LOWELL JOINT SCHOOL DISTRICT
2018/19 CLASSIFIED MANAGEMENT SALARY SCHEDULE

Effective March 1, 2019

Effective March 1, 2019, employees shall receive a .50% increase to base salary earnings (excluding stipends and other remuneration)

RANGE | RANGE [ RANGE | RANGE | RANGE | RANGE | RANGE | RANGE
MANAGEMENT POSITIONS
1 2 3 4 5 6 7 8
Assistant Superintendent of Administrative Services 12,196 12,838 13,513 14,189 14,898 15,643 16,425 17,246
* * * * *
Assistant Superintendent of Facilities and Operations 11,583 12,163 12,771 13,410 14,081 14,785 15,524
Director of Educational & Information Technology 6,409 6,734 7,073 7,428 7,803 8,202 8,611 9,052
Occupational Therapist (11 months) 6,005 6,305 6,621 6,953 7,300 7,666 8,049 8,452
Fiscal Services Coordinator 4,207 4412 4,640 4,880 5,127 5,388 5,656 5,943
Bond Contracts and Accounting Compliance Manager 4,207 4,412 4,640 4,880 5,127 5,388 5,656 5,943
Twelve-month Classified Management employees receive 22 days vacation per year.
* Step increments to be charged to Special Reserve For Capital Outlay Fund
5 years $4,000
LONGEVITY 10 years $5,000
Length of service shall be additionally compensated at the following rate, after completion of: 15 years $6,000
20 years $7,000
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