STAFF
APPLICATION

DUE MARCH 3RD
ROOM 236

Caption This!

Write a two-sentence caption to go along with the picture
below. The first sentence should state in present tense
Name what is happening, and the second sentence should be a

description or added information about the picture.

Current Grade Level

Email: @student.mtnbrook.k12.al.us

Cell:

Home Address:

List 3 Teachers (first and last name) for reference:

Caption:

Why do you want to be on the Olympian Yearbook Staff?

Which Qualities do you possess that would make you an asset to the staff?

What do you think would be interesting to add to the yearbook?



Mountain Brook High School
Olympian Yearbook
Responsibilities

-Each yearbook staff member is required to sell $800.00 in business ads.
o One page is $350
o Deadline to sell the ads for the 2024 yearbook will be October 1, 2024

-Enroll in Journalism 5th period* during the school year.

-Meet strict deadlines on page submissions throughout the year. Members must be in class and in town
during deadline submissions.

Statement of Responsibility:

As the parent(s) of (please print name of student) , a student at Mountain Brook High School, we
acknowledge by our signatures that we have read, understood, and agree to comply with the Olympian yearbook responsibilities.

As the parent of the above-named student, my signature also acknowledges my permission for my son/daughter to participate in the
yearbook program. My student will be responsible for meeting all yearbook deadlines. | understand that my student is responsible for
selling $800.00 in ads.

SIGNATURES:

Signature of Student Date
Signature of Mother/Guardian Date
Signature of Father/Guardian Date

The Mountain Brook school system does not discriminate on the basis of race, color, religion, national origin, sex, disability, sexual orientation, or age
in any of its programs and activities, or in matters of employment, and provides equal access to the Boy Scouts and other designated youth groups. It
is against the policy of the Mountain Brook Board of Education to have different rules or regulations on the basis of sex in employment, including
recruitment, hiring classification, and other terms, conditions or privileges of employment The Board, in accordance with Title IX (20 U.S.C. S1681, et
seq.), strictly prohibits discrimination on the basis of sex or gender in its programs or activities, or any matters of employment. The prohibition includes
sexual harassment based on sex, sexual assault, as defined by law and Board policy. Sexual harassment and sexual assault complaints should be filed
and reviewed under the Board’s sexual harassment policies (G-32, J-49). All other complaints under Title IX will be filed and reviewed according to the
Board’s general complaints and grievance procedures (G-34, J-41). The Superintendent is authorized and directed to designate a Title IX Coordinator,
whose duties will include, but not be limited to receiving and responding to Title IX inquiries and complaints. The following person has been designated
to handle inquiries regarding nondiscrimination policies.

*Period is subject to change



