LOWELL JOINT SCHOOL DISTRICT
2022/23 CLASSIFIED MANAGEMENT SALARY SCHEDULE

Effective July 1, 2022, employees shall receive a 3.50% increase to base salary earings (excluding stipends and other remuneration)
Effective September 1, 2022, New Divector's Salary Schedule and New Assistant Director Salary Schedule

RANGE | RANGE | RANGE | RANGE | RANGE | RANGE | RANGE | RANGE
MANAGEMENT POSITIONS
1 2 3 4 5 6 7 8
Assistant Superintendent of Business Services 13,789 14,516 15,279 16,043 16,845 :.,mw.\ 18,571 19,499
Assistant Superintendent of Administrative Services 13,097 13,752 14,439 15,163 15,921 16,717 17,553 18,430
Occupational Therapist (11 months) 6,923 7,268 7,633 8,016 8,416 8,838 9,279 9,743
Assistant Director of Fiscal Services 9,888 10,042 10,195 10,348 10,501 10,653 10,807 11,348
Bond Contracts and Accounting Compliance Manager 6,736 7,005 7,269 7,574 7,892 8,223 8,560 8,905
Site Supervisor/ Teacher - Preschool 3,946 4,144 4,351 4,567 4,797 5,036
DIRECTOR/SUPERVISOR POSITIONS

Director of Educational & Information Technology 12,360 12,552 12,743 12,934 13,126 13,316 13,509 13,705
Director of Fiscal Services 12,360 12,552 12,743 12,934 13,126 13,316 13,509 13,705
Maintenance & Operations Supervisor 5,100 5,399 5,715 6,050 6,404 6,779 7,176 7,176
Coordinator of Early Childhood Program 9,755 9,939 10,106 10,272 10,457 10,623 10,808
Twelve-month Classificd Management employees receive 22 days vacation per year.

5 years §4,000
LONGEVITY 10 years $5,000
Length of service shall be additionally compensated at the following rate, after completion of: 15 years $6,000

20 years $7,000

Board Approval: November 7, December 12, 2022

1

A
A

D

Prepared by David Bennett



