2017-18 Salary Schedule
Walk-on (Non-represented) Coaches

Effective July 1, 2017 - November 30, 2017

Level Head Assistant
1 36,286 29,755
2 37,629 30,856
3 39,021 31,997
4 40,465 33,181
5 41,962 34,409
6 43,515 35,682
7 44,320 36,342
8 45,140 37,015
9 46,810 38,384
10 48,542 39,804
11 50,338 41,277
12 52,201 42,805
13 54,132 44,388

Effective December 1, 2017 - June 30, 2018

Level Head Assistant
1 37,048 30,379
2 38,419 31,504
3 39,841 32,670
4 41,315 33,878
5 42,844 35,132
6 44,429 36,432
7 46,073 37,780
8 46,925 38,479
9 47,793 39,190
10 49,561 40,640
11 51,395 42,144
12 53,297 43,704
13 55,269 45,321

Percentage increments for walk-on, non-represented coaches are based on the above salary
schedule.

In accordance with Article 5.6 of the District/EEA Collective Bargaining Agreement no walk on coach will be
allowed credit higher than level 8 upon entering the salary schedule.

5.6 EXPERIENCE CREDIT: Experience credit shall be allowed for each year of participation in the specific extra duty
activity. Extra duty pay is not tied to the teaching experience of the individual. In no event shall the unit member be
allowed credit higher than Level 8 upon entering the schedule.




