of resources $ 2,617,614 3 3,113,760

The amount of contributions subsequent to the measurement date will be included as a reduction of the net
pension liability in the fiscal year ended June 30, 2023.

Subtotal amounts related to pension as deferred outflows of resources $1,674,354, or deferred inflows of
resources, ($3,113,760), net to ($1,439,406) and will be recognized in pension expense as follows:

Year ending June 30, Amount
2023 b (314,353)
2024 (306,514)
2025 (364,821)
2026 (573,648)
2027 119,931
Thereafter -
Total $  (1,439,4006)

All assumptions, methods and plan provisions used in these calculations are described in the Oregon PERS
system-wide GASB 68 reporting summary dated March 1, 2022. Oregon PERS produces an independently
audited ACFR which can be found at:
https://www.oregon.gov/pers/Documents/Financials/CAFR/2021-ACFR.pdf

Actuarial Valuations — The employer contribution rates effective July 1, 2021 through June 30, 2023, were
set using the entry age normal actuarial cost method. For the Tier One/Tier Two component of the PERS
Defined Benefit Plan, this method produced an employer contribution rate consisting of (1) an amount for
normal cost (estimated amount necessary to finance benefits earned by employees during the current service
year), (2) an amount for the amortization unfunded actuarial accrued liabilities, which are being amortized over
a fixed period with new unfunded actuarial liabilities being amortized over 20 years.

For the OPSRP Pension Program component of the PERS Defined Benefit Plan, this method produced an
employer rate consisting of (a) an amount for normal cost (the estimated amount necessary to finance benefits
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earned by the employees during the current service year), (b) an actuarially determined amount for funding a
disability benefit component, and (c) an amount for the amortization of unfunded actuarial accrued liabilities,
which are being amortized over a fixed period with new unfunded actuarial accrued liabilities being amortized

over 16 years.

Actuarial Methods and Assumptions:

Valuation date

December 31, 2019

Experience Study Report

2018, Published July 24, 2019

Actuarial cost method

Entry Age Normal

Amortization method

Level percentage of payroll

Asset valuation method

Market value of assets

Inflation rate

2.40 percent (reduced from 2.50 percent)

Investment rate of return

6.90 percent (reduced from 7.20 percent)

Discount rate

6.90 percent (reduced from 7.20 percent)

Projected salary increase

3.40 percent (reduced from 3.50 percent)

Cost of Living Adjustment

Blend of 2% COLA and graded COLA (1.25%/0.15%) in accordance with Moro
decision; blend based on service

Mortality

Healthy retirees and beneficiaries:

Pub-2010 Healthy Retiree, sex distinct, generational with Unisex, Social Security
‘YData Scale, with job category adjustments and set-backs as described in the
valuation. Active members: Pub-2010 Employee, sex distinct, generational with
Unisex, Social Security Data Scale, with job category adjustments and set-backs
as described in the valuation. Disabled retirees: Pub-2010 Disabled Retiree, sex
distinct, generational with Unisex, Social Security Data Scale, with job category
adjustments and set-backs as described in the valuation.

Actuarial valuations of an ongoing plan involve estimates of value of reported amounts and assumptions about
the probability of events far into the future. Actuarially determined amounts are subject to continual revision
as actual results are compared to past expectations and new estimates are made about the future. Experience
studies are performed as of December 31 of even numbered years. The method and assumptions shown are
based on the 2018 Experience Study which is reviewed for the four-year period ending December 31, 2018,

Assumed Asset Allocation:

Asset Class/Strategy | Low Range| High Range| OIC Target)|
Debt Securities 15.0% 25.0% 20.0%
Public Equity 27.5% 37.5% 32.5%
Real Estate 9.5% 15.5% 12.5%
Private Equity 14.0% 21.0% 17.5%
Alternatives Portfolio 7.5% 17.5% 15.0%
Opportunity Portfolio 0.0% 5.0% 0.0%
Risk Parity 0.0% 2.5% 2.5%
Total 100.0%

(Source: June 30, 2021 PERS ACFR; p. 104)

-20-



NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

NOTES TO BASIC FINANCIAL STATEMENTS

5. DEFINED BENEFIT PENSION PLAN (CONTINUED)

Long-Term Expected Rate of Return:

To develop an analytical basis for the selection of the long-term expected rate of return assumption, in June
2021 the PERS Board reviewed long-term assumptions developed by both Milliman’s capital market
assumptions team and the Oregon Investment Council’s (OIC) investment advisors. The table below shows
Milliman’s assumptions for each of the asset classes in which the plan was invested at that time based on the
OIC long-term target asset allocation. The OIC’s description of each asset class was used to map the target
allocation to the asset classes shown below. Each asset class assumption is based on a consistent set of
underlying assumptions, and includes adjustment for the inflation assumption. These assumptions are not based
on historical returns, but instead are based on a forward-looking capital market economic model.

Target | Compound Annual
Asset Class Allocation | (Geometric) Return
Global Equity 30.62% 5.85%
Private Equity 25.50% 7.71%
Core Fixed Income 23.75% 2.73%
Real Estate 12.25% 5.66%
Master Limited Partnerships 0.75% 5.71%
Infrastructure 1.50% 6.26%
Commodities ' 0.63% 3.10%
Hedge Fund of Funds - Multistrategy 1.25% 5.11%
Hedge Fund Equity - Hedge 0.63% 5.31%
Hedge Fund - Macro 5.62% 5.06%
US Cash -2.50% 1.76%
Assumed Inflation - Mean 2.40%

(Source: June 30, 2021 PERS ACFR; p. 74)

Discount Rate — The discount rate used to measure the total pension liability was 6.90 percent for the Defined
Benefit Pension Plan, a reduction approved by the Board from 7.20 percent in the prior fiscal year. The
projection of cash flows used to determine the discount rate assumed that contributions from the plan members
and those of the contributing employers are made at the contractually required rates, as actuarially determined.
Based on those assumptions, the pension plan’s fiduciary net position was projected to be available to make all
projected future benefit payments of current plan members. Therefore, the long-term expected rate of retum
on pension plan investments for the Defined Benefit Pension Plan was applied to all periods of projected benefit
payments to determine the total pension liability.

Sensitivity of the District’s proportionate share of the net pension liability to changes in the discount rate — the
following presents the District’s proportionate share of the net pension liability calculated using the discount
rate of 6.90 percent, as well as what the District’s proportionate share of the net pension liability would be if it
were calculated using a discount rate that is one percent lower (5.90 percent) or one percent higher (7.90
percent) than the current rate.

1% Discount 1%
Decrease Rate Increase
(5.90%) (6.90%) (7.90%)
District's proportionate share of

the net pension liability (asset) $ 7,122,402 $  3,626919 $ 702,469
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Changes Subsequent to the Measurement Date

As described above, GASB 67 and GASB 68 require the Total Pension Liability to be determined based on the
benefit terms in effect at the Measurement Date. Any changes to benefit terms that occurs after that date are
reflected in amounts reported for the subsequent Measurement Date. However, Paragraph 80f of GASB 68
requires employers to briefly describe any changes between the Measurement Date and the employer’s reporting
date that are expected to have a significant effect on the employer’s share of the collective Net Pension Liability,
along with an estimate of the resulting change, if available.

There are no changes subsequent to the June 30, 2021 Measurement Date that meet this requirement and thus
would require a brief description under the GASB standard.

OPSRP Individual Account Program (OPSRP IAP)

Plan Description:

Employees of the District are provided with pensions through OPERS. All the benefits of OPERS are
established by the Oregon legislature pursuant to Oregon Revised Statute (ORS) Chapters 238 and 238A.
Chapter 238 Defined Benefit Pension Plan is closed to new members hired on or after August 29, 2003. Chapter
238A created the Oregon Public Service Retirement Plan (OPSRP), which consists of the Defined Benefit
Pension Program and the Individual Account Program (IAP). Membership includes public employees hired on
or after August 29, 2003. PERS members retain their existing defined benefit plan accounts, but member
contributions are deposited into the member’s IAP account. OPSRP is part of OPERS, and is administered by
the OPERS Board.

Pension Benefits:

Participants in OPERS defined benefit pension plans also participate in their defined contribution plan. An IAP
member becomes vested on the date the employee account is established or on the date the rollover account
was established. If the employer makes optional employer contributions for a member, the member becomes
vested on the earliest of the following dates: the date the member completes 600 hours of service in each of five
calendar years, the date the member reaches normal retirement age, the date the IAP is terminated, the date the
active member becomes disabled, or the date the active member dies. Upon retirement, a member of the OPSRP
IAP may receive the amounts in his or her employee account, rollover account, and vested employer account
as a lump-sum payment or in equal installments over a 5-, 10-, 15-, 20-year period or an anticipated life span
option. Each distribution option has a $200 minimum distribution limit.

Death Benefits:

Upon the death of a non-retired member, the beneficiary receives in a lump sum the member’s account balance,
rollover account balance, and vested employer optional contribution account balance. If a retired member dies
before the installment payments are completed, the beneficiary may receive the remaining installment payments
or choose a lump-sum payment.

Contributions:

Employees of the District pay six (6) percent of their covered payroll. Effective July 1, 2020, currently
employed Tier 1/Tier 2 and OPSRP members earning $2,500 or more per month (increased to $2,535 per month
on January 1, 2021) will have a portion of their 6 percent monthly IAP contributions redirected to an Employee
Pension Stability Account. The Employee Pension Stability Account will be used to pay part of the member’s
future benefit. Of the 6 percent monthly IAP contribution, Tier 1/Tier 2 will have 2.5 percent redirected to the
Employee Pension Stability Account and OPSRP will have 0.75 percent redirected to the Employee Pension
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Stability Account, with the remaining going to the member’s existing IAP account. Members may voluntarily
choose to make additional after-tax contributions into their IAP account to make a full 6 percent contribution
to the IAP. The District did not make any optional contributions to member IAP accounts for the year ended
June 30, 2022.

Additional disclosures related to Oregon PERS not applicable to specific employers are available online, or by
contacting PERS at the following address: PO Box 23700 Tigard, OR 97281-3700.

http://www.oregon.gov/pers/EMP/Pages/GASB.aspx

6. OTHER POST-EMPLOYMENT BENEFIT PLAN - RHIA

Plan Description:

As a member of Oregon Public Employees Retirement System (OPERS) the District contributes to the
Retirement Health Insurance Account (RHIA) for each of its eligible employees. RHIA is a cost-sharing
multiple-employer defined benefit other postemployment benefit plan administered by OPERS. RHIA pays a
monthly contribution toward the cost of Medicare companion health insurance premiums of eligible retirees.
Oregon Revised Statute (ORS) 238.420 established this trust fund. Authority to establish and amend the benefit
provisions of RHIA reside with the Oregon Legislature. The plan is closed to new entrants after January 1,
2004. OPERS issues a publicly available ‘financial report that includes financial statements and required
supplementary information. That report may be obtained by writing to Oregon Public Employees Retirement
System, PO Box 23700, Tigard, OR 97281-3700.

Funding Policy:

Because RHIA was created by enabling legislation (ORS 238.420), contribution requirements of the plan
members and the participating employers were established and may be amended only by the Oregon
Legislature. ORS require that an amount equal to $60 dollars or the total monthly cost of Medicare companion
health insurance premiums coverage, whichever is less, shall be paid from the Retirement Health Insurance
Account established by the employer, and any monthly cost in excess of $60 dollars shall be paid by the eligible
retired member in the manner provided in ORS 238.410. To be eligible to receive this monthly payment toward
the premium cost the member must: (1) have eight years or more of qualifying service in OPERS at the time of
retirement or receive a disability allowance as if the member had eight years or more of creditable service in
OPERS, (2) receive both Medicare Parts A and B coverage, and (3) enroll in an OPERS-sponsored health plan.
A surviving spouse or dependent of a deceased OPERS retiree who was eligible to receive the subsidy is eligible
to receive the subsidy if he or she (1) is receiving a retirement benefit or allowance from OPERS or (2) was
insured at the time the member died and the member retired before May 1, 1991.

Participating employers are contractually required to contribute to RHIA at a rate assessed each year by OPERS,
and the District currently contributes 0.05% of annual covered OPERF payroll and 0.00% of OPSRP payroll
under a contractual requirement in effect until June 30, 2022, Consistent with GASB Statement 75, the OPERS
Board of Trustees sets the employer contribution rates as a measure of the proportionate relationship of the
employer to all employers consistent with the manner in which contributions to the OPEB plan are determined.
The basis for the employer’s portion is determined by comparing the employer’s actual, legally required
contributions made during the fiscal year to the plan with the total actual contributions made in the fiscal year
of all employers. . The District's contributions to RHIA are included in PERS contributions (see Note 6) for all
reporting years and equaled the required contributions each year.
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At June 30, 2022, the District reported a net OPEB asset of $66,774 for its proportionate share of the net OPEB
asset. The OPEB asset was measured as of June 30, 2021, and the total OPEB asset used to calculate the net
OPEB asset was determined by an actuarial valuation as of December 31, 2019. Consistent with GASB
Statement No. 75, paragraph 59(a), the District’s proportion of the net OPEB asset is determined by comparing
the employer’s actual, legally required contributions made during the fiscal year to the Plan with the total actual
contributions made in the fiscal year of all employers. As of the measurement dates of June 30, 2021 and 2020,
the District’s proportion was .02 percent and .05.percent, respectively. OPEB income for the year ended June
30, 2022 was $505.

Components of OPEB Expense/(Income):

Employer's proportionate share of collective system OPEB Expense/(Income) 5 10,921

Net amortization of employer-specific deferred amounts from:
- Changes in proportionate share (per paragraph 64 of GASB 75) 10,991
- Differences between employer contributions and employer's proportionate
share of system contributions (per paragraph 65 of GASB 75) -

Employer's Total OPEB Expense/(Income) $ 70

Components of Deferred Outflows/Inflows of Resources:
Deferred Outflow Deferred Inflow

of Resources of Resources
Difference between expected and actual experience b3 - b 1,858
Changes in assumptions 1,314 993
Net difference between projected and actual
15,869

earnings on pension plan investments -
Net changes in proportionate share 37,215 10,130
Differences between District contributions
and proportionate share of contributions - -
Subtotal - Amortized deferrals (below) 38,529 28,850

District contributions subsequent to measurement date - -
Deferred outflow (inflow) of resources 3 38,529 $ 28,850

The amount of contributions subsequent to the measurement date will be included as a reduction of the net
OPEB asset in the fiscal year ended June 30, 2023.

Subtotal amounts related to OPEB as deferred outflows of resources, $38,529 and deferred inflows of resources,
($28,850), net to 9,679 and will be recognized in OPEB expense as follows:

Year ending June 30, Amount
2023 $ 6,207
2024 12,107
2025 (3,623)
2026 (5,012)
2027 -
Thereafter -
Total 5 9,679
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All assumptions, methods and plan provisions used in these calculations are described in the Oregon PERS
Retirement Health Insurance Account Cost-Sharing Multiple-Employer Other Postemployment Benefit
(OPEB) Plan Schedules of Employer Allocations and OPEB Amounts by Employer report, as of and for the
Year Ended June 30, 2021. That independently audited report was dated March 1, 2022 and can be found at:

https//www.oregon.gov/pers/EMP/Documents/GASB/2022/0Oregon%20PER §%20-
%020GASB%2075%20RHIA%20Employer%20Schedules%20-%20F Y E%2006-30-2021.pdf

Actuarial Methods and Assumptions:

Valuation Date|December 31, 2019
Experience Study Report|2018, Published July 24, 2019
Actuarial cost method|Entry Age Normal

Inflation rate|2.40 percent (reduced from 2.50 percent)
Investment rate of return|6.90 percent (reduced from 7.20 percent)
Discount rate|6.90 percent {reduced from 7.20 percent)
Projected salary increase|3.40 percent (reduced from 3.50 percent)
Retiree healthcare
participation

Healthy retirees: 32%; Disabled retirees: 20%

Healthy retirees and beneficiaries:

Pub-2010 Healthy Retiree, sex distinct, generational with Unisex,
Social Security Data Scale, with job category adjustments and set-
backs as described in the valuation. Active members: Pub-2010
Employee, sex distinct, generational with Unisex, Social Security Data
Scale, with job category adjustments and set-backs as described in the
valuation. Disabled retirees: Pub-2010 Disabled Retiree, sex distinct,
generational with Unisex, Social Security Data Scale, with job category
Mortality|adjustments and set-backs as described in the valuation.

Actuarial valuations of an ongoing plan involve estimates of value of reported amounts and assumptions about
the probability of events far into the future. Actuarially determined amounts are subject to continual revision
as actual results are compared to past expectations and new estimates are made about the future. Experience
studies are performed as of December 31 of even numbered years. The method and assumptions shown are
based on the 2018 Experience Study which is reviewed for the four-year period ending December 31, 2018.

Discount Rate:

The discount rate used to measure the total pension liability as of the measurement dates of June 30, 2021 and
2020 was 6.90 and 7.20 percent, respectively, for the Defined Benefit Pension Plan. The projection of cash
flows used to determine the discount rate assumed that contributions from the plan members and those of the
contributing employers are made at the contractually required rates, as actuarially determined. Based on those
assumptions, the RHIA plan’s fiduciary net position was projected to be available to make all projected future
benefit payments of current plan members. Therefore, the long-term expected rate of return on OPEB plan

investments for the RHIA plan was applied to all periods of projected benefit payments to determine the total
OPEB asset.
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Long-Term Expected Rate of Return:

To develop an analytical basis for the selection of the long-term expected rate of return assumption, in June
2021 the PERS Board reviewed long-term assumptions developed by both Milliman’s capital market
assumptions team and the Oregon Investment Council’s (OIC) investment advisors. The table below shows
Milliman’s assumptions for each of the asset classes in which the plan was invested at that time based on the
OIC long-term target asset allocation. The OIC’s description of each asset class was used to map the target
allocation to the asset classes shown below. Each asset class assumption is based on a consistent set of
underlying assumptions, and includes adjustment for the inflation assumption. These assumptions are not based
on historical returns, but instead are based on a forward-looking capital market economic model.

Target | Compound Annual
Asset Class Allocation | (Geometric) Return
Global Equity 30.62% 5.85%
Private Equity 25.50% 7.71%
Core Fixed Income 23.75% 2.73%
Real Estate 12.25% 5.66%
Master Limited Partnerships 0.75% 5.71%
Infrastructure 1.50% 6.26%
Commodities 0.63% 3.10%
Hedge Fund of Funds - Multistrategy 1.25% 5.11%
Hedge Fund Equity - Hedge 0.63% 5.31%
Hedge Fund - Macro 5.62% 5.06%
US Cash -2.50% 1.76%
Assumed Inflation - Mean 2.40%

(Source: June 30, 2021 PERS ACFR; p. 74)

Sensitivity of the District’s proportionate share of the net OPEB liability/(asset) to changes in the discount rate
— The following presents the District’s proportionate share of the net OPEB liability/(asset) calculated using the
discount rate of 6.90 percent, as well as what the District’s proportionate share of the net pension liability would
be if it were calculated using a discount rate that is one percent lower (5.90 percent) or one percent higher (7.90
percent) than the current rate.

1% Discount 1%
Decrease Rate Increase
(5.90%) (6.90%) (7.90%)
District's proportionate share of
the net OPEB liability (asset) $ 59,052 $ 66,774 $ 73,370
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Changes Subsequent to the Measurement Date

There are no changes subsequent to the June 30, 2021 Measurement Date that meet this requirement and thus
would require a brief description under the GASB standard.

7. OTHER POST-EMPLOYMENT BENEFITS (OPEB) - HEALTH BENEFITS

The District operates a single-employer retiree benefit plan that provides access to post-employment health
benefits to eligible employees and their spouses. Benefits and eligibility for members are established through
the collective bargaining agreements.

The District’s post-retirement health insurance program was established in accordance with ORS 243.303. ORS
stipulates that for the purpose of establishing healthcare premiums, the rate must be based on all plan members,
including both active employees and retirees. The difference between retiree claims costs, which because of
the effect of age is generally higher in comparison to all plan members, and the amount of retiree health
insurance premiums, represents the District’s implicit employer contribution. The plan is currently unfunded in
- accordance with GASB Statement No. 75.

At June 30, 2022, the following employees were covered by the benefit terms:

Active Employees 84
Eligible Employees -
Total Participants 84

The District’s total OPEB liability in the July 1, 2021 actuarial valuation was determined using the following

actuarial assumptions and other inputs, applied to all periods included in the measurement, unless otherwise
specified.

Valuation Date| July 1, 2019 rolled forward to June 30, 2021
Actuarial Cost Method|Entry Age Normal

2.16% for results as of June 30, 2021 measurement
date. These rates reflect the Bond Buyer 20-year
General Obligation Bond Index. Reporting Dates
Discount Rate|follow measurement dates by one full year.

Dental and Visjon: 4.00% per year
Health cost trend affects both the projected health care
Health Care Cost Trend|costs as well as the projected health care premiums.

6.5% increase in 2016-17 with later increases

reducing annually by 0.1% 1o 5.0% and stable
Annual Premium Increase Ratelthereafter.

2.4% per year, used to develop other economic
Inflation Ratelassumptions

Salary Scale|3.4% per year
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Changes in Total OPEB Liability:

Total OPEB Liability at June 30, 2021 $ 285,949
Changes for the year:
Service Cost 37,514
Interest 6,915
Changes of Benefit Terms -
Differences between expected and actual experience (67,015)
Changes of assumptions or other inputs (1,370)
Benefit Payments (21,267
Net Changes (51,223)
Total OPEB Liability at June 30, 2022 3 234,726

Sensitivity of the total OPEB Liability to changes in discount rate: the following presents the total OPEB
liability of the District, as well as what the District’s total OPEB liability would be if it were calculated using a
discount rate 1 percentage point higher and lower than the current rate. A similar sensitivity analysis is then
presented for changes in the healthcare cost trend assumption.

Discount Rate Sensitivity:

1% Current 1%
Discount rate: Decrease Discount Rate Increase
Total OPEB Liability, as of June 30, 2022 $ 249895 $ 234,726 $ 220306

1% Current 1%
Trend rate: Decrease Trend Rate Increase
Total OPEB Liability, as of June 30, 2022 $ 210245 § 234,726 $§ 263,813

Schedule of Deferred Inflows and Qutflows of Resources:;

Deferred Outflow Deferred Inflow

of Resources of Resources
Differences between expected and actual experience  $ - % (111,658
Changes of assumptions or inputs 11,533 (18,268)
Subtotal b 11,533 $  (129,926)
Benefits Payments subsequent to measurement date 8,177 -
Total as of June 30, 2021 $ 19,710 §  (129,926)
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

NOTES TO BASIC FINANCIAL STATEMENTS

7. OTHER POST-EMPLOYMENT BENEFITS (OPEB) ~-HEALTH BENEFITS (CONTINUED)

Subtotal amounts related to OPEB deferred outflows of resources, $11,533, and deferred inflows of resources,
(8129,926), net to ($118,393) and will be recognized in OPEB expense as follows:

Year ending June 30, Amount

2023 3 (24,221)
2024 (22,725)
2025 (22,224)
2026 (22,224)
2027 (11,995)
Thereafter (15,004)
Total $  (118,393)

Actuarial calculations of the OPEB plan reflect a long-term perspective and actuarial valuations for OPEB plans
involve estimates of the value of reported amounts and assumptions about the probability of events far into the
future. Actuarially determined amounts are subject to continual revision as results are compared to past
* expectations and new estimates are made about the future.

8. SHORT TERM OBLIGATIONS

The following table illustrates changes in short term debt for the fiscal year ended June 30, 2022:

Interest Original Balance Balance
Rates Issue Date 7/1/2021 Additions 6/30/2022
Tax Revenue Anticipated Note 2.74%  6/16/2022 $ - 1,015,000 $ 1,015,000
Total Short-term Liabilities 3 - $ 1,015,000 $ 1,015,000

In the current fiscal year, the district issued a six-month Tax Anticipation Note to adjust for the timing of
property tax receipts. The proceeds were used to cover expenses from the date of issuance until the November
2022 tax turnover. The debt is set to be fully paid off in December 2022.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
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NOTES TO BASIC FINANCIAL STATEMENTS

9. LONG-TERM OBLIGATIONS

The following table shows changes in general obligation bonds, limited tax bonds, financed purchases, loan
payable, and other long-term debt for the fiscal year ended June 30, 2022:

Outstanding Matured and Outstanding Due Within
July 1, 2021 Issued Redeemed June 30, 2022 One Year
Bonds Payable:
General Obligation Bonds $ 31,412,776 § - $ 850,000 $ 30,562,776  § 945,000
PERS/UAL Bond 1,515,000 - 170,000 1,345,000 190,000
Direct Borrowing:
Financed Purchases 98,578 - 48,402 50,176 50,176
Full Faith & Credit Obligations - 4,000,000 - 4,000,000 359,000
Loan Payable 36,180 - 13,157 23,023 13,157
Total Principal 33,062,534 4,000,000 1,081,559 35,980,975 1,557,333
Premiums Related to Bonds:
Unamortized Bond Premiums 3,474,814 - 217,788 3,257,026 217,788
Total Long-Term Debt $ 36,537,348 $§ 4,000,000 $ 1,299,347 § 39,238,001 § 1,775,121
Loss on Refunding $ 535,153 - $ 76,450 § 458,702 $ 76,451

General obligation bonds are direct obligations and pledge the full faith and credit of the District. The
outstanding general obligation bonds were issued to provide funds for the acquisition and construction of school
facilities. There is an issuance from 2012 (originally $9,700,000) with remaining payments through 2028 at
between 3.00-4.00% interest. There is an issuance from 2018 of $25,697,776 with payments through 2039 at
between 4.00-5.00% interest.

Limited pension bonds are direct obligations and pledge the full faith and credit of the District. The outstanding
pension were issued to provide funds for the payment of the unfunded pension liability. The original amount
of $2,365,000 has payments remaining through 2028 at between 5.423-5.528% interest.

On April 7, 2022, the District issued a Full Faith and Credit obligation payable over 10 years at a rate of interest
of 1.80%, for an original issue amount of $4,000,000.

Financed purchases are for the acquisition of capital asseté, including two buses and food service equipment.
Each purchase is executed as a separate finance agreement, distinct from other Property Schedules. All financed
purchases will be paid in full by 2023. Default in payment can result in additional charges.

The loan payable was a direct borrowing from Tillamook PUD for the improvement of lighting for a District
facility, and is payable over 5 years at 5.00% interest. If the District defaults on any payment, the lender may
accelerate the remaining unpaid balance. In addition, the improvements in which the loan was issued for can be
recalled by lender if the District defaults on payments.
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NOTES TO BASIC FINANCIAL STATEMENTS

9. LONG-TERM OBLIGATIONS (CONTINUED)

Future maturities of unmatured principal and interest for fiscal years ending June 30 are as follows:

Bonds Payable Full Faith and Credit Loan
Fiscal Fiscal
Year Ended Principal Interest Year Ended Principal Interest
2023 $ 1,135,000 $ 1,346,102 2023 359,000 3 68,769
2024 1,250,000 1,305,348 2024 376,000 62,154
2025 1,370,000 1,260,113 2025 383,000 55,323
2026 1,500,000 1,207,346 2026 390,000 48,366
2027 1,640,000 1,149,047 2027 397,000 41,283
2028-2032 8,855,000 4,677,189 2028-2032 2,095,000 95,607
2033-2037 13,230,000 2,089,000 2033-2037 - -
2038-2039 2,927,776 3,802,224 2038-2039 - -
$ 31,907,776 $ 16,836,369 $ 4,000,000 $ 371,502
Financed Purchases Loans Payable
Fiscal . . Fiscal
Year Ended Principal Interest Year Ended Principal Interest
2023 $ 50,176 $ 1,839 2023 $ 13,157 3 1,740
2024 - - 2024 9,866 1,304
3 50,176 5 1.,839 $ 23,023 $ 3,044
Totals
Fiscal
Year Ended Principal Interest
2023 $ 1,557,333 $ 1,418,450
2024 1,635,866 1,368,806
2025 1,753,000 1,315,436
2026 1,890,000 1,255,712
2027 2,037,000 1,190,330
2028-2032 10,950,000 4,772,796
2033-2037 13,230,000 2,089,000
2038-2039 2,927,776 3,802,224
$ 35,980,975 $ 17,212,754
Advance Refunding

The District issued $9,700,000 in general obligation refunding bonds with interest rates ranging from 3.0% to
4.0%. The proceeds were used to advance refund $9,005,000 of outstanding Series 2005 general obligation
bonds which had interest rates ranging from 3.25% to 5.00%. The net proceeds of $10,357,923 (including a
$657,923 premium and after payment of $53,350 in underwriting fees and other issuance costs) were deposited
in an irrevocable trust with an escrow agent to provide funds for the future debt service payment on the refunded
bonds. As a result, the Series 2012 general obligation bonds are considered defeased and the liability for those

bonds has been removed from the statement of net position.

The District advance refunded the Series 2005 general obligation bonds to reduce its total debt service payments
over 16 years by $720,886. The economic loss on refunding was $1,242,324, and is being amortized over the

life of the new bonds. At June 30, 2022, $458,702 remains to be amortized.
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NOTES TO BASIC FINANCIAL STATEMENTS

10. RISK MANAGEMENT

There is exposure to various risks of loss related to torts; theft of, damage to, and destruction of assets; errors
and omissions; injuries to employees; and natural disasters. Commercial insurance is purchased to minimize
exposure to these risks. Settled claims have not exceeded this commercial coverage in the past three fiscal
years.

11. COMMITMENTS AND CONTINGENCIES

Substantially all amounts received or receivable from grantor agencies are subject to audit and adjustment by
grantor agencies, principally the federal government. Any disallowed claims, including amounts already
collected, may constitute a liability of the applicable funds. The amount, if any, of expenditures which may be
disallowed by the grantor cannot be determined at this time, although management expects such amounts, if
any, to be immaterial.

A substantial portion of operating funding is received from the State of Oregon. State funding is determined
through state wide revenue projections that are paid to individual school districts based on pupil counts and
other factors in the state school fund revenue formula. Since these projections and pupil counts fluctuate they
can cause either increases or decreases in revenue. Due to these future uncertainties at the state level, the future
effect on operations cannot be determined.

The COVID-19 outbreak in the United States has caused substantial disruption to business and local
governments due to mandated and voluntary suspension of operations and stay at home orders.

11. COMMITMENTS AND CONTINGENCIES

There is considerable uncertainty around the duration of the outbreak and the long-term impact to the overall
economy. The ultimate impact on the District’s finances is not determinable.

12. PROPERTY TAX LIMITATION

The voters of the State of Oregon imposed a constitutional limit on property taxes for schools and nonschool
government operations. School operations include community colleges, local school districts, and education
service districts. The limitation provides that property taxes for school operations are limited to $5.00 for each
$1,000 of property market value. This limitation does not apply to taxes levied for principal and interest on
general obligation bonded debt. The result of this requirement has been that school districts have become more
dependent upon state funding and less dependent upon property tax revenues as their major source of operating
revenue.

The State voters further reduced property taxes by replacing the previous constitutional limits on tax bases with
a rate and value limit in 1997. This reduction is accomplished by rolling property values back to their 1995-96
values less 10% and limiting future tax value growth of each property to no more than 3% per year, subject to
certain exceptions. Taxes levied to support bonded debt are exempted from the reductions. The State
Constitution sets restrictive voter approval requirements for most tax and many fee increases and new bond
issues, and requires the State to minimize the impact to school districts from the impact of the tax cuts.
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13. INTERFUND TRANSFERS AND DUE TO/DUE FROM:

Operating transfers between funds were made to fund various programs and activities as follows:

Transfers Out Transfers In
General Fund $ 2,192,410 $ -
Special Revenue Fund - 117,410
Capital Projects Fund - 2,075,000
Total $ 2,192,410 $ 2,192,410

The internal transfers are budgeted and recorded to show legal and operational commitments between funds
such as cost sharing,

The composition of the interfund balances is as follows:

Due From Due To
General Fund $ 550,438 b -
Special Revenue Fund - 597,670
Debt Service Fund 312,263 -
Capital Projects Fund - 265,031
Total $ 862,701 $ 862,701

The internal balances are recorded to show legal and operational commitments between funds.

14. TAX ABATEMENTS

As of June 30, 2022, the District potentially had tax abatements through various state allowed programs that
impacted levied taxes. Based on the information available from the county as of the date of issuance of these
basic financial statements, there were no material abatements disclosed by the county for the year ended June
30, 2022 for any program covered under GASB 77.
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NESTUCCA VALLEY SCHOOL DISTRICT
TILLAMOOK COUNTY, OREGON

REQUIRED SUPPLEMENTARY INFORMATION
June 30, 2022

PERS

SCHEDULE OF THE PROFORTIONATE SHARE OF THE NET PENSION LIABILITY

(a) (b) (b/c) Plan fiduciary
Employer's Employer's (c) NPL as a net position as
Year proportion of proportionate share Employer's percentage a percentage of
Ended the net pension of the net pension covered of covered the total pension
June 30, liability (NPL) liability (NPL) payroll payroll liability
2022 0030 % % 3,626919 § 4,164,197 87.1 % 87.6 %
2021 0.028 6,063,785 3,846,104 157.7 758
2020 0.030 5,189,223 3,597,668 144.2 80.2
2019 0.033 4,925,005 3,505,231 140.5 82.1
2018 0.034 4,627,276 3,476,966 133.1 83.1
2017 0.037 5,600,204 3,984,277 140.6 80.5
2016 0.044 2,519,749 3,471,707 72.5 919
2015 0.038 (854,562) 3,396,583 (25.2) 103.6
2014 0.038 1,923,910 3,076,026 62.7 92.0

' The amounts presented for each fiscal year were actuarially determined at 12/31 and rolled forward to the measurement date of 6/30 for each »

These schedules are presented to illustrate the requirements to show information for 10 years. Howcver, until a full 10-year trend
has been compiled, information is presented only for the years for which the required supplementary information is available,

SCHEDULE OF CONTRIBUTIONS

Contributions in Contributions
Statutorily relation to the Contribution Employer's as a percent
required statutorily required deficiency covered of covered
confribution contribution (excess) payroll payroll
2022 3 943,260 5 943,260 % - b3 5,220,714 181 %
2021 1,068,779 1,068,779 - 4,164,197 257
2020 980,849 980,849 - 3,846,104 25.5
2019 931,096 931,096 - 3,597,668 259
2018 707,438 707,438 - 3,505,231 202
2017 546,804 546,804 - 3,476,966 15.7
2016 395,648 395,648 - 3,984,277 99
2015 417,655 417,655 - 3,471,707 12.0
2014 437,359 437,359 - 3,396,583 129

The amounts presented for each fiscal year were actuarially determined at 12/31 and rolled forward to the measurement date of 6/30 for each *

These schedules are presented to illustrate the requirements to show information for 10 years. However, until a full 10-year trend
has been compiled, information is presented only for the years for which the required supplementary infonmation is available.
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REQUIRED SUPPLEMENTARY INFORMATION
June 30, 2022

OPEB - RHIA

SCHEDULE OF THE PROPORTIONATE SHARE OF THE NET OPEB ASSET/(LIABILITY) FOR RHIA

(b) (c) (b/c) Plan fiduciary
(a) District's NOA/(L)asa net position as
Year District's Proportion of the proportionate share District's percentage a percentage of

Ended net OPEB of the net OPEB covered of covered the total pension
June 30, asset/(liability) (NOA/L)) asset/(liability (NOA/L)) payroll payroll liability
2022 0.019 % $ 66,774 3 4,164,197 1.60 % 1839 %
2021 0.050 101,392 3,846,104 2.64 150.1
2020 0.029 55,626 3,597,668 1.55 144.4
2019 0.030 33,882 3,505,231 0.97 124.0
2018 0.029 12,063 3,476,966 0.35 108.9
2047 0.032 (8,655) 3,984,277 0.22) 90.0

The amounts presented for each fiscal year were actuarially determined at 12/31 and rolled forward to the measurement date of 6/30 for each year presented.

These schedules are presented to illustrate the requirements to show information for 10 years. However, until a full 10-year trend has been
compiled, information is presented only for the years for which the required supplementary information is available.

Amounts for covered payroll ( ¢ ) use the prior year's data to match the measurement date used by the OPEB plan for each year.

SCHEDULE OF CONTRIBUTIONS FOR RHIA

Contributions in Contributions
Statutorily relation to the Contribution District’s as a percent
required statutorily required deficiency covered of covered
contribution contribution (excess) payroll payroll

2022 N/A $ N/A $ N/A $ 5,220,714 N/A %

2021 N/A N/A N/A 4,164,197 N/A

2020 NA N/A N/A 3,846,104 N/A

2019 N/A N/A N/A 3,597,668 N/A

2018 NA N/A N/A 3,505,231 N/A

2017 N/A N/A N/A 3,476,966 N/A

The amounts peresented for each fiscal year were actuarially determined at December 31 and rolled forward to the measurement date of 6/30 for cach year presente
These schedules are presented to iflustrate the requirements to show information for 10 years. However, until a full 10-year trend has been

compiled, information is presented only for the years for which the required supplementary information is available.

All statutorily required contributions were made and are included within PERS contributions (Sce p. 34)
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REQUIRED SUPPLEMENTARY INFORMATION
OTHER POST EMPLOYMENT BENEFITS
June 30, 2022

IMPLICIT BENEFIT (OPEB) - HEALTH INSURANCE BENEFITS
SCHEDULE OF CHANGES IN TOTAL OPEB LIABILITY AND RELATED RATIOS

Total OPEB
Year  Total OPEB Changes of Total OPEB Estimated Liability as a
Ended Liability - Service Benefit Changes of Benefit Liability - Covered % of Covered
June 30, Beginning Cost Interest Terms Assumptions Payments  End of Year Payroll Payroll
2022 3 285949 § 37,514 § 6915 % 0 § (74385) $ (21,267) § 234726 % N/A N/A
2021 238,660 32,264 9,306 0 15,885 (10,166) $ 285,949 N/A N/A
2020 324,808 44431 13,571 0 (106,667) (37,483) 238,660 N/A N/A
2019 309,246 43,336 12,000 0 (4,666) (35,108) 324,308 N/A N/A
2018 300,333 44,133 9,341 0 (10,884) {33,677) 309,246 N/A N/A

SCHEDULE OF EMPLOYER CONTRIBUTIONS

(@) (b) (b/c)

Year Actuarially  Contributions {c) Contributions as

Ended  Dclermined During (b)-(a) Covered a Percentage
June 30, Contribution Year Difference Payroll of Payroll

2022 3§ 37514 § - § NA $ NA N/A

2021 32,264 - N/A N/A N/A

2020 44,431 - N/A N/A N/A

2019 43,336 - N/A N/A N/A
- 2018 44,133 - N/A N/A N/A

The above table presents the most recent actuarial valuations for the District's post-retirement health insurance and it provides information
that approximates the funding progress of the plan.

The amounts presented for each fiscal year are actuarially determined and rolled forward.

These schedules are presented to illustrate the requirements to show information for 10 years. However, until a full 10-year trend has been compiled,
information is presented only for the years for which the required supplementary information is available.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
ACTUAL AND BUDGET
For the Year Ended June 30, 2022

GENERAL FUND
VARIANCE TO
FINAL BUDGET
ORIGINAL FINAL POSITIVE
BUDGET BUDGET ACTUAL (NEGATIVE)
REVENUES
Local Sources $ 6,527,000 §$ 6,527,000 § 6,700,392 § 173,392
Intermediate Sources 500,000 500,000 444,678 (55,322)
State Sources 640,000 640,000 531,637 (108,363)
Total Revenue 7,667,000 7,667,000 7,676,707 9,707
EXPENDITURES
Instruction 4,171,657 3,896,657 (1) 3,768,910 127,747
Support Services 3,557,741 3,792,741 (1) 3,787,040 5,701
Debt Service 67,602 107,602 (1) 106,294 1,308
Contingency 600,000 600,000 (1) - 600,000
Total Expenditures 8,397,000 8,397,000 7,662,244 734,756
Excess of Revenues Over (Under) Expenditures - (730,000) (730,000) 14,463 744,463
OTHER FINANCING SOURCES (USES)
Transfer Out (2,195,000) (2,195,000) (1) (2,192,410) 2,590
Total Other Financing Sources (Uses) (2,195,000) (2,195,000) (2,192,410) 2,590
Net Change in Fund Balance (2,925,000) (2,925,000) (2,177,947) 747,053
Beginning Fund Balance 3,690,000 3,690,000 3,927,955 237,955
Ending Fund Balance $ 765,000 § 765,000 § 1,750,008 % 985,008

(1) Appropriation Level
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STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
ACTUAL AND BUDGET
For the Year Ended June 30, 2022

SPECIAL REVENUE FUND
VARIANCE TO
FINAL BUDGET
ORIGINAL FINAL POSITIVE
BUDGET BUDGET ACTUAL (NEGATIVE)
REVENUES
Local Sources ) 470,000 § 470,000 § 247,714 § (222,286)
Intermediate Sources - - 126,209 126,209
State Sources 1,756,000 1,756,000 1,661,500 (94,500)
Federal Sources 1,404,375 1,844 375 2,285,947 441,572
Total Revenue 3,630,375 4,070,375 4,321,370 250,995
EXPENDITURES
Instruction 1,174,856 1,844,856 (1) 1,709,094 135,762
Support Services 1,496,664 1,496,664 (1) 1,412,472 84,192
Enterprise and Community Services 1,148,855 1,068,855 (1) 1,018,197 50,658
Transits 730,000 580,000 (1) 554,249 25,751
Total Expenditures 4,550,375 4,990,375 4,694,012 . 296,363
Excess of Revenues Over (Under) Expenditures (920,000) (920,000) (372,642) 547,358
OTHER FINANCING SOURCES (USES)
Transfer In 595,000 595,000 117,410 (477,590)
Proceeds from Sale of Capital Assets - - 500 500
Total Other Financing Sources (Uses) 595,000 595,000 117,910 (477,090)
Net Change in Fund Balance (325,000) (325,000) (254,732) 70,268
Beginning Fund Balance 325,000 325,000 626,773 301,773
Ending Fund Balance $ - § - 3 372,041 % 372,041

(1) Appropriation Level
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
ACTUAL AND BUDGET
For the Year Ended June 30, 2022

DEBT SERVICE FUND
VARIANCE TO
FINAL BUDGET
ORIGINAL FINAL POSITIVE
BUDGET BUDGET ACTUAL (NEGATIVE)
REVENUES
Local Sources $ 2,234,650 § 2,234,650 $ 2,236,104 § 1,454
EXPENDITURES
Long-term Debt Service 2,404,650 2,404,650 (1) 2,402,306 2,344
Net Change in Fund Balance (170,000) (170,000) (166,202) 3,798
Beginning Fund Balance 170,000 170,000 517,056 347,056
Ending Fund Balance 3 - 5 - b 350,854 § 350,854

(1) Appropriation Level
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
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SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
ACTUAL AND BUDGET
For the Year Ended June 30, 2022

CAPITAL PROJECTS FUND
VARIANCE TO
FINAL BUDGET
ORIGINAL FINAL POSITIVE
BUDGET BUDGET ACTUAL (NEGATIVE)
REVENUES
Local Sources $ 150,000 §$ 150,000 $ 31,509 % (118,491)
State Sources 1,000,000 1,000,000 643,287 (356,713)
Total Revenue 1,150,000 1,150,000 674,796 (118,491)
EXPENDITURES
Support Services 750,000 750,000 (1) 63,811 686,189
Facilities Acquisition and Construction 11,500,000 11,500,000 (1) 6,147,628 5,352,372
Total Expenditures 12,250,000 12,250,000 6,211,439 6,038,561
Excess of Revenues Over (Under) Expenditures  (11,100,000) (11,100,000) (5,536,643) 5,920,070
OTHER FINANCING SOURUCES (USES)
Bond Proceeds - - 4,000,000 4,000,000
Transfer In 1,600,000 1,600,000 2,075,000 475,000
Total Other Financing Sources (Uses) 1,600,000 1,600,000 6,075,000 4,475,000
Net Change in Fund Balance (9,500,000) (9,500,000) 538,357 10,038,357
Beginning Fund Balance 9,500,000 9,500,000 4,703,042 (4,796,958)
Ending Fund Balance $ - 8 - 3 5241399 § 5,241,399

(1) Appropriation Level
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK, OREGON

SCHEDULE OF PROPERTY TAX TRANSACTIONS AND BALANCES OF TAXES UNCOLLECTED
For the Year Ended June 30, 2022

GENERAL FUND
ORIGINAL BALANCE
LEVY OR CASH UNCOLLECTED
BALANCE ADJUSTMENTS COLLECTIONS OR
TAX UNCOLLECTED DEDUCT TO BY COUNTY  UNSEGREGATED
YEAR JUNE 30,2021 DISCOUNTS ROLLS INTEREST TREASURER JUNE 30, 2022
Current:
2021-22 3 6,794361 $ 175373 § (48) § 332§ 6,489,734 § 129,538
Prior Years:
2020-21 127,342 )] (1,646) 483 69,815 56,366
2019-20 62,337 - 2n 582 35,402 27,496
2018-19 33,022 - 87 578 25,227 8,286
2017-18 12,093 - (222) 281 10,023 2,129
Prior 16,616 1 2,424 309 7,307 12,041
Total Prior 251,410 (1) 448 2,233 147,774 106,318
Total $ 7,045,771 % 175372 § 400 § 2,565 8§ 6,637,508 $ 230,542
RECONCILIATION TO REVENUE:
Cash Collections by County Treasurers Above $ 6,637,508
Accrual of Receivables:
June 30, 2021 (21,099)
June 30, 2022 16,638
Taxes in Lieu 17,532
Total Revenue ) $ 6,650,579
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101

TILLAMOOK, OREGON

SCHEDULE OF PROPERTY TAX TRANSACTIONS AND BALANCES OF TAXES UNCOLLECTED
For the Year Ended June 30, 2022

DEBT SERVICE FUND
ORIGINAL BALANCE
LEVY OR CASH UNCOLLECTED
BALANCE ADJUSTMENTS COLLECTIONS OR
TAX UNCOLLECTED DEDUCT TO BY COUNTY  UNSEGREGATED
YEAR JUNE 30, 2021 DISCOUNTS ROLLS INTEREST TREASURER JUNE 30, 2022
Current:
2021-22 $ 2,100,060 $ 54205 § %) $ 102§ 2,005915 § 40,036
Prior Years:
2020-21 41,006 1) 2,285 165 24,041 19,416
2019-20 21,473 - (466) 195 11,936 9,266
2018-19 11,130 - (6,294) 84 3,705 1,215
2017-18 1,775 - 2 42 1,501 318
Prior 651) - 10,890 42 1,010 9,271
Total Prior 74,733 (1) 6,417 528 42,193 39,486
Total 3 2,174,793  § 54204 % 6,411 § 630 § 2,048,108 § 75,785

RECONCILIATION TO REVENUE:

Cash Collections by County Treasurers Above
Accrual of Receivables:

June 30, 2021
June 30, 2022
Taxes in Lieu

Total Revenue

.42 .

$ 2,048,108

(4,034)
5,131
11,248

3 2,060,453



NESTUCCA VALLEY SCHOOL DISTRICT NO.101
TILLAMOOK COUNTY, OREGON

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

As required by Oregon Departmicnt of Education

For the Year Ended June 30,2022

Federal Grantor/Pass Through Grantor/
Proyram Title

Pasx
Through
_ Orgnization

U.S. Department of Education

Rural Education Achievement Program
Total Rural Education Achievement Program

Tide | Grants 10 Local Educational Agencies
Titde | Grants to Local Educational Agencies

Toul Tilel, Part A

Special Education Cluster

Special Education Grants (o States
Special Education Grants to States
Special Education Grants to States
Speciat Education Grants to States
Special Education Grants to States

Toal Special Education Grants 1o States CFDA 84.027

Special Education Preschool Grants
Special Education Preschool Grants
Special Education Preschool Grants

Total Special Education Preshool Grants

Total, Specinl Education Cluster

Career and Technical Education - Basic Grants 1o States
Total Career and Technical Education - Basic Grans to States

Tide 1A - Improving Teacher Quality State Grants
Total 1A tmproving Teacher Quality State Grants

Title 1V-A Student Suppont snd Academic Enrichment
Tow! IV-A Student Support and Academic Enrichment

Twenty-First Century Community Leaming Centers
Twenty-First Century Community Learning Centers
Total Twenty-First Century Comrmunity Leaming Centers

Education Stabilization Fund-State Educational Agency (ESD-SEA)
Education Stabilization Fund-State Educational Agency (ESD-SEA)

USDOE

ODE
ODE

ODE
CDE
ODE
CDE
CDE

ODE
ODE
ODE

cce

ODE

ODE

ODE
ODE

ODE
ODE

Tow! Education Stabilization Fund-State Educational Agency (ESD-SEA)

Total, U.S. Department of Education

U.S. Department of Health and Human Services
Vocational Rehabilitation Grans 10 Suates

Total, US. Department of Health and Human Services

U.S. Department of Agriculture
Child Nutrition Cluster
School Breakfast Program
Totl Schoo! Breakfast Program

National Schoof Lunch Program
National Schoot Lunch Program Supply Chain Assistance
Touwl National School Lunch Program CFDA 10.555

Sununer Food Service Program

Summer Food Service Program Commoditics
Total Summer Food Service Program

Total, Child Nutrition Cluster

Child and Adult Food Care Progmm
Total Child and Adult Food Care Program

PEBT Adminisirative Funds
Totzl PEBT Administsative Funds

Total, U.S, Department of Agriculture

U.S. Department of he Interior
Youth Conservation Programs

Total, U.S, Departinent of the Interior

Tillamook SD

ODE

GDE
GDE

ODE
ODE

ODE

ODE

BLM

Total, Federal Awards

.43

Federal
AL

_Number

84.358A

84,010
84.010

84.027
84.027
84.027
84.027
84.027

84.173
B4.173
84.173

84.048

84.367

84.424

84.287
84.287

84.425A
84.425A

84.126

10,553

10.555
10.535

10.559
10.559

10.558

10.649

15.231

Pass
Through
Number

5358A202785

67026
67930

53872
56703
60705
68431
68680

69202

58958

60539

n/a

67459

66815

61156
68793

64634
64939

N/A

N/A

N/A
N/A

N/A
N/A

N/A

NIA

L17AC00114

Grant
Period

2020-2021

2021-2022
2021-2022

2019-2020
2019-2020
2021-2022
2021-2022
2021-2022

2023-2022
2021-2022
2020-2021

202§-2022

2021-2022

2021-2022

2018-2023
2018-2023

2020-2021
2021-2022

2021-2023

2021-2022

2021-2022
2021-2022

2021-2022
2021-2022

2021-2022

2021-2022

2014-2020

Expenditures

s a0

25,150
132,561
40,946

173,507

[ENESERISONUN.Y.E- 13-4 .0

57811
2,049
101,749
19306

o 10L1%9

282,114

342
831
1,761
2934

—_7

W 285,048

10.02§
10,021

21,405
21,4035

10,000

JOUUIUUSSH 1.1 . I

10.000

202,267
176,013
378,280

|

46,435
814237
860,672

—TiE

XN
39,284

—e 32,203
39,284

77,803

77,803

|

225,305
13,462
238967

22

8,035
25428
33,463

350133

110,498
110,498

)

614
614

451,345

21,235

——laed

21.235

$ 2,285,947
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

OTHER INFORMATION
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Nestucca Valley School District No. 101

Tillamook County, Oregon

REVENUE SUMMARY - ALL FUNDS

YEAR ENDED JUNE 30, 2022
Revenue from Local Sources Fund 100 Fund 200 Fund 300 Fund 400 TOTAL
1111 Taxes - current year's levy $ 6,506,500 § - § 2011364 $ - 8,517,864
1112 Taxes - prior year's levies 160,222 - 49,037 - 209,259
1113 Taxes - county tax sales for back taxes 3,157 - - - 3,157
1114 Taxes - payments in lien of taxes 3,294 - - - 3294
1130 Construction excise tax - 167,293 - - 167,293
1190 Penalties and interest on taxes 310 - 52 - 362
1510 Earnings on investments (74,716) - 5,698 31,508 (37,510)
1600 Food Service - 1,358 - - 1,358
1700 Extracurricular Activities 150 59,536 - - 59,686
1920 Contributions and donations from private sources 20,104 34,187 - - 54,291
1960 Recovery of prior year expenditures 13,832 132,090 - - 145,922
1970 Services Provided to other Funds - - 169,953 - 169,953
1980 Fees Charged to Grants - 147,840 - - 147,340
1990 Miscellancous 58,508 (294,589) - - (236,081)
1991 E-rate 9,030 - - - 9,030
- Total Revenue from Local Sources 6,700,391 247,715 2,236,104 31,508 9,215,718
Revenue from Intermediate Sources
2101 County school funds 442,082 126,209 - - 568,291
2102 General Education Service Funds - - - - -
2199 Other intermediate sources 2,597 - - - 2,597
Total Revenue from Intermediate Sources 444,679 126,209 - - 570,888
Revenue from State Sources
3103 Common school fund 52,712 - - - 52,712
3104 State managed county timber 441,882 - - - 441,882
3199 Other unrestricted sources 26,900 - - - 26,900
3299 Other restricted grants-in-aid 10,143 1,661,500 - 643,288 2,314,931
Total Revenue from State Sources 531,637 1,661,500 - 643,288 2,836,425
Revenue from Federal Sources
4500 Restricted Rev Fed Gov through State - 2,260,518 - - 2,260,518
4900 USDA Donated Commodities - 25,428 - - 25,428
Total Revenue from Federal Sources - 2,285,946 - - 2,285,946
Revenue from Other Sources
5110 Bond Proceeds - - - 4,000,000 4,000,000
5200 Interfund Transfers - 117,410 - 2,075,000 2,192,410
5300 Sale/compensation fixed assets - 500 - - 500
5400 Resources - Beginning Fund Balance 3,927,955 626,773 517,056 4,703,042 9,774,826
Total Revenue from Other Sources 3,927,955 744,683 517,056 10,778,042 15,967,736
Total $ 11,604,662 § 5,066,053 § 2,753,160 § 11,452,838 30,876,713
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Nestucca Valley School District No. 101
Tillamock County, Oregon

GENERAL FUND
EXTENDITURE SUMMARY
YEAR ENDED JUNE 30, 2022

Fund: 100 Gencral Fund

Instruction Expenditures Objeer 100 Object 200 Object 300 Object 400 Object 500  Object 600 Object 700 TOTAL
L1l Primary, K-3 s 720,623 § 434,267 § 577 8 37548 § - § 914§ - § 0 L193929
1121 Middle/Junior high school programs 173,686 111,432 2,031 6,187 - 750 - 294,086
1122 Middle/Sunior high schoot extracurricular 1,767 458 (670) 3,263 - 110 - 4,988
1131 High school programs 731334 427,524 6,170 36,591 7,143 2,375 - 1,217,137
1132 High school extracurricular 147,423 36,718 43,964 11,968 12,400 7,928 - 260,401
1220 Restrictive programs for student with disabilitics 992 152 - 265 - - - 1,409
1250 Less restrictive programs for student with disabiliries 329,777 261,357 424 10,651 - 17,704 - 615,913
1272 Title IA/D B 2,119 - - - - - 2,119
1280 Alternative education 1,727 1,823 35,000 - - 2,887 - 41,437
1291 English second language programs 72,290 60,142 - 1,059 - - - 133,491
1400 Summer school programs - - - - - - - -

Total Instruction Expenditures 2,185,619 1,335,992 87,496 107,532 19,543 32,728 - 3,768,910

Support Services Expenditures
2110 Attendance Services - - 2,520 - - - - 2,520
2120 Guidance services - - - 570 - - - 570
2130 Health services 74,213 16,435 445 3,078 - - - 94,231
2140 Psychological Scrvices - - 11,518 - - . - 11,518
2150 Speech and Audiology Services - - 23,035 - - - - 23,035
2160 Other Student Treatment Services - - 3,899 - - . - 3,899
2190 Service direction, student support services 95,520 44,394 3,899 116 - - - 143,929
2210 Improvement of Instruction Scrvices - - 7,880 - - - - 7,880
2220 Educational media services 54,775 48,593 1,652 18,057 - - - 123,077
2230 Asscssment testing - - - 376 - - - 376
2240 Instructional staff development 1,000 18,014 120 - - - - 19,134
2310 Board of education services - - 9,220 909 - 305,534 - 315,663
2320 Execcutive administration services 240,278 121,963 13,275 34,972 - 23,265 - 433,753
2410 Office of the principal services 327398 188,721 5,379 55,197 - 8,753 - 585,448
2520 Fiscal scrvices 61,471 40,547 2,530 22,014 - 115330 . 241,892
2540 Operation and maintenance of plant services 239,132 104,258 425,064 78,996 27,535 7,539 - 882,524
2550 Student transportation services 212,686 165,232 3,911 53,033 - 5,487 - 440,349
2570 Intemal services - - 20,934 - - - - 20,934
2640 Staff services 61,398 32,505 1,758 185 “ 10,052 - 105,898
2660 Technology services 166,705 80,406 55436 11,213 6,620 150 - 320,530
2700 Supplemeantal Retirement Programs - 9,880 - - - - - 9,880

Total Support Services Expenditures 1,534,636 870,948 592,475 278,116 34,155 476,110 - 3,787,040

Other Uses Expenditures
5100 Debt Service - - 38,050 - - 68,244 - 106,294
5200 Transfess of Funds - - - - - - 2,192,410 2,192410

Total Other Uses Expenditares - - 38,050 - - 68,244 2,192,410 2,298,704

Total 100 General Fund § 3,720,255 § 2206940 § 718,021 § 386248 $ 53,698 § 577,082 § 2,192410 § 9,834,659
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Nestucca Valley School District No. 101

Tillamook County, Oregon

SPECIAL REVENUE FUND
EXPENDITURE SUMMARY
YEAR ENDED JUNE 30, 2022

Fund: 200 Special Revenue Fund

Instruction Expenditures
1111 Elementary programs
1113 Elementary extracurricular
1121 Middie/Junior high school programs
1122 Middie/Junior high school extracutricular
1131 High School Programs
1132 High school exmacurricular
1140 Pre-kindergarten programs
1250 Less restrictive programs for student with disabilities
1271 Remediation
1272 Tite IA/D
1280 Alemative education
1400 Summer school program
Total Instruction Expenditures

Support Services Expenditures
2113 Social Wark Services
2190 Service Dircction, Student Support Services
2120 Guidance Services
"2213 Curriculum Development
2220 Educational Media Services
2222 Educational Media Services
2240 Instructional Staff Development
2540 Operation and maintenance of plant services
2550 Student Transportation Services
2640 Staff Servicers
2660 Technology Services
Total Support Services Expenditures

Enterprise and Community Services
3100 Food services
3300 Community Services
Total Enterprise and Community Scrvices

Other Uses Expenditures
5100 Debt Service
5200 Transfers of funds
5210 Transfers of funds
5300 Apportionment of funds
Total Other Uses Expenditures

Total 200 Special Revenue Fund

Object 100 Object 200 Object 300 Object 400 Object 500 Object 600 Object 700 TOTAL
$ 71,514 8 32807 § - 8 B3713 % - 8 - $ - 3 177,694
s - 8 - § - 3 4,196 § - 8 1,267 § - 5,463
88,354 51,746 - 9,068 - - - 149,168
- - - 10,816 - - - 10,816
80,887 52,209 4,900 82,899 - - - 220,895
- - 3,538 77,994 - - - 81,532
- - 147,840 - - - - 147,840
172,006 109,906 695 10,061 - - - 292,668
32,650 21,748 43,000 - - - - 97,398
63,061 38,752 - - - - - 101,813
131,024 47457 11,127 66,398 98,261 - - 354,267
46431 14,769 - 8,339 - - - 69,539
685,927 369,394 211,100 343,144 98,261 1,267 - 1,709,093
$ 22504 § 15,576 38,080
24,107 12,870 - 192 - - . 37,169
273,451 172,389 - 2,995 - - - 448,835
19,301 19,301
2,073 2073
- 19,470 1.998 - - 4,800 - 26,268
29,658 20,057 186,138 10,300 267278 1,373 - 514,804
4,674 1,331 - - i52,878 - - 158,883
61,000 40,940 101,940
- - - 64,878 - 241 - 65,119
415,394 282,633 207,437 80,438 420,156 6,414 - 1,412,472
124,001 100,454 7856 239,061 - 2,558 - 473,930
255,975 218,964 45,724 23,459 - 145 - 544,267
379,976 318,418 53,580 262,520 - 2,703 - 1,018,197
- - - - - - 554,249 554,249
- - - - - - 554,249 554,249
5 1,481,297 § 971,445 $ 472,117 S§ 686,102 § 518417 § 10384 S 554,249 § 4,694,011
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Nestucca Valley School District No. 101
Tiltamook County, Oregon

DEBT SERVICE FUND
EXPENDITURE SUMMARY
YEAR ENDED JUNE 30, 2022
Fund: 308 Debt Service
Object 100 Objeet 200 Object 300 Object 400 Object 500 Object 600 Obiject 700 TOTAL
Other Uses Expenditures

$100 Debt Service - - - - 2,402,306 - 2,402,306
Total Other Uses Expenditures - - - - 2,402,306 - 2,402,306
‘Total 300 Debt Service Fund 5 5 - 8 - 8 - - § 2,402,306 § - § 2,402,306
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Tillamook County, Oregon

CAPITAL PROJECTS FUND
EXPENDITURE SUMMARY
YEAR ENDED JUNE 36, 2022

Nestucea Valley School District No. 101

Fund: 400 Capita! Projects Fund

Objcct 100 Object 200 Object 300

Objecy 400

Object 500

TOTAL

Support Services Expenditures
2520 Fiscal Services s
2540 Operation and Maintenance of Plant Services

- ¥ - 8 49,000

i511

13,300

49,001
14,811

Total Support Services Expenditures

Facilities Acquisition and Contruction Expenditures
4110 Service area direction H

4120 Sitc Acquisition and Development Services
4150

Building Acquisition, Cantruction and Improvement Services
4190 Other Facilities Construction Services

Totnl Facilities Acquistion end Contruction Expenditures

Total 400 Capital Projects Fund

- . 49,000

- s - S 511335
. - 27,655

. - 23,568

. - 562,558

1,511

70,259

70,259

13,300

2,874,525
2,635,101
5,500,626

63,812

511,335
27,655

2,973,536

2,635,101

6,147,627

S TS 611,558

71,770

S 5,522,926

6,211,439
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NESTUCCA VALLEY SCHOOL DISTRICT
TILLAMOOK COUNTY, OREGON

SUPPLEMENTAL INFORMATION
As Required by The Oregon Department of Education - Form 3211-C
For the Year Ended June 30, 2022

Energy bills for heating - all funds: ’ Objects 325 and 326 & *327
Function 2540 3 213,215
Function 2550 483

Replacement of equipment - General Fund:

Include all General Fund expenditures in Object 542, except for the following exclusions: Amount

Exclude these functions:

1113, 1122 & 1132 Co-curricular activitics 4150 Construction $ -

1140 Pre-kindergarten 2550 Pupil transportation

1300 Continuing education 3100 Food service

1400 Summer school 3300 Community services

*Object code 327 (water and sewage) has been added to Part A to be included in the Function 2540 and 2550 totals.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101

ANNUAL OPERATING DATA
Ending June 30, 2022

General Obligation Bond Debt Capacity - Fiscal Year 2022

ue (Fiscal Year 2022) $ 2,017,508,008

General Obligation Debt Capacity (7.95% of Real Market Value) 160,391,887

Less: Qutstanding Debt Subject to Limit (30,562,776)
Remaining General Obligation Debt Capacity 129,829,111
Percent of Capacity Issued 19.06%

Taxable Property Values

2022 $ 2,017,508,008 5 1,404,035411 $ - $ 1,404,035411
2021 1,801,902,993 1,349,831,512 1,349,831,512
2020 1,698,038,639 1,300,464,370 1,300,464,370
2019 1,584,619,533 1,244,866,272 1,244,866,272
2018 1,475,900,612 1,188,920,506 1,188,920,506
2017 1,411,024,911 1,149,867,434 1,149,867,434
2016 1,429,413,711 1,115,303,684 1,115,303,684
2015 1,359,450,275 1,078,038,802 1,078,038,802
2014 1,324,270,053 1,057,426,721 1,057,426,721
2013 1,327,316,755 1,031,259,139 1,031,259,139

Representative Levy Rate

S LR
2022 $ 4.8580 $ 14956 $ 63536
2021 4.8580 1.5557 6.4137
2020 4.8580 1.6309 6.4889
2019 4.8580 1.6234 64814
2018 4.8580 0.7056 5.5636
2017 4.8580 0.7200 5.5780
2016 4.8580 0.7041 5.5621
2015 4.8580 0.6117 5.4697
2014 4.8580 0.4728 5.3308
2013 4.8580 0.6884 5.5464
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101

ANNUAL OPERATING DATA
Ending June 30, 2022

Debt Ratios - As of June 30 2022

Real Market Value $ 2,017,508,008
Estimated Population 4,167
Per Capital Real Market Value $ 484,163
Debt Information Gross Direct Debt Net Direct Debt®

District Direct Debt $ 35,980,977 § 35,980,977
Overlapping Direct Debt 5,171,459 4,779,233

Total Direct Debt $ 41,152436 § 40,760,210
Bonded Debt Ratios
District Direct Debt to Real Market Value 1.78% 1.78%
Total Direct Debt to Real Market Value 2.04% 2.02%
Per Capita District Direct Debit $ 8635 § 8,635
Per Capital Total Direct Debt 3 9876 § 9,782

(1) Gross Direct Debt includes all unlimited (general obligation bonds) and limited (full faith and

credit obligations) taxsupported debt. Limited tax pension obligations are included.

(2) Net Debt is Gross Direct Debt less self-supporting limited and unlimited tax supported debt.
(Gross Direct Debt less Debt Service Fund Balance) Beginning in FY 2010, the State changed its
classification for pension bonds from self supporting to no-supporting. As a result, they are

now included in the Net Direct Debt total.

708.2
635.8
676.8
684.7
669.8
680.5

(1) Weighted Average Daily Membership is the enrollment
figure, adjusted for part time students and students with
special needs, that is used to allocate revenue appropriated

(2) Preliminary, subject to change
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101

ANNUAL OPERATING DATA
Ending June 30, 2022

Major Taxpayers - Fiscal Year 2021-22
Tillamook County

Tillamook PUD Electrical/Utility $ 1,003941 % 91,500,140 1.60%
Tillamook County Creaméry AS Retail 683,806 107,642,973 1.88%
Stimson Lumber Companyy Wood Products 787,028 70,500,319 1.23%
Lumen Technologies Inc Telecommunications 389,936 36,275,000 0.63%
Charter Communications Telecommunications 251,193 22,143,000 0.39%
Store Capital Acquistions LLC Retail 224,336 19,652,860 0.34%
Hampton Lumber Mills Co Wood Products 219,873 18,504,760 0.32%
Fred Meyer Stores Inc Retail 219,326 18,461,690 0.32%
Pelican Brewing Company Retail 190,460 15,873,560 0.28%
Kiwanda Lodge LLC Travel 142,087 11,553,080 0.20%
Subtotal - ten of County's largest taxpayers 320,607,242 5.60%
Allother County's taxpayers 5,402,533,854 94.40%
Total County $ 5,723,141,096 100.00%

Major Taxpayers - Fiscal Year 2021-22
N Valley School Di

8

Tillamook PUD

Electrical/Utility $ 249250 § 20,245,520 1.44%

Kiwanda Lodge LLC Real Estate 167,925 15,125,580 1.08%
Centurylink Telecommunications 127,575 10,717,548 0.76%
Stimson Lumber Companyy Wood Products 126,434 11,084,000 0.79%
Kiwanda Properties LLC Real Estate 83,904 7,033,156 0.50%
L & CTree Farms LLC 76,325 6,495,740 0.46%
Sahhali South LLC Real Estate 58,874 4,814,090 0.34%
Nestucca Forests LLC Wood Products 42,902 3,794,190 0.27%
Thousand Trails Inc Real Estate 39,436 3,185,800 0.23%
Elemar LLC 36,591 3,242,340 0.23%
Subtotal - ten of District's largest taxpayers 85,737,964 6.11%
All other District's taxpayers 1,318,297,447 93.89%
Total District 3 1,404,035,411 100.00%
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

INDEPENDENT AUDITOR’S REPORT REQUIRED BY OREGON STATE REGULATIONS
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PAULY, ROGERS, AND CoO., P.C.

L CERTIFIED PUBTIC ATTOUNTANTE Y 12700 SW 72" Ave. Tigard, OR 97223
(503) 620-2632 (503) 684-7523 FAX
www.paulyrogersandcocpas.com

November 12, 2022

Independent Auditor’s Report Required by Oregon State Regulations

We have audited the basic financial statements of Nestucca Valley School District No. 101 for the year ended
June 30, 2022, and have issued our report thereon dated November 12, 2022. We conducted our audit in
accordance with auditing standards generally accepted in the United States of America.

Compliance

As part of obtaining reasonable assurance about whether the basic financial statements are free of material
misstatement, we performed tests of its compliance with certain provisions of laws, regulations, contracts, and
grants, including the provisions of Oregon Revised Statues as specified in Oregon Administrative Rules 162-
10-000 through 162-10-320 of the Minimum Standards for Audits of Oregon Municipal Corporations,
noncompliance with which could have a direct and material effect on the determination of the basic financial
statements amounts. However, providing an opinion on compliance with those provisions was not an objective
of our audit, and accordingly, we do not express such an opinion.

We performed procedurés to the extent we considered necessary to address the required comments and
disclosures which included, but were not limited to the following:

. Deposit of public funds with financial institutions (ORS Chapter 295)
. Indebtedness limitations, restrictions and repayment.

. Budgets legally required (ORS Chapter 294).

. Insurance and fidelity bonds in force or required by law.

. Authorized investment of surplus funds (ORS Chapter 294).

. Public contracts and purchasing (ORS Chapters 2794, 2798, 279C).
. State school fund factors and calculation.

. Programs funded from outside sources.

In connection with our testing nothing came to our attention that caused us to believe the District was not in
substantial compliance with certain provisions of laws, regulations, contracts, and grants, including the
provisions of Oregon Revised Statutes as specified in Oregon Administrative Rules 162-10-000 through 162-
10-320 of the Minimum Standards for Audits of Oregon Municipal Corporations.
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OAR 162-10-0230 Internal Contrel

In planning and performing our audit, we considered internal control over financial reporting as a basis for
designing our auditing procedures for the purpose of expressing our opinions on the basic financial statements,
but not for the purpose of expressing an opinion on the effectiveness of internal control over financial reporting.
Accordingly, we do not express an opinion on the effectiveness of internal control over financial reporting.

This report is intended solely for the information and use of the Board of Directors, Management and the Oregon
Secretary of State and is not intended to be and should not be used by anyone other than these parties.

R, R Ryes

ROY R.ROGERS, CPA
PAULY, ROGERS AND CO,, P.C.
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NESTUCCA VALLEY SCHOOL DISTRICT NO. 101
TILLAMOOK COUNTY, OREGON

GRANT COMPLIANCE REVIEW
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PauLY, ROGERS, AND Co., P.C.

12700 SW 72" Ave. Tigard, OR 97223
{503) 620-2632 (503) 684-7523 FAX
www.paulyrogersandcocpas.com

e X T L R AT Y

November 12, 2022

To the Board of Directors
Nestucca Valley School District No. 101
Tillamook County, Oregon

INDEPENDENT AUDITORS’ REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING AND ON
COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS
PERFORMED IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

We have audited, in accordance with the auditing standards generally accepted in the United States of America and the
standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General
of the United States, the basic financial statements of the governmental activities and each major fund of the Nestucca
Valley School District No. 101 as of and for the year ended June 30, 2022, and the related notes to the financial
statements, which collectively comprise the basic financial statements, and have issued our report thereon dated
November 12, 2022.

Report on Internal Control over Financial Reporting

In planning and performing our audit of the basic financial statements, we considered the internal control over financial
reporting (internal control) as a basis for designing audit procedures that are appropriate in the circumstances for the
purpose of expressing our opinions on the basic financial statements, but not for the purpose of expressing an opinion
on the effectiveness of internal control. Accordingly, we do not express an opinion on the effectiveness of internal
control.

A deficiency in internal control exists when the design or operation of a control does not allow management or
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct, misstatements
on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in internal control, such that
there is a reasonable possibility that a material misstatement of the basic financial statements will not be prevented, or
detected and corrected, on a timely basis.

A significant deficiency is a deficiency, or a combination of deficiencies, in internal control that is less severe than a
material weakness, yet important enough to merit attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this section and was
not designed to identify all deficiencies in internal control that might be material weaknesses or significant deficiencies.
Given these limitations, during our audit we did not identify any deficiencies in internal control that we consider to be
material weaknesses. However, material weaknesses or significant deficiencies may exist that have not been identified.

Report on Compliance and Other Matters

As part of obtaining reasonable assurance about whether the basic financial statements are free from material
misstatement, we performed tests of compliance with certain provisions of laws, regulations, contracts, and grant
agreements, noncompliance with which could have a direct and material effect on the basic financial statements.
However, providing an opinion on compliance with those provisions was not an objective of our audit, and accordingly,
. we do not express such an opinion. The results of our tests disclosed no instances of noncompliance or other matters
that are required to be reported under Government Auditing Standards.
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Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and compliance and the results
of that testing, and not to provide an opinion on the effectiveness of the internal control or on compliance. This report
is an integral part of an audit performed in accordance with Government Auditing Standards in considering the internal
control and compliance. Accordingly, this communication is not suitable for any other purpose.

Roy R. Rogers, CPA
PAULY, ROGERS AND CO,, P.C.
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PauLy, ROGERS, AND CO., P.C.

12700 SW 72" Ave. Tigard, OR 97223
(503) 620-2632 (503} 684-7523 FAX
www.paulyrogersandcocpas.com

November 12, 2022

To the Board of Directors
Nestucca Valley School District No. 101
Tillamook County, Oregon

INDEPENDENT AUDITORS’ REPORT ON COMPLIANCE FOR EACH MAJOR PROGRAM
AND ON INTERNAL CONTROL OVER COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE

Report on Compliance for Each Major Federal Program
Opinion on Each Major Federal Program

We have audited Nestucca Valley School District No. 101°s (the District) compliance with the types of compliance
requirements identified as subject to audit in the OMB Compliance Supplement that could have a direct and material
effect on each of the major federal programs for the year ended June 30, 2022. The major federal programs are identified
in the summary of auditors’ results section of the accompanying schedule of findings and questioned costs.

In our opinion, the District complied, in all material respects, with the types of compliance requirements referred to

above that could have a direct and material effect on each of its major federal programs for the year ended June 30,
2022,

Basis for Opinion on Each Major Federal Program

We conducted our audit of compliance in accordance with auditing standards generally accepted in the United States of
America; the standards applicable to financial audits contained in Government Auditing Standards, issued by the
Comptroller General of the United States; and the audit requirements of Title 2 U.S. Code of Federal Regulations Part
200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform
Guidance). Our responsibilitics under those standards and the Uniform Guidance are further described in the Auditors’
Responsibilities for the Audit of Compliance section of our report.

We are required to be independent of the District and to meet our other ethical responsibilities, in accordance with
relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion on compliance for each major federal program. Our audit does not provide
a legal determination of compliance with the compliance requirements referred to above.

We believe that our audit provides a reasonable basis for our opinion on compliance for each major federal program.
However, our audit does not provide a legal determination of compliance.

Responsibilities of Management for Compliance

Management is responsible for compliance with the requirements referred to above and for the design, implementation,
and maintenance of effective internal control over compliance with the requirements of laws, statutes, regulations, rules,
and provisions of contracts or grant agreements applicable to its federal programs.,
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Auditors’ Responsibilities for the Audit of Compliance

Our objectives are to obtain reasonable assurance about whether material noncompliance with the compliance
requirements referred to above occurred, whether due to fraud or error, and express an opinion on compliance based on
our audit. Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee
that an audit conducted in accordance with generally accepted auditing standards, Government Auditing Standards, and
the Uniform Guidance will always detect material noncompliance when it exists. The risk of not detecting material
noncompliance resulting from fraud is higher than for that resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control. Noncompliance with the compliance
requirements referred to above is considered material if there is a substantial likelihood that, individually or in the
aggregate, it would influence the judgment made by a reasonable user of the report on compliance about compliance
with the requirements of each major federal program as a whole,

In performing an audit in accordance with generally accepted auditing standards, Government Auditing Standards, and
the Uniform Guidance, we:

» Exercise professional judgment and maintain professional skepticism throughout the audit.

+ Identify and assess the risks of material noncompliance, whether due to fraud or error, and design and perform
audit procedures responsive to those risks. Such procedures include examining, on a test basis, evidence
regarding compliance with the compliance requirements referred to above and performing such other
procedures as we considered necessary in the circumstances.

¢ Obtain an understanding of internal control over compliance relevant to the audit in order to design audit
procedures that are appropriate in the circumstances and to test and report on internal control over compliance
in accordance with the Uniform Guidance, but not for the purpose of expressing an opinion on the effectiveness
of internal control over compliance. Accordingly, no such opinion is expressed.

We are required to communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and any significant deficiencies and material weaknesses in internal control over compliance
that we identified during the audit.

Report on Internal Control over Compliance

A deficiency in internal control over compliance exists when the design or operation of a control over compliance does
not allow management or employees, in the normal course of performing their assigned functions, to prevent, or detect
and correct, noncompliance with a type of compliance requirement of a federal program on a timely basis. A material
weakness in internal control over compliance is a deficiency, or combination of deficiencies, in internal control over
compliance, such that there is a reasonable possibility that material noncompliance with a type of compliance
requirement of a federal program will not be prevented, or detected and corrected, on a timely basis. A significant
deficiency in internal control over compliance is a deficiency, or a combination of deficiencies, in internal control over
compliance with a type of compliance requirement of a federal program that is less severe than a material weakness in
internal control over compliance, yet important enough to merit attention by those charged with governance.

Our consideration of internal control over compliance was for the limited purpose described in the Auditors’
Responsibilities for the Audit of Compliance section above and was not designed to identify all deficiencies in internal
control over compliance that might be material weaknesses or significant deficiencies in internal control over
compliance. Given these limitations, during our audit we did not identify any deficiencies in internal control over
compliance that we consider to be material weaknesses, as defined above. However, material weaknesses or significant
deficiencies in internal control over compliance may exist that were not identified.

Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal control over
compliance. Accordingly, no such opinion is expressed.
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The purpose of this report on internal control over compliance is solely to describe the scope of our testing of internal
control over compliance and the results of that testing based on the requirements of the Uniform Guidance. Accordingly,
this report is not suitable for any other purpose.

Ry R T

Roy R. Rogers, CPA
PAULY, ROGERS AND CO., P.C.
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NESTUCCA VALLEY SCHOOL DISTRICT
TILLAMOOK COUNTY, OREGON

SCHEDULE OF FINDINGS AND QUESTIONED COSTS

For the Year Ended June 30, 2022

SECTION 1 - SUMMARY OF AUDITORS’ RESULTS

FINANCIAL STATEMENTS

Type of auditors’ report issued Unmodified

Internal control over financial reporting:

Material weakness(es) identified? L] yes X no

Significant deficiency(s) identified that are not considered

to be material weaknesses? L] yes X none reported
Noncompliance material to financial statements noted? [:I yes E] no

Any GAGAS audit findings disclosed that are required to be reported in
accordance with section 515(d)(2) of the Uniform Guidance? ] yes Xl no

FEDERAL AWARDS

Internal control over major programs:
Material weakness(es) identified? [ yes > no

LN

Significant deficiency(s) identified that are not considered
to be material weaknesses? 7 ves X none reported

Type of auditors’ report issued on compliance for major programs: Unmodified

Any audit findings disclosed that are required to be reported in accordance
with section 200.516(a) of the Uniform Guidance? [J yes X no
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NESTUCCA VALLEY SCHOOL DISTRICT
TILLAMOOK COUNTY, OREGON

SCHEDULE OF FINDINGS AND QUESTIONED COSTS
For the Year Ended June 30, 2022

IDENTIFICATION OF MAJOR PROGRAMS

AL NUMBER NAME OF FEDERAL PROGRAM CLUSTER

84.425A COVID-19 Education Stabilization Fund
Dollar threshold used to distinguish between type A and type B programs: $750,000
Auditee qualified as low-risk auditee? DI yes [Jno

SECTION II — FINANCIAL STATEMENT FINDINGS

None

SECTION III - FEDERAL AWARD FINDINGS AND QUESTIONED COSTS

None

NOTES TO THE SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

1. BASIS OF PRESENTATION

The schedule of expenditures of federal awards includes federal grant activity under programs of the federal
government. The information in this schedule is presented in accordance with the audit requirements of Title 2 U.S.
Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements
for Federal Awards (Uniform Guidance). Because the schedule presents only a selected portion of the operations, it is
not intended to and does not present the net position, changes in net position, or cash flows.

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Expenditures reported on the schedule are reported on the modified accrual basis of accounting. Such expenditures are
recognized following the cost principles contained in the Uniform Guidance, wherein certain types of expenditures are
not allowed or are limited as to reimbursement. Negative amounts shown on the schedule represent adjustments or
credits made in the normal course of business to amounts reported as expenditures in prior years. The District has not
elected to use the ten percent de minimis indirect cost rate as allowed under Uniform Guidance, due to the fact that it
already has a negotiated indirect cost rate with the Oregon Department of Education, and thus is not allowed to use the
de minimis rate,
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Nestucca Valley School District L{ . \

Board of Directors Meeting

Minutes — February 8, 2023

OPENING OF PUBLIC SESSION

The meeting was called to order by Board Chair Stuart at 6:00 pm. Board Chair Stuart led the
Pledge of Allegiance.

Attendance:

X - Shane Stuart-Board Chair

X - Linda Fielder-Board Vice Chair

X - Bill Hagerty

X - Diane Boisa

X - Joseph Boyd

X - Misty Wharton, Superintendent

X - Ken Richwine, High Schoool Principal

X - Chad Holloway, Administrator of Facilities and Alternative Education
X - Megan Kellow, Special Programs Administrator
X —Kristina Albin, K8 Director —Not present

Patrons, Students and Staff: Shelley Stoll, Mary Hurliman, Sonya Kazen, Adriana Gisler, Tevin
Gianella, Natasha Durgan, Greg Woods, Jennifer Collins, Melanie Merryman, Bronson Gaine

Approval of Agenda — February 8, 2023
MOTION: Diane Boisa 2"% Joseph Boyd AYES: 5 NOES: 0 ABSTAIN: 0

COMMUNITY/SCHOOL PRESENTATIONS

Student body president, Bronson Gaine, was able to attend via Zoom while at a class at TBCC.
Bronson shared that he was able to wear the new mascot suit last night at the basketball game.
The suit looks really good and will fit a variety of people, he said. There were a lot of positive
comments and compliments regarding the suit.

Student council is busy planning the Nestucca games, where classes will compete against each
other. Bronson said that last week they took a few of the middle school student council



members to the community center and showed them how to set up for a dance. The High
School student council hosted a dance later that night for the middle school. This was their first
dance of the year, he added. The following day they were already partially set up for their
winter formal that evening.

Bronson said the student council is looking to purchase new speakers. The current speakers are
old and starting to hiss he said. They are hoping to have new speakers purchased by prom in
April. The juniors are hosting the senior prom at the Hydrangea Ranch. They have rented one of
the barns for the event.

The student council is requesting a way to be able to view student body account balances.

Bronson mentioned the CIS (Career Information System) they are currently using is really giving
students and staff a lot of trouble. They feel it takes up valuable time and steers them in a
direction they may not want to go. Mrs. Wharton said they are looking into other programs.

PUBLIC COMMENT

There were no requests for public comment.

CONSENT AGENDA — consolidated motion

® Board Minutes from January 11, 2023
® January 2023 Financial Report

e Ratification of Employment

MOTION: Linda Fielder 2"% Diane Boisa AYES: 5 NOES: 0 ABSTAIN: 0

ACTION /DISCUSSION

There were no actions this month.



INFORMATION / DIRECTOR QUESTIONS

Superintendent Wharton shared they are currently working on budget shaping and planning.
There are no more ESSER funds available and the timber revenue has been down significantly.
We received a recent timber revenue check of $150,000 in comparison to $800,000 during the
same time two years ago. They will receive the next check in May.

Mrs. Wharton said negotiations with classified staff will start very soon.

Superintendent Wharton gave a shout out to Hampton Lumber, who donated and delivered
wood for the dugouts.

Mrs. Wharton said we recently have contracted with Murray Rau for our truancy needs. Mr.
Rau was contracted with NWRESD previously and they are no longer providing those services.
Mr. Rau will be able to do home visits and cite on scene if needed.

The High School is putting on Shrek the musical, Mrs. Wharton said, and there are quite a few
students at the K8 who will be participating in the musical.

Mrs. Wharton said we currently have 55 slots for Preschool Promise. The classrooms are
currently at capacity, so we will be asking for the same amount of slots next year.

We are starting to look at who is planning on retiring/resigning, so that we can determine what
type of positions we may be posting for.

Mrs. Wharton said that everyone’s admin reports are in the packet, but asked if any of them
had anything they would like to say?

Mr. Richwine shared the girls varsity basketball team did clench the league championships last
night.

Mr. Holloway shared the plan for introductory classes for the CTE program this spring. Students
will be broken up into groups. There will be a one hour session each Wednesday covering three
trades. For example, a student in group A would go to electrical one week, concrete the next,
and drywall the following week. This allows each student to rotate through as many trades as
possible to receive the greatest amount of exposure.

Mrs. Wharton said the Tillamook Education Consortium is working on a strategic plan for K-14,
for college prep. TBCC is currently developing a nursing program. We will work together looking
through the same lens, and have a year long goal of developing a strategic plan, she said. Goals
for our younger students K-5, would be soft skills such as how to answer a phone and shake
hands. Mrs. Wharton said that Mr. Richwine sits in on those meetings with her. TBCC has just
hired a new CTE Director.

Ms. Kellow shared that they are currently in audit season. There is a lot of tedious paperwork,
but we are getting it done, she said. Ms. Kellow wanted to give a shout out to Autum Marsh and
Amy Gianella for all their work for the YTP program. The students have started a little business
within district. You can pay a one time fee and every Monday they will bring you a new vase of
flowers. They are also looking into a couple of other business ideas.



The School District calendar is created two years at a time, Mrs. Wharton explained. The district
is looking at the possibility of moving the K8 back to semesters next year and keeping the High
School on trimesters. The district calendar may also be affected by Cycle Oregon coming to the
K8 campus in September. Mrs. Wharton said they might have the kids off school during that
time. This would also allow some of them to help at the event if they wanted. Mrs. Wharton
said this will be a really good way to get exposure to the district’s biking endeavors, as well as
bring a lot of business to the surrounding communities.

Mrs. Wharton said they have been working on Integrated Guidance, which has a submission
date for the end of March. It will be available on the website for parents and families to view
before it gets submitted to the state for approval.

The district is contracting with American Fidelity for their Oregon Paid Family Leave.

Mr. Holloway said the IT Techs at the Sheriff's department have set up for their substation at
the K8. He said we are ready for them whenever they are.

Mr. Stuart shared that while at the monthly Nestucca Valley Chamber of Commerce meeting,
he was talking about fundraising for a new pitching mound. He said there were a lot of positive
comments at that meeting regarding the district’s facilities and programs. Mr. Stuart
commented on the soccer program starting again and all of the other programs that are going
on. His daughter is playing basketball right now and for a small district, we have a lot going on
at the K8 and the High School. Mr. Stuart thanked administration for allowing all of that to
happen.

Mrs. Wharton said that Aaron Miller, the athletic director at the K8, has been workingon a
parent handbook. He has a draft going that will be brought to the Board to look at in May.

FURTHER BUSINESS

There was no further business.

ADJOURNMENT

The meeting was adjourned by Board Chair Stuart at 6:25 pm.



Nestucca Valley School District
Financial Report
2022-2023

For Period Ending February 28, 2023

General Fund - Revenue & Expenditures by Object Code

Revenue:
1111 Current Taxes

1112 Prior Taxes

1190 Interest on Taxes

1510 Interest

1790 Extra Curricular Activities

1910 Rentals

1920 Contributions & Donations

1960 Recovery of Expenditures

1990 Miscellaneous Revenue

1991 E-Rate Reimbursement
Total Local Revenue

2101 County School Fund

2102 General Education Service District

2199 Other Intermediate Sources

Total Intermediate Revenue

3103 Common School Fund

3104 State Timber Revenue

3199 Unrestricted Revenue
Total State Revenue

5400 Beginning Fund Balance
Total Other Sources

Total Revenues

Expenditures:
100 - Salaries
200 - Benefits
300 - Purchased Services
400 - Supplies & Materials
600 - Other Objects
700 - Transfers
800 - Operating Contingency
800 - Unappropriated EFB

Total Expenditures

v

Budget Actual Encumbrances Variance
$ 6,570,000 $ 6,349,213 $ - $ (220,787)
150,000 68,884 - (81,116)
1,000 - - (1,000)
15,000 133,716 - 118,716
- 3,114 - 3,114
400 400
5,000 9,850 - 4,850
20,000 4,581 - (15,419)
25,000 3,020 - (21,980)
- 18,128 - 18,128
6,786,000 6,590,906 - (195,094)
500,000 234,899 - (265,101)
- 75,000 75,000
- 491 - 491
500,000 310,390 (189,610)
45,000 29,501 - (15,499)
565,000 162,557 - (402,443)
30,000 - - (30,000)
640,000 192,058 - (447,942)
2,300,000 1,750,008 - (549,992)
2,300,000 1,750,008 - (549,992)
$ 10,226,000 8,843,362 $ - $ (1,382,638)
3,863,311 2,331,319 1,702,990 $ (170,998)
2,533,824 1,470,902 1,191,735 (128,813)
$ 886,465 515424 $ 188,323 182,718
384,000 313,428 116,674 (46,102)
518,400 443,446 15,077 59,877
1,420,000 1,066,800 353,200 -
320,000 - - 320,000
300,000 - - 300,000
$ 10,226,000 $ 6,141,319 $ 3,567,999 $ 516,682




Nestucca Valley School District
Financial Report
2022-2023

For Period Ending February 28, 2023

Special Revenue Funds - Revenue & Expenditures by Object Code

Revenue:

Local Revenue
State Revenue
Federal Revenue
Interfund Transfers

Beginning Fund Balance
Total Revenues

Expenditures:

100 - Salaries

200 - Benefits

300 - Purchased Services

400 - Supplies & Materials

500 & 600 - Capital & Other Objects
700 - Transits

Total Expenditures

Budget Actual Encumbrances Variance
460,000 136,288 (323,712)
1,982,500 421,173 (1,561,327)
$ 1,387,500 $ 228,100 - (1,159,400)
370,000 75,000 - (295,000)
500,000 372,041 - (127,959)
$ 4,700,000 $§ 1,232,602 - (3,467,398)
$ 1215699 $ 772,264 480,891 (37,456)
845,619 469,399 341,502 34,718
577,944 75,648 35,692 466,604
905,738 246,344 95,687 563,707
425,000 102,603 48,864 273,533
730,000 202,876 301,524 225,600
$ 4,700,000 $ 1,869,134 1,304,160 1,526,706




Nestucca Valley School District

Financial Report
2022-2023

For Period Ending February 28, 2023

General Fund - Revenue & Expenditures by Function Code

Budget Actual Encumbrances % Remaining Variance
Revenue:

Local Revenue $ 6,786,000 $ 6,590,906 $ - 2.87% $ (195,094)
Intermediate Revenue 500,000 310,390 - 37.92% (189,610)
State Revenue 640,000 192,058 - 69.99% (447,942)
Beginning Fund Balance 2,300,000 1,750,008 - 23.91% (549,992)
Total Revenues $ 10,226,000 $ 8,843,362 $ - 13.52% $ (1,382,638)

Expenditures:
1000- Instruction $ 4,114,969 $ 2,164,528 $ 1,860,203 219% $ 90,238
2000- Support Services 3,953,631 2,834,222 1,349,587 -5.82% (230,178)
5100- Debt Service 117,400 75,769 5,009 31.19% 36,622
5200- Transfers 1,420,000 1,066,800 353,200 0.00% -
6100- Operating Contingency 320,000 - - 100.00% 320,000
7000- Unappropriated EFB 300,000 - - 100.00% 300,000
Total Expenditures $ 10,226,000 $ 6,141,319 $ 3,567,999 5.05% $ 516,682

For Period Ending February 28, 2023

Special Revenue Funds - Revenue & Expenditures by Function Code

Budget Actual Encumbrances % Remaining Variance
Revenue:

Local Revenue $ 460,000 $ 136,288 $ - 70.37% $ (323,712)
State Revenue 1,982,500 421,173 - 78.76% (1,561,327)
Federal Revenue 1,387,500 228,100 - 83.56% (1,159,400)
Interfund Transfers 370,000 75,000 - 79.73% (295,000)
Beginning Fund Balance 500,000 372,041 - 25.59% (127,959)
Total Revenues $ 4,700,000 $ 1,232,602 $ - 73.77% $  (3,467,398)

Expenditures:
1000- Instruction $ 1696771 $ 730,900 $ 466,403 29.44% $ 499,468
2000- Support Services 1,089,788 400,640 245,422 40.72% 443,726
3000- Community Services 1,183,441 534,718 290,811 30.24% 357,912
5300- Transits 730,000 202,876 301,524 0.00% 225,600
Total Expenditures $ 4,700,000 $ 1,869,134 $ 1,304,160 32.48% $ 1,526,706




T

Ratification of Employment

Name | Site |Position| Action | Salary | Effective

Fern K8 Head Cook Hired 9375 FTE @ 2/21/2023
Richardson $17.26/hr.




NESTUCCA VALLEY SCHOOL DISTRICT ’
March 8, 2023

APPROVE RENEWALS/EXTENSIONS AND NON-EXTENSIONS OF TEMPORARY, PROBATIONARY,
AND CONTRACT TEACHERS AND ADMINISTRATORS

Resolved, that the Board of Directors accept the Superintendent’s recommendation for the renewal of probationary
teachers and administrators and for the issuance of contracts to contract teachers and administrators.

1. Current First-Year Probationary Teachers being non-renewed:
DEWAR, AMY

2. Current First-Year Probationary Teachers and Administrators being recommended for one-year contracts
July 1, 2023 to June 30, 2024 to Second Year Probationary status:

Teachers

ALBIN, CARISSA MACDONALD, PAMELA
BROWN, ZACHARY MANNEN, TANNER
ELDER, JESSICA SCHIEWE, MCKENZ!

3. Current Second-Year Probationary Teachers and Administrators being recommended for one-year contracts
July 1, 2023 to June 30, 2024 to Third-Year Probationary status:

Teachers

COMPTON HALL, CHRISTINE

EICHELBERGER, CHRISSY SHRINER, LINDSEY
HOOGENDUK, DAMMES SKINNER, TODD

4. Current Third-Year Probationary Teachers being recommended for a two-year contract for july 1, 2023 to
June 30, 2025, to Contract Teacher status:

Teachers
ENSMINGER-STAPP, SHARMAN PEARN, AARON
GREEN, JENNI SOUSA, JOHN

5. Current Contract Teachers being recommended for a two-year contract for July 1, 2023 to June 30, 2025, at
Contract Teacher status:

ALBIN, KRISTINA PENA, MEESHA
BENTLEY, TYLER ROBERTS, ALYSSA
BROWN, HEATHER ROYSTER, NICOLE

FILOSI, KEVIN SCHIEWE, JEFFREY
GIANELLA, AMY SCHULTZ, HEIDI
GIANELLA, TEVIN SERVEN, KATHLEEN

HILL, CAROLYN SILKWOOD, MADLEN
HULBERT, DANA STIRLING, BOBBIE

LEJA, SYDNEY WINESBURGH, CHRISTAL

MORENO GUTIERREZ, DANIELA

Licensed Renewal/Extension 3.8.23
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6. Current Contract Administrators being recommended for three-year contracts July 1, 2023 to June 30, 2026:

HOLLOWAY, CHAD RICHWINE, KENNETH
KELLOW, MEGAN

Licensed Renewal/Extension 3.8.21
Page | 2



5.1

School Board Report

TOPIC: 2023-27 Integrated Application

SUMMARY:

The district must submit an integrated application for aligned program funding in March 2023
that includes Student Investment Account (SIA), High School Success (HSS/M88), Early
Indicator and Intervention Systems (EIIS), and Career and Technical Education (CTE). The
integrated application and programs require the district to have community engagement, and
longitudinal performance growth targets (LPGTs).

BOARD ACTION:
e March 8 , 2023: Public presentation and approval

BACKGROUND:

Integrated Guidance
On February 8, 2022 the Oregon Department of Education (ODE) released Aligning for Student
Success: Integrated Guidance for Six ODE Initiatives to create efficiency for districts and
communities. ODE is operationally integrating six programs with similar requirements into one
application for funding and a unified progress monitoring system. The programs include:
¢ High School Success (HSS)
Student Investment Account (SIA)
Career and Technical Education - Perkins V (CTE)
Continuous Improvement Planning (CIP)
Every Day Matters (EDM)
Early Indicator and Intervention Systems (EIIS)

Integration is possible for these six programs because of what they have in common. The
Integrated Application brings together what has historically been separate, so schools and
districts can leverage multiple strategies and funding sources to implement more cohesive plans
that positively impact students. Moving forward, the outcomes and strategies for each initiative
will come together into a single strategic plan that supports the common goals. The aim is to
build these goals into the entire educational system to embed the work at all levels and ensure
sustainability.

Needs Assessment

District leadership worked to complete the requirements of the Integrated Application. In the
summer of 2023 District Leadership, The Board of Directors, staff and community stakeholders
will engage in the revision of the current district strategic plan, resulting in a proposed strategic
plan for 2023-2028 school year. Starting in the Spring of 2022, staff met regularly to analyze
multiple measures of data including demographics, student learning, perception, and school
processes. Using the District’'s Equity Lens embedded in analysis tools, the needs assessment
process resulted in some of the following areas of need:



Social and Emotional Health

Early Academic Intervention

Behavior Intervention and Support

Creation of CTE opportunities for students to increase attendance, graduation rate and
decrease drop out rate

Multi Tiered approach to regular school attendance Prek-12

HwWN =

o

Community Engagement
To ensure the updated strategic plan and Integrated Application reflect the needs and interests
of the broader Nestucca Valley School District Community and focal groups, the District
leveraged engagement practices from the 2019 SIA grant cycle and deepened opportunities for
input. These practices include:

1. Listening sessions will all staff and students in the spring of 2022

2. Empathy interviews of all 9" grade students in September of 2022

3. Health and Weliness Survey- Staff, students and greater community

4. District strengths and weakness survey for staff, students, and community

5. In person opportunities for parent feedback during parent teacher conferences in
November 2022.

In 2022, the District leveraged the established community engagement strategies and expanded
opportunities for staff to provide input. Staff were specifically engaged early in the process with
a district wide staff meeting where an overview explaining the integrated application and
strategic plan process. Then in the fall, the district prioritized staff engagement with a survey
that staff provided real-time feedback and areas for additional support.

Integrated Application
Each strategy is tied to specific programmatic investments outlined below. $$664,301.68
in the Integrated Application for the 2023-24 School Year.

Allocation and
Investments

Program and Aligned Strategies

$

Student Investment Account (SIA) $ 446.144.46 ‘

Early Learning Teacher

Maintain full-time pre-kindergarten Early Learning Assistants

Increase behavior specialist support and sustain/Increase K-8 Counselor
counseling support High School Counselor

Licensed Academic .5
FTEIntervention K-8

Early academic intervention for the top two tier of learners K-8




Early academic intervention for the top two tier of learners K-8

Licensed Academic .5

FTEIntervention K-8

students at all schools

_ EarlyIndicator and Intorvention Systems (E18) | g 8.0
Strengthen dété teanﬂ meefihgs (100%; 20%, anduCARE)k | NWRESD D‘atka Suppor‘ts kk
High School Success (HSS) $164,§87.24
Increase opportunities for student clubs and activities fbr all CTE Student Club Support

Targeted interventions and increased support for math, reading,
speech

Intervention Specialist
Instructional Assistant

Robust CTE programs with clear career pathways and
opportunities for work-based learning

CTE Construction Trades
Teachers
CTE Supplies and
Modernization Projects
Program Curriculum and
Student Licenses
CTE Professional
Development
Online Courses
Middle School CTE Support

9" Grade on track staff mentorship team that provide
enrichment opportunities and coaching for 9" grade students.
Continued refinement of Advisory Period for all high School
Students focused on graduation and post high school goals

Instructional Assistant Salary

NEXT STEPS:

The Nestucca Valley School Board of Directors and community will provide feedback on the
Integrated Application draft that will be taken into account as the plan is finalized.

In early March, ODE will support districts in developing the draft Longitudinal Performance
Growth Targets (LPGTs) that will be required as part of the formalized grant agreement with
ODE for funding. The LPGTs will develop baseline and growth targets for student performance

for the following metrics:

3rd grade reading
Regular attendance

9th grade on track

4 year graduation rates
5 year completion rates

The district will include draft LPGTs for the board to review during the regular monthly board

meeting on April 12, 2023.

After the board approves the Integrated Application and budget on March 8th, staff will submit
the application and board minutes to ODE. Over the summer, ODE will finalize the grant
agreement and begin the process for implementation and grant monitoring.




ATTACHMENTS:

1. Integrated Guidance Application For Review



Nestucca School District
Integrated Guidance Application 2023

Meeting #1 Questions:

(1.2) Upload the equity lens or tool you used to ir
Describe how you used tl
(narrative) that the equity tool/lens wa:

The Nestucca Valley School District is committed to academic excellence and personal success
for all students. We commit to a comprehensive, rigorous, equitable, and inclusive education
to ensure high levels of learning for all. We actively build relationships with students and
families to be responsive to the needs of our community. Our commitment to equity supports
fostering an inclusive and barrier-free environment. This equity lens is designed to ensure
equitable decisions are made that provide for each student’s needs. The following are the
equity questions that are considered for planning and decision making, including the integrated
guidance process, at the district level:

1. Does this decision/action align with the district mission and equity belief?
2. Arethose being affected by the decision, policy, or program included in the process?

a. How have those being affected been intentionally involved in the process?

3. Does the proposed action address barriers to equitable outcomes or create new
barriers?

a. If new barriers are created, how does the proposal address these barriers?
What information/data are you basing your decision or action upon?
How will the impact or outcome be measured?

Is this decision/outcome sustainable?

N Uk

Did the action produce the desired outcome?

This equity lens was used throughout the IG Planning process in several different ways,
including: Administrative meetings, One-on-one meetings (staff, students, community
stakeholders), empathy interviews, Board meetings, online surveys, parent teacher conferences
to name a few.



Needs Assessment

Nestucca organized a district community engagement team that was comprised of the
Superintendent, SPED Director, building administrators and community leaders. Beyond this
leadership team, at the community engagement and feedback level, we engaged voices of
students, certified and classified staff, parents, community members and school board.

Participants were engaged in multiple formats and structures, including in-person and virtual
meetings, listening sessions, and staff and community survey, empathy interviews with focal
groups and empathy interview with a wide-representation of staff. The district also increased
it’s presence at community functions and festivals with booths dedicated to the Nestucca
School District.

This level of engagement allowed us to gain a clear understanding of what our staff, students,
families and community want from our schools.

We analyzed the information we collected from our community engagement and disaggregated
student outcome data targeting focal student groups (i.e. OSAT results, attendance rates,
graduation rates) to drive our decision making.

These data sets tell us the community desires that we focus on social emotional health, and our
outcomes indicate we need to improve with early academic success for students and high
school programming that engages students in planning for post high school outcomes. The
community expressed that until we have addressed the strong need for social and emotion
support for all students, behavior will continue to be challenging and academics will struggle.

The needs assessment reinforced that spending should occur in the areas identified in the
budget.




Like many school districts across the United States, NVSD has identified student’s
social/emotional health as an issue that needs to be addressed. At recently as 2020, we had
one counselor that served all students K-12, including our one private school (Neskowin Valley
School). Based on data collected from families, staff and students, having one counselor is not
meeting the current needs of our students. We plan to use funds to continue to employ a
school counselor at each of our buildings. This will allow counselors to provide better services
to our focal groups (for example: IEP service minutes, 504 plans), as well as allow time to work
with our general education population more frequently by engaging in small social groups and
providing social-emotional lessons (Character Strong) in all classrooms. Having a counselor at
both the K-8 and high school will allow for “drop-in” time, providing students the ability to
access support through the school day and is critical to the social-emotional development of
our students.

On top of having a full-time counselor at our K-8 and high school, we also plan to continue to
employ a secondary Career/Collage Counselor. Being a small, rural community, we often are
faced with limited resources. This position allows us to provide support, advice and provide
resources as our high school student prepare to transition out of high school. This individual
works closely with our YTP Coordinator, Special Education Case Managers and McKinney-Vento
to create equitable support and access for all students in our district.

Monitoring student outcomes and progress is a very important aspect of this plan moving
forward. We will assure that the way we have addressed the identified needs is effective via
empathy interviews, graduation rates, attendance rates, academic monitoring systems (MAP),
discipline trackers (SWISS), IEP/504 data collection/progress towards individualized goals, state
testing (SBAC,ELPA), parent teacher conferences, parent and student input (surveys, for
example).

(3) (1.1) What strengths do you see in your district

chool in terms of equity and access?

Being a small, rural community, our ability to engage with our families and community has
always been successful and a strength of our district. We engage each individual family
including those who are in our focal groups, while making sure that we are also reaching out to
staff, students and community member without school age children.

Our staff have done a great deal to provide new supports and resources for our students,
creating an individualized education for each of them. They have worked tirelessly, despite the
complications related to COVID, to create/launch their programs and reach as many
students/families as possible.



(4) (1.1) What needs were identified in your di

With only one counselor (and no college/career counselor) serving all of our students district
wide, including students at our private school, we feel like at times are short of staff for
meeting the needs of all of our students. Similar to many districts in the state, we have become
very aware of the importance of our student’s mental and emotional health, as well as the
impact it has on student success as a whole. With the addition of a second general counselor
and career/college counselor through generous support from the state, we expect to see a
decrease in behavioral incidents, expulsions and drop out, with an increase in students on track
to graduate with a plan in place.

(6) (1 3) Descnbe the potentl s AND focal student groups

based on your use of funds in your plan

By adding two full time counseling positions, we are striving to better prepare our students,
especially those in focal groups, for their lives after high schooling (career and college
counselor) and creating more accessibility for our K-8 students.

We want to make sure that we are able to provide our students with as many options as
possible when making important decisions regarding their post high school plans. Our career
and college counselor will have the knowledge and resources to communicate this important
information and support all students and families to make the best decision for themselves.
This person will also be positioned to help encourage and facilitate first-generation college
attenders as they transition into college.

At the K-8 level, students are given regular exposure to social-emotional curriculum, lessons
and small group/individual support with a licensed counselor. It is our belief that by providing
this important resource to our students, they will be able to address some lagging skills, as well
as be given strategies that promote personal and academic success

Many of the students in the Nestucca School District face the challenge of generational poverty
and lack of priority being placed on school. It takes time to change the mentality of the value of
education for some families. If we can get all families to buy into the value and importance of
education, then we feel like with their help we'll be able to meet the stated objectives with
each and every student.



(8) (1.5) What policies and procedures do yo
district do not isolate or stigmatize children an

The confidentiality of students that qualify for support services under the McKinney-Vento
program is obviously very important. As a district with well over 70% of student living at, or
below, the poverty level, one of our biggest priorities is to make sure that our students have
everything they may need to be successful at school. Our office staff and district Homeless
Liaison are trained to identify and provide support to families that may need help, with the
understanding that all information is to remain confidential.

Staff working with students on the McKinney-Vento list attend trainings (through ODE and ESD)
to ensure that the policies and procedures are adhered to, while also regularly reaching out to
families that have been identified or that have self-identified. Because we have relationships
with our families, it is more common for families to ask for help, as there is a level of comfort
and familiarity. Our families view the district as a place to come to access resources.

It should also be mentioned that the Nestucca Valley School District has qualified for
Community Eligibility Provision (CET), so all students are provided with free breakfast, lunch,
supper and snack. Programs like this allow students to be able to access services, while not
standing out amongst their peers.

(9) (1) What strengths do you see inyour CTE Programs of St
access?

Nestucca high school does not require prerequisites to access CTE courses; students are only
required to be currently enrolled in the high school. Students have choices in which classes they
can take and may enter the CTE programs based on personal interests. Additionally, students
with IEPs or who need English Language development may be enrolled in CTE courses and are
provided with appropriate support to access instruction.

The district is part of the regional Tillamook Education Consortium and this connection supports
student access to more programs of study and course offerings. Participating in the consortium
also ensures staff have opportunities to collaborate and learn from other educators and
industry leaders in the area. These collaborations support critical review of programs and
instruction to ensure equitable access. Further, all CTE teachers have access to and are required
to participate in progressive professional development that supports industry-relevant, equity-
focused, instructional practices.

(10) (1.6) What needs were identified in your CTE P

access?

The district and Consortium continually analyze student and system data to understand how
the CTE Programs of Study address equity and access. Students reported they learn about



options through their teachers, counselors, announcements, and school emails. There is an
opportunity for teachers and counselors to do targeted and intentional outreach to students
who do not currently participate in CTE. Staff should consider the underrepresented groups of
students by gender, race/ethnicity, and disability when approaching this strategy. Currently,
the enrollment in CTE programs is fairly representative of the focal group population, but not
entirely, so there is still work to do.

(11) (1.7) What is your recruitment strategy, and how does it ensure equitable access and

participation in CTE Programs of Study?

Nestucca recruits most of the CTE students through classroom connections with teachers and
through students’ knowledge of CTE programs through experience. Teachers also seek out and
recruit students who want to pursue their industry cluster for future job prospects. Staff work
with community partners to help recruit students as well. Some outreach takes place at career
events where all students participate in the career-related activities. The dual credit
opportunities provided by the district are desirable to students and all CTE teachers offer dual
credit courses. The Tillamook Education Consortium is currently paying for a Juntos Coordinator
(in partnership with OSU, Tillamook School District, Neah-Kah-Nie School District, and Tillamook
Bay Community College) to make sure families know they have access to the CTE options. The
Juntos Coordinator helps provide opportunities for Latino/a/x families to see and experience
what CTE courses and programs of study have to offer.

(12) (1 8) How wxll you ensure équal access ‘and
among focal student groups? How wxll you ensu
groups?

Staff will conduct an empathy interview with each 8" grade and 9" grade student, which
includes all focal group students. During this process, staff will gain a better understanding of
the student’s interest. From there, staff will be able to explain offerings available to that
student, in their area of interest and what supports can be put into place based on their
individual needs.

Through the interview process, staff will also try to engage the student in seeking out new
experiences in CTE. The district is currently working to develop a five-year strategic plan
specifically targeting CTE pathway from Prek-14" grade. This will mean early exposure to CTE
offering in the district for all students. The plan will be to develop an individualized pathway
for every student in the district, tied to CTE and career college readiness.

part of th:s approach? Deschbe the approach es by gra



Students at the K-8 building receive daily/weekly Math, Language Arts, Science, Social Studies,

Health and Homeroom (depending on grade level.) All core courses utilize approved curriculum
aligned to state standards with additional supplemental programs to better support subgroups
(for example: IXL, Imagine Learning).

Additionally, K-5 students participate in music, library, and PE, while middle school students are
offered a wider variety of electives such as Greek Mythology, Oceanography and surfing on top
of the basic offerings.

At our High School, we provide multiple sections and levels of core classes in English, Math,
Science, health Social Studies. The district uses the Accellus program to supplement and offer
credit recovery. College courses are also made available to our high school students via
Tillamook Bay Community College. TBCC has a building on our high school campus.

Our courses follow ODE approved state standards. Students are assessed on these standards in
each course using a variety of assessment techniques. High school students are offered a range
of electives from band/music to computer-based application courses. Upon completion of our
new CTE facility, students will be able to engage in more course offerings that align with their
individual needs and interests.

) Whlch dlsuplmes (theater, VIsuak‘ 3
provnded either through an integration of content o

We do our very best to offer our students options that would appeal to a wide variety of
interests that our students may have, while maintaining a focus on “whole child” instruction.
The district supports the idea that all students should have the opportunity to grow in every
area, making for a well-rounded educational experience. At our K-8, students have access to
music class, band, art literacy and summer school camps that focus on the arts.

At the high school level, we offer Choir, band and art (which beyond drawing and painting also
provides students exposure to media arts, sculpting, pottery, technology and much more). The
district puts on a fall play, as well as a Spring musical (which often has parts available to our K-8
students).

The district also supports a diverse selection of clubs from Anime club to computer-based
arts. At the K-8, we offer an after-school program that supports academics, while also
providing students creative opportunities (art projects).

We are fortunate to have a partnership with Sitka Center for Art and Ecology, which helps
students and our community expand their understanding of the relationship between art,
ecology and humanity. Sitka supports our art programs, provides art instructors (art literacy),
guest artists presentations for school while also playing a big role with the creation and
planning of our summer school.



(15) (2:2) How do you ensure students have access-

Our libraries (one at K-8 and one at the high school) are staffed with individuals that are
knowledgeable and support all student learning. They are able to provide a variety of resources
and tools to promote learning and literacy. We make an effort to make sure that high interest
resources found in the library meet the needs of all student populations while maintaining
cultural relevancy. Students in the K-8 building have access to the library each morning, during
funch and at least 30 minutes per week. Students at the high school access the library before
and after school, at lunch and in many of their classes for both research and to enhance the joy
of reading.

(16) (221 How dlo you e stidents have adesUate ima o eat, couped Wit adsquata i
for movement and play?

Administration works closely with teams of classifieds and certified staff to create student
schedules that ensure student’s school days provide required academic minutes, time to eat
(breakfast, snack, lunch and supper), while still allowing for access to recess (on recently
updated playground and fields), PE, music and time on our nature trail/school garden (K-8). All
K-8 students receive a minimum of 20 minutes for breakfast, plus additional time in class as
needed. These students also receive 20 minutes to each lunch, along with time to exercise and
play immediately before or after. PE is also built into the regular schedule of each K-8 student.
At the high school level, students receive much of the same opportunities, with lunch periods
lasting at least 30 minutes daily. As an additional resource, the district is currently in the
process of building a pump track for bikes. The district will also be providing bikes in order for
all students to have access to this exciting new resource.

(17) (2.2) Describe how you incorporate STE

Math) instructional practices, including project-based lear
cross-disciplinary content.

NVSD recognizes the importance of this unique educational approach to learning that uses a
wide variety of educational subjects in order to teach and guide students towards inquiry,
creativity and critical thinking. We have been able to incorporate STEAM and encourage our
students with more project-based learning. We are able to offer our students programs like art
literacy (Sitka), K-5 science classroom, Nature trail on campus, 1-on-1 computer/tech for all
students, after school robotics club, summer programs with a hands-on arts and science theme,
exposure to professionals/experts within our community and a 12-week CTE exploration
programs for our high school students. The district plans to create, encourage and expand
STEAM offerings for all students in the future.



All District teachers in grades PRE K-12 have district approved instructional maps based on the
stated adopted standards as well as the core curriculum that the District has adopted. The
materials are studied to ensure that the curriculum we adopt has a stated scope and sequence
of PREK-12 learning objectives and is aligned to Oregon and national standards. The District
provides late start every Monday for staff to collaborate in PLT’s and review instructional maps
on a weekly, monthly, and annual basis. Administrators review the instructional maps and use
an observational protocol to provide staff support.

5 B o P R R S
challenging for all students.

The most important step to this process is hiring effective, highly qualified teachers. This can
be a challenge due to our small size and rural community that sometimes lacks resources {like
housing for example) that would draw people to our community.

The district takes the hiring process very seriously and looks to maintain teachers that have
high expectations for all students, understand the importance of developing positive
relationships and are intentional about their teaching (use varied instructional strategies,
support their students with clear goals related to the what, how, when and why in each lesson
they teach). These standards for teaching staff, paired with the curriculum maps, weekly lesson
plans, an understanding of differentiation and relevant professional development allow our
classroom teachers to support all students, including focal group students, in reaching their
academic goals.

programs?

(20) (2.4) How will you support, coordinate, and integrate early childhood education

Our preschool program joined our school district for the '20-'21 school year and does an
excellent job working with our youngest community members to make sure they are ready for
kindergarten and beyond. Because all of our programs are now working together,
communication has improved and families with students 3—21-years-old are able to get
consistent information from one source.

We are also able to provide supports (academic, social-emotional, new equipment/materials)
that our 3 and 4 years have not had access to in the past. They now have access to a free,
public education that allows our school district to start our work with students at an earlier
age. We strongly believe that students that attend The Nestucca Valley Early Learning Center
are much better prepared to make to the transition to our K-8 program. Additionally, for



students that come with ECSC plans and require school-age identifications/IEPs, we meet with
staff from the preschool programs and ESD to make sure that plans are in place and our school
age program is able to meet the needs of our new Kindergarten students.

(21) (2.5) What strategies do you employ itions from middle

grades to h:gh school and from high schobl 1o postse

The size of our district has both advantages and disadvantages. At this time, we transition 8"
grade students to our High School (9-12). We are able to do this successfully, as the high school
teachers already know many of the transitioning students via sports/extracurricular programs,
summer school and our after-school program. In fact, an added bonus is that many of our high
school students work in the K-8 after school program, allowing our middle school students to
get to know the older students better, which works as an informal mentorship

program. Additionally, our middle school teachers and high school teachers have transition
meetings at the end of each school year and we hold 8" grade transition night for parents and
students wishing to learn more about what to expect when entering the high school.

The transition from high school to postsecondary education/work force is more challenging for
a district of our size. We lack many of the transition programs and opportunities that are
typical in larger school districts. In addition, there are limited employment opportunities in our
community, which makes joining the workforce right out of high school, or attempting to save
money for college, challenging. We do make sure that our high school students are informed of
opportunities outside of our small community by participating in activities/programs such as 9t
grade on track, transition planning with homeroom teachers/counselor, YTP for qualifying
students, career interest surveys, Junior Career Exploration projects and job/college fair field
trips. Additionally, the local community college (Tillamook Bay CC) has a campus (one building)
on our high school campus and offers our high school students college level courses.

(22) (2 6) How do you |dentufy and supp;fk‘”
meeting or exceedmg state and nat!onal st

Nestucca Valley runs a student data team process (K-8) that allows us to identify and support
the academic needs of our students, including those who are part of focal groups. The district
uses the Maps program to progress monitor all students K-8 at least three times per school year
(Fall, Winter and Spring). For those students not yet meeting grade level standards, we provide
individualized interventions, leveled grouping, differentiated instruction and small group
instruction. From there, we progress monitor them on a bi-weekly schedule in order to
determine if the interventions are effective or if we need to try something else. In some cases,
the students will be referred to our special education team for a potential evaluation.

The process is similar for students that exceed grade level standards. When a student
consistently demonstrates skills above their grade level, the classroom teacher refers the
student for testing in order to determine if the student qualifies for our Talented and Gifted



Program. Whether they qualify for TAG or not, these students benefit from the individualized
attention and focus that a small district like ours is able to provide.

As stated previously, when a student consistently demonstrates skills above their grade level,
the classroom teacher refers the student for testing in order to determine if the student
qualifies for our Talented and Gifted Program. Whether they qualify for TAG or not, these
students benefit from the individualized attention and focus that a small district like ours is able
to provide. Many of the students who benefit from these services fall into identified focal

groups.

(24) (2.7) How do you provide career exploration op
and employment opportunities, and career gwd___, > and acade ’,
durmg CTE Program of Study enrollment?

All Nestucca students are introduced to the CTE programs that are available at the high school
level during one-on-one discussions both during their 8t grade and 9t grade years. Student are
highly encouraged to participate in programs that are non-traditional, high wage and high
demand. Girls are given the opportunity to attend the Women in trades events that are
available as they enter high school. Nestucca has listened to our focal student groups and
female students in our effort to re-work our CTE program to make the equitable work -based
learning experiences

(24.B) (2.7) How will students from focal grou vilies learn about CTE course

offerings and Programs of Study that are available?

NVSD staff has worked very hard to develop strong relationships and communication with all
families in our community. As a result, when we invite families into our buildings, or we have a
new program/opportunity we would like to introduce, our community really shows up. A few
ways we communicate effectively with all students and their families is via Parent-Teacher
Conferences (95-100 % attendance), Open houses, parent information nights, social media
“blasts”, Friday folders and mailings. As we move forward with our new CTE programs, the
district will also share our new CTE Pathways Handbook (currently being completed), showcase
our new CTE facility at the high school and further establish norms for communication
specifically targeting our focal groups.

(25) (2.7) How are you providing equitable work-based learning experiences for students?



As an active member of the Tillamook Education Consortium, Nestucca students benefit from
regional support for work-based learning experiences. The Tillamook Works Coordinator meets
with each high school in the consortium to support student placement in internships and job
shadows. The Works Coordinator, has a systematic approach. They speak to entire classes,
often during the advisory periods to ensure every student has exposure. Then they meet with
each student to develop a career plan and help students with placements. There are no
prerequisites to participate in this program. To increase awareness of different local careers
and opportunities for work-based learning, students get to hear from regular career guest
speakers who come in during the advisory period.

Nestucca does not charge any fees for CTE courses, in order to break down barriers for focal
groups and the district is actively recruiting more diverse students to explore internships and
work-based learning experiences.

(26) (2:8) Describe how students’ ac
integrated, coherent, rigorous, challenging a
well-rounded education, including opportunities

school.

At Nestucca, teachers are highly encouraged to work together in collaboration across content
areas to create common lessons that bring together consistent learning objectives. The district
uses state approved curriculum with supplemental materials to adjust for where every student
is currently at. Teachers work toward effectively creating a learning environment that puts
targeted universalism into action. Finally, Teachers and specialists help students to make
connections between different subjects, activate curiosity and improve critical thinking and
problem-solving skills.

A good example of this is the district’s late start Mondays. This has been an effective way to
prioritize PLTs, so that all staff have the opportunity to contribute ideas and expertise across
grade levels in order to provide the best education possible for all students. It is so valuable for
educators of all subjects and grade levels to meet and create unique, but streamlined learning
opportunities. Collaboration is key to this process.

We do have additional opportunities at the high school level to earn post-secondary credit.
Tillamook Bay Community College has a program on our high school campus, which allows our
students to easily access college level courses while they are still in high school. It should also
be mentioned that our YTP program (specifically aimed at subgroups) creates opportunities for
work-based learning experiences that often can translate into postsecondary credit.

(27) (2.7) What activities will you offer to students that will lead to self-sufficiency in identified

careers?



Our goal is that all students K-12 will engage in career and college ready activities with the
thought being that the younger our students are when they are introduced to this concept, the
more opportunities there will be for exploring, confidence building and creativity. Paired with
the ability to access these types of activities and information, the more comfortable the
students will feel when they reach transition age. A few ways we currently do this is
participation in 51-12t" grade Group Trails, job fairs (locally and outside our community),
interest surveys, one-on-one career/college counseling, 12-week CTE exploration and
presentations/ work experience opportunities from exposure to current workforce and
professions.

(28) (2.9) How will you prepare CTE participants for nontraditional fields?

The size of our student population allows us the luxury of being able to work with our students
one-on-one and individualize their plan or experience. If the student expresses an interestin a
non-traditional field/profession (and we have no related offering), we would establish an
independent study opportunity for that student. The district would provide supports necessary
(based on individual needs of the student) for that student to pursue all fields of interest that
could lead future employment tailored to that student’s strengths.

(29) (2.10) Describe any new CTE Programs of Study to be developed.

The district’s focus for CTE programs of study is currently focused on agriculture, as that
naturally lends itself to the strengths and resources of Tilllamook county. As we move towards
the completion of our new CTE facility, we plan to expand our offerings in areas such as
hospitality, culinary arts and business. Our current offerings are as followed:

Intro to Agriculture A
Intro to Agriculture B
Ag Biology A

Ag Biology B
Horticulture

Animal Science
Agricultural Leadership
Environmental Science
Ag Mechanics A

Ag Mechanics B

Adv Ag Mechanics A
Adv Ag Mechanics B
Autocad A

Autocad B

Engineering A
Engineering B



resolve those issues in future engagement efforts?

The small size of our district allows us to reach the majority of our stakeholders very quickly and
easily. Our goal was to make sure our community was informed of this opportunity for their
students and to gain insight on what they believe the district should prioritize while discussing
how to spend funds in a way that meet the needs of all students, including our focal

students. Much of this feedback was gained through face-to-face interaction with
parents/community members. Also, because our parent-teacher conferences are highly
attended, we felt this was the best opportunity to reach the majority of our school
community. The small percentage that does not attend conferences are still informed via our
other methods of communication (Friday folders, fliers, emails, phone calls, blackboard
messages from administration etc.,). A community survey-was also used as an effective way to
gain insight to what is important to our parents, students and staff. The district’s social media
presence was also a key avenue for reaching parents and community members in both
disseminating information and in receiving valuable feedback.

The greatest barrier we face at Nestucca is getting people to take the time to provide
constructive feedback on a consistent basis. In many cases, we don’t hear from the community
until they have an issue with a decision. Opening up these lines of communication will help
create better involvement at the community level, but also will help improve the district.

(30) (3.1) What relationships and/or partnerships will you cultivate to improve future
engagement?

The district has strong relationships with our community and together we make sure our
students are given every opportunity possible, despite being a small district without a lot of
resources, that you would see in larger district. Our focus is maintaining our strong personal
relationships and expand upon them.

In the future, we would like to further cultivate our relationships with individuals and
businesses outside the South Tillamook County area. Although this represents a 30—40-minute
drive to these outside towns, we have been fortunate to work with people in Lincoln County
and Tillamook. The Sitka Center, for example, is in Lincoln County and we have strong
partnership with them.



(31) (3. 1) What resources would enhance yor  can ODE support your

contmuous xmprovement pTOCQSS?

It would be helpful if ODE provided a bank of possible community engagement questions and
discussion topics that could be used in surveys and community forums. If the state could
develop a bank of survey questions that would then feed into a district specific data bank that a
small district like Nestucca could access on a yearly basis, we would then have year-to-year data
that would show trends around how our community feels about their schools.

s experience a safe and

(32) 3.2) How do you ensure commumty memb
welcommg educatxonal envnronment?

The size of our district does give us some advantages in this area, as we really know our families
and community members. The school district acts as a central hub for our community, so we
always have a lot of parent and community presence in our buildings. We engage all families,
while making sure that we are also reaching out to staff, students and community members
without school age children. The following are the activities the district has engaged in to make
sure that our community has been able to provide input that allows us to make important
decisions regarding funding and priorities: Board Meetings (in person and zoom option), District
wide open houses, flyers/info sent out via social media and district new letters, parents teacher
conferences, surveys, parent/community member committees (site counsel, budget
committee, empathy interviews.

Our goal in the recent and ongoing community engagement activities is to make sure our
community is informed of the opportunity available for their students and to gain insight on
what they believe the district should prioritize in spending that meet the needs of all students.

ir participation i

(33) (3 3) If you sponsor a pubhc charter school, d
development of your plan.
N/A

(34) (3 4 3 5,3.6) ‘Who was engaged in any aspect of your planmng processes*und‘er this
guudance?

X Students of color

X Students with disabilities

X Students who are emerging bilinguals

X Students who identify as LGBTQ2SIA+

X Students navigating poverty, homelessness, and foster care
X Families of students of color

X Families of students with disabilities

X Families of students who are emerging bilinguals



X Families of students who identify as LGBTQ2SIA+

X Families of students navigating poverty, homelessness, and foster care

X Licensed staff (administrators, teachers, counselors, etc.)

X Classified staff (paraprofessionals, bus drivers, office support, etc.)

X Community-Based Organizations (non-profit organizations, civil rights organizations,
community service groups, culturally specific organizations, etc.)

Tribal members (adults and youth)

X School volunteers (school board members, budget committee members, PTA/PTO members,
booster club members, parent advisory group members, classroom volunteers, etc.)
X Business community

X Regional Educator Networks (RENs)

X Local Community College Deans and Instructors

X Local University deans and instructors

X Migrant Education and McKinney-Vento Coordinators

X Local Workforce Development and/or Chambers of Commerce

X CTE Regional Coordinators

X Regional STEM / Early learning Hubs

X Vocational Rehabilitation and pre-Employment Service Staff

X Justice Involved Youth

X Community leaders

Other _Faith Organizations???

(35) How were they engaged?

X In-person forum(s)

X Focus group(s)

X Roundtable discussion

X Community group meeting

X Collaborative design or strategy session(s)
X Community-driven planning or initiative(s)
X Website

X CTE Consortia meeting

X Email messages

X Newsletters

X Social media

X School board meeting

X Partnering with unions

X Partnering with community-based partners
X Partnering with faith-based organizations
X Partnering with business

Other




they show evidence of engaging focal student populatior

We have found that listening sessions and empathy interviews have been the best way to
receive candid and relevant information from our students, staff and community. This gives
individuals the ability to express what is most important to them, thus creating data patterns
that drive future decision making at the district level. Additionally, these types of interactions
also provide administration and educators access to a different perspective that they may not
have previously considered. Although being small is a detriment in many case, it is a huge
advantage when you have a District where you can actually talk to EVERY student, rather than a
sampling of students.

(38) (3 7). Descnbe at least two strategle ‘ yo 1 ex
groups and their farmhes present:wath Y
strategles were used and what leve

One of the most effective ways to engage our focal student groups was engaging in empathy
interviews. At the high level, our counselor, with the assistance from an instructional assistant
and/or our YTP Coordinator, interviewed students and documented their responses. Particular
focus was placed upon our ninth-grade students (ninth grade on track program). This year, we
also had some student interns engage with their peers by also leading several student empathy
interviews. The district believes that talking with our students, as well as staff and community
members, is effective because it is face-to-face in an environment that allows for the individuals
to provide thoughtful feedback and follow up. Empathy interviews fall within the “consult”
engagement method on the community engagement spectrum, but could fall under “involve”
(fosters both a voice and power shift) and “collaborate” (working together and allow our
educational community to be heard).

The district also engaged in Listening sessions. These sessions gave students, staff, families and
community members the ability to both hear from and speak directly to district leadership.
This process has been both in-person (in a community meeting format, but also in classrooms
of students of all ages), as well as via zoom (continues to be an option for those that can’t make
the sessions in person). On the community engagement spectrum, listening sessions are
example of “consult”, but it could be argued, they could also be included in “collaborate”.

Ehgagementkspectrum these ‘fel| on

Similar to the strategies used to engage student focal groups and the greater community, we
have found that simply asking and have reciprocal discussions are the best and most effective



way to engage our staff. The strategies we have used has been staff surveys (can be done on
their own time, allows for think time) and listening sessions. These processes are low
stakes/pressure and allow for all staff to communicate with administration regarding what is
working and what could be improved upon. In looking at the community engagement
spectrum, these practices fall within the consult, involve and collaborate sections. These forms
of engagement fall under the “consult” and “involve” levels but also the “collaborate” and
“defer to” as staff help guide thinking and decisions regarding this work.

(40) (3 10) Descnbe and dlstl" what you Iearned from your commumty and staff How did you
apply that input to. mform your p!annmg?

When the district was determining our plan moving forward, administration spent time going
over each interview and survey (as well as other feedback). Our goal was to identify data
patterns and where staff, students and community priorities aligned. The obvious pattern that
emerged was the need for more resources/support in the social emotional realm, especially for
our students who are most in need.

We also found that developing and maintaining a district preschool program for our youngest
community members was a top priority. Families needed an affordable and accessible program
and our district wanted to start supporting future students at a younger age, which is beneficial
on several levels (ie., streamlined community education program, easier transition to K-8, more
resources, tech and equipment for all children in our community).

(41) (3.11) How will you intentionally tnerships with employers to expand work-

based |earn|ng opportumtses:for students‘-’

Nestucca School District is a long-time partner and active member of the Tillamook Education
Consortium which has intentionally develop partnerships with employers in the region through
multiple strategies. The Tillamook Works Coordinator is one of the primary relationship builders
for the region, connecting employers with all of the participating district programs. The
coordinator works with local businesses to identify internships and work-based opportunities.
The high school guidance counselors partner with Tillamook Bay Community College to
facilitate curriculum, assessments, and partnerships between high school and college teachers.

The district also participates in the consortium advisory committees focused mainly on the CTE
programs that are offered. These advisor committees represent regional colleges, businesses,
industry leaders, and workforce specialists.

‘ ,you are a dlstnct that recexves gr' ater




N/A

Our district leadership team have been long time members of NVSD, as well as of the
community. Several administers graduated from the Nestucca Valley School District. A “grow
your own” model has been utilized in identifying leaders, supporting them through licensure
and offering mentorships from former retired school leaders. The same is true of our certified
staff.

The district is continually looking for qualified staff who represent our current students, but
especially those who are members of varied focal groups. We have attended job fairs, worked
with colleges and advertised in various areas to try to attract minority staff. Unfortunately,
we’ve found that unless they have a connection with the community, it’s hard to get diverse
staff to Nestucca, and if we do, it’s even harder to keep them here.

(44) (4.1) What processes are in place to |dentafy and address a ny dlspantles that esul‘"'“‘"
students of color, students expenencmg pov ] x: 3 Eng
disabilities being taught more often than other students by ineffective, inexp
of-field teachers?

Nestucca Valley uses several systems that allow us to monitor our identified focal group
students for any disparities in areas such as attendance (Synergy), behavioral data (SWIS) and
academics (MAPS). As a staff, we work together, as well as with the ESD and other community
resources (local counseling center, medical clinics, interpreters etc.,) to ensure we are
addressing the needs of our subgroups and/or high-risk population. Because we are a Title 1
district, we have always made it a priority to hire teaching staff that are considered “highly
qualified” in the area in which they teach. We also make sure that our specialists (Speech
Language Pathologist, ESL Teacher, Special Education Teacher etc.,) work collaboratively with
our general education staff in order ensure that all students are getting their needs met.
Because of our management of individual student schedules, we are able to ensure that the
highest need students are receiving instruction from the most skilled and capable staff as much
as is possible.



Nestucca Valley continues to make improvements to our discipline practices in order to limit
the amount of time students are out of their classrooms. We have made it a priority to train
our staff on trauma informed practices, ACES, 321 Insight, PBIS, Character Strong, sensory room
and professional book clubs (reading books related to working with students with challenging
behaviors). Additionally, we track patterns of behavior via our SWIS data system and classroom
data provided by our classroom teachers. If a student is struggling with behavior, we ensure
that the student is part of small social group, which is overseen by a counselor.

(46) (4.3) How do you align professional grov th and development to the strengths and needs
of the school the teachers and dlstnct Ieaders?

Our district often solicits online surveys (needs assessments) and uses that data to gain a better
understanding of the needs of our teaching and administrative staff. Additionally, due to our
small size, we are able to really individualize a lot of our professional development
opportunities. This gives us an advantage, as it ensures that our teachers are receiving
professional develop that is really tailored to what they need or want to incorporate into their
teaching practices.

Because the staff is small at each of our buildings, it is also easy to create and implement
building level staff development, as well as a district-wide focus. Examples of the district-wide
staff development we have done in the past are, trauma informed practices, ACE’s

; 1.3) How do you provide feedback and coaching to guide instructional staff in research-
based‘lmprovement to teaching andilearnmg,f

The administration team ensures that all teachers have access to relevant professional
development on a regular basis (ACES, Character Strong, Trauma Informed practices). We also
provide half-day subs so that our teaching staff can observe their peers and receive peer
feedback on their own teaching practices. Finally, we implemented a “late-start” Monday
schedule, so that our certified and classified staff are able to meet in Professional Learning
Teams (PLTs).

(48) (4. 4) What systems are m place to

|dent1fucattons and observatnons are made?’

Nestucca Valley runs a student data team process that allows us to identify and support the
academic needs of our students. The district uses the MAP program as our primary Early



Indicator and Intervention System to progress monitor all students K-8 at least three times per
school year (Fall, Winter and Spring). Map, which stands for Measures of Academic Progress,
allows us to measure a student’s academic achievement and growth over time in reading,
math, language usage and science. For students not yet meeting grade level standards, we
provide individualized interventions, leveled grouping, differentiated instruction and small
group instruction.

From there, we progress monitor them on a bi-weekly schedule in order to determine if these
basic interventions are effective or if we need to try something else. If a student fails to make
progress despite supports and interventions, the students will be referred via our HEART team
who will work with general education teachers, specialists (ELL for example), counselors and
parents to determine areas of concerns and create a plan of action that may lead to the student
being evaluated by a school psychologist for special education identification. The student may
also qualify for a 504 plan.

The process is similar, although referrals are much less frequent at the high school level.

programs and local elementary sch
middle grades to high school; and from hig

(49) (4:5) How do you faciitate ffecth

In 2021, NVSD took over our preschool program. This has made the transition process to our K-
8 program much smoother. We offer information nights to preschool parents including
Kindergarten “fly up” night in which new Kinder students visit our K-8, register, meet staff, see
classroom spaces and are able to ask questions. For students that come with ECSC plans and
require school-age identifications/IEPs, we meet with staff from the preschool programs and
ESD to make sure that plans are in place and our school age program is able to meet the needs
of our new Kindergarten students.

We transition 8" grade students to our High School (9-12). We are able to do this successfully,
as the high school teachers already know many of the transitioning students via
sports/extracurricular programs, summer school and our after-school program. In fact, an
added bonus is that many of our high school students work in the K-8 after school program,
allowing our middle school students to get to know the older students better, which works as
an informal mentorship program. Additionally, our middle school teachers and high school
teachers have transition meetings at the end of each school year and we hold 8™ grade
transition night for parents and students wishing to learn more about what to expect when
entering the high school.

The transition from high school to postsecondary education/work force is more challenging for
a district of our size. We lack many of the transition programs and opportunities that are
typical in larger school districts. In addition, there are limited employment opportunities in our
community, which makes joining the workforce right out of high school, or attempting to save
money for college, challenging. We do make sure that our high school students are informed of



opportunities outside of our small community by participating in activities/programs such as 9
grade on track, transition planning with homeroom teachers/counselor, YTP for qualifying
students, career interest surveys, Junior Career Exploration projects and job/college fair field
trips. The recent addition of a career and college counselor has also streamlined this process
considerably and has provided a valued resource for our students. Additionally, the local
community college (Tillamook Bay CC) has a campus (one building) on our high school campus
and offers our high school students college level courses.
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NESTUCCA VALLEY SCHOOL DISTRICT
MARCH 8, 2023
REGULARLY SCHEDULED BOARD MEETING

ENROLLMENT-
Grades K-8: 358
Grades 9-12: 160 Total-518

BUDGETING-Working with the NWRESD we have completed our first draft of the budget for the 2023-
24 SY. As we have discussed we will be needing to make some cuts as a result of underperforming
timber revenue. | will detail these changes in my Superintendent Message for the draft budget
document, and as per past practice will be using the districts strategic plan ordered objectives, as the
guide for sound fiscal decisions to meet the needs of our students.

SUMMER SCHOOL- We are in the early stages of planning for a four week summer school session. The
session will run July 10-August 3, Monday-Thursday, 8:00am-12:30pm. We have worked to partner
with Food Roots, Juntos (An OSU Extension Program for Spanish speaking families), Sitka Center for Art
and Ecology. The focus will, once again be science and art and we will try to engage multiple
community partners

CLASSIFIED NEGOTIATIONS- We launched negotiations will the classified union on Tuesday March 7.
This week is also classified appreciation week. Thank you classified staff members for always going the
extra bit for our students.



NOTES FROM NESTUCCA HIGH SCHOOL
March 8, 2023

Recent Activities:

The girl’s basketball team made it to state playoffs, but unfortunately were eliminated against Colton. The girls
fought hard!

Our wrestlers had two placers at State this year: Zak Chatelain took 2" place, and Jacob Whittles placed 4™. They
took 5 wrestlers — Dillon Prock, Draven Marsh, and Quin Hill. They represented Nestucca very well.

Our spring sports practices have begun! In fact March 13" will be the first softball game at home; March 14" will
be the first baseball game at home, and March 16" will be the first track and field meet at home.

We have been working on the MAP testing and hope to finish that next week. Due to school cancellations and late
starts, we had to extend the deadline a little.

Our Band is participating in a band festival in Astoria Tuesday of this week.

We had 4 students participate in Solo Ensemble in Scappose this last weekend.

Upcoming Activities:

Our Spring Musical, Shrek the Musical, is underway. We have students from the K-8 school as well as high school
students all participating in the production. We also have a stagecraft class this year, so I think the set will be
fantastic! Look for information on tickets soon.

Our FFA group will be heading to the state convention March 16" through the 19" in Redmond. This is an
opportunity for them to learn from hands on sessions to leadership sessions. It’s really nice to see the kids so
excited about something that, for some of them, is outside their comfort zone.

The ASVAB (a test that is required to enlist in the military) will be administered at Nestucca on March 14", As of
right now, we have three seniors that will be going into the military after graduation.

Our Speech team has their District Tournament on March 18", and if everything goes right, we should have a
couple of them heading to State.



Board Report

3/8/2023

We will be having a health fair with communities partner on Thursday March 16, 2022 from 3 pm to 7 pm. The
organizations include Tillamook Community Health Centers, Columbia Pacific CCO, Nehalem Bay Health Cetner, Tides
of Change, Adventist Health, Consejo Hispano, Department of Human Serices, Juntos, Healthy Families, Tillamook
Family Counseling Center, Tillamook County Library, and CARE Inc. A big thank you to Rachel Koljesky from Tillamook
Community Health Centers for spear heading this.

Our new attendance officer Murray Rau has been making home visits and helping us to improve attendance.

We had an assembly at the K8 where TORTA presented us with a $10,000 check for the bike projects we have going at
the K8. They show a clip from a movie related to mountain biking in South Tillamook County which the students
really enjoyed.

If you have not noticed we are in the process of putting up dugouts on the Varsity Baseball and Softball Fields. The
dugouts will be a great addition to the fields. A big thank you to NVASI for helping fund these dugouts.

On March 15 we will be kicking off our Nestucca High Spring Exploratory CTE Classes. These classes will be taking
place from 8 am to 9 am every Wednesday during third trimester. A community partner will be making a short
presentation about their trade/presentation followed by a short hands on activity related to the trade/presentation.
Currently we have a good group of community partners. However, we are always looking for me.

| am starting to learn about School Medicaid Reimbursement Program. This is a program where there is a potential
reimbursement by Medicaid for some of the services we provide our students. More to come later.

We have hired a new Janitor Blanca Nieves. We are Happy to have her on board.

We had our first meeting with Bike Oregon lasts week. This is scheduled to happen at the K8 Campus September 11
and 12. This a great opportunity for the District and Community. There will be more news to come on this.

Superintendent Wharton and | had an opportunity to meet with a representative from the Hazeldine Betty Ford
Foundation regarding the programs they offer for substance abuse prevention and education. Hazeldine Betty Ford
Foundation is one of the top organizations in their field and they have some excellent materials that we may be able
to utilize in the District. Also, this is an opportunity we could fund through grant money available from Adventist
Health. A big thank you to Nicole Vertner for facilitating this for us.

Chad C. Holloway
Administrator of Facilities and Alternative Education
Nestucca Valley School District #101



Special Programs-Kellow

Board Meeting -3/8/23

1.

Special Education numbers continue to grow. We have currently have 87 students receiving
SPED services and three more that are currently in the evaluation process. The team is working
hard to get through these evaluations, while maintaining service to those students already
identified.

We are still waiting to hear back from the state regarding our SPED Audit (cyclical monitoring).
As previously mentioned, this is a new process for all school districts and ODE has been
challenged to receive, organize and provide feedback for all 187 districts. They have assured us
they are working diligently to complete the process. Stay tuned.

We are also waiting to hear back from the state regarding our ELL audit. It has been quite some
time since ODE went through the process with districts (10 years for us) and report being short
staffed in the ELL department of ODE, so there is not a concrete timeline for feedback on this
either. That said, | am confident that we will pass both program audits and will work with ODE
to make improvements when, and if, needed.

One of my new roles this year is Director/Admin of the YTP (youth transition program) for
Tillamook County (serves NVSD, TSD and NKN). Because | am new to this and still have much to
learn, | am attending the Oregon Statewide Transition conference in Eugene from March 16-17.
Amy Gianella (High school SPED teacher) and Autum Marsh (NVSD YTP Coordinator) will be
joining me. It is a great opportunity for us to engage as a county team with the goal of learning
more about how we can best support our students as they transition into their post-secondary
lives.

This week | will be meeting with NWRESD to discuss services for the '23-'24 school year. Finding
specialists (physical therapy, occupational therapy, psychology, vision, hearing etc.,) that are
willing to serve our small coastal districts is always a challenge. We start the discussion early as
it often takes months to locate and hire these individuals (and sometimes we have to create
temporary situations if we aren’t able to find anyone before the beginning of the year). We are
hoping to move away from online/zoom services and use our services credits in a way that
positively benefits our students and community the most.
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NESTUCCA VALLEY
FAMILY RESOURCE
FAIR

Local resources brought directly to
South County! Happening during the
Parent-Teacher Conferences

MARCH 16TH, 2023
53PMTO 7 PM
NESTUCCA K-8 CAFETERIA

PARTICIPATING ORGANIZATIONS:

For questions, call 503-392-3194 or go to
https://www.nestucca.kl2.or.us/es/index.php




