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PREAMBLE 

 

The provision contained herein constitute a bilateral contract between the Governing Board of the Central 

Union High School District, hereinafter referred to as the “DISTRICT,” and the El Centro Secondary 

Teachers’ Association, affiliated with the California Teachers’ Association and the National Education 

Association for purposes of meeting and negotiating, hereinafter referred to as the “ASSOCIATION.” 

 

This Agreement shall be effective on the date of ratification by both parties up to and including March 

12, 2019, unless specifically noted otherwise. 

 

CHAPTER I 

 

RECOGNITION, DUES AND ASSOCIATION RIGHTS 

 

A.  RECOGNITION 

 

For purposes of meeting and negotiating, the DISTRICT recognizes the ASSOCIATION as the 

exclusive representative fall certificated employees (excluding management and those teachers 

outside the regular teaching staff employed as substitute, summer school teachers, regular adult 

education teachers and home teachers). 

 

The following employees are hereby designated as certificated management: 

  

Superintendent, Assistant Superintendent, Principals, Assistant Principals, Directors, 

Psychologists, and School Nurse/Health Services Coordinator. 

 

Also excluded from representation in this classification are the following positions, which the Board 

hereby designates as confidential employees: 

 

All persons serving on the Board of Trustees’ Negotiating Team as representatives of the Board, 

as well as all employees privy to or having access to plans, data and memoranda relating to the 

negotiating position or employer-employee relations of the Board of Trustees.  Also specifically 

excluded from recognition within this Contract are all classified positions. 

 

The ASSOCIATION agrees that the unit is appropriate and that it will not seek a clarification or 

amendment of the unit, either as to the specific exclusions or the enumerated inclusions, unless ruled 

otherwise by the Educational Employment Relations Board. 

 

 

B.  DUES DEDUCTION 

 

The DISTRICT will deduct from the monthly warrant of each employee the dues, initiation fees and 

assessments of the ASSOCIATION. 
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The DISTRICT will deduct defined amounts from the salary of any member of the unit and make 

appropriate remittance for annuities, credit union, charitable donations, or any other plans or 

programs to the extent such deductions are permitted by law. 

 

1. DISTRICT INDEMNIFICATION 

 

1.1 As a condition of the effectiveness of this article, the ASSOCIATION agrees to indemnify 

DISTRICT contractual attorney fees and hold the DISTRICT, BOARD OF EDUCATION 

and individual school board members and all administrators in the DISTRICT harmless 

against any and all claims, demands, costs, lawsuits, judgments, or other forms of liability 

and DISTRICT’S costs, including all court or state administrative agency costs that may be 

sustained out of or by reason of actions taken by the District for the purpose of complying 

with this article. 

 

C. ASSOCIATION RIGHTS 

 

1. The representatives of the ASSOCIATION shall have the right to make use of school buildings 

and facilities at all reasonable hours for ASSOCIATION business. 

 

2. The ASSOCIATION shall have the right to post notices of activities and matters of 

ASSOCIATION concern on ASSOCIATION bulletin boards, at least one of which shall be 

provided in areas frequented by teachers.  The ASSOCIATION may use the DISTRICT inter-

district mail service, e-mail service, and teacher mailboxes for communications to teachers. 

 

3. Authorized representatives of the ASSOCIATION shall be permitted to transact official 

ASSOCIATION business on school property at all reasonable times, so long as said activity does 

not interfere with the educational process.  The site administrator shall be notified if the 

authorized representatives are not from the school being visited. 

 

4. For the purposes of negotiations, the DISTRICT and ASSOCIATION agree to a mixture of 

meetings between school hours and non-school hours.  Up to five members from the 

ASSOCIATION, designated as members of the negotiating team, will be granted release time to 

meet with the Board’s negotiating team at mutually agreed upon times.  The team will be granted 

up to six days or twelve (12) half-days (a half-day is defined as not less than three hours) of 

released time.  Substitute teacher costs to the DISTRICT for any additional negotiators shall be 

borne exclusively by the ASSOCIATION. The DISTRICT shall be reimbursed for said costs 

within seven days of presentation of the costs to the ASSOCIATION. 

 

5. The exclusive representative of certificated personnel has the right to consult on the definition of 

educational objectives, the determination of the content of courses and curriculum, and the 

selection of textbooks to the extent such matters are within the discretion of the public school 

employer under the law.  All matters not specifically enumerated are reserved to the DISTRICT 
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and may not be a subject of meeting and negotiating, provided that nothing herein may be 

construed to limit the rights of the DISTRICT to consult with any employee or employee 

organization on any matter outside the scope of representation. 

 

D.  ASSOCIATION PRESIDENT’S RELEASE TIME 

 

1. The El Centro Secondary Teachers’ Association (ECSTA) agrees to reimburse the Central Union 

High School District (CUHSD) for the total cost of the President’s one release period per school 

year at 20% of the president’s salary plus 20% of the statutory benefits and 20% of the fringe 

benefits.  CUHSD agrees to provide the President one release period per school year.  The 

payment from ECSTA to CUHSD for 50% of the total yearly cost shall be made in August and 

January no later than the last working day of the month. 

 

Or if the President chooses: 

 

The El Centro Secondary Teachers’ Association (ECSTA) agrees to reimburse the Central Union 

High School District (CUHSD) for a release period during Advisory for the Association’s 

President.  The total cost of the Advisory release period will be 10% of the president’s salary plus 

10% of the statutory benefits and 10% of the fringe benefits. The payment from ECSTA to 

CUHSD for 50% of the total yearly cost shall be made in August and January no later than the 

last working day of the month. 

 

ECSTA will notify CUHSD if the President will be utilizing this period no later than April 1of 

each year (except for the 2022-2023 school year where the President can make a change request 

for second semester.) 

 

CHAPTER II 

 

BARGAINING UNIT MEMBER EVALUATIONS 

 

A. The DISTRICT shall evaluate and assess employee competency based on the most recent set of 

Standards for the Teaching Profession and the ASCA School Counselor Professional Standards 

and Competencies. (Most up to date standards to be used in Appendix 3) 

 

Teachers: As it reasonably relates to the progress of pupils toward the standards of expected 

student achievement at each grade level in each area of study based on the California Standards 

for the Teaching Profession (CSTP). 

  1.  Engaging and Supporting All Students in Learning 

  2.  Creating and Maintaining Effective Environments for Student Learning 

  3.  Understanding and Organizing Subject Matter for Student Learning 

  4.  Planning Instruction and Designing Learning Experiences for All Students 

  5.  Assessing Students for Learning 

  6.  Developing as a Professional Educator 
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School Counselors: Based on the American School Counselors Association (ASCA) School Counselor 

Professional Standards and Competencies - The behavior standards include essential behaviors school 

counselors demonstrate through the implementation of a school counseling program including: 

  

1. Professional Foundation – the essential skills that are the basis of a school counselor’s 

professional orientation. 

2. Direct and indirect student services – interactions that are provided directly to students or 

indirectly to students in collaboration with families, teachers, administrators, other school staff 

and education stakeholders/partners. 

3. Planning and assessment – activities necessary for the design, implementation, and assessment 

of the school counseling program. 

 

*Appendix governing the form and procedures for evaluation will need to be updated and revised by the 

Evaluation Committees upon adoption of the proposed changes to Chapter II. 

 

B.   Unit members to be evaluated during a particular year shall be furnished a copy of the evaluation 

procedures, advised of the criteria upon which the evaluation is to be based, and notified of the 

identity of their evaluator no later than September 15 of the year in which the evaluation is to take 

place. 

 

The unit member being evaluated and the evaluator shall meet no later than October 1 to discuss: 

objectives and standards to be achieved during the evaluation period, general expectations of 

performance, and the evaluation procedure. 

 

C.  Probationary unit members shall be evaluated each school year.  An individual meeting for each 

probationary unit member will be held to preview the evaluation process. 

 

If the evaluator and the probationary member do not reach mutual agreement on the member’s 

specific goals and objectives, the evaluator and the unit member shall make a good faith effort to 

resolve the differences themselves.  If the disagreement persists, the evaluator shall have the right to 

make a decision on such specific goals and objectives, but the evaluator shall first consider any input 

and recommendations from the Department Head and shall confer with the Superintendent or 

designee.  The employee may attach a written statement indicating his/her disagreement with the 

specific goals and objectives. 

 

The evaluation process shall include the following activities: Classroom observations shall last 

between thirty and ninety minutes; shall be followed by a conference with written feedback within 

ten school days of the observation; and shall ordinarily be three in number.  The specific date and 

period of the first observation shall be made known to the unit member at least two days prior to its 

occurrence, and shall take place within the first ten weeks of the unit member’s first workday.  If a 

subsequent observation is for the purpose of seeing improvement in a specific aspect of the teaching, 

then the subsequent observation will not take place until ten school days after the previous 
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observation’s post conference. For probationary teachers the formative evaluation will be preceded 

by at least two classroom observations. 

 

The immediate supervisor shall meet with first-year probationary employees within 20 school days 

of the close of the first semester to review the formative evaluation, including ratings and 

recommendations.  At this meeting, the immediate supervisor shall review the teacher’s performance 

in the first semester and inform the teacher whether any problems were noted.  This process will 

repeat in the 2nd semester.  A final evaluation conference between the 1st year probationary employee 

and evaluator shall be held no later than thirty days before the end of the school year to discuss the 

content of the final (summative) evaluation form. 

 

For 2nd year probationary employees, the summative evaluation form will be given to the teacher.  A 

final evaluation conference between the second year probationary employee and evaluator shall be 

held no later than March 15th of that year to discuss the content of the final (summative) evaluation 

form. 

 

D.  Permanent unit members shall be evaluated every other school year, beginning the 2nd year of  

 permanent status, unless designated otherwise (see below). 

 

The evaluation process shall include the following activities: Classroom observations shall last 

between thirty and ninety minutes; shall be followed by a conference with written feedback within 

ten school days of the observation; and shall ordinarily be two in number.  The specific date and 

period of the first observation shall be made known to the unit member at least two days prior to its 

occurrence, and shall take place on or before December 1.  If subsequent observation(s) are for the 

purpose of seeing improvement in a specific aspect of the teaching, then the subsequent observation 

will not take place until ten school days after the previous observation’s post conference. 

 

With agreement of both the unit member and the evaluator, the number of classroom observations 

may be reduced to two or one in case of obvious satisfactory performance by permanent unit 

members. 

 

For permanent employees, the summative evaluation form will be given to the teacher.  A final 

evaluation conference between the permanent employee and evaluator shall be held no later than 

thirty days before the end of the school year to discuss the content of the final (summative) evaluation 

form. 

 

If the evaluator and certificated employee being evaluated agree, evaluation and assessment of the 

performance of each certificated employee shall be made at least every three years for personnel with 

permanent status who have been employed at least 10 years with the school district, who are highly 

qualified, as defined in 20 U.S.C. Sec 7801, and whose previous evaluation rated the employee as 

meeting or exceeding standards as defined below in the Extended Evaluation Cycle Criteria.  The 

certificated employee or the evaluator may withdraw consent at any time. Ed. Code 44664 
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Extended Evaluation Criteria 

 

1. Candidates must have been employed by the Central Union High School District for ten (10) 

years. 

 

2. No candidate will be considered for the Extended Evaluation process if they received marks of 

1-Practice Not Consistent with Standard Expectation (Unsatisfactory) on any of one (1) of the 

elements listed on the Summative Evaluation form. 

  

3. Candidates must have received no more than four (4) 2’s Practice Developing (Needs 

Improvement) in the overall Summative Evaluation. 

 

4. Candidates must have an overall average of 3 or better on the most recent Summative Evaluation. 

 

E. A unit member who receives a negative formative evaluation shall, upon request, be entitled to 

additional classroom observations, evaluation conferences and written evaluations. Such entitlement 

includes pre-observation conferences and post-observation conferences.  The evaluator shall take 

positive action to assist the unit member in correcting any cited deficiencies.  The evaluator’s role to 

assist the unit member shall include, but not limited to the following:   

 

• Specific recommendations for improvement. 

• District assistance to implement such recommendations. 

• Provision of additional resources, without cost to the unit member, to be utilized to assist with 

improvements. 

• Techniques to measure improvement. 

• Reasonable time schedule to monitor progress. 

• Release time shall be provided when required by the nature of the program or plan. 

 

F.  In the event the unit member disputes the content, the unit member may prepare a written statement 

which shall be attached and incorporated into the final evaluation.  The certificated employee shall 

have the right to submit a written response to the evaluation.  Such response shall become a 

permanent attachment to the employee’s personnel file. 

 

G. The site Principal, or the administrator he/she designates, shall conduct evaluations.  No unit member 

will be evaluated more than two consecutive evaluations by the same administrator. 

 

H. One year after the date of an unsatisfactory evaluation, the employee who received the evaluation 

may request a conference with the evaluator.  If the evaluator agrees that the employee’s performance 

has improved to the point that it is no longer unsatisfactory, a memorandum noting the improvement 

will be attached to the previous unsatisfactory evaluation. 

 

I.  The DISTRICT reserves the right to visit classrooms or other job locations at any time. 
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CHAPTER III 

 

BARGAINING UNIT MEMBER ASSIGNMENT AND TRANSFER 

 

A.  DEFINITION OF TERMS: 

1. An “assignment” is the class or classes, or job position given to an employee by the 

Superintendent or designee within his/her discretion. 

 

2. A “transfer” is a voluntary or involuntary movement of an employee from one school to another 

school or from one department to another department in which the employee is not teaching a 

class. 

 

3. A “vacancy” is a position for which no employee has been assigned. 

 

4. Extra-duty/extra-curricular assignments are not covered by this Chapter. 

 

B.  ASSIGNMENT: 

 

1. The Superintendent or designee shall assign all newly employed teachers to their specific 

assignments.  The Superintendent or designee shall give notice of assignments to new bargaining 

unit member as soon as practical. 

 

2. All other bargaining unit members shall be given written notice of their tentative assignments for 

the forthcoming year by the last student contract day of the year. 

 

3. The Superintendent or designee shall discuss with employees changes in assignment or transfers 

prior to such changes being enacted.  The District will attempt to discuss changes in assignment 

or transfers with all affected department heads before any change is made. 

 

4. The DISTRICT reserves the right to seek the best-qualified applicant for any vacancy.  The 

DISTRICT will advertise for ay vacancy within the district for a period of not less than 14 

calendar days.  The district will concurrently advertise the position externally. 

 

4.1.   A permanent status bargaining unit member meeting the minimum requirements for the 

posted position will be granted an interview for that position if he/she is available within a 

reasonable timeframe. 

 

4.2. When an interview of any applicant takes place in the District, the department chairperson 

of the candidate’s field will assist the Superintendent or designee in the interview. 

 

4.3. When the department chairperson is not available, a reasonable attempt will be made by the 

Superintendent or designee to obtain a replacement for that a person from the respective 

department. 
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4.4. All department chairs, before leaving for summer vacation, shall leave a list of alternates to 

help with interviews over the summer. 

 

4.5. If no chairperson or replacement is available, the Superintendent or designee, as a last 

resort, may interview the candidate alone. 

 

C.  TRANSFER: 

 

1.     Any vacant position, which becomes available for the next school semester shall be advertised 

 concurrently inside and outside the District for a period of 14 calendar days. 

 

1.1. A permanent status bargaining unit member meeting the minimum requirements for the 

posted position will be granted an interview for that position if he/she is available within a 

reasonable time frame. 

 

1.2. Annually, on or about July 15th the District will send out a written notification to 

 bargaining unit members of anticipated vacancies for the next semester. 

 

2. A voluntary or involuntary transfer shall be based upon the following criteria in ranked order of 

importance: 

 

2.1.  Best interest of the total education program as determined by the Superintendent, 

following consultation with the department chair or alternates of the affected departments. 

 

2.2.   Required credentials in area of transfer. 

2.3.   Seniority in the DISTRICT. 

 

2.4.   Supplemental credentials and certificates. 

 

2.5.   Affirmative Action. 

 

Bargaining unit members in the district, meeting the minimum qualifications and desiring a 

transfer shall be considered as candidates for openings needing to be filled.  The criteria above 

shall not be applied in an arbitrary or capricious manner. 

 

3. Bargaining unit members desiring a transfer for the next school semester shall file a written 

request statement with the Director of Human Resources.  The statement shall include a 

description of the transfer desired. 

 

4.  The Superintendent or designee shall discuss with employees changes in assignment or transfers 

prior to any such changes being enacted.  The District will attempt to discuss changes in 

assignment or transfers with all affected department heads before any change is mad 
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4.1. If an involuntary transfer between two school sites occurs during the summer, the 

bargaining unit member shall be granted one (1) day at per diem to affect the move. 

 

 4.2.  If the transfer is involuntary, and occurs during the regular school year, the bargaining 

unit member shall be granted two full workdays to affect the transfer. 

 

 

CHAPTER IV 

 

CLASS SIZE 

 

A. In the event that a student needs to be placed in a class in order to complete his/her normal progress 

toward graduation and no other seats are available in the same or similar subject area classes, the 

DISTRICT can request that a teacher accept an additional student for a single period.  If no teachers 

accept, and the DISTRICT has exhausted all other means of accommodating the student’s needs, the 

DISTRICT can require that a teacher accept additional students beyond the “Class Size Limit.” 

 

B. The DISTRICT will only permit additional students above the Class Size Limit in classes of teachers 

with less than two years’ experience if the additional student cannot be accommodated by non-

probationary teachers. 

 

C.  Effective with the 2022-2023 school year, any time after the first 10 days of the semester the 

DISTRICT shall compensate each teacher who has an enrollment over the class size limit at the 

following rates per student per day:  

 

 First additional student   Plus $2 

 Second additional student   Plus $3 

 Third additional student    Plus $4 

 Subsequent additional student(s)  Plus $4 per additional student(s) 

 

Such compensation will only be made for students who continue over the class size limit beyond the 

negotiated grace period defined in this paragraph, but will include compensation for all days in which 

the student was an overload, including the grace period, or who enter the class in an over the class 

size limit at any time during the semester as long as that overload status continues beyond ten (10) 

school days.  Overload is defined as a student above the class size limit.  Overload compensation is 

defined as compensation for students above the class size limit as listed above.  Compensation shall 

be paid following the end of each semester.  

 

D.  Class size limits as outlined in this chapter shall have no bearing on specifically funded projects. 

 

E.  All Special Education classes will be based on legal maximums. 
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F.  All classes will have a class size limit of 34 students except performing groups such as chorus and 

marching band and as specified below: 

 

1.  All English classes will be limited to thirty (30). 

 

2. All science laboratory and electronic music, shall contain no more students that can safely be 

accommodated in the laboratory stations available.  The teacher class limit will be twenty-eight 

(28).   

 

3. Physical education classes will be limited to a maximum of forty-one (41) students per class.  

Modified physical education classes will be limited to thirty (30) students per class. 

 

4. World Language classes will be limited to a maximum of thirty-one (31). 

 

5.  ELD, SEI and Bilingual teacher classes will be limited to a maximum of twenty-eight (28). 

 

6.   Algebra I teacher classes will be limited to a maximum of thirty-three (33).  To begin during the 

2020-2021 school year.  

 

7.   Alternative education teacher class limits will be limited to a maximum of twenty-three (23). 

 

8.   All drawing and ceramics classes will be limited to a maximum of twenty-nine (29).  In no event 

shall the number of students be greater than the number of student stations, including the first 10 

days of each semester. 

 

9. All Wood/Welding/Auto Shop classes will have a limit of 27. 

 

10.  Special Education caseloads limits shall conform to the requirements of the California Master 

plan for Special Education.  The Plan currently specifies an average of twenty-four (24) pupils 

and a maximum of twenty-eight (28) pupils.  Students on a thirty- day (30) placement with a 

current IEP will count as part of the Special Education Teachers caseload.  If a Special Education 

teacher agrees to sign a waiver to accommodate additional students, they will be compensated 

with a stipend of $125 per student over the maximum of twenty-eight (28) per school quarter to 

perform all necessary related caseload duties for such students.  Compensation shall be paid 

following the end of each semester. 

 

CHAPTER V 

 

WORKING HOURS AND CONTRACT DAYS 

 

A.  WORKING HOURS AND CONTRACT DAYS: 
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1. Teachers (all certificated except those listed in section B below) shall teach five (5) periods daily 

and have one (1) advisory period, subject to any changes mandated by law.  In addition, each 

classroom teacher shall be assigned one period preparation period equal in length to a regular 

teaching period.  Non-classroom certificated employees will have the autonomy to integrate 

preparation time into their regularly scheduled workday.  Special education teachers shall teach 

four (4) periods and have one (1) advisory period, and in addition, shall be assigned one 

preparation period and one special education resource period, the use of which shall be 

determined by the District after consulting with the Special Education Department. 

 

Temporary changes in the instructional day which deviate from the regular bell schedule (for the 

purposes of extended learning periods) will be determined by a site advisory committee 

composed of department chairpersons and administration.  (Department chairpersons shall seek 

feedback from teachers regarding proposed modifications).  At Desert Oasis/Phoenix Rising, the 

site advisory committee will be composed of all certificated staff and the principal.  Such changes 

shall not impact regular day start time, end time, or lunch times.  Proposed changes shall be 

forwarded to the superintendent or designee for approval at least two weeks in advance. 

 

Beginning with the 2014-2015 school year, an increase in 2% additional work time for each 

ECSTA bargaining unit member (187 days x 7 hour days = 1309 hours x 2% = 26.18 additional 

hours) was implemented. 

 

Beginning with the 2015-16 school year, an additional increase of 2% work time for each ECSTA 

bargaining unit member (187 days x 7 hour/9 minute days = 1337 hours x 2% = 26.74 additional 

hours) shall be implemented. 

 

This results in a 31 minute advisory period (25 minutes + 2 minutes repurposed from 2014-2015 

+ 4 minute increase in 2015-2016) and an additional 5 minute passing period occurring on 176 

instructional days (not including semester final days).  The advisory/enrichment/intervention 

period will be used in support of Local Control Accountability Plan (LCAP) goals. 

 

Additionally, as requested by Superintendent/designee or teacher representatives on the 

committee, a task force composed of 3 teachers (selected by ECSTA) and 3 administrators (one 

from CUHS and SHS and one from Desert Oasis/Phoenix Rising) will reconvene as needed to 

evaluate the best use of the additional time and make appropriate recommendations to 

Superintendent. 

 

2. Beginning with the 2022-2023 school year, a maximum of fourteen (14) afternoon Professional 

Development Time (PDT) sessions will be scheduled for a given school year.  Three of the dates 

will be planned by the departments with approval of the site principals.  Plans will be submitted 

to the site administrator no later than the preceding day and will include measurable goals and 

outcomes.  Professional development activities will start 15 minutes after the latest scheduled 

lunch period and shall not extend beyond the normal workday.  PDT time can be counted by 

attending teachers as Professional Growth Hours. 
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3.    The day of Open House shall be scheduled as a minimum day without a required professional 

development activity.  Bargaining Unit Members will be allowed to leave immediately after the 

school’s last instructional period, and shall prepare and return for Open House as part of their 

professional duties. 

 

4. The length of the professional day shall not be less than seven hours and 18 minutes excluding 

lunch. The preparation and other special periods assigned shall be counted in meeting the 

professional day requirement. At no time shall a bargaining unit member arrive at their work 

station after the first bell (5 minutes before the start of their first period of the morning, including 

if that period is a prep period). Bargaining unit members are expected to devote the necessary 

time to prepare for instruction, provide support to students, evaluate pupils’ work, conference 

with parents and students, fulfill extra-curricular activities, participate in the in-services and 

perform other professional activities inherent in their professional responsibilities to the school 

system, pupils, and community. 

 

5. Bargaining unit members are expected to remain on DISTRICT property during their duty time, 

including the preparation period.  Bargaining unit members may be granted permission by the 

Principal or designee to leave DISTRICT property during their preparation periods in order to 

conduct school business or, occasionally, to attend to personal business.  If neither the Principal 

nor designee is present and the unit member must leave DISTRICT property during duty time, 

the bargaining unit member shall notify the Principal’s office prior to leaving, indicating the 

reason(s) for his/her absence, and the estimated time of return.  No teacher shall eave his/her class 

of students unsupervised unless there is a clear emergency or there is advance permission from 

the Principal or designee.  

 

6. Required staff development and school improvement work related to District, State and Federally 

funded programs, taking time beyond the regular workday, shall be compensated at the negotiated 

hourly rate with the pre-approval of the Assistant Superintendent.  Required training that takes 

place during the summer or on weekends shall be compensated at the negotiated hourly rate plus 

$5 with the pre-approval of the Assistant Superintendent. 

 

7. Effective July 1, 2020; the Principal may require a teacher to substitute for another teacher up to 

a maximum of four (4) times per year. After all reasonable efforts have been made to secure a 

volunteer substitute from the certificated teacher pool, the Principal may require a teacher to 

substitute for another teacher.  Assignments will be determined on a per-period rotation basis.  

Reasonable support will be provided by administration for any teacher who has legitimate 

preparatory needs (such as copying, obtaining materials/supplies, etc.).  Any teacher who is 

assigned to work as a substitute teacher will receive compensation equal to the current negotiated 

wage for substituting during the prep period as listed in Chapter VIII, Paragraph B.  

 

8. The work calendar for all members of the bargaining unit shall be developed by a joint advisory 

committee consisting of three (3) representatives of the DISTRICT and three (3) representatives 
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from each bargaining unit.  The Superintendent shall forward the recommendation to the Board 

of Trustees for adoption by May 15th of each year. 

 

9. An advisory committee made up of three members from each bargaining unit, three members 

from administration a maximum of three parents (representing affected school sites), the 

Transportation Supervisor, and the Nutrition Services Director shall meet to discuss any proposed 

changes to the daily bell schedule(s), and shall make a recommendation for any proposed changes 

to the Superintendent.  The Superintendent shall forward the recommendation to the Board of 

Trustees for adoption by June 1st of each year. 

 

10. The work calendar for a teacher shall be 187 workdays, including no fewer than 180 instructional 

days and two “flexible work days” for teachers.  The Association and the District recognize that 

the two flexible work days are meant to give teachers the flexibility to choose alternate times 

and/or places to prepare for the upcoming semester.  One day shall be the last day of the work 

week before school and one day shall be the first day of the second semester.  In no event shall 

the days be moved to either end of the school year.  If, due to an emergency school closure, the 

state reduces the minimum required student contact time, the required teacher work year shall be 

reduced an equal amount of time. 

 

11. In the event a unit member is assigned classroom duties at more than one site and, therefore, must 

travel from one site to another in his/her work day, the following will apply: 

 

a.  Every effort will be made by site administrators to assign the unit member no more than 2 

 preparations in a work day, only one preparation at each site. 

b.  The unit member will be paid the approved IRS mileage rate for travel during the work  

day. The unit member will be responsible for logging the miles traveled and submitting such 

log with the request for payment of mileage. 

c.  The District recognizes the time spent in travel is part of the unit member’s contractual 

 work day. 

 d.  In the event a unit member is unable to arrive at the second site on time due to unforeseen 

 circumstances beyond the control of the employee related to their transportation (i.e. car 

 accident/trouble), the unit member will not lose any sick leave. 

 e.  Teachers traveling between sites will receive a stipend of $600 per semester. 

 

B.   WORKING HOURS AND CONTRACT DAYS FOR CERTIFICATED NON-CLASSROOM 

 BARGAINING UNIT MEMBERS: 

 

1.   Certificated non-classroom employees include but are not limited to counselors, counselors on 

special assignment, Instructional Coaches, Teachers on Special Assignment, and library media 

specialists. 

 

2. The work year for certificated non-classroom employees will be 187 days plus up to an 
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additional thirteen (13) 7-hour and 17-minute work days for counselors and Cal-Safe teachers 

and five (5) 7-hour and 17-minute work days for resource teachers, and academic coaches.  Days 

worked for certificated non-classroom employees will be recorded on a calendar for recording 

purposes by the employee.  These additional days will be agreed upon by the employee and the 

supervisor in writing, which will be submitted no later than March 15 of the preceding school 

year.  These additional days will be compensated for at the employee’s regular salaried per diem 

rate. 

 

3.  The length of the working day shall not be less than 7-hours and 17 minutes excluding 

lunch. At no time shall a bargaining unit member arrive at their work station after the first bell (5 

minutes before the start of their first period of the morning, including if that period is a prep 

period) Non-classroom certificated employees are expected to devote the necessary time to 

prepare and execute their assigned duties including conferences with parents and students, 

participate in in-service and perform other professional activities inherent in their professional 

responsibilities to the school system, pupils, and community. 

 

4.   Any days that any of the employees listed above in section B 1. are required to attend for  

purposes of training or conferences or preparation for their jobs, including travel dates, the 

preparation/planning days required before the start or after the end of the school year, shall be 

counted as part of their required contractual days. 

 

C.   Any certificated employee required or requested to attend any event must have enough travel 

time after the event to be back home by 12:00 a.m. prior to the next work day, or the next day is 

granted to the employee and counted as a work day with no requirement, request, or expectation 

of the employee’s presence. 

 

D.  The Library Media Specialists and the traveling teachers shall not be affected by the language 

above in section B other than fulfilling their contractual 187 days 7 hours, 17 minutes per day. 

 

 

CHAPTER VI 

 

EMPLOYEE PROTECTION 

 

A.   An employee may use such force as necessary to protect himself/herself from physical attack 

by a student, or other person, in pursuit of his/her employment or to prevent injury to another 

student.  When an employee finds it necessary to use such force, he/she shall immediately report 

this to the Principal or designee whether or not he/she considers this to be necessary to protect 

himself/herself or a student. 

 

B.   Any case of assault upon an employee shall be reported to the Governing Board.  The 
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DISTRICT shall advise the employee of his/her rights and responsibilities with respect to any 

such assault and shall promptly render all reasonable assistance to the employee in connection 

with law enforcement and judicial authorities. 

 

C.  Reimbursement: 

1.  Reimbursement to employees for any verified loss, damage or destruction of personal 

property suffered while performing services for the DISTRICT shall be made only if the value 

is more than $25.00 and the employee took all reasonable steps to protect any such personal 

property.  The maximum reimbursement for any one item is as stipulated on C-3. 

 

1.1. The maximum reimbursement for any vehicle damage shall be $250.00. 

Reimbursement for vehicle damage is strictly limited to actual use during and within the 

scope of employment or when the employee’s vehicle is parked in a parking area which 

is approved by the DISTRICT for employees and where the employee has no other 

reasonable method of transportation to and from his assigned job location.  

Reimbursement for vehicle damage also is strictly limited to day and evening hours when 

the employee is required to be at his job location. 

 

1.2. The total reimbursement for all loss, damage or destruction of personal property for  

all employees and/or all incidents under these provisions shall not exceed $5,000.00 in 

any fiscal year. 

 

2.   A written request for reimbursement must be filled with the DISTRICT by the employee within 

twenty (20) regularly scheduled workdays of knowledge of the incident.  The DISTRICT shall 

conduct such investigation as may be necessary.  The burden of proof in all cases is with the 

employee seeking reimbursement. 

 

3.  Reimbursement for verified loss, damage or destruction of personal property suffered while 

performing services for the DISTRICT is provided only when written approval for the use of the 

personal property in the schools was given by the Superintendent before use while performing 

services for the DISTRICT.  All such approval shall be in writing.  Exceptions to such prior 

approval shall be vehicles, personal bags, eyeglasses, sunglasses, hearing aids, dentures, watches, 

cell phones or articles of clothing necessarily worn or carried by the employee.  The employee 

must take reasonable steps to protect all personal property including locking the classroom door 

when not in the classroom.  The Superintendent may cancel the approval at any time upon written 

notice to the employee. 

 

4.   If an employee receives any payment from an insurance carrier for any loss, damage or 

destruction for which the DISTRICT gave reimbursement, the employee shall repay the 

DISTRICT if such payment from an insurance carrier covers the same loss, damage or destruction 

covered by the DISTRICT. 

 

5.  This provision should not be construed as a restriction regarding any employee bringing 
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personal property.  Reimbursement may be made on the basis of repair cost if it is economical, 

feasible and not greater than the actual value. 

 

CHAPTER VII 

 

LEAVES 

 

Only the Superintendent or designee has the authority of the DISTRICT to approve verifications of 

leaves or make final decision on leaves.  The DISTRICT may prepare and distribute leave forms as 

long as those forms do not violate the provisions of this Chapter.  The DISTRICT may adopt 

verification procedures to implement the provisions of this Chapter as long as those verification 

procedures do not violate the provisions of this Chapter. 

 

Employees on a paid leave shall be considered to be in paid status and, unless required by law, shall 

be entitled to all benefits in this Agreement during the paid leave. 

 

A.   SICK LEAVE (Education Code Section 44978) 

 

1.   Every certificated employee employed five (5) days a week by the DISTRICT shall be entitled 

to ten (10) days’ leave of absence for illness or injury, exclusive of all days he is not required to 

render service to the DISTRICT, with full pay for a school year of service.  A certificated 

employee employed for less than five (5) school days a week shall be entitled, for a school year 

of service, to that proportion of ten (10) days’ leave of absence for illness or injury as the number 

of days he is employed per week bears to five (5); pay for any day of such absence shall be the 

same as the pay which would have been received had the employee served during the day. 

 

2.  The provision covering extended illness leave shall not apply to any current year’s sick leave 

days or accumulated sick leave days.  Any employee shall have the right to utilize sick leave 

provided for in this provision and the benefit provided by the provision of extended illness leave 

for absences necessitated by pregnancy, miscarriage, childbirth, and recovery there from. 

 

3.   Verification: 

 

 3.1.  The DISTRICT may require that the employee provide written verification by a physician/ 

health care provider of the employee’s incapacity if the employee has been on sick leave for five (5) 

or more consecutive days. The Superintendent or designee may require written verification of the 

employee’s incapacity for less than four (4) days if they have reasonable grounds to believe that 

verification is appropriate under the circumstances. 

 

 3.2.  For any sick leave less than one full workday, each one-half (1/2) hour absence shall 

result in reducing the employee’s available sick leave by one-half  1/2) hour. 

 

 3.3.  If a certificated employee resigns before the end of the school year, the DISTRICT shall 
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deduct from the final paycheck an amount equal to sick leave used but unearned for that 

school year. 

 

 

4. Bargaining unit members are required to provide lesson plans for all personal and/or extended 

leave absences prior to the first date of the leave.  Also, all bargaining unit members shall provide 

a copy of the emergency substitute lesson plans to the site administrator no later than August 31.  

The emergency substitute plans are to be readily available in the classroom for use by the 

substitute. 

 

B.   EXTENDED SICK LEAVE (Education Code section 44977) 

 

 1.   If a bargaining unit member is absent from duties on account of illness or accident for a 

period of five (5) school months or less, the amount deducted from the salary due him for any 

month in which the absence occurs shall not exceed the sum which is actually paid a 

temporary employee employed to fill his position during his absence, or, if no temporary 

employee was employed, the amount which would have been paid to the temporary employee 

had he been employed.  The period of five (5) school months allowed for extended sick leave 

shall follow the exhaustion of all current year’s sick leave and all accumulated sick leave. 

 

 2.  SICK LEAVE BANK 

 

2.1.  CREATION: 

 a:  The ASSOCIATION and the DISTRICT agree to create the El Centro Secondary 

Teachers’ Association (ECSTA) Sick Leave Bank effective July 1, 1994.  The Sick 

Leave Bank shall be funded in accordance with Section 2 below. 

 b:  Days in the Sick Leave Bank shall carry over from year to year. 

 c:   Days shall be contributed to the Bank and withdrawn from the Bank without regard 

to the daily rate of pay of the Sick Leave Bank participant. 

 d:  The ECSTA Sick Leave Bank shall be administered by the Central Union High 

School District as outlined by Chapter VII of the Agreement. 

 

2.2.  ELIGIBILITY AND CONTRIBUTIONS: 

 

 a:  All unit members on active duty with the DISTRICT are eligible to contribute to 

the Sick Leave Bank. 

 b:  Participation is voluntary, but requires contribution to the Bank.  Only contributors 

will be permitted to withdraw from the Bank. 

 c:  Unit members who initially elect not to join the Sick Leave Bank upon first 

becoming eligible may not participate until the following year. 

 d:  The contributions, on the appropriate form, will be authorized by the unit member,  

and will automatically be continued from year to year until canceled by the unit 

member in writing on the proper form. 
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 e:  Cancellation, on the proper form, may be effected at any time and the unit member 

shall not be eligible to draw from the Bank as of the effective date of cancellation.  

Sick leave previously authorized for contribution to the Bank shall not be returned if 

the unit member effects cancellation. 

 f:  Contributions shall be made between July 1 and October 1 of each school year. 

New hires shall be permitted to contribute within 30 calendar days of beginning work.  

The DISTRICT shall provide enrollment forms for the Sick Leave Bank to all new unit 

members. 

 g:  The annual rate of contribution by each participating unit member for each school 

year shall be one (1) day of sick leave which shall be deemed to equate to the legal 

minimum required by Ed. Code 44043.5. 

1)  The bank shall pay out up to the maximum number of days accumulated.  Maximum 

accumulation shall be 1000 days.  

2)  If the number of days in the Bank at the beginning of the school year exceeds 

the maximum allowable payout days, no contribution shall be required of 

participating unit members. 

3)  If the number of days in the Bank at the beginning of the school year falls below 

the allowable payout days, each participant shall be required to contribute an 

additional day to the Bank. 

4)  Those unit members joining the Sick Leave Bank for the first time shall be  

required to contribute one day to the Bank. 

5)  If a Sick Leave Bank participant has no remaining sick leave at the time of the 

assessment, he/she need not contribute the additional day to remain a participant in 

the Sick Leave Bank. 

  h:  Unit members who are retiring or leaving the employ of the DISTRICT may 

contribute their unused sick leave to the Sick Leave Bank. 

 

2.3.  WITHDRAWAL FROM THE BANK: 

 a:  A Sick Leave Bank participant whose cumulative sick leave is exhausted may 

 withdraw from the Bank for catastrophic illness or injury.  Catastrophic illness or 

 injury shall be defined as any illness or injury that incapacitates the unit member  

 for over ten (10) consecutive duty days or incapacitates a member of the unit 

 member’s immediate family for over ten (10) consecutive duty days which requires 

 the unit member to take time off from work to care for that family member.  If a 

 recurrence or a second illness or injury incapacitates a unit member or a member of  

 the unit ember’s family within twelve (12) months, it shall be deemed catastrophic 

 after five consecutive duty days.  Thus, a participant who used the bank, after 

 exhaustion of sick leave, for 25 days to care for a spouse who has cancer, and, after 

 returning to work, suffers a heart attack, shall be deemed to have suffered a second 

 catastrophic illness and may again withdraw from the Bank after only five (5) 

 consecutive duty days off work. 

  b:  Long term therapy (e.g. …chemotherapy, dialysis, etc. shall be treated as a 

   catastrophic illness, or injury, even though it not in increments of over 10 
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 consecutive days.  All other eligibility requirements will remain in effect. The 

 participant will be eligible for withdrawal on a day-to-day basis. 

  c:  Participants must use all current and accumulated sick leave, as defined in Ed. Code 

section 44978, which is available to them before becoming eligible for a withdrawal 

from the Bank. 

 d:  If a participant is incapacitated, applications may be submitted to the DISTRICT 

by the participant’s agent or member of the participant’s family. 

e:  Withdrawals from the Sick Leave Bank shall be granted in units of no more than 

ten (10) duty days.  Participants, or their agents, must submit requests for extensions 

of withdrawals as their prior rants expire.  A participant’s withdrawal from the Bank 

may not exceed the statutory maximum of twelve (12) consecutive months. 

 f:  Participants applying to withdraw or extend their withdrawal from the Sick Leave 

Bank will be required to submit a doctor’s statement indicating the nature of the illness 

or injury and the probable length of absence from work.  The DISTRICT shall keep 

all information regarding the nature of the illness confidential.  A participant’s 

withdrawal from the Bank may not exceed the statutory maximum of twelve (12) 

consecutive months. 

 g:  If a participant has drawn ten (10) Sick Leave Bank days and requests an extension, 

the DISTRICT may require a medical review by a physician of the DISTRICT’S 

choice at the participant’s expense.  The DISTRICT shall choose only a physician who 

qualifies under the DISTRICT offered insurance policy, Refusal to submit to the 

medical review will terminate the participant’s continued withdrawal from the Sick 

Leave Bank.  The DISTRICT may deny an extension of withdrawal from the Sick 

Leave Bank based upon the medical report.  The participant may appeal any 

termination under the procedure outlined in K) below. 

 h:  Leave from the Bank may not be used for illness or disability which qualify the 

participant for Worker’s Compensation benefits unless the participant has exhausted 

all Worker’s Compensation leave, his/her own sick leave and provided further that the 

member signs over any Worker’s Compensation checks for temporary benefits to the 

District. If there are any Worker’s Compensation checks signed over to the Board, the 

Bank will not be charged days, or, if charged, will be reimbursed the number of days 

for which the Worker’s Compensation is equivalent to a regular day of pay at the 

negotiated rate for that participant.  If the DISTRICT challenges the Workers 

Compensation claim, the participant may draw from the bank, however, upon 

settlement of the claim in favor of the participant, the Bank shall be reimbursed the 

days by the DISTRICT. 

 i:  When the DISTRICT may reasonable presume that the applicant for a withdrawal 

may be eligible for Disability/Retirement under STRS, or if applicable, Social 

Security, the DISTRICT may request that the applicant apply for disability or 

retirement.  Failure of the applicant to submit a complete application, including 

medical information provided by the applicant’s physician, within twenty (20) 

calendar days will disqualify for further Sick Leave Bank payments.  Any requests for 

additional medical information from STRS or Social Security shall be submitted 
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within ten (10) days or the participant’s entitlement to Sick Leave Bank payments will 

cease.  If denied benefits by STRS or Social Security, the applicant must appeal ore 

entitlement to the Sick Leave Bank shall cease. 

 j:  If the Sick Leave Bank does not have sufficient days to fund a withdrawal request, 

the DISTRICT is under no obligation to provide days and the DISTRICT is under no 

obligation to pay the participant any funds whatsoever.  If the DISTRICT denies a 

request for withdrawal, or extension of withdrawal, because of insufficient days to 

fund the request, they shall notify the participant in writing of the reason for denial. 

 k:  Sick Leave Bank participants who are denied a withdrawal or whose withdrawal is 

not renewed or is terminated may, within thirty (30) days of denial, grieve the denial, 

non-renewal, or termination.  If the participant’s incapacitation does not allow 

participation in this appeal process, the participant’s agent or member of the family 

may process the grievance. 

  

2.4.  ADMINISTRATION OF THE BANK 

  a:  The Central Union High School DISTRICT shall have the responsibility of 

maintaining the records of the Sick Leave Bank, receiving withdrawal requests, 

verifying the validity of requests, approving or denying the requests, and 

communicating its decision, in writing, to the participants and to the President of the 

El Centro Secondary Teachers’ Association. 

  b:  The DISTRICT’S authorized agent shall approve all properly submitted requests 

complying with the terms of this Article.  Withdrawals may not be denied on the basis 

of the type of illness or disability, as otherwise outlined in this agreement. 

  c:  Applications shall be reviewed and decisions of the DISTRICT reported to the 

applicant, in writing, within ten (10) duty days of receipt of the application. 

  d:  The DISTRICT shall keep all records confidential and shall not disclose the nature 

of the illness, except as is necessary to process the request for withdrawal and defend 

against any appeals of denials. 

  e:  By the fifth (5th) day of October of each school year, the DISTRICT shall notify 

ECSTA of the following: 1) The total number of accumulated days in the Bank as of 

June 30th of the previous school year. 2) The number of days contributed by unit 

members for the current year. 3) The names of participating unit members. 4) The total 

number of days available in the Bank. 5) The total number of payout days available in 

the Bank. 

  f:  On a quarterly basis, the DISTRICT shall notify the ECSTA of the following: 

       1)    The names of any additional unit members who have joined in accordance with 

Section VII.B.2.2. 

       2)    The names of any unit members who have canceled participation in accordance 

with VII.B.2.2. 

       3)   The total number of days in the Bank at the beginning of the previous month. 

       4)   The total number of days remaining in the Bank on the last day of the previous 

month. 

       5)   The total number of days awarded during the previous month and the names of 
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those unit members to whom they were awarded. 

       6)   The total number of days added by new members. 

  g:  Any dispute between the El Centro Secondary Teachers’ Association and the 

DISTRICT as to the accounting shall be settled through the normal grievance 

procedure beginning at the Superintendent level as outlined in the Agreement. 

  h:  If the DISTRICT and the ECSTA mutually agree to terminate the Sick Leave Bank 

for any reason, the days remaining in the Sick Leave Bank shall be distributed to the 

current members of the bank in proportion to the total number of days contributed by 

each unit member currently enrolled in the Bank. 

 

C.   PREGNANCY LEAVE (Education Code Section 44965) 

 

 1.  A member of the bargaining unit shall have the right to utilize sick leave provided for in 

this Article for her absences necessitated by her pregnancy, miscarriage, childbirth and 

recovery there from. 

 

 2.  Disability caused or contributed to by pregnancies, miscarriages, childbirth, and recovery 

there from are, for all job-related purposes, temporary disabilities and shall be treated as such 

under any health or temporary disability insurance or sick leave plan.  Leaves of absence for 

disabilities caused or contributed to by pregnancy, miscarriage, or childbirth shall be paid 

leaves of absence to the same extent as leaves for illness, injury or disabilities. 

 

D.   DEPENDENCY LEAVE 

 

1. Dependency Leave shall be considered a valid use of sick leave when it is necessary for a 

bargaining unit member to be absent from work in order to care for an immediate family 

member as listed in section H of this Chapter. 

 

A bargaining unit member may use up to five (5) days of dependency leave each year.  In the 

event the bargaining unit member requires additional leave to care for dependents, the 

bargaining unit member shall apply for such leave in writing including a statement by a 

licensed physician concerning the specific nature of the illness and the need for the employee 

to be absent from work to care for a dependent for a specified period of time. 

 

E.   INDUSTRIAL ACCIDENT AND ILLNESS LEAVE (Education Code Section 44984) 

  

The DISTRICT specifically limits its liability to the minimum requirements mandated by 

Education Code Section 44984. 

 

1. Such leave shall not exceed sixty (60) working days in any one fiscal year for the same 

accident. 

2.  Allowable leave shall not be accumulative from year to year. 

3.  Industrial accident or illness leave will commence on first day of absence. 
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4.  Payment for wages lost on any day shall not, when added to an award granted the employee 

     under the Workers’ Compensation Laws of this State, exceed the employee’s full salary. 

5. Industrial accident leave will be reduced by one day for each day of authorized absence 

    regardless of a compensation award made under worker’s compensation. 

6. When an industrial accident or illness occurs at a time when the full sixty (60) days will overlap 

into the next fiscal year, the employee shall be entitled to only that amount remaining at the 

end of the fiscal year in which the injury or illness occurred, for the same illness or injury. 

 

When entitlement to industrial accident or illness leave has been exhausted, entitlement to other 

statutory sick leave will then be used; but if an employee is receiving worker’s compensation, he 

shall be entitled to use only so much of his accumulated or available sick leave, accumulated 

compensating time or other available leave which, when added to the worker’s compensation 

award, provide for a full salary.  Industrial accident or illness leave is separate from other sick 

leave. 

 

Any employee receiving benefits as a result of this section shall, during periods of injury or 

illness, remain within the State of California unless the DISTRICT authorizes travel outside the 

state. 

 

The DISTRICT may request a reasonable number of physical examinations by a licensed 

physician, at no cost to the employee. 

 

F.   PERSONAL NECESSITY LEAVE 

 

1. A bargaining unit employee may use days of accumulated sick leave in cases of compelling 

personal importance or necessity. 

 

2. Except in the case of an emergency and personal days, advance permission for leave taken 

pursuant hereto must be obtained from the site Principal, who shall have the discretion to 

determine whether the request for leave shall be granted.  Whenever possible, advance notice 

of taking leave for an emergency or personal day shall be given by the employee to the site 

Principal. 

 

 3.  Under this provision, accumulated sick leave may be used for personal necessity leave for the 

following purposes: 

 

3.1. Death or serious illness of a member of the employee’s immediate family as defined in 

section H of this Chapter. 

3.2. Accident involving the person or property of the bargaining unit member, or the person 

or property of a member of his immediate family. 

3.3. An emergency requiring prompt response, which response cannot reasonably be made by 

anyone other than the employee and cannot be made at any time other than during the 

employee’s working hours. 
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3.4. Up to three (3) days may be used for the pursuit of business, financial or economic 

interests of the employee. 

 

4. For purposes of this provision, “compelling personal importance or necessity” and personal 

days shall not include any concerted refusal to work. 

 

 5.  The Principal will grant such personal business leave unless there is a reasonable ground(s) to 

 believe that verification is appropriate, which verification must be submitted to the Principal,  

 or the Principal is aware that more than five (5) percent of the members of the bargaining unit 

 will be absent on the requested day. 

 

G. PAID RELEASE TIME OF UP TO TWO HOURS 

 

An employee, upon advance approval of the Principal, may take paid release time for urgent 

personal business up to two hours during the workday when the employee has secured a voluntary 

substitute(s) from within the certificated staff and the DISTRICT shall not be required to pay any 

additional compensation to the substitute(s). 

 

H. BEREAVEMENT LEAVE (Education Code Section 44985) 

 

Each member of the bargaining unit is entitled to a leave of absence, not to exceed three (3) days, 

or five (5) days if out-of-state travel is required or if travel in excess of four hundred (400) miles 

one way is required, on account of death of any member of his immediate family.  No deduction 

shall be made from the salary of such employee nor shall such leave be deducted from other 

leaves. 

 

 Members of the immediate family, as used in this section, means the mother, father, grandmother, 

grandfather, or a grandchild of the employee or of the spouse of the employee, the spouse, son, 

son-in-law, daughter, daughter-in-law, brother or sister of the employee, or any relative living in 

the immediate household of the employee.  The site Principal may require reasonable verification 

of any such leave. 

 

I. JURY DUTY LEAVE (Education Code Section 44036) 

 

Unit members shall be eligible for leave of absence when regularly called for jury duty in the 

manner provided for by law subject to reasonable regulations enacted by the DISTRICT.  The 

unit member, while serving on jury duty, shall receive his/her regular earnings from the 

DISTRICT and shall transmit to the DISTRICT all fees, exclusive of mileage received for jury 

service. 

 

J. SUBPOENA LEAVE 

An employee shall be eligible for leave of absence when properly subpoenaed to be a witness in 

any litigation in state or federal court as long as the employee is not a party in any such litigation.  
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Such leave of absence shall be limited to those days in which the employee actually gives 

testimony.  The employee shall receive his/her regular earnings from the DISTRICT and shall 

transmit to the DISTRICT all fees, exclusive of mileage, received as a witness. 

 

K. MILITARY LEAVE 

 

 Military leave shall be granted pursuant to and consistent with applicable federal and state law. 

 

L. The DISTRICT may grant within its sole discretion leaves of absence for the following reasons: 

 

 1. Sabbatical Leave (Education Code Sections 44966, 44967, 44968, 44968.5, 44969, 44970 and 

44973). Any sabbatical leave shall be consistent with current law. 

 

M.  RELEASE TIME FOR UP TO FIFTEEN WORKDAYS FOR THE ASSOCIATION 

 

1. The ASSOCIATION President or designees may receive up toa maximum of fifteen (15) 

days (not to exceed 10 student days) release time per school year without loss of salary to 

attend local, state or national meetings of NEA/CTA/ECSTA, or to conduct business relating 

to the ASSOCIATION. 

 2.   Released time under this provision shall not be used for any activity which is violative of this 

 Agreement, for organizing any concerted activity against the DISTRICT, for any political 

 activities, or for any purpose unrelated to the ASSOCIATION’S obligations as the exclusive 

  representative of the bargaining unit. 

3. All applications for such released time shall be made to the Superintendent with a minimum 

of two (2) weeks’ notice subject to availability of substitutes. 

 4.   The DISTRICT shall not pay transportation, lodging or any other expense incurred by the 

 ASSOCIATION President or designee under this provision.  The ASSOCIATION shall      

reimburse the DISTRICT for the full cost of any substitute who substitutes for the 

Association’s President or designee on released time.   

 

N. UNAUTHORIZED LEAVE 

 

It is agreed and understood that there will be no interference with the operations of the DISTRICT 

by the ASSOCIATION or by its officers, agents, or members during the term of this Agreement.  

The ASSOCIATION agrees to make every effort toward inducing all employees to comply with 

the provisions of this Agreement.  

 

O. PROFESSIONAL LEAVES OF ABSENCES 

 

The Superintendent or designee may grant temporary leave, with pay, to teachers who have been 

selected to serve on committees such as: District Accreditation Teams, Monitor and Review 

Teams, or other similar appointments. 
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CHAPTER VIII 

 

EMPLOYEE COMPENSATION AND BENEFITS 

 

A. COMPENSATION 

 

1. The basic salary schedule for employees in Appendix 1 shall be increased by 5% retroactive 

to July 1, 2021, to be paid to bargaining unit members employed during the 2021-2022 school 

year.  The basic salary schedule for the 2022-2023 school year shall be increased by 7% 

retroactive to July 1, 2022.  

 

2. The DISTRICT agrees to compensate teachers assigned to teach an SEI or TSEI class $500 

per period per semester, and Bilingual assignments, $750 per period per semester.  The 

stipends will be paid in lump sum at the end of each semester, commencing in the 2006-2007 

school year. 

 

3. National Board Certification:  Teachers who earn National Board certification will be 

compensated $1000 per year for a maximum of five years immediately following receipt of 

award. 

 

 4.  The supplementary assignment and salary schedule will reflect the following changes: 

 

4.1. The stipend for Dance Instructor / SAVAPA Coordinator will be adjusted to reflect the 

following conditions:  While the position of SAVAPA coordinator is provided with a 

Preparation hour funded through the Partnership Academy Grant, the coordinator’s 

stipend will cease.  Upon the cessation of grant funding, the prep period will be 

eliminated, and the stipend will be negotiated. 

 

4.2 Through special projects funding, a site may provide a release period to a bargaining unit 

member(s) for purposed of curriculum development, leadership, or other purposes 

approved by the site Principal and the school site council. 

 

4.3 The size of a department is defined as follows:  Medium Department: 4.0 – 10.9 FTE 

Teachers Large Department: 11.0 – or more FTE Teachers 

 

The teaching equivalent for cross-curricular classes will be counted for the department 

responsible for the origin of the class, (e.g. if the Food Science class was designed by the 

Life Skills department, then the class counts toward Life Skills). 

 

 B. HOURLY PAY 

 

1. Effective July 1, 2022, positions paid on an hourly basis shall be $50 (fifty) for hourly 

assignments.  Teachers substituting during their prep period shall be paid $5 (five) above the 
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negotiated rate for a total of $55 (fifty-five) per hour. Other assignments that receive the $5 

per hour addition are pre-approved with a pay for services agreement are Home Teaching and 

specially funded tutoring programs.  

 

 C. HEALTH AND WELFARE BENEFITS 

  

1. The DISTRICT agrees to increase the insurance cap to (SISC Anthem Blue Cross Plan 

40662C 100% 20 copay, employee only) $978.35 (which represents an increase of .09% in 

total compensation effective October 1, 2021, on behalf of each regular (full-time) employee 

for health insurance coverage towards a health insurance plan accepted by the Association 

with concurrence of the District.  If a vision care plan is approved by the ASSOCIATION, 

payments for such a plan are eligible under this section. 

 

The DISTRICT agrees to increase the insurance cap to (SISC Anthem Blue Cross Plan 

40662C 100% 20 copay, employee only) $1041.97 (which represents an increase of .42% in 

total compensation effective October 1, 2022, on behalf of each regular (full-time) employee 

for health insurance coverage towards a health insurance plan accepted by the Association 

with concurrence of the District.  If a vision care plan is approved by the ASSOCIATION, 

payments for such a plan are eligible under this section 

 

 

  2.  The DISTRICT will contribute to the cost of the health insurance program for all teachers who 

retire between the ages of 55 and 65 and who will have fifteen (15) years of continuous service 

in the DISTRICT prior to retirement.  A DISTRICT approved leave of absence does not 

constitute a break in service.  The DISTRICT will contribute the amount equal to the 

DISTRICT’S contribution paid toward each currently employed member’s health insurance 

program (e.g. if current employees receive health insurance benefits in the amount of $600 

per month, then the maximum paid for any retiree will also be $600 per month).  In all cases, 

the benefits shall terminate on the retiree’s 65th birthday. 

 

This provision shall be interpreted to mean the eligible, retired teachers may continue to 

participate in the same health insurance plan as provided by the DISTRICT for currently 

employed teachers.  This provision shall not be interpreted to require the continuance of any 

existing or specific health and welfare insurance program held by the employee at the time of 

retirement. 

 

The DISTRICT shall not unilaterally make changes in carrier or policy decisions relating to 

the health insurance programs without mutual agreement of the ASSOCIATION.  The 

DISTRICT shall make every effort to insure that an ASSOCIATION representative is present 

at meetings involving research and decisions that concern the health insurance program. 

 

3. As a courtesy, beginning in 2020-2021, the Human Resources Department will provide a 

voluntary deduction option. 
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 D. INTERNAL REVENUE CODE SECTION 125 PLAN 

 

The DISTRICT agrees to implement an “IRC-125” plan, as permitted and regulated by law.  

Actual salary deductions and payments under the plan shall be at the individual bargaining unit 

member’s expense.  The DISTRICT may require each member to sign an agreement that the 

DISTRICT shall be held harmless from any claim or liability arising out of the plan or out of any 

tax consequences of the plan.  The parties hereto make no representations as to any particular tax 

consequences of the plan. 

 

 E. PART-TIME EMPLOYMENT 

 

1. The DISTRICT may allow, on a case-by-case basis, eligible unit members to reduce their 

workload from full-time to part-time duties and still receive the retirement service credit they 

would receive if employed on a full-time basis.  The purpose of this Plan is to implement 

Education Code Sections 44922 and 22724.  If, during the term of this Agreement, the 

Legislature should modify either or both statutes, this provision may be reopened for 

negotiations at the request of either party.  To be eligible, a unit member must: 

 1.1. Have been employed full-time by the DISTRICT in a position requiring certification for  

at least ten (10) years of which the immediately preceding five (5) years were full-time 

employment. 

1.2. Have reached the age of fifty-five (55) prior to reduction in workload under this Plan. 

1.3. Have been employed full-time in a position requiring certification for a total of at least 

five (5) years without a break in service during the period immediately preceding a request 

for a reduction in workload.  Sabbaticals and other approved leaves of absence shall not 

constitute a break in service.  Time spent on a sabbatical or other approved leaves of 

absence shall not be used, however, in computing the five-year full-time service 

requirement prescribed herein. 

1.4. Request that the Plan be exercised. 

1.5. Apply to the Superintendent or his designee by March 15 in the school year before the 

reduced workload is requested to be effective. 

1.6. The DISTRICT has no obligation to approve the application of the unit member to 

participate in this Plan.  Approval shall not be determined in an arbitrary or capricious 

manner. 

   

2. Any reduction to part-time duties shall be approved at the discretion of the DISTRICT under 

the following conditions: 

 

2.1. If participation in the plan is approved by the DISTRICT, the unit member must make 

full contributions to the State Teachers’ Retirement System in full accordance with the law. 

2.2. If participation in the Plan is approved by the DISTRICT, except for the reduction in 

salary corresponding to the reduced workload, the DISTRICT shall make contributions to the 

State Teachers’ Retirement System in full accordance with law. 
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2.3. The minimum part-time employment shall be the equivalent of one-half of the number of 

days of service required by the unit member’s contract of employment during the unit 

member’s final year of service in a full-time position. 

2.4. If participation in the Plan is approved by the DISTRICT, the DISTRICT shall make 

contribution to the DISTRICT health benefits program as set forth in the Health and Welfare 

Benefits provision as if the unit member were still employed full-time. 

 

 F. PLACEMENT ON THE SALARY SCHEDULE 

 

1. The Superintendent shall place new unit members on the current salary schedule according 

to the provisions of this article.  The Board of Trustees shall approve the placement. 

 

2. Up to a maximum of eight (8) years’ experience based upon actual full-time paid teaching in 

either public or private elementary or secondary schools or colleges while holding a valid 

teaching credential will be allowed unit members entering the service of Central Union High 

School District.  One (1) year of experience, or major portion thereof, will represent one (1) 

step. 

 

3. Beginning with the 2014-2015 school year, Career Technical Education (CTE) teachers who 

hold only a CTE or Designated Subjects credential new to the District shall receive credit for 

a maximum of eight (8) years of industry related, full-time, paid experience for salary 

placement consideration as follows: 

 

1.1.  A teacher who does not hold a degree shall receive credit for those years exceeding four 

       (4) years of experience. 

a. Example: A person without a degree and eight (8) years of documented experience will 

    be placed on Step 5 

1.2. A teacher holding an Associate’s degree shall receive credit for those years exceeding 

   two (2) years of experience. 

a. Example: A person with an Associate’s degree and eight (8) years of documented 

    experience will be placed on Step 7 

1.3. A teacher holding a Bachelor’s degree shall receive credit for all years of experience. 

a. Example: A person with a bachelor’s degree and eight (8) years of documented 

    experience will be placed on Step 9 

 

At no time will a teacher be placed at a higher than step 9 upon initial employment.  

Full-time experience is no less than 1560 hours per year verified by previous 

employer(s).  It is the employee’s responsibility to obtain acceptable verification of 

experience and submit to the District within thirty (30) days of initial offer of 

employment. Degrees must be issued by a regularly accredited institution. 

For Career Technical Education (CTE) teachers employed by the District before 2014-

2015 salary placement adjustments, according to the rules set forth above, shall be made 

effective with the 2014-2015 school year and will include no retroactive pay for previous 
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years.  Degrees must have been awarded prior to employment with the District in order 

to receive credit for such degree. 

 

4. CHANGES IN SALARY DURING SCHOOL YEAR: For any employees hired after June 

2007, all advances on the salary schedule (for increment purposes) shall take place only at 

the beginning of the new school year.  Employees hired mid-year after June 2007 must wait 

until the 2nd July of employment to advance to the next step. 

 

5. This provision is entered into pursuant to Education Code section 45028 (b) and Government 

Code section 3543.29(d). 

 

CHAPTER IX 

 

PERSONNEL FILES 

 

 

A. The Board shall not base any adverse action against a teacher upon materials which are not 

contained in such teacher’s personnel file.  Moreover, the Board shall not base any adverse action 

against a teacher upon materials which are contained in such teacher’s personnel file unless the 

materials had been placed in the file within fifteen (15) days of the incident giving rise to such 

materials and the teacher had been notified at such time that such materials were being placed in 

the file. 

 

B. A teacher shall be provided any negative or derogatory material before it is placed in his 

personnel file. He/she shall also be given the opportunity to initial and date the material and to 

prepare a written response to such material.  The written response shall be attached to the 

material. 

 

C. Upon written authorization by the teacher, a representative of the ASSOCIATION shall be 

permitted to examine and/or obtain copies of materials in such teacher’s personnel files. 

 

D. The person or persons who draft and/or place material in a teacher/s personnel file shall sign the 

material and signify the date on which such material was drafted and placed in the file. 

 

E. The files shall contain no ratings, reports or records which were obtained prior to employment, 

prepared by identifiable examination committee members, or obtained in connection with 

promotional examination. 

 

F. The files shall contain no complaints from parents unless the following procedure is followed: 

 

1. Complaints made by parents or community members against a specific teacher shall be made 

to the Superintendent or designee.  If the Superintendent or designee is unable to satisfy the 

complaint, the complaint shall be submitted to the Superintendent or designee in writing. 
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2. The Superintendent or designee shall furnish a copy of the written complaint to the teacher 

and within five days shall discuss the complaint with the teacher in an effort to reach a mutual  

agreement as to the validity of the complaint and the corrective action, if any. 

3. If the complaint is not satisfactorily settled in the above manner, the Superintendent or 

designee will give to the teacher a written statement of his/her proposed corrective action, 

within five days.  If the teacher feels the recommended action is unjust, he/she may appeal 

through the grievance procedure. 

4. Nothing shall be placed in the personnel file until all time lines herein have lapsed or remedies 

provided in this Agreement have been exhausted. 

 

G. Access to personnel files shall be limited to the members of the DISTRICT administration on a 

need to know basis.  Board of Education members may request the review of a teacher’s file at a 

personnel session of the entire Board of Education.  The contents of all personnel files shall be 

kept in the strictest confidence. 

 

H. The Board shall keep a log indicating the persons who have requested to examine files as well as 

the dates such requests were made.  Such log shall be available for examination by the teacher or 

his ASSOCIATION representative, if so authorized by the teacher. 

 

I. The DISTRICT shall maintain the teacher’s personnel files at the DISTRICT Central Office.  

Any files kept by the teacher’s principal or designee shall not contain any material not found in 

the DISTRICT’S files. 

 

 

CHAPTER X 

 

GRIEVANCE PROCEDURE 

 

A. A “Grievance” is an allegation that a grievant has been adversely affected by a violation of 

specific provisions of this Agreement, or in the application or interpretation of a policies adopted 

by the Governing Board covering working conditions of employees in the bargaining unit and 

within the scope of representation as defined by the Educational Employment Relations Act. 

 

B. A “Grievant” may be any certificated employee or employees of the DISTRICT covered by the 

terms of this Agreement. 

 

 C. The Association reserves the right to grieve any chapter in the contract or any part thereof. 

 

 D. The ASSOCIATION shall have the right to represent any grievant in the Grievance procedure. 

 

 E. For the purposes of this chapter, a “day” is any regular teacher contract day, unless otherwise 

specified in this contract. 
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The “immediate supervisor” is the lowest level administrator having immediate jurisdiction over 

the grievant.  A grievance shall commence at the lowest level with the immediate site supervisor. 

 

 F. The grievant shall be present at all stages of the grievance procedure unless the Superintendent 

agrees in writing that the presence of the grievant is not necessary.  At the option of the grievant, 

a member of the ASSOCIATION may be present beginning at any level. 

 

1. Level I – Informal Level 

 

Before filing a formal written grievance, the grievant shall attempt to resolve it by an informal 

conference with the immediate site supervisor.  In no event shall a grievance be initiated more 

than thirty (30) calendar days from the act or knowledge of the omission-giving rise to the 

grievance.  The Supervisor shall communicate a written decision to the employee.  If the 

supervisor does not respond within the time limits, the grievance shall be appealed to the next 

level. 

 

A grievance shall begin at the informal level with the immediate site supervisor in order to 

attempt to resolve the matter at the lowest level possible. 

 

 2. Level II – Formal Level 

 

At the completion of the informal grievance procedure, within ten (10) “days” the grievant shall 

present the grievance in writing using the template found in appendix #7 of this contract to the 

immediate supervisor.  This statement shall be a clear, concise statement of the grievance, the 

circumstances involved, the decision rendered at the informal conference, and the specific 

remedy desired. 

 

The supervisor shall communicate a decision to the employee in writing within ten (10) “days” 

after receiving the grievance.  If the supervisor does not respond within the time limits, the 

grievance shall be appealed to the next level. 

 

  Within the above time limits either the supervisor or the grievant may request a conference. 

 

 3. LEVEL III – Appeal of Decision of Immediate Supervisor 

 

If the grievant is not satisfied with the decision in Level II, an appeal of the decision may be made 

using the template found in appendix #7 to the Superintendent or designee within ten (10) “days.”  

This statement shall include a copy of the original grievance, the decision rendered, and a clear, 

concise statement of the reasons for the appeal.  The Superintendent or designee shall respond in 

writing within ten (10) “days.” 

 

 4. LEVEL IV – Request for Arbitration of the Dispute 
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The grievant may, if not satisfied with the decision in Level III, within thirty (30) “calendar days,” 

submit a request in writing to the Superintendent and the ASSOCIATION for arbitration of the 

dispute. 

 

Within twenty (20) days “days” of the request to proceed to arbitration from the grievant, the 

ASSOCIATION shall inform the Superintendent of its decision to proceed to arbitration. 

 

If no agreement on a mutually acceptable arbitrator can be reached with twenty (20) calendar 

days after the written notice from the ASSOCIATION, the ASSOCIATION shall request a list 

of eleven (11) arbitrators from the American Arbitration Association.  All lists from the AAA 

shall contain only names of neutrals who are members of the National Academy of Arbitrators.  

Beginning with the District, each side shall alternately strike one name until one name remains 

on the list. 

 

The request from the ASSOCIATION to the AAA shall cite this contractual requirement.  A copy 

of the request shall be served on the DISTRICT. 

 

The fees and expenses of the arbitrator and the hearing shall be home equally by the DISTRICT 

and the ASSOCIATION.  All other expenses shall be borne by the party incurring them. 

 

Questions on the arbitrability of a grievance shall be heard before the merits of the grievance are 

heard. 

 

The arbitrator shall have no power to add to, subtract from or modify the terms of this Agreement 

or the written policies, rules, regulations and procedures of the DISTRICT. 

 

After the hearing and after both the DISTRICT and the ASSOCIATION have had an opportunity 

to make written arguments, the arbitrator shall submit in writing to each the findings and 

recommendations.  The decision shall be binding on the parties. 

 

G. MISCELLANEOUS 

 

1. All grievances shall be initially filed with the immediate site supervisor.  Immediate supervisor 

is defined in Chapter X, Section E. 

 

2. All proceedings at all levels of the grievance procedure shall be held during the school day 

unless mutually agreed otherwise. 

 

3. One union representatives will be given released time without loss of pay to attend actual 

Grievance proceeding or hearings with the grievant.  If a grievance is filed by the 

ASSOCIATION, a maximum of two (2) people will be released. 

  

4. All documents, communications, or records dealing with the process of a grievance will be 
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filed in a separate grievance file and will not be kept in the personnel file of any of the 

participants. 

 

  5. Information for filing grievances, serving notices, making appeals, making reports and 

recommendations, and other necessary documents shall be developed jointly by the 

Superintendent and the ASSOCIATION, and given appropriate distribution by the 

ASSOCATION to facilitate operation of the grievance procedure.  The cost of preparing such 

forms shall be borne equally by the DISTRICT and the ASSOCIATION. 

 

  6. At any level of the foregoing procedures time limits may be mutually extended in writing. 

 

  7. The DISTRICT shall not take any adverse action against a grievant or a representative of the 

   grievant simply because of the filing of a grievance or the processing of a grievance. 

 

  8. Regarding representation on a matter appearing before the Board, the grievant will be allowed 

to have one ASSOCIATION representative and his/her legal counsel present, or two 

ASSOCIATION representatives if no legal counsel is present.  Spouses and other non-district 

personnel are not permitted into Closed Session.     

 

Timeline Summary 

  Level I – Informal Level 

 A. Thirty (30) Calendar Days to Attempt to Resolve a Grievance 

 B. Fifteen (15) “Days” for Supervisor to Respond in Writing  

 

  Level II – Formal Level 

 A. Ten (10) “Days” After Completion of Level I, Grievant Presents Grievance in Writing 

 B. Ten (10) “Days” for Immediate Supervisor to Communicate Decision 

 C. Within time limits, either the supervisor or the grievant may request a conference. 

 

  Level III – Appeal to Decision of Immediate Supervisor 

 A. Ten (10) “Days” a Written Appeal Made to the Superintendent or Designee 

 B. Ten (10) “Days” Superintendent or Designee Responds in Writing 

 

  Level IV – Request for Arbitration of the Dispute 

 A. Thirty (30) “Calendar Days” Grievant Submits Written Request to Superintendent and 

Association for Arbitration of Dispute 

 B. Twenty (20) “Days” Association Informs Superintendent of its Decision to Proceed to 

Arbitration  

 C. Twenty (20) Calendar Days Association May Request a List of Arbitrators 

 

CHAPTER XI 

 

SIXTH PERIOD ASSIGNMENT 
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When a teacher cannot be employed for a particular assignment, the Superintendent or designee 

may request present faculty members to teach a sixth period assignment.  This would necessitate a 

schedule of six teaching periods as opposed to the normal load five teaching periods.  The 

Department Chair would have the obligation of surveying and recommending a willing qualified 

teacher in an effort to fill the position.  Any teacher who accepts the assignment, shall be paid a 

stipend, which shall be equal to one-fifth (1/5) of that teacher’s daily rate of pay, beginning on the 

first day of the assignment. 

 

A sixth period assignment shall be defined as a class that is assigned to a teacher and constitutes 

teaching a sixth course during the school day, whether or not it is during the teacher’s prep period 

or before/ after school, where students are rostered in the student information system. 

 

If no permanent teacher is willing to accept the class, the following procedure will be implemented 

in the following order: 

 

1. Within 5 working days after notification of the need for another teacher, the department will 

hold a meeting to attempt to find a teacher to take the additional class. 

2. If still none of the permanent teachers is willing, the district will seek on that site any qualified 

teacher outside of the department to fulfill the assignment. 

3. If the position still cannot be filled, a non-first year probationary teacher may be asked to accept 

the additional period, with the most qualified being asked first. 

 4. As a last resort, a first year teacher may be asked to take the class, with the most qualified of 

these teachers being asked first.  

 

CHAPTER XII 

 

DISCIPLINE 

 

A. This Chapter was entered into pursuant to Section 3543.2(b) of the Government Code. 

 

B. The term “discipline” under this Chapter is limited to suspension without pay for up to but no more 

than fifteen (15) days for any serious misconduct, and for up to but no more than (5) days for minor 

misconduct.  The term “discipline” under this Chapter also is limited to misconduct, which either 

occurred or was first discovered after the effective date of this Agreement.  The term “discipline” 

specifically does not include negative or adverse evaluations, warnings, directives and the 

implementation of other provisions in the Agreement such as denial of any leave. 

C. An employee shall not be disciplined without just cause.  The term “just cause” incorporates the 

concepts of “progressive discipline.”  Any discipline imposed shall be reasonable related to the 

misconduct. 

 

D. An oral warning or a written warning must precede any written reprimand for minor misconduct.  An 

oral warning must be given with a witness who is another administrator of the DISTRICT or an 



35 
 

ASSOCIATION representative.  A written reprimand must precede a suspension without pay for 

minor misconduct.  Before a written reprimand is placed in an employee’s personnel file the 

employee will be given ten days to prepare a response. 

 

E. Discipline (suspension without pay) may be imposed at any time in the case of serious misconduct.  

The term “serious misconduct” includes such matters as the use of unreasonable physical force, 

dishonesty, drinking alcoholic beverages on the job or reporting to work intoxicated, use of narcotics 

on the job or reporting to work under the influence (the use of drugs under and consistent with 

directions of a physician which does not impair performance is allowable), conviction of any felony 

or any crime involving moral turpitude, falsifying information to the DISTRICT, or refusal to follow 

a lawful directive where such refusal endangers the safety or health of any individual or DISTRICT 

property. 

 

F. An employee shall not be disciplined without prior written notice and an opportunity for a conference 

with the Superintendent or designee upon request of the employee. 

 

G. Only the Board may make a final decision on discipline under this Chapter. 

 

H. Any discipline under this Chapter is subject to the Grievance Procedure of this Agreement.  The 

expense of any arbitrator shall be borne equally by the ASSOCIATION and the DISTRICT for the 

first three arbitration cases in any school year, which include a hearing before an arbitrator.  The 

expense of any arbitrator shall be borne by the DISTRICT after the first three arbitration cases in any 

school year which include a hearing before an arbitrator in which the ASSOCIATION equally shares 

in the cost of the arbitrator. 

 

 Either the ASSOCIATION or the DISTRICT may consolidate grievances involving the Article. 

 

 In any case where there is no representation of an employee by the ASSOCIATION, the expense of 

any arbitrator shall be borne equally by the employee and the DISTRICT.  The employee must 

deposit with the DISTRICT an amount equal to the cost of two (2) days of hearing at least ten (10) 

days prior to the hearing.  A failure to timely deposit the amount shall mean that the employee waives 

any right to a hearing. 

 

I. PROHIBITIONS ON DRUGS AND ALCOHOL 

 

 1. The DISTRICT has an important interest in providing a safe working environment for its 

employees and a safe learning environment for pupils.  The DISTRICT may take reasonable steps 

to protect the health and safety of employees or to protect the health and safety of pupils.  The 

DISTRICT does not allow or tolerate unsatisfactory job performance because of alcohol or drug 

dependency or use. 

 

 2. No employee shall use tobacco at any workplace.  The term workplace includes all DISTRICT 

property including parking areas.  No employee shall use tobacco in the presence of a pupil at any 
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place while the employee is acting within the scope of employment.  Any employee who uses 

tobacco at any workplace, or in the presence of a pupil, at any place while the employee is acting 

within; the scope of employment, is subject to discipline pursuant to this Chapter (XII), Education 

Code, and/or other applicable State law. 

 

 3. No employee shall possess, consume or be under the influence* of alcohol at any workplace.  The 

term workplace includes all DISTRICT property including parking areas.  No employee shall drive 

a DISTRICT vehicle within six hours of consuming any alcohol.  No employee shall possess, 

consume or be under the influence of alcohol at any place while the employee is acting within the 

scope of employment.  “Scope of Employment” for the purpose of this policy includes any period 

of time when an employee is performing required or voluntary services at the request of the 

DISTRICT.  “Scope of employment” does not include voluntary presence at an after hour social 

activity associated with any conference, workshop, seminar or similar event where attendance is 

approved by the DISTRICT.  No employee, however, shall drive to or from any such event in a 

DISTRICT vehicle while possessing (in the interior of the vehicle), consuming or being under the 

influence of alcohol.  Any employee, who possesses, uses or is under the influence of alcohol at 

any workplace or at any place while the employee is acting within the scope of employment is 

subject to discipline, up to and including dismissal, subject to Education Code and/or applicable 

State law.  Any employee who is convicted of driving under the influence of alcohol with a pupil 

or another employee while acting within the scope of employment may be disciplined up to and 

including dismissal subject to Education Code and/or applicable State law. 

 

 4. No employee shall manufacture, distribute, dispense, possess, consume or be under the influence 

** of illegal drugs or controlled substances at any workplace.  The term workplace includes all 

DISTRICT property including DISTRICT vehicles and parking areas.  No employee shall 

manufacture, distribute, dispense, possess, consume or be under the influence of illegal drugs or 

controlled substances at any place while the employee is acting within the scope of employment.  

Any employee who manufactures, distributes, dispenses, possesses, uses or is under the influence 

of illegal drugs or controlled substances at a workplace or any place while the employee is acting 

within the scope of employment is subject to disciple, up to and including dismissal pursuant to 

Education Code and/or applicable State law.  Any employee who is convicted of driving under 

the influence of illegal drugs or controlled substances with a pupil or another employee while 

acting within the scope of employment may be dismissed pursuant to Education Code and/or 

applicable State law. 

 
* Factors to be considered in the determination of whether or not the person is under the influence of alcohol include but are not limited to 

those referred to in the checklist in Appendix 6. 

** Factors to be considered in the determination of whether a person is under the influence of illegal drugs or controlled substances include 

but are not limited to those referred in the checklist in Appendix 6. 

 

The terms illegal drugs and controlled substances include all chemical substances or drugs listed 

in any controlled substance laws or regulations.  They include, but are not limited to: 
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Stimulants, which speed up central nervous system activity, e.g., amphetamines, cocaine and 

similar drugs. 

 

Depressants, which relax central nervous system activity, e.g., narcotics, barbiturates or 

similar drugs. 

 

Hallucinogens, which change perception and consciousness, e.g., marijuana, hashish, LSD and 

similar drugs. 

 

Deliriants, which cause mental confusion and disorientation, e.g., glue solvents, aerosol sprays 

and similar drugs and substances. 

 

The possession or use of drugs under and consistent with the specific directions of a physician is 

not prohibited. 

 

 5. All employees must notify the Superintendent in writing within five (5) days of any drug statute 

conviction for a violation occurring in any workplace or while the employee is acting within the 

scope of employment.  All employees also must notify the Superintendent in writing within five 

(5) days of any conviction of driving while being under the influence of drugs or alcohol while 

the employee is acting within the scope of employment.  A conviction included any findings of 

guilt, including a no contest plea, or impositions of a sentence. 

 

 6. The DISTRICT acknowledges that employees have a right of privacy in their personal property, 

but the DISTRICT through it authorized supervisors, has the right to inspect in whole or in part, 

any DISTRICT property, such as desks, lockers, cabinets, or other DISTRICT property at any 

time without prior notice with reasonable suspicion*** as it relates to this policy. 

 

 7. If there is a decision made to search an employee or the employee’s personal property, when on 

DISTRICT property, representatives of law enforcement will be requested to conduct the search 

when there is reasonable suspicion to believe that the employee is in violation of the prohibitions 

in this policy and the employee is advised as to the reason for the search.  An employee or an 

employee’s personal property will not be searched without the employee’s consent.  If reasonable 

suspicion exists and the employee refuses to Consent to a search, he/she may be subject to 

discipline up to and including dismissal pursuant to Education Code and/or applicable State law 

based on the reasonable suspicion, but not on the refusal to consent to a search.  If police find there 

are no reasonable grounds to search, no disciplinary action will be taken. 

 
*** The term “reasonable suspicion” means a belief based on objective facts sufficient to lead a reasonable prudent person to suspect that 

an employee is under the influences of a substance so that the employee’s ability to perform the functions of the job is impaired or so that 

the employee’s ability to perform the job safely is reduced.  The term also means a belief based on objective facts sufficient to lead a 

reasonable prudent person to suspect that an employee possesses alcohol, illegal drugs or controlled substances. 

 

 8. To the extent that it does not impose an undue hardship on the DISTRICT, the DISTRICT 

encourages and will make it a priority to assist any employee with an alcohol or drug dependency 
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to seek treatment or rehabilitation.  Sick leave may be used by an employee for treatment or 

rehabilitation of an alcohol or drug dependency by a physician or other professional specializing 

in such treatment or rehabilitation.  An employee will be permitted to participate in outpatient 

treatment and inpatient treatment. 

 

 9. The DISTRICT, when there is reasonable suspicion, may request that an employee submit to drug 

or alcohol testing. Reasonable suspicion normally requires either information from a reliable 

informant or another reasonable ground for suspecting that the testing will turn up evidence that 

this policy has been violated.  A reasonable ground includes but is not limited to the employee, 

while acting within the scope of employment, appearing to be under the influence of alcohol or 

drugs, the employee is found in possession of alcohol or suspected controlled substances, the 

employee is involved in an accident whose nature indicates possible impairment of ability or 

judgment.  When an employee seeks to return to work after being absent for treatment ore 

rehabilitation from drug or alcohol dependency, the DISTRICT may request that the employee 

submit to a reasonable, mutually agreed upon period of drug or alcohol testing. 

 

  An employee is not required to submit to drug or alcohol testing without the employee’s consent.  

If the employee refuses to consent to such testing, any discipline up to and including dismissal 

pursuant to Education Code and/or applicable State law shall be based on the reason(s) for the 

requested testing, not on the refusal to be tested.  No discipline shall be imposed, however, unless 

the employee is advised as to the reason for the testing.  Any consent or refusal to submit to the 

testing shall be in writing.  If the employee consents to the testing, the employee also shall 

authorize in writing the release of the test results.  If the employee consents to the testing but 

refuses to authorize the release of the test results, disciplinary action will not be taken because of 

that refusal.  Disciplinary action, however, may be taken based on other available evidence.  If the 

employee refuses to release the test results to the DISTRICT, they will not be available to assist 

the employee in any decision regarding the disciple. 

 

  When an employee appears to be under the influence of a drug or alcohol and testing is requested, 

a DISTRICT representative should escort the employee to the independent laboratory and/or clinic 

mutually pre-selected by the DISTRICT and the ASSOCIATION. The test(s) given shall also have 

been mutually pre-selected by the DISTRICT and the ASSOCIATION.  The names of the 

identified lab/clinic and test(s) shall be contained in a side letter, which may be reviewed for 

possible revision at the request of either party. 

 

  The independent laboratory and/or clinic requested to conduct any testing shall be instructed to: 

 

    9.1. Ask the employee to provide a specimen.  Test the specimen for the presence of any 

prohibited substances. 

    9.2. Preserve and mark all specimens yielding positive results. 

    9.3. With written consent of the employee as specified in this section of this Article, return 

the lab report and any other information showing results to the District. 
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  In the first laboratory tests show positive results, the specimen will be tested again using a  

  different mutually pre-selected confirmatory test methodology.  The employee may be asked to 

  provide an additional specimen under the procedures described above. 

 

DISTRICT representatives will attempt to interview any employee in the event a test shows positive  

results. The employee will be given an opportunity at such interview to explain the positive test results. 

The employee may request the presence of an ASSOCIATION representative. 

 

 10. Testing reports will be treated similarly to other confidential personnel documents which have 

   restricted access. 

 

 11. If the results of any employee’s drug test prove to be negative, no record of the testing will be 

   placed in the employee’s personnel file and the test results will be destroyed. 

 

 12. A copy of this Chapter (XII) will be given to all current employees and, hereafter, will become a 

   part  of any new employee’s information packet. 

 

 

CHAPTER XIII 

 

RETIREMENT NOTIFICATION BONUS 

 

A. Any certificated employee who has been employed with the DISTRICT at least 10 

consecutive years and notifies the DISTRICT by the last day of the first semester of the 

school year effective for the 2023-2024 school year of their intent to retire effective the end 

of that school year shall receive a retirement bonus of $3,000. 

 

Any certificated employee who has been employed with the DISTRICT at least 15 consecutive 

years and notifies the DISTRICT by the last day of the first semester of the school year 

effective for the 2023-2024 school year of their intent to retire effective the end of that school 

year shall receive a retirement bonus of $3,500. 

 

  Any certificated employee who has been employed with the DISTRICT at least 20 consecutive 

years and notifies the DISTRICT by the last day of the first semester of the school year effective 

for the 2023-2024 school year of their intent to retire effective the end of that chool year shall 

receive a retirement bonus of $4,000. 

 

For the 2022-2023 school year, both parties agree to a deadline of January 18, 2023 for the 

increase to retirement bonus, as noted above based on years with the District. 

 

CHAPTER XIV 

 

DISTRICT RIGHTS 
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Nothing in this Article shall be interpreted to allow the DISTRICT to violate any other provisions in this 

Agreement.  It is understood and agreed that the DISTRICT retains all of its powers and authority to 

direct, manage, and control to the full extent of the law.  Included in, but not limited to, those duties and 

power are the rights to: determine its organization; direct the work of its employees; determine the kinds 

and levels of services to be provided and the methods and means of providing them; establish its 

educational policies, goals and objectives; insure the rights and educational opportunities of students; 

determine staffing patterns; determine the number and kinds of personnel required; maintain the 

efficiency of DISTRICT operations; determine the curriculum; build, move or modify facilities; establish 

budget procedures and determine budgetary allocations; determine the methods of raising revenue; take 

action in the event of an emergency that calls for immediate action including, but not limited to, an act 

of God, natural disaster, act of war, declaration of martial law, insurrection, revolution, flood, earthquake, 

fire, epidemic, plague, power failure.  The DISTRICT also reserves all of its rights under the Education 

Code to hire, classify, assign, transfer, evaluate, promote, terminate and discipline unit members. 

 

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the DISTRICT 

shall be limited only by the specific terms of this Agreement and only by their conformance with the 

law. 

 

CHAPTER XV 

 

TERM OF AGREEMENT 

 

The ASSOCIATION and the DISTRICT agree that the term of the contract will be from July 1, 2021 – 

June 30, 2024.  There will be two re-openers for the DISTRICT and two for ECSTA for 2023-2024. 

 

In the event “energy costs” exceed the proposed budgeted amount by 5%, or in the event of any 

unforeseen catastrophic, the ASSOCIATION and the DISTRICT agree to reopen negotiations. 

 

 

CHAPTER XVI 

 

SAVINGS 

 

If any provision of this Agreement is held by a court of competent jurisdiction to be contrary to law, such 

provision will not be deemed valid and subsisting, except to the extent permitted by law, but all other 

provisions will continue in full force and effect. 

 

CHAPTER XVII 

 

PROVISIONS IN AGREEMENT 
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It is understood and agreed that the specific provisions contained in this Agreement shall prevail over 

DISTRICT practices and procedures where they are in conflict and over State law to the extent 

permitted by State law and that in the absence of specific provisions in this Agreement, such practices 

and procedures are discretionary with the Board of Trustees. 
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Appendix 1 

CENTRAL UNION HIGH SCHOOL DISTRICT 

CERTIFICATED SALARY SCHEDULE 

2021-2022 

 Effective: 7/1/2021 

5.00% Increase over 2020-2021   Adopted: 1/10/2023 

    BA Degree BA Degree Doctorate  
   BA Degree plus 60 & MA plus 75 or  
 BA Degree BA Degree plus 45 or MA + 15 units units & MA MA plus 60  
 and/or plus 30 Sem Hrsor or *Equivalent = or New Cert  
 Credential Sem Hrs MA Degree BA + 75 Sem Hrs MA + 30 Ed Initiative  
Step I II III IV V VI  

1 61,032 65,556 70,058 74,563 79,085 83,609  

2 64,179 68,679 73,222 77,727 82,246 86,769  
3 67,320 71,841 76,345 80,886 85,409 89,932  
4 70,464 74,987 79,506 84,028 88,531 93,095  
5 73,604 78,147 82,652 87,174 91,695 96,254  
6 76,786 81,290 85,812 90,334 94,836 99,419  
7 79,930 84,451 88,974 93,475 97,999 102,579  
8 83,091 87,596 92,116 96,639 101,143 105,744  

9 83,091 90,737 95,281 99,783 104,304 108,904  

10 83,091 90,737 98,402 102,942 107,446 112,067  

11 83,091 90,737 98,402 106,071 110,591 115,227  
12 83,091 90,737 98,402 106,071 113,734 118,388  

13 83,091 90,737 98,402 106,071 113,734 118,388  
14 83,091 90,737 98,402 106,071 113,734 118,388 ANNIVERSARY 

15 83,091 90,737 98,402 106,071 113,734 118,388 INCREMENTS 

16 86,217 93,883 101,621 109,231 116,894 121,552 Completed 15, 

17 86,217 93,883 101,621 109,231 116,894 121,552 10 of which 

18 86,217 93,883 101,621 109,231 116,894 121,552 in CUHSD 

19 89,379 97,041 104,711 112,374 120,057 124,714 Completed 18, 

20 89,379 97,041 104,711 112,374 120,057 124,714 13 of which 

21 89,379 97,041 104,711 112,374 120,057 124,714 in CUHSD 

22 92,522 100,205 107,851 115,518 123,181 127,877 Completed 21, 

23 92,522 100,205 107,851 115,518 123,181 127,877 16 of which 

24 92,522 100,205 107,851 115,518 123,181 127,877 in CUHSD 

25 92,522 100,205 110,995 118,680 126,364 131,038 Completed 24, 

26 92,522 100,205 110,995 118,680 126,364 131,038 19 of which 

27 92,522 100,205 110,995 118,680 126,364 131,038 in CUHSD 

28 92,522 100,205 114,174 121,840 129,505 134,200 Completed 27, 

29 92,522 100,205 114,174 121,840 129,505 134,200 22  of which 

30 92,522 100,205 114,174 121,840 129,505 134,200 in CUHSD 

31 92,522 100,205 117,353 124,184 132,648 137,363 Completed 30, 

32 92,522 100,205 117,353 124,184 132,648 137,363 25 of which 

33 92,522 100,205 117,353 124,184 132,648 137,363 in CUHSD 

34 92,522 100,205 120,537 126,527 135,788 140,523 Completed 33, 

35 92,522 100,205 120,537 126,527 135,788 140,523 28 of which 

36 92,522 100,205 120,537 126,527 135,788 140,523 in CUHSD 

37 92,522 100,205 120,537 126,527 135,788 140,523  
38 92,522 100,205 120,537 126,527 135,788 140,523  
39 92,522 100,205 120,537 126,527 135,788 140,523  
40 92,522 100,205 120,537 126,527 135,788 140,523  
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CENTRAL UNION HIGH SCHOOL DISTRICT 

CERTIFICATED SALARY SCHEDULE 

2022-2023 
 Effective: 7/1/2022 

7.00% Increase over 2021-2022   Adopted: 1/10/2023 

    BA Degree BA Degree Doctorate  
   BA Degree plus 60 & MA plus 75 or  
 BA Degree BA Degree plus 45 or MA + 15 units units & MA MA plus 60  
 and/or plus 30 Sem Hrs or or *Equivalent = or New Cert  
 Credential Sem Hrs MA Degree BA + 75 Sem Hrs MA + 30 Ed Initiative  

 I II III IV V VI  
1 65,305 70,145 74,963 79,783 84,621 89,462  
2 68,672 73,487 78,348 83,168 88,004 92,843  
3 72,033 76,870 81,690 86,549 91,388 96,228  
4 75,397 80,237 85,072 89,910 94,729 99,612  
5 78,757 83,618 88,438 93,277 98,114 102,992  
6 82,162 86,981 91,819 96,658 101,475 106,379  
7 85,526 90,363 95,203 100,019 104,859 109,760  
8 88,908 93,728 98,565 103,404 108,224 113,147  
9 88,908 97,089 101,951 106,768 111,606 116,528  
10 88,908 97,089 105,291 110,148 114,968 119,912  
11 88,908 97,089 105,291 113,496 118,333 123,293  
12 88,908 97,089 105,291 113,496 121,696 126,676  
13 88,908 97,089 105,291 113,496 121,696 126,676  
14 88,908 97,089 105,291 113,496 121,696 126,676 ANNIVERSARY 

15 88,908 97,089 105,291 113,496 121,696 126,676 INCREMENTS 

16 92,253 100,455 108,735 116,878 125,077 130,061 Completed 15, 

17 92,253 100,455 108,735 116,878 125,077 130,061 10 of which 

18 92,253 100,455 108,735 116,878 125,077 130,061 in CUHSD 

19 95,636 103,834 112,041 120,241 128,461 133,444 Completed 18, 

20 95,636 103,834 112,041 120,241 128,461 133,444 13 of which 

21 95,636 103,834 112,041 120,241 128,461 133,444 in CUHSD 

22 98,999 107,220 115,401 123,605 131,804 136,829 Completed 21, 

23 98,999 107,220 115,401 123,605 131,804 136,829 16 of which 

24 98,999 107,220 115,401 123,605 131,804 136,829 in CUHSD 

25 98,999 107,220 118,765 126,988 135,210 140,211 Completed 24, 

26 98,999 107,220 118,765 126,988 135,210 140,211 19 of which 

27 98,999 107,220 118,765 126,988 135,210 140,211 in CUHSD 

28 98,999 107,220 122,167 130,369 138,571 143,594 Completed 27, 

29 98,999 107,220 122,167 130,369 138,571 143,594 22  of which 

30 98,999 107,220 122,167 130,369 138,571 143,594 in CUHSD 

31 98,999 107,220 125,568 132,877 141,934 146,979 Completed 30, 

32 98,999 107,220 125,568 132,877 141,934 146,979 25 of which 

33 98,999 107,220 125,568 132,877 141,934 146,979 in CUHSD 

34 98,999 107,220 128,975 135,384 145,294 150,360 Completed 33, 

35 98,999 107,220 128,975 135,384 145,294 150,360 28 of which 

36 98,999 107,220 128,975 135,384 145,294 150,360 in CUHSD 

37 98,999 107,220 128,975 135,384 145,294 150,360  
38 98,999 107,220 128,975 135,384 145,294 150,360  
39 98,999 107,220 128,975 135,384 145,294 150,360  
40 98,999 107,220 128,975 135,384 145,294 150,360  
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RULES AND REGULATIONS OF THE SALARY SCHEDULE  

 
QUALIFICATIONS FOR PROBATIONARY TEACHERS TO ADVANCE COLUMNS ON SALARY SCHEDULE:   

Teachers on probationary status who hold a provisional credential shall only advance columns if the units they submit for consideration 

are for the purpose of progression toward clearing their teaching credential. Once a teacher has earned their credential and tenure any and 

all prior units will be reevaluated for proper salary placement.  

 

EXPERIENCE: Teachers new to the District initially employed for the 2002-2003 school year shall receive up to a maximum of seven 

(7) years outside experience credit.  Teachers new to the District initially employed for the 2003-2004 school year shall receive up to a 

maximum of eight (8) years outside experience credit.  One (1) year of experience, or major portion thereof, will represent one (1) step. 

Regular teaching and substitute teaching is credited only if 75% of the school year was taught.  Hourly teaching shall not be credited for 

salary placement.  Prior to the 2001-2002 school year, a maximum of five years prior teaching experience was allowable provided the experience had 

been in a public or private elementary or secondary schools or colleges while holding a valid teaching credential.  

 
MILITARY & PEACE CORP. ALLOWANCE:  Military credit shall be allowed as follows: One step for two or three year’s service; 

two steps for four or five years; and three steps for six or more.  All service (teaching, military, & Peace Corps) shall be verified by official 

documents and shall not result in placement beyond Step 9.  

UNITS ACCEPTABLE FOR SALARY CREDIT: Units for salary credit shall be verified as upper division or graduate level by official 

transcripts from regularly accredited institutions and shall be taken subsequent to the date of the bachelor's and/or master's degree.  All 

certificated employees shall furnish transcripts of credit to determine classification status.  Personnel should refer to the Evaluation of 

Courses Policy when work is being taken for salary credit.    

CHANGES IN SALARY DURING SCHOOL YEAR: After June 2007, all advances on the salary schedule (for increment purposes) 

shall take place only at the beginning of the new school year.  Employees hired mid-year after June 2007, must wait until the 2nd July of 

employment to advance to the next step.  

ANNIVERSARY INCREMENTS:  

 (NOTE: Only verified teaching experience in Peace Corps or military service will serve toward an anniversary increment.)  

Anniversary increment #1:   paid per year after the completion of 15 years of teaching experience, 10 years of which are in the CUHSD.  

Anniversary increment #2:   paid per year after completion of 18 years of teaching experience, 13 of which are in the CUHSD.   

Anniversary increment #3:   paid per year after completion of 21 years of teaching experience, 16 years of which are in the CUHD.   

Anniversary increment #4:   paid per year after completion of 24 years of experience, 19 years of which are in the CUHSD.   

Anniversary increment #5:   paid per year after completion of 27 years of service, 22 years of which are in the CUHSD.   

Anniversary increment #6:   paid per year after completion of 30 years of teaching experience, 25 of which are in the CUHSD.  

Anniversary increment #7:   paid per year after completion of 33 years of teaching experience, 28 of which are in the CUHSD. 

 
OTHER RATES OF PAY: If a substitute is employed for the semester or the entire school year as a temporary teacher, the employee is 

placed on the adopted salary schedule with full benefits.  

Part-time certificated employees will be paid the negotiated hourly rate; adult education hourly teachers will be paid in accordance with the 

adopted hourly salary schedule.  Supplementary assignments will be paid according to a schedule adopted by the board.  School librarians 

will be placed on the salary schedule and be subject to the same personnel policies as classroom teachers.  

Special Education: Current teachers in Special Education (e.g. Resource Specialist, L.H., Speech, etc.) will be paid an additional five 

percent (5%) not to exceed $2,577.  The Special Education, Other Rates of Pay, shall be capped at $2,577.  Teachers receiving a five percent 

(5%) stipend of less than $2,577. shall continue to receive the stipend until it reaches $2,577, or until they leave a Special Education 

position. Newly hired teachers for the 1995-96 school year, and subsequent school years thereafter, will not qualify for the Other Rates of 

Pay, Special Education salary stipend.  Any Special Education teacher currently receiving a stipend for that assignment who is involuntarily 

assigned to teach regular classes will lose his/her Special Education stipend in their new assignment; but, if reassigned to teach Special 

Education, shall have their stipend reinstated. That stipend shall be at 5% until the level of the cap is reached.  

Special Education Authorization Stipend: Current teachers in Special Education (e.g. Resource Specialist, L.H. Speech, etc.) will be 

paid an additional half percent (0.5%) for each Added Authorization in Special Education as defined by the California Commission on 

Teacher Credentialing. (effective 7/1/2022) 

 
PAYROLL DEDUCTIONS: An undetermined amount in payroll deductions for family medical, dental, and life insurance coverage will 

be deducted monthly.  The amount will be determined annually through negotiations between the teachers' union and the District.  It is 

based upon the actual cost, less the amount negotiated to be paid by the district.  At this time, the district contributes $628.10 each month 

for each employee.  

 
NATIONAL BOARD CERTIFICATION: 

Teachers who earn National Board Certification will be compensated $1,000 per year for a maximum of five years immediately following 

receipt of award.  
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Appendix 3 

 

CENTRAL UNION HIGH SCHOOL DISTRICT 

Comprehensive teacher Evaluation Cycle 

Table of Contents 
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Reflection Forms…………………………………………………………………. 52-54 

6. Pre-Observation Conference Form……………………………………………….. 55 

7. Post-Observation Conference Form……………………………………………… 56 

8. CSTP Rubric……………………………………………………………………… 57-62 

9. Formative CSTP Evidence Collection Form……………………………………… 63-65 

10. Summative Evaluation Form……………………………………………………… 66-68 
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APPENDIX 5 
 

PEER ASSISTANCE AND REVIEW PROGRAM 
 

A. This DISTRICT and the ASSOCIATION agree that the DISTRICT in any school year may 
implement the California Peer Assistance and Review Program for Teachers (PAR 
Program) under California Education Code Sections 44500 – 44508 consistent with the 
provisions in this Article.  As specifically cited by the Legislature, the PAR Program is 
intended to be a “critical feedback mechanism that allows exemplary teachers to assist 
veteran teachers in need of development in subject matter knowledge or teaching 
strategies, or both.” 

 
 The District and the Association also agrees that, in any school year, the PAR Program may 

be contingent upon the actual receipt by the District of adequate funding from the State 
specifically designated for the PAR Program.  The District may take reasonable action so 
that (it) the District does not lose any funding under the PAR Program, as long as such 
action is consistent with this Article, and there is prior consultation with the Joint Teacher 
– Administrator Review Panel, hereinafter referred as the PANEL.  Pursuant to Education 
Code Section 44506©, the PANEL also may recommend how to expend PAR Program funds 
from the State for any other allowable purpose, which includes, but is not limited to, any 
program that supports the training and development of new teachers. 

 
A. For any school year during which the District determines to implement the PAR Program 

the Superintendent or designee shall establish a PANEL.  This PANEL shall be composed 
of three (3) permanent classroom teachers and two (2) administrators who are appointed 
by the Superintendent.  The PANEL shall schedule its meetings.  To have a meeting, two 
of the teachers on the PANEL and one of the administrators on the PANEL must be present. 

 
 1.   All Teachers, in a secret ballot election conducted by the ASSOCIATION in cooperation 

with 
 the Superintendent, shall select the three permanent classroom teachers.  

ASSOCIATION members shall attempt to ensure selection of one (1) teacher from CUHS 
and one (1) from SHS.  In order to be on the ballot, a permanent teacher must submit a 
written communication to the ASSOCIATION at least five (5) working days prior to the 
election expressly indicating a desire to be on the ballot and also expressly indicating 
a commitment to perform all of the required duties of the Panel for a period of two (2) 



101 
 

years.  It is acceptable for the administration and members of the ASSOCIATION to 
encourage applicants for the PANEL. 

 
2. Any teacher who accepts this responsibility may not apply for an Administration 

position within the Central Union High School District. 
 
3. The teachers on the ballot will be ranked by the number of votes that they receive from 

the ASSOCIATION members voting at each school.  If only one teacher is being 
selected, and representatives from both comprehensive high schools are already on 
the board, then the teacher receiving the highest number of votes will be selected.  If 
two positions are open, the highest ranked teachers from the site(s) which will keep 
the requisite balance of representation in the district will be elected to the panel (as 
outlined in section 2.A.).  The Superintendent or designee and the Association 
President or designee shall count the ballots. 

 
4. All terms shall be two (2) years.  Terms shall be staggered such that two members are 

elected in even years, and one member is elected in odd years. 
 
5. In the event of a resignation, the ASSOCIATION shall select another teacher to serve 

the remainder of the member’s term. 
 

C. The duties of the PANEL include the following: 
 
 1. Determining the number of Consulting Teachers that will be required each school 

year.  This number shall be based upon the number of teachers participating in the 
PAR Program. 

 
 2. Conducting at least one (1) classroom observation of the Consulting Teacher candidate 

before he/she is selected, as required by Education Code Section 44502©(2).  This 
observation shall be arranged and agreed to by the PANEL, the site principal, and the 
candidate. 

 
 3. Selecting and notifying Consulting Teachers by June 15th prior to the school year in 

which they will serve as Consulting Teachers.  To facilitate the duties of the PAR Panel, 
the administration shall notify the PAR Pane no later than April 15th as to the number 
of teachers it intends to refer for PAR participation. 
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 4. Reviewing and recommending whether to combine the District’s PAR Program with 
those of any other school district authorized by Education Code Section 44503(d). 

 
 5. Assigning each Consulting teacher to (a) specific Program Participant(s).  If a Program 

Participant disagrees with the consulting teacher assignment, he/she may make a 
written appeal to the PANEL.  Any such appeal must be made within twenty (2) teacher 
contract days from the first meeting between the consulting and participating teacher, 
and must specify the reason(s) for the appeal.  The PANEL shall make the final decision 
on whether to continue the assignment of the consulting teacher. 

 
D. Reviewing peer review reports of program participants prepared by consulting teachers. 
 
 1. Making confidential written recommendations to the Governing Board regarding non-

voluntary participants in the PAR Program. These written recommendations will be 
reviewed in closed session.  Members of the PANEL shall not disclose the confidential 
written recommendations except to the Superintendent or designee, the Governing 
Board, and the participating teacher. 

 
 2. Evaluating annually the impact of the PAR Program and submitting recommendations 

for improvement to the Governing Board and the Association no later than June 15th.  
This annual evaluation may include, but is not limited to, interviews or surveys of 
Program Participants. 

 
E. Any Consulting Teachers selected by majority vote of the PANEL shall meet the following 

criteria: 
 
 1. Experience as a classroom teacher for at least five (5) out of the last seven (7) years and 

employed by the CUHSD for the past three (3) years. 
 
 2. Demonstrated exemplary teaching ability, as indicated by, among other things, 

effective communication skills, subject matter knowledge, and mastery of a range of 
teaching 
Strategies necessary to meet the education needs of pupils in different contexts. 

 
 3. An Evaluation history that contains no Notice of Unprofessional Conduct under 

Education Code Section 44939(a) within the last four (4) years; no Notice of 
Unsatisfactory Performance under Education Code Section 44938(b); and/or a 
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Summary Evaluation document which includes an overall rating of 2.0 or lower on 
standards 1-5 (or any needs improvement or unsatisfactory performance in an area of 
instruction on the evaluation instrument in effect prior to the 2001-2002 school year). 

 
 4. Non-membership on the PANEL. 
 
 5. Volunteers to be a consulting teacher and agrees to perform all duties faithfully and 

competently. (In the event that there are not a sufficient number of volunteers, the 
teachers on the PANEL will seek and encourage candidates who meet all of the other 
eligibility criteria). 

 
F. The duties of any Consulting Teachers shall include the following: 
 
 1. Providing professional assistance to program participants to improve teaching skills 

and subject matter knowledge.  Education Code Section 44500(b)(4) provides that there 
shall be a cooperative relationship between the consulting teacher, the Principal, and 
the PANEL with respect to the process of peer assistance and review.  The professional 
assistance should include, but not be limited to, specific written suggestions for 
improvement, sample instructional materials, specific lesson plans, and advice on 
available resources. 

 
 2. Preparing written peer review reports of non-voluntary program participants and 

submit them to the PANEL no later than May1st.  The peer review reports shall be based 
upon clear performance goals established at the beginning of the peer review process 
which shall be in writing, aligned with pupil learning, and consistent with Education 
Code Section 44662 (a provision in the Stull Act), and the California Standards for the 
Teaching Profession. 

 
 3. Completing no fewer than six (6) classroom observations (of the PARed teacher) at least 

two weeks apart.  An observation shall be a minimum of thirty (30) minutes for each 
program participant.  There shall be no fewer than four (4) conferences with each 
program participant regarding classroom observations.  Each observation should 
include a Pre- and Post-conference.  Since the classroom observations require 
released time for the Consulting Teacher, such observations must be scheduled with 
the approval of the site Principal. 
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G. Participating Teachers:  All classroom teachers are eligible to receive assistance and 
coaching to 

 improve instructional skills, classroom management, subject matter knowledge, and 
related aspects 

 of teaching performance.  There are three (3) categories of teachers who may receive 
assistance under  

 the PAR program. 
 
 1. Experience Teacher – Referred for Participation 
  a.   The purpose of participation in the PAR program is to help correct job-related 

deficiencies 
 and to assist the unit member in improving performance.  Permanent employees 

who receive on the Summary Evaluation an Overall Rating below 2.0 on two 
Standards (on Standard One through Five) OR an Overall Rating of 1.0 (on Standard 
One through Five) will be required to participate in the PAR program as an 
intervention. 

 b. The Referred Participating Teacher will continue to receive assistance from the 
Consulting Teacher until it is determined that the teaching performance of the 
Participating Teacher is satisfactory, or that further assistance will not be 
productive.  Two Interim Reports (due by November 15 and February 15) and one 
Final Report (due by April 30) shall be completed by the Consulting Teacher each 
year indicating the progress being made by the Participating Teacher.  All reports 
will be submitted to the Chair of the PANEL. 

 
2. Volunteer Teacher Participants 
 a. Teachers may volunteer for participation in the PAR program at any time by making 

written request to the PANEL.  Application forms will be made available in 
workrooms at all school sites and shall be submitted to the Chairperson of the PAR 
Panel.  The application process is to be considered a confidential request and may 
be done without the knowledge or consent of administration.  The Volunteer 
Teacher may terminate participation at any time following a minimum of three 
months participation. 

 b. All communication between the Volunteer Teacher Participant and Consulting 
Teacher are confidential.  Any written reports are for the sole benefit of the 
Volunteer Teacher Participant and will not be provided to the PANEL, 
administration or personnel file with the exception of a PAR Activity Record.  It is 
understood that the purpose of such participation is to provide peer assistance, and 
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that the Consulting Teacher will play no role in the evaluation of the teaching 
performance of the Volunteer Teacher Participant. 

 
3. Beginning Teacher Participants 
 a. In order to help new teachers successfully begin their careers in the District, all 

newly hired unit members who are less than fully credentialed and with less than 
two years of teaching experience will be required to participate in a new teacher 
support program funded through the PAR Program. 

 b. Based upon their completion of coursework and credentialing requirements, new 
teachers will participate in the Induction Program, Intern Program, Pre-Intern 
Program, or the District’s designated Pre Pre-Intern Program. 

 c. Support Providers, Intern Support Providers, Pre-Intern Coaches, and Pre Pre-
Intern Coaches will be paired by site administration and applicable program 
coordinators. 

 
H. If, in any school year, there are few or no Program Participants, the Superintendent and 

PANEL may jointly agree to provide professional assistance under the PAR Program to 
classroom teachers, to re-designate Consulting Teachers, and to utilize PAR Program 
monies for various activities, such as curriculum development, staff development, or 
teacher coaches. 

 
I. Peer review reports completed by the Consulting Teacher of the non-voluntary program 

participant shall be provided to the PANEL and the participating teacher in accordance 
with the designated time line.  All reports shall be placed in the personnel file with copies 
given to the Superintendent or designee at the conclusion of the year.  Both the program 
participant and the Superintendent or designee may submit a written response, which will 
be attached to the peer review report in the personnel file.  A written response by the 
Program Participant is the sole remedy to the peer review report.  Peer review reports are 
confidential documents.  A peer review report is not a substitute for an evaluation done 
by an administrator and does not supersede an evaluation conducted by an administrator.  
The panel may request that an administrator conduct a follow-up evaluation. 

 
J. The PANEL may recommend removal of any member if that person fails ore refuses to 

perform his/her required duties.  Administrative members may be removed only with 
approval by the Superintendent.  Teacher members may be removed only with approval 
by the ASSOCIATION. 
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K. The PANEL may terminate the selection of a consulting teacher whenever, in the judgment 
of the PANEL, any such teacher fails or refuses to perform his/her required duties.  A 
replacement shall be selected as soon as possible consistent with the relevant provisions 
in the Appendix. 

 
L. The three (3) classroom teachers on the PANEL and any consulting teachers selected by 

the PANEL are not considered to be either management or supervisory employees for 
purposes of the Education Employment Relations Act. 

 
M. The three (3) permanent classroom teachers on the PANEL will be required to perform 

duties related to their assignment on the PANEL outside of the regular workday.  Each 
shall be paid at the negotiated hourly rate for time dedicated to serving on the panel.  
Hours will be submitted on a monthly basis by use of a timecard.  However, if the funding 
actually received during the school year from the State specifically designated for the PAR 
Program is less than the budgeted amount, then the stipend may be decreased by an 
amount proportional to the decrease in State funding.  However, no teacher stipend shall 
be reduced once he/she has accepted his/her position for that year. 

 
N. Since any Consulting Teacher, Coach or Support Provider will be required to perform 

duties related to his/her assignment outside of the regular workday, each shall receive an 
annual stipend determined by the number of teachers with whom he/she works or duties 
that are assigned.  A Consulting Teacher shall receive a stipend of $500 for the purposes 
of training.  Payment will be made at the conclusion of the school year contingent upon 
the completion of the required trainings.  In addition, the Consulting Teacher shall receive 
$100 per month for each Voluntary PAR participant, and/or $200 for each Non-voluntary 
PAR participant.  At no time shall a Consulting Teacher provide assistance to more than 
two teachers at any one time under any program. 

 
 New Teacher Coaches and Support Providers for the Intern, Pre-Intern, and other District 

designated new teacher programs shall receive a stipend of $1,000 for working with one 
(1) new teacher for an entire school year; or $2,000 for working with two (2) new teachers.  
Due to the additional training and responsibilities of the Induction Program, Induction 
Support Providers shall receive a stipend of $1,500 for the first teacher, $1,000 for the 
second teacher, $1,500 for the third teacher.  Maximum of 3 teachers being supported in 
any one year.  The funding for Coaches and Support Providers will be provided by a 
combination of Induction, Intern, Pre-Intern, and/or PAR funding depending upon the 
status of the new teacher with whom they are working and the amount of funding 
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provided by the applicable program.  However, if the funding actually received during the 
school year from the State specifically designed for the PAR Program is less than the 
budgeted amount, then the stipends may be decreased by an amount proportional to the 
decrease in State funding.  All stipends will be paid at the end of the school year contingent 
upon fulfillment of the requirements of the position. 

 
O. The remaining funds actually received during the school year from the State, specifically 

designated for the PAR Program, may be used by the Superintendent, with the advice and 
consent of the PANEL, or the PANEL in consultation with and agreement of the 
Superintendent, for various activities such as curriculum development, staff development, 
substitutes, instructional materials, supplies, and other educational activities.  No more 
than five percent (5%) may be expended for administrative expenses. 

 
P. Program Participants shall receive no additional compensation because of their 

participation in the PAR Program. 
 
Q. All materials related to evaluations, reports, deliberations and other personnel matters 

shall be confidential, subject to the following exceptions: 
 1. In response to subpoena or order of the court 
 2. The final report may be used by the district in any employment action based upon 

instructional performance 
 
R. The District shall hold harmless the members of the PAR Panel and the Consulting 

Teacher(s) for any liability arising from their participation in this program.  
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