Grade Step 1
18 26.71
17 25.14
16 2369
15 2237
14 21.23
13 20.16
12 19.18
11 18.32
10 17.47
9 16.36
8 15.25
7 14.27
6 13.36
5 12.53
4 11.76
3 11.14
2 10.51
1 994

Grade Step 1
E 14.61
D 13.67
C 11.89
B 10.46
A 997

Step 1
43,812

General Salary Schedule:

Step 2

27.38
2877
2428
2293
2177
20.66
19.66
18.78
17.91
16.77
15.63
14.62
13.69
12.85
12.05
1142
10.77
10.19

Step 2

14.98
14.01
12.18
10.72
10.22

Step 2
44,907

2018-19 Classified Salary Schedule
Effective July 1, 2018 and ending June 30, 2019

Step 3 Step 4 Step 5 Step 6 Step 7

28.06 28.76 2548 30.22 30.97
26.41 2707 2775 28.44 29.16
24 89 2551 26.15 26.80 2747
23.51 2409 2470 253 2595
22.31 22.87 2344 24.02 2463
21.18 21.71 2235 2281 23.38
20.15 20.65 2117 21.70 2224
19.25 19.73 20.22 20.73 21.25
18.36 18.82 19.29 19.77 20.27
17.18 17.61 18.05 18.51 18.97
16.02 16.42 16.83 17.25 17.68
14.99 15.36 15.75 16.14 16.55

14.04 14.39 14.75 15.11 15.49
13.17 13.50 13.83 14.18 14.54
12.36 12.67 12.98 13.31 13.64

11.71 12.00 1230 12.61 12.92
11.04 11.32 11.60 11.89 12.19
10.45 10.71 10.98 11.25 11.53

2018-19 Food Service Salary Schedule
Effective July 1, 2018 and ending June 30, 2019

Step 3 Step 4 Step 5 Step 6 Step 7

15.35 15.74 16.13 16.53 16.95
14.36 14.72 15.09 15.47 15.86
12.49 12.80 13.12 13.45 13.78
10.98 11.26 11.54 11.63 12.12
10.48 10.74 11.01 11.29 11.57

2018-19 Classified Benefits Coordinator
260 days

Step 3 Step 4 Step 5 Step 6 Step 7
46,030 47,181 48,360 49,569 50,809

Step 8

31.75
29.88
28.16
26.59
2524
2396
22.80
21.78
2097
19.44
18.13
16.96
15.88
14.90
13.98
13.25
12.49
11.82

Step 8

17.37
16.25
14.13
1243
11.86

Step 8
52,079

Step 9
32.54

28.86
2726
2587
24 .56
2337
232
21.29
19.93
18.58
17.38
16.23
15.27
14.33
13.58
12.80
12.12

Step 9

17.80
16.66
14.48
12.74
12.15

Step 9
53,381

Longevity

33.52
31.55
2973
28.08
26.65
2530
24.07
2299
2193
2053
19.14
17.91
16.77
15.73
14.76
13.99
13.19
12.48

Longevity
18.25
17.07
14.84
13.06
12.46

Longevity
54,982

This salary schedule has been increased over the 2017-18 salary schedule by 2.2%. The District pays the 6% employee contribution to
PERS in addition to the salary above. The Longevity step represents 3% over Step 9. An employee on Step 5 of the 1997-98 salary
schedule who received an additional 3% shall continue to receive the value of the 3%. Whenever the state minimum wage exceeds a pay
rate established in this schedule, the employee will receive the state minimum wage.

Food Service Salary Schedule:
This salary schedule has been increased over the 2017-18 salary schedule by 2.2%. The District pays the §% employee contribution to

PERS in addition to the salary above. The Longevity step represents 2.5% over Step 9. Whenever the state minimum wage exceeds a pay
rate established in this schedule, the employee will receive the state minimum wage.

Collective Bargaining Agreement

Oregon School Employees Association, Chapter 1 / Eugene School District 4) 2018-2022

09/13/2018
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