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The Younger Victims of Sexual Violence in School
Conversations about Title IX tend to focus on college, but cases among K-12 
students are abundant and often poorly handled.

● After telling school officials she was raped in the band room, Rachel 
Bradshaw-Bean was punished. Instead of receiving protection from leaders 
at her Texas high school, she was kicked out and shipped off to an alternative 
school—alongside the boy she said attacked her.

● In California, 13-year-old Seth Walsh killed himself after telling 
classmates he was gay. Walsh faced two years of relentless and 
escalating harassment after coming out, investigators said, but school 
officials failed to address the abuse until it was too late. In 2010, he 
hanged himself.

Note: In both of those cases, the K-12 school districts reached agreements with the U.S. 
Education Department’s Office for Civil Rights, after federal investigators found local 
education officials had failed their obligation to protect students from gender-based 
violence under Title IX, which prohibits sex discrimination in schools. In each case, 
district leaders promised they’d create new school policies to better protect student 
safety.

http://www.nbcnews.com/news/other/amp/kicked-out-high-school-public-lewdness-after-reporting-rape-f2D11794148
http://www.nbcnews.com/news/other/amp/kicked-out-high-school-public-lewdness-after-reporting-rape-f2D11794148
https://www.justice.gov/opa/pr/departments-justice-and-education-reach-agreement-tehachapi-california-public-schools-resolve


The Younger Victims of Sexual Violence in School
Conversations about Title IX tend to focus on college, but cases among K-12 students are 
abundant and often poorly handled.

● A Washington, D.C.-based senior attorney at Public Justice, Kimmel has for several years been 
representing sexual-violence victims, including a young Georgia woman who allegedly also 
faced retaliation for reporting an attack. Inside a Gwinnett County high school’s newsroom, 
Kimmel said, a male classmate coerced the young woman into performing oral sex. After she 
reported the purported incident to school officials, she was suspended for engaging in sexual acts 
on campus. But first, Kimmel contended, educators grilled her client with bone-chilling 
questions: “What were you wearing?” “Why didn’t you scream louder?”

http://www.slate.com/articles/double_x/doublex/2016/09/title_ix_sexual_assault_allegations_in_k_12_schools.html
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Note: 
Staff must know who to report 
to on campus & departments























Note: Look for it on campus & Electronic
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Notes: Components that need to be in the Letter



























Administrators & VPs share Title IX potential cases

Dr. Soria stated there were “zero” Title IX cases 
 

Disciplinary action was taken on the ones that 
violated Disciplinary CA Ed Code 



Title IX 
Responding to and Investigating 

Complaints of Sexual Harassment

What Everyone Needs to Know





Definitions
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Beginning of the school year Staff 
Meeting Agenda Item: Title IX 
Reporting & Process



















Burton Title IX SH Policy & Investigation Process 

● Title IX BSD AR/ BP Policies

● Sexual Harassment Poster/Flyer            (Must be Posted in all buildings)
● Williams Act  23-24                                (Must be Posted in all buildings)
● UCP Policy    23-24                                (Must be Posted in all buildings)

● Title IX Investigation Packet & letter :  Link  

Title IX Google Drive Resources from Training
              

Review Documents in Folder

https://drive.google.com/drive/folders/1SmGwgoCLvhrkj8IMIkBSJReBwG7zrosc?usp=drive_link
https://drive.google.com/drive/folders/1Q-JimnCk7GPTfiI0pHeUwhzX7_qZ-Vz0?usp=sharing




















































































































































https://www2.ed.gov/about/offices/list/ocr/docs/ocrshpam.html

https://www2.ed.gov/about/offices/list/ocr/docs/ocrshpam.html


Transgender Equity
Transgender and Gender-Nonconforming Students 

The District prohibits acts of verbal, nonverbal, or physical aggression, intimidation, or hostility that are based on sex, 
gender identity, or gender expression, or that have the purpose or effect of producing a negative impact on the student's 
academic performance or of creating an intimidating, hostile, or offensive educational environment. Regardless of whether 
the acts are sexual in nature. (AR 5145.3) Examples of the types of conduct which are prohibited in the District and which 
may constitute gender-based harassment include, but are not limited to: 

1. Refusing to address a student by a name and the pronouns consistent with their gender 
    identity. 
2. Disciplining or disparaging a student or excluding them from participating in activities for behavior or appearance that is 
    consistent with their gender identity or that does not conform to stereotypical notions of masculinity or femininity, as 
    applicable. 
3. Blocking a student's entry to the bathroom that corresponds to their gender identity. 
4. Taunting a student because they participate in an athletic activity more typically favored by a 
    student of the other sex. 
5. Revealing a student's transgender status to individuals who do not have a legitimate need for 
    the information, without the student's consent. 
6. Use of gender-specific slurs. 
7. Physical assault of a student motivated by hostility toward the student because of the  
    student’s gender, gender identity, or gender expression. 

Regulation 5145.3 
Non-discrimination 
Harassment Policy pg 3-5
March 6th 2023



QUESTIONS



Title IX Folder Resources

Title IX Google Drive Resources from Training

Email Dr. Leyva & CC: Dr. Soria when all 
mandated forms have been updated in all 

buildings.
by 

Monday, August 7th, 2023

https://drive.google.com/drive/folders/1Q-JimnCk7GPTfiI0pHeUwhzX7_qZ-Vz0?usp=sharing

