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Purpose/Objectives

• Update the Board of Education on the work of the 
Restorative Practices (RP) Task Force since October 7, 
2019

• Offer recommendations to the Superintendent and the 
Board for consideration
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2020-2021
Board Priorities
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Restorative Practices
Research shows that where students feel safe, connected, and 
that they belong, it is easier for them to learn.
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District RP Task Force

The Task Force Objectives

• To develop short-term goals and a 
common mission & vision;

• To advise on the development of a 
multi-year strategic plan, including 
research and planning; and

• To advocate for the work of 
Restorative Practices and seek out 
support and funding amongst 
community groups.

Members
2-Year Commitment

• 2 High School Students

• 5 Parents

• 5 Teachers

• 5 Administrators

• 1 Community Member

• 1 Classified Staff Member
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First Meeting: March 14, 2019

66



Restorative Practices Task Force Survey 12/2019

• 883 GUSD Employees Participated 
- 61.9% Teachers
- 17.1% Classified Employees

• Types of Training 
- 397 Employees have received site-based training
- 146 Employees have participated in the 2-Day IIRP Training 
- 72 Employees have participated in the 4-day NEA training, to date

• 17% reported facilitating circles once a week 
• 13.2% reported facilitating circles once a month 
• 51.4% are interested in more training, including Tier II training
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Long Range Plan

• 3-5 Years
• Build Capacity
• Expand Practice
• Success Indicators

o Panorama
o Site Visits
o Survey Data
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Messaging Document* for each school
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What is this?

● A summary of the progress of Restorative 
Practices in GUSD 

What is it for?

● To provide a one-sheet messaging document 
for schools to personalize, display and/or 
distribute to staff, families, and community

● To invite stakeholder buy-in and participation

*Pending adoption of Board Proclamation; will be translated



RP Practitioner’s Guide***
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What is it? 
• Practitioner’s guide
• A collection of resources
• Summary of the various trainings
• Contains live links to documents/resources 

Who is it for? 
• Practitioners who HAVE been trained in Restorative Practices

Why was it created?
• To create common language and understanding 
• To serve as a reference guide.

Where to find it?
• District Website: GUSD.net>Programs>PBIS & Restorative 

Practices>Restorative Practices

***The guide includes ways to support Restorative Practices through 
distance learning. 

https://www.gusd.net/site/Default.aspx?PageID=9782


Board Proclamation: December 15, 2020
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The Work Continues…

• Continue Tier I and Tier II Professional Development Training, 
move into Tier III. 

• Develop Cadre of In-House Trainers.

• Transition the work to the Superintendent’s Parent Advisory 
Council and Culturally Relevant and Responsive Education 
Working Group.
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Website and More Information

For more information, visit the GUSD Website:

GUSD.net>Programs>PBIS & Restorative Practices>Restorative 
Practices

Video: Restorative Practices – Community Building Circles 
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https://www.gusd.net/site/Default.aspx?PageID=9782
https://www.youtube.com/watch?v=BMp6IoLDlvY&t=4s


Questions?

15


