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Attached Appendix A (PDF)
13.3 Personal Days Proposal as presented in “District’s 10/11/22 Package Counter Proposal”
21.5 SAFE WORK ENVIRONMENT:

The Association and the District believe the work environment for bargaining unit members
should be free of unreasonable risk to bargaining unit members’ health, safety, and personal
liability. To achieve this goal, the parties agree as follows:

a. The District shall maintain a safe work environment for bargaining unit employees
consistent with applicable law, administrative rule, and School Board Policy.

b. The District shall maintain safety committees in accordance with its obligations under
law. (ORS Chapter 654 and OAR Chapter 437, concerning Occupational Safety and
Health). The purpose of the safety committee is to bring workers and management
together in a non-adversarial, cooperative effort to promote safety and health. The safety
committee shall include an equal number of employee volunteer or elected members and
employer-selected members. When employees and the district agree, the number of
employee volunteer or elected members may exceed the number of employer-selected
members.

¢. Hazardous conditions in the work environment that are made known to the District and
pose a danger to the health or safety of unit members shall be reported to the District
Safety Committee.

d. All unit members, in the course of performing their duties, shall report all unsafe
practices and conditions to their immediate supervisor.

e. Unit members shall not be required to participate in work activities under conditions that;
as-determined-by-the Distriet; physically endanger their personal safety or well-being.

f.  When a member is assaulted by, or feels threatened by, a physically aggressive student,
the member will submit an incident report from documenting extreme behavior to the
building administrator. The appropriate District administrator will promptly initiate an
assessment of the environment and, if appropriate, work with the member to implement a
safety plan and/or appropriate training in a timely manner.

g. Employees will be allowed paid time to fill out district-required incident report forms.
21.5.1 Instructional Duty Ratios
a. Bargaining unit employees will not be required to supervise more than ten (10)
students per employee in classrooms or small group settings. This number shall be

four (4) students per employee in classrooms or small group settings that involve
additional safety protocols or duties of a medically specific nature.
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b. Library Assistants will not be required to supervise more than forty (40) students in
an elementary school library or sixty (60) students per employee in a high school
library without assistance from another employee.

¢. Employees assigned to recess or bus duty will not be required to supervise more
than forty (40) students per employee without assistance from another employee.

d. Employees assigned to recess or bus duty will be granted an additional ten (10)
minutes before and after this supervisory duty to prepare for their other
assignments.
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APPENDIX A
COMPENSATION SCHEDULES AND REPOPENER

Pay Schedules and Cost of Living Adjustments:
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