
Effective: 7/1/2023

8.66% Increase over 2022-2023 Adopted: 3/19/2024

Job Classification 1 2 3 4 5 6 7 8* 9**

Health Services Coordinator/Nurse Annual 110,385.00 114,713.00 119,043.00 123,372.00 127,550.00 131,779.00 136,375.00 139,447.00 142,583.00

210 Days Daily 525.64 546.25 566.87 587.49 607.38 627.52 649.40 664.03 678.97

School Psychologist Annual 105,130.00 109,251.00 113,376.00 117,498.00 121,477.00 125,506.00 129,882.00 132,812.00 135,791.00

200 Days Daily 525.65 546.255 566.88 587.49 607.385 627.53 649.41 664.06 678.955

* ANNIVERSARY INCREMENT - AFTER 3 YEARS OF COMPLETED SERVICE ON 7

** ANNIVERSARY INCREMENT - AFTER 3 YEARS OF COMPLETED SERVICE ON 8

SALARY PLACEMENT

*Administrative experience is defined as a position requiring an administrative credential 

HEALTH AND WELFARE BENEFITS FOR RETIREES

Retirees shall file a copy of their Medicare coverage with the district the month prior to their 65th birthday.

RETIREMENT BONUS:

NURSE AND SCHOOL PSYCHOLOGISTS

CENTRAL UNION HIGH SCHOOL DISTRICT

Any administrative employee who has been employed with the district at least 20 consecutive years and notifies the district by the last day of the first semester of the school year effective for the 2023-2024 

school year of their intent to retire effective the end of that school year shall receive a retirement bonus of $4,000.

2023-2024

Initial Salary Placement: Administrators new to the district shall receive up to a maximum of six (6) years outside administrative experience* credit.  Administrators transferred from within the district will be 

given credit for previous years of experience as an administrator* up to a maximum of six (6) years. New administrators with no prior administrative experience* will be placed on Step 1.  

The district will contribute to the cost of the health insurance program for all administrator who retire between the ages of 55 and 65 and who will have fifteen (15) years of continuous service in the district prior 

to retirement.  A district approved leave of absence does not constitute a break in service. The district will contribute the amount equal to the district's contribution paid toward each currently employed 

administrator’s health insurance program (e.g. if current employees receive health insurance benefits in the amount of $600 per month, then the maximum paid for any retiree will also be $600 per month).  In 

all cases, the benefits shall terminate on the retiree’s 65th birthday. 

Any administrative employee who has been employed with the district at least 10 consecutive years and notifies the district by the last day of the first semester of the school year effective for the 2023-2024 

school year of their intent to retire effective the end of that school year shall receive a retirement bonus of $3,000.

Any administrative employee who has been employed with the district at least 15 consecutive years and notifies the district by the last day of the first semester of the school year effective for the 2023-2024 

school year of their intent to retire effective the end of that school year shall receive a retirement bonus of $3,500.


