CENTRAL UNION HIGH SCHOOL DISTRICT
CLASSIFIED MANAGEMENT/CONFIDENTIAL SALARY SCHEDULE

2022-2023
Effective: 7/1/2022
7.00% Increase over 2021-2022 Adopted: 12/13/2022
| A | B | C D E | =3 G e TereE | N
1 4,700.00 4,932.00 5,160.00 5,429.00 5,685.00 5,980.00 6,272.00 6,567.00 6,848.00 7,191.00
56,400.00 59,184.00 61,920.00 65,148.00 68,220.00 71,760.00 75,264.00 78,804.00 82,176.00 86,292.00
27.03 28.36 29.67 31.22 32.69 34.39 36.06 37.76 39.38 41.35
2 4,906.00 5,136.00 5,472.00 5,685.00 5,952.00 6,244.00 6,537.00 6,830.00 7,126.00 7,482.00
58,872.00 61,632.00 65,664.00 68,220.00 71,424.00 74,928.00 78,444.00 81,960.00 85,512.00 89,784.00
28.21 29.53 31.46 32.69 34.22 35.90 37.59 39.27 40.98 43.02
3 5,116.00 5,358.00 5,640.00 5,915.00 6,218.00 6,530.00 6,848.00 7,166.00 7,480.00 7,854.00
61,392.00 64,296.00 67,680.00 70,980.00 74,616.00 78,360.00 82,176.00 85,992.00 89,760.00 94,248.00
29.42 30.81 32.43 34.01 35.75 37.55 39.38 41.21 43.01 45.16
4 5,570.00 5,837.00 6,129.00 6,448.00 6,786.00 7,115.00 7,459.00 7,807.00 8,144.00 8,552.00
66,840.00 70,044.00 73,548.00 77,376.00 81,432.00 85,380.00 89,508.00 93,684.00 97,728.00 102,624.00
32.03 33.56 35.24 37.08 39.02 40.91 42.89 44.89 46.83 49.17
5 6,005.00 6,297.00 6,617.00 6,944.00 7,309.00 7,672.00 8,032.00 8,390.00 8,746.00 9,183.00
72,060.00 75,564.00 79,404.00 83,328.00 87,708.00 92,064.00 96,384.00 100,680.00 104,952.00 110,196.00
34.53 36.21 38.05 39.93 42.03 44.11 46.18 48.24 50.29 52.80
6 6,599.00 6,928.00 7,178.00 7,655.00 8,037.00 8,437.00 8,838.00 9,225.00 9,635.00 10,117.00
79,188.00 83,136.00 86,136.00 91,860.00 96,444.00 101,244.00 106,056.00 110,700.00 115,620.00 121,404.00
37.94 39.84 41.27 44.02 46.21 48.51 50.82 53.04 55.40 58.17
7 6,998.00 7,362.00 7,719.00 8,108.00 8,509.00 9,208.00 9,379.00 9,804.00 10,239.00 10,752.00
83,976.00 88,344.00 92,628.00 97,296.00 102,108.00 110,496.00 112,548.00 117,648.00 122,868.00 129,024.00
40.24 42.33 44.39 46.62 48.93 52.95 53.93 56.37 58.88 61.83
8 7,433.00 7,797.00 8,182.00 8,587.00 9,014.00 9,457.00 9,910.00 10,554.00 10,806.00 11,347.00
89,196.00 93,564.00 98,184.00 103,044.00 108,168.00 113,484.00 118,920.00 126,648.00 129,672.00 136,164.00
42.74 44.83 47.05 49.38 51.83 54.38 56.98 60.69 62.14 65.25
9 7,867.00 8,233.00 8,640.00 9,071.00 9,518.00 9,970.00 10,440.00 10,906.00 11,376.00 11,945.00
94,404.00 98,796.00 103,680.00 108,852.00 114,216.00 119,640.00 125,280.00 130,872.00 136,512.00 143,340.00
45.24 47.34 49.68 52.16 54.73 57.33 60.03 62.71 65.41 68.68
10 8,319.00 8,705.00 9,137.00 9,591.00 10,066.00 10,544.00 11,043.00 11,533.00 12,029.00 12,632.00
99,828.00 104,460.00 109,644.00 115,092.00 120,792.00 126,528.00 132,516.00 138,396.00 144,348.00 151,584.00
47.84 50.05 52.54 55.15 57.88 60.63 63.50 66.32 69.17 72.64
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HEALTH AND WELFARE BENEFITS FOR RETIREES

Anniversary Increment, Effective 7/01/2021
ANNIVERSARY INCREMENT - AFTER 3 COMPLETED YEARS ON E
ANNIVERSARY INCREMENT - AFTER 3 COMPLETED YEARS ON F
ANNIVERSARY INCREMENT - AFTER 3 COMPLETED YEARS ON G
ANNIVERSARY INCREMENT - AFTER 3 COMPLETED YEARS ON H
ANNIVERSARY INCREMENT - AFTER 3 COMPLETED YEARS ON |

The District will contribute an amount, not to exceed the cap that is paid for all active classified employees hired prior to July 1, 2005, towards the cost of the health and
welfare program for those employees who retire between the ages of 55 and 65, and who have been employed by the District for at least ten (10) years. Such benefits
shall terminate upon the retiree’s 65th birthday. Failure to file Medicare coverage will result in termination of coverage the last day of the month prior to the retiree’s
65th birthday.

The District will contribute an amount, not to exceed the cap that is paid for all active classified employees hired after July 1, 2005, towards the cost of the health and
welfare program for those employees who retire between the ages of 55 and 65, and who have been employed by the District for at least fifteen (15) years. Such

benefits shall terminate upon the retiree’s 65th birthday. Failure to file Medicare coverage will result in termination of coverage the last day of the month prior to the
retiree’s 65th birthday.
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The District will contribute an amount, not to exceed the cap that is paid for all active classified employees hired after July 1, 2008, towards the cost of the health and
welfare program for those employees who retire between the ages of 55 and 65, and who have been employed by the District for at least twenty (20) years. Such
benefits shall terminate upon the retiree’s 65th birthday. Failure to file Medicare coverage will result in termination of coverage the last day of the month prior to the
retiree’s 65th birthday.

Retirees shall file a copy of their Medicare coverage with the district the month prior to their 65th birthday.
RETIREMENT BONUS

The District will pay a one-time $2,000 bonus for employees retiring with a minimum 120-day prior notice. Retirees must have a minimum of 10-years of service in the
District to receive this bonus.

The District will pay a one-time $3,000 bonus for employees retiring with a minimum 120-day prior notice. Retirees must have a minimum of 20-years of service in the
District to receive this bonus

The District will pay a one-time $4,500 bonus for employees retiring with a minimum 120-day prior notice. Retirees must have a minimum of 30-years of service in the
District to receive this bonus.
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