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Employee

The budget landscape for CCS specifically, and for North Carolina education in general, has been challenging
the past five years.

CCS serves just over 30,000
students in Pre-K through Grade
12. Since 2009, student
enrollment has grown nearly 10%
(Approximately 3,000 students).

48%| (N=1,107)

Since 2009, combined teacher,
health and retirement costs alone
have increased $28 million.
During the same time period, the
funding for operating expenses
has only increased $20 million.

34%| (N=1,103)

Close to $17 million (85%) of the
increased funding has been used
to hire more teachers to meet
state regulated class sizes.

22% (N=1,102)

North Carolina is ranked 48th
nationally in the average amount
spent per student - $8,433 per
student.

64%| (N=1,098)

CCS currently spends $7,155 per
student which is 113th out of 115

33%|(N=1,104)
districts in North Carolina.
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The budget landscape for CCS specifically, and for North Carolina education in general, has been challenging
the past five years.

CCS serves just over 30,000
students in Pre-K through Grade
12. Since 2009, student
enrollment has grown nearly 10%
(Approximately 3,000 students).

33%| (N=811)

Since 2009, combined teacher,
health and retirement costs alone
have increased $28 million.
During the same time period, the
funding for operating expenses
has only increased $20 million.

23%| (N=802)

Close to $17 million (85%) of the
increased funding has been used
to hire more teachers to meet
state regulated class sizes.

17% | (N=796)

North Carolina is ranked 48th
nationally in the average amount
spent per student - $8,433 per
student.

39% (N=802)

CCS currently spends $7,155 per
student which is 113th out of 115

23%| (N=799)
districts in North Carolina.
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(N=1,033)
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Employee

Even with local supplements, the average annual salary for NC teachers is about $46,000, which is about
$10,000 less than the national average. On average, it is $7,000 less than the salary of teachers in neighboring
states, such as Georgia, Virginia and South Carolina.ln the past five years, Cabarrus County Schools teachers
(and other staff) have only received pay increases totaling 2.2%. Of the total, 1.2% came from the state in 2012
- 2013 and 1% came from local funding (Cabarrus County) in 2013-2014.During Gov. Jim Hunt's administration
(1993 - 2001), North Carolina teacher salaries ranked 24th in the nation. Under the current administration,
teacher salaries rank 46th in the nation.

The state should keep
salaries for teachers as
they are.

(N=1,085)

The state should increase
teacher salaries to be
more competitive with

neighboring states and the
national average, even if it
means redirecting funds
from other areas.

83% (N=1,096)
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Even with local supplements, the average annual salary for NC teachers is about $46,000, which is about
$10,000 less than the national average. On average, it is $7,000 less than the salary of teachers in neighboring
states, such as Georgia, Virginia and South Carolina.ln the past five years, Cabarrus County Schools teachers
(and other staff) have only received pay increases totaling 2.2%. Of the total, 1.2% came from the state in 2012
- 2013 and 1% came from local funding (Cabarrus County) in 2013-2014.During Gov. Jim Hunt's administration
(1993 - 2001), North Carolina teacher salaries ranked 24th in the nation. Under the current administration,
teacher salaries rank 46th in the nation.

The state should keep
salaries for teachers as
they are.

(N=748)

The state should increase
teacher salaries to be
more competitive with

neighboring states and the
national average, even if it
means redirecting funds
from other areas.

64% (N=760)
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Employee

2014-2015 Budget Planningln an effort to promote student achievement, CCS is dedicated to recruiting and
retaining highly qualified and motivated teachers supported by a safe and comfortable learning environment.

Please indicate your level of support and your thoughts on acceptable methods of funding in the following
areas.

Increase Teacher Pay

(N=1,105)

Increase Teaching

Positions (N=1,100)

Address overdue
Facilities Repairs and
Maintenance

(N=1,101)

New/Replacement
Schools (N=1,099)
0% 20% 40% 60% 80% 100%
Somewhat Moderately Strongly
N Do not support 1R support ) Support = Support

Non-Employee

2014-2015 Budget Planningln an effort to promote student achievement, CCS is dedicated to recruiting and
retaining highly qualified and motivated teachers supported by a safe and comfortable learning environment.

Please indicate your level of support and your thoughts on acceptable methods of funding in the following
areas.

Increase Teacher Pay

(N=814)

Increase Teaching

Positions (N=811)

Address overdue
Facilities Repairs and
Maintenance

(N=813)

New/Replacement
Schools

(N=810)
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Employee

Increase Teacher Pay 10% (N=1,083)

Increase Teaching
Positions

12% (N=1,076)

Address Overdue
Facilities Repairs and

: 39% (N=1,077)
Maintenance

New/Replacement
Schools

45% (N=1,075)
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Increase Teacher Pay 13% (N=787)
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