ARTICLE 13 -

1311

13.1.2

13.13

13.1.4

13.1.5

PAID LEAVES

Amount of Leave. Sick leave is provided in the amount of twelve (12) days a year for student attendance
day employees, 192 day employees, 196 day employees and ten (10)-month employees; thirteen (13)
days for eleven (11)}-month employees; and fourteen (14) days a year for twelve (12)-month employees
A “day” means the number of hours in the employee’s regularly assigned workday. An unlimited
number of sick leave days may be accumulated

Accrual and usage. All employees shall eam and be credited with two days of sick leave benefits on the
first day of their work year. Employees cam the remaining number of sick leave days in hourly
increments, based on hours worked (including all accessed paid leave), The sick leave eamed in one
year may not exceed the maximum annual amounts authorized m article [3.1.1.  Only eamed sick leave
is available for use. Absences due to illness after earned sick leave is exhausted shall be without pay
except as provided in section 13,1 6 below.

Transfer of Sick Leave

13.1.3.1 Employees who have worked for other Oregon public employers shall, after completing thirty
(30) working days in the District, be allowed to transfer all sick leave hours accumulated in
another Oregon public employer provided that the amount of sick leave transferred shall not
exceed the accumulation carried by the most recent employing Oregon public employer.

13.1.3.2 For purposes of determining retirement benefits, employees may transfer an unlimited amount
of eamed and unused accumulated sick leave from another Oregon public employer

Definition and Uses, Sick leave means absence from duty because of the employee's illness, injury,
medical appointments, or serious health condition.

a) Upto 40 hours sick leave per year may be used to care for an ill or injured family member,
regardless of whether such leave is covered by OFLA and/or FMLA, Sick leave may be used for
personal illness up to the total hours accumulated.

b) Members eligible for FMLA and/or OFLA leave may use accrued sick leave towards an approved
FMLA and/or OFL.A absence for the following reasons; (1) the birth, adoption or foster placement
of a child; (2) the home care of employee’s child; (3) to recover from or seek treatment for a serious
health condition of the employee; (4) to care for a family member with a serious health condition
See article 13.4 and contact Human Resources for additional information,

¢) “Family member” means the spouse or same-gender domestic partner of an employee, the
biological, adoptive or foster parent or child of the employee, the grandparent or grandchild of the
employee, a parent-in-law of the employee, a person with whom the employee was or is in a
relationship of in loco parentis, or other person defined as a family member for purposes of serious
health condition leave under OFLA.

d) For purposes of leave under article 13.1.4 a family member also includes a same or opposite sex
domestic partner registered by affidavit in Human Resources,

€) Sick leave may be used at the employee’s option while on a parental leave of absence under the
terms of 13.4

f) Employees will attempt to schedule medical appointments outside of work time.

g) Anemployee shall not consider sick leave as a right which allows absence at any time for other than
the reasons set forth in this article. Any employee misusing sick leave may be subject to
disciplinary action

Proof of Tllness. An employee who is absent five (5) consecutive days on sick leave may be required to
fumish a statement from their attending physician that illness, injury or serious health condition prevents
the employee from working. The District may also require medical certification in cases of suspected
misuse or to determine if the leave is FMLA/OFLA protected. The District will reimburse the employee
for the cost of any medical certification not covered by insurance.
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13.1.6

13.1.7

13.1.8

13.1.9

13.1.10

Exhaustion of Sick leave. If an employee uses all of their sick leave and is still absent from duty because
of the employee’s illness or injury, the employee may do the following:

13.1.6.1 Use other accrued personal days, vacation leave, or compensatory time; or
13.1.6.2 Elect to go on unpaid medical leave in Section 14.2.

13.1.6.3 If an employee elects not to use other available paid leave prior to commencing an unpaid leave
under Section 14.2, they may not subsequently elect to use it during the unpaid leave.

13.1.6.4 Apply for sick leave bank days under Section 13.1.7.

Sick Leave Bank. The Association can establish and manage a paid sick leave bank for employees. The
purpose of the sick leave bank shall be to extend to those employees additional paid sick leave days
should a long-term illness or injury exhaust the employee's accumulated sick leave. The Association
shall establish rules and regulations to govern the sick leave bank which meet these conditions

13.1.7.1 Employees' participation in the sick leave bank shall be voluntary.

13.1.7.2 The maximum annual contribution of paid sick leave days to the bank by an employee shall be
two (2) days.

13,1.7.3 The maximum number of sick leave days in the bank shall be six eight hundred (8600) and can
only be increased by mutual agreement of the District and Association,

13.1.7.4 Employees shall only be eligible for use of sick leave bank days after they have exhausted all
their available individual sick leave, vacation leave, miscellaneous leave, or compensatory
time. Sick leave bank days w1l] begm after an employee has been on unpaid leave for five (5)
consecutive days, _ I{'s + hank : granted, the five (5) unpaid dovs will be
mtmactively reimbursed

13.1.75 Sick leave bank days shall only be used by employees who have a doctor's opinion stating they
are unable to perform their assigned responsibilities due to a long-term illness or injury

13.1.7.6 The maximum number of consecutive sick leave bank days an employee can use is seventy
(70) days. An employee is not eligible for sick leave bank days if the employee is receiving
compensation under Worker's Compensation, long-term disability, or PERS disability.

13.1.7.7 All paid sick leave days contributed to the sick leave bank shall be deducted by the District
from the contributor's sick leave account at the time of contribution. Such contributions are
irrevocable and shall remain in the bank.

13.1.7.8 The Association shall provide the District a list of sick leave bank contributors and users and a
copy of the established rules. The District will honor withdrawals from the sick leave bank
upon proper certification by the Association.

13.1.7.9 The District and Association shall work cooperatively to implement the sick leave bank

Termination of Employment. Except as provided by law, all sick leave benefits shall cease and shall be
forfeited upon termination of employment.

Notice of Accumulated Sick Leave. The District will regularly notify each employee of the accumulation
of sick leave,

Occupational Illness or Injury

13.1.11.1 Employees who sustain an injury or illness compensable by Worker's Compensation, and who
are unable to perform their regular duties, will be paid the difference between their regular
salary and their compensation insurance benefits for the total lost time for a period up to their
accumulated sick leave; provided, however, employees who have accumulated more than
thirty (30) days sick leave at the time the leave begins shall have the option of not receiving
sick leave pay after they have received thirty (30) days sick leave pay according to this
section
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13.111.2 When an employec is absent from work as a result of a Worker's Compensation claim, but the
claim is finally determined as denied, the employee shall be considered as on a long-term
medical leave under Section 14,2 and the time absent during the claim commencement and
final determination shall be deducted from eligibility provided in that section

13.1.11 Other Use of Sick Leave

An employec may use paid sick leave for purposes other than described in Scctions 13.1.4and 134 as
provided by state and federal law

Bereavement. An employee shall be allowed up to five (5) days absence for the death of and/or services for a
family member as defined in Article 13.1.4.c and 13.1.4.d, as well as the employee’s brother, sister, son-in-law,
daughter-in-law, brother-im-law, sister-in-law, or a person with whom the employee has a similar relationship to
any of the preceding immediate family members or child who has been or now is a member of the immediate
household. The days need not be consecutive. This absence must be approved by the Director of Human
Resources or designec,

1321 Inaddition to the number of days’ absence allowed, the Director of Human Resources may, because of
extenuating circumstances, grant an employee up to an additional two (2) days of bereavement leave

1322 Asprovided in Article 13.4, OFLA-cligible employees may take additional paid or unpaid leave for
bereavement. Such Icave is in addition to the leave in 13.2.3

Personal Days. An employee shall be granted up to &we three (23) days of paid personal leave during each fiscal
year. The leave may be taken in hourly segments. Personal days can be used for any reason except may not be
taken to extend school holidays or vacation periods unless approved in writing by the Human Resources Director
or designee based on cxceptional circumstances. The leave must be scheduled with the employec’s supervisor at
least twenty-four (24) hours in advance except for unavoidable emergencics. The administrator/supervisor shall
approve the leave unless the leave will interfere with the effective and efficient delivery of the educational
program and related support services. Unit members may carry over unused personal leave days up to the total of
three (3) accumulated personal leave days. All provisions of Section 133 related to the use of personal leave apply
to the use of such accumulated leave, except that members taking leave of more than five (5) days shall complete a
leave request form available from Human Resources. Examples include: when a substitute is not availablc or
two or more employces in the same building request leave on the same day and the school cannot reasonably
reallocate critical duties. Concerns about usc of leave may be appealed to the Human Resources Director or
designee. Upon termination, unused days are not compensated

Parental Leave for the Birth or Adoption of a Child

13.4.1 Conformance. The District will provide parental leave as required by state and federal law. In the event
of conflict, the provisions of Taw shall apply

13.4.2  Application, This Article is applicable to all bargaining unit members, cxcept employees employed
fewer than ninety (90) working days prior to the first day of parental leave, ncw seasonal and temporary
employees,

13.4.3  Length, The maximum lcave shall be twelve (12) weeks from the birth, adoption or placement of a foster
child
13.4.4  Useof Available Paid Leave. Parental leave is unpaid except as provided below.

13.4.4.1 Any employee who has unused vacation leave or compensatory time at the time their parental
lcave begins, shall use this accumulated paid leave during the course of the parental leave,

13.4.4.2 An cmployee may also use sick lcave as provided in Section |3.4 or any other accumulated
paid leave during the time of the parental leave, but is not required to do so.

1345 Procedurcs

13.4,5.1 Atleast thirty (30) days prior to expected delivery, adoption or foster placement date, the
employec shall submit a written request for parental leave on a form provided by the District

13.4,5.2 When an employee is unable to give the District thirty (30) days notice but has some advance
notice of the need for leave, the employee must give as much advance notice as practical
When the need for leave is unforeseeable, and employee must give verbal or written notice
within twenty-four (24) hours of the start of the leave
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134.6

13.4.7

1348

13.4.5.3 1f the employee fails to give notice, then the District may require the leave to commence at a
time up to three (3) weeks after the notice and reduce the leave term by up to three (3) weeks

Retum to Duty. The employee shall be returned to their former position if the job still exists, or if
eliminated, then to any other position which is available and equivalent.

Break in Service. The first twelve (12) weeks of parental leave shall not constitute a break in service and
the employee shall be credited for seniority purposes, with the time on leave as if worked. The employee
will not be credited for sick leave or vacation leave [or the time on unpaid parental leave in excess of four

(4) weeks.

Employees shall be granted up to three (3) more months of unpaid parental leave under the same terms
and conditions as long duration personal leave as provided in Section 14.1.1,2.

Family Medical Leave (OFLA/FMLA)

13.5.1

135.2

1353

13.5.4

1355

135.6

Coordination of State and Federal Leave Law with Articles 13 and 14. The District and the Association
ntend to coordinate an employee's rights under Articles 13 and 14 with state and federal family ledve
law in & manner that assures no loss of the employee's ights under Articles 13 and 14 and the employee's
rights under state and federal law on family and parentzl leave. (Please complele a Family Leave form
provided by the Human Resources Department for your family leave provided by this section.)

Family Member Definition. Family member is defined by OFLA.

Family Leave Purposes. An employee can take family leave for: (1) the birth, adoption, or foster
placement of a child; (2) the home care of employee’s child; (3) to recover from or seek treatment for a
serious health condition the employee; (4) to attend to a family member with a serious health condition:
or (5) deal with the death of a family member.

Family Leave Duration, The employee may be eligible for extended paid or unpaid leave under Sections
13.5.1 and 13.5.2 for a total of twelve (12) weeks during any fiscal year (July 1 through June 30)
begmming with the first day ol leave taken except as provided by law. (Please note the law is complex
and individual cases will be addressed by the Human Resources Department )

Use of Paid Leave. An employee may use their acerued paid sick leave to attend to the birth, adoption,
foster care, or home care of ther ehild, or to care for a family member with o serious health condition
after the employee has used all their accrued paid personal diys under Section 13.2.2. An employee may
use thetr paid sick or personul days to deal with the death of a family member.

District Benefit Contribution. The District shall make its monthly contribution toward the benefits of a
member for the period the member is eligible for leave in Section 13 5.

Jury Duty

13.6.1

13.6.2

136.3

13.6.4

Pay. Ifan employee is called for jury duty, they shall be paid their regular pay for jury duty time they are
required lo be present by the court. Witness fee checks payable to the employee shall be endorsed by the
employee and made payable to the District. Mileage reimbursements made by the court may be retained
by the emplovee. All fringe benefits shall remain in effect.

Substitutes, The District will provide a substitute only for the time an employes is required to be present
by the court, in accordance with the established procedure for employee's absences. (Except probationary
employees, see Article 9.)

Swing Shift Employees. Employees working a swing shift who attend jury duty shall be paid for their
Jury duty time under the following conditions. If the employee has jury duty after 12:00 noon that day,
then the employee will call their supervisor or designee between 10:00 a.m. und 12:30 p.m. that day.
When the supervisor is called, the employee need not report to work and will be paid for their regular
work hours on that day . If the employee's supervisor is not called, then the employee shall report to work
at their regular time

Excuse Requests. Employees called for jury duty will be expected to serve as jurors during the period for
which they are summoned. However, excuse from jury duty may be requested for an employee when the
absence of the employee for a prolonged period of time will have an unusually adverse effect upon the
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13.10

District, or when, in the opinion of the District, the nature of the
employee's assignment is such that itis impossible to provide an
adequate substitute.

Court Appearance. No deductions shall be made from an employee’s wages for
required appearances in court or before any govemment body. However,
employees who initiate a cause of action or are convicted defendants may not
utilize this provision. Any remuneration to a witness derived from such
appearances shall be endorsed to the District

Military Leave
13.8.1  Military leaves shall be allowed in accordance with federal and state laws relating to such leaves.

13.82  During a period of military conflict, an employee who is a spouse or
domestic partner of a member of the Armed Forces of the United
States, The National Guard, or the military reserve forces, who has
been notified of an impending call or order to active duty, or impending
Jeave fiomn deployment is entitled to a total of fourteen (14) days of
unpaid leave per deployment before deployment and/or during leave
from deployment, An employee who intends to take leave must
provide the District with notice of their intention within five (5)
business days of receiving official notice of an impending call or order
to active duty. Anemployee who takes leave authorized under this
section may choose to substitute any accrued leave to which the
employee is entitled for any part of the leave. Military family leave
counts against an employee’s general OFLA leave entitlement. See
13.4

Professional Training Leave. Short-term leaves may be granted for the
purpose of participating in job-related training. These leaves may be
authorized by the Superintendent or designee, upon the recommendation of the
employee’s supervisor. Factors to be considered will be the extent to which an
employee’s services to the District will be enhanced by the experience and the
loss the District will suffer by their absence. The District may grant longer
term or unpaid professional leaves.

Notice to Supervisors. An employee who wishes to be absent from work must
secure authorization from their supervisor prior to the absence. If an
emergency, such as critical illness or severe injury, prevents an employee from
requesting leave in advance, the employee will notify their supervisor of the
reason for the absence as soon as possible.

Non-Exemption. Employees on leave shall not be exempt from layoff or reduction in hours.
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19.7

ARTICLE 19 - COMPENSATION/RELATED MATTERS

Compensation. The compensation schedules for 2022-2(123, 2123-2024, ancl 2024-202 526H8-9-204-0-20-2020-

2-ambthe reapenerforyears-for-of this-Asreement are contained in the attached Appendix A The District and
the Association recognize that the District may need to increase hourly wages due to labor market conditions. Any
District proposal to increase wages will be subject to the parties’ duty to bargain.

Initial Placement. At the time of the first hiring of an employee, the District shall designate the proper placement
of the individual on the appropriate salary/wage schedule based on the employee's experience, qualification, and
other relevant pay equity factors

Step Advancement in Grade. The advancement of all employces who arc qualificd to be advanced, and who have
been employed prior to January 1, shall be effective on the first day of the employee's work year except as
provided in Appendix A

Compensation When Accepting a Position in a Different Classification . In accordance with Oregon pay equity
law, an employee accepting a position in a different classification shall be placed on the step that corresponds with
the employee’s qualifications and experience pertinent to that classification, and other relevant pay equity factors

Involuntary Demotions, Involuntary demotions may occur for poor or unacceptable work or for other reasons. An
employee involuntarily demoted to a lower classification shall be placed on the step in the lower classification pay
grade that corresponds with the employee’s qualifications and experience pertinent to that classification, and other
relevant pay equity factors

Working Out of Range
19.6.1 Within Bargaining Unit

Any employee assigned by an authorized administrator to perform substantially the same duties of a
higher-paid position within the classified bargaining unit for more than five (5) consecutive working
days shall be considered to be working out of range. An employee so assigned shall be paid on the higher
classification range, at the step level rate next above their present rate of pay or two and one-half percent
(2.5%), whichever is higher, retroactive to the first day Employees will recetve training and required
equipment for any additional responsibilities, An employee temporarily assigned by an authorized
administrator to perform substantially the same duties of a higher-paid position for thirty (30) or more
consecutive calendar days shall be paid based on the step in the higher classification pay grade that
corresponds with the employee’s qualifications and experience pertinent to that classification, and other
relevant pay equity factors.

19.6.2  Outside Bargaining Unit

Employees who agree to perform the duties and responsibilities of a District position not in the
Association bargaining unit shall be eligible for a temporary pay adjustment increase up to ten percent
(10%) or be placed on the salary schedule of the position. The employee shall be eligible for professional
training leave under section 13,9 and the terms of the leave shall be as provided in Article 14 except that
three (3) consecutive years of District employment is not required for a long duration leave

Call Back

19.7.1  Minimum Time Paid. Any employee who has left work after completing their regular working day and
who is subsequently called back to the District or who is called back to the District on a Saturday or
Sunday, shall be paid a minimum of two (2) hours for the work for which they are called back.

19.7.2 Mileage. An employee who has left work after completing their regular working day and who is
subsequently called back to the District to work shall be paid mileage at the rate paid District
administrators for miles traveled between the employee's home and the assigned work place to which the
employee is required to report, but in no event shall the distance reimbursed be more than thirty-two (32)
miles for each occurrence,

A[29 |22,
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Employees called to work on Saturday or Sunday are eligible to be paid for mileage under this provision
unless they are regularly assigned to work on those days.

1973 Travel Time. An employee who has left work after completing their regular working day and who is
subsequently called back to the District to work shall be compensated for the reasonable travel time
between employee's residence and the assigned work place to amaximum of not more than the time to
travel thirty-two (32) miles for each call back,

19.8 Show Up Pay. The provisions of Section 12.1.4 apply to any employee reporting for assigned work hours.

199 Longevity Pay. Employees will receive a lump sum longevity payment as provided below in addition to longevity
step compensation described in Appendix A

19.9.1

+9:5:2  On the twentieth (20th) anniversary of their date of hire, employees will receive a one-time longevity
payment equal to five percent (5%) of their annual salary for the fiscal year in which payment is made,
provided that the payment shall not exceed one thousand dollars ($1,000.00).

1953 On the twenty fifth (25th) anniversary of their date of hire, employees will receive a one-time longevity
payment of fifteen hundred dollars ($1.500.00)

1910 Academic Testing Assirnments
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15461911 Travel Allowance. All classified employees who are required, in the course of their work, to drive
personal vehicles to conduct authorized school business shall be paid mileage at the prevailing IRS rate. Examples



of activities which do not qualify as authorized school business are travel to another duty station established at the
written request of the employee, and attendance at workshops when attendance is voluntary

+0-H19.12 Payroll Matters
+++19.12.1 Formula

The base payroll formula for all but student attendance day employees is the sum of the number of paid
contract days x the employee’s scheduled hours x the employee’s hourly rate, divided by 12 checks. For
the period of this contract, food service employees working student attendance days only will be paid on
this basis, but will receive [0 checks rather than |12, Variances in time worked that affect pay will be
recorded on and paid according to a timesheet

Transportation employees working student attendance days only will be paid based on a timesheet
method over 10 months,

Add on assignments will be paid on a timesheet basis,
24219122 Payroll Cut-off

‘When feasible, payroll cutoff will not occur prior to the fifteenth (15th) of the month, However, the
District may modify the payroll cutoff date when, in the District's judgment, such modification is
appropriate to facilitate conduct of the District's business. Paychecks will be deposited or mailed on the
last business day of the month,

H-H-219 123 Final Paycheck

An employee who quits or resigns with five (5) days’ written notice to Human Resources will be
provided their final paycheck within five (5) days of employment termination. An employee who quits
without such written notice to Hurman Resources will receive their final paycheck within 20 days of
employment termination. When the District discharges an employee, payment will be made within five
(5) days. Payment may be made by mail, picked up by the employee, or by direct deposit depending on
the circumstances, “Days” in the Article means business days.

10121913 Professional Education Program

4912119 13 | A Professional Education Program (PEP) Fund for classified employees will be implemented.
The program will include job-related training activities, tuition reimbursement, registration or materials
costs, and conferences and workshops which may be offered through the District.

The District provides $15,000.00 each fiscal year for employee-initiated professional development for
members. For the 2021-22 school year only, the district will contribute an additional $15,000 for the PEP
program,

4242219 132 The Joint Labor Management (JLM) committee will meet to establish goals, review account
balances provided by the classified benefits coordinator, and set written guidelines for the administration
of funds, including the distribution of funds and changes to reimbursement levels. Periodic meetings will
be held to carry out such activities, JLM recommendations and/or decisions shall be neither grievable nor
arbitrable

194319.14 Tools and Uniforms

$43-419 |41 Tool Allowance. Following each fiscal year, the District shall pay in July an amount up to
twenty percent (20%) of the total cost of tools as determined by the District's schedule of cost for
mechanics and maintenance employees, and which are required by the employee for use in their
employment with the District. This sum is to compensate the employee for the replacement of their tools,

42-42-219.14 2 Proration of Tool Allowance. The amount of tool allowance paid to those individuals who
begin employment after July 1 but prior to January 1, or who have extended leaves of absence, exclusive
of paid vacation or sick leave, in excess of twenty-one (21) working days during the fiscal year shall be
paid an amount equal to fifteen percent (15%) of the total cost of tools as determined in 19.13.1 above,

19.14.3 Shee Safety Gear Allowance.
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3319145 Laundry Service Each year the District shall provide laundry service for District-furnished
Transportation and Maintenance Department uniforms.

+2-43419.146  Exceptions to Tool Allowances. Individuals leaving employment of the District before
completing the full year shall have the allowance paid in their final paycheck.

441915 Certificates, Licenses, and Physicals

H4E19. 16 The District shall pay the cost of any employee's special license and qualification test fees beyond those
for the basic license required by the State of Oregon for the employee to perform their job with the District. Each
employee shall obtain and maintain in good standing at their own expense all other certificates and licenses
required by law as a condition of their employment, except that the District shail pay the cost of any physical
examination requested by the District or required by the law for the employee to maintain their license to carry on
their occupation with the District on the condition that the physical examination shall be given by physicians
designated by the District.
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cmplovee whose regular Shlﬂ includes any hours hﬂwg 7:00 p.m_and 3:00
shall he compensated with an additional fifty cents (50.501 an hour above
their regular hourly rate.
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has the right to require the District to bargain the amount of any shift differential,
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ARTICLE 20 - RETIREMENT

Supplemental Retirement Benefits

2011

20.1.2

Pre-Retirement Program

The District shall provide time off with pay to classified employees eligible for retirement to attend
District sponsored pre-retirement programs. The participants shall be fumished information materials at
District expense, The District shall consult with the Association about the content of the program.

Retirement Benefits

20.1.2.1

OPTION ONE:

Employees rctiring from PERS service, who retire from the District after ten (10) consecutive years of
regular employment with the District and meet the PERS requirements for receiving the system's
regular retirement benefits (i.e., Tier One age 58, Tier Two age 60 or OPSRP age 65 or an earlier age
with 30 years of PERS service). will receive a lump sum payment. The amount of the payment will be
two thousand five hundred dollars ($2,500,00) for an employee with ten (10) consecutive years of
regular District employment, three thousand dollars (83,000.00) for an employee with fifteen (15) such
years, three thousand five hundred dollars ($3,500.00) for an employee with twenty (20) such years,
four thousand dollars ($4,00,00) for an employee with twenty-five (25) such years, and four thousand
five hundred dollars ($4.500.00) for an employee with thirty (30) or more consecutive years of regular
employment with the District

20.122 OPTION TWO: Anemployee eligible for the lump sum payment in Artiele20-1:2-whe

20.1.23

retires—on-or-before-dune 30,2023 may, in licu of the lump sum payment, elect a District paid
monthly contribution shall be three hundred seventy-five dollars ($375,00). During the term
of this contract, the District and Association agree to the use of the insurance reserve fund in
section

17.6 in the amount of twenty-five ($25,00) per month as additional dollars for retirce insurance
unless the JBC agrees to change the amount contributed from the insurance reserve fund.
Under no circumstances will the District make premium payments for an employee’s spouse
who reaches sixty-five (65) years of age or qualifies for Federal Social Security Medicare
coverage, whichever occurs first, However, if the employee qualified for a District-paid
insurance contribution under section 20.3.6.2 or under section 20.3.7.3, then the thirty-six (36)
months of eligibility for the District insurance contribution shall be tolled until the month
following termination of the re-employed retired employee. If an eligible employee waives the
District retiree insurance program, then the District’s insurance contribution will not be made
during the term of the waiver FheBistrietand-theclassifiedinsuranecreserve fand-wilt
not—mahkeany-contributions-to-an-employec-orspouse-under-the-terms-of this-parageph
o [} (124 [} N _ aidniohi-a . 1 (126

OPTION THREE: An employee fifty-seven (57) years or older who has ten (10) or more
consecutive years of regular employment, see scction 20.1.2, with the District who meets all the
requirements of 20 1 2 except for being eligible for the regular PERS retirement benefit, and
whereliresenorbeforedune 362023 may choose to have the District monthly insurance
contribution of three hundred and seventy-five ($375,00) plus twenty five ($25.00) from the
reserves paid in any consecutive monthly period from retirement to the earlier of age sixty-five
(65) er-June-38;2026 in an amount not to cxcecd the monthly district contribution for that year
or prorated in a esser monthly amount not to exceed the total benefit which is equal to the
district monthly contribution for the year of retirement times thirty six (36), Fhe Distrietand
mmm“wmmm*mmmm
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20.1.3  Determination of Continuous Employment. Employees on District-approved unpaid leave of absence or
temporary staff layoff shall not lose credit for the purposc of determining cligibility for retirement
benefits, for employment prior to such leave or temporary layoff. However, these periods of absence or
layofT shall not be credited toward the required minimum years of employment necessary to qualify for
retirement benefits under Section 20.1.2,

20.1.4  Retirement While on Leave. An employee on official leave for reasons of health who is determined to be
permanently disabled while on such Jeave and who otherwise meets eligibility requirements, shall also be
entitled to retirement benefits if they meet the disability requirements of the District-sponsored long-term
disability program. When the insurance company or other regulations are not applicable for determining
eligibility, the District may require a physical examination or other evaluation to determine such
eligibility
Aneligible permanently disabled employee who elects to receive the lump sum option 20.1.2.1 must
take the retirement pay at the time the permanent disability begins.

20,15 Reinstatement, If, after a withdrawal of all or part of the benefits provided in this Article, an employee
retums to regular employment with the District, the employee may reinstate their accumulated years of
service if, within the first year of reemployment. they repay the District in a lump sum the exact amount
paid out by the District to provide the retirement benefits of the employee plus eight percent (8%)
interest. Employees who choose not to purchase prior years of service shall have their future eligibility
for the retirement benefit plan determined exactly as for a new employee, from the date of
reemployment,

20.1.6  Medicare Carve Out,

[f the retired employee or the retired employee’s spouse or domestic partner qualifies for federal
Social Security Medicare coverage prior to age sixty-five (65) because of a disability while
covered under the District’s insurance plan then the following will apply unless changed by the
Joint Benefits Committee:

For retirees who lose district insurance eligibility prior to age sixty-five (65), the Classified
Insurance Reserve fund will reimburse the cost of Medicare Parts A and B, and Oregon PERS
supplemental Medicare coverage. The total reimbursement will not exceed the amount of, or
duration of, the normal district retiree insurance contribution. In addition, an eligible
spouse/domestic partner or eligible dependent(s) are eligible for the normal benefit and duration of
the district retiree contribution toward insurance on the district retiree plan

For retirees whose spouse or domestic partner loses district insurance eligibility prior to age sixty-
five (65), the Classified Insurance Reserve fund will reimburse the cost of Oregon PERS
supplemental coverage, or if ineligible for PERS coverage, another supplemental Medicare plan.
The reimbursement will not exceed the amount of, or duration of, the normal district retiree
contribution. The retiree will retain eligibility for their normal district retiree contribution

The disabled parties will retain eligibility to use the 4] Wellness Clinic for the duration of the
period of eligibility for the district retirement benefit

202 Tax Sheltered Annuity (TSA) Contribution [Maved from 19,15

26472021 The District shall make a monthly District paid tax sheltered annuity (TSA) contribution. The
District paid TSA contribution amount will be ene two and three one-half swe-guariess percent
(2+755%) of the employee’s monthly bargaining unit position(s) wages. To be ehglble for the Dlslncl
paid TSA contribution, the employee must complete their seven (7 I ! |

everrfive ereepttT 3t ol theemplovee s monthiy-bargammns unit-positionts salaey
and complete the following necessary steps.

20-+71+20.2.1.1 Set upa TSA account with one of the hree authorized District providers. This must
be completed prior to Step 2.




2047220 2 | 2 Complete the District TSA contribution form which is available in Financial Services
or on the financial services website.

20.2.1.3 Retum the completed District form to the District Financial Services Department. Completed
forms received by the 15th of a month will be processed for payment the same month

2081800272 The District sill make the monthly TSA paviment retroactive to the frst month ofeligibilin
o unit member has submitted a completed and executed District TSA enrollment form to the
District Payrol] Department within three months of initial eligibility.The unit member will maintain the
TSA form required by, the District. IFa unit member has not submitted a completed and executed form
selecting 4 TSA © any within three months of the uni ’s innitial eligibulity for the Distoet TSA
payment, the member may complete the TSA enroliment form at ate: in such a case, the District

will make the monthly T‘SA Lhninhllllnn for that member nrstccn\E:lr :_msi_fﬂ.m.ls_.'._.an e 1 one-time

20220 3 Dcath Bencfits

2024203 1 Bencfits Upon Death of Active Employee

Ifan employee dies while employed by the District, the District shall pay the employee's estate an
amount equal to the employec's earned vacation. fn addition the District will. for two (2) years from the
datc of the employce's death, provide the same contribution for medical insurance coverage for the
eligible members of the deceased employec's family as is provided for eligible members of the families
of current employees. If the District's insurance carrier excludes any member or members of the family
from coverage, the District shall not be obligated to provide the benefit for the excluded member or
members.

20 122)or Optlon Three (Section 20.1.2 3) and if the spouse of the employee is not covered by
Medicare at the time of the employee's death, the District shall pay monthly premiums incidental to
covering such spouse under the District's Retirce Insurance Program until such time as the employec
would have exhausted their cligibility for the provision. or the employee's spouse reaches age sixty-five
(65), or the employee's spouse becomes covered by Medicare, whichever occurs first

24.230) 4 Reemployment of Retired Employees

206340041 The District can reemploy PERS retired District employees (rchired employec) under the
following terms and conditions:

263200412 Any reemployment following retirement is a hiring decision made at the discretion of the
District, The rehired cmployee’s working conditions are subject to the terms of this Agreement except as
superseded by the terms and conditions listed below

20833204.5 A rehired employee is solely responsible for monitoring their PERS maximum hours of
reemployment and complying with any break in service requirements.

2242004 4 There are two categories of rehired employees:

203440044 1 Reemployment in the same position with continuing rights to the same seniority and
pay level (20.3.5), or

2634270442 Reemployment as a new District employce in a vacant classification position with
employment rights as a newly hired member of the bargaining unit (20.3.6).

20352045 “The terms and conditions for a rehired employee who is reemployed in the same position with
continuing rights to the same seniority and pay level are:

2635420435 1 The rehired employee retains their scniority at time of retirement for the balance of
the District fiscal year in which the employce retired. After the end of the fiscal year, the
rchired employee has no seniority nor any other rights under the terms of Article 24 -
Reduction in Force and Recali. Exception: A transportation employee in a position which uses




department seniority to assign work shall continue in the
same position and route during the second fiscal year,
provided, however, this exception shall sunset on July 1,
2022.

26835200452 The rehired employee continues the same right to
compensation and District insurance contribution as before
retirement.

2035370 453 The rehired employee’s sick leave balance is deleted
as of the retirement date. Upto 80 hours of previously
accrued but unused sick time shall be restored if an employee
is reemployed within 180 days of retirement. During the
reemployment term the employee earns sick leave as
provided in Article 13.1.2. On termination of employment
unused sick leave has no value.

20835420454 The rehired employee must work al! the hours of the
position, and the District cannot create a part-time position
specifically for a rehired employee unless the Association
and the District agree on creating a special position,

W60 46 The terms and conditions for a rehired employee who is
reemployed in a vacant position inany classification with the rights
of anew employee are:

2636120461 The rehired employee must be employed as an
external applicant for a posted position.

2636220402 The employment of the rehired employee is at the
District’s discretion, 28:3-6-320.4 63 The rehired employee has all

the rights and responsibilities as any new employee
under the terms of this Agreement. For example, the
employee’s seniority rights under the terms of Article 24
begin with the date of rehire after retirement and no previous
seniority is credited; the rehired employee has a seven
month probationary period.

2036420464 The rehired employee’s leave account balances
prior to rétirement are deleted. Upto 80 hours of previously
accrued but unused sick time shall be restored if a retired
employee is reemployed within 180 days of retirement,
During the reemployment term the employee earns sick
leave as provided in Article 13.1.2. Any sick leave
accumulated during the term of the employee’s
employment has no value upon termination of employment

20:36:320465 A rehired employee is only eligible for supplemental
retirement benefits under Article 20 that the employee would
have received at the date of their first retirement.

A rehired employee considering retirement may apply as an external applicant
for a position which would begin after the employee’s retirement.
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APPENDIX A
COMPENSATION SCHEDULES AND REPOPENER

Pay Schedules and Cost of Living Adjustments:

The following pay schedules describe the pay rates for all bargaining unit members during the term of this agreement, The
District pays the 6% emplovee contribution to PERS in addition to the salaries described in the wace scale ~Effeetive July-1.
20214 east-of living inerease-of two-percent{2:0%)-shall-be-upplied-to-the-elassified-sulary-sehedule-provided-however, said
maeaseﬁhau RO app@mﬁummepseaseﬁai-peaﬂemduﬂwa%ewme;m Hrstmmane-effoetive upen-ratitieation—all

Mﬁgﬁg&g&ﬂ&%ﬂh—%%m%ﬂﬂ#@mmﬂaﬁ%wm mamsremhauMe af
three-pereent (3%} or4 base hourlvwaee of seventeen-dollarms-($17.00) whichever is-greater

On-u-one-timernon-preeedent setting-basis-all-classified-empleyees-employed-by the-district on-the-date-this-Agreementis
ratified-by-members-witl earn-one-thousand-doHars for-that-weelc Payment weill be-made-in-the September 2021-payrell:

Grades—t—3 will be-dsleted-from-sutary-schedule- The-FSA J-classification-will-be-placed on-grade4- Pupng 202122 either
party-may-demand-to-bargain-the pay-gradesfor-the following-elassifications:custodians-custodial-maintenanee-eoordinator:
and-lead-eustodians:-burgaining-shall-be-onun-expedited-basis:

cLonu Vit Ste r ents 3% over Ste ificali gevity step wi ; to the wage scale as
i S i ‘ces ave been emploved by the

istrict at least 15

thesealewﬁlgebasedmaﬂ(ﬁ%amwgi{g ,7 36 Cowuefy'/”ema \
1 3_ . ; .

t elve ' nta e i ceases repo ted in the CPI-W. West {ro ebruarv thou hJanuar\r with a \
ini of 49 ndama imum of 7%.

SEES ED MENT FOR PROPOSED WAGE SCALES
4873-7123-8192, v. 1







