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Maslow’s Hierarchy ("l & 2 $- 9] © 7))

Self-fulfillment
needs

Self-
actualization:
achieving one’s

full potential,
including creative
activities

Esteem needs:
prestige and feeling of accomplishment Psychological
needs

Belongingness and love needs:
intfimate relationships, friends

Safety needs:
security, safety Basic
Physiological needs: ke
food, water, warmth, rest
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punitive restorative
Pressure 3 authoritarian authoritative
Limits E stigmatizing respectful
Expectations §
NOT FOR
neglectful permissive
indifferent protective '
passive easy/undemanding
LOW SUPPORT: HIGH
Support - Encouragement - Nurturing
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Glendale Unified
School District

Restorative Practices GUSD

Tier 3 Intensive Interventions:

- Suspension diversion panels
using student panels
- Repairing harm/healing circles
- Reintegration circles for students back in schools
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Restorative Practices Principles:
- Fair Process

- Inciusive Decision-Msking
- Shared Owmership
- Schoolwide Valued
Fundamental Hypothesis of Restorative Practices:
Pecple wil most likely mske positive change when
those in pasition of authoriy do things with them rather

Tier 2 Targeted Intervention:

- R ive conflict de-

- Restorative questions

- Affective -R ive L

-R to Discipline in R ive Way
- Problem-Solving Circles

- Support Circles

- Reintegration Circles for students back into classrooms
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Tier 1 Community Building:

- Talking Circles, Curriculum Circles, Check-In Circles
- Working together
- Developing healthy relationships through:

- Restorative language - Questions

- Non-violent communication

- Norms, guidelines, routines, protocols

- Restorative dialogue
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than to them or for them
(High Control + High Support: WITH)

5%
Intensive
Interventions

15%
Restorative Responses to Harm/Conflict

100%
Community Building

3 Tiers of Supports
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