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Calendar & Reminders

May 31-Summative Evaluations (soft due date)

June (Ideal time in staff  meetings: 30 mins):        
Summarize & Celebrate!  

Educator Effectiveness Regional Principal 
Input & Work Sessions (see last CC for details)
June 19, 9-12pm-Churchill Region in ATA’s library
June 19, 1-4pm-North Region in Kelly’s library
June 20, 9-12pm-South Region in RMS’s library
June 20, 1-4pm-Sheldon in Monroe’s library

Summer Reading for 2014/15 Preparation

The Heart of  Teaching Featurette
Please share with staff!

In the Safari Browser only----

14 min Short Version:  http://staff.4j.lane.edu/~katsuda/
CCJune2_Heart_of_Teaching

45 min version:  http://staff.4j.lane.edu/~katsuda/The_
Heart_of_Teaching_May2014.mp4

The truth is that our finest moments are most likely to occur 
when we are feeling deeply uncomfortable, unhappy or unfulfilled. 

For it is only in such moments, propelled by our discomfort, 
that we are likely to step out of  our ruts and start searching 

for different ways or truer answers. 
-M Scott Peck

Consider sharing this with staff  at the end or start of  a year 
(attached).  How could you leverage PLC’s to shift thinking 
from teaching to learning (impact)?

1)  Research on How Teachers   
     Learn Best
2)  Job-Embedded Professional 
     Learning:  a) Is grounded     
    in day-to-day teaching practice, 
    b) Occurs regularly, c) Consists 
    of  teachers analyzing students’ 
    learning and finding solutions to 
    immediate problems of  practice, 
    d) Is aligned with student stan-
    dards, school curricula, and 
    school improvement goals. 
(Darling-Hammond & McLaughlin, 
1995; Hawley & Valli, 1999; Hirsh, 
2009)
3)  Professional Learning in 
     Teacher Evaluation
4)  Essential Conditions for 
     Professional Learning in
     Evaluation

(Attached)

TE &G Summer Updates & Improvements

1)  TE & G Website:  a) Administrator Toolkit (calen-
daring guides, b) seven writeable observation ‘look for’ 
templates, c) SIP alignment templates available)

2)  TalentEd: a) HR is Lobbying for video capability to 
compliment and enhance literal notes, update in Fall, 
b) Improved TalentEd Quick-Start Guide (audio and 
visual)

3)  Evaluation Content: a) NEW! Professional School 
Counselor evaluation forms and processes, b) seven new 
observation ‘look for’ templates, c) Newly uploaded 
rubrics for non-classroom licensed staff, d) Administra-
tor Rubric DRAFT in process

4)  ODE Updates-DRAFT of  the Matrix and a District 
Peer Review Panel--http://www.4j.lane.edu/hr/teach-
ereffectiveness/communicationupdates/


