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> Staff Findings

> Staff Recommendation



APPLICATION PROCESS TIMELINE




> November 3, 2(
for Staff Review

> November 17, 2015: Public Hearing was Held

>



CRITERIA FOR STAFF REVIEW




MedSuUrc
3.Method for measuring outcome
4.Governance structure
5.Employee qualifications /
6.Health and safety procedures

/.Means to achieve racial and ethnic balance

38.Admissions requirements



10.Suspe

W

11.Employee benefits
12.Attendance alternatives
13.Return rights of employees /
14.Dispute resolution procedures

15.Employee representation

16.Procedures tor closing



FRAMEWORK FOR STAFF ANALYSIS

“The governing board of the school district shall not deny a petition ...unless it
makes written factual findings, ...to support one or more of the following
findings:

(1) The charter school presents an unsound educational program for the
pupils to be enrolled in the charter school.

(2) The petitioners are demonstrably unlikely to successfully implement the
program set forth in the petition.

(3) The petition does not contain the number of signatures required by
statute.

(4) The petition does not contain an affirmation of each of the co
required by statute.

(5) The petition does not contain reasonably comprehensive descriptions of
the required elements of a charter petition.”



STAFF FINDINGS




(4) The affirmations of ec
required by statute.



(1) Present a sound e

(2) Demonstrate that the school is likely to success
implement the program set forth in the petition

(5) Contain reasonably comprehensive descriptions o
the required elements of a charter petition



»Target Population/Enroliment Trends (pg. 5)

»>87% of the FLAG Waitlist and 74% of Petition
Signatures are from ouvutside District boundaries /



> Curriculu

» Complex curricular approache :
extensive planning, integration, training of staff /

and organization of materials with no explqnaﬁon/

as to how they cohere as one unified educationg
program



> A basic legc
school, excluded from the applicatic

WA
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» Proposec
implement the proposed acade :
no detailed staffing plan is included in ihe Petition

2



legal require

> District students must be afforded the
preference in an admissions lottery, but as a

group they are listed after: siblings, children of
employees, and children of founders /
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Inconsistencies in
Lack of Information of Proposed Leadership (pg.
Inconsistent Governance Documents (pg. 10)
Conflicting Policies (pg. 10)

Inadequate Support Staff (pg. 12)

Health & Safety: Policies conflict with Ed Code (pg. 12)



Teacher Compensation Analysis (pg. 11)

Salary Benefits Total
S 48,500 |S 6,000 |S 54,500
52,433 |S 16,000

ompensation

Percentage Difference -29% -167% -44%
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Curriculum Adoption Cost Analysis (pg. 16)

Annual Years Budgeted Students S/Student for ALL
Allotment Covered Amount Needing Books| books required
T "
: 444,000 1,056 S 420
V
Shortfall in

Budget S (937,248) S (8/88)

-




Professional Development Costs Analysis (pg. 17)

Budgeted |Teachers Needing

Amount Training S/Teacher for PD
ISLA
rojection |S 10,000 23 S 435

Shortfall in

Budget S (53,250)



Special Education Cost Analysis (pg. 16)
Students

Needing S/Student Budgeted Amount
Services*

SLA Projection “ 160,374

991,523

Shortfall in
Budget

$ (2,854) $ (831,149)
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STAFF RECOMMENDATION




-

Deny the ISLA Charter Petition anc

adopt the statf report and factual
findings in support of denial. /



