Policy 9800

LABOR MANAGEMENT RELATIONS
(Negotiations-Collective Bargaining)

Legal Status

The legal status for negotiations is the Public Employees’ Fair Employment Law
(Taylor Law), Article 14 of the Civil Service Law.

The organization recognized for the purposes of collective bargaining is the East
Quogue Teachers’ Association.

For staff members not covered by a bargaining unit, agreement items, upon

approval by the Board of Education, will be recorded by the Superintendent of Schools in
either an Administrative Regulation or a memorandum from the Superintendent.
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