
Effective: 7/1/2022

7.00% Increase over 2021-2022 Adopted: 1/10/2023

Job Classification 1 2 3 4 5 6 7 8* 9**

District Offices

Director III: Director of Special Education Annual 158,016.00 161,824.00 165,846.00 169,958.00 174,093.00 178,132.00 182,244.00 186,396.00 190,625.00

222 Days Daily 711.78 728.94 747.05 765.58 784.20 802.40 820.92 839.62 858.67

Director II:Director of Instruction and 

Technology Annual 141,141.00 144,607.00 148,275.00 151,859.00 155,532.00 159,195.00 162,796.00 166,498.00 170,660.00

Director II: Director of Instruction and English 

Learners Daily 641.55 657.30 673.98 690.27 706.96 723.61 739.98 756.81 775.73

220 Days

School Sites

Principal-SHS; CUHS Annual 158,818.00 162,633.00 166,650.00 170,767.00 174,902.00 178,936.00 183,053.00 187,204.00 191,434.00

222 Days Daily 715.40 732.58 750.68 769.22 787.85 806.02 824.56 843.26 862.32

Principal-DOHS/PRHS Annual 149,246.00 152,943.00 156,645.00 160,661.00 164,683.00 168,689.00 172,705.00 176,626.00 180,631.00

220 Days Daily 678.39 695.20 712.02 730.28 748.56 766.77 785.02 802.85 821.05

Director I: Director of Adult, Student & Parent 

Services and Virtual Academy Annual 149,246.00 152,943.00 156,645.00 160,661.00 164,683.00 168,689.00 172,705.00 176,626.00 180,631.00

220 Days Daily 678.39 695.20 712.02 730.28 748.56 766.77 785.02 802.85 821.05

Assistant Principal           Annual 134,770.00 137,933.00 141,326.00 144,904.00 148,409.00 151,994.00 155,432.00 158,953.00 162,937.00

215 Days Daily 626.84 641.55 657.33 673.97 690.27 706.95 722.94 739.32 757.85

* ANNIVERSARY INCREMENT - AFTER 3 YEARS OF COMPLETED SERVICE ON 7

** ANNIVERSARY INCREMENT - AFTER 3 YEARS OF COMPLETED SERVICE ON 8

SALARY PLACEMENT

*Administrative experience is defined as a position requiring an administrative credential 

HEALTH AND WELFARE BENEFITS FOR RETIREES

Retirees shall file a copy of their Medicare coverage with the district the month prior to their 65th birthday.

CENTRAL UNION HIGH SCHOOL DISTRICT

ADMINISTRATIVE SALARY SCHEDULE

2022-2023

Initial Salary Placement: Administrators new to the district shall receive up to a maximum of six (6) years outside administrative experience* credit.  Administrators transferred from within the district will be given credit 

for previous years of experience as an administrator* up to a maximum of six (6) years. New administrators with no prior administrative experience* will be placed on Step 1.  

The district will contribute to the cost of the health insurance program for all administrator who retire between the ages of 55 and 65 and who will have fifteen (15) years of continuous service in the district prior to 

retirement.  A district approved leave of absence does not constitute a break in service. The district will contribute the amount equal to the district's contribution paid toward each currently employed administrator’s 

health insurance program (e.g. if current employees receive health insurance benefits in the amount of $600 per month, then the maximum paid for any retiree will also be $600 per month).  In all cases, the benefits 

shall terminate on the retiree’s 65th birthday. 



RETIREMENT BONUS:

Any administrative employee who has been employed with the district at least 10 consecutive years and notifies the district by the last day of the first semester of the school year effective for the 2023-2024 school year 

of their intent to retire effective the end of that school year shall receive a retirement bonus of $3,000.

Any administrative employee who has been employed with the district at least 15 consecutive years and notifies the district by the last day of the first semester of the school year effective for the 2023-2024 school year 

of their intent to retire effective the end of that school year shall receive a retirement bonus of $3,500.

Any administrative employee who has been employed with the district at least 20 consecutive years and notifies the district by the last day of the first semester of the school year effective for the 2023-2024 school year 

of their intent to retire effective the end of that school year shall receive a retirement bonus of $4,000.


