WILSON MIDDLE SCHOOL

DISASTER EMERGENGY REPORT

Teache_r: Room #: Period:

STUDENT STATUS:

[_—_I All Present

I:[ Absent from Ciass

D Missing from Class

First Aid Left in Reom

[ ] 1njured (F.A) (L.L.R.)
[] )
[] M
] [
L ]
] ]

ADDITIONAL INFORMATION:

DISTRIBUTION
[] KEEP ONE COPY
[[] SEND ONE COPY TO COMMAND POST (C.P.}

] ONE COPY TO ATTENDANCE/PARENT RELEASE GATE (Verdugo side)
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SITE INCIDENT COMMANDER
Narek Kassabain, Principal / Cay Ledesma, Assistant Principal
1. Establish a Command Post
2. Activate the appropriate components of the emergency organization (Command, Operations,
Logistics, Planning, etc.)
Direct the opening of the disaster supply container
4. Fill only the positions that are necessary to appropriately respond to the emergency. Asthe
incident evolves, it will be necessary to reassign people to different positions and to activate and
deactivate functions.
Reassign teachers on prep period as needed
Direct Search and Rescue Operations
Keep unauthorized pecple away from the principal
Maintain Radio Communication with FASO (district radio)
Supervise Crisis Center, First Aid, and mass care/sheltering
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SAFETY COMMANDER
Lise Sondergaard, Assistant Principal
1. Establish attendance center
Direct operations of request gates and reunion gates
Serve as Deputy PIO with parents
Supervise all Student Release. Reports all urgent informaticn directly to the principal.
Resolves any problems with the Student Release Process.
Keep unauthorized people away from the principal
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Planning-Intelligence /DISASTER RECORDING
Marie Azizi, School Secretary/Marie Casilias-TOSA
1. Take Locator Book and Master Keys

2. Take Emergency Checklist

3. Take Faculty Signh-In

4, Take Bull-Horn, Radios (District and School Site}, and cell phone

5. Record all events that occur, noting time and person responsible
LEAD OPERATIONS

Cay Ledesma/Lise Sondergaard, Admin.
1. Run Command Post
Maintain Radic Communication with FASQO {district radio)
Work with Custodians to shut off utilities
Work directly with Site Incident Command
Determine a plan to recover any students/staff remaining in the building with information from
the search and rescue teams
FIRST AID
Jessamyn Dodd — Lead | Sandy Fink, Alternate
Team: Jessica Briggs, Sandy Fink, Molly Grigorian, RN
e Set up on West end{caged basketball courts) with specific triage areas.
¢ Care for students using triage methed listed on the next page:

ke wmN
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Situation Analysis

Tim Gould, Lead

Joel Dela Resma, Alternate

Team Members: Any additional GUSD FASO staff on campus

Upon a disaster Tim Gould will:
1. Goto Command Post on main field.
2. Oversee utility shut-off procedures.
3. Open Emergency Bin and assist with outside agency operations

Joel Dela Resma will;
1. Lock front doars to school.
2. Report to Command Post
3. Assist with Mass Sheltering

CRISIS COUNSELING
Sarah Veliz, Lead
Angela Kazanchyan, Julienne Chu, any outside contractors with counseling credentials

1. Report to Command Post
2. Provide counseling services to students who are struggling with the disaster
3. Keep note of all students seen, what time seen, and by who.

MASS CARE SHELTERING

Timmie Gould and Joel Dela Resma, Leads

Lise Sondergaard, Alternate Lead

Team: Cafeteria Staff, Special Education Staff, and Brenda Bacerril (Recorder) with assistance from the
logistics team and the search and rescue teams as available

Should the situation require mass care and sheltering, the team will:

1. Work with Cay Ledesma/Lise Sondergaard to provide supplies to students and staff who are in
need.

2. Supplies must be rationed and should be distributed systematically.

3, More staff from Logistics and Search and Rescue will be allocated as available

4, Brenda Becerril will record the number of items given to each teacher to keep an inventory of
supplies

EDUCATION ASSISTANTS AND ADDITIONAL SPECIAL SERVICE PROVIDERS

All GUSD and agency special education service providers will stay with their assigned students in a crisis
and assist with student supervision. ‘
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COMMAND/PUBLIC INFORMATION OFFICER
Narek Kassabain, Principal

1. Work directly with Police, Fire, District, and other outside organizations

2. The principal is solely responsible for emergency/disaster operations and shall remain at the
command post to observe and direct all operations. Assist in direction of operations from
Command Post unless raquired to move to a remote location by law enforcement.

3, Principal will receive reports from Assistant Principals.

4. Assist in supervision of various phases of disaster program including a program to provide:

Exit procedure

Account for staff and students

Rescue of staff and students

Injury to staff and students

Damage to structure

Shutting down all utilities

Attendance reporting

Release of students

Direct release of students and/or determine whether building is to be reentered.

Delegate any special duties.

Provide updates to parents

Chain of Command — In the event the staff member listed as in charge is unable to take

command, the persons or positions listed immediately below that position will assume

command and direct all operations from the Command Post:

a. Narek Kassahian, Principal

b. Mr. Cay Ledesma and/or Ms.Lisa Sondergaard, Assistant Principals

¢. Julienne Chu, Psychologist

d, Ms. Hakobyan, Teacher Specialist

Sm e on o
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CLASSROOM BACKPACK CONTENTS
: ' Orange Vest
-Bandages/Gauze
latex Gloves
Toileét Waste Bags
Trash bags
Tarp
Duct Tape -
Zip Ties
© Scissors
Hand Sanitizer
k. Disaster Emergency Report Forms
I Pen/Pencl|

THmoTh o oo ooy

—_ .

Important information:
®  Never touch another person’s bodily fiuids without clean latex gloves
@  Tarps and Duct tape can be used to make a privacy area if needed for restroom use
-8 ZipTies can be used to keep doors shut in a lockdown but affixing fiumerous of them over the
closing mechanisn en the door,
@  Tarps can be used as sheiter from the sun or to keep students and staff dry on wet ground.”
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DISASTER PROCEDURES ~ SEARCH & RESCUE
This assessment to be completed by the S&R Team Leader or a staff member that
would be assigned to the S&R Team if there is not a designated team leader.

ASSESSED BY: [Cay Ledesma DATE:(10/6/21

The purpose of this assessment to assure the Campus Search & Rescue Team has sufficient training and
supplies to respond to a disaster or other unusual occurrence,

DOES THE SCHOOL OR DISTRICT HAVE PROCEDURES FOR AN S&R TEAM?

If no, add create S&R Team procedures to desired changes. If yes, answer the next question. ves
DOES THE SCHOOL OR DISTRICT HAVE A LIST OF S&R TEAM SUPPLIES? Yes
If no, add creating a list to your desired changes. If yes, answer the next question.

ARE ALL REQUIRED SUPPLIES AND FORMS IN PLACE AND SERVICEABLE? Yes
HAVE MEMBERS OF THE S&R TEAM RECEIVED SUFFICIENT TRAINING? Yes
If no, consider training as a desired change.

AREA(S) OF DESIRED CHANGE
Based on this assessment, whal, if anything, can we do within our resources to improve readiness?

Our S&R teams may benefit from CPR training, First Responder Training, Transport and Injury Care
training. All teams participate in general fire, evacuation, and lock-down drills at the beginning of the school
year. We also participate in the State-wide Great Earthquake drill every year.

©2019 C5G DISASTER S&R




First Aide--Continued
Jessamyn Dodd will also:
1. Take first aid supplies and wheelchair to First Aid Station on field.
2. Report to person in charge of First Aid Station and assist with care of injured.
3. Take student master printout of phone numbers.
Christina Salas will serve as the recorder for this station, taking notes on all of the students treated, how
they were treated, by who and time of treatment

SEARCH AND RESCUE

Team 1: Chris Markos, Gerald Ortiz, Nana Barsegyan -1000 Building Downstairs/office area

Team 2: Anthony De La Rosa, Hans Ludwig, and Armine Akepyan — 1000 Building Upstairs

Team 3: Daniel Graziani, Rebecca O’neal — 2000, 4000, Cafeteria, and Auditorium

Team 4: Gil Aviles, Chris Rizzo, and Christina Herington — 3000 Building, PE Buildings (Gym lockers etc.)

Search and Rescue will quickly sweep through first searching for students/staff. The team will
1. Survey the disposition of victims in each location considering both the health and environmental
factors
2. Mark on map the number of victims in each location and their disposition using the following
symbols:
a. | =immediate
b. D =Delayed
c. Dead = Deceased
3. On the outside of the door, the team will make the following notations:

IS am S Time/Date
320/17 - of Search

Personal

Team , |
Identifier WMg | Chemicals ey oards

-~

# of victims inside

4. At the conclusion of the search, the team will return the information to the Operations Lead who
will move forward with a plan.
5. Search and Rescue will assist with logistics following all recovered
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Comprehensive Safe School Plan

DRESS CODE RELATED TO GANG ATTIRE

This assessment to be completed by a safety committee member.

ASSESSED BY:[Hasmik Simonyan DATE: [10/6/21

The purpose of this assessment to assure students are not wearing clothing or otherwise
displaying symbols/markings associated with criminal street gangs.

DOES THE DISTRICT/SCHOOL HAVE A POLICY FORBIDDING "GANG

RELATED" ATTIRE?

No
if the answer is "no" place that in desired change. If the answer is yes, continue to the next questions

YEAR TO DATE, HOW MANY VIOLATIONS OF THE POLICY WERE REPORTED?

The remainder of this assessment is a simple "sye" test. A couple of days during the week, walk around
campus during passing petiods, lunch, and/or recess and look for viclations. It's not likely you will find
any. The task is necessary however to assure staff is aware of and enforcing potential violations.

DURING YOUR ASSESSMENT, DID YOU SEE ANY VIOLATIONS OF POLICY?

No

AREA(S) OF DESIRED CHANGE
Based on this assessment, have you identified any areas to improve?

Due to COVID, students are just now transitioning from Distance Learning to In-Person Learning.
Therefore, we are beginning the process of teaching school rules and expectations ior appropriate dress
code. To this date, dress code has not be a concern, and teacher have not reported any issues.

®2019 €3G Dress Code
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Glendale Unified School Distyiet
Adwinistrative Regulation

Stug_ieg'gs - Achivitles

In cooperation with tesohers, students, and parents/guardions, the principal or designee may
establish school tiles governing student drsss end

- grooming which are consistont with lavy,
Board policy, and administrative regulations. These school dress codes shall be regularly

reviewed,
A, Apparel
‘The following gnidelines shell apply to all regular school activities:

1, Sludents ﬁmst dress safely and appropriately. for educational activities in which
they will pariicipate so as not to etidanger their or other's health, safoty, or

welfare,

) ' ‘ 2 All clothing shall be neat, clean, arid acceptablo in rebair and appertance and shali
! be wors within tle bounds of decency and good tasfe 4g appropriate for schaol,

3, 'Clo‘t:hinlg, Jewelry, and patsonal items shall be free of writing, pictures, or any
- other insignia which is vulgar, lewd, obscene, profape, or sexually suggestive or
which promotes the nse of aloohol, drugs, tobacea, or other illegal activify,

,5 ' 4. Any clothing or apparel that & student or group of students wear fo identify
; themselves for the purpose of harassing, threatening, os infimidating others wil]

i _ not be allowed,

5 Stadents shall not be prohibited from dressing in 2 manner consistent with thejr
gender Identity or gender expression or with their veligious or cultura) observance

! 6. Clothes must be sufficlent to conceal undergarments at all times,

7. Approptiate shoos must be worn at all thmes. Ay footwear which creates a safety
hazard is prohibited.

8. Attire that may be used a8 a weapon {e.4. stecl-toed boots, chaits, items with
spikes or studs, eto.) may not be worn,

9, In genoial, hats, caps, and other types of head coverings shall not be wor inside
buildings,
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Administeative Regulation

Paga2 of 3

Students ~ Activitics
ﬂrass and Groonying '

10

Students shall be allowed to wear sumprotocive clothing, inoluding but not
lirnited to hiats, for outdoor use during the school day. (Bduication Code 35183.5)

B Gang-Related Appasel

b

1.

I,

At individual schools that have a dress code prohibiting gang-related apparel at
school or school aciivities, the principal, staff, and parents/guardiang participating
in the development of the school safety plan shall define "gang-related apparel¥
and shall limit this definition to apparel that reasonably could bs determined to
threaters the health and safely of the sohool environment If it wete wom or
displayed on 2 scheol campus. (Bducation Code 32282) -

Becquse gang-relafed symbols- are coustantly changlng,’ deflnitions of gang-
related apparel shall be roviewed at least once each semester and updated -
whenever relaled information is received.  As necossary, the school shall
collaborate with Jaw enforcement agencies to update definitions of gang-related

apparel,

Brempiion to Policy

The: dress code shall be modified as appropriate 10 accommodate a student's
religious or cultoral observance, heaith condition, or other circunistance deemed

necessary by the principal or designee.

In addition, the prinoipal or designee may impose dress requitements to
accommaodate the needs of speoial school activities, paysical cducation classes,
athletic setivities, and other extracurricular and comcurricular activities.

No grade of a student participating in 3 pliysioal education class shall ba adversely
sffected if the student does not wear standardized physical education apparel
beeause of circumstances beyond the student's control, (Bducation Code 49066)

Uniforms

The decision fo pursue a mandatory school uniform policy must be lnitiated by
the parents/guardisns and approved by the School Site Couneil and the ps‘inciple.r

A school uniform committee will develop a survey to be sent fo all
parents/guardiass as to thelr position on the possibility of a school uniform policy
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{Hendale Unified School District ' ' AR 5132
Administrative Regulation : ‘ Page 3 of 3

Strdents « Aclivities
Dress gnd Grooming

several motiths pn"or to the implementation of & schoe! uniform poiicy'. “Prior o
the distribution of the survey, the commitiee myst sponsor at least one
parent/guardian forum mesting cpen to all parents for the pupose of information

and input,

3. Inorder for n school ite to frther consider sohool uniforms, at least 75 percent of
the families at the school must support a uniforin policy. This nimber i
considerad minimum and school sites have the discretion to establish tore

stringent standards of tetuns and support,

4 The request from a school for mandatory school unitform policy must be
submitted to the Board of Education af least Seven montbs prior to its

impiementation. '

At least six months before a school uniform policy is implemented, the principal
or designee shall notify pareuts/guardiatis of this policy, (Education Code 35183y

i

6, .‘ In schoois that requite a schoolwide uniforin, the principal, sta,f‘f,, and
parents/gunardians of the school shall jolntly selent the specific vniform to be
© worn, (Bducation Code 35183)

7. Chosen unifores shall ellow stdents to dress i & manncr consistent with their
gender identity or gendor expresaion or with theiy teligious or cultural observance,

8, Parents/guacdians shall also be informed of their tight to have their child
exempted,

9, The Supetintendent or designee shall establish crltetia for detenmining student
eligibility for fimancial assistance when purchasing naiforms,

10, Students who participate in a nationally recognized youth organization shall be

allowed Lo wear organization uniforms on days when the organization has g
soheduled meeting, (Bducation Code 35183) ‘ :

Rules Approved, 08/18/1992 _
Rules Revisad: 05/21/1994; 05/01.’2001; 12/172002; 07/19/2019

Formerly AR 5370



The pupll should attire himself/herself In a professional manner that promotes good health and safety, and does not disrupt the
educational process. The following are the major components of the GUSD dress code adopted by the School Board.

1. Students must dress safely and appropriately for educational activities in which they will participate so as not to
endanger their or other's health, safety, or welfare.

2. All clothing shall be neat, clean, and acceptable in repair and appearance and shall be worn within the bounds of
decency and good taste as appropriate for school.

3. Articles of clothing and jewelry which display gang symbols, profanity or products or slogans which promote tobacco,
alcohol, drugs, violence, illegal activities, sex, racial/ethnic/religious prejudice materially interfere with school work,
create disorder or disrupt the educational process and; as a result, are not allowed. This Includes T-shirts with
suggestive drawings and portraits of women and items depicting marijuana leaves.

4. Any clothing or apparel that a student or group of students wear to identify themselves for the purpose of harassing,
threatening, or intimidating others will not be allowed.

5.  Extreme fashion that has the effect of disrupting the educational process or may pose a potential safety hazard will not
be allowed. This includes extreme oversized pants.

6. Clothes shall be clean so as not to promote unhealthy or unsanitary conditions. Clothes must be sufficient to conceal
undergarments at all times. Blouses and shirt straps must be at least two inches wide. See-through fabrics which expose
the body are not acceptable. Bare midriffs, tube-tops, muscle shirts, or halter tops are prohibited,

7. Shoes must be worn by all students. No hard-toed or steel-toed shoes/boots will be allowed. No flip-flops or sandals
allowed.

8  Attire that may be used as a weapon (e.g. steel-toed boots, chains, items with spikes or studs, etc.) may not be worn.

9. Students may not wear hats/caps or hoods inside the buildings on campus but may wear these outside to protect from
weather conditions.

10. Pupils shall not display any material or paraphernalia which incites a disruption or creates a clear and present danger of
either the commission of unlawful acts on school premises or the violation of District or school-site policies or rules.

11. PE Clothes may not be worn in classes other than PE unless authorized.

The school administration shall have the right to designate which types of dress, fashion, fads, or appearance disrupt or detract
from the educational program and may be a potential safety hazard.

Bullying

Bullying, including Cyberbullying, will not be tolerated at Wilson. Bullying is defined as unwanted, aggressive behavior among
school aged children that involves a real or perceived power imbalance. The behavior is repeated, or has the potential to be
repeated, over time,

There are three types of bullying:
¢  Verbal Bullying means saying or writing mean things and includes name calling, and threatening to cause harm.
+  Social Bullying involves intentionally hurting someone’s reputation or relationships.
+  Physical Bullying involves hurting a person’s body or possessions and includes hitting, spitting, and taking someone's
things.
If you know of any type of bullying happening, report it to a teacher, counselor, or administrator.

BULLYING
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Comprehensive Safe School Plan

HARASSMENT/DISCRIMINATION

This assessment to be completed by the school principal.

ASSESSED BY:|Cay Ledesma DATE: |10/6/21

The purpose of this assessment to assure all staff are trained to state mandates and to consider trends.

Yes
WAS THE CURRENT POLICY REVIEWED?
If no, explain why not in desired changes.
ARE ALL STAFF MEMBERS UP TO DATE ON MANDATED TRAINING? Yes
IN THE LAST YEAR HAS THERE BEEN A NOTICABLE INCREASE IN KNOWN No
HARASSMENT, DISCRIMINATION REPORTS?

AREA(S) OF DESIRED CHANGE
Based on this assessment, what, if anything, can we do within our resources to improve?

All staff members (certificated and classified) must successfully complete a district mandatory on-line
training every year. Deadline for successful completion was 10-1-21.

©2019 CSG Child Abuse Reporting



AR 51453

Glendale Unified Sohoo} Distrigt
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Adwinisitative Regulation

Students - Welfyre
Nondisctjmination/i] arassiment

- The Distriot designates fhe individual(s) identified below a8 the employee(s) 1esponsible £y
- coordinating the Distriot's efforts to comply with state and fodsral civi] rights laws, fncluding
Title IX of the Bduoation Amendments of 1972, Section 504 of the Rehabilitation Act of ] 973,
Title Il of the Ametloans with Disabilities Aot, and the Age Disorimination Act of 1975, and to
answer linquities regarding the Disteiot's hondisorimination policies, The Individual(s) shall ajsg
serve a8 the vompliance officer(s) specified in AR 13123 ~ Uniform Comiplaint Procedyros 1Y
. the responsible employee to handle cemplaints regaeding unlawful disorimination targeting p
- student, inoluding discrintinatory haragsment, Intimidation, or bullying, based on the stodent’y
actual or petcelved race, color, ancestry, nationality, netionns origin, immigration status, ethnie
. group identifleation, ethoielly, age, religion, marital Status, pregnancy, parental status, physicad
or mental disability, sex, sexual otientation, gender, gender identlty, gender expresslon, genstio
information or any other legally protected status or association with a person of group with one
of fnots of these actual or percolved characteristics. The coordinator/compliance oiflces(s) may

be contacted at: {Education code 234. 1; 5 CCR 4621}

Asgistant Superintsudent of Educational Services
© 223 North Jackson Siveet

Glendale, CA 91206

(B18) 2418111, Bxt, 1208

publicinfo@@gusd net

A, Mensures to Provent Diserimination

To prevent unlawful diserimination, inoluding diseriminatory harassment, intimidation,
rolnliation, and bullying, of students at District schools or in school activities and fo
easure equal gocess of all students fo the aducational Program, the Superintendent op
designes shall implement the following measures:

1, Publicize the District's nondiserimination policy and related complaing
procedures, inclyding the coordinator/compliance officar's cotiact iuformation, to
studeiits, parents/guardians, employess, vohunteers, and the general public posting
them on the District's website and other prominent locations ang providing easy
aocess 1o thein through District-supported socinltnedia, when available,

2, Post in a prominent and eonspiouous location on the Distrie and school web giteg
infarmation regerding Title IX prohibitions against discrimination based on a
Nudent's sex, gender, gender identity, pragnancy, and patental status, Ineluding

the following: (Bdueation Code 221.61)



CHeadale Unified School Distriot . ARS1453

Adminisissiive Regulation ?age 2 of §
Studenis - Wellare )
Nondlgg;;u mﬁgun/Hatagsment |

a, The name and contact information of ﬂle Disnlot's Title IX coordmamr

including the phone number and etneil address,

b, The rights of students and the public and the respc_)nsibilities of the Distriot

under Titdle IX, incloding a lst of rights as specified in Edycstion Code

221.8 and web links to information about those vights and responsibilities

-located on the web sites of the Office for Equal Opportunity and the U8,
Department of Education's Office for Civil Rights (OCR).

e, A description of how to file a complaint of noncompliance with Title IX in
accordance with AR 1312.3 - Uniform Cmnplamt Procedures, which shall
includs;

(I} An explanation of the statute of limitatlons within which a
complaint vust he filed sfter-an alleged Incldent of digerimination
has ooomted and how a cmnplmnt may be filed beyoud the statute .
of limitations,

(2 Anexplasation of how the complaint will be investigaied and how
the complainant may further pussue the complaind, including web
links to this information on Hie OLR'S web site,

(3 A web lick fo the OCR complamts form and the comtact
~information for the offics, mc,ludmg the phove mumber end emait
addreas for the office.

3, Provide to students  haudbook that contains age-appropriate informatlon that

- olearly describes the District's nondiscrimination poliey, procedures for filing a

complaint, and resoyross available to siudents who feel that they have been the
vietim of any such behavior. (Edueation Code 234.1)

4, Anuually noufy all  siudents and parents/guardmus ur the District’s
nondiscriination poliey, Including its " responsibllity to provide 3 safe,
nondissriminatory school envitonment for all students, including transgender and
gonder-nonconforming  students, . The notice shall inform students and -
parents/guardians that they may request to meef with the compliance officer to
determine how best to accommedate or resolve concerns that may arise from the
Disiriot's implementation of its nondiscrimination policies. The notics shall alge
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Nondiseitmiation/Harassment

inform all stadents and parents/guardiang that, to the extent possible, the District
w111 address any individual student"s interests and conoerns in ptivate,

The Superintendent or deszgnee shall ensure ‘that sl students and
patents/guardians, including students and parents/guardians with limited Buglish
proficiency, are notified of how to access the relevant information ptovided in the
District's nondiserimination policy and retated complaint pracedures, notices, and
forms in g languag'a they can undetstand, If fifteen (I5) peroent of mors of
students enrolled in o perticular District sehool spesk a single primary language
other than English, the District’s policy, regulation, formns, and iotices concerning
nondisorimination shall be translated into that language in 'sccordance with
Education Code 234.1 and 43985, In all other ingtances, the Distriet shali ensure
megningfiul access to all relevant information for parents/gusu dians with limited

English proficiency,

Provide to students, employees, volunieers, and parents/guardians age-appropriate
frafning and information regatding the District's nondisorimination polioy; what
constitutes  prohibited discrimination, including disoriminatory harassment,
mtumdauon, vetaliation, or bullying; how and to whom a report of an ingident
should be made; and how to guard sgainst segregating or steleo[ypmg sudents
when providing instruction, guidance, supervision, or other services to them,
Such trainlng end information shall include defails of guidelines the Disivict may
use to provide a discrimination-free epvivonment for sll District stdents,
including transgender snd gender-non conformmg studenis.

At the beg:mung of each school year, inform school employues that any emp}.oyee
who witzesses any sct of unlawful discrienination, including discrmmmtory
harassment, intimmidation, or bullying, against a student is required to intervene if
it is safe to do so. (Education Code 234.1)

At the bcgunimg of each school year, inform each principal or designee of the
Distriot's responstbility to provide appropriate assistance or resources fo protect
stodents' from threatened or potentially drscnrmnaimy behavior and ensure their

privacy rights.

Buforcement of Distiict Peliey

The Superintendent or designee shall take appropriete actions to reinforee Board Policy
(BP) 5145.3 - Noudiserimination/Harassment. As needed, these actions may. include any
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inform all stndents and parents/gnardipng that, to the extent possible, the Distrior

“will address ainy individual stdent's interests and concerns in private.

" The Superintendént or designee shall ensure that all  students ang

parents/guardians, including students and parents/guardians with Umited Engligh
proficiency, are notifled of how to access the relevant information provided in the
Distiict's nondiseriroination policy and related complaint procedures, notices, and
forms v & language they can understand, If fifteen (15) percent or mors of
students entolled in a patticular Distriot school speak 2 single primary language
other than English, the District’s policy, regulation, forms, and notloes conceming
noodisorimination shall be transleted into that language in ‘nocordance with
Bducation Code 234.1 and 48985, In all other instances, the District shall engure
meaningful access (o all relevant information for parents/guardians with limited

- English proficiency,

Provide to students, employees, volunteers, and paients/guardians Bge-appropriate
training and information regarding the Distriot's nondiscrimination poliey; what
consfitutes prohiblted  diserimination, incfuding discrirningtory harassment,
intimtdation, retaliation, or bullying; how and to whom a report of an incident
should be made; and how to guard agalust segregating or sereotyping studenis
when providing instraction, guidance, supeivision, or other services to them.
Such training and information shall include details of guidelines the Distxict may
use to provide a discimination-fiee environtuont for all District students,
inoluding transgender and gender-nonconfarming students.

At the beginning of each school year, infonn school employess that any employes
who wimesses any aof of unlawful diserimination, tneliding discriminatory
harassment, lntimidation, or bullying, against a student i required to intervena if
it iy safe to do'so, (Bduoation Code 234.1) :

At the beginning of each school year, informa each principal or designee of the
Distriet's responsibility to provide appropriate assistance or resources fo protect
students' from threatened or potentially diseriminatory hehavior and ensure their

privacy rights. ‘

B. Enforeement of Disteiot Policy

The Suparintendcﬁt or designeo shall take appropriate actions to reinforce Board Tolioy
(BF) 5145.3 - Nondiscrimination/Harassment, Ag needed, these actions may include any
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+ of the following:
[ Removing vulgar or offending graffid.
2 Providing training to studoits, staff, and parents/guardiats about how to recognize
ualawiy] digoritination, how to report it or file a compleint, and how fo tespond,
3. biasemfnatiug and/or summarizing the Distriots policy aud regulation regarding
unlawful disorimination, ‘

4, Consistent with the laws regarding the confidentlality of student and personnet
records, communicating to stmdents, pavents/guardians, and the commynity the
schnol’s reaponse plan to untawel discrimination or harassment, ‘

5. Taking eppropriate disciplinary action againet” students, employees, and anyone

" determined (o have engaged in wrongdoing in violation of Diskrict polioy,

including any student who is found fo have filed a complaint of discrimination
that ie/she kuew was not true, ‘ ' :

Process for Initiating and Responding to Complaints

L.

Any student who feels that he/she has been subjected to unlawful diserlmination

desoribed above or in District policy is sirongly encotraged to immediatoly

coutact the compliance officer, principal, or any other staff member, In addition,
atiy student who observes any such incident is strongly encouraged to report the
tneident o the complinsee officer or principal, whether or not the alleged victim

files & complalnt,

Any schoal employee who observes an incident of wnlawiul discrimination, -
inchuiding discriminatory harassment, lntimidation, retaliation, or bullying, 6t to
whoin suoh.an incident is reperied, shall report the incident to the compliance
officer or principal within a school day, whether or not the aleged viatin files g

complaint.

Any school employee who witnesses an incident of unlawful diserimination,
including diseriminatory harassmert, intimidation, retaliation, ot bullying, shall
immedigtely intervene fo stop the invident when it is safe to do so. (Education

Code 234.1)
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4, Witen a verbal report of wnlawfisl discrimination, including disoriminatory
harassment, intlmidation, retaliation, or bullying, 18 made to or received by the
principal or comiplisnce officer, he/she shall make a rote of the report and
encourage the student or parent/guardian to file the complaint in writing, pursnant
to the provisions in AR 1312.3 - Uniform Complaint Procedures. Once notified
vetbally or in . writing, "the princinal or compliance officer shall begin the
investigation and shall inploment immediate measures necessary io stop the
disorimination and ensute thata!l students have aceess to the educational prograim
and a safe gohool covironment  Any interim rueasures adopted to address
unlawful disorimination ‘shall, to the exfent possible, not disadventage the
complainant or & student who {s the vietim of the alleged unlawfi! discrivnination,

- Any report of unlawful diserimination lovolving the principal, complianes offioet,
or any other person o whom the complaiat would ordinarily be reported or fileg
shall instead be submitted to the Superintendent or deaignee who shall dstermine

how the complaint will be invégtigated,
I Transgender and Gmder—ancoﬁfomﬂng Students

Gender identity of a student means the student's gender-ielated Identity, appesrance, or
behavior, as detetnined fom fhe student’s internel sense of hisfner gender, whether o
not that gender-related identity, appearace, or behavior is different from ihat
iraditionaily associated with the student's physiology or assipned sex at birth,

Gender expression means 2 student's gender-related gppesrance atd bohavior, whethey
Slereotypically associated wifh the student's assigned sex at birth, (Bducation Code 2107 -

Gonder fransition refors to the process o which a studont changes from living and
identifying ns the sex sssigned to the student at birth 1o living and identifylng as the gex
that corresponds to the student's gender identity, '

Gender-noncoforming student means a student whase gender expression differs from
storeotypical expectations. :

Transgender stdent means a student whose gender {dentity js difforent from the gender
he/she was assigned at birth, .

Regardless of whether they are sexual jn natwe, acts of verbal; nonvorbal, or physicaf
aggression, inthmidation, or hostility that are based on sex, gender identity, or gender
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exprossion, or that have the pwpose or effect of producing a negative impact on the
students academio performance or of creating an intimidating, hostile, or offensive
ecucational environment, are prohibited, Examples of types of conduct which are
prohibited In the District and which inay constitute gender-based harassment inolude, byt
are rot Hmifed to: ‘

L Refusing to address a student by & name and the pronauns consistent with his/heg
 gendor identity. ' '

2 Diseipliniug or disparaging a student or exoluding him/her from participaling in
activities for behavior or appearate that is consistont with hio/har gender
identity, ot that does not conform to steréotypical noticns of maseulinity or

femininity, as applicable.

3 Blocking = student’s entry 16 the bathroom that sotresponds io higther gender
tdentity, '

4, Taunting 4 student because hefshe participates in.an athletio aclivity mowve
fypically favared by a student of the other sex, '

5. Revealing a ‘studeni’s transgender status to individwals who do not have a
legitimate need for the information, without the student’s consent.

6, Use of gender-specific shus.

7. PlayéiCal assault of & student motivated by hostility toward him/her because of
his/her gender, gender identity, or gender expresgion,

The Disteict's uniform complaint procedures (AR 1312.3) shalf be used to report and
vesolve  complalnts * alleglng  discrimination against transgender and gender
nopconforming students, Examples of basss for complaiats include, but are not limited
- to, the above list, as well as, improper rejection by the District of 8 student’s nsserted
gender fdentlty, denind of access to facilities that cortespoid with a student's gender
identity, improper discloswe of & student's teansgender sialus, disoriminatory
enforcement of a dress code, and other instances of gender-hased harassment. ‘

. To ensure that transgender and gandex'~ﬁoncanf01'1ning students are afforded the same
rights, benefits, and protections provided fo all students by law and Board policy, the
District shall address each situation on s case-by-case basis, in accordence with the
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- following guidelives:

S

Right to Privacy

A siudent's fransgender or gender-nonconforming status is his/her private
information and the District will only disclose the information to others
with the student's prior wiltten consent, except when the disclosure is
otherwlse required by law or when the Distrlet has compelling evidence
that disclosure is necessary to preserve the student's physical or mental
well-being. In any onse, the Distriot shall only allow disclosure of 8

- student’s personally identifiable information o employses with

legitimate oduontional intorest as determined by the District purswant to 34
CFR 9.31. Any District employee to whom & student’s transgender or
gender-nonconforming status is disclosed shall keep the stmdents
information confidential. When disclosure of a student's gender identity is

‘made o a Distict empioyee by 2 student, the smployes shall seel the
student's permission to notify the complance officer. If the student

refuses to give permdssion, the employee shall keep fhe students
information confidential, unfess he/she is requived fo disclose or report the
siudent's information pursuant to this administrative regulation, and shall’
inform the student that honoring the student's request may limit the
Distriot's abikity to meet the student's needs related to his/her status as 3
transgender or gender-nonconforming student, If the student permits the
employes to votify the compliance officer, the employee shall do 8o within

three sohool days.

As approprinte given the student’s need for support, the compliance
officer may discuss with the student any need to disclose the student's
fravnsgender or gender-nonconformity status or gender identily or gender
oxpression to ‘his/her parents/guardians and/or others, inchuding other

. students, teacher(s), or other adulis on campus, The District shall offer

support sorvices, such as counseling, to shidents who wish to {nform their

patentsfguardiong of their status and desire assistance n doing s,

Deterraining a Student's Gender Identity

'The compliancs officer shall laccepr the student's nssertion or higher

gonder identity and begin to treat the student consistant with his/her
gender identily unless Distrlet pessonnel present a credible basis For
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belioving that the student's assertion is for an Improper purpese.
o Addiessing a Student’s Transition Naeds

The uomphanae oificer shall arrange a meeting with the student and, if
appmpﬂate, his/her pavents/gnardians to identify and develop stra‘iegms
for ensuring that the student’s access to educalion programs and activitiss
ls maintained. The meeting shall discuss the tansgender o gender-
nonconforining student’s rights and how those rights may affect and be
affected by the rights of other students and shall address specific subjects
relatad to the student’s access to facilities and fo academic or educational
support programs, services, or activities, inchuding, but not limited to,
sports and other competitive endsavors. In addition, te compliance
officer ghall identify specific school site employee(s) to whom the student
may veport sny problem related fo hisher stalus ay 4 transgender or
gender-nonconforroing individuel, so thit prompt sction oould be taken to
address it. Alternatively, if appropriate and desired by the student, the
school may form a support tear for the student that will meet periodically
~to assesz whether the student's armngements for the student are meeting
hisfher educational needs and providing equal access to programe and
activities, educate appropriate staff sbout the student's transition, and serve -
a8 a rogource 1o the student to batter protect the student from gender-based

discrimination,
d. Accessibility to Sex-Segragated Facllitles, M'tograms, and Activites

When the Digtrict maintaing sex-segregated fheilities, such as restrooms
and Jocker rooms, or offors sex-segregated programs and activities, such
s physical education classes, intermural sports, and iterscholastic
athletio programs, students shall be permitted to access facilities and
paticipate in progiams and activities consistont with their gender identity,
To sddress any student’s privacy concerns in using sex-segregated
facilities, the District shall offer available options, such as a gendermsutral
or single-use resiroom or changing ares, 2 bathroom stall with a door, an
are in the focker room sepatstad by a cuttain or soreen, access to 9 staff
members office, or use of the locker room before or affer the other

students,

However, the District shall not require a student to utilize these options
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because hofshe is transgender or gendcr-nonconfomung in addition, a
student shall be permitted to patticipate in accordance with his/her gender
identity in other clreumstances where students are separated by gender,
such as for olass discussions, yearbook piotures, and field trips. A
student's right (v participate in a sex-segregnied aetivity in accordance
with hisfher gender identity shall not render invalid or inapplioable any
other eligibility rule established for participation in the activity,

Student Records

A student’s legal name or gendet ag entered on the mandatory student
recovd required pursuant to § CCR 432 shall ouly be changed pursuani to &
proper documentation, However, at the wrilten request of  siudent og, if
appropriate, his/her parenis/guardians, the Disteict shall nee the student's
preferred name and pronouns consistent with histher gender identity on ajl

. other Districtrolated doouments. Such preferred name may be added o

{he studont’s record and official documents as permitted by law,

Nameas and Pronpuns

If a student so chooses, Disirict personnel shall be required to address the
student by a name and the pronouns comsistent with hisfher gender
identity, without the necessity of 2 sourt order or & change to hig/her
official Distriet record. However, inadvertent slips or bonest mistakes by
District personnel in the uss of the student's name and/or consistent

~ pronouns shall not constitute a violation of thig administrative regulation

or the acoompanymg District poliey,

Uniforms/Dress Code

A student has the right to dress in 8 manney consmLent with his/er gcnder
ideutity, subject to any dress code adopted on a school site,

06/04/1985
05/21/1996; 01/18/2002; 12/17/2002; 03/16/2016; 11/18/2016;

06/09/201°7; 08/10/2018



Comprehensive Safe School Plan

HAZARDOUS MATERIALS RESPONSE

This assessment to be completed by safety team member(s).

ASSESSED BY: |Cay l.edesma DATE: (10/1/21

The purpose of this assessment to assure the Campus is reasonably prepared for the likelihood of a
hazardous materlals spill.

ARE THERE IDENTFIED HAZ-MAT CONCERNS WITHIN 1/4 MILE OF THE SCHOOL?

If the answer is unknown, add finding out of such locations exist.

DOES THE SCHOOL HAVE A "SHELTER IN PLACE" POLICY?
Shelter in place is different than a lock-down plan. If no, add creating a list to your desired changes. If yes,
answer the next question.

“ARE ALL REQUIRED CLASSROOM SUPPLIES IN PLACE AND SERVICEABLE?

‘DOES THE CAMPUS HAVE AN EVACUATION PLAN THAT CONSIDERS KNOWN
POTENTIAL HAZARDOUS MATERIALS LOCATIONS?

The school should have alternate evaluation locations based on potential dangers. If no evaluation plan(s)
exist, or the existing plan(s} don't consider potential dangers, add this as a desired change.

AREA(S) OF DESIRED CHANGE
Based on this assessment, what, if anything, can we do within our resources to improve readiness?

Yes

No

Yes

Yes

discussed, and distinguished with staff every year.

Wilson MS is located close to a freeway where many potentially hazardous materials are transported. In
additon, a gasoline station is located two block away. Shelter in place and lock-down drills are

©2019 CSG Haz-Mat




Comprehensive Safe School Plan

INGRESS/EGRESS - VISTORS ON CAMPUS

This assessment to be completed by the school principal/or designate

ASSESSED BY: |Cay Ledesma/ Christine Salcomen DATE: 10/6/21

The purpose of this assessment to assure all visitors on campus have checked in.

ARE ALL VISTORS REQUIRED TO DISPLAY A BADGE OR ID?

If the answer is no, consider adding language to your current procedure. Yes

IS THERE ADEQUATE INTERIOR SIGNAGE RESTRICTING ACCESS TO AREAS OF

THE SCHOOL WITHOUT HAVING CHECKED IN? Yes

ARE ALL STAFF AND STUDENTS (AGE APPROPRIATE) SUFFICIENTLY TRAINED IN Yes
EXPECTATIONS RELATED TO REPORTING AN UNKNOWN PERSON ON CAMPUS?

The following survey is a chance to audit your visitor system. Pick two or three days during a week. Once each day,
check to see how many visitors are “checked in.” Then walk the campus and note how many visitors are actually on
campus and wearing the appropriate badge/ID (if required).

NUMBER OF VISTORS NOT DISPLAYING A BADGE OR ID (IF REQUIRED)? II]
NUMBER OF VISTORS THAT HAD NOT CHECKED IN? [j___]

AREA(S) OF DESIRED CHANGE
Based on this assessment, what, if anything, can we do within our resources to improve?

The threat of COVID has restricted the number of on campus visitors.

Three entry and three exit locations have been identified

COVID safe (Social distancing, washing hands, etc.) signs have been posted throughout schoo!
All staff, students,and visitors are mandated to wear a facial covering,

We will continue mandating that alil visitor sign-in and identify their destination before being given permission
to enter the campus.

©2019 CSG Child Abuse Reporting
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. The Superintendent or designes shall post at every entranios to each sohoo! and school grounds g

notive describing rogistration requirements, school hours or hours during which registvation is
required, the regiskration location, fhe voute to take to that locafion, and the penalties for viclation
of registration requirenients, (Educatmn Code 32211; Penal Code 627.6)

Utiless otherwise directed by the principal or desxgnee, a staff taember shall accompany visitors

“while they ate on school grounds,

Reg:stratxon Procedurs

In order o rogister, 8 visiter shall, apon vequest, furnish the pmimpal or designoe with the
foltowing information: (Penal Code 627.3)

1. His/her name

. 2. His/her purpese for entering school grounds

3. Pioof of identity

4, Other information conststent with the provisiem of law

Principal's Registration Authox’ify

“The prineipal or degignee may refuse to register any visitor if he/she reasonably coneludes thet
-the individual's presencs or acts would distupt the sohool, students, or employees; would resuit

in.damage to property; or would resuit in the distribution or vse of a contratied substance, The
principal or desigoee may revoke any visitor's registration if he/she has a réasonable basis for
conciuding that the individual's presence on school grounds would interfere or is interfering with

the peaceful. conduet of school activities or wounld cliarupt orls dzsruptmg the soliool, smdents or
- staff, (Penal Codé 627.4) . .

Wheit & visitar fails to tegister, or when the principal or designee denies or revbkes a visitor's -

registration privileges, the princlpui ox designee may request that the individual promptly leave
school grounds. When & visifor is ditected to leave, the principal or designes shall inform
him/her that i€ hefshe reenters the school within seven days helshe may be guilty of a
misdemeanor subject to » fine and/or nprisonment. {(Penal Code 627.7) -
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Visitors
Appesl Procedure

Any person who is denied registration or whose regisation ls rovoked may appeal to the
Superintendent or principal by submitting, within five days after tlie' person's depariwre from
school, & wrltten request for o hearing, This request must state why he/she believes the denial or .
revacation was improper and must provide an address to which the hearing notice may be sent,
Upon recelpt of the request for a-hearing, the Superintenderit or principal shell promptly mail g
nofice of the hearing to the person requesting it. A hearing before the Superintendeni o
principal shall be held within seven days after receipt of the request, (Penal Code 627.5)

Rules Approved: 0171772017



Comprehensive Safe School Plan

INGRESS / EGRESS - BUILDING

This assessment to be completed by safety team member(s).

ASSESSED BY: |Cay Ledesma/Christine Saloomen/Gary Villegd DATE: 10/1/21

The purpose of this assessment is to evaluate our current procedures allowing safe access onto and exit from
our campus in both routine and emergency situations.

DOES THE SCHOOL HAVE A SITE SPECIFIC INGRESS/EGRESS PLAN? Yos

If no, document the need for a plan as a desired change.

DOES THE PLAN MINIMIZE POINTS OF ENTRY? Yes

IS THERE ADEQUATE EXTERIOR SIGNAGE GUIDING VISTORS TO POINTS OF ENTRY? [Yes

IS THERE ADEQUATE EXTERIOR SIGNAGE RESTRICTING ACCESS? Yes
HAVE POINTS OF RAPID EVACUTAION BEEN IDENTIFIED? Yes
If no, add determining rapid evacuation points to desired change.

ARE EXTERIOR DOORS AND GATES SECURED DURING SCHOOL HOURS? Yes
If yes, use the ingress/Egress survey to determine your compliance factor.

ARE UNSECURABLE ACCESS AREAS MONITORRED DURING SCHOOL HOURS? Yes

If yes, use the Ingress/Egress survey to determine your compliance factor.

AREA(S) OF DESIRED CHANGE
Based on this assessment, what, if anything, can we do within our resources to better to prevent criminal activity
and/or keep the school community better informed of crime trends?

Our safety plan specifies all ingress/egress points. For student and parent reference, the same
information is available in the students' handbook.

©2019 C8G Ingress/Egress Building
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Comprehensive Safe School Plan

INGRESS / EGRESS - TRAFFIC

This assessment to be completed by safety team member(s).

Various Safety Team Members

WEEK STARTING:

10/1/21

The purpose of this assessment is to establish an average number of unsafe traffic behaviors during the "drop-off"
and "pick-up” times of a specific week. Use the following chart to gather the necessary information.

During this survey DO NOT CONTACT/CONFRONT any parent, student or visitor.

Print out this page and keep track of dangerous behavior for your time slot. You won't see everything, that's OK.
Behaviors may include, but are not limited to: Speeding. Cell phone while driving. Double parking, Driving on the
wrong side of the road. Dropping off or picking up form the roadway. Parked in red zones. Parked across crosswalks

Enter the total number for your time slot in the appropriate box

MON DROP OFF
TUE DROP OFF
WED DROP OFF
THU DROP OFF

FRI BROP OFF

MON PICK UP

TUE PICK UP

WED PICK UP

THU PICK UP

FRI PICK UP

WEEKLY AVERAGE FROM PREVIOUS YEAR

NA" for not available.

AREA(S) OF DESIRED CHANGE
Based on this assessment, what, if anything, can we do within our resources to better to prevent criminal activity and/
or keep the school community better informed of crime trends?

MONDAY TOTAL

TUESDAY TOTAL

WEDNESDAY TOTAL

THURSDAY TOTAL
FRIDAY TOTAL

WEEKLY TOTAL

WEEKLY AVERAGE

On-Going

The following are continuous concerns that occur on a daily basis, both during drop-off and
pick-up; Speeding, pulling into the staff parking lot, parking in the red, double parking, dropping
kids off in the crosswalk, making illegal turns. Establishing an increased presence of traffic

enforcement and GPD would reduce many of these concerns.

©®2019 €56 ingress/Egress Traffic




PROCEDURES FOR PROVIDING A SAFE & ORDERLY ENVIRONMENT CONDUCIVE TO

LEARNING

PREPARED BY

Safety Team Members

Our primary procedure for providing a safe environment is the systematic planning process
used to prepare this safety plan. Additionally, we participate in all required safety drilis and
training. We also have many procedures and programs that promote safety on our
campus, some are highlighted here. All District policies can be found here.

Include policies, programs, and partnerships that promote inclusion, such as clubs, athletics, arts, and parent groups,
as well as safety such as visitor protocols, valet, hot-lines, safety staff and mental heaith awareness.

PROGRAM

BRIEF DESCRIPTION

Fire alarm inspections

A copy of our current inspection is attached. (if not, explain)

Fire drills

Drill to educate and prepare fire and dangers associated with it

Lock down drills

Drills to prepare for lockdown

Earthquake drills

Drill to prepare for earthquake and dangers associated with it

Great Shakeouf

Statewide drill

Visitor Protocols

Listed in parent handbook

School Site Council

Parent advisory committee to advise on safety plan and more

PRBIS Tier Il Practices

Positive behavior reinforcement

Restorative Circles

Builds a sense of community and connection to school

Intern Counseling

Extra Social Emotional help for students

Heal the Hurt Service

Counselor's refer students who need more help

Crisis Team

Assesses all emergency mental/behavioral crisis and provides help

Coffee withe principal

Principal updates parents on monthly topics including student safety

Safety team

Writes School Safety Plan and assesses it

SOTM/ Good Knight

Positive behavior reinforcement and acknowledgment

NOTE:

©2019 CSG PROCEDCURES FOR SAFE ENVIRONMENT
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Comprehensive Safe School Pian
PROCEDURE TO NQTIFY TEACHERS OF DANGEROUS PUPILS

* This assessment to be complseted by the school principal.

ASSESSED BY: Cay Ledesma DATE: |10/1/21

The purpose of this assessment to assure compliance with state law

WAS THE CURRENT POLICY REVIEWED? Yes

if no, explain why not in desired changes.

WAS THE LAW REVIEWED? Yes

HAVE STAFF BEEN NOTIFIED WITHIN POLICY/LAW? Yes

If the answer is no, or you do not know, explain in area of desired change

AREA(S) OF DESIRED CHANGE
Based on this assessment, what, if anything, can we do within our resources to improve?

Notification in written form.
Verbal conversation with teacher to explain / elaborate on specific details of incidents or situations.
Data information documented in our students discipline screen.

©2019 CSG Procedure to Notify Teachers
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uployes Noti

The Govering Board believes that providing cleat communications o staff is essential to
establishing a professional, positive work environment and enhancing their job performance, The
. Superittendent or designse sball provide District employess all notifications required by law and
any other notifications he/she belioves will promote steff knowledge of the Distrietls policles, .

programs, #ctivities, and operations.

When requhed by law, Board poli'oy, or administrative yogulation, disttiot employees shall be
asked to sign an acknowledgmetit indivating receipt of the notificstion. Such aoknowtedgments
shall be retalned in the Human Resoutces Office.

Legal Reference: - Bducation Code Ssctions 231.5, 17612, 224555, 22461, 35031, 35171,
37616, 44031, 4465344664, 44842, 44896, 44916, 44929.21; 44934
44938, 44940.5-4494, 44948.3-44948.5, 44949 44951, 44954, 44955
45113, 45117, 45168, 45192, 45193, 46162 45079,

Govemment C‘ode Sections 1126, 3100-3109, 8355, 12950, 54957, 54963
Health and Safoty Code Sections 104420,120875, 120880

Labor Code Sections 2800,2, 3550-3553, 5401

Penat Code Ssetions 11165.7, 11166.5

Unemployment Insurance Code Section 2613

Codo of Regulations, Title 2, 7288,0

Code of Regulations, Title 5 Seotions 4622, 80303

Code of Regulations, Title 8 Sections 3204, 5193

. Unitad States Code, Title 38 Section4344
United States Code, Title 41 Sections 8101-8106 ,

. Code of Federal Regulations, Title 20 Section 825,300
Code of Federal Regulations, Title 34 Sections 104.8, 106.9
Code of Federal Regulations, Tifle 40 Sections 763,84, 763.93
Code of Fsderal Rogulations, Title 49 Seotion 382:601

Policy Adopted: 10/15/2043
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EDUCATION CODE ~ EDC

TITLE 2. BLEMENTARY AND SECONDARY EDUCATION {33000 - 641&3@} {(h :‘t'!el 2 enacted
by Stats, 1876, Ch. 1010, ) .

DIWSI@N A INSTRUCTE@NANI} S}ERVICES [460@@ bEooL] ( Divislon 4 enactecf by
Stats, 1976, ©h. 1010, } ' _

PMT 27. PUPILS [48000 - 497031 ( Part 27 enacted by Stats; 1976, Ch. 1010, ) .
CHAPTER 6.5, Papil Records la9060 - 420085)] ( chapter 6.5 enacted by Stats, 1 978,

Ch 1010,.)

ARTICLE 5. Privacy of Pupil Records I.q.go{m ° 4G078.7] (-Artfc?e 5 anactad by Stats. 1976, Ch, X010, ) '

() A sohool distclot shall informn the teacher of each pupll who hus enguged in, or s reasonably suspested to have engaged
20070, fn, ney of the nots desoribed in any of the subdivisions, except subdivision (k), of Seation 48500 or in Section 48900,2,
T 48500.3, 48300.4, or 48900.7 that the pupil engaged in, or s reasonably suspected to have enguged in, those acts, The
district shall provide the information to the teacher based upon any records thet the distriot mainiains in its nrdmary ocousse
o{busmess, or eecelves fram @ Jaw enforcement agency, regardmg a pupﬂ. desorlbed i fhis section, :
{Pa) A school district, or sehoo] disteict officer or employes, e not clvilly or oriminally ixabﬂﬂ for providing information undey this
section wnless it is proven that the information was false a thet the district ot distviot officer or employee knew or should have -
‘cnown that the information was false, or the information was orovided with & recldeas disregard for its fulh or flsily,

(0) An officer or srpioyse of @ sshool distriot who knowingly falls to provide inf‘om‘tatmn about a pupil who hes sugagsd in, or whe
[¢ veasonably suspeeted fo have engaged in, the avts veferred to in subdivision () is guilty of g misdemenncr, which Is punishable by
confinement in the consty-jeil for a period not fo excend six manths, or by a ﬁne 1ot ke exveed one thcusanci doliars ($1,0000, or

basth,
{d) For the 1994-95 gehoot yenr, the information provided shall be from the previoﬁs two school years, For the 1996-87 sohioo] yoar
and each school year thereafler, the information pravidsd shell be from the previous thyce scheo] yeurs.

() Any information recoived by a teaeher pursuant to this section shall bereceived in confidence for the limited purpogs for which it
was provided snd shall not be further disseminated by the leacher, ‘ ' .

(Ansended by State, 2000, Ch, 345, See. 2, Effective Janyary 1, 2001)

leglifoegislature.ca.goviiacesipriniCode8eationWindow.xhiml HlawS ode=EDCAseclionNum=46079,.&ap_slalues=2000&0p, ohapler=34B&op_section=2 141



Comprehensive Safe School Plan

SCHOOL DISCIPLINE PROCEDURES

This assessment to be completed by the school administrator.

ASSESSED BY:|Cay Ledersma DATE: |10/1/21

The purpose of this assessment to identify trends in school violations.

WHAT IS THE YEAR TO DATE DIFFERENCE IN THE NUMBER OF DISCIPLINE
REFERRALS FROM LAST YEAR? +

Use a "+" if the number has increased or a "' if the number has decreased.

IS THERE A SIGNIFICANT DIFFERENCE BETWEEN THE NUMBER OF Yes
DISCIPLINE REFERRALS FROM YOUR SCHOOL AND OTHER DISTRICT

SCHOOLS OF THE SAME GRADE LEVELS? (IF ANY)

AREA(S) OF DESIRED CHANGE _
Based on this assessment, what, if anything, can we do within our resources to improve?

Compared to last year, the number of referrals have increased. However, it is important to note that
students were on campus for a limited time last year, due to COVID.

Continue to use the on-line referral and/or the hard copy referral forms to document behavior concerns.

©2019 ¢5G Discipline Precedures
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Discipling

The Governing Board 18 comumitted to providing a safe, swpporlive, and positive dchoo]
enviconment which Is sondueive to student learning and fo preparing students for responstble

cittzenship by fostaring self-disoipline and personal responsibility, The Board belisves that high -
expectations for student behavier, uge of effective school and classroom menagement strategles,
provision of appropriate Intervention and support, and parent involvernent can minknize the need
for disoiplinary measures that exclude students from Instruction as # means for oorrecting stadent

 tnisbehavior,

The Superintendent or designes shall develop effective, age-appropriate strategies for
maintaining & positive school olimate and conecting student misbehavior at Digitiot schools,
The slratogios shall focus on pxov:dmg siudents with needed supports; communieating clear,
approptiste, and cousistent expectations and consequences for student conduol; and ensuring
equity and continnous 1111p10vament in the implementation of District dlsciplme policies and

practices,

_ In addition, the Superinfendent or designes’s snategsés for comactmg student miscondiict shali
- yeflect the Bonrd'n preforence for the use of positive interventions anri alienative disciplinary

mesures over exclusionary discipline measures,

Disolplinary measures that may result In loss of instructional fime or cause students 1o be
disengaged from school, such as defention, suspension, and expulsion, shall be imposed only
when required or permitted by law or whea other means of coneotion have been docunented to

have failed. (Bducation Code 48900.5)

Schoo! personnel and voluntem shail not allow any dxsmplmary setion taken ngainst s student to
result it the denial or delay of a school meal, (Bducation Cade 49557.5)

The administeative staff at eac!:- .sohool may develop discliplinaty rules {o msat the school's
particular needs congistent with faw, Board policy, and District regulations, The Board, at an
open meeting, shall review the approved school discipllue rules for cons1stenoy with Board
policy and sfate law, Site-level disciplinaty rules shall be maiudec[ the District's

comprehensive saf‘aty plan, (Education Code 32282, 35201.5)

At sl times, the safety of stude.nts and staff end the maintenonce of an ozﬂerly achool
enviranment shall be priotities in determining appropriate disciplive, When miscondnet-ocgurs,
staff shall attempt to identify the cavses of the student's behavior and Implement appropriate
discipline. Whent choosing between different diseiplinary stvategies, staff shall consider the
offect of each option on the student's heslth, well-being, and opportunity {o learn,
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Bea‘;*d Policy
Students ~ Welfare
Discipline

Stafl shall ewforce disciplinary rules fairly, conslstently, and in aceordance with the District's .

nondiscrimination policles, Restralyt and seclusion should only be nsed as & safety measure of -
last vesor, and should never be used as punishment or diselpline or for staff convendence.

- The Superintendent or designae shall provide professional development as necessary to assist

staff in developing the skills needed to effectively imploment the disciplinary strategies adopted

* for Distriet schools, mcluding, but not limited {o, consistent school and elassroom menagemient

skills, effeotive accountsbility and positive intervention techniques, and developmem of strong,

" goaperative relauonslnps with parents/guardiang.

Distriot goals for improving school climate, based on suspension aud oxpulsion rates, surveys of
sudents, staff, and pareuts/g;ardxans regarding thelr sense of school safety, and other looa]
measyres, shall be includsd in the Disteiot’s loenl contml and accountabmty plan, as xcqmred by

“law,

At the begiuning of each sohéoi year, the Supermtendent or desifimes shall report to the Board -
segarding diseiplinary stvategles wsed in District sohools in the immediately preceding school

year and their effect on student learning,

Legal Reference: Education Code, Sections 32280-32288; 35146, 35291; 35201.5;
35091.7; 37223; 48200-48926; 48980 4898‘5 49330. 493?5 49550~
49562; 52!)60«52077
Civil Cods, Section 1714.1 - :
Codo of Regulailons, Title 5, Bectiviis 307; 353
 Undted States Cade, Tille 24, Sections 1751-17694; 1773

Policy Adopted: 11/04/1956
Policy Amended: 06/16/1959; 01/06/1976, 06!04/1985 01!'20/1987 05/21/1996

OUM}BOO"? 06/19/2018; 040272019

Formerly BP 5320



Comprehensive Safe School Plan

SUSPENSION/EXPULSION PROCEDURES

This assessment to be completed by the school administrator.

ASSESSED BY:|Cay Ledesma DATE: [10/1/21

The purpose of this assessment to identify trends in violations of school or District policy.

WHAT IS THE YEAR TO DATE DIFFERENCE IN THE NUMBER OF SUSPENSIONS
AND EXPULSIONS FROM LAST YEAR?

Use a"+" if the number has increased or a "-" if the number has decreased.

IS THERE A SIGNIFICANT DIFFERENCE BETWEEN THE NUMBER OF
SUSPENSIONS/EXPULSIONS FROM YOUR SCHOOL AND OTHER DISTRICT
SCHOOLS OF THE SAME GRADE LEVELS? (IF ANY)

AREA(S) OF DESIRED CHANGE
Based on this assessment, have you identified any trends?

No

to school after participating in distance learning for nearly a year.

Suspensions are expected to increase as we have returned back from in-person learning. It appears that
students need additional guidance and reinforcement, with school rules and expectations, as they return

©2019 €5G Suspension/Expulsion Procedures
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Student

Sugpension and Bxpulsion/Due Process

“The Jowd of Bducation desires to provide District siudents access to educational oppottunities
in an orderly school environtent that protects thelr safety and seourity, ensures their welfare and
* well-being, and promotes their learning and development. The Board.shall develop rules and
regulations setting the standards of bebavior expected of District students and the disclplinary
- proeesses and procedures for addressing violations of those standards, inchuding suspension

and/or sxpulsion,
The grounds for suspension and expulsion and the procedures for considering, recommending,

and/or implementing suspension and expulsion shall be only those specified in law, in thig
polioy, md i the accompmzyﬂlg‘ﬂdnﬂsﬁgu'ative regualation, :

Bxoept when otherwise pelivitted by-law, a student may be suspended or expelled only when
his/her behavior is telated to a school activity or school attendance coocurting within any Distriet
sehool or another school district, regatdless of when it ocours, Including, but not limited to, the

followlng: {(Hdueation Code 48900(s})
L While an. gchool grounds,
2. While going fo or vomiug from school,
3 During the iunch period, whether on or off' the school eampus,
4. _Durihg, going to, or coming from a school-sponsoted sctivity,

District ataff shall enforce the tules concerning suspeasion and expulsion of students faicly,
consistently, equally, und in accordance with the Distriot’s nondiscrimination policles, -

© A Appropriate Use of Suspension Authority

Excopt when a student's aot violates Edueation Code 48900(a)-(e), as listed in items #1.8
usder “Grounds for Buspension and Expulsion: Grades K-12 of the accompanying
administrative regulation, or when his/her presence causes a danger to others, suspension
shall be vsed only when other means of cotrection have failed to bring about proper

conduct, (Hducation Code 48900.5, 48900.6) A

A stadent’s paronts/guncdians shall be notified ag soon as possible when. there {s an
escalatiog pattern of niishehavior lhat conld lead (o on-campus or off-campus suspension,

‘No student in grades K-3 may be suspended for distuption or wiltful defiance, excépt by
a teacher pursuant to Bducation Code 489210, (Education Code 48900)
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Studenty

Suspension and Expulsion/Due Progess

Students shalj not be suspended or expelled for truanay, tadiness, of absentesism from:
assigned sohoo] activides, .

On-Campus Suspension

To ensure the proper supervizion gl ongoing Seartiing of students who are susparidag for
aey of the reasons omumerated i Bducation Code 48000 and 48900,2, but whe pose no
Imminent danger ot thredt Lo aityons at school aud for whom expulsion proceedings have
tiot been initiated, the Superintendent or designee shall sstablish & Supervised suspension,
olagsroom progran which meets the requitements of lay, :

Except where 4 Supervised suspension i permittd by law for 2 stadent’s first offenge, .

supsrvised suspension shaft be imposed only when other mepns of coirestion have fhiled
to brlng about proper conduct, (Bdueation Code 48900.5) -

 Autharity to Expel

A student may be expelled onjy by the Board, (Bducation Codo 48918(7))

As vequired by law, the Superintendent op prineipal shali FecomImend expulsion and the
Board shali expel a1y sudent found o hgye eominitted any of the following “matdatory
recomimendation s manidatory expulsion” pots At school or at a gehoo) activity off
tchool grounds: (Edueation Code 48915) ' , ‘

I Passessing o frearm which is not ag imitation flrearm, zs verified by & certificated

: emnployes, unless the sdent had oblained prior written permission to possess the

- iteny from g certificated schoo! employes, with the principal or designee’s
concurence,

2. Selling or othorwise fuinishing a firsasm.

3 - Brandishing o knite g another person,

4 Unl,awﬁmy selling a controlled substance Hsted in Health and Safety Code 11053.
11058, '

3, Commitiing or attempting to commit g sexual assauit as defived in Penal Code
261, 266¢, 286, 288, 288a, or 289, or committing 4 seicual battary gs deﬁned in
Penal Code 243 4. ,
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Studsnts

Buspension and Bxpulsion/Due Pagess

6. Possessing an explosive ag defined in 18 USC 921,

For all other violations listed in the accompanying administrative regulation undes
“Grounds for Suspension and Expulsion: Grades K-12° and “Additiouai_ﬁmuuds
for Susperision and Expulsion: Grades 4-12," the Suparintendent or principal shali
have the disoretion to eeommend expulsion of a student, If expulsion jg
reéommended, the Board shall order the student expelled only if it makes a
finding of either or botl; of the following: (Bducation Code 48915(b) and )] '

a) That other means of eorreotion are not feagible or have repeatedly fuiled to
bring about proper condot, ‘

b) That due to the nature of he violation, the presence of the student causes g
continving danger to the physical safety of the stadent or othey .

Avote to expe! a student shall be taken in 2 public session,

The Boarg may vafe to suspend the enforcement of thelaxpulsion order pursuant {o the
requirements of faw and the accompanying administrative regnlation, (Bducation Cads

48917 7
No student shail be expelled for disruption or willful defiancs, {Education (ﬁqde 43901?)

. No chitd enrvlled i o pregahon] program shall be expelled éxoept under fimitad
cimu,:_nstanées,as specified J'n-A_R 51483 - Prescho_oi/Ear}y Childhond Education,

D, DueProcess

The Board shall provide for the falr and equiteble treatimeny of students facing suspension
and/or. expulsion by affording them theip due process rights under the law. The
Superintendent op desighee shall comply with procedures for notices, heaiings, and
appeals as specified in law and administrative rogulation, (Bdueation Code 4891 1, 48915,

48915.5, 48918)
E, Maintenance and Monitoring of Outeotne Datg .

The Supetintendent or designee shall maintain Ouleorie data related {o Student
suspensions and expilslons in accordance with Bdueation Code 48200.8 and 4891s,1,
including, but not limited to, the number of students recommended for expulsion, the
- grounds for each recornmended expuision, the actions taken by the Board, the types of
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Suspenslon and Exnulsion/Tue Prosess

. Legal Reference: Education Code, Sections 212.5,233; 1981-1981.5; §239,1 3 172925
' 32261, 35145; 35146; 35291; I5201,5; 48645.5; 48660-48666; 48853.5;
48900-48927, 4895 48950; A9073-49079; 52052; 52060-52077; 64000-
64001 :
Civil Code, Sections 47; 48.8 .
Code of Civil Procedure, Sactions 1085-1997
Government Cods, Sections 11455.20; 54950-54063
Heaith and Safely Code, Sections 11014,5 ; 11053-11058
Labor Code, Seotlon 230.7
Penal Code, Seotions 31; 240; 241,2; 242, 2432 243.4; 245, 245.6; 261
266c; 286; 288; 288a; 289, 417.27; 422,55, 422,6; 422.7; 422.75; 626.2;
. 626.9) 626.10; 868,58
Wolfare and Institutions Code, Section 729,6
* United States Code, Title 18, Seetion 921
United States Code, Title 20, Sections 1415¢R); 7961
United States Code, Title 42, Ssctions 1 143211435
Court Declsions; - . ‘ :
T.H. v. 8an Diego Unified School Distriot (2004) 122 Cal. App. 4th 1267
Woodbuty v, Dempsey (2003) 108 Cal, App. Ath 421
Board of Bdueation of Sneramento City Unified School District v,
Sacramento County Board of Bducation and Kenneth F, (2001) 85

Cal.App.dth 1321 o .
- - Fremont Union High School District v. Santa O ara County Board (1991)

© 235 Cal, App, 3d 118 : ,
Garcid v, Los Angeles Board of Bducation (1991) 123 Cal. App. 3d 807
John A, v. San Bernardino School District (1982) 33Cal 3301
Attorney General Opinions: ' '

84 Opa.Cal Atty.Gen, 146 (2001)
80 Ops.Cal. Atty.Gron, 348 (1997)
80 Ops.Cal Atty.Gen. 91 (1997
80 Ops.Cal Atty.Gen, 85 (1097)

Tolioy Adoptod:  08/01/1966 |
Poliey Amended:  06/03/1968; G2/20/1979; 07/02/1985; 05/21/1996; 02/06/2001;

OT/1772001; 01/14/2003; 03/07/2017; 04/17/201 8; 12/11/2018

Forinerly BP 5124
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CALIFORNIA EDUCATION CODE: Suspension and Expulsion

EC' §48%00 » Grounds for suspension or expulsion; jurisdiction; legislative

- intent (Amended by Assembly Bill 86 ¢ffective Jannary 1, 2009).

A-.pﬁpil shall not be suspended from school or recommended for expulslon, unless the

.superintendent or the principal of the school in which the pupil is enrolled determines

that the pupil has committed an act as defined putsuant to any of subdivisions (a) to {x),
inclusive; . :

(a) (1) Cansed, at{empted lo cause, or threatened to cause physical Injury to
another person. . : '

{2) Wlilfully used force or violence upon the person of another, except in
self-defenise, _

(b) Possessed, sold, ov otherwise, furnished a firearm, knife, explosive, or
other dangerous object, unless, in the case of possession of an object of this
type, the pupil had obtained written pexinission to possess the item from
certificated school employee, which is coneurred in by the principel or the
designes of the principal, : '

(¢} Unlawfully possessed, used, ¢old, or otherwise furnished, or baen undey

- the influence of; a controlled substance listed in Chapter 2 (comumencing

with Sectlon 11053} of Division 10 of the Health and Safety Code, an
alcoholic beverage, or an intoxicant of any kind,

(d) Unlawfully offered, arranged, or negotizted to sell a controlled substance
listed -in Chapter 2 (commencing with Section 11053) of Division 10 of the
Health and Safety Code, an alcoholic beverage, or an infoxicant of any
kind, and either sold, delivered, or otherwise furnished to g erson
ancther Hquid, substance, or matesial and represented the  liguid,
subatance, or material as a controllad substance, alcoholic beverage, or

intoxicant, - :
" {e) Committed or atlempted to commit robbery or extortion,

(f} Caused or attempted to cause damage to school property or private

 property. :

(g} Stolen or attempted to steal school property or private praperty,

(h} Possessed or used tobacco; or products containing tobacce or nicotine
products, incliding, but not limited to, dgarettes, cigars, miniature cigars,
clove cigarettes, smokeless tobaceo, snuff, chew packets, and betef,

However, this section does not prohibit use or possession by a pupil of his
~ or her own prescription products. :

{) Committed an obscene act or engaged in habitual profanity or valgarity,

1



- - ) Unlawfuny possessed or unlawfully offered, arranged, o negotiated ge, -
; - gell drug araphernalia, ag defined in Section 11044.5 of the Health ang
e -

Safety Co

- (k) Disrupted school activities or otherwise willfully defied fhe valid
authori ty of su pervisors, teachers, administrﬂtors, schoo] officlals, or othey
school perspnnel engaged in the perforimance of their duties, _

) f(nb%mgly received stolen school property or private property,

() Possessed an imitation firedpm, As used in this secton, “imitation
flrearm” means 4 replica of a firearm that i 80 substantlally simjap in
physical properties to an existing firearm as to Jead g reagonable parson to
conclude that the Teplica is a firearm, :

(1) Committed or attempted to commit 5 Bexuval assault as defined in Section
- 261, 266c, 286, 288, 2888, op 289 of the Penal Code op committed g sextial
battery as defined in Section 2434 of the Penal Code. '

Wwitness or a wimegs in, & school disclplinary Proceeding for the purpose of
elther preventing that pupl from being & witness oy retalinting againgy
that pupil for beihg & witniess, or both. ‘

{p) Unlaw fully offered, aranged to sell, fegatiated to gel], o sold the
preseription drug Soma, - = o '

(@ Eﬁgageci in, or a'ttempted io engage in, hazin.g. For .ptitrpasgs of this

serious bodily Injury “or. peraonal degradation or disgrace resulting in
physicat or mentsl harm to o former, currént, o Prospective pupil, Rog _
purposes of thig subdivigion, "hazing" does not include athletic events or
school-sanclioned events, .

other school district, A pupil may be suspended or expelled for acts that
are enumerated in this section and related to school activity oz attendance
that occur at any time, Including, but not limited 1o, any of the following,



s

(1) Whi]e on school grounda.

(2) While gotng to or coming from school.

(3) Dm‘ing the hunch period whether on or off £he cRmpus.

(4) During, or while going to or coming from, a school sponacred activity,

(t) A pupil who aids or abets, as defined in Section 31 of the Penal Code, the

infliction or attempted infliction of physical injury to another iﬁ?mon may.

- be subject: to suspension, but not expilsion, ‘Prsuant to this section,
i : except that a pupil whe has been adjudged by a juvenile court to have
commitled, as an alder and abettor, a crime of physical violence in which
the victim suffered great badtly injury or serious bodily injury shall be
subject to discipline pursuant to subdivision (a), :

(1) As uged in this section, “school property” includes, but is not limited o,
electronic files and databases. - ' ‘

(v} A-superintendent of the school diatrict or principal may use his or her
discretion o provide alternatives to suspension or expulsion, including,
but not limited fo, counseling and an anger management program, for a
pupll subject to discipline under this section,

{w) it is the intent of the Legislature that -alternatives to suspension or
expulsion be imposed against a pupil who is truant, tardy, or otherwise
absent froin school activittes, o .

i e

48900.1, - Pupil suspended by feacher for 48900(1) or (k) violation; attendance
of paxent for portion of schoolday; local policy and procedures

(a) The governing board of each school district may adopt a policy
sutherizing teachers to requize the parent or guardian of a pupil who hag
beeri suspended by a teacher pursuant to Section 48910 for Feasons
specified in subdivision () or (k) of Section 48900, to attend a portion: of o
schaol day in the classroom of his or her child or ward. The policy shall
take into account reasonable factors that may prevent compliance with g
notice to attend. The atlendange of the parent or guardian shell be limited
ko the ctass from which the pupil was suspended, '

(b) The policy shall be adopted pusuant to the procedures set forth in
Sections 35201 and 352915, Parents and guardians shall be naotified of this
poliey prior to its implementation. A teacher shall apply any policy
adopted pursuant to this section uniformly to all pupils within the
classtoom,  The adopted policy shall include the procedures that the
district wili follow to accomplish the following: S



48900.2,

4896G0.3.

489004,

(1) Ensure that parents or guardians who attend school for the purposes
of this section mest with the school administrator or his or hey
designee after completing the classroom visitation and before leaving

the schoo] site,

{2) Contact parents or guardians who do fiat vespond to the request to
attend school pursuant to this section, -

{c) If » teacher imposes the procedure pursuant to subdivision (a), the

princlpal shall send a written notice to the pazent or guardian stating thag

attendance by the parent or guardien is pursuant o law. This section

. shall apply only to a parent or guardian who is actually ltving with the
upil,

(d) A pavent or guardian who has veceived a written notice pursuant to
* subdivision {¢) shall attend class as specified in the wiitten notice, The
notice may specify that the attendance of the parent or guardian be on the
day the pupil is scheduled to retuin to class, or within a reasonable period
of time thereafter, as established by the policy of the board a opted
pursuant {0 subdivision (a), ' _

In addition to the reasons specified in Section 48900, a' pupil may be
suspended from school or recommended for expulsion if the superintendent
or the principal of the school in whidh the pupil is enrolled determines that

the pupil has committed sexual harassment as defined in Section 212.5,

For the purposes of this chapter, the conduct described in Section 212.5 must
be considered by a reasonable persan of the gamne gender as the victim to be

sufficiently severe or pervasive to have a negative impact upon the

individual’s academic performance or o create an Intimidating, hostle, or
offensive educational environment, This section. shall not apply to pupils
enrolled in kindergarten and grades 1 to 3, inclusive, .

In addition to the reasons set forth in Sections 48900 and 48900,2, & pupil in
any of grades 4 to 12, inclusive, may be suspended from school or
recommended for expulsion If the superintendent or the principal of the

“school in which the pupil is enrolled determines that the pupil has caused,

attempted fo cause, threatened (o cause, or parlicipated in an act of, hate
violence, as defined in subdivision {e) of Section 233, :

In addition to the grounds specified i Sections 48900 and 48900.2, a pupil
enrolled in any of Gradies 4 to 12, inclustve, may be suspended from school or
recommended for expulsion if the superintendent or the prindpal of the
school in which the pupil is enrolled deteemines that the pupfl hag
ltentonally engaged in harasament, threats, or intimidation, directed against -
schonl distrlet personnel or pupils, that is sufficiently severe or petvasive to
have the actual and reasonably expected affect of materially disrupting clags
work, creating substantial disorder, and invading the righis of either school
personnel or pupils by creating an intimidating or hostile educational

_environment,

4



48900.5.

SuSpen'sion shall be imposed only when other means of correction fail to
bring about proper concuct. However, a pupil, including an individual with

-exceptional needs, ag defined in Section 56026, may be suspended for any of

the reasons. entmerated in Section 48900 upon a fivst offense, if the principal
or supsrintendent of schools determines that the pupil violated stibdivigion
(8), (b), {c), {d), or {e) of Section 48900 or that the pupil's presence causes g
danger to persons or property or threatens to disrupt the instructional

" process,

| £8900.6,

48900.7.

As part of or instead of disciplinary action prescribed by this article, the

prindpal of a school, the principal's designee, the superintendent of schools,

oz the governing board may requise a pupil to perform community service on’
school grounds or, with written permission of the patent or guardian of the
pupil, off school grounds, during the pupil's non-school hours, For the
purposes of this setion, "community sarvice” may include, but is not limited .
to, work perforimed in the community or o school grounds in the aress of
outdoor beautification, community or campus befterment, and teacher, peer,
or youth assistance programs, This section does not apply if a pupil has been
suspended, pending expulsion, pursuant to Section 48915, However, this
section applies if the recomménded expulsion is not implemented or is, itaels,
suspended by stiplation or other administrative action, _

(a) In addition to the reasons specified in Sections 48900, 48900.2, 43900.3, and
- 489004, o pupll may be suspended from school or reconmended for
expulsion If the superintendent or the princiipal of the school in which the
puptl Is enrolied determines that the pupil has made terroristic threate
against school officlals or school property, or both,
(b) For the purposes of this sectlon, “terrovstic threat® shall include any
- statement, Wﬁether written or oval, by a pevson who willfully threatens to
conumit & erime which will result in death, great bodily injury to another
person, or ptoperty damage in excess of one thousand dollars (31,000),
with the specific intent that the atatement s to be taken as a threat, even jf
there is no intent of actually canying it out, which, on its face and under
the circumstances in which it is mads, s so unequivoeal, unconditional, -
iminediate, and specific as to canvey to the pexson threatened, a gravity of
putpase and en immediate prospect of execution of the threat, and
thereby causes that person reasonably to be in sustained fear for his or hey
own safety or for his or her immediate family's safety, or for the protection
of school dietrict property, or the personal ‘propetly of the person
threatened ox hig or het immediate family,



GLENDALE UNIFIED SCHOOL DISTRICT

| NOTIFICATION OF FURTHER DISC RY ACTION

POSSBSSION AND/OR USE OF TOBACCOMNICOTING PRODUCTS

Thave aftended a cénfemnqe with the schiool Principal/Assistant Principal regarding the
invelvement of niy son/danghter in an incident where he/she was in possession of and/or using _
tobacco/ntcoting prodyots while he/she was under the juriséiction of the schaood, '

‘The foliowing documents were provided;

1, Board Policy - District Disoipling Folicy

2. My stoderit's discipline record,

. 1'was given the opportunity to agle (uestions regarding this incident, I fulty nnderstand that upon
a subsequent proven incident where my son/daughter hefshe was in possession of and/or using
tobacco/nicotine products while hefshe was under the jurisdiction of the schoal, that the principal
tay recommend further disciplinary actions. The duration of this contract i for the remainder of
the school year, Fallure to abide by these directions may rosutt in suspension and/or expulsion
from the Clendale Unified School District. ‘

Farent/CGuardian ' ) Date

Student Date

School Administator _ Date



GLENDALE UNIFIED SCHOOL DISTRICT

BULLYING

T have atfended a conference with the school Principa'liAssistant Pringipal regaiwding the
lnvolvament of my son/daughter in an Incident whete he/she edgaged in an act of bullying,
inehiding, but not limited to, bullying comniitted by means of an electronic act, ag defined in
subdivisions {f) and (g) of Section 32261, directed specifically toward & pupll or school
personnel while he/she was under the jurlsdiction of the sohool,

The following documents wers provided;

1. Board Poliey - Disitiot Diseipline Policy

S ‘My student's dlscipline record,

I vras glven the oppottuntiy to ask questions regarding this insident, T fully understand that upon
8 subsequent praven incident whare my son/daugliter engagsd In an act of bullying, including,
but ot linlted to, bullying commiftied by menns of an électronle act, as defined it subdivisions
() and (g) of Section 32261, directed specifically foward a puptl or sohool personne| while
 hefshi was under the jurisdiction of the school, that the principal may recoramend further
disciplinaty actions. The dug’atidn of thls contract is for the rematnder of the suhool year. Fallure
1o abide by these directions may result in suspension andfer expulsion from the Glendale Unified

Bchool Distriet, '

A

Parent/Guardian Date

© Siudent _ Data

~ School Admmistl'atot' ‘ ' Daie
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GLENDALE UNIFIED SCHOOL DISERICT STUDENT BEHAVIOR CONTRACT
Grade: Click for Grade Dajes

Aerm

Student's Name: 7
Parent/Closrdian: . Birth Datgy =
Addross: ] - o
Phone (Fome): Work: Cletlt "

{_L INTERVENTION FOCUS! Rducation Code 48900: , -
" ¥tudenl WILL NOT oauss, attsmpt to onuse, or thiaaten to cquss physicnl Jtgury to anofher peison, Studen! wiff seek assistancs:

. o a.I from sifl when having problams with other studeats,
Student WILL NOT witlfully use force or violence upon ancther student, Student will seck ssslstance from staf wheo baving

a2 problamg with othar students. . .
b Swadenl WILL NOT possoss, sell, or otheswise-furnish any firearm, knite, axplosive, or other dangerous objeo {wenpon),

Suadent WILL NOT wnlawfully possess, soil, or othervise furnish, or be under the Influsnce of wny controlled subslanes (ng

o defired in Section 17 007 of the H.A.8.C.), alooholin bovarmge, or lntoxiernt of any Kind,
Studen: WILL NOT unlawfyHy offer or stringe or negottate to sell ouy contiolled substance, alcoholls bevemge, or tntoricant

d ~of sy kind,

@, .- Sludonl WILL NOT commii robbery or extortion,

Studoit WILL NOT ckuse o7 atesmpt 1o oavss damage (vandellze) sehool propesty o private proparly,

Stadent WILL NOT steal or attempt lo aleal sehool property or plivato property,

Stadent WILL NOT possess or nse tobases, except 28 providsd in B, C, Section 48901,

i Studeat WILL NOT commit an obseene not ok eagage ih habitu! pralerily or valgarity,

j Stiadent WILL NOT unlawitlly possess, unlawintly ctfer, arronge, or negotiate to sell any drug parapheroalis,

k. Student WILL NO'T distupst sohool activitios or otherwise willingty defy the valid authority of supervisors, tencbers,
* edminishatoss, other school officlals, or ather school personnel,

1 Studoal WILL NOT knowingly receive stolen sehool properly ot puivale propenty,

Il
[]
&
O
1
O
O
O
O
0
3
.

[t - -Stident WILL NOT possess an imitatlon fliewm, ‘
[} © Sundert WILL NOT eoimmit o atiempt to commlt a soxual essault or commit sexual battery, )
1 Stirders WILL NOT hacass, theeaten, or intimidate a stdent who is 8 compldning wilness or witness in a schaol dised plinary
=t D proceeding, - . '
0O op Suuden WILL NOT offor, areange to sell, negotiate to sll, or sell the preseriptlon drupg Soma,
Studon! WILL NOT engagn in, of aismat to engage iy, tizing 43 defined 1y Sestion 32050,
: 5 _ ‘
7 s StudemMLb NOT engege in un sct of hullylng, including, tut not limited to, bullying commiited by means of an dectionic
’ net, ag défined in subdivisions (£ sod {g) of Section 32261, dieeted gesifleally towsed & pupil or schoo! personnet,
|

: 8, Student WILL NOT gid or abet tae infliction o altempied fliction of physieal injuy to suother perioL,
| Edwension Code 48000,2 , — ' . 7 I
-0 Stndent WILE NOT vommlt soxuat harassment wzon analier sudend or 9 schoad employse

(11, ETUDENT RESPONSIBILITIRE LIIY, PARENT RESPONSIBILITEES . R
1. Student WILL review and coinply with alt zeliool ang clussrootn 1. Pavents WILL assure student arives on dme,

© rules.
2. Swent- WILL have regolpr sehool und eloss pitendance 2. Paronts WILL assure regular school attendunes and peovide
veritication of sbseices, -

(excused absenoes ONLY), ) .
3. Stodest WILL complete elaas and homework arslgnments in ¢ 3. Pacents WILL review school mules with their ehild.

Umely manner.
4. Pavents WILL wonltor eomgletion of hemaworl snd study
. asstgnmenly,
COMMENTS: COMMENTS:

[ IV, SCHOOL RESPONSIBIEFLIS : ‘ ' !
L The teachor WILL commuseare academic progiess and behavior cancers & the patents on a rogutlu bagls.
2. Tho connselor WILL review overall stndent progrens and ecomumnicsto concerns (o parenis,
+ - Deslgnated stff WILL manltor sudeat ationdorce, neademiy progross, and bahavier. Under the aupsivision of sshopt
admints(eation, apgropriate inlorventions witl be tnliated 1o mgstimize the studen!'-opportunity for suacess,

The durntion of this conenot 5 for the remainder of the schaol yenr, Fallure to uhide bry these ditections may msftlt!n suspension aid/or
expuleion from tho Glondale Unified Sehook Distiot, LEGAL REFBRENCES: E, €. 48909,

SIGNATURES '

Adminislrator: Comselor;
Siudent; Parant;
Teacher _ ‘Tenchar: ) ‘ :

Argresiens
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GLENDALR UNIRIED SCHOOL DISTRICT

NOT Q}ICA;IZOI_‘Q QF EI}RTQ,ER DES@L&&RY ACTIOﬁ

I have attended & conference with the school Principala‘Assfstam Pringipal regarding the
involvement of my Son/daughter in an incident whete he/she stole or attempted to steal séhoo]
property ot private property while he/she was vnder the jurisdiction of the school,

'The foilowing documents were provided:

1, Board Policy - Disttict Discipline Policy

2. My'student's discipliué record,

T'was given the ()pportunity to ask queshons regarding this incident, Ifully understand that upon

& subsequent proven incident where my son/dmighier he/she stole or attenipted fo steal schoof

property or private proparty while he/she was under the jurladiotion of ihe school, that the

principal may recommend further disciplinary actions. The duration of this comtract is for the

_ remainder of ihe school year. Failore to abide by these dirsetons may result in suspanmon and/or
expulsion from the Glendale Unified School District,

Parent/Cuardian L Diate

el mmp

Student : Date

e

Schoot Adminisirator : Date



GLENDALE UNIFISD $CHOOL DISTRICT
NQTIFICATION OF FURTHER DISCIPLINARY ACTION
 SUBSTANCE ABUSE-SALES

I have attonded a conference with the schaol Principal/Assistant Princt pal regurding the
lnvolvement of my son/dauglter In an incidant where kefshe erigaged in unlawfully ‘
offering orto arrangs or hegotiate to sell any controlled substance, alooholie beverage; or
Intoxlcant of any kind while he/she was under tha Jurisdiction of the school,

The foffowing docutments were provided:

1. Board Policy - District Diseipline Policy

2. My student's discipline recard.

I'was given the opporiunity to ask questions regarding this inoident. T ully understand that upon
& subsequent proven incident where my son/daughter engaged In unlawsfully offering or to
atrange or negotiate (o sell any controlled substance, alecholle beverage, or Intoxloant of any
kind while he/she was under the jurisdiction of the school, that the principal may recontmend
further disciplinaty actions; The duration of this contract is for the remaindes of the school yeay,
Fellure to ablde by these directions may result in suspension and/or expulsion from the Glendale

Unified Schoo! District.

Parent/Guardian ' Date

Student , o Dats

School Adminigtragor 7 - Dite
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GLENDALE UNLRIED SCHOOL DISTRICT
NOTIFICATION OF FURTHER DISCIPLINARY ACTION -

 SUBSTANCE ABUSE - POSSESSION

I have attended a conference with the school Principal/Assistant Principal regarding the
‘involvement of my son/daughtes in an incldent whers hefshe unlawfully posssssed, sold, or
otherwiss furnlshed, or was under the Influence of any conirolled substance (as defined In
Section 11 007 of the HA8.C.), alooholio heverage, o intomcant of any kind whils he/she

was undcr thejurmdmtlcn of the gchool.

The followlng dootiments were prov:dcd:

-1, Board Polisy - District Discipiine Policy

© 2, My student's discipline record. ) ‘ ;

I was given. the opportunity to ask questions regarding this ncident. 1 fully undetstand that upon | : p
a subsequent proven lncident where my son/danghter engaged in unlawfully possessed, sold, or S
otherwise furnished, or wes under the influence of any controlled substance (as defined in -

Seotion I 007 of the H.A.8.C.), alcohelio beverage, or intoxicant of any kind while he/she was

under the jurisdiotion of the school while he/she was under the jurisdiction of the school, that the

ptincipal mdy raéc\mmend further disciplinary actions. The duretion of this contract is for the

remainder of the school year, Failure to abide by these directions may rew[t 1 snspens o and/

o ﬁxpuﬁsian from the Glendale Unified School Distriet,

Parent/Guardian ' Diate

. Student : Dats

School Administrator 7 Date



e g e e i

SEXUAL HARASSMENT
1 have attended a conferance with the school Principal/Assistant Principal regarding the

involvement of my son/daughter in an ineident where he/she committed sexual harassment upon
another student or a school employes while he/she was under the jutisdictton of the sehool.,

The following documents were provided:

1. Board Policy - District Discipline Poliey

2. My siudent’s disoipline tecord.

1 was given the opportunily to ask questions regarding this incident. I fully understand that upon

a subsequent provet incident where my son/daughter in an incident whese he/she corrdtted
sexual harassinent upon another student v a school employee whils hefshe was under the
Jurisdiction of the school, that the principal may tecommend forther diseiplinary actions. The
duration of this eonttaot is for the remainder of the school year. Paslure to abide by these
directions may xgsult in suspension and/or expulsion from the Giendate Unifled School Distries,

Parent/Ciugrdian © ° : o Date

Siudenf ] ' . Date

School Administrator - Date
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GLENDALE UNIFIED SCHOOL DISTRICT
TIFICATION OF FURTHER DISCIELINARY ACTIO
ASSAULT/BATTERY

_ Ihava aftended & confezencc with the sehool Princjpalf'!&ssistant Principal regarding the

-~ involvement of my son/danghter in an incidént where he/she caused, atiempt to canse, or threatsn
to cause physical injury to another person or willfully used force or violence upon another
student whils he/she was tnder the jurisdiction of the school,

The following docuraents were providcd:

1. Board Policy « District Discipline Poliey

2. My stndent's disoipline record,

I was given the opportunity o ask questions regarding this incident, I fally understand thnt upon
a subseguent prover 1ncldcnt whete my son/daughter caused, attempt to cause, ot threaten to
cause physieal injury to anothes person or willfuily used force or vmlance upon another stodent
- while he/she vras under the jurisdiction of the school, that the principal may recommend furthey
- disciplinary actions. The duration of this contract is for the renisinder of the school yeur, Failure

to abide by thess directions-may result in suspension andfor expulsion from the Glendele Unified

School District,

PareniCuardian Date

Student Pate

Schoo!l Administraror , ~ Daue

S,



Comprehensive Safe School Plan

TACTICAL RESPONSE PLAN
This assessment to be completed by the school principal.
THIS ASSESSMENT OR RELATED GOALS (IF ANY) ARE NOT FOR PUBLIC REVIEW

ASSESSED BY: [Cay Ledesma DATE: |10/1/21

The purpose of this assessment to assure that the campus response to ctiminal incidents occurting on
campus, including active shooters, support first responder plans.

DO YOUR FIRST RESPONDER AGENCIES HAVE A TACTICAL REPONSE PLAN FOR
DISTRICT SCHOOLS? Yes

If the answer is "I don't know" add finding out to desired change.

DOES YOUR SCHOOL'S RESPONSE PROCEDURE TO CRIMINAL INCIDENTS Yes

OCCURRING ON CAMPUS OR ACTIVE SHOOTERS SUPPORT FIRST RESPONDERS
PLANS?

DO YOU HAVE A PROCEDURE FOR ALERTING ALL STUDENTS AND STAFF OF A Yes

LOCK-DOWN AND DO YOU DRILL THE PROCEDURE?

DO YOU HAVE A PLAN FOR RAPID EVACUATION AND ARE ALL STAFF TRAINED IN  |Yes

THAT PLAN?

AREA(S) OF DESIRED CHANGE
Based on this assessment, what, if anything, can we do within our resources to improve?

Continue to practice safety drills and procedures with students, certificated and classified staff.
Collaborate with GPD, in an effort to gain insight and improve on our current school-wide safety procedures.

©2019 CsG Tactical Response Plan



