LOWELL JOINT SCHOOL DISTRICT
2021/22 CLASSIFIED MANAGEMENT SALARY SCHEDULE

Effective July 1, 2021, employees shall receive a 5.0% increase to base salary earmings (excluding stipends and other remuneration)

RANGE | RANGE | RANGE | RANGE | RANGE | RANGE | RANGE | RANGE
MANAGEMENT POSITIONS
1 2 3 4 5 6 7 8
Assistant Superintendent of Administrative Services 13,323 14,025 14,762 15,500 16,275 17,089 17,943 18,840
Assistant Superintendent of Facilities and Operations 12,654 13,287 13,951 14,650 15,383 16,152 16,959
Director of Educational & Information Technology 7,138 7,500 7,878 8,274 8,691 9,136 9,591 10,082
Occupational Therapist (11 months) 6,689 7,022 7,375 7,745 8,131 8,539 8,965 9,414
Director of Fiscal Services 6,510 6,770 7,025 7,320 7,627 7,947 8,273 8,606
Bond Contracts and Accounting Compliance Manager 6,508 6,768 7,023 7,318 7,625 7,945 8,271 8,604
Site Supervisor/Teacher - Preschool 3,813 4,004 4,204 4413 4,635 4,866
Twelve-month Classified Management employees receive 22 days vacation per year.
5 years $4,000
LONGEVITY 10 years $5,000
Length of service shall be additionally compensated at the following rate, after completion of: 15 years $6,000
20 years $7,000
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Board Approval: April 4, 2022

Prepared by Andrea Reynolds



