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START HERE: Employers musl snsurg the form instructions are available to employ€es when completing this form. Employers are liable for
faillng to comply with the requirements for completing lhis form. Seq below and the hg!lgg!!g!!.
ANTI-DISCRIMINATION NOTICE: All employees can choose which acceptable docum€ntation to present for Form l-9. Employ€rs cannot ask
employe€s for documentation to verify information in Section 1, or specify which acceptable documentation employe€s must present for Soction 2 or
Supplement B, Revorificatlon and Rehire. Tr€ating 6mployeos differontly based on their citizenship, immlgration status, or nationalorigin may be illegal.

For revoaification or rohirg, complote

Sec{ion '1. Employee lntormation and Attestation: Employees must mmplete and sign Section 1 of Form 19 no later than the first
day of employment, but not before accepting a job offer.

Last Name (Family Name) First Name (Given Nams) Olher Last Nam6s Us6d (ifany)

Address (Str6et Number and Name) Apl. Number (if any) City or Town State ZIP Code

Oate of ganh (mn dd/yyyy) u.S. Social Secudty Numb€r Employee's Email Address Employee's Telephone Number

2. A noncitizon nationaloflhe United States (See lnstructions.)

3. A lawful permanent resident (Enler USCIS or A-Number.)

Form l-94 Admission Numbor

I am aware that rederal law
provides for imprisonmenl and/or
fines foa falae statements, or the
use of false documenls, in
connection with the complotion of
this form. I attest, under p€nalty
of periury, that this information,
including my sel€ction of the box
attesting to my citizen6hip or
immigration statua, is true and
correct.

4. A noncitizen (other than ltem Numlrers 2. and 3. above) authorizod to work until (exp. date, if any)

OR

lf you check ltem l{umber rl., 6nler one of liese

Signaiure of Employes Todey's Date (mnvdd/yyyy)

It a preparer and/or t.an3lator a!3lstod you ln comploting S.ction 't, that pe6on IrUST comploto the Preoarar anauor Translaior Cenificatton on Pag6 3.

Oocuhont Title 1

lsruing Authodty

Document Number (ff any)

Expiration Dat€ (if any)

List List B ANDOR List

Additional lnformationDocumenl Tltle 2 (ll any)

lssuing Authority

Document NumtEr (if any)

Expiratjon Date (if any)

lssuing Arthority

Document Number (it any)

Erpiratioo Dats (if any)

CsnHcatlon: latt.3t, und€r pcnalty o, p€rjury, th.t (1) I hav.6x.mlnsd tho documsntation prslenta.t by the abova-oamed
smployoo, (2) the above-liitod documentalon appears to be g.nutna and to retate to the ehploy.o nem;d, and (3) to tho
b€st of my knowl€dgo, the.mptoys€ t. authorized to wo.k tn the Unit d Statss.

First Day of Employment
l.r,l71.lddlyyw):

Lasl Nam6, First Name and Tille of Employeror Authorized Representalrve

Vanweerd, Tami/HR Assistant
Signature of Employ€r or Authodzed Repres6ntative Today's Oale (hrn/dd/yyyy)

Employers Business or Organization Name

Cache County School District
Employe/s Busin6ss or Organization Address, City or Town, Stat€. Zlp Code

84 East 2400 North, North Logan, UT 84341

Form I-9 Edition 08/01/23
Rehi
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Middl6 lnitial (il any)

Check one of lhe following box$ to a[ost lo your citizon6hip or immigration stahrs (S€€ page 2 and 3 of th€ instrl]ctions.):

E 1. A citizen of lhe Unit€d Stat.s

USCIS A.Number Forolgn Pessport Numb€r and Country of lssuance

business
the

of

in

Oocumont Ti{o 3 (it.ny)

E Check here if you used an attemative procedure authorized by DHS to examine documents.

on Page 4.



LISTS OF ACCEPTABLE DOCUMENTS
All documents containing an expiration date must be unexpired.

* Documents extended by the issuing authority are considered unexpired.
Employees may present one selection from List A or a

combination of one selection from List B and one selection from List C.
Examples of many of these documents appear in the Handbook for Employers (M-274).

'Refer to the Employment Authorization Ext€nsions page on l-9 Central for mor€ lnformation

LIST A

Documents that Establish Both ldontity
and Employment Authorization OR

LIST B

Documonts that Establish ldsntity

LIST C

Documonts that Establish Employment
Authorization

AND

l. U.S. Passpo.t or U.S. Passpon Card

2. Permanent Resident Card or Alien
Regist ation Receipt Card (Form l-551)

1. Drive/s license or lD card issued by a State or
outlying possession of the United States
provided it contains a photograph or
inlormation such as name, date of birth,
gender, height, eye color, and address

3. Foreign passport that contains a
temporary l-551 stamp or temporary
l-551 printed notation on a machine-
readable immigrant visa

1. A Socjal Security Account Number card,
unless the card includes one ofthe lollowing
restictions I

(i) NOT VALID FOR EMPLOYMENT

(2} VALID FOR WORK ONLY WITH
INS AUTHORIZATION

(3) VALTD FOR WORK ONLY W|TH
DHS AUTHORIZATION

4. Employment Authorization Document
that contains a photograph (Form l-766)

3, School lD card with a photograph

2. Certifcation of report of birth issued by the
Department of State (Forms DS-1350.
FS-545, FS-240)

il. Vote/s regiskation card

5. U.S. l,,1ilitary card or drafi record

3. Original or certified copy of birth certilicate
issued by a State, county, municipal
authority. or te.ritory ofthe United States
bearing an off:cial seal

4. Native American tribaldocument7. U.S. Coast Guard Merchant Mariner Card

5. U.S. Citizen lD Ca.d (Form l-197)8. Native American lribaldocument
6. ldentification Card for Use of Resident

Citizen in the United States (Form l-179)
9. Driver's license issued by a Canadian

govemment authority

5. For an individual temporarily authorized
to work lor a specific employer bec€use
of his or her status or parole:

a. Foreign passpo.t; and

b. Form L94 or Form l-94A that has
the following:

('l) The same name as the
passport and

(2) An endo.sement of lhe
individual's status or parole as
long as that peraod of
endo.s€ment has not yet
expked and the proposed
employment is not in conffict
with any reslriclions or
limitations identilied on the form

10. School record or report card

'll. Clinic, doctor, or hospital record
6. Passport from the Federated States of

i,4icronesia (FSM) or the Republic ofthe
L4arshall lslands (RMl)with Form l-94 or
Form l-94A indicating nonimmigrant
admission under the Compact of Free
Association Between the united States
and the FSM or Rt\41

7. Employmentauthorization document
issued by the Department of Homeland
Security

For examples, see Section 7 and
Section 13 of the M-274 on
u!qi!,qov/i-9{entral.

The Form l-766, Employment
Authorization Oocument, is a List A, ltgm
Number4. document, not a List C
document.

Acceptable Receipts
May be presented in lieu of a document listed above for a temporary period

For receipt validity dates, see the M-274.

Receipt for a replacement ofa lost,
stolen, or damaged List A document.

Form l-94 issued to a lawful
permanent resident that contains an

l-551 stamp and a photograph ofthe
individual.

Form l-94 with "RE" notation or
refugee stamp issued to a refugee

OR
Receipt for a replac€ment ofa lost, stolen, or
damaged List B document.

Receipt for a replacement of a lost, stolen, or
damaged List C document.
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2. lO card issued by tederal, state or local
govemment agencies or entities, provided it
contains a photograph or information such as
name, date of birth, gender, height, eye color,
and address

6, Military dependents lD card

For persons under age 18 who are
unable to presont a document

listed above:

12. Oay-care or nursery school record


